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Regis University complies with all local, state and 
Federal non-discrimination laws and requlations in 
the provision of educational serv1ces. 
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JESUIT COLLEGES AND UNIVERSmES 
(FOUNDING DA 1E IN PARENTHESIS) 
Alabama ...................................................................................................................... Spring Hill College, Mobile (1830) 
California .......................................................................................................................... Santa Clara University (1851) 
University of San Francisco, San Francisco (1855) 
Loyola Marymount University, los Angeles (1914) 
Colorado ........................................................................................................................ Regis University, Denver (1877) 
Connecticut .............................................................................................................. Fairfield University, Fairfield (1942) 
District of Columbia ....................................................................................... Georgetown University, Washington (1789) 
Illinois ........................................................................................................ Loyola University of Chicago, Chicago (1870) 
louisiana .................................................................................... Loyola University of New Orleans, New Orleans (1912) 
Maryland ................................................................................................... Loyola College In Maryland, Baltimore (1852) 
Massachusetts ........................................................................................... College of the Holy Cross, Worcester (1843) 
Boston College, Boston (1863) 
Michigan ......................................................................................................... University of Detroit-Mercy, Detroit (1877) 
Missouri .............................................................................................................. Saint Louis University, St. louis (1818) 
Rockhurst College, Kansas City (191 0) 
Nebraska ................................................. ................................................................ Creighton University, Omaha (1878) 
New Jersey ...................................................................................................... Saint Peter's College, Jersey City (1872) 
New York ....................................................................................................... Fordham University, New York City (1841) 
Canlslus College, Buffalo (1870) 
Le Moyne College, Syracuse (1946) 
Ohio ......................................................................................................................... Xavier University, Cincinnati (1831) 
John Carroll University, Cleveland (1886) 
Pennsylvania ............................................................................................ Saint Joseph's University, Philadelphia (1851) 
University of Scranton, Scranton (1888) 
Washington ........................................................................................................... Gonzaga University, Spokane (1887) 
Seattle University, Seattle (1891) 
West Virginia .................................................................................................. Wheeling Jesuit College, Wheeling (1954) 
Wisconsin .......................................................................................................... Marquette University, Milwaukee (1881) 
(Seminaries and high schools are not Included In this list.) 
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AD MAJOREM DB GLORIAM 
11=0R THE GREATER GLORY OF GOD" 
JESUIT MOTTO 
REGIS UNIVERSITY 
A coeducational University that Includes Regis College with 
Its traditional Liberal Arts and Sciences programs, the 
School for Professional Studies, and the School for Health 
Care Professions, all conducted In the Jesuit tradition at the 
Lowell Campus Denver, Colorado, and at other Institutional 
sites In Colorado and Wyoming. The University also pro-
vides academic programs forTeikyo Loretto Heights Univer-
sity In Denver. 
THE SEAL OF REGIS UNIVERSITY 
Symbols used In the seal include the following: 
The Latin Universitas Regis/ana Societatis Jesu trans-
lates as "Regis University of the Society of Jesus• and 
names the University and Its sponsoring organization, 
the Jesuit Order. 
The crown Is a symbol of the University's patron, St. 
John Francis Regis. The word regis In Latin means •of 
the King." 
John Francis Regis, Jean-Fran~ols Regis In his native 
language, Is a Jesuit Saint who lived from 1597-1640. 
Known as the "Father of the Poor," he was a teacher, 
missionary and champion of the outcast In the Massif 
Central. a mountainous district of France located east 
of the Alps. 
1877 is the founding date of the University. 
• The mountains are symbolic both of the Rocky Moun-
tains and of the mountains of the Massif Centra/where 
St. John Francis Regis lived and worked. 
The letters IHS are the Greek letters Iota, Eta, Sigma-
-the first three letters of the word •Jesus. • The letters 
IHS within a sunburst COrtl>rise the seal of the Society 
of Jesus. The Jesuit seal is found on the pediment at the 
front entry of Main Hall, Lowell Campus. 
The alternating stripes (originally red and gold} are from 
the shield ofthe onaz-Loyola family. St. Ignatius Loyola, 
born In 1491, founded the Jesuits In 1540. 
• The motto "Men And Women In Service Of Others, • in 
Latin Homines Ad Serviendum Allis, Is an expression 
used to describe the purpose of Jesuit education: to 
form men and women who will use their knowledge and 
energies In the unselfish service of others. The motto 
also expresses the desire of Regis' faculty and staff to 
be of service to students and the community. 
REGIS COLLEGE CHANGE 
TO REGIS UNIVERSITY 
Regis College adopted Regis University as its institutional 
name effective July 1, 1991. 
The academic structure of the Institution retains Regis 
College as the name of the traditional undergraduate pro-
gram which offers a full range of programs In the liberal arts, 
sciences, business and education. The School for Profes-
sional Studies serves adult learners through a spectrum of 
Innovative professional and personally delivered under-
graduate and graduate degree programs. The School for 
Health Care Professions offers the graduate and under-
graduate programs In nursing and health records informa-
tion management. 
Regis currently serves students in both graduate and under-
graduate programs through four academic units at ten 
campuses in locations ranging from Gillette, Wyoming, to 
Colorado Springs, Colorado. Regis also offers the Telkyo 
Loretto Heights Program at the Teikyo Loretto Heights 
University campus. 
During the past decade, enrollment has Increased 316 
percent through the addition of several new programs, 
Including Health Care Management, undergraduate pro-
grams for adults, as well as master's programs in Adult 
Christian Community Development, Business Administra-
tion, Community Service and Administration, Computer 
Information Science, Liberal Studies, Management, Non-
profit Management and Nursing Administration. 
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REGIS UNIVERSITY HISTORICAL HIGHLIGHTS 
1877 Regis University, then known as Las Vegas College, was established In Las Vegas, New Mexico. 
1894 A second venture, known as Sacred Heart College, was started at Morrison, Colorado, while the las Vegas College 
continued to operate In las Vegas, New Mexico. 
1887 Las Vegas College and Sacred Heart College at Morrison, Colorado, were combined and moved to the newly 
completed Main Hallin Denver, Colorado, where the joint operation was known as the College of the Sacred Heart. 
1888 Classes began with 75 students on Septerrber 5. 
1889 The College was e"l>Owered to confer university and college degrees by an Ad of the State Legislature of Colorado 
on April1. 
1890 Ten degrees were awarded. 
1911 The Gymnasium was completed behind Main Hall. 
1921 On April19, the Articles of Incorporation were amended to change the name of the College to Regis College. The 
North Central Association of Colleges and Schools granted accreditation as a junior college. 
1922 Regis purchased an additional 40 acres of land, extending the campus to Its present boundaries of Federal and 
Lowell Boulevards on the east and west, Regis Boulevard (formerly West 50th) and West 52nd Avenues on the south 
and north, a total of 90 acres. 
1923 Carroll Hall student residence and an addition to Main Hall were completed. 
1924 lay members joined the Jesuits on the faculty of Regis College. 
1934 Regis College lost its accreditation with the North Central Association of Colleges and Schools, due to granting four-
year degrees for which accreditation had not been received. 
1937 Regis Men's Club was created as a lay board to advise Jesuit trustees on publicity, advertising, facilities, and alumni 
relations. 
1944 The dramatic effect of World War II on enrollment was shown when Regis graduated three students. 
1945 Coeducational evening classes were established. 
1949 The building which now houses the St. John Francis Chapel was completed. 
1951 Loyola Hall, main classroom building, was completed. 
1952 Regis received accreditation from The North Central Association of Colleges and Schools to grant four-yeardegrees. 
1956 The first female faculty member was hired. 
1957 Regis had its first graduating class of more than 100 students. O'Connell Hall student residence and the Student 
Center were completed. Renovation of other major campus buildings, extensive renovation of campus facilities, and 
re-landscaping were completed. 
1958 The Clvls Princeps award was created to recognize outstanding citizens of Colorado; and the College established 
the Directors of Regis to expand the Involvement of contributors. 
1960 The Regis College Fieldhouse was completed. 
1963 The Student Center was substantially enlarged. 
1964 DeSmet Hall student residence was completed. 
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1966 A $2.2 million capital fund-raising campaign was COfll>leted and the Science Hall and Dayton Memonalllbrary (built 
with a grant from Mrs. Elizabeth Dayton) wel'8 COfll>leted. 
1968 The status of Regis College was changed to that of a coeducational Institution, effective September 1. 
1972 West Hall student residence was completed. David M. Clari<e, S.J., became the 17th President of Regis College 
and the first President to hold office by virtue of a vote of the Board of Trustees, rather than by appointment by the 
Provincial and approval by the Trustees. 
1973 The American Association of University Professors was voted as the collective bargaining agent for the carYl> US 
faculty. 
1974 The United States Army Medical Equipment and Optical School program was established. 
1975 Carroll Hall was 1'8novated and became the 1'8Sidence for the Regis Jesuit community. 
19n Centennial Year. Regis Career Education Program (RECEP) began in Colorado Springs at the request of Fort 
Carson. 
1978 President's Council was established. MBA (Master of Business Administration) program was established. 
1979 The High School and College became separate corporations under separate leadership. The Regis Career 
Education Program II (RECEP II) program was established. 
1980 The $5 million Carll>aign for Commitment was completed. 
1981 The portfolio program (now called Adult Leamer Services) was established. 
1982 The old gymnasium was renovated and dedicated as O'Sullivan Center to house the Regis College Theatre and 
offices for RECEP II. The Master of Arts in Adult Christian Community Development (MAACCD) program was 
established. 
1983 An administrative reorganization was carried out: four Vice Pl'8sidents dl1'8ctly under the President; Academic Dean 
for Campus Programs and Academic Dean for Career Programs directly under the Academic Vice President. The 
Southeast campus was established at Harlequin Plaza in littleton. 
1984 The campus at Sterling, Colorado, was established. 
1986 The campus at Loveland, Colorado, was established. 
1987 The Coors Life Dil'8ctions Center, built with a grant from the Adolph Coors Foundation, was completed. 
1988 Regis assumed responsibility for Lo1'8tto Heights College and campus and moved Nursing and University Without 
Walls programs from the Loretto Heights campus to the Lowell campus. 
1989 The College completed the $15 million "Commitment to the Future• development program by raising $16.5 million. 
1990 Regis entered Into a cooperative agl'88ment to provide academic programs for Telkyo Loretto Heights University. 
The Regis governance structul'8 was changed to create separate Campus Programs, Career Programs, and Health 
Care Management Programs, under the guidance of a central academic planning team. The Regls/Boulderca"l>US 
was established In cooperation with IBM. 
1990 The Wyoming cafll>uses at Cheyenne and Gillette were established. Regis Jesuit High School moved to Pari<er and 
Arapahoe Roads in southeast Denver, and the College purchased and occupied the high school buildings and 
grounds. 
1991 On July 1, Regis College became Regis University with three constituent divisions: Regis College (traditional 




In 1540, when Ignatius Loyola founded the Society of 
Jesus-a community of CO"l>anlons and scholars resolved 
to serve their fellow men-a guiding principle of the Society 
was that It would meet the needs of Its age and would 1orm 
leaders who would carry forth Into their personal and profes-
sional lives a mission of service to others." For four 
centuries, the Jesuit fathers have been perfecting an educa-
tional tradition of academic excellence, values-centered 
education, and service to the community. 
The Society of Jesus (Jesuits) Is an International Roman 
Catholic religious order of priests and brothers known for its 
missionary and educational worX. The Jesuit education 
network extends to more than 2,000 Institutions of various 
types and levels, Including 177 universities and 356 high 
schools. Ten thousand Jesuits and nearly 100,000 lay 
people provide education for more than 1,800,000 students 
In 56 countries around the world (Jesuits work In 113 
countries). In the United States there are 46 Jesuit high 
schools and 28 Jesuit colleges and universities. 
Regis University has continued the Jesuit tradition since 
1877, when a band of Jesuit missionaries from Naples, Italy, 
carved out a college on the edge of the desert In New Mexico, 
and named It Las Vegas College. 
In 1884, Bishop Joseph P. Machebeuf of the Diocese of 
Denver, eager to have a respected school for boys In 
Colorado, persuaded the Jesuits to relocate their New 
Mexico college to Morrison, Colorado, where it was renamed 
The College of the Sacred Heart. In 1888, when the Morrison 
site proved too remote, Dominic Pantanella, S.J., the first 
President, moved the College to Its present location In 
northwest Denver where it Included the College and an 
associated Jesuit high school. 
Through an 1888 act of the Colorado state legislature, the 
College was empowered to confer college degrees, and the 
first graduation exercises were held In 1890. In 1917, the 
College established a four-year curriculum separate from 
the high school and, In 1921, the high school and College 
were renamed "Regls"ln honor of St. John Francis Regis, the 
18th century Jesuit missionary In the mountains of France. 
Main Hall, built In 1887, was the only building on the campus 
until expansion began In 1923. Today, the Regis University 
Lowell campus Is COOl>rised of 14 buildings on 90 acres. 
In 1952, Regis was accredited by the North Central Associa-
tion of Colleges and Schools as a four-year, degree-granting 
college. Student enrollment has Increased steadily, with a 
large expansion coming Immediately after World War II as 
a result of the G. I. Bill. Recognizing the need for educating 
men and women together, the College became a coeduca-
tional Institution In 1968. In 1979, because of the expanding 
needs of high school and college education, Regis Jesuit 
High School and Regis College became independent insti-
tutions. 
In 1978, Regis College began to offer selected programs to 
adult learners through classes at Fort Carson and Peterson 
Field and In terJl>Oraryfacllities at St. Mary's High School In 
Colorado Springs. Since that time, Career Programs have 
expanded to Include master's degree programs In Adult 
Christian Community Development, Business Administra-
tion, Community Service and Administration, Computer 
Information Science, Liberal Studies. Management and 
Nonprofit Management, as well as undergraduate degree 
programs in business administration, computer science, 
religious studies and other disciplines through the University 
Without Walls, offered at several off-campus locations. In 
1981, Regis College acquired a 33,000 square foot facilitY. 
along U.S. Highway 24 near Old Colorado City to house its 
Colorado Springs programs. 
In 1981, the Board of Trustees established "The National 
Commission on the Future of Regis College" to examine the 
College's purposes and develop a plan for its future needs. 
Drawing upon the expertise of 172 distinguished corporate, 
civic, religious and educational leaders from across the 
nation, the nine Task Forces of the National Commission 
studied and analyzed the major Issues facing the College 
and suggested logical priorities the College might consider 
as appropriate. steps In achieving Its future objectives. The 
National Commission offered 257 recommendations, which 
outlined for the Board of Trustees an Imaginative and 
vigorous vision of Regis College. The result was the 
development, Implementation and successful completion of 
the College's largest fund raising effort In history- the $15 
million "Commitment to the Future·. 
The Commitment to the Future was a key element In 
assuring the future success of Regis University. In addition 
to that major effort, the University Is fortunate to Include 
among Its resources the funds contributed by Individuals, 
corporations and foundations In general support of the 
University and In support of specific programs. Endowed 
funds designated for student scholarships are Included In the 
Financial Aid section of this Bulletin. The following restricted 
and unrestricted endowments in support of the University 
and its programs are major assets In the continuing success 
of Regis University: 
RESTRICTED 
ENDOWMENTS 
THE CHESTER ALTER VISITING PROFESSORSHIP was 
established In 1981 by the Loretto Heights College Board In 
honor of Chester M. Alter, Chancellor of the University of 
Denver from 1953-1967 and a spokesman for higher educa-
tion for many years since. The purpose of the fund Is to pay 
the costs of a person serving as a visiting professor. 
THE GATES ENDOWMENT FOR EXCELLENCE IN BUSI· 
NESS EDUCATION was Initiated In 1985 through a grant 
from the Gates Foundation. The purpose of the fund Is to 
j 
enrich business education at Regis University by providing 
financial support for selected activities and projects. 
lliE ADELE PHELAN FACUL TV EXCELLENCE FUND 
was established In 1983 by the Board of Loretto Heights 
College to honor the presidency of Adele Phelan. The 
purpose of the fund Is to provide grants to faculty members 
so they may pursue research and special studies that 
contribute to professional knowledge and to effectiveness as 
teachers. 
lliE JOHN J. SULLIVAN CHAIR IN FREE ENTERPRISE 
was established In 1977 by John J. Sullivan and his wife 
Anne. Additional funds were received from the Gates Foun-
dation. The purpose of the fund Is to •perpetuate the concept 
and practice of free enterprise ... and instill In our future 
leaders a highly developed sense of responsibility for the 
future of the free market system in our complex and ever-
changing world.· 
lliE TRIANON NURSING FUND was established In 1974 
through a grant from the Trianon Foundation for the purpose 
of providing support for the nursing program. 
lliE US WEST ENDOWMENT FOR LEADERSHIP DE· 
VELOPMENTwas established In 1987 through a grant from 
US WEST, Inc. The purpose of the fund Is to provide 
resources to assist In developing leadership abilities in Regis 




lliE CORTLANDT E. AND JACK J. DOYLE FUND was 
established in 1984 by Miss Marie Eleanor Doyle in memory 
of her brothers. The purpose oft he fund is to provide support 
for the general purposes of the University. 
lliE WILLIAMS. LEVINGS FUND was established In 1989 
by means of a gift annuity from WilliamS. Levings at the time 
of his death. Others have also donated to the fund. Dr. 
Levings was a 1920 graduate of Regis University, taught at 
Colorado School of Mines until his retirement, then taught 
Geology at Regis University until he was In his late eighties. 
He was known affectionately as "Doc Rocks: The purpose 
of the fund is to provide support for the general purposes of 
the University. 
lliE REGIS FUND was selected as the name of the Regis 
College unrestricted endowment fund by the Board of 
Trustees In 1985. This fund receives endowment gifts to the 
University for the general support of the Institution. 
lliE 19n SPECIAL FUND was established in 1977 through 
a donation for general support of the University. 
lliE WECKBAUGH FAMILY FUND was established In 
1978 for the general support of the University. 
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RECENT GROWTH 
OF REGIS UNIVERSITY 
In 1988, the College affiliated with loretto Heights College 
and absorbed three new academic programs - Nursing, 
Dance, and University Without Walls. Throughout Its 112-
year history, a steady and thoughtful process of planning, 
growth and innovation has brought Regis University to Its 
present position as an Innovative leader In education. 
As one of 28 Jesuit colleges and universities nationwide, 
Regis exefll>llfles the special qualities that an Independent, 
Jesuit university can bring to the society It serves. 
Regis' mission Is to provide high quality, values-centered 
education and community service. It Is Inspired by the Jesuit 
vision which challenges the University to seek excellence in 
the continuing tasks of higher education: to nurture the life 
of the mind and the pursuit of truth; to provide an environ-
ment suited to effective teaching and learning; to apply 
knowledge to human needs and problems In accord with the 
highest Judeo-Chrlstian principles; and to conserve the best 
of human heritage, combining It with the search for better 
values, greater truth and a more just existence. 
That vision challenges faculty, students and graduates to 
answer the fundamental question: "How ought we to live?" 
It Is a vision which encourages students to learn efficiently 
and well, to think logically and critically, to define personal 
standards of values and social responsibility, and to develop 
the skills and leadership abilities necessary for distinguished 





Information In this section of the Bulletin applies to all 
academic sections of Regis University, unless Indicated 
otherwise In the appropriate school or college section. 
THE MISSION OF THE UNIVERSITY 
Regis University educates men and women of all ages to 
take leadership roles and to make a positive Impact In a 
changing society. Standing within the Catholic and United 
States traditions, we are Inspired by the particular Jesuit 
vision of Ignatius Loyola This vision challenges us to attaln 
the Inner freedom to make intelligent choices. 
We seek to provide values-centered undergraduate and 
graduate education, as well as to strengthen commitment to 
community service. Wo nurture the life of the mind and the 
pursuit of truth within an environment conducive to effective 
teaching, learning and personal development. Consistent 
with Judeo-Chrlstlan principles, we apply knowledge to 
human needs and seek to preserve the best of the human 
heritage. We encourage the continual search for truth, 
values, and a just existence. 
Throughout this process, we examine and attemptto answer 
the question: •How ought we to live?• 
As a consequence of Ignatius Loyola's vision, particularly as 
reflected In his Spiritual Exercises, we encourage all mem-
bers of the Regis convnunity to learn proficiently, think 
logically and critically, Identify and choose personal stan-
dards of values, and be socially responsible. We further 
encourage the development of skills and leadership abilities 
necessary for distinguished professional work and contribu-
tions to the Improvement and transformation of society. 
EDUCATIONAL GOALS 
Based on hope In the goodness of human life and responding 
In solidarity with Jesus Christ, "Who came to serve, not be 
served: we seek to: 
1. Provide our students with an excellent education In 
whlchtheydeveloptheabilitytothlnkcritically,percelve 
comprehensively and perform competently. 
2. Offer a liberal education In the arts and sciences that 
develops talent and abilities, promotes awareness of 
career alternatives, and provides the practical skills 
necessary to pursue such careers. We believe that 
recognizing the continuum between conceptual rigor 
and practical application enables our students to adapt 
to new situations throughout life. 
3. Examine the dominant values that constitute society. 
We provide our students with the experience and 
understanding necessary for establishing their own 
framework of values within which they can make moral 
judgements and personal choices. In this way, we help 
empower students to make a positive Impact on a 
changing society. 
4. Investigate the theories, methods and data of aca-
demic disciplines, as well as their underlying assump-
tions and values. 
5. Promote an atmosphere of personal concern for each 
student. This Includes conscientious advising, substan-
tial Interaction between faculty and students, and close 
attention to each Individual's personal intellectual growth. 
6. Concentrate our limited resources as a private and 
Independent institution on select areas and extend 
these resources by forming partnerships with other 
organizations. In this way the University attempts to be 
Innovative both educationally and technologically. 
7. Motivate students, facu tty, and staff to putthelr wisdom, 
skills and knowledge at the service of humanity. 
8. Expand the presence and Influence of the Jesuit vision 
and values which are derived from the lgnatlan, Catho-
lic, and United States traditions of education. 
REGIS UNIVERSITY 
BEHAVIORAL GOALS 
1. Provide quality education through thoughtful personal 
service, and effective operations to optimize student 
satisfaction with the Regis University experience. 
2. Maintain the highest ethical relationships with students, 
employees, suppliers and other educational institu-
tions, especially those with which we compete. 
3. Strengthen our financial base to assure the continuing 
health of the University so that it can serve educational 
needs In the future. 
4. Continue to develop and maintain a talented and com-
mitted Board of Trustees, facuity and management 
team dedicated to the Regis mission. 
5. Acknowledge exceptional contributions, assure fair and 
equitable rewards, and provide opportunities for self· 
expression and growth among Regis personnel. 
6. Fulfill our obligations to the society we serve by con-
stantly developing Improved systems, policies and pro-
cedures which will assure our Increased effectiveness 
In educating students In the Jesuit tradition. 
7. Practice what we teach in our relationships with facuity, 
students and staff; In our service to the communhy; and 
In our service to the Church and to other recognized 
religious tradhlons. 
8. Promotethroughthought and action ourcommitmentto 
the wldercommunhy In the areas of lifelong learning and 
service to those In need. 
These goals are designed to nurture the ability to exercise 
leadership and adapt to new circumstances for students In 
Regis College, Professional Studies, and Health Care Pro-
fessions programs. To this end we specifically emphasize 
the following areas: 
With respect to educational content: 
1. Proficiency In reading, writing and speaking. 
2. Informed and critical familiarity with major areas of 
knowledge. 
3. Ability to think critically, analytically and quantitatively. 
4. Detailed understanding of at least one academic 
discipline. 
5. Practical and marketable skills necessary to function 
effectively In society. 
6. Knowledge and evaluation of the history, functions and 
operations of Institutions In United States society. 
7. Ability to evaluatelntematlonallssues In historical, 
social, and political contexts. 
8. Knowledge of the traditions that have formed contem-
porary culture. 
9. Skillin using libraries and other organized systems of 
Information. 
With respect to educational programs: 
Aegis University will provide an undergraduate liberal arts 
program, as well as focused graduate programs, whhln a 
selected number of areas In which students may specialize. 
The criteria for developing new areas are: 
1. The University already has well-developed resources 
and expertise. 
2. The University can feasibly develop resources and 
expertise; there Is a reasonable expectation that stu-
dent Interest and career opportunities exist; and such 
areas are consistent with the mission of the University. 
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With respect to personal characteristics: 
Students will be encouraged to develop a realistic sense of 
personal worth and a positive personal philosophy of life 
based upon: 
1. Self-esteem and self-discipline; 
2. Compassionate and respectful human relationships; 
3. Commitment to community service and the Improve-
ment of social institutions; and 
4. Dedication to lifelong learning. 
ACCREDITATION AND AFFILIATIONS 
Aegis University Is accredited by the North Central Associa-
tion of Colleges and Secondary Schools. The Health Records 
Information Management Program In the School for Health 
Care Professions Is accredited by the Council on Allied 
Health Education and Accreditation Committee oft he Ameri-
can Medical Association. The Nursing Program In the School 
for Health Care Professions Program Is accredited by the 
National League for Nursing. Aegis University holds mem-
bership In the Association of American Colleges, American 
Council on Education, National Catholic Education Associa-
tion, Association of Jesuit Colleges and Universities, Ameri-
can Association of Colleges for Teacher Education, Associ-
ated Colleges of Colorado, National Association of College 
and University Summer Sessions, and the National Univer-
sity Continuing Education Association. 
The University Is approved by the Colorado State Depart-
ment of Education for preparing students for State Teacher's 
Certificates on the elementary, middle and secondary level. 
The University Is authorized under Federal law to enroll Non-
Immigrant Allen students. 
These accreditations and authorizations assure a student 
complete professional recognition of the degree he or she 
receives from Aegis University and Its acceptability when 
applying for admission to graduate schools. 
In addition to the above affiliations, the University Is repre-
sented In numerous professional and academic societies 
through Individual memberships held by its faculty and 
administrators. 
The accreditation, approvals and certification of the Univer-
sity are based upon the UnlversHy's status at the time of 
printing of this Bulletin. Accreditation, approvals and certifi-
cations are subject to review and modification from time to 
time. 
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FOUR ACADEMIC AREAS 
Regis University is divided into four academic areas-Regis 
College, the School for Professional Studies, the School for 
Health Care Professions, and the Teikyo Loretto Heights 
Program. Regis College offers a full range of programs in the 
liberal arts, sciences, business and education. The School 
for Professional Studies is designed for the working adult 
and includes the Regis Career Education Program (RECEP), 
University Without Walls (UWW) and other undergraduate 
programs offered in Wyoming (Cheyenne and Gillette) and 
In Colorado Springs and Sterling, Colorado. The School also 
includes a variety of graduate-level programs: Master of Arts 
in Adult Christian Community Development (MAACCD); 
Master of Arts in Community Service Administration 
(MACSA); Master of Arts in Liberal Studies (MALS) ; Master 
of Business Administration (MBA); Master of Nonprofit 
Management (MNM); Master of Science in Computer Infor-
mation Science (MSCIS); and Master of Science In Manage-
ment (MSM). The School for Health Care Professions 
includes the traditional Nursing program, the Accelerated 
Nursing Option, the Bachelor of Science in Nursing (BSN) 
Degree Completion Option which is taught on campus and 
on site at area hospitals, and the Health Records Information 
Management Program The School also offers a Master of 
Science in Nursing (MSN) degree. 
DEGREE AND CERTIFICATE 
REQUIREMENTS 
Degree and Certificate requirements for each program are 
listed in the appropriate section of the Bulletin, according to 
the academic area which offers the degree or certificate (I.e., 
Regis College, the School for Professional Studies, the 
School for Health Care Professionals). Details regarding 
majors available through the Teikyo Loretto Heights Pro-
gram are published in a separate addendum to the 1991-93 
Bulletin. Regis College programs of study are listed by 
academic department. The School for Professional Studies 
degrees and certificates are listed by the academic program 
(e.g., RECEP, University Without Walls, etc.) offering the 
program of study. Nursing and other Health Care Profes-
sions programs are listed in that section. Students should 
refer to the appropriate academic section of the Bulletin tor 
details regarding specific requirements and academic infor-
mation. 
Information In this section of the Bulletin applies to all 
academic sections unless otherwise Indicated In the appro-
priate school or college section. 
UNIVERSITY SITES 
Regis University serves more than 8,000 students In both 
graduate and undergraduate programs through four aca-
demic units. Programs are offered at the main Lowell 
campus in North Denver as well as at sites In Boulder, 
Colorado Springs, Loveland, Sterling, Southeast Denver 
and Southwest Denver, Cheyenne and Gillette, Wyoming. 
Regis also is responsible for the academic programs at the 
Telkyo Loretto Heights University Calll>US In Denver. The 
PATH Program (Prison and Therapeutic Communities Pro-
gram) provides associate and baccalaureate degree pro-
grams In fifteen (1 5) therapeutic and correctional facilities In 
Colorado. 
LOWELL CAMPUS 
The Mult Leaming Center 
The Adult Learning Center houses offices and classrooms, 
as well as an auditorium for the School for Professional 
Studies and for all other adult education programs. 
Catroi/Hal 
Jesuit residents occupy the east/West wing of Carroll Hall, 
with faculty and staff offices and computer classrooms 
occupying the north/south wing. The accounts payable unit 
of the business office and administrative computing offices 
are on the fourth floor. Meeting rooms include the President's 
Dining Room and the Regis Room, which will accommodate 
up to SO Individuals. 
Coors Ufe Directions Center 
This latest building on campus, constructed In 1987, houses 
the offices of Campus Ministry, Career Services and Per-
sonal Counseling, as well as the Fitness Program and the 
Health Center. 
The F181dhouse 
The Regis Fieldhouse offers modern facilities for the 
University's Intramural and Intercollegiate sports programs. 
It includes an Indoor swimming pool, a 3,000-seat capacity 
gymnasium, a smaller gymnasium, handball courts, steam 
room and weight room, all available to students. Six tennis 
courts, plus the baseball, Intramural and soccer fields are 
located nearby. 
The libraries provide the Regis community with significant 
resources for research, comfortable environments for study, 
and professional staff for assistance. 
The libraries Include Dayton Memorial Library, the biology 
and chemistry departmental libraries on the main campus 
and the Colorado Springs Library. Library services also 
extend to the Harlequin Plaza campus In southeast Denver, 
as well as to the Loveland Campus under a cooperative 
agreement with the Loveland Public Library. 
t~~~--~-----------------------------------------------
The Regis collections contain more than 240,000 volumes. 
Some 2,900 periodicals are received. Regis Is a deposnory 
forgovernment documents and also offers a growing collec-
tion of audio-visual materials. The archives of Aegis Univer-
sity and loretto Heights College offer unique hlstork:al 
resources for research. Regis University also houses the 
archives of the Amerk:an Academy of Religion and the 
Society of Biblical Research. Also Included Is a growing 
collection of rare and antiquarian volumes. 
Regis University uses the CARL on-line catalog that links the 
Regis libraries to the major academic libraries In Colorado 
and provides access to more than 4.5 million volumes. The 
Regis catalog may be tapped by home CO"l>uter. 
As a member of the On-line Computer Library Center 
(OCLC), a national computerized network, the library has 
access to the resources of more than 3,000 member librar-
Ies. Materials not available on carll>US may be secured 
through an efficient Inter-library loan service and through the 
Colorado Association of Independent Colleges and Univer-
sities. 
Regis was one of the first libraries In the nation to Install the 
lnfo-Tracsystem, which uses videodlsctechnologytosearch 
citations from more than 1,000 periodicals. The reference 
staff also provides CO"l>Uterlzed literature searches In more 
than 200 data bases that contain citations to books, journal 
articles, dissertations and current research. 
The library Is Increasingly known as a teaching library. The 
reference librarians are frequently In the classrooms lectur-
Ing on research. Regis Is committed to honing the skills of 
library research as an essential to lite-long learning. 
Early In 1986, Regis opened a branch library on the Colorado 
Springs carll>US. It offers a growing collection of 10,000 
volumes and full reference services, Including the Info-Trac 
System. 
Loyola Hal 
Loyola Hall contains many of the classrooms and faculty and 
administrative offices. Other classrooms are located In the 




Main Hall, constructed In 1887 as the College's first building, 
stands as the major landmark of the University and houses 
many of the administrative offk:es and several classrooms. 
Robert J. O'SI.ilivan Csnter 
In 1982, this venerable facility was renamed In honor of a 
Jesuit professor. It houses the College Theater and the 
Offk:e of the Registrar. 
St. John Francis Regis Chapel 
Rededicated In 1991, the Chapel Is operated by Campus 
Ministry and serves the entire University community. 
Residence Halls 
Regis University offers three modern residence halls-
O'Connell, DeSmet and West A residence director lives In 
each residence hall. lounge and laundry facilities are found 
In each residence. Each residence hall Is represented on the 
Student Counclrs General Assembly. 
The Science Building houses the physics, mathematics, 
biology, computer science, and chemistry departments. The 
University's well-known seismology unit Is also located 
there. A lecture afll)hllheater, used jointly by the science 
departments, is a speclalteature of the building's design and 
utility. Each department has Its own laboratories, faculty 
offices and private faculty research facilities. 
The Student Center 
The Student Center, as the name 1~. Is the center of 
campus activities. It houses the office of the VIce President 
for Student life, student government andfacultyofflces, and 
the student dining and lounge facilities. The Unlversny 
Bookstore, faculty/staff dining room, snack bar and game 
room are also located In the Center. 
... 
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REGIS UNIVERSITY ACADEMIC CALENDAR 
1991/1992 ACADEMIC YEAR 
Regis University academic periods vary In length, depending on the academic program The traditional semester Is 16 weeks 
In length. Other academic periods, with starting and ending dates different from semester dates, are considered 
"Subsesslons. • The academic calendar lists traditional semester starting and ending dates first, with subsesslon dates 
following. Academic programs are listed according to the appropriate session or subsesslon dates. Students should contact 
the appropriate program office for further academic calendar Information. 
The calendar represents the University's best judgment and projection of Its schedule during the periods addressed. The 
calendar Is subject to change due to forces beyond the University's control or as deemed necessary In order to fulfill Its 
educational objectives. 
SEMESTER 







UNIVERSITY WITHOUT WALLS 
(Including CBTE and Teacher Recertification program•) 
Fall1991 (Segment 1) 
Spring 1992 (Segment 4) 
Summer 1992 (Segment 7) 
16WEEK 
UNIVERSITY WITHOUT WALLS 
(Including CBTE and Teacher Recertification program•) 
16W1-Fall1991 (Segment 2) 
16W2-Fall 1991 (Segment 3) 
16W1-Sprlng 1992 (Segment 5) 
16W2-Spring 1992 (Segment 6) 
16W1-Summer 1992 (Segment 8) 
16W2-Summer 1992 (Segment 9) 
14 WEEK 


















































14W-Fall 1991 09-09-91 12-14-91 
14W-Spring 1992 01-13-92 04-24-92 
10WEEK 
PATH, 
MASTER OF NONPROFIT MANAGEMENT START DATE END DATE 
10W1-Fall 1991 07-28-91 1 0..()5-91 
1 OW2-Fall 1991 10-13-91 12-21-91 
1 OW1-Spring 1992 01 -05-92 03-14-92 
1 OW2-Spring 1992 03-22-92 05-30-92 
&WEEK 
HEALTH RECORDS INFORMATION MANAGEMENT START DATE END DATE 
8W1-Fall 1991 08-26-91 10-20-91 
8W2-Fall 1991 10-28-91 12-20-91 
8W1-Spring 1992 01-06-92 03-01-92 
8W2-Spring 1992 03-02-92 04-26-92 
8W1-Summer 1992 05-04-92 06-28-92 
8W2-Summer 1991 06-29-92 08-23-92 
REGIS/COLORADO SPRINGS, REGIS/STERLING, 
REGIS/CHEYENNE, REGIS/GILLETTE, PORTFOLIO START DATE END DATE 
8W1-Fall 1991 08-26-91 10-20-91 
8W2-Fall 1991 10-21-91 12-15-91 
8W1-Spring 1992 01-06-92 03-01-92 
8W2-Sprfng 1992 03-02-92 04-26-92 
8W1-Summer 1992 05-04-92 06-28-92 
8W2-Summer 1992 06-29-92 08-23-92 
RECEP, PORTFOLIO START DATE END DATE 
8W1-Fall 1991 09-()2-91 10-26-91 
8W2-Fall1991 10-28-91 12-21-91 
8W1-Spring 1992 01-06-92 02-29-92 
8W2-Sprfng 1992 03-02-92 04-25-92 
8W1-Summer 1992 05-04-92 06-27-92 
8W2-Summer 1992 06-29-92 08-22-92 
7WEEK 
ON-SITE START DATE END DATE 
7W1-Fall 1991 09-09-91 10-25-91 
7W2-Fall 1991 10-28-91 12-13-91 
7W1-Spring 1992 01 -13-92 02-28-92 
7W2-Spring 1992 03-09-92 04-24-92 
7W1-Summer 1992 05-11 -92 06-26-92 
7W2-Summer 1992 07-06-92 08-21-92 
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MSM,MSCIS START DATE END DATE 
7W1-Fall1991 09-02-91 10-19-91 
7W2-Fall 1991 10-28-91 12-14-91 
7W1-Sprlng 1992 01-06-92 02-22-92 
7W2-Sprlng 1992 03-19-92 04-18-92 
7W1-Summer 1992 05-04-92 06-20-92 
7W2-Summer 1992 06-29-92 08-15-92 
6WEEK 
REGIS/COLORADO SPRINGS START DATE END DATE 
6W1-Fall 1991 08-20-91 09-26-91 
6W2-Fall1991 10-01-91 11-07-91 
6W3-Fall1991 11-12-91 12-19-91 
6W1-Sprlng 1992 01-07-92 02-17-92 
6W2-Sprlng 1992 02-18-92 03-26-92 
6W3-Sprlng 1992 03-31-92 05-07-92 
6W1 -Summer 1992 05-12-92 06-18-92 
6W2-Summer 1992 06-23-92 08-30-92 
5WEEK 
RECEP, IBM, SPECIAL PROGRAMS, PORTFOLIO START DATE END DATE 
5W1-Fall1991 09-02-91 10-05-91 
5W2-Fall 1991 10-07-91 11-09-91 
5W3-Fall 1991 11-11-91 12-14-91 
5W1-Sprlng 1992 01-06-92 02-08-92 
5W2-Sprlng 1992 02-10-92 03-14-92 
5W3-Sprlng 1992 03-16-92 04-18-92 
5W1-Summer 1992 05-04-92 06-06-92 
5W2-Summer 1992 06.08-92 07-11-92 
5W3-Summer 1992 07-13-92 08-15-92 
OTHER SUBSESSIONS 
ACCELERATED NURSING START DATE END DATE 
Fall1991 09-16-91 12·13-91 
Spring 1992 01-06-92 05-29-92 
Summer 1992 05-11-92 08-28-92 
MAACCD, MACSA START DATE END DATE 
Spring 1992 01-06-92 05-29-92 
MAC 660, CSA 661-Spring 1992 01-06-92 04-17-92 
Summer 1992 06-29-92 12-11-92 
MAC 630, CSA 630-Summer 1991 07-20-92 12-11-92 
MASTER OF SCIENCE IN NURSING START DATE END DATE 
Fall1991 08-17-91 12-08-91 
Spring 1991 01-04-92 04-26-92 
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REGIS COLLEGE SUMMER SCHOOL START DATE END DATE 
Session A-Summer 1992 05-04-92 05-08-92 
Session B-Summer 1992 05-11-92 06-05-92 
Session C-Summer 1992 06-08-92 07-31-92 
Session 0-Summer 1992 08-03-92 08-07-92 
RN-to-BSN DEGREE COMPLETION (GILLETTE) START DATE END DATE 
Fall1991 09-14-91 12-08-91 
Spring 1992 01-04-92 05-10-92 
Summer 1992 05-23-92 07-19-92 
RN-to-BSN DEGREE COMPLETION (COLORADO SPRINGS, 
DENVER, ON-SITE PRESBYTERIAN/ST. LUKE'S) START DATE END DATE 
Fall1991 08-28-91 12-12-91 
Spring 1992 01-07-92 05-21-92 
RN-to-BSN DEGREE COMPLETION ( COLORADO SPRINGS, 
DENVER, ON-SITE PRESBYTERIAN/ST. LUKE'S) START DATE END DATE 
Fall1991 08-28-91 12-12-91 
Spring 1992 01-07-92 05-21-92 
RN-to-BSN DEGREE COMPLETION (COLORADO SPRINGS, 
ON-SITE PRESBYTERIAN/ST. LUKE'S ) START DATE END DATE 
Summer 1992 06-03-92 08-13-92 
RN-to-BSN DEGREE COMPLETION (DENVER) START DATE END DATE 
Summer 1992 05-13-92 08-26-92 
RN-to-BSN DEGREE COMPLETION (WEEKEND) START DATE END DATE 
Fall1991 08-10-91 12-15-91 
Spring 1992 01-04-92 03-01-92 
Summer 1992 03-14-92 08-16-92 
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STUDENT LIFE 
The main objective of Student Life Is to create opportunities 
for students to assume responsibilities, to practice Intelligent 
use of their freedom, to complement and sustain the educa-
tional goals and objectives of Regis University, and to 
provide maximum opportunities for personal growth and 
development. 
The administrative responsibility for the supervision and 
coordination of the Student Life areas and staff rests with the 
VIce President for Student Life. These areas Include Cam-
pus Ministry, Residence Life, Life Directions, Counseling 
and Career Services, Fitness Program, Athletics, Campus 
Activities, Health Services, Campus Safety, and Food Ser-
vice. The Vice President for Student Life Is also responsible 
for implementing the Student Judical System and the new 
Student Orientation program. The Student Life Office Is 
located on the second floor of the Student Center. 
All Student Life services are available to traditional under-
graduate students In Regis College programs and In the 
Nursing program. Students In other Health Care Profession 
programs or Professional Studies programs, may use these 
services on a fee-per-use basis or by other special arrange-
ments. 
ORIENTATION WEEK 
Entering freshman and transfer students in Regis College 
programs are Introduced to Regis University during the week 
before classes convene. The program includes placement 
testing, orientation to residence and campus life, tours of the 
campus and the Denver community, orientation to regula-
tions, academic advising and registration, and social activi-
ties with faculty members, staff and students. Orientation is 
viewed as the most important week on the new student's 
academic calendar and attendance is required for all new 
students. 
COORS LIFE DIRECTIONS CENTER 
The striking architecture of the Coors Life Directions Center 
hints at the Innovative approach to health being addressed 
by Regis -the wellness approach. 
At the core of the Regis wellness philosophy Is the belief that 
our sense of well-being, or health, Is a reflection of the extent 
to which the different facets of our lives are either in or out 
of balance. Each of us must learn to contend with the 
physical, psychological, spiritual, career, social and Intellec-
tual dimensions which comprise virtually all aspects of our 
dally lives. 
The purpose of The Life Directions Center/Wellness Pro-
gram Is to educate students about the risks associated with 
health-related behavior, to show the consequences of vari-
ous choices, and to offer skills training to assist students in 
making choices and changes. 
Wellness services and educational programs are offered 
through the departments of Personal Counseling, Career 
Services, Student Health Services, and the Fitness Pro-
gram, In collaboration with Campus Ministry. 
CAMPUS MINISTRY 
As a Jesuit Institution, Regis University Is concerned with 
creating an atmosphere that enhances spiritual growth and 
a Christian response to life situations. A full-time Campus 
Ministry staff has primary responsibility for developing pro-
grams which foster a deeper faith awareness within the total 
Regis community, and translate this Individual and commu-
nal faith Into action and witness. These programs Include the 
availability of liturgical functions which fulfill the needs of the 
community, e.g., scripture and penance services and com-
mon prayer. Masses are offered dally at various times In the 
Campus Chapel. The retreat program ranges from large 
groups to Individually directed retreats. The Campus Minis-
try staff and Jesuit community are available for anyone with 
a problem or simply a desire to discuss an Idea. The total 
Regis community Is encouraged to participate In all of these 
programs. Students should contact the Office of Campus 
Ministry for further Information. 
CAREER SERVICES 
Consistent with the Life Directions mission, Career Services 
provide an avenue for students to Investigate the world of 
wor1<. Career Services can: 
1. Assist students In identifying their skills, Interests and 
abilities In order to set academic and career goal~; 
2. Teach students the process of gathering, understand-
Ing and using job market Information; 
3. Increase student effectiveness In conducting a job 
search carJ1>algn; 
4. Provide listings of current full and part-time openings; 
5, Provide an on-campus recruiting program which gives 
senior students the opportunity to obtain Initial inter-
views with major organizations. 
Career Services conducts Individual counseling sessions 
and seminars on relevanttoplcs, such as resume writing and 
Interviewing skills. In addition, a placement file may be 
opened for job referrals. Current career Information Is 
available In the life Directions Resource library. 
Services are available to full-time undergraduate carJ1>US 
students through the student services fee. Other students 
may utilize services of the professional staff on a fee-for-
service basis. 
FITNESS PROGRAM 
The purpose of the Fitness Program Is to assist the students, 
faculty and staff of Regis University to Increase or maintain 
their physical health. The program focuses on exercise and 
proper nutrition, while recognizing that physical health Is but 
one facet oftotal wellness. Services are available to full-time 
undergraduate campus students through the student ser-
vices fee. Membership In the Fitness Program for other 
students Is available for a reasonable monthly rate. 
The Fitness Program offers students: 
1. A place to woli< out-the 6,000 square foot fitness 
facility housed within the Life Directions Centercontalns 
aerobic and strength-training equipment, Including both 
free weights and variable-resistance machines. 
2. Exercise guidance and fitness goal-setting-trained staff 
offer orientations to training principles and equipment 
usage, teach exercise classes, provide fitness testing 
services and exercise prescription/consultation. 
3. Nutritional guidance and goal-setting for proper nutrl· 
tlon or weight management. 
4. Special events and educational programs--exercise 
Incentive campaigns, guest lecturers and demonstra· 
tlons, and blood cholesterol screening are among the 
services offered. 
STUDENT HEALTH SERVICES 
The objective of the Student Health Services Is to provide 
routine ambulatory medical care, minor emergency ser-
vices, and health education to traditional undergraduate 
students. Each student Is required to undergo a physical 
examination and to be current with Immunizations before 
arrival at Regis. 
Health Requirements 
1. As a prerequisite to registration, and according to the 
State of Colorado guidelines, measles and rubella 
Immunity is required. Students can be considered Im-
mune to measles only If they have physician documen· 
L _ 
tatlon of: 
a. A second MMR (measles, mumps, rubella) dose 
for ALL COLLEGE STUDENTS. 
b. Physician-diagnosed measles In childhood. 
c. Laboratory evidence of measles (rubella) 
Immunity. 
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This Information becomes part of the student's medical 
record, which Is maintained and updated with each subse-
quent contact with the Student Health Services. Students 
arriving on campus without having a physical examination or 
updated Immunization record will be required to report to the 
Health Services. This service will be provided to the student 
for a fee. 
A nurse practitioner Is on duty eight hours each class day and 
a physician Is on campus at specified periods each week. All 
students are entitled to reasonable visitation to the Health 
Service, Including ordinary medicines and care for minor 
Injuries. Students are responsible for payment of lab wor1<, 
special prescriptions or specialized attention. 
A health fee Is charged to each full-time Regis College and 
nursing undergraduate student each semester. Health ser-
vices for other students are the responsibility of the student. 
PERSONAL COUNSELING 
As part of the Life Directions Program, Personal Counseling 
provides services to students in the area of psychological 
counseling, educational programming and consultation. 
The primary focus of the department Is to facilitate healthy 
emotional development. A professional staff of quaiHied 
psychologists and counselors provides Individual services, 
Including short- and long-term counseling, psychological 
testing/assessment, psychoeducatlonal groups and crisis 
Intervention. To protect the student's rights of privacy, all 
information disclosed in counseling Is considered confiden-
tial. 
Among the Issues which can be dealt with In counseling are: 
adjustment to college, relationship problems, substance 
abuse,low self-esteem, depression, test/math anxiety, eat-
Ing disorders, sexuality, stress management and post-
traumatic stress. 
Services are available free of charge to full-time College and 
Health Care undergraduates. The Student Services Fee 
entitles College and traditional Nursing program students to 
counseling. Personal counseling for other students Is avail-
able for a reasonable fee. 
RESIDENCE LIFE 
Regis University has three residence halls-O'Connell, 
DeSmet and West. Three residence directors and eighteen 
student resident assistants provide leadership for the devel-
opment of resident hall environments conducive to both 
living and learning In the residence halls. Residence Coun-
selo~, who are priests and sisters In the Regis community, 
also live In the halls to advise and counsel resident students. 
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RESIDENCY POLICY 
Because residence life Is viewed by the University as an 
Integral part of a student's complete educational experience, 
full-time (12 hours or more), unmarried students under age 
21, who are taking courses In Regis College programs or In 
the traditional Nursing program, are required during their 
freshman and sophomore years to reside on campus and 
take their meals on campus through meal plans offered by 
Regis Food Services. 
The University Interprets freshman and sophomore stu-
dents as those In their first two years of University after high 
school graduation. Metropolitan Denver area students living 
with parent(s) or legal guardlan(s) and commuting to the 
Regis main campus are exefll>ted from this policy. Detailed 
Information on residence halls Is provided to students after 
admission to the University. 
STANDARDS OF CONDUCT 
Student conduct regulations afford Individual students maxi-
mum personal freedom, while protecting the rights and 
freedoms of others and maintaining the educational pro-
cess. This necessitates good judgment, a sense of self-
discipline, and respect for the rights and privileges of others. 
University staff and the Student Judicial Board hear cases of 
alleged violations and Impose sanctions, Including disciplin-
ary suspension from the University. Although the goal Is to 
redirect student behavior Into acceptable patterns, account-
ability for a serious violation or failure to change behavior 
may result In suspension of an Individual. A detailed sum-
mary of regulations and the student discipline process Is 
available In the Student Handbook. 
STUDENT HANDBOOK 
The Regis University Student Handbook contains pertinent 
Information and regulations. Copies are made available to all 
students at the beginning of each academic year. Students 
are expected to abide by all applicable provisions In the 
Handbook and other University publications and agree-
ments. 
HANDICAPPED STUDENTS 
Regis University Is committed to the Ideal of providing equal 
educational opportunities to all qualified persons. Many 
modifications and renovations have been made to cafll>US 
facilities and Regis continues to make the campus more 
accessible to handicapped students. 
Federal regulations prohibit pre-admission Inquiries about 
disabilities. It Is very important, however, that handicapped 
prospective students discuss needs and exchange Informa-
tion with Admissions personnel well In advance of admls· 
slon. Prospective students who are handicapped are en-
couraged to visit the campus prior to admission. 
Handicapped students often have added expenses for 
special equipment and services, so It becomes especially 
Important to plan early for adequate finances. After being 
admitted to Regis, students should consult with a financial 
aid representative concerning special needs. Necessary 
equipment and services may be Included In financial aid 
packages, If funds are available. 
Residential needs depend on the type of handicap and 
available space. Rooms In one residence hall have been 
modified to accommodate handicapped students. The LI-
brary, Student Center and academic offices are also acces-
sible to handicapped students. Again, special arrangements 
can be made to accommodate students In dealing with 
personnel In other offices which may not be as accessible. 
CAMPUS ACTIVITIES 
AND ORGANIZATIONS 
The University sponsors a full program of co-curricular 
activities, religious, Intellectual, cultural and social In scope. 
Campus activities are aimed at creating a stimulating climate 
In which students may develop their leadership, physical, 
mental and moral potential. 
The Student Life staff provides resource people for organ I· 
zatlons In planning and Implementing programs. 
Although most co-curricular organizations require full-time 
status for active participation, membership Is not restricted, 
and almost anyone participating In the Regis community Is 
welcome to join. Most organizations do require that the 
merrber be In good academic standing with the University. 
However, exceptions to this policy will be considered by the 
Director of Campus life. 
Student activities and organizations are available to meet 
cultural, academl~. recreational, social, leadership, service 
and spiritual Interests. Anyone Interested In finding a 
particular organization with which to be Involved may contact 
the Office of Campus Life In the Student Center. 
STUDENT ORGANIZATIONS 
Alpha Sigma Nu. A Jesuit Honor Society for juniors and 
seniors who have distinguished themselves In scholarship, 
loyalty and service to the University. 
Biology Club. For majors In the field Interested In the 
biological sciences. 
Brown and Gold Newspaper. This news and feature 
newspaper, published during the academic year, serves as 
an outlet for fiction, poetry and articles written by members 
of the Regis community. In addition, It gives coverage to 
student, University and administrative events. 
Business Club. For business majors and others who have 
an Interest In getting In touch with the business community. 
l 
Chemistry Club. For students Interested In chemistry and 
its applications. 
Christian Life Community. This group's meetings center 
on prayer, faith and sharing discussion of Christian Issues 
and group activities, such as community service. The group 
Is open to all interested students. 
Circle K International. An International, Kiwanis-spon-
sored service organization. Students involved participate In 
service projects to benefit the cai'Jl)US and community and 
develop leadership abilities. The club Is open to all interested 
students. 
Minority Affairs Committee. A group organized to promote 
multicultural awareness through a variety of educational 
events and social activities both on and off campus. 
KRCX RADIO. Operating on a system similar to closed 
circuit TV, the Regis University Radio Station, KRCX, broad-
casts to the three residence halls and the Student Center. By 
assuming the roles of disc jockeys, news announcers, 
sportscasters, program and production managers, and gen-
eral manager, students have the opportunity to experience 
all phases of radio station management. 
Philosophy Club. For students and majors Interested In this 
field. 
PI Kappa Delta. Members participate In forensic tourna-
ments and various other speech arts activities. 
Polaris. The Regis College academic support organization 
for the Honors Program. 
Psychology Club. For majors and others Interested In the 
field. 
Ranger Yearbook. The Regis Universityyearbookstrivesto 
record the significant attitudes and events of campus life 
during the year. In attempting to "show Regis as It Is; the 
Ranger staff develops skills In layout, photography and 
public relations. The Ranger has accumulated many awards 
during the past years for excellence In publication. 
Regis Singers. A choral group presenting concerts and 
performances on and off campus. 
Student Nurse Association. For students majoring In 
nursing and others Interested In the field. 
Volleyball Club. For students Interested In both the recre-




The Student General Assembly leaders and the student 
body members alike are made aware of their rights and 
rasponslbllitles as participating members of the Regis com-
munity. As a rasult, the Student General Assembly has 
extended its boundaries of cooperation Into the realms of the 
academic and administrative, as well as the social environ-
ment, of Regis University. Voting student members now sit 
on almost all the Regis faculty-administrative committees. It 
Is every student's privilege to make his or her opinion known, 
especially to peers. Members of the Executive Board 
General Assembly and the Judicial Board welcome commu-
nication of Ideas and opinions because they Increase their 
ability to serve. 
General Assembly 
The General Assembly Is the legislative branch of the 
Student Government organization. It Is comprised of voting 
members from various class offices, representatives from 
off cai'Jl)US and the three residence halls. Students are 
welcome to come to Assembly meetings and participate In 
discussions of Issues and problems confronting the campus. 
Executive Board 
The executive branch of the Student Government organiza-
tion Is made up of eight officers, all elected In late spring. The 
officers Include the President of the Student Body, Vice 
Presidents of the General Assembly and the Programming 
Activities Council, Directors of University and Community 
Relations, a Secretary and the Treasurar. 
Judidal Board 
The judicial branch of the Student Government organization 
Is comprised of four appointed justices and a secretary. Its 
main concerns are to Interpret the student body constitution 
and to lend flexibility and consistency to the student judicial 
system In enforcement of University rules and regulations. 
Programming Activities Couna7 (PAC) 
The PAC Is the programming organization on campus, as 
well as the organization In which students may most easily 
become Involved. Primarily concerned with providing activi-
ties on and off campus for the Regis community, the PAC 
spans fourteen different areas of Interest. Some of these 
Include the film series, lecture series, travel program, con-
certs, pub activities, off-campus dances and many more. 
Sports activities and cultural programming are also repre-
sented on the Council. The various chairs have committees 
to help them produce programs and are always looking for 
Interested people to help plan programs for their fellow 
students. 
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Hall Governing Boards 
Each of the three residence halls on campus has its own 
governing system concerned with programming for the 
Individual hall, as well as listening and acting upon any 
student concerns or problems. The government structure Is 
made up of representatives of each floor in the hall, who wor1< 
closely with hall staff. 
Residencs HaD Association (RHA) 
Made up of the President and Vice President of each 
residence hall, the RHA concerns itself with hall Improve-
ments, system-wide Issues of security, programming for all 
the residence halls, and bringing student reports on prob-
lems In the halls to the attention of the administration. 
Athletics 
Regis University offers athletic opportunities on all levels: 
recreational, Intramural and Intercollegiate. Regis Is a 
member of the NCAA Division II and the Colorado Athletic 
Conference. Ten Intercollegiate sports are offered: Basket-
ball (men and women}; volleyball (women}; soccer (men and 
women}; tennis (men and women}; baseball (men}; golf 
(men}; and softball (women}. Intramural activities Include 
flagfootball(menandwomen};basketball(menandwomen}; 
volleyball (coed}; softball (men, women and coed}; floor 
hockey (coed}; and various tournament sports. The vast 
majority of the student body participate In the Intramural 
program. 
RNANCIAL AID 
The Office of Financial Aid strives to help as many Regis 
students as funds will permit. Most awards are based on 
financial need; however, a limited amount of aid Is available 
to students without need. Students are encouraged to 
contact the Office of Financial Aid regarding ways In which 
assistance may be obtained. 
HOW TO APPLY 
Adrrission 
Financial aid awards cannot be made until the student has 
been admitted to a degree or certificate program of the 
University. If the student Is In the HRIM, Regis/Cheyenne, 
Regis/Gillette or Regis/Sterling program, this means that all 
academic transcripts have been evaluated and that a degree 
plan has been signed. Financial Aid Transcrlpt(s} from 
school(s} formerly attended must be submitted to the Office 
of Financial Aid at Regis whether or not aid was received 
from the other college(s). 
Forms 
Ellglbllltyforfinanclal aid Is determined through the use oft he 
American College Testing Family Flnandal Statement (FFS} 
which may be obtained from the appropriate program office, 
the Office of Financial Aid, or most high schools and 
colleges. Because processing the application can take four 
to six weeks, students should be certain to allow ample time 
for the processed document to reach the Office of Financial 
Aid several weeks prior to the start of classes. 
The Regis Application for Financial Aid (hereafter referred to 
as the Regis Application} Is required of all students who wish 
to be considered for need-based ald. Signed copies of 
federal tax returns (parents' for dependent students or the 
student's own returns, spouse of the student If Independent) 
may also be required to complete an application for need-
based ald. If the student or student's parents do not plan to 
file a tax return, he or she should be sure to request an 
Institutional Verification Form. Financial aid files that are 
complete (all forms, reports, requested Income tax returns 
or other Information received) by March 15 receive priority 
consideration for funding for the following academic year 
(summer, fall and spring semesters}. 
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SUMMARY OF APPLICATION FORMS 
F,..hmen Studente: 
Admission 
Family Financial Statement 
Regis Application 
Regis Scholarship Application 
T111nafer Students: 
Admission 
Family Ananclal Statement 
Regis Application 
Regis Scholarship Application 
Flnandal Aid Transcrlpt(s) 
CWrentty Ervolled Student•: 
Family Financial Statement 
Regis Application 
Regis Scholarship Application 
HOW ELIGIBILITY IS DETERMINED 
The Family Financial Statement Is analyzed by the American 
College Testing Program according to a standard method of 
need analysis approved annually by the U.S. Congress and 
Implemented by the U.S. Department of Education. Compo-
nents, such as income, number In family, number In college, 
and asset strength, are Integrated Into the formula. The need 
analysis attempts to determine the amount the student and 
the student's family can afford to contribute toward his or her 
education for one year. This amount Is called the expected 
family contribution. Results of this analysis are forwarded to 
the Financial Aid Offlce(s) specified by the student on the 
application. The Office of Financial Aid determines reason-
able cost of education budgets, Including tuition. fees, room 
and board (for both campus resident students and students 
living off campus), personal expenses, and transportation 
costs. The budgets are designed to allow the student to live 
at a modest, but adequate standard during the period of 
education. 
The student's expected family contribution Is subtracted 
from the cost of the education budgetto determine his or her 
eligibility. This Is the amount of aid that the student will be 
offered In a financial aid package, If funds are available. 
If the student does not demonstrate financial eligibility 
through this process, he or she may still be eligible for 
scholarship, PLUS loan. Supplemental Loan for Students 
(SLS), or other forms of assistance offered by Regis Univer-
sity. 
TYPES OF NEED-BASED AID 
After the need analysis has been completed, Office of 
Financial Aid personnel will prepare an award •package, •to 
the extentthatfunds will allow, for each eligible student. If the 
student does not qualify for need-based aid, he or she will be 
notified. An aid package will consist of one or more of the 
following types of ald. 
GRANTS (GIFT ASSISTANCE) 
Pel/Grant 
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This Is a federally-funded program for students with extreme 
financial need. Application may be made by using the 
Financial Aid Form, the Family Financial Statement or the 
Application for Federal Student Ald. Federal legislation limits 
Pall Grantfunds to students who do not possess a bachelor's 
degree. The Pell Grant Program determines eligibility and 
the University disburses the funds after receiving the three-
part, valid Student Aid Report from the student. When the 
Pall Grant Program selects an application for review, the 
Office of Ananclal Aid may be required to request additional 
Information from the student before the grant can be dis-
bursed. 
Sl.fJplementaJ Educational Opportunity Grant (SEOG) 
The federally-funded Supplemental Grant may be awarded 
to a student seeking a first baccalaureate degree. The 
Family Financial Statement and Regis Application are used 
to apply for this grant. Students who qualify for Pell Grants 
are considered for SEOO. 
Colorado Student Incentive Grant 
This grant can be part of the financial aid package for 
Colorado-resident undergraduate students who have ex-
tremely high financial need. The funds are limited. Students 
are automatically considered for the grant when they com-
plete the Family Financial Statement and Regis Application. 
This award is corf1>rlsed of half federal and half state funds. 
Colorado Student Grant/Colorado 
Private School GrantAJiversity Grant 
Colorado Student Grants are state funds awarded to Colo-
rado-resident undergraduate students with financial need. 
Students should file the Family Financial Statement and 
Regis Application. 
Regis Grant 
A Regis Grant Is an award of Regis University funds. In 
addition to the Regis Application, a Family Ananclal State-
ment Is required because grants are based on demonstrated 
financial need. 
Minority Grant 
The Minority Grant, a Regis University grant, Is available to 
ethnic minorities to supplement other types of ald. Students 
should file a Family Ananclal Statement and a Regis Appli-
cation. Students may not receive both a Regis Grant and a 
Minority Grant. 
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LOANS (REPAYABLE ASSISTANCE) 
P~~w~(~ey~oowa~~~~~ 
This Is a five percent (5%) federally funded loan available to 
undergraduate students. Interest and repayment begin six 
or nine months (depending upon when the student first 
borrowed through this program) after a student Is no longer 
enrolled at least half-time. The student may be allowed up 
to ten years to repay. The aggregate loan amount Is $9,000 
for the undergraduate program Students should file the 
Family Financial Statement and submit a Regis application. 
Nursing Student Loan 
This Is a five percent (5%) federally funded loan available to 
students majoring In nursing. Interest and repayment begin 
nine months after a student Is no longer enrolled at least half-
time. Students may be allowed up to ten years to repay. The 
aggregate loan amount Is $13,000. Students should file the 
Family Financial Statement and submit a Regis Application. 
Stafford Loan (fonneey Guaranteed Student Loan) 
The Stafford Loan Is a federally subsidized loan available 
from private lenders (banks, savings and loans, credit 
unions) and approved by a state or guarantee agency. Most 
loans In the State of Colorado are guaranteed by the 
Colorado Student Loan Program. Loan limits are $2,625 per 
year for the freshman and sophomore years, and $4,000 per 
yearforthe junior and senior years. Graduate students may 
borrow $7,500 per year. Aggregate limits are $17,250 for 
undergraduates and $54, 750,1ncludlng undergraduate loans, 
for graduates. 
The lending institution will charge Interest at the rate of 7%, 
8% or 9%. After graduation, withdrawal or attendance on 
less than a half-time basis, there Is a grace period before the 
student must start repaying the loan. If there Is a current 
unpaid Stafford Loan with an interest rate of 7%, the Interest 
rate will be 7% and students are entitled to a nine month 
grace period. Similarly, If there Is an outstanding Stafford 
Loan with an Interest rate of 9%, the Interest rate will be 9%, 
and the grace period will be six months. New borrowers will 
be charged an Interest rate of 8% through the fourth year of 
repayment, then 10% through the life of the loan. The grace 
period for new borrowers Is six months. The federal govern-
ment pays the Interest while the student Is In school and 
during the grace period. 
To apply for the loan, the student must submit a Family 
Financial Statement, a Regis Application and a separate 
loan application. A five percent (5%) origination fee and a 
varying insurance fee will be deducted from the face value 
of the loan. A sample repayment schedule will be provided 
with the award letter. 
Plus/SLS (~Loans 
Parents may borrow $4,000 a year for each dependent chDd 
in college. Independent undergraduate and graduate stu-
dents may borrow up to $4,000 per year on their own behalf. 
First year students may not be eligible for $4,000. These 
loans have a variable Interest rate which will not exceed 
twelve percent (12%), and repayment begins within 60 days 
of disbursement. Students borrowing on their own behalf 
may be able to make Interest-only payments until gradua-
tion. Parents may also be eligible for deferment. A bank, 
savings and loan, credit union, or the Office of Financial Aid 
should be contacted for an application. 
EMPLOYMENT (EARNED ASSISTANCE) 
Co/1eg6 Worlc~tufy 
College Work-study Is a federalfinancial aid award based on 
need. Funds are paid to the student for work performed 
throughout the year and are not credited at registration. 
Students should file the Family Financial Statement and 
submit a Regis Application. College Work-Study for the 
summer Is contingent upon federal funding. 
Colorado Worlc~tufy 
Colorado Work-Study Is a state-funded employment pro-
gram for Colorado-resident undergraduate students and Is 
available to those with or without need. Students should 
CO!ll>lete the Family Financial Statement and Regis Applica-
tion for need-based Work-Study, or the Regis Application 
only for no-need Work Study. 
Regis Work-Stoo'y 
Student elll>loyment positions on-calll>US are available on 
a limited basis. Interested students may contact the Office 
of Financial Aid and should CO!ll>lete a Regis Application by 
the March 15 deadline to be guaranteed consideration for 
this award for the following Summer, Fall and Spring semes-
ters .. Information about off-calll>US positions In the Denver 
metropolitan area may be obtained from the Career Coun-
seling and Placement Center. 
MERIT-BASED AID 
Some types of assistance do not have financial eligibility as 
a qualifying factor. Rather, they are based upon academic, 
leadership or athletic excellence. If the student receives both 
need-based and merit-based aid, the aggregate total may 
not exceed the demonstrated need. Merit assistance awarded 
by Regis University Includes: 
Regis Academic Sd1olarship 
A limited number of Regis Academic Scholarships are 
offered to entering freshmen (traditional undergraduate and 
traditional nursing) with high scholastic achievement Fresh-
men who are admitted by February are automatically consid-
ered fort he following academic year. The award Is renewed 
each year for a total of four years (eight semesters), so long 
as the recipient maintains a 3.000 grade point average and 
maintains satisfactory academic progress. Regis Academic 
Scholarships are not available during the summer semester. 
Natural Sdencs Scholarship 
This full-tuition scholarship Is awarded to traditional under-
graduate freshmen and transfer Colorado residents who 
plan to major In chemistry, biology or mathematics. Such 
awards are also available to transfer students from Belize. 
A test of proficiency Is given at the University In January to 
select recipients. Scholarships are renewable for students 
who maintain a 3.000 or higher grade point average. Recipi-
ents must remain In the field of studyforwhlch the award was 
made. Natural Science Scholarships are not available during 
the summer semester. 
Endowed Scholarships 
Awards of restricted and endowed scholarships are made to 
currently enrolled traditional undergraduate and traditional 
nursing students, freshmen and transfer students who have 
a minimum 3.400 grade point average. Application Is made 
by completing the Regis Scholarship Application. In the 
award process, equal consideration Is given to grade point 
average and the scholarship essay. 
Colorado ScholarshipColorado 
Private School Scholarship 
The Colorado Scholarship Is an award funded by the Colo-
rado General Assembly and offered to undergraduate stu-
dents for outstanding academic achievement. Application Is 
made each year by completing the Regis Scholarship Appli-
cation. In the award process, equal consideration Is given to 
grade point average and the scholarship essay. Students 
musthaveamlnlmum3.400cumulatlvegradepolntaverage 
to be considered. 
Athletic Award 
Athletes In baseball, volleyball, basketball, tennis, softball, 
soccer and go" may be awarded athletic grants by the 
Athletic Department at Regis. Contact the Director of Athlet-
Ics. Additional aid may be awarded from other sources if the 
Family Financial Statement and Regis Application are com-
pleted and further eligibility Is Indicated. Students who 
receive full athletic grants for tuition, fees, room, and board 
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may not receive other gift or work assistance except for Pell 
Grants and limited merit awards. 
OTHER REGIS GRANT PROGRAMS 
Educators Giant 
Regis offers an Educator's Grant which provides 55% of 
tuition for Regis College classes. Eligible recipients are full-
time teachers, principals and counselors who are employed 
In a primary, secondary or post-secondary school or are 
undercontractforemploymentto begin In not more than 120 
days subsequent to the date of registering at Regis or are 
members of a teaching convnunlty. Proof of eligibility Is 
required. Students who receive full employee tuition reim-
bursement are not eligible for this grant. Funds are Umlted 
and will go to the first qualified students applying. Students 
should complete an Educator's Grant application to be 
considered for this award. 
Continuing Education Grant 
Regis offers a Continuing Education Grant which provides 
35% of tuition for Regis College classes. It Is available to 
students who meet one of the following criteria: 
1. An Unclassified Student, at least 25 years of age, taking 
one class of three or four semester hours. The student 
must have a high school diploma (or Its equivalent) or 
a bachelor's degree; or 
2. A Degree-58eklng Student, at least 25 years of age, 
who enrolls part-time (11 credit hours or less). 
Application Is made to the Office of Financial Ald. Funds are 
limited and will go to the first qualified students applying. 
Proof of eligibility Is required. Students who receive fuD 
employee tuition reimbursement are not eligible for this 
grant. Students should complete a Continuing Education 
Grant application to be considered for this award. 
OTHER SOURCES OF AID 
Bureau of lncf1a11 Affairs 
Grants are available to students who are at least one-fourth 
American Indian, Eskimo or Aleut and who are Issued an 
Indian Certification by their tribe. This grant Is usually a 
supplement to other types of financial ald. Students should 
apply to a Bureau of Indian Affairs agency. 
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Colorado Nursing Scholarship 
This program Is designed to provide assistance to Colorado 
residents who wish to pursue nursing education and who 
agree to practice In Colorado. Recipients of this scholarship 
are required to sign an agreement to practice nursing In 
Colorado for at least one calendar year In return for each 
academic year, or portion thereof, for which a scholarship Is 
received. Students should apply to the Colorado Commis-
sion on Higher Education. 
Dependenrs Tuition Assistance 
This program provides tuition for dependents of National 
Guardsmen, law enforcement officers or firemen killed or 
disabled In the line of duty. It also assists dependents of 
Coloradans who were prisoners of war or missing In action. 
Students should apply to the Colorado Commission on 
Higher Education. 
Paul Douglas Teacher Scholarship 
This scholarship Is a federal program designed to encourage 
outstanding Individuals to enter the teaching profession. 
Awards are available to outstanding Colorado residents who 
agree to teach. Recipients are selected from nominations 
submitted by Regis University to the Colorado Commission 
on Higher Education. 
OUTSIDE SCHOLARSHIPS 
The Regis Office of Financial Aid, high school guidance 
offices and public libraries have listings of scholarships 
provided by companies, Individuals and trusts outside the 
University. The possibilities are many and warrant a few 
hours research. 
BUDGET PLANS 
The budget plans, available through outside sources, enable 
students to extend payments for tuition, housing, etc., over 
a period of time. Details are available through the Regis 
Office of Student and University Accounts. 
STATE SCHOLARSHIP/GRANT 
PROGRAMS 
Some states, such as Connecticut, Delaware, Massachu-
setts, Vermont, Pennsylvania and Rhode Island, offer grant 
and scholarship assistance for students attending Regis 
University. Information on these programs may be obtained 
from a school counselor or the Higher Educational Assis-
tance Agency In an Interested student's home state. 
VETERANS' BENEFITS 
The University Is approved by the Colorado Commission on 
Veterans' Education and Training for Educational Assis-
tance, Public Law 358, and under the Vocational Rehabilita-
tion Al;1 for veterans with service-connected disability. It Is 
also an approved Institution under Public law 634 (War 
Orphans' Educational Assistance Act of 1956). Recent 
legislation provides educational assistance entitlement to 
the dependents of veterans having a permanent and total 
service-connected disability. Veterans and other eligible 
persons should obtain their certificates of eligibility from the 
regional office of the Department of Veterans Affairs (VA) 
before entrance Into the University. 
The granting of benefits by the VA Is significantly different In 
many Regis programs because of their non-traditional na-
ture. Students who are eligible for veterans' benefits should 
check with the Regis certifying official (Reg lstrar) for specific 
Information about their particular program. 
Students receiving veterans' benefits must notify the Regis 
certifying official (Registrar) under the following conditions: 
1. The student Is temporarily withdrawing from the 
program. 
2. The student Is permanently withdrawing from the 
program. 
3. The student Is changing programs and/or majors. 
4. The student Is attending another college or university. 
DIVISION OF VOCATIONAL 
REHABILITATION 
Students with physical or emotional handicaps may be 
eligible for assistance for tuition, fees, books, supplies, 
maintenance, medical services and transportation. The 
Division of Vocational Rehabilitation may be contacted for 
additional Information. 
FOREIGN STUDENTS 
Federal and state funds are restricted to citizens and 
permanent residents of the United States. Off-campus 
employment requires special permission by Immigration 
authorities. If required standards are met, foreign students 
may apply for scholarships and institutionally funded grants. 
NOTIFICATION AND DISBURSEMENT 
When a student's financial aid application Is COOl>lete (aU 
forms and reports received), It Is reviewed by a financial aid 
administrator. If a student Is eligible and funds are available, 
an award notice Is sent. The student must sign this award, 
Indicate whether each portion Is accepted or declined, and 
return It to the Office of Financial Ald. Awards are subject to 
cancellation If they are not accepted within thirty days. 
REGIS COLLEGE PROGRAMS 
{TRADITIONAL UNDERGRADUATE AND 
TRADITIONAL NURSING) 
Most aid Is divided Into two or three equal payments, based 
on the number of semesters for which the student Is 
receiving financial assistance. Financial aid awards are 
disbursed In the following manner: 
Stafford, SLS, and PLUS Loans 
Stafford Loans and Supplemental Loans for Students (SLS) 
are disbursed In at least two equal portions, but may be 
disbursed In three Installments (i.e., If the Joan period covers 
one semester or two semesters, there will be two disburse-
ments; If the loan period covers three semesters, there will 
be three disbursements). The checks are made payable to 
the student or made jointly payable to the student and Regis 
University. Stafford and SLS checks are available at Finan-
cial Clearance at the beginning of each semester for en-
dorsement to be credited to the student account. 
Delivery of the first disbursement of Stafford and SLS Loans 
must be delayed for students who are entering the first year 
of a program of undergraduate study (class level of fresh-
man). The first disbursement will be delayed until thirty (30) 
days of the student's program have elapsed. Lenders will 
deliver freshmen borrower's checks after the first thirty days 
of the semester. The student will be notified to report to the 
Office of Student and University Accounts to endorse the 
loan proceeds to the student's account. 
PLUS loans may be disbursed In one or two checks made 
payable to the borrower. The loan proceeds are sent directly 
to the parent borrower to remit to Regis for any outstanding 
charges. 
Grants, Scholarships, Perkins Loans 
and Special Awards 
These funds will be automatically credited to the student's 
account within five working days after the close of the last 
drop/add period for the semester, assuming enrollment can 
be accurately verified. Before funds can be transmitted to 
the student's account, the signed award letter must be 
returned to the Office of Financial Ald. In addition, promis-
sory notes and Joan Information sheets for the Perkins Loan 
must be completed. 
Students who are cross-enrolled (taking classes outside 
their primary program area) will be paid after the last drop/ 




External awards are usually disbursed In two payments, 
made out to the student and mailed to Regis University. 
External award checks can also be made out to Regis 
University on behalf of the student 
Student Errployment Awatds 
Student employment awards are paid by check every two 
weeks during the award period, according to the nurrber of 
hours actually worked. Therefore, errployment awards are 
not available to meet direct costs at the time of registration. 
It the entire employment award Is not earned by the student, 
it will not be replaced with other funds. 
It Is Important to note that the portion of financial aid award 
made for non-direct costs (living allowance, transportation, 
etc.) will not be available until the student's account has been 
credited after the drop/add period for the semester has 
ended. This means that students must have sufficient 
resources saved to meet Jiving costs for at Jeasttheflrstthree 
to four weeks of the semester. To receive funds In excess 
of direct costs due Regis, a written requestfora refund check 
must be made to the Office of Student and University 
Accounts. Refund checks are generated according to a 
schedule determined by that office. 
SCHOOL FOR PROFESSIONAL 
STUDIES AND SCHOOL 
FOR HEALTH CARE 
PROFESSIONS PROGRAMS 
Disbursement of Stafford and Supplemental LDans 
Stafford Loans and Supplemental Loans (SLS) are dis-
bursed In at least two equal portions, but may be disbursed 
In three Installments (i.e., If the loan period covers one 
semester or two semesters, there will be two disbursements; 
If the loan period covers three semesters, there will be three 
disbursements). 
Student Joan checks are made payable to the student or 
made jointly payable to the student and Regis. The lenderwlll 
mall each disbursement of the loan(s) to the Office of 
Financial Ald. The student must sign for each disbursement 
of the student loan(s). Students will be notified when the loan 
check has been received from the lender. 
Once a Joan check Is received, and before It Is disbursed, the 
Office of Financial Aid must verify thatthe student is currently 
enrolled as a half-time student: six (6) semester hours for 
undergraduate students; three (3) graduate semester hours 
for graduate students. The student must also have submit-
ted a signed award Jetter to the Office of Financial Aid and 
cleared any pending items In the financial aid file (financial 
aid transcripts, signed tax returns, etc.). 
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Classification of half-time status occurs after the drop/add 
perlod{s) of the program In which the student is enrolled. See 
the following Itemization for specific program details. 
RECEP students: Enrollment Is verified after the drop/add 
activity for each five-week or eight-week academic period 
has concluded {approximately five working days after the 
last day of the drop/add period for the academic period). 
If a student Is taking three {3) semester hours {one class) 
during the first five-week academic period or eight-week 
academic period for the semester, the student will not be 
considered as being a half-time student, until registered for 
anotherthree semesterhours {for a total of six) and the drop/ 
add activity for the additional academic period has passed. 
As an example, if a student enrolled forthree semester hours 
during Session 7--and another three semester hours in 
Session 8--the student loan check would be disbursed after 
the drop/add activity for Session 8 is completed. If enrolled 
for six semester hours during the first five-week or eight-
week academic period for the semester, the check could be 
released after the drop/add activity has been completed, 
since the student would have met the half-time enrollment 
requirement. 
COLORADO SPRINGS UNDERGRADUATE, REGIS/ 
STERLING, REGIS/CHEYENNE, REGIS/GILLETTE AND 
HRIM students: Enrollment is verified after the drop/add 
activity for each eight-week academic period has been 
completed. If the student takes three semester hours during 
the first eight-week academic period of the semester, the 
loan check will be held until the drop/add activity of the 
second eight-week academic period Is concluded and at 
least an additional three semester hours for the semester 
have been added {for a total of six semester hours). If the 
student takes six semester hours during the first eight-week 
academic period of the semester, the check would be 
released after the drop/add activity for the academic period 
was completed, since the half-time enrollment requirement 
would have been met. 
UWW/CBTE students: Enrollment Is verified after the drop/ 
add activity forthe Learning Segment has been completed. 
If the student has cross-enrolled Into a different academic 
program. the dropladddates for the particular program apply 
regardless of the drop/add date for the Learning Segment. 
(The check could be held past the drop/add date of the 
Learning Segment until the drop/add date of the cross-
enrollment has passed.) 
Master In Business Administration, Master of Science 
In Management, Master of Science In Computer Infor-
mation Systems, Master In Non-Profit Management, 
Master of Science In Nursing, Master of Arts In Liberal 
Studies, Master of Arts In Adult Christian Community 
Development or Master of Arts In Community Service 
Administration students: Enrollment is verified after the 
drop/add activity has been completed after each academic 
period for the semester. If the student has enrolled for three 
graduate semester hours at that time, the loan check will be 
released for disbursement. If taking undergraduate classes 
only to fulfill requirements fora graduate degree, the student 
must have at least six undergraduate semester hours to be 
considered a half-time student. 
Accelerated Nuralng students: Enrollment Is verified after 
the drop/add activity for the semester has been completed 
{approximately five working days after the last date of the 
drop/add period). 
For RN·to-BSN students: Enrollment Is verified after the 
drop/add activity for each academic period during the se-
mester has been completed. If the student has cross-
enrolled into a different academic program, the drop/add 
dates for the particular program apply regardless of the drop/ 
add date of the academic period. (The check could be held 
past the drop/add date of the academic period until the drop/ 
add date of the cross-enrollment has passed.) 
Once the student Is verified as enrolled half-time, the check 
will be released for disbursement. Student loan checks are 
available at the Office of Student and University Accounts In 
Main Hall on the Regis College Lowell Cafll>US. For Colo-
rado Springs, Sterling and Wyoming students, the checks 
will be mailed to the respective campus for disbursement. 
Delivery of the first disbursement of Stafford and SLS Loans 
must be delayed for students who are entering the first year 
of a program of undergraduate study {class level of fresh-
man). The first disbursement must be delayed until thirty 
{30) days of the student's program have elapsed. 
When the first dlsbu rsement of the student loan Is received, 
If the required 30 days have not passed, the check wUI be 
held. After the "30 day hold• has been released, enrollment 
will be verified as described above. In some cases, the check 
may be held after the 30 day period has elapsed. 
The U.S. Department of Education now requires ail Institu-
tions to provide In-person counseling to first-time borrowers 
prior to the disbursement of loan proceeds. The in-person 
counseling requirement will be handled at the time the 
student endorses student loan funds. 
Loan checks are not disbursed during periods of non-
enrollment {I.e., between semesters). Students should note 
that ali loan checks must be picked up on or before the last 
date of attendance for the loan period. Failure to do so will 
result In loan funds being returned to the lender for cancel-
lation. 
Disbursement of Grants 
and ScholarshjJs 
These funds are automatically credited to the students 
account within five working days after the close of the official 
drop/add period for the semester, assuming enrollment can 
be accurately verified. If the studenrs program has multiple 
sub-sessions or academic periods within the semester, 
grant and scholarships funds will be credited after the last 
drop/add period for the semester has concluded. 
• 
RECEP students: Grants and scholarships are transmitted 
to the student account approximately five worl<lng days after 
the drop/add activity of the third five-week academic period 
of the semester. 
REGIS/COLORADO SPRINGS UNDERGRADUATE, RE· 
GISISTERUNG, REGIS/CHEYENNE, REGIS/GILLETTE 
AND HRIM students: Grants and scholarships are credited 
to the student's account approximately five worl<lng days 
after the drop/add activity of the second eight-week aca-
demic period of the semester. 
UWW/CBTE students: Grants and scholarships are cred-
Ited to the student's account approximately five worl<lng 
days after the drop/add activity of the Learning Segment has 
concluded. H the student has cross-enrolled In a different 
academic program, the drOp/add dates for the particular 
program apply regardless of the drop/add date for the 
Learning Segment. (Credit for grants and scholarships may 
be delayed until the drop/add activity of the cross-enrollment 
has passed.) 
Master of Business Administration, Master of Science 
In Nursing, Master of Arts In Liberal Studies, Master of 
Arts In Adult Christian Community Development and 
Master of Arts In Community Service Administration 
students: Grants are transmitted to the student account 
approximately five worl<lng days after the drop/add period for 
the semester has concluded. 
Master of Science In Management, Master of Science In 
Computer Information Systems and Master In Non-
Profit Management students: Grants are credited approxi-
mately five wori<Jng days after the drop/add activity for the 
second seven-week academic period has been C0!11>1eted 
for Master of Science In Management and Master of Science 
In Computer Information Systems students and after the 
second ten-week academic period of the semester for 
Master of Non-Profit Management students. 
Accelerated Nursing Students: Grants, scholarships and 
Nursing Loans are credited approximately five worl<lng days 
after the drop/add activity for the semester has been com-
pleted. Nursing Loan promissory notes and Information 
sheets must be completed before the loan can be credited 
to the student's account. 
RN-to-BSN students: Grants and scholarships are credited 
approximately five working days after the last drop/add 
period for the semester has concluded. H the student has 
cross-enrolled into a different academic program, the drop/ 
add dates for the particular program apply, regardless of the 
last drop/add date for the semester (meaning credit for 
grants and scholarships may be delayed until the drop/add 
of the cross-enrollment has passed). 
To receive funds In excess of direct costs due Regis, a 
written requestfora refund check must be made to the Office 
of Student and University Accounts. Refund checks are 
generated according to a schedule determined by that office. 
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Staftord Loans and SLS (Supplemental) Loans approved for 
longer than six months are disbursed In two or three checks, 
one each semester, made jointly payable to the student and 
Regis University. They are disbursed to the student after 
verification of half-time enrollment. This means that students 
will need to be prepared to pay for the first six semester hours 
of enrollment before they are able to use Stafford Loan/SLS 
funds. (The master's programs are the only exception to this 
rule.) 
Worl<-study funds are paid by check to the student every two 
weeks during the period, and are, therefore, not available to 
meet expenses at the time of registration. 
SELECTIVE SERVICE REGISTRATION 
In Septerrber 1982, Congress passed legislation linking 
draft registration requirements with eligibility for federal 
financial ald. Effective July 1, 1983, alllndivlduais required 
to register for the draft, in accordance with the Military 
Selective Service Act, must comply with this mandate or 
forfeit eligibility for federal student ald. 
SATISFACTORY PROGRESS 
Studentellglbllltyforundergraduate aid continues as long as 
astudent enrolls In and C0!11>1etes twelve (12) hours (for full-
time aid), nine (9) hours (three-quarter time aid), or at least 
six (6) hours (haH-tlme aid) each semester, and maintains a 
cumulative grade point average of 2.000. Graduate eligibility 
Is based on six (6) graduate hours forfull-tlme aid and three 
(3) graduate hours for haH-tlme ald. Students who do not 
complete the enrollment standards will beg iven one semes-
ter of financial aid probation. Students who do not meet the 
enrollment standards during the probation period will be 
denied financial aid until the minimum nurrber of hours for 
which aid was awarded has been earned. The student's 
cumulative grade point average Is monitored each May/ 
June. Those students falling below 2.000 will be suspended 
from ald. Students may appeal these decisions by writing a 
letter to the Director of Financial Ald. Financial Aid Probation/ 
Suspension/Grade Point Average Suspension Is separate 
from Academic Probation/Suspension. The detailed policy 
statement for satisfactory progress Is available In the Office 
of Financial Ald. 
REFUND/REPAYMENT 
Scholarships, grants and loans are disbursed to the student 
shortly after the drop/add period each semester. If a student 
withdraws from school at any time during the semester, a 
portion ofthe aid received during that semester may have to 
be refunded or repaid to Its source. The formula used to 
calculate refunds and repayments Is Included In a detailed 
policy statement available In the Office of Financial Ald. 
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REGIS UNIVERSITY ENDOWED 
SCHOLARSHIPS 
Most scholarships and awards are granted through the 
Regis University Office of Financial Ald. Information and 
application procedures should be obtained from that office. 
THE MAY BONRLS MEMORIAL was established In 1977 
by the Holy Name Province of the Order of Friars Minor 
(Franciscans), trustee of the May Bonflls Trust. The purpose 
of the fund Is to •annually provide a scholarship at Regis 
College [University) for a Colorado resident, specHically a 
member of a minority group who would not otherwise have 
the benefit of a higher education. • 
THECA THOUC MINORITY SCHOLARSHIP was Initiated 
In 1979 by the Dr. Scholl Foundation for the purpose of 
enabling Regis University "to maintain its historic corrvnit-
mentto educate the youth of the Colorado Catholic Commu-
nity.• 
THE CHAMBERS-PALMER SCHOLARSHIP was estab-
lished In 1985 by Ms. Merle C. Chambers. The purpose of 
the fund Is to assist students who have demonstrated 
academic achievement. Preference is given to students who 
have financial need. 
THE CHERNE SCHOLARSHIP was established In 1983 to 
provide scholarships to students who demonstrate high 
academic achievement and leadership potential. Prefer-
ence Is given to students with financial need. 
THE CHARLES E. COLUNS MEMORIAL was established 
In 1980 by Mrs. Pauline Collins Stewart In honor of her father. 
Recipients shall be from rural Colorado with preference to 
qualified applicants from Cheyenne County. 
THE MARGARET R. DOYLE, R.N., MEMORIAL was initi-
ated In 1968 by Jack J. Doyle as a memorial to his wHe. 
Recipient shall be a woman who desires to pursue a career 
In nursing or an allied field relating to the. pe~onal care of 
patients. Preference is given to students with financial need. 
THE CAPTAIN RALPH DWYER, JR., MEMORIAL was 
Initiated by the family and friends of •Jerry• Dwyer, a 1964 
graduate of Regis College. The first scholarship w~s 
awarded In 1971. Preference is given to students with 
financial need. 
THE LYLE GENE FUCHS SCHOLARSHIP FUND FOR 
ACADEMIC EXCELLENCE was established In 1983 by the 
family and friends of the late Lyle Gene Fuchs, a 1982 
graduate of Regis College. The scholarship is awarded to a 
junior or senior seeking a degree In accounting who has a 
grade point average of 3.500 or higher. Recipient is nomi-
nated by the Department of Accounting. 
THE EDWARD T. AND KATHERINE GIBBONS SCHOL· 
ARSHIP was established In 1959 through a gift from the 
estate of Katherine Gibbons. Preference is g ivan to students 
with financial need. 
THE WILLIAM RANDOLPH HEARST SCHOLARSHIP 
was established In 1984 through a grant from the William 
Randolph Hearst Foundation. Recipients must demon-
strate academic achievement and financial need. Prefer-
ence may be given to mlnorl1y students. 
THE STEPHEN R. KRIEGER, S.J., SCHOLARSHIP was 
established In 1983 through a gift from the estate of Andrew 
G. Krieger, brother of Father Krieger. Preference is given to 
students with financial need. 
THE LEON LASCOR MEMORIAL SCHOLARSHIP was 
Initiated In June of 1990 by the Eleanore Mullen Weckbaugh 
Foundation In memory of Leon Lascor, a 1942 graduate of 
Regis College and President of the J. K. Mullen Corporation 
and the Eleanore Mullen Weckbaugh Foundation atthe time 
of his death. The purpose of the fund Is to provide scholar-
ship aid to students seeking an undergraduate degree at 
Regis University, who are of good moral character, have 
financial need and have demonstrated academic achieve-
ment and leadership potential. 
THE CHARLES B. "CHUCK" UNDAHL SCHOLARSHIP 
was established In 1969 by the parents and grandparents of 
Charles B. "Chuck" Lindahl, a 1967 graduate of Regis 
College. Recipient Is nominated by the Division of Business. 
THE JEAN AND DENNIS MCDANIEL SCHOLARSHIP 
was Initiated In their honor In July of 1990 by friends. Jean 
Is a 1963 graduate of Loretto Heights College and Dennis Is 
a 1962 graduate of Regis College. The purpose of the fund 
Is to provide scholarship aid to a student seeking an under-
graduate degree at Regis University who Is of good moral 
character. Preference Is given to juniors with demonstrated 
leadership potential who are In need of financial ald. 
THE CAPTAIN FEUX WILUAM MCKENNA, JR., SCHOL· 
ARSHIP was established In 1987 through a gift from the 
estate of Alma C. McKenna, the mother of the 1941 graduate 
of Regis College who died during World War II. The 
Scholarship Is to be used "by some worthy boy In financial 
need." 
THE WILUAM T. MILLER, S.J., SCHOLARSHIP was 
Initiated In 1977 by Mr. and Mrs. Robert J. Leone and has 
been augmented over the years by other friends of Father 
Miller. The scholarship Is made to a student majoring In 
chemistry who has completed at least the sophomore year 
and who has exhibited both academic achievement and 
effort. Recipient Is nominated by the faculty of chemistry. 
THE M.O.P.H. SPECIAL EDUCAnON SCHOLARSHIP 
was established In 1982 by the Military Order of the Purple 
Heart to assist a senior student In education who has a 
special Interest and ability In working with handicapped 
students. 
THE DOMINIC PANTANELLA, S.J., MEMORIAL was 
established In 1930 to honor the founding president of Regis 
University through a grantfrom the John K. and Katherine S. 
Mullen Benevolent Corporation. Preference Is given to 
students with financial need. 
THE ELAINE PERRY LEADERSHIP SCHOLARSHIP was 
established In 1986 through a grant from the Charles A. 
Frueauff Foundation In honor of Elaine Perry Frueauff, 
daughter of Antoinette Perry, actress, producer and director 
In the legitimate theater, and friend of Regis University. 
Recipients should exhibit high leadership potential and 
participate In the Regis University leadership Program. 
THE HARVEY D. ROTHENBERG GRADUATE SCHOLAR· 
SHIP was Initiated In 1983 by Harvey D. Rothenberg for the 
purpose of providing scholarship aid to students entering the 
Regis MBA or Master of Science In Management program. 
THE EUGENE H. ROURKE MEMORIAL was established In 
1929 by a gfft from the sisters and brother of Eugene H. 
Rouri<e. Recipients must be residents of Colorado and 
demonstrate financial need. 
THE JOSEPH A. RYAN, S.J., SCHOLARSHIP was Initi-
ated in 1963 by the Rev. Joseph A. Ryan, S.J., Foundation 
In honor of the Jesuit who Inaugurated business education 
at Regis University. Recipients are nominated by the 
Division of Business. 
THE MARY JANE RYAN SCHOLARSHIP was established 
In 1972 through an estate gift. Recipient must have financial 
need. 
THE SECOND CENTURY SCHOLARS FUND was Initiated 
In 19n through a grant from the Bal F. and Hilda N. Swan 
Foundation. The purpose of the fund is to provide scholar-
ship assistance to students from middle Income families In 
the Denver metropolitan area. 
THE SCHRAMM SCHOLARSHIP was estsabllshed In 
1972 through a grant from the Schramm Foundation. 
Recipient must meet specific non-academic requirements 
(e.g., non-use of tobacco). 
THE LEAH ANNE SHIEL Y SCHOLARSHIP was estab-
lished In 1988 through a gift from Mr. and Mrs. Joseph L 
Shlely, Jr. The Scholarship Is named In honor of their 
daughter who graduated from Regis University In 1986. 
Preference Is given to students with financial need who 
exhibit leadership ability, Including leadership In the area of 
athletics. 
THE HERSCHEL R. SHWAYDER MEMORIAL was estab-
lished in 1980 by gifts from Mr. Irving J. Shwayder and 
members of the board of loretto Heights College in honor of 
this former member of the board. Preference Is given 
exclusively to nursing students with financial need. 
THE PAULINE COLLINS STEWART SCHOLARSHIP was 
established through an annuity trust which carne to Regis 
College upon the death of Pauline Collins Stewart In 1990. 
The purpose of the Trust Is to provide scholarship aid to 
students who show achievement, character and the poten-
tial to use their education for the service of others. Prefer-
ence will be given to residents of; (1) Cheyenne County, (2) 
rural Colorado and, (3) Colorado, In that order. 
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THE ELLA MULLEN WECKBAUGH SCHOLARSHIP was 
Initiated In 1973 through a grant from the estate of Ella Mullen 
Weckbaugh. Contributions from other family sources have 
augmented the fund over the years. The purpose of the 
scholarship Is to provide assistance to needy and deserving 
students who demonstrate •potential ability In religious 
leadership" and who are Colorado residents prior to enroll-
ment In the University. Recipients are nominated by the 
Division of Religious Studies and Philosophy. 
THE ELLA MULLEN WECKBAUGH CAMPUS MINISTRY 
SCHOLARSHIP was established In 1973 through a gift from 
the estate of Ella Mullen Wechbaugh. Mrs. Weckbaugh was 
a member of the first graduating class at loretto Heights 
College (1895). The purposes of the fund Is to provide 
scholarship assistance to needy and deserving students 
who demonstrate "potential ability In religious leadership" 
and who are Colorado residents prior to enrollment. 
THE ZARLENGO SCHOLARSHIP was Initiated In 1985 by 
merrt>ers of the Zarlengo family. The purpose of the fund is 
to provide scholarship assistance to students from middle 
Income families In Colorado. 
ENDOWED AND ACADEMIC 
ACHIEVEMENT AWARDS 
ENDOWED ACHIEVEMENT AWARDS 
There are several awards, some with cash stipends, made 
during the academic year to students who achieve special 
distinction In various academic areas. 
THE CLASS OF 1929 BIOLOGY A WARD was established 
by merrt>ers ofthe class of 1929to honor the most outstand-
ing student In biology. Recipient Is nominated by the 
Department of Biology. 
THE GEORGE LOUIS CREAMER MEMORIAL was estab-
lished In 197 4 by Anna and Nathan Creamer In honor of their 
son, a noted Colorado constitutional attorney. The award Is 
granted to a student majoring In history or political science 
for use In the purchase of books required for academic 
courses or for the recipient's personal collection. Recipient 
Is nominated by the Division of Social Science. 
THE JAMES AND MARIE DOYLE MEMORIAL was Initi-
ated in 1967 by members oft he Doyle family in honor ofthelr 
parents. The award is granted to a student demonstrating 
outstanding achievement In the field of science or math-
ematics. Recipients are nominated by the Division of Natural 
Science and Mathematics. 
THEA.W.FORSTALL,S.J.,AWARDSwereestabllshedas 
an endowed fund by an admirer of Father Forstall, an 
internationally noted scientist and professor at Regis. Awards 
are granted for achievement in natural science and In 
j. 
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analytical chemistry. Recipients are nominated by the 
Division of Natural Sciences and Mathematics. 
THE HARRY E. HOEWISCHER. S.J. OUTSTANDING 
STUDENT IN PSYCHOLOGY AWARD was established by 
the Department of Psychology In honor of Father Harry E. 
Hoewlscherwho came to Regis In 1958. The purpose of the 
Award Is to honor a student exhibiting academic excellence 
and high achievement In Psychology. 
THE JOHN PATRICK RIORDAN CHRISnAN PEACE 
AWARD was established In 1987 by the parents of the late 
John Patrick Riordan who graduated from Regis University 
In 1980. The purpose of the fund is to grant an award to a 
Regis University student, administrator, faculty or staff 
member who has exemplified the meaning of Christian 
peace and justice. Recipients are nominated by the student 
government organization. 
ACADEMIC ACHIEVEMENT AWARDS 
DEAN'S UST- Regis College and School for Health Care 
Professions: The Dean's list is available for students enrolled 
in a Regis College program (traditional or PATH program 
student) or traditional and accelerated nursing students. A 
degree-seeking student who carries a semester load of 15 
or more graded semester hours (12 or more graded hours 
for Prison and Therapeutic Centers Program students) and 
who earns a minimum semester grade point average of 
3.700 will be placed on the Dean's List. A student who Is 
required during a semester to take a Pass/No Pass course-
-and who also carried 12 or more graded hours with a3.700 
semester grade point average--will be eligible for Inclusion 
on the Dean's List. 
THE AMERICAN INSTITUTE OF CHEMISTS AWARD. A 
medal and a subscription to The Chemist are awarded to the 
outstanding senior In the field of chemistry. 
THE JOHNS. BRENNAN AWARD FOR EXCELLENCE IN 
BUSINESS ADMINISTRA TION.John S. Brennan pioneered 
the development of Career Programs at Regis University 
and served as the first Dean of Career Programs. This award 
Is presented to a RECEP graduating senior majoring In 
Business Administration. The award Is given to an outstand-
Ing student who demonstrates high academic achievement 
and leadership qualities. A Regis University minimum cumu-
lative grade point average of 3. 700 Is required for a student 
to be eligible for selection. The award consists of a com-
memorative plaque and modest cash stipend. 
THE CAMPION PHYSICS AWARD. The late John F. Cam-
pion of Denver founded this award for the outstanding 
student In physics. 
COLORADO SOCIETY OF CERTIFIED PUBLIC AC.. 
COUNT ANT. The highest ranking senior concentrating In 
accounting receives. 
THE COLORADO SOCIETY OF CERTIFIED PUBLIC 
ACCOUNTANTS GOLD KEY AWARD. Each year the 
Colorado Society of Certified Public Accountants presents a 
gold key to the graduating accounting major who has 
maintained the highest overall grade average In his or her 
college career. 
THE FREDERICK T. DALY, S.J., AWARD FOR EXCEL-
LENCEINTE~ICALMANAGEMENT. The Rev. Frederick 
T. Daly, S.J. was instrumental in the early development of 
Career Programs at Regis University. He served for many 
years as Director of the USAMEOS program at Fitzsimons 
Army Hospital. This award In presented to a RECEP gradu-
ating senior majoring in Technical Management. The award 
is given to an outstanding student who demonstrates high 
academic achievement and leadership qualities. A Regis 
University minimum cumulative grade point average of 
3. 700 is required for a studentto be eligible for selection. This 
award consists of a commemorative plaque and a modest 
cash stipend. 
THE FREDERICK T. DALY, S.J., AWARD FOR EXCEL-
LENCE IN MATHEMAncs. This award Is named In honor 
of a Jesuit mathematician who gave many years to the 
teaching of mathematics at Regis University. The award is 
given to a graduating senior who has demonstrated out-
standing achievement in mathematics. 
THE JAMES AND MARIE DOYLE MEMORIAL AWARD. A 
cash grant is presented to a graduating senior for outstand-
ing achievement in the field of science. 
ENGUSH HONORS AWARD. This award Is presented to a 
senior majoring in English for outstanding academic achieve-
ment. The student Is selected by the English Department. 
THE JAMES F. GILSINAN CRIMINAL JUSnCE AWARD. 
This award is named in honor of the founder of the criminal 
justice program at Regis. It is awarded to a graduating senior 
with a flexible major In criminal justice who, In the judgment 
of the faculty ofthe program, best exhibits a critical, human-
istic understanding of crime and the criminal justice system. 
HEALTH RECORDS INFORMATION MANAGEMENT 
AWARD FOR EXCEUENCE. This award is presented to a 
HRIM graduating senior. The award Is given to an outstand-
Ing student who demonstrates high academic achievement 
and leadership qualities. 
THE C. WRIGHT MILLS AWARD. This award, named In 
honor of a scholar who exemplified the sociologist's questfor 
critical Insight Into the workings of the social order, Is given 
to an outstanding graduating sociology major whose aca-
demic work, In the judgment of the faculty oft hat department 
best exhibits the spirit of C. Wright Mills. The award wlli 
consist of a commemorative plaque and a modest cash 
stipend. Eligibility requirements Include: (1) a minimum 
Regis University grade point average of 3.700; (2) demon-
strated leadership ability (as evidenced by projects, 
practlcums and class discussions); and (3) demonstrated 
ability as a team member (as evidenced by projects, 
classroom behavior and practlcums). 
LANGUAGE EXCELLENCE AWARDS. Each year, recog-
nition Is given to outstanding students In the Modem and 
Classical Languages and Literature Department. 
THE LADY ADA LOVELACE AWARD. The Department of 
Computer Science grants this award to an outstanding 
senior In each academic program. It Is named for a British 
mathematician whose work prepared the way for the com-
puter. 
THE EDWARD L MAGINNIS AWARD. Prasented to the 
student whose work In a given year represents the most 
creative scholarship In the field of religious studies. 
THE FRANCIS J. MALECEK, S.J., AWARD FOR EXCEL· 
LENCE IN PHILOSOPHY. This award Is named In honor of 
a Jesuit philosopher who gave many years to the teaching 
of philosophy at Regis. The award Is given to the student 
who, In a given year, best exhibits the Integration of the 
critical and constructive dimensions of philosophy. 
THE JOHN HENRY NEWMAN AWARD FOR EXCEL· 
LENCE IN REUGIOUS STUDIES. Presented to the senior 
In Regis College programs who has demonstrated outstand-
Ing work In the field of religious studies, and to the outstand-
Ing graduating senior from RECEP whose major is religious 
studies. 
THE ROBERT J. O'SULUVAN, S.J., MEMORIAL AWARD 
FOR EXCELLENCE IN WRITING. This award is made to the 
junior English major who displays outstanding achievement 
In writing. The award memorializes the Jesuit teacher and 
writer who established and moderated the Reflections liter-
ary magazine of Regis University. 
THE OUTSTANDING NURSING AWARD. Presented to 
Nursing graduates from the traditional, accelerated and RN 
options. 
THE RHO CHI SIGMA MEMORIAL AWARD. This award 
was Instituted by the science fraternity In memory of three 
science students who met accidental deaths: James R. 
Sauer and Robert F. Hamblin, Class of 1970, and Jerry D. 
Kruse, Class of 1972. This award Is presented annually for 
outstanding achievement In the Division of Natural Science 
and Mathematics. 
THE REVEREND JOSEPH A. RYAN AWARD FOR EX· 
CELLENCE IN ADMINISTRA nVE SCIENCE. Individual 
awards to seniors In the Division of Business are given to 
recognize excellence in the areas of accounting, business 
administration and economics. 
THE REVEREND HAROLD L STANSELL, S.J., AWARD 
FOR EXCELLENCE IN HISTORY. This award Is made to the 
highest ranking senior majoring In history who, in the judg-
ment of the faculty of the department, gives evidence of 
promise in graduate school. 
THE STOTLER-MEDINA OUTSTANDING FORENSICS 
STUDENT AWARD. This award Is presented to the gradu-
33 
ating senlor(s) who has demonstrated excellence in foren-
sics participation through outstanding accomplishment in 
the area offorensics competition, dedication to the program, 
and overall academic achievement. Selection is based on 
competitive accofT1'IIshments during the student's atten-
dance at Regis, a minimum of two years in forensics at the 
college level, attendance at all required tournaments, partici-
pation in a variety of forensic events, maintenance of a 
minimum grade point average of 3.000, and dedication to 
forensics activity at Regis. The Stotier-Medina Award Is 
named for two former Regis students who were integral to 
the establishment of the current program. 
THE ALAN M. TURING AWARD FOR EXCELLENCE IN 
COMPUTER SCIENCE. This award honors Mr. Alan M. 
Turing (1912-1954), an outstanding British mathematician, 
who contributed significantly to pure mathematics, cryptog-
raphy, theory of computability, and practical computer de-
sign. The award recognizes both academic excellence and 
service of a graduating Regis College program computer 
science major. 
THE SAM WALDMAN AWARD FOR EXCELLENCE IN 
SECONDARY EDUCAnON. This award is named for Mr. 
Sam Waldman, Chairman of the Education Department 
from 1968· 71. It is presented to the graduating senior who 
has shown the greatest promise as a secondary education 
teacher. 
THE WALL STREET JOURNAL AWARD. The Wall Street 
Journal Student Achievement Award Is made annually to an 
outstanding senior in the Division of Business whose major 




REGIS COLLEGE HONORS PROGRAM 
The Honors Program is available both to Regis College 
program students who wish to earn Honors credit and be 
distinguished as Regis University Honors Students, as well 
as to those who are interested in taking Individual Honors 
courses without completing an entire Honors sequence. The 
diversity of students ranges from high academic achievers 
(students must maintain a 3.500 grade point average In the 
Honors core to graduate In the Honors Program) to non-
Honors students who are willing to meet the challenge of 
high-caliber work for a particular elective course. 
The Honors Program is an alternative way of taking the 
liberal arts core requirements that are an essential part of the 
Regis University degree. The Honors Program stresses 
Interdisciplinary study, small group interaction and Individual 
student initiative. Although it overlaps the regular core In 
I 
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several respects, the Honors Program Is an excitingly 
different way to experience the broader education of a liberal 
arts college. The Honors Program Is only available for 
students enrolled In a Regis College program. 
Interested students should contact the Director of the Hon-
ors Program. The program requirements are Included In the 
departmental listing section of the Bul/6tln under Honors 
Program. 
DEPARTMENTAL HONORS 
Departmental honors programs are available to Regis Col-
lege program students In English, Chemistry and Psychol-
ogy. Students should contact the appropriate department 
chairperson for Information. Departmental honors require-
ments are listed with the appropriate departmental major 
Information In the Bulstln. 
WRITING ACROSS THE CORE 
The Writing Program Is administered by the Director of the 
Writing Program, In coordination with the Regis Learning 
Center and the English Department. Basic assumptions of 
the Writing Across the Core requirements are that students 
must write frequently, for many different purposes, and on 
a variety of subjects In order to gain proficiency. It was 
formally decided by the College faculty In 1984 that. In all 
core courses, students will be required to submit the equiva-
lent of eight typed pages of written material. The foundation 
of Writing Across the Core Is the premise that writing Is an 
essential part of tHe-long learning and, therefore, is an 
Important component of nearly all disciplines. Thus, the 
teaching and use of writing Is the shared responsibility of 
faculty throughout the University. Writing Is ldentHied not 
only as a broad-based competency, but also as an Important 
means of enabling students to test and shape Ideas and to 
develop critical thinking abilities. 
PRE-MEDICAL AND PRE-DENTAL 
PROGRAMS 
Most medical and dental schools are placing Increased 
emphasis on a broad liberal education as a background for 
members of the medical professions. These schools prefer 
applicants who have a bachelor's degree. 
It Is recommended that, as soon as possible after pre-
medical and pre-dental academic preparation, students In 
these areas seek advisors In the natural sciences who have 
experience advising In pre-professional health fields. Courses 
should be chosen carefully to ensure completion of all 
requirements for entrance Into the professional schools and 
to make adequate preparation for the Medical College 
Aptitude Test or the Dental Aptitude Test. These Important 
examinations are usually taken at the end of the junior year. 
Specific recommended courses are Indicated In the Degree 
Programs and Course listings of departmental sections. 
PRE-LAW PROGRAM 
At Regis University, the prospective law student wUI find 
commitment to the educational goals essential for admission 
Into law school and successful cofl1)1etlon of a legal training 
program. Available are a variety of programs designed to 
support the educational goals of the prospective law student. 
Including a specffically designated pre-law advisor, an active 
student pre-law association, legal Internships and periodic 
events devoted to Illuminating Information pertinent to law 
school and the practice of law. These and other services 
enable the Regis student to develop those skills highly 
valued by law schools: clarity and comprehension In human 
communication, creative thinking power and a critical under-
standing of human Institutions. For further Information, 
contact the Pre-Law Advisor In the History/Political Science 
Department. 
ENGINEERING 
For the engineering student, Regis University offers, In 
collaboration with Washington University of St. Louis, the 3-
2 Engineering Program In which a student can receive a 
strong background In liberal arts and sciences and profes-
sional training In engineering. The first three years are spent 
In residence at Regis; the last two are at Washington 
University. An outline of the courses to be taken at Regis, 
followed by the areas of engineering available at Washington 
University, can be obtained from the Regis 3-2 Program 
Liaison Officer. Following the successful completion of this 
program, the student receives a bachelor of science degree 
(Engineering) from Washington University and a bachelor's 
degree from Regis University. The 3-2 Program also In-
cludes the possibility of earning a Master of Science degree 
In Engineering or an MBA by completing a sixth year at 
Washington University. For further Information, students 
should contact the Regis 3-2 Program Ualson Officer. 
A3-2 program Is also available In collaboration with Marquette 
University. Students are encouraged to arrange their entry 
requirements directly with the Dean of the Engineering 
School, Marquette University, MilWaukee, Wisconsin 53233. 
TEACHER CERTIFICATION 
The Committee on Teacher Education at Regis (COTER) 
develops the policies, admissions, retention and recommen-
dations for certification. To qualify for admission Into the 
Teacher Education Program, students must satisfy the 
requirements detailed In the Education Department section 
of this Bull8tln. 
EXPERIENTIAL EDUCATION 
Experiential Education In Regis College gives students the 
opportunity to participate In an off-campus placement In 
business, Industry, the professions, or a human service 
organization. Three programs are currently offered: field 
experience, Internship, and community service. 
Field Experience Is offered to second semester freshmen, 
sophomores and all upper class levels. This program en-
ables students to wof1( In a field they might wish to pursue as 
a career. Students must be recommended by the appropri-
ate department/division for entrance Into the program. A 
minimum of 120 hours of on-the-job experience Is required. 
Students must keep a journal of their observations and 
experiences on the job, as well as complete specific learning 
objectives and activities. A faculty member sponsors each 
student and will determine the final grade forthe course. The 
employer submits an evaluation of the student's perfor-
mance as an lrJl)ortant part of the final grade. 
Field Experience enables a studentto broaden perspectives 
regarding a specific career area. While developing specific 
competencies on the job, the student Is able to combine 
academic course wof1( with real-life experiences In his/her 
work. 
Internship Is a program which allows juniors and seniors to 
gain practical experience In the career area of their choice. 
Students must meet with both the Director of Experiential 
Education and the faculty sponsor to be accepted Into the 
program. To allow for adequate job development, students 
should begin the Internship process one semester prior to 
the semester In which they Intend to participate. Approval 
from the department, as well as from a faculty sponsor, Is 
standard procedure. 
Three semester hours Is the only amount of credit for which 
a student may register In each Field Experience or Intern-
ship. A student In Internship Is required to spend a minimum 
of 120 contact hours In placement during a 12 week period 
to receive three upper division semester hours of credit 
toward the major. Exceptions to the policies described are 
determined In consultation among the student, the faculty 
sponsor and the Director of Experiential Education, with 
approval in writing by the Assistant Dean for Regis College. 
Students registering for elective credit in Field Experience or 
Internship credit toward their major must have a minimum 
cumulative grade point average of 2.500. Students on 
disciplinary probation are not permitted to participate in Field 
Experience or Internship. 
A student may do a Field Experience on a pass/no pass (P/ 
NP) basis. The University regulations on taking courses P/ 
NP apply. Internships must be taken on a graded basis. 
Students In all areas, Including flexible majors, such as 
International business and advertising, can look forward to 
an enriching, on-the-job training experience In a business, 
Industry or organization in the metropolitan Denver area. 
For many graduating seniors, an Internship can be the link 
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to the complicated netwof1( of erJl>loyers after graduation. 
These contacts, In addition to the resume, are of benefit to 
students after they leave Aegis. The Internship program 
enables the student to develop marketable skills and prac-
tical experience while pursuing his/her degree at Regis 
University. 
Community Service Is a program designed to provide an 
educational experience for students while Instilling in them 
the notion that community service Is a life-long commitment. 
Any Regis student with a grade point average of 2.000 or 
better may participate In a volunteer placement at a human 
service organization In the Denver Metro area The place-
ment is off-campus and students may participate for 120 
hours for three (3) hours of elective credit, or 40 hours for one 
(1) hour of elective credit. A seminar Is offered by a Regis 
faculty memberforcommunlty service participants. The goal 
of the program Is for students to become aware of respon-
siveness to the needs of others. Additionally, students can 
reflect on their ability to change their environment through 
timely action. 
REGIS LEARNING CENTER 
The Regis Learning Center provides a variety of academic 
support services to Regis students, faculty and staff. The 
Center sponsors the Commitment Program for freshmen 
and offers a wide range of academlcdlagnostlctestlng. Peer 
tutoring Is available through the Center, as Is a full range of 
resources and assistance for academic development Sev-
eral levels of credited writing and reading courses are 
offered by the Center under the learning support (LS) prefix. 
These courses strengthen the connection between reading, 
writing and thinking and establish the basis for life-long 
reading and writing competence. Computer, word process-
ing and language labs, a study and tutoring area, classroom 
and Instructional library make up the physical facilities of the 
center. 
THE COMMITMENT PROGRAM 
The Commitment Program has been In existence since the 
mid-seventies. This program received national recognition 
for excellence when It was listed as an •exemplary" develop-
mental program by the Center for Developmental Education 
in 1985. It offers a specified nurri>er of Regis College 
students the opportunity to attend Regis University, even 
though they do not meet certain selective admission require-
ments. Students who accept placement In the Commitment 
Program are expected to make a full commitment to aca-
demic effort. Since 1975, the Commitment Program has 
admitted nearly four hundred new freshmen. The majority of 
these students were successful academically and later 
graduated to obtain positions In the fields of their choice. 
Standard admission procedures may qualify students for the 
program. Each spring, the standards committee (or Its 
equivalent) reviews the application files of students who do 
not meet all requirements for regular admission. When 
standardized entrance examinations or high school grade 
point averages, for example, do not meet criteria recom-
mended for success, the Committee may suggest Commit-
ment Program placement for students who show alternative 
evidence of ability and motivation to earn a college degree. 
The primary goals of the program are to provide a means for 
entering college, the support needed to be a successful 
learner and development of the analytical processes which 
lead to high achievement 
Commitment Program students remain In the program for 
two semesters. With successful completion of their fresh-
man year, they are officially admitted Into the University. 
Commitment Program students receive specialized advis-
Ing, access to a variety of academic and non-academic 
support systems and Instruction In reading, writing and other 
aspects of life-tong teaming. A program fee, required of all 
Commitment students, Is assessed upon entrance Into the 
program to help offset the cost of providing these services. 
Students are required to attend and pass required Learning 
Support classes with a grade of -c· or better and they must 
maintain an acceptable grade point average In regular Regis 
courses. Students are also required to agree not to partici-
pate In sports, forensics, or other activities which, In the 
judgment of the program director, Interfere with class atten-
dance. Off-campus employment, team-events, or other 
extracurricular activities which may Interfere with scholastic 
success are also limited. 
THE FRESHMAN SUCCESS PROGRAM 
The Freshman Success Program seeks to Improve aca-
demic performance of Regis College freshmen. Students 
selected for the program have shown some evidence of 
sufficient ability to succeed In college, even though this 
ability may not have been demonstrated clearly In high 
school. The primary goals of the Freshman Success 
Program are to provide comprehensive academic enhance-
ment support services (structure, guidance and support) 
needed to be a successful teamer and develop self-regula-
tion processes which facilitate a strong start academically. 
Each spring, a committee appointed by the Dean for Enroll-
ment Management reviews the application flies of students 
who do not meet all requirements for regular admission. 
When high school grade point averages do not meet certain 
selective admission requirements, but standardized en-
trance exams Indicate evidence of ability, the committee 
may suggest Freshman Success Program placement 
Freshman Success Program students receive specialized 
academic advising, access to a variety of academic and non-
academic support systems (Including supervised study ses-
sions and retreats) and special Instruction In reading, writing, 
study strategies and other aspects of teaming-how-to-team 
processes. A program fee, required of all Freshman Suc-
cess students, Is assessed upon entrance Into the program 
to help offset the cost of providing these services. 
Freshman SUccess Program students remain In the pro-
gram for two semesters. They are required to attend all of 
their classes. Students are expected to maintain at least a 
2.000 cumulative grade point average and a ·c· In each of 
the Learning Support courses. Students are also restricted 
from extracurricular activities which, In the judgment of the 
Program Director, might Interfere with their academic achieve-
ment Formal participation In extracurricular activities will be 
discussed with the student and the Program Director and a 
decision will be rendered on a case-by-case basts. With 
successful completion of their freshman year, students are 
recognized as students In •good standing• and are admitted 
unconditionally Into Regis University. 
STUDY ABROAD 
Regis College encourages study abroad In the following 
programs: 
1. St. Louis University's Junior Year In Madrid, Spain. This 
program Is designed more specifically for students who 
wish to acquire a facility In the Spanish language, as wen 
as Immerse themselves In the traditions of Hispanic 
civilization. 
2. Richmond University In London. This setting Is Ideal for 
anyone Interested In one semester or a year of studies 
In political science, International business manage-
ment, history, literature and/or theater arts. The expe-
rience Is enhanced by a prolonged contact with an 
International body of faculty and students, while being 
within easy reach of the continent and a direct European 
experience. 
3. Regis College has developed a list of other recom-
mended study abroad programs. Students will be able 
to petition for approval of other programs In which they 
wish to ~lpate and will not be prevented from 
participating In accredited programs not on the list 
Students who wish to participate In approved programs 
will be able to gain prior approval of transfer credit. 
Information on these programs Is available In the Office of 
Experiential Education. Interested students should also 
confer with a member of the Modem Language Department 
about programs appropriate to their Interests and language 
skills. 
A Concurrent Enrollment Request form and a Leave of 
Absence form must be obtained from the Office of Student 
Academic Services. The completed forms must be returned 
to that office with the academic advisor's signature on the 
Concurrent Enrollment Request form before the student 
leaves to study. 
AIR FORCE RESERVE 
OFFICER TRAINING CORPS 
The United States Air Force Reserve Officer Training Corps, 
through an agreement between Regis University and the 
University of Colorado at Boulder, offers two programs 
leading to a commission In the United States Air Force upon 
receipt of the bachelor's degree. Graduate students may be 
commissioned upon the completion of 12 hours of the 
Professional Officer Course and a six-week sunvnertralnlng 
program. 
Standard Four-Year Course 
This program Is In three parts: the General Military Course 
for lower division (freshman and sophomore) students; the 
Professional Officer Course for upper division students; and 
Leadership Laboratory (attended by all students). Co"l)le-
tlon of the General Military Course Is a prerequisite for entry 
Into the Professional Officer Course. Completion of a four-
week Summer Training Course Is required prior to commis-
sioning. 
Modified Tmr Year Program 
This program Is offered to full-time, regular1y enrolled degree 
candidates at both undergraduate and graduate levels who 
will have two years remaining at Regis University when they 
enroll. Selection Is on a competitive basis. Applicants should 
apply directly to the Professor of Aerospace Studies, not 
later than March 15 preceding the Fall academic period In 
which they desire to enroll. Those selected for this program 
must complete a six-week field training program during the 
summer months as a prerequisite for entry Into the Profes-
sional Officer Course the following fall or spring semester. 
AIR FORCE UNIVERSITY 
SCHOLARSHIP PROGRAM 
Students participating In Air Force ROTC may be eligible to 
compete for Air Force ROTC College Scholarships. Stu-
dents selected forthls program are placed on grants that pay 
tuition, book costs, non-refundable educational fees and 
subsistence of $1 00.00 per month, tax free. All students 
enrolled In the Professional Officer Course receive $1 00.00 
per month subsistence during the regular academic year. 
Competitive scholarships are available to eligible men and 
women for two-year, two and one-half year, three-year, 
three and one-half year or four-year periods. 
AFROTC credit for graduation Is awarded by Regis Univer-
sity. Enrollment In the AFROTC program Is accredited 
through the University of Colorado Continuing Education 
program after payment of appropriate tuition. All classes are 
held on the Boulder campus. Interested students should 
contact the Professor of Aerospace Studies, Folsom Sta-
dium, Gate 4, Room 225, University of Colorado, Boulder, 
CO 80309. Telephone: 303-492-8351. 
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ARMY RESERVE OFFICER 
TRAINING CORPS (MILITARY SCIENCE) 
The Department of Military Science, through an agreement 
between Regis University and Metropolitan State College In 
Denver, offers two Army ROTC programs leading to a 
commission In the Active Army, National Guard or Army 
Reserve. All class work Is conducted on the Metropolitan 
State College Aurarla campus. 
Feu-Year Program 
The standardfour-yearprogramconslsts of two phases. The 
basic course, normally completed during the freshman and 
sophomore years, consists of courses In military science, 
officer career development, leadership theory and manage-
ment The advanced course coincides with the junior and 
senior years. Subject areas Include leadership, methods of 
Instruction, tactics and unit operations, military Jaw, history, 
national strategy and Army policies. Corfl)letlon of a six-
week Advanced Camp In the summer Is required prior to 
commissioning. There are also required Professional Mili-
tary Education courses. Students should check with the 
Military Science Department about the required courses. 
Two-Year Program 
The abbreviated two-year program consists of the same 
courses offered In the advanced course. However, both 
undergraduate and graduate students may become quali-
fied for this program by successful completion of a six-week 
summer basic cafll) or specially designed cofll)resslon 
courses offered during the school year. Credit for the first two 
years of ROTC can be granted by the Professor of Military 
Science, to prior service members and Individuals who have 
COfll)leted a high school ROTC program. These Individuals 
may receive an early commission with the National Guard or 
Reserve while continuing their college education at the 
undergraduate or graduate level. 
Students selected for an Army scholarship receive full 
tuition, up to $7,000 or 80o/o over $7,000, an amount for 
books, laboratory fees and an allowance of $1 oo per month, 
up to ten months a year. Students enrolled full-time may 
compete forthree-year and two-year scholarships. All schol-
arship benefits are open to both women and men, regardless 
of current Involvement In ROTC. 
GRFD (Guaranteed Reserve Forr:es Duty) 
This program provides a guarantee that the students obliga-
tion upon commissioning will be fulfilled as a member of the 
Army Reserve or National Guard, Instead of active duty. 
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AdvarK:ed Placement 
Veterans of military service, reservists and students with 
Junior ROTC may be allowed advanced placement for all or 
a portion of the first two years. Students who complete the 
summer ROTC basic camp are allowed to enroll In the 
program at the advanced course level. 
For further Information about Army ROTC, contact the 
Professor of Military Science, Metropolitan State College, 
(303)556-3490. 
SUMMER SCHOOL 
The Surrvner Session extends from early May through mid-
August It Is an Integral part of the University year and 
provides an opportunity to complete work for degrees. It Is 
also an opportunity for non-degree students to enrich them-
selves and Improve their professional standing and for high 
school students to begin college earty. 
Regular courses In the Surrvner Session are equivalent to 
those offered In the regular year In content, method of 
Instruction and credit and require the same prerequisites. 
Courses are offered In most of the same areas that are 
available during the regular academic year. Also Included 
are certain attractive Institutes available only In the summer 
months. 
Tuition and fees forthe part-time student are the same as for 
full-time students. The section on Expenses provides further 
detail. Part-time students may apply for a tuition discount 
through the Educators Grant Program and the Continuing 
Education Grant Program. For Information, students should 




The following policies apply to Regis College, The School for 
Professional Studies and The School for Health care Pro-
fessions. Students should be advised, however, that when 
policies exist In an academic program or department which 
differ from these general policies, the program or depart-
ment policy listed In the appropriate section of the Bu/18tln 
takes precedence. 
STUDENT RESPONSIBILITY 
Each student Is personally responsible for Information In this 
section. FaUure to read and understand these regulations 
does not relieve a student of responsibility. Further, any 
announcements concemlng academic regulations or pro-
grams published In Bulletin supplements are binding for all 
students. 
TYPES OF CREDIT ACCEPTED 
Transfer credit is awarded for college-level work completed 
at other colleges and universities. Undergraduate transfer 
courses In which grades of ·c· (2.000 grade point equiva-
lent) or better have been eamed are equated to Regis 
courses when possible. Otherwise, acceptable courses are 
assigned an appropriate department prefix and course level 
(upper division ·uo· or lower division "lo-). Transfer credits 
are sometimes grouped together as general elective credit 
"GEL· Quarter hours are converted to semester hours by 
using a 213 ratio. 
Competency-based credit Is awarded for approved non-
classroom experiences. This Includes recommendations by 
the American Council on Education for military and corpo-
rate training, In-house credit-by-exam, national standard-
Ized exams (College Board Advanced Placement Examina-
tions, College level Examination Program [CLEP), Defense 
Activity for Non-Traditional Education Support (DANTES] 
subject standardized testing program and ACT proficiency 
examination program [PEP]) and life experience credit 
When students are granted COfl1)etency-based credit for a 
course, they are entitled to be excused from a course. If 
advanced placement Is granted without credit In a subject 




UNIT OF CREDIT 
The unit of credit at Regis University Is the semester hour 
(SH). Most courses are designated as three semester-hour 
courses. No course may be taken for credit more than once, 
unless specifically designated In the Bullstln. 
CLASS LEVEL 
Class levels are determined by the number of semester 











92 or more 
COURSE NUMBERING SYSTEM 
Regis University divides courses Into four groups Identified 
by course numbers. These numbers generally Indicate the 
difficulty of a course and Its location on a continuum of 
systematic study to general mastery of the content and 
methodology of a discipline. 
Lower division courses Include those numbered In the 100-
299 range for freshmen students. The 1 00-level course 
range designates remedial courses. Courses numbered In 
the 300-399 range are for sophomore students. 
Upper division courses Include those numbered In the 400-
499 range for junior and senior students. 
Post-baccalaureate courses Include those numbered In the 
500-599 range for students who have completed a bachelor's 
degree. 
Graduata coursas Include thosa nurnbered In tha 600-699 
range for students enrolled In graduate programs. 
COURSE PREFIXES 
In addition to a number Identifying where a course fits within 
a discipline, each course Is assigned a prefix which Identifies 
the appropriate discipline, field or department. For example, 
the numerical designations for courses In Chemistry are 
preceded by CH, the numerical designations for courses In 
English al'8 preceded by EN and the numerical designations 
for courses In Religious Studies are preceded by RS. 
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Freshmen and sophomores are allowed to take upper 
division courses only If they have completed the prerequi-
sites and If they have obtained the permission of the 
Instructor of the course. Normally, that approval Is given by 
obtaining the Instructor's signature on the J'8gistratlon form 
prior to submitting the form to the Office of the Registrar. 
Juniors and seniors must also complete the prerequisites of 
an upper division course as listed In this Bullstln before 
enrolling for the course. 
INDEPENDENT, SPECIAL AND 
EXTENDED STUDIES 
Independent Study Is Individually supervised research un-
der the direction of a faculty member In a discipline or topic 
of study not covered In a scheduled course. Approval and 
1'8glstratlon must occur prior to the drop/add deadline. The 
course number used Is 490 for the u·ndergraduate level and 
690 for the graduate level. 
Special Study Is defined as a normally scheduled course not 
available at a time or location that Is feasible for timely 
completion of graduation requirements. The course prefix, 
number and title are the same as the regularly scheduled 
course. Course requirements are fulfilled under the super-
vision of a faculty member who Is approved to teach the 
course. 
Extended Study provides a means for students to earn credit 
In addition to the existing credit value for a course. The 
course prefix, number and title are the same as the course 
listed In the Bu/16tln. Extended Study requirements are 
fulfilled under the supervision of a faculty member who 
teaches the course. 
OVERLOAD 
Anyone wishing to exceed the maximum academic load 
designated by the program In which the student Is enrolled 
must present a formal written request for overload to the 
appropriate Program Director or Academic Dean prior to the 
beginning of the class. Ordinarily, only a student with a 
minimum cumulative grade point average of 3.000 and no 
grades of Incomplete Is eligible to apply for an overload. 
AUDITING A COURSE 
Students desiring to participate In a course for personal 
enrichment and exploration are permitted to audit a course 
with written permission from the Director of Academic 
Advising (Regis College programs) or the Program 011'8ctor 
(the School for Professional Studies programs and the 
School for Health Professions programs). The student Is 
expected to participate In the course by maintaining normal 
attendance and completing course assignments, but Is 
exempt from assigned tests. The student will receive an 
"AU" grade with no credit earned and will be charged the 
J'89Uiar tuition rate. Some programs do not allow auditing. 
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Students should contact the appropriate program for Infor-
mation and permission regarding the audit option. 
COURSE REPEATABILITY 
Except under the grade i"llrovement option, courses should 
not be repeated. Although advisors will check for this error, 
it Is ultimately the responsibility of the student to assure that 
courses are not repeated. Should a course be erroneously 
repeated, the second entry will not be made on the transcript 
and the credit hours will not be earned. There will be no 
refund of tuition for courses erroneously repeated. A Repeat 
for Higher Grade Form must accompany the Registration 
Form submitted to the Office of The Registrar during the 
regular registration period. The grade Improvement option Is 
not available for transfer credit. If a course Is erroneously 
repeated at another Institution, duplicate credit will not be 




Any student will be given the option of Improving a grade 
earned In a course at Regis by repeating the same course 
at Regis University. The following guidelines will apply: 
1. Regardless of whether the repeat grade Is higher or 
lower than the original grade, the last grade earned Is 
the grade that will be recorded on the student's tran-
script. All previous grades and hours for the same 
course will be dropped and a footnote made to Indicate 
that the course was retaken. 
2. Courses taken for grade improvement cannot be taken 
on a Pass/No Pass basis. 
3. Should a student withdraw from a course being taken for 
a repeat grade, the original grade will remain on the 
transcript. The Repeat Grade Improvement Option 
applies only to grades earned at Regis from the Fall 
Semester of 1972 to the present. 
CHANGES IN REGISTRATION 
(DROP/ADD) 
Changes In registration (drop/add) for Regis College stu-
dents must be made on the official drop/add form, during the 
drop/add period. For students in the School for Health Care 
Professions and the SchoolforProfesslonal Studies, changes 
may be Initiated by the student telephoning the appropriate 
program office. After the date stipulated In the current 
schedule of courses (made available through the appropri-
ate program office), there will be a fee per transaction day 
for course changes made during the drop/add period. This 
regulation applies to courses added, changed or dropped. 
No course may be added or dropped after the final day of 
drop/add designated In the schedule of courses. 
A student Is responsible for all courses listed on his or her 
schedule. The schedule Is retained In the Office of the 
Registrar on the database system and In hard copy form, as 
appropriate. Credit will be given only for courses which 
appear on the schedule. A student who Is registered for a 
course and falls to attend will 1'8081ve a ·r (failure by 
absence) grade or an ·F· grade for the course. 
CLASS ATTENDANCE 
A student Is expected to make every effort to attend all class 
meetings. Attendance standards are established by various 
academic departments or programs. When the number of 
unjustffiable absences In a course exceeds the number 
stipulated In writing by the respective department or the 
Instructor, the instructor Immediately Informs the student of 
the fact and sends a report to the Office of the Registrar. The 
student will be excluded from the class and his or her 





letter grades and grade points for undergraduate courses 



























Work of lowest paaalng quality 
Falu,. (no aedll) 
Pan (grade of C or Higher) 
No Pau (no aedlt) 
Audit (no credit) 
Fal~n by~ (no enid It) 
WI~ 
lnc:omplete-4he gradeacampany-
lng theTwllbec:ome the permallellt 
gtadelf eddlllonal work Ia not COin-
ple*lbylhelncompletedeadllnefor 
lheCOIXM. 
lnltructor did not eubmlt grades by 
deadline. 
*Where grade points are not Indicated, the grade does not 
figure Into the grade point average. 
GRADUATE COURSE 
GRADING SYSTEM 
Letter grades and grade points for graduate courses at 






































Work of lowest passing quality 
Failure (no ctedltl 
FaUunt by abaence (no cradlt) 
Wllhdnlwal 
lnoomple~grade~ngthe 
T wll become the pet11'1111lent grade If 
addlllonal work II not CXImplelild by the 
Incomplete cle.lllne for the QOUIM. 
In progren-The ClOUrH ladellgned 11Dbe 
axnpleted CNer more lhan one aemester. 
Anal grade submitted by lnatruc101' at end 
of aemeaterdetennlned by lnatruc:IOI' 10 be 
ltle expected CXImplellon date for requlr• 
menta of courM (usually ltle semester 
following ltle semester of reglslrallon). 
lnstructDf did not aubmlt grades by 
deadline. 
·where grade points are not Indicated, the grade does not 
figure Into the grade point average. 
PASSINO PASS GRADES 
Pass/No Pass grading Is available for Regis College stu-
dents and School for Health Care Professions traditional 
nursing students. For some graduate programs, selected 
courses permit P/NP grading. The following restrictions 
apply to undergraduate Regis College and traditional nurs-
Ing students. 
1. The Pass/No Pass option Is available to undergraduate 
students who have cofll)leted thirty (30) hours of 
graded courses. Transfer students must have com-
pleted twenty (20) hours of graded courses at Regis 
before they may exercise the P/NP option. Students on 
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academic probation are not encouraged to take courses 
(with the exception of remedial courses) on a P/NP 
basis, but may do so with the approval of the Director of 
Academic Advising. 
2. The PINP option may be exercised for only one course 
each semester and the total number of hours that may 
be taken on a P/NP basis for credit at Regis Is limited to 
eighteen (18) semester hours. 
3. The P/NP option may be exercised for only two (2) 
courses of the core studies requirements. Also, the 
option cannot be used for courses In the area of the 
major or minor, except for experiential courses, such as 
field experience, approved by the Individual depart-
ments or divisions and for student teaching courses In 
the Education Department. 
4. In the situation In which a student changes his or her 
major and has already taken a required lower division 
course In the new major area on a P/NP basis, the 
course will fuHIII the requirement. Upper division courses 
so taken will be evaluated by the department or division 
as to whether the course or courses should be ac-
cepted. 
5. To register for a course on the P/NP basis, the student 
must obtain a special form from the Office of the 
Registrar and return It, proper1ycofll)leted, no later than 
the last day of the drop/add period fort he semester. This 
required form Is In addition to the regular registration 
forms. After the drop/add period, a student cannot 
request a grading change In the course. 
6. The passing level for courses taken on a PINP basis Is 
a ·c. • Based on this criterion, the Instructor will turn In 
a grade of •p• or "NP" for studenls taking such courses. 
The student will receive appropriate hours of credit 
toward graduation for a "P" grade, but that grade will not 
be calculated In his or her grade point average. The 
student will not receive hours of credit for an "NP" grade, 
nor will that grade be calculated In the grade point 
average. 
7. Students enrolled In experiential courses under the P/ 
NP option, (e.g., field experience course In Administra-
tive Science, Psychology or Sociology, etc., and stu-
dent teaching courses In Educa1ion), are eligible for the 
Dean's List provided they are: 
(a) enrolled for a total of fifteen (15) or more hours; and 
(b) enrolled for a minimum of (12) or more graded 
hours. 
8. Veterans must obtain approval from the Office of the 
Registrar for registration In a course on a pass/no pass 
basis. 
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GRADE OF INCOMPLETE 
A grade of "I" denotes that the required wor1< for the course 
Is Incomplete due to extraordinary circumstances. A student 
must specifically request In writing from the Instructor that 
such a grade be assigned. The length oftlme to complete the 
work Is negotiated with the instructor; however, the following 
maximum periods apply: 
1. Ave (5) weekclasses: the end of the thlrdflve (5) week, 
full academic period after the five-week academic pe-
riod In which the grade of lnco!ll>lete Is received; 
2. Seven en week classes: the end of the second seven 
(7) week, full academic period after the seven-week 
academic period grade of Incomplete Is received. 
3. Eight (8) week classes: the end of the second eight (8) 
week full academic period after the eight-week aca-
demic period In which the grade of Incomplete Is re-
ceived;* 
4. Sixteen (16) week classes: the end of the first full 
semester after the semester In which the grade of 
Incomplete Is received. 
*Army regulations rsqulre students on Tuition Assis-
tance to complete the wort< within 60 days. 
When submitting a grade of "l,"the Instructor will also submtt 
a tentative grade (e.g., ·vc·. •IJD•, etc.) which will become 
the permanent grade If the Instructor does not submit an 
alternative grade by the end of the maximum period from the 
date oft he end oft he course. The tentative grade Is the grade 
which the Instructor determines that the student should 
receive In the event that the student falls to CO!ll>lete the 
required wor1<. Extensions beyond the maximum allowable 
time period are not valid without the written permission of the 
appropriate Program Director or Academic Dean. 
Regis College students on academic probation are not 
eligible to receive an "I" grade without the written permission 
of the Director of Academic Advising. 
"Z.GRADES 
A student Is responsible for all courses listed on his or her 
schedule. When the number of unjustifiable absences In a 
course exceeds the number stipulated In writing by the 
respective Instructor, the Instructor will Immediately notify 
the student of the fact and send a report to the Office of the 
Registrar. The student will be excluded from the class and 
his or her grade will be reported as -z· (failure by absence). 
The grade Is permanent (unless the Repeat Grade Improve· 
ment option Is utilized) and computed In the grade point 
average. 
APPEALS OF DISPUTED GRADES 
Grade appeals for Regis College students must be Initiated 
within the first month of the semester following receipt of the 
grade. 
The following procedure Is to be followed If a student wishes 
to protest a grade he or she has received In a course: 
1. The student raises the matter with the Instructor In 
question. If the grade remains In dispute, the student 
should follow Step 2. 
2. AJ. the student's request, the department chairperson 
arranges for a committee of three faculty members to 
review the case. The student and the teacher may each 
appoint one of the three. The third Is to be chosen by the 
other two. The committee reviews evidence In any 
manner the committee deems equitable. (Typically, a 
written statement from each party that the other party 
can review and respond to In writing Is the first step. Oral 
presentations to the committee are sometimes also 
useful. care should be taken lest either of the parties 
be Intimidated through oral procedure. The committee 
recommends the solution. If either party wishes to 
further contest the committee's solution, Step 3 should 
be followed. 
3. The dissatisfied party appeals to the Academic Dean. 
The Dean reviews the proceedings up to this point, 
obtains any new Information deemed appropriate and 
makes the final determination. 
CHANGE OF RECORDED GRADE 
No final grade of A. B, C+, C, D, F, W, or Z submitted to the 
Office oft he Registrar will be changed unless the change has 
received the written approval of the appropriate Academic 
Dean or his or her designee (Program Director). Forms that 
will allow the Instructor to explain why a change Is necessary 
will be available to the Instructor In the Office ofthe Registrar. 
Once this form has been completed by the instructor wishing 
to change a grade, It should be submitted to the Academic 
Dean's Office or appropriate Program Director for approval. 
As of January 1, 1983, no grade may be changed after It has 
been on the permanent record for one calendar year. Thll 
does not Include courses retaken for repeat grade Improve-
ment. 
It Is expected that great care and attention will be given In the 
awarding of grades so that the need for change will be kept 
to a bare minimum. It Is also expected that no Instructor will 
give a grade of "I" (lnco!ll>lete) unless extraordinary circum-
stances make It necessary. 
GRADE REPORTS 
Only end-of-semester grades are official and entered In the 
student's permanent record. Semester grades are mailed to 
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the grade addrass the student provides the Office of the 
Registrar. By Federal legislation (The Family Educational 
Rights and Privacy Act of 197 4, as amended), grades can be 
raleased to parents or others only on specific written raquest 
of the student, unless the parant Is claiming the student as 
a dependent for federal Income tax purposes and will certify 
this fact. Release fonns are available through the Office of 
the Registrar. Grades cannot be released by telephone. 
GRADUATION HONORS 
Graduation honors for undergraduate students are appli-
cable to students who have earned 128 or more credit hours 
and who have COrfl)leted all requirements for graduation. 
Students who have followed the Regis University curriculum 
will be awarded honors based on Regis University standards 
of honors. Regis College program students must complete 
60 graded semester hours of Regis course work to be eligible 
for graduation honors. Students who complete a minimum 
of 60 graded semester hours of Regis course work are 
assigned graduation honors according to the following cu-
mulative grade point average standards: 
SUMMA CUM LAUDE 





Students who graduate with between 30 and 59 graded 
semester hours of Regis course work are assigned aca-
demic honors according to the following cumulative grade 
point average standards: 
SUMMA CUM LAUDE 






Transcripts of credit are available In the Office of the 
Registrar. Regulations governing the Issuance oftranscripts 
are as follows: 
1. Financial obligations to the University must be satisfied. 
2. As required by the Family Educational Rights and 
Privacy Act of 1974, as amended, requests fortran-
scripts must Include the student's signature for release 
of this confidential information. REQUESTS BY TELE-
PHONE WILL NOT BE ACCEPTED. 
3. The transcript fee Is $5.00 per transcript with service 
provided within 10 wor1dng days after receipt of the 
request. The "RUSH" transcript fee Is $6.00 per tran-
script with service provided within three to five working 
days after receipt of the request. Payment Is necessary 
before a request can be processed. Upon graduation, 
the student receives a coupon entitling him or her to one 
official transcript at no charge. Fees are subject to 
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change from one academic period to the next as 
deemed necessary by the University In order to meet Its 
financial commitments and to fulfill Its role and mission. 
ACADEMIC STATUS 
A student In good standing Is eligible to continue, return or 
transfer elsewhere. A student whose Regis University 
cumulative grade point averageisbelow2.000 may continue 
or return In a probationary status. "Admitted on Probation, • 
"Probation New" or "Probation Contlnu~ Is recorded as 
appropriate on the tran~. A student who Is suspended 
from the University Is not eligible to return for one calendar 
year. "Suspenslon"ls recorded on the transcript. A student 
who Is dismissed from the University Is not eligible to return. 
"Academic Dismissal" Is recorded on the transcript. AU 
notations are recorded within the appropriate semester from 
approximately 1950 to present. 
DISCIPLINARY STATUS 
Additionally, "Disciplinary Suspension• and "Disciplinary 
Expulsion" are recorded within the appropriate semester. 
Students may petition to remove "Disciplinary Suspension• 
from the transcript by appealing to the Vice President for 
Student Life. Notification of "Disciplinary Expulsion• will 
appear on the transcript for five years. Following that period, 
a student may petition the University to have this notation 
removed from the transcript. 
CONFIDENTIALITY OF 
STUDENT RECORDS 
Regis University maintains an educational record for each 
student who Is or has been enrolled at the University. In 
accordance with the Family Educational Rights and Privacy 
Ad of 1974, as amended, (hereafter "Actj the following 
student rights are covered by the Act and afforded to an 
eligible students at Regis University: 
1. The right to Inspect and review Information contained In 
the student's educational records. 
2. The right to request amendment of the contents of the 
studenrs educational records If believed to be Inaccu-
rate, misleading or otherwise In violation of the student' a 
privacy or other rights. 
3. The right to prevent disclosure without consent, with 
certain exceptions, of personally Identifiable lnfonna-
tlon from the student's educational records. 
4. The right to secure a copy of the University's policy. 
5. The right to file complaints with the U.S. Department of 
Education concerning alleged failures by Regis Univer-
sity to comply with the provisions of the Act. 
I 
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Each of these rights, with any limitations or exceptions, Is 
explained In the University's policy statement, a copy of 
which may be obtained In the Office of the Registrar. 
The University may provide Directory Information In accor-
dance with the provisions of the Act without the written 
consent of an eligible student, unless It Is requested In writing 
that such Information not be disclosed. The Items listed are 
designated as Directory Information and may be released to 
any person for any purpose at the discretion of Regis 
University, unless a written request for non-disclosure Is on 
file: 
Category 1: Name, address, telephone nurrber, terms/ 
dates of attendance, class. 
Category II: Previous lnstltutlon(s) attended, major field 
of study, awards, honors, degree(s) conferred. 
Category Ill: Past and present participation In officially 
recognized sports and activities, physical factors of 
athletes (heights and weight), date and place of 
birth. 
Current eligible students may prohibit general disclosure of 
this Directory Information by notifying the Registrar In writ-
Ing. Regis University will honor the request for one calendar 
year only; therefore, the student must file the request on an 
annual basis. The student should carefully consider the 
consequences of any decision to withhold any category of 
Directory Information. Regardless of the effect upon a 
student, Regis University assumes no liability that may arise 
out of its compliance with a request that such Information be 
withheld. It will be assumed that the failure on the part of the 
student to request the withholding of Directory Information 
Indicates the student's consent to disclosure. 
Any questions concerning the student's rights and respon· 
sibllitles under the Family Educational Rights and Privacy 
Act should be referred to the Office of the Registrar. 
STUDENT NAME CHANGE 
Regis University maintains an educational record for each 
student who Is or has been enrolled at the University. These 
records are maintained under the name submitted to the 
University on the Application for Admission. 
Any student desiring to change his/her name on educational 
records must submit a notarized Change of Name Affidavit. 
These forms are available In the Office of the Registrar. 
ACADEMIC DISHONESTY POLICY 
Regis University Is committed to Intellectual Integrity In Its 
academic pursuits. Sanctions may, therefore, be Imposed 
by the programs, areas, departments or divisions (hereafter 
referred to as departments}, of the University for cheating 
(defined as using Inappropriate sources of Information on a 
test) or plagiarism (defined as presenting as one's own, the 
Ideas, words, or products of another}. Such sanctions may 
Include a falling grade on the assignment, failure of the 
course or expulsion of the student from the course or the 
department, and they are decided upon and Imposed by the 
department after consideration of the evidence. The student 
Involved may appeal any decision of the department, first, to 
the department chairperson In Regis College programs; to 
the program director In the School for Professional Studies 
and the School for Health care Professions. If this attempt 
to resolve the situation Informally Is not satisfactory, the 
student may make a written appeal to the appropriate 
Academic Dean who wiU constitute a hearing board com-
posed of one faculty member chosen by the student, one by 
the professor Involved and one by the Academic Dean and 
approved by the two previously chosen faculty members. 
Following a hearing, the decision of this board will be final. 
It Is the responsibility of each department to Inform students 
of any specific qualifications or regulations with regard to this 
general policy In force within the department 
Furthermore, academic dishonesty also Includes forgery 
and unauthorized alteration or misuse of one's own or 
another student's academic records. It also Includes know-
lnglyfumlshlng false Information when seeking admission to 
Regis University. When an alleged Infraction of these rules 
has occurred, the Academic Dean will conduct a pre-hearing 
discussion with the student and Inform the student of the 
hearing and appeal procedures. A hearing board will be 
formed of at least three faculty/staff members who will hear 
the facts about the alleged Infraction and, if Indicated, arrive 
at a disciplinary decision. Students Involved In such dishon-
est activity may be expelled from the University, receive •p 
grades for those courses In which academlc record Integrity 
was violated, lose academic scholarship awards for the next 
academic year, or receive other sanctions as deemed 
appropriate by the hearing board. The student may appeal 
the disciplinary decision to the Academic Dean. The Dean's 
decision shall be final. Parents/guardians will be notified of 
the decision If the student Is known to be a dependent. 
BACCALAUREATE DEGREE 
REQUIREMENTS 
In addition to the completion of the academic requirements 
In core studies, the following are also required of each 
degree candidate: 
1. The completion of 128 semester hours of academic 
work In which the candidate has earned a minimum 
cumulative Regis University grade point average of 
2.000. 
2. All students are expected to complete their last semes-
ter prior to graduation at Regis University. (Regis 
College programs only). 
3. Students are required to take their final 30 hours at 
Regis University. (Regis College programs only). 
' I 
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4. The COI'lllletion of a major, consisting of a minimum of 
18 hours of upper division course work In one subject 
area, unless an Interdivisional or flexible major Is In-
volved. A major Is Intended to provide organization, 
Intensive work and a comprehensive understanding of 
one field of knowledge. 
5. The completion of a minor area, consisting of 12 upper 
division hours selected In consultation with the major 
advisor. This area should lend support to the develop-
ment of the major and aid the student In reaching his or 
her ultimate educational objective. A minor area Is not 
required In the School for Health Care Professions or If 
a multiple major Is earned. Some minors In the School 
tor Professional Studies programs require additional 
upper division course work. 
6. No course In which the candidate received less than a 
"C" grade Is acceptable credit In the major or minor 
areas. Some departments require a ·c· or better grade 
In the lower division requirements In the major field. 
7. A transfer student must complete a minimum of half of 
the upper division hours In the major area and half of the 
upper division hours In the minor area at Regis Univer-
sity. (Exceptions to this policy are noted under "Depart· 
mental Regulations• In departmental sections of this 
Bulletin.) 
8. Any course taken toward any major In a department or 
division will also count toward the core studies require-
ments. A single course cannot, however, satisfy two 
core studies requirements. 
9. Courses required to fulfill one major cannot be double 
counted to fulfill another major's requirements of upper 
division hours. 
10. The successful passing of a written and/or oral compre-
hensive examination In the major field may be required 
by the academic department. The senior student who 
declares a double major must be prepared to take a 
comprehensive examination In both majors. The senior 
student with an Interdivisional or flexible major may elect 
to take his or her comprehensive examination In any 
area in which he or she has accumulated 12 or more 
upper division hours. The scope of the material to be 
covered In these examinations, Including departmental 
reading lists, Is assigned by the department chairper-
son. The examination dates, places and time are posted 
well in advance. 
11. Basic competence In the use and command of the 
English language Is required. The student should be 
able to express himself or herself with clarity, precision 
and force which comes only from a disciplined com-
mand of words, word usage and grammar. 
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DEFINITION OF A MAJOR 
The major consists of a minimum of 18 upper division hours 
(courses numbered 400 and above), with grades of ·c· or 
better required In one subject area Lower division require-
ments should be satisfied prior to applying for acceptance by 
a department. Applications for acceptance can be secured 
from the Office of the Registrar and should be filed with the 
appropriate department. 
MAJOR DECLARATION 
At the close of the sophomore year, each student must elect 
a major area around which most of his or her upper division 
work will center. In some majors, even eariler decisions are 
encouraged. The programs In accounting, business admin-
Istration, COI'll'U1er science, economics, education and the 
natural sciences require careful planning In order to fulfill all 
requirements In four years. 
SECOND BACHELOR'S DEGREE 
Changes of professional objective or special Interests occa-
sionally require attainment of an additional degree. Appli-
cants for admission to undergraduate study for a second 
bachelor's degree must Indicate by their previous scholastic 
records a strong probability of academic success In this 
undertaking. Admission Is subject to approval of the Aca-
demic Dean for the appropriate program. 
A minimum of 158 credit hours Is required and specified 
major requirements fort he second degree roost be fully met. 
Each candidate must complete a mlnlroom of 30 hours of 
residence at Regis. One-half of each major and one-half of 
any minor (If one Is chosen) may be transferred to Regis. All 
prerequisites and lower division requlrementsforthechosen 
major and/or minor must be satisfied. Courses U1lllzed to 
fulfill major requirements of a first Regis baccalaureate 
degree cannot be double counted to fulfill upper division 
hours required for a second baccalaureate degree. After a 
careful review of all previous course work, the Academic 
Dean may require additional course work In core studies 
requirements, Including philosophy and religious studies. 
ADDITIONAL MAJOR 
Students who have already received a bachelor's degree from 
Regis University and wish to COI'llllete an additional major 
may be readmitted for that purpose. The student must 
complete all requirements fort he additional major. The major 
requirements forrneriy completed for a bachelor's degree 
from Regis University cannot be double counted to fulfill the 
required number of upper division hours of an additional 
major. Upon COI'llllellon of the major, the student will be 
awarded a certificate of completion of an additional major. 
The student's permanent academic record will Indicate that 
requirements for the second major have been met. 
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CHANGES IN REQUIREMENTS 
Regis University reserves the right to terminate or modify 
program requirements, content and the sequence of pro-
gram offerings from semester to semester for educational 
reasons which It deems sufficient to warrant such actions. 
Further, Regis University reserves the right to terminate 
programs from semester to semester for financial or other 
reasons which It determines warrant such action. The 
content, schedule, requirements and means of presentation 
of courses may be changed at any time by the University for 
educational reasons which It determines are sufficient to 
warrant such action. Programs, services or other activities 
of the University may be terminated at any time due to 
reasons beyond the control of the University Including, but 
not limited to, acts of God, natural disasters, destruction of 
premises, labor disturbances, governmental orders, flnan-
clallnsoivency, or other reasons or circumstances beyond 
the control of the University. 
Regis College graduating seniors are normally held to the 
core studies requirements In the Bulletin or Supple1T18nt in 
the year In which they entered. Graduating seniors are also 
held to the major(s) requirements and mlnor(s) as stated In 
the Bulletin in effect when the major(s) and mlnor(s) are 
declared and approved. Students who do not complete a 
Leave of Absence Form or If the form has expired (after two 
semesters) and he/she returns to Regis College, the student 
will be held to the current core and major/minor require-
ments. Requests for exceptions should be made In writing to 
the Academic Dean of the student's program. 
GRADUATION 
APPLICATION 
The filing of a formal Application for Graduation with the 
Office of the Registrar Is required at least one semester prior 
to the semester In which the student expects to complete 
graduation requirements or for undergraduate students 
after 92 semester hours. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average of 2.000 Is required 
for undergraduates to apply for graduation. A Regis cumu-
lative grade point average of 3.000 Is required for graduate 
students to apply for graduation. 
The Application for Graduation form must be submitted to 
the Office ofthe Registrar before ellgibllltyforgraduation can 
be evaluated. This application should be submitted to the 
Office of the Registrar for undergraduate students when 92 
semester hours have been completed and when 24 semes-
ter hours have been completed for graduate students. The 
deadline for submitting graduation applications Is the second 
Monday of the first month of the semester In which the 
student anticipates completion of all degree requirements. 
Falling to apply by the deadline or falling below the required 
cumulative grade point average may delay graduation to a 
subsequent semester. 
Application Processing 
1. Each student completing course worit at an Institution 
other than Regis University must complete a Concur-
rent Enrollment form In advance to approve transfer of 
credit to Regis. 
2. Letters of Earty Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
woritlng days before the graduation date for which the 
student has applied to graduate. 
3. All documentation of Portfolio credit, awards and official 
test score documentation must be received In the Office 
oft he Registrar five (5) days prior to the graduation date 
for which the student has applied to graduate. 
4. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Reglstrar. lncomplete grades, late application forgradu· 
atlon, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts are not released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT 
COMMENCEMENT EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Undergraduate students are al-
lowed to march In commencement If they are within fifteen 
(15) semester hours of completing their degree require· 
ments. Graduate students are allowed to march In com-
mencement If they are within six (6) semester hours of 
completing their degree requirements. Graduates are listed 
In the commencement program for the commencement In 
which they march. 
~ --------------------------------------------------------------~~~====~~--~====~~~-·----
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Policies In the General Information section apply to Aegis College unless otherwise Indicated In this section. Course 
descriptions In this section may be offered In other Aegis University schools In addition to Aegis College. When courses are 
offered through a specific school or college only, this Is Indicated at the end of the course description. 
INTRODUCTION 
Recognizing the growth and diversity of Aegis College, on July 1, 1991, the Board of Trustees adopted the institutional name 
of Aegis University. In this University structure, Aegis Is now comprised of four academic units: Aegis College; the School 
for Health Care Professions; the School for Professional Studies; and the Teikyo/loreno Heights Program. The College offers 
a full range of programs in the liberal arts, sciences, business and education. The School for Health Care Professions offers 
undergraduate and graduate programs In nursing and health records information management. The School for Professional 
Studies serves adult learners through a spectrum of Innovative professional and personally delivered undergraduate and 
graduate degree programs. 
DEGREE OFFERINGS 
Office: Office of Admissions 
Aegis University 
3333 Aegis Boulevard 
Denver, CO 80221-1099 
(303) 458-4900 
Degree Offerings 
ASSOCIATE OF ARTS 
Major: 
































BACHELOR OF ARTS AND SCIENCE 
This degree consists of a majorfromthe Bachelor of Arts andamajorfromthe Bachelor of Science 
majors list. All requirements for both majors must be met In order for this degree to be awarded. 
CLASSICAL BACHELOR OF ARTS 
In the Jesuit system of education, 12 semester hours of college Latin (excluding L T 201 A and L T 
201 B), plus 12 semester hours of Greek or a modem language are required to qualify for the 
Classical Bachelor of Arts. The degree Is offered with majors In English, French, history, 
philosophy, political science, sociology and Spanish. Courses In classical language will be offered 
should the need arise and the demand be sufficient. 
HEALTH CARE PROGRAMS DEGREE OFFERINGS 
Degree offerings In Nursing and Health Records Information Management are also available. For 
complete Information, students should refer to the School for Health Care Professions section. 
SPECIAL MAJORS 
The following major alternatives are available for students completing Bachelor of Science or 
Bachelor of Arts degrees. 
Double Major 
To earn a double major all requirements for both majors must be met. A written and/or 
comprehensive examination may be required In the majors selected. A minor area Is not required 
when a multiple major Is earned. 
Interdivisional Major 
Some students may wish to select an Interdivisional major to satisfy pre-professional require-
ments or speciaiinterests. Selection of the major should be made only after consultation with the 
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Director of Academic Advising. The Interdivisional major Is composed of 42 upper division 
semester hours completed In four different discipline areas, all requiring grades of ·c· or better. 
The maximum number of hours that can be used toward the 42 semester hours In one subject 
(discipline) Is 15; the minimum is six. All majors and minors listed In the Degree Offerings section 
may be used for an Interdivisional major. Depending on the number of upper division hours 
accumulated In an elected area, a minor may not be required when an Interdivisional major Is 
selected. 
Applications for an Interdivisional major may be secured from the Office of the Registrar and 
should be filed during the second semester of the sophomore year. Wnh this major, the student 
may select the discipline area he/she wishes to use as the lead or principal area, as long as at 
least 12 or more upper division hours are accumulated. Minor requirements must be fuHilled If the 
student accumulates 12 or more hours In one area. Whether or not a comprehensive examination 
will be required Is determined by the academic department represented by the lead area. The 
degree to be granted (BA orBS) Is also determined by the elected lead area In the interdivisional 
major. 
Flexible Major 
A flexible major Is a soH-designed, Individualized program of studies built around a theme or topic 
for which there Is no formally established program at Regis University. The flexible major may be 
declared if there are sufficient courses available among the offerings of the University as a whole 
or a neariy sufficient number of courses augmented by a small number of Independent study 
courses taken under appropriate faculty direction and/or by a small number of courses taken at 
other Institutions. 
The Committee on Extraordinary Studies, which is composed of faculty drawn from every division 
of the University, Is designed to advise and guide a student in construction and pursuit of a flexible 
major. Interested students should contact the chair of the committee. 
Double Emphasis 
The double emphasis Is available only for the Business Administration major. The student must 
complete the four upper division Business Administration requirements and nine credit hours of 
upper division courses in each of any two of the four Business Administration ei'Tl>hases (i.e., 
Finance, International Business, Management, Marketing). 
MINOR AREAS 
The minor area consists of 12 upper division semester hours, In which all grades eamed must 
be -c· or better, selected In consultation with the major advisor. The minor area should lend 
support to the development of the major and the ultimate objective of the student. No minor Is 
required If there Is a double major. 



































Students must cor\l)lete 24 semester hours of 400-level credit from two areas. Twelve semester 
hours must be taken In each minor area. All requirements In each minor must be met. 
Split Minors 
DIVISIONS 
Students must complete12 semester hours of 400-level credit from two areas. Six semester hours 
must be taken In each minor area 
The names following the areas of academic study are the division directors, department chairs, 
and area coordinators for the 1991-92 academic year. 
Division of Business 




Division of Humanities 
Roger Martin, Ph.D., Director 
Fine Arts: 
Richard H. Stephenson, M.F.A. 
Communication Arts: 
Janellen Smith, Ph.D. 
English Language and Literature: 
Janay Dewing, Ph.D. Fall1991, 
Eleanor SWanson, Ph.D., Spring 1992 
Modem and Classical Languages and Literature: 
Deborah Gaensbauer, Ph.D. 
Division of Natural Science and Mathematics 
Diane Wagner, Ph.D., Director 
Biology: 
Harry L Taylor, Ph.D. 
Chemistry: 
Surendra Mahapatro, Ph.D. 
Computer Science: 
Wayne Bullock. M.S. 
Environmental Studies and Human Ecology: 
Barbara A. Finney, Ph.D. 
Mathematics: 
Jean Spath, Ph.D. 
Physics: 
Norbert A. Roughton, Ph.D. 
Astronomy (ralated area): 
Division to Social Sciences 
Alice Reich, Ph.D., Dlractor 
Norbert Roughton, Ph.D. 
Education and Physical Education: 
William Kelly, Ph.D. 
History and Political Science: 
Terry Schmidt, Ph.D. 
Psychology: 
Gary Guyot, Ph.D. 
Sociology: 
Alice Reich, Ph.D. 
Division of Philosophy and Religious Studies 
Ron Di Santo, Ph.D., Director 
Philosophy: 
Thomas A. Duggan, Ph.D. 
Religious Studies: 





THE REGIS COLLEGE 
UNDERGRADUATE PROGRAMS 
THE ACADEMIC YEAR 
The academic year is divided Into two semesters of 16 weeks 
each. The first semester begins with Orientation Week In 
late August and ends In mid-December. It is followed by a 
Christmas vacation of approximately three weeks. The 
second semester begins In early January and ends at 
approximately the close of the first week In May. 
The Summer Session extends from early May through the 
middle of August. 
THE ACADEMIC ADVISING PROGRAM 
Academic advising is an integral part of the educational 
process at Regis University. It is the Intent of this program 
to provide the student with a faculty advisor who will assist 
the advisee In gaining the maximum from his or her educa-
tional experience. 
Each student at Regis Is assigned an academic advisor who: 
(1) aids the student In planning an educational program 
consistent with his or her Interests and capabilities; (2) 
provides Information about the academic process and Uni-
versity resources; (3) counsels students who may be expe-
riencing academic difficulties; and (4) refers students to any 
other areas of student services that can help the advisee with 
difficulties outside of the academic sphere. 
In addition, the University maintains a Student Academic 
Services Office where students may come for Information 
and advising. This office serves as a general source of 
Information about campus resources and specialized pro-
grams. 
MAJOR DECLARATION 
At the close of the sophomore year, each student must elect 
a major area around which most of his/her upper division 
course work will center. In some majors, even earlier 
decisions are encouraged. The programs In accounting, 
business administration, computer science, economics, 
education, and the natural sciences require careful planning 
In order to fulfill ail requirements during four years. 
COURSE LOAD 
The average class load is 15 to 18 semester hours. Ordl-
narily, only students with a 3. 000 minimum cumulative grade 
point average and no grades of Incomplete will be allowed to 
carry more than 18 semester hours. Permission to carry 19 
or more semester hours must be obtained from the Director 
of Academic Advising. lf,ln the judgment of the Director of 
Academic Advising, a student will benefit by a reduced 
course load, the student will be restricted to a course load of 
less than 15 semester hours. 
UPPER DIVISION COURSES 
Freshmen and sophomores are allowed to take upper 
division courses only if they have completed the prerequi-
sites and if they have obtained the permission of the 
Instructor of the course. Normally, that approval is secured 
by obtaining the Instructor's signature on the registration 
form prior to submitting the form to the Office of the 
Registrar. Juniors and seniors also must complete the 
prerequisites of an upper division course as listed in the 
Bulletin before enrolling for the course. 
REGISTRATION 
PROCEDURE 
All students must consult with an academic advisor prior to 
raglstration. An advisor's signature on a student's registra-
tion form Indicates that the course seems appropriate to the 
goals the student has outlined to the advisor. The signature 
does not constitute or Imply a waiver of the published 
academic requirements of the University. It Is the student's 
responsibility to study these requirements and make certain 
course selections fulfill them. Registration materials will be 
available from the student's advisor. 
As evidence of completed registration, a student must have 
clearance from the Student and University Accounts Office 
by making payment In full or payment arrangments through 
Academic Management Plan, Inc. 
The University reserves the right to cancel a course when 
registration Is not sufficient to warrant continuance, to divide 
a class If enrollment Is too large for efficient Instruction, and 
to change Instructors. 
FINANCIAL CLEARANCE 
A date will be designated in the University Calendar for 
obtaining financial clearance. Information regarding this 
process will be mailed to students In advance of clearance 
dates. There Is a per day fee for late clearance. Courses will 
be dropped for all students who complete pre-registration 
but not complete financial clearance. For additional informa-
tion, students should contact the Student and University 
Accounts Office. 
COURSE DROP FOR NON-ATTENDANCE 
A faculty member may drop a student from a course during 
the drop/add period if the student has not attended the first 
two hours of class. The student must notify the Instructor In 
advance of the first class meeting if he or she cannot attend 
the first two class hours. Not all Instructors will exercise this 
option. Therefore, a student cannot expect that failure to 
attend the first two hours of a course will automatically result 
In the student being dropped from a course. The student 
must follow drop/add procedures listed In the Schedule of 
Courses. Faculty may choose to allow students to enter a 
closed course (while faculty-requested drops are being 
processed) by completing the • Authorization to Open Closed/ 
Restricted Course" form. 
WITHDRAWAL FROM A COURSE 
Students are permitted to withdraw from a course up to 14 
calendar days following the official mid-semester examina-
tion period. If that date falls on Saturday, Sunday or a 
holiday, the next class day will be the effective date. The 
withdrawal deadline Is published In the Schedule of Courses. 
A student who wishes to withdraw from a course or courses 
prior to the published final withdrawal date for the semester 
must obtain a course withdrawal form from the Office of the 
Registrar. This form must be signed by the student's aca-
demic advisor and returned by the student to the Office of the 
Reg lstrar, along with the appropriate fee. The official date of 
withdrawal will be the day the form, with the signature of the 
academic advisor, Is submitted to the Office of the Registrar. 
The student will receive a grade of ·w· In the course. That 
grade will be reflected on the transcript, but not calculated In 
the grade point average. The date of the withdrawal will also 
be used to determine the rate of refund, If applicable. The 
student should retain his/her copy of the withdrawal form 
until a grade report reflecting the course withdrawal is 
received at the end of the semester. 
WITHDRAWAL FROM THE UNIVERSITY 
A student who withdraws from the University before the 
completion of a semester must inform the Director or 
Academic Advising. The Director will have a conference with 
the student and will authorize withdrawal only after determin-
Ing that the student has met his/her financial and other 
obligations. A student who withdraws from the University 
with proper authorization will receive the grade of "W"In each 
course for which the student Is enrolled at the time of 
withdrawal. That grade will be reflected on the transcript, but 
not calculated In the grade point average. 
A student who withdraws from the University without giving 
proper notification of his/her intention to withdraw will receive 
the grade of ·z· or "F" In all courses in which he/she Is 
enrolled during the semester of withdrawal. 
CONCURRENT REGISTRATION AT 
ANOTHER COLLEGE OR UNIVERSITY 
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A student who wishes to enroll In courses at another 
Institution at the same time he/she Is enrolled In Regis 
College programs must obtain permission for concurrent 
registration. Permission must be granted from the student's 
advisor, department chair and the Registrar, whose signa-
ture must appear on a Concurrent Enrollment Approval 
form. Information regarding Institutions whose credit Regis 
University accepts Is available In the Office of the Registrar. 
Credit under this arrangement will apply toward a degree at 
Regis University, and total credits COI'll>leted will Include 
courses taken at other Institutions. 
In order to Insure acceptance of transfer credit once the 
student Is enrolled at Regis University, prior approval of the 
Office of the Registrar Is required for all concurrent enroll-
ment. A student Is not permitted to take his/her last 30 hours 
of course work at another institution without permission of 
the Director of Academic Advising. No credit will be granted 
toward a degree for work In a course completed with less 
than a ·c· (2.000). Normally, permission for concurrent 
registration will not be granted for a course that Is offered at 
Regis University. 
Students who wish to enroll for summer session courses at 
another Institution should have such courses approved by 
the Office of the Registrar prior to enrollment Concurrent 
Enrollment Approval forms may be obtained from the Office 
of the Registrar. 
CONCURRENTENROLLMENTAMONG 
REGIS PROGRAMS 
Generally, students enrolled In Regis College programs do 
not qualify to enter programs offered through the School for 
Professional Studies and may not take courses offered by 
other programs, except the Nursing (BSN) program of the 
School for Health Care Professions. In very unusual circum-
stances, a student enrolled In Regis College may be permit-
ted to take one or two courses offered by other programs with 
the understanding that the tuition and fees will be billed 
separately. Written permission must be obtained from the 
Program Director and the Academic Dean for Regis College. 
Students enrolled In Regis College may not fully en rollin any 
of the other programs until they have been withdrawn from 
Regis College for a period of one year. At that time, they must 
certify they meet the admissions standards of the program 
to which they are applying. 
ATTENDANCE AT FINAL 
EXAMINATIONS 
Final examinations may be given at the end of each semes-
ter. A student who misses a final examination--or who has 
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other Incomplete work for which the1'8 Is no justifiable 
excuse--Is given the grade of •p In the course. A student who 
Is unable to take a final examination for a valid 1'8ason Is 
eligible for a grade of "Incomplete, • which, If assigned, must 
be removed by the end of the next full academic semester. 
A student must specifically request an lnco"l>lete In writing 
from the Instructor. 
GRADE REPORTS 
Deficient grades and grades for students whose status Is 
other than •good standing" al'8 1'8ported by Instructors at 
mid-semester. Only end of semester grades are official and 
entered on the student's permanent record. Semester and 
mid-semester grades al'8 mailed to the grade add1'8ss the 
student provides the Office of the Registrar during financial 
clearance. By federal legislation (The Family Educational 
Rights and Privacy Act of 197 4, as amended), grades can be 
1'81eased to parents or others only on specific written 1'8quest 
of the student, unless the pal'8nt Is claiming the student as 
a dependent forfederallncome tax purposes and will certify 
this fact. Release forms are available through the Office of 




A student at Regis University must maintain at least a 2.000 
cumulative grade point average to be In good academic 
standing. The cumulative grade point average Is computed 
by dividing the total number of grade points earned by the 
total number of credit hours attempted. A grade of "D"In an 
upper division course In the major or minor area will not be 
counted toward the major or minor. A grade of "D" in other 
courses Indicates an academic deficiency; however, these 
courses will apply toward graduation. 
At. the end of each semester, students who are academically 
deficient, with grade point averages below 2.000, will be 
1'8VIewed by the Committee on Probation and Suspension. 
The committee may recommend to the Academic Dean for 
Regis College that one of the following actions be taken: 
academic warning, probation, suspension or dismissal. 
WARNING 
A student with a semester grade point average below 2.000 
and a cumulative grade point average above 2.000, will be 
placed on academic wamlng. Although academic warning 
Indicates an academic problem, it Is not as severe as 
academic probation and will not be Indicated on the student's 
permanent record (transcript). 
PROBATION 
A student with a cumulative grade point average below 2.000 
will be placed on academic probation. The committee will set 
forth certain conditions which the student must meet within 
a specified time period. Although a student's grade point 
average Is the primary determinant In decisions regarding 
probation, other stated conditions must be met In order to 
1'8maln In the College. Fallul'8 to meet any of the specified 
conditions may 1'8SUit In suspension. 
A student will not be allowed to 1'8-enroll unless he/she has 
agreed In writing to all conditions set forth. Academic 
probation Is recorded on the student's permanent 1'8cord 
(transcript). 
ACADEMIC SUSPENSION 
Academic suspension Is adlon taken by Regis University for 
any probationary student with an unacceptable grade point 
average. This renders hlnVher Ineligible to retum to Regis 
for a period of twelve months. During that time the student 
must satisfactorily complete (grade of "C" or better) at least 
12 semester credits (or equivalent quarter credits) at an-
other 1'8glonally acc1'8dited Institution. The student must 
obtain prior approval from Regis University of transferability 
of this course work. This action may be taken for any student 
whose cumulative grade point average has fallen below 
2.000. In addition, such action may be taken for any student 
whose cumulative grade point average has fallen below a 
provisional grade point average ag1'8ed upon between the 
student and the Director of Academic Advising. Academic 
suspension Is 1'8C0rded on the student's permanent record 
(transcript). 
Criteria for determining if student may 
be suspended: 
1. Any student on academic probation whose cumulative 
grade point average has fallen below the minimum 
standard established for his/her class level will, under 
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2. Any student on academic probation whose cumulative 
grade point average has fallen below 2.000 may be 
suspended (the table In item 11 notwithstanding). 
3. Any transfer student accepted by Regis University on 
probation for the first 12 to 15 semester hours may be 
suspended at the completion of the 12 to 15 hours, If his/ 
her Regis cumulative grade point average Is below 
2.000. 
4. Commitment Program students are, by definition, on 
probation when they enter Regis University. The Com-
mitment Program student Is suspendable If a grade of 
·c· or better Is not earned In all Commitment courses or 
If the cumulative grade point average falls below 1.600 
(the standard established for all freshmen). 
5. Freshman Success Program students are, by defini-
tion, on probation when they enter Regis University. The 
Freshman Success Program student Is suspendablelf 
a grade of ·c· or better Is not earned In all Freshman 
Success courses, or If the cumulative grade point 
average falls below 2.000. 
6. Any student who has fulfilled and agreed upon a provi-
sional grade point average for the semester may be 
given the status of Probation Continued. This Is a 
student (usually a freshman) who has earned an ex-
tremely low cumulative grade point average and, con-
sequently, finds it almost mathematically Impossible to 
attain a sufficiently high grade point average to restore 
him/her to Good Standing or even to place the student 
above the minimum for his/her class level. Such stu-
dents have entered Into an agreement with the Director 
of Academic Advising who acts on behalf of the 
Committee on Probation and Suspension. The agreed-
upon grade point average Is set within a range of what 
Is a fair and reasonable expectation for the student In 
question (frequently between 2.000 and 2.300). A 
student falling to make the agreed-upon grade point 
average for the semester Is suspendable. 
7. Three semesters are the maximum a student may be on 
probation during his/her academic career. (Commit-
ment Program students have a maximum of three 
semesters after the completion of their first two semes-
ters at Regis University.) Thereafter, failure to maintain 
a 2.000 cumulative grade point average will result In 
automatic suspension. 
8. Part-time students (those enrolled for 11 or fewer 
semester hours) and unspecified students are held to 
the same standards as full-time students. 
ACADEMIC DISMISSAL 
Academic dismissal Is action taken by Regis University by 
which the student Is rendered Ineligible to return to Regis for 
any program of study. For this action to be taken, a student 
must have been suspended, returned to the University on 
academic probation, and failed to achieve either the required 
minimum 2.000 grade point average, the minimum stan-
dards for his/her class level or an agreed upon provisional 
grade point average. The provisional grade point average Is 
determined by the student and the Director of Academic 
Advising. Academic dismissal is recorded on the permanent 
record (transcript). 
APPEALING THE SUSPENSION OR 
DISMISSAL DECISION 
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Upon being notified of academic suspension or dismissal, a 
student who wishes to appeal should do the following: 
1. Write a letter to the Chair of the Appeals Committee 
stating: 
a. Why the student should be r&lnstated, Including: 
the students honest and straightforward assess-
ment of how the academic troubles came about; 
and some Indication that the student Is ready to 
continue serious academic work. 
b. Why the student failed to achieve the required 
grade point average. Were there, for example, any 
extenuating circumstances beyond the student's 
control? 
c. The names of the student's advisor or faculty 
merrbers from whom supporting statements may 
be solicited by the student 
2. Submit the letter by the deadline stated In the letter of 
suspension or dismissal. 
3. Contact the advisor, faculty merrbers, doctors, etc., to 
discuss the case. Any supporting statements from them 
must be received by the same deadline. The appeals 
committee will be Interested In any pertinent Information 
which has genuine bearing on the matter. The commit-
tee will focus on why the student should be reinstated 
In the University, and why the studentfalledto reach his 
or her academic goals. 
LEAVE OF ABSENCE 
Students who plan to leave Regis College for one or two 
semesters and then plan to return have the option of 
applying fora leave of absence. This status guarantees them 
the same core and major/minor requirements that applied to 
them before leaving Regis and also allows them to pre-
. register during the semester prior to their return. Leave of 
Absence application forms are available In the Student 
Academic Services Office. If a student does not complete 
a leave of Absence form and later returns to Regis College, 





The filing of a formal Application for Graduation with the 
Office ofthe Registrar Is required at least one semester prior 
to the semester In which the student expects to complete 
I 
60 
graduation requirements or for undergraduate students 
after 92 semester hours. Specific application deadlines are 
available on the Application for Graduation cover memo. 
Failure to make application by the proper date may delay 
graduation. A Regis cumulative grade point average grade 
of 2.000 Is required In order to apply for graduation. 
Application Information 
The Application for Graduation form must be submitted to 
the Office of the Registrar before ellglbllltyforgraduatlon can 
be evaluated. This application should be submitted to the 
Office of the Registrar for undergraduate students when 92 
semester hours have been completed. The deadline for 
submitting graduation applications Is the second Monday of 
the first month of the semester In which the student antici-
pates completion of all degree requirements. A Regis 
cumulative grade point average of 2.000 for undergraduate 
students Is required In order to apply for graduation. Falling 
to apply by the deadline or falling below the required 
cumulative grade point average may delay graduation to a 
subsequent semester. 
Application Processing 
1. Each student completing course work at an Institution 
other than Regis University must complete a Concur-
rent Enrollment request form In advance to approve 
transfer of credit to Regis. 
2. letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
working days before the graduation date for which the 
student has applied. 
3. All documentation of Portfolio credit awards and official 
test score documentation must be received In the Office 
ofthe Registrar five (5) days prior to the graduation date 
for which the student has applied to graduate. 
4. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office ot 
the Registrar. Incomplete grades, late application for gradu-
ation. or late receipt of transcripts of transfer credit may 
cause the degree to be awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts are not released If any financial 
indebtedness to Regis University exists. 
ATTENDANCE AT 
COMMENCEMENT EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the studenrs intent to partici-
pate In commencement. Undergraduate students are al-
lowed to march In commencement If they are within fifteen 
(15) semester hours of completing their degree require-
ments. Graduates are listed in the commencement program 
for the commencement In which they march. 
CLASS RANK 
Graduating seniors must accumulate a minimum of 60 
graded semester hours In residence at Regis University 
before they will receive rank In the graduating class. 
REGIS COLLEGE EXPENSES 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet its 
financial commitments and to fulfill its role and mission. 
ADMISSION FEES 
Application Fee 
A non-refundable fee of $35.00 Is required with the com-
pleted application for admission from all new students, 
transfer students and non-degree-seeking students. 
Advance Deposits 
A non-refundable deposit of $100.00 Is required for students 
enrolling at Regis University for the first time (new students, 
transfer students and non-degree-seeking students.) This 
depositlsappliedtothestudent'saccountaftertheendofthe 
drop/add period. 
For students who plan to live on campus, an additional non-
refundable deposit of $100.00 Is required each academic 
year. This $100.00 Includes a $75.00 room reservation 
deposit, applied to the student's account after the end of the 
drop/add period, and a $25.00 dorm deposit applied to the 
student's account when he/she ceases to be a dorm resident 
or at the end of each spring semester. 
r 
UNDERGRADUATE STUDENT 
CHARGES PER SEMESTER FOR 1991-92 
ACADEMIC YEAR 
Tuition 
Full-time (12-18 credit hours) ........................... $5,170.00 
Part-time (per credit hour under 12 hours}........ $ 336.00 
OVerload (per credit hour over 
18 hours, In addition to 
the full-time rate) ......................................... $ 336.00 
Fees 
Application Fee (One-time fee, 
paid upon submission of the prospective 
student's application to Regis) ...•••••.•••.•...•...... $35.00 
Orientation Fee (One-time fee for 
new students) •••.••••..••.•••.•.••••••.••••••..••..•...•.•... $55.00 
Athletic Facilities Fee 
Full-time students •.•••...•...•••••••••...••••••.•..•.•...••• $35.00 
Computer Services Fee ........................................ $50.00 
Health and Counseling Fee (Full-time 
students only) .............................................. $85.00 
Student Activity Fee * 
Full-time students .•..•••...••.•••.••.•..•••.•••••••••••••••• $55.00 
Part-time students (6-11 credit hours) •.•••••••... $45.00 
Late Registration Fee (Per day) ............................ $50.00 
Course Change Fee (per transaction day) •••...•.••... $20.00 
Graduation Fee (One-time fee, paid In the 
final semester before graduation.) ••••••••.••...•.•. $80.00 
Course and Program Fees 
Science Lab ........•.••...•. .••....•...•••.••••.•••.••••••••••••••••• $90.00 
Student Teaching •••..•••..••....•.••••..•••..•••••••••••••••••.. $165.60 
Commitment Program (per year) •••••••••••••••••..... $1,000.00 
Freshman Success Program (per year) .•••......•• $1,000.00 
Transcript Fee ....................................................... $5.00 
I. D. Replacement Fee ..••......••..•...••••.•.•••••••..•.••••••• $15.00 
Returned Check Fee ............................................. $25.00 
• Set by the Student Executive Board; sub}8ct to change. 
Housing Charges 
Freshmen and sophomores who are unmarried and from 
outside metropolitan Denver are required to reside on 
campus and take their meals In the Student Center dining 
rooms. 
DeSmet and O'Connell Halls 
Double occupancy ........................................... $1,250.00 
Regular single occupancy ................................ $1,500.00 
Large single occupancy (one student 
occupying a double occupancy room) .•.....• $2,150.00 
West Hall 
Double occupancy .......•.•••...•••.•••.....•...•••••.....•• $1,700.00 
Large single occupancy ................................... $2,950.00 
61 
Meal Plans and Charges 
Every resident student Is required to select one of several 
meal plans. The plans are designed to meet a variety of 
preferences and offer Dining Hall meall and'or Cash Value 
In various combinations. The current student charge sheet 
lists descriptions of each plan. 
Upon selection of a meal plan, each student will be provided 
with a meal card. All students who live on campus must 
participate In a meal plan, and off-campus students may 
participate If they wish. Meal plan services are not transfer-
able between students. 
Meals are served In the University Dining Hall of the Student 
Center. Three meals per day are served Monday through 
Saturday with two meals per day served on SUndays and 
holidays. The Dining Hall Is closed during vacation periods. 
All meals are carefully planned by a natlonalfood service firm 
specializing In the operation of university dlnlng facUlties. 
Cash Value consists of pre-paid credits which may be used 
throughout the academic year In the Dining Hall, the Snack 
Bar, the Ranger Station (for food Items only), and for pizza 
delivery offered by the campus food service. Any student 
may purchase Cash Value In Increments of $50.00 from the 
food service and may charge the cost to his/her student 
account 
20 meals per week .......................................... $1,350.00 
15 meals per week ..•.•...•.••••••••••••••••.••••••••••••••• $1,250.00 
75 meals per semester plus $375 
cash value Flex Plan ................................. $1,250.00 
1 o meals per week .......................................... $1,150.00 
Junior/Senior Plan ..•••..•••...•••.•.•......•.••.•••..•.•••••••. $400.00 
Other Fees 
Certain courses carry a fee to cover the cost of special 
materials, field trips, language labs, private lessons, etc. 
These fees are listed with the course offerings each semes-
ter (I.e., Sch8dule of Courses) and are assessed at the time 
a student registers for the course. 
If Incurred, other fees may be charged for special examina-
tions, library fines, and parking fines. 
Bookstore Expense 
Books and supplies average $200.00 to $300.00 per semes-
ter. Traditional undergraduate students are permitted to 
charge purchases at the University Bookstore unless the 
Student and University Accounts Office Is specifically noti-
fied to the contrary by the parent or legal guardian. Charging 
at the bookstore may be restricted If a student's account Is 
not current. 
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Personal and Uving Expenses 
The amount of money spent by a student for all expenses 
during an academic year, Septermer to May, varies with 
current prices and the habits and needs of the student; 
therefore, estimates of the amount of money needed by 
Individual students for such Items as entertainment, laundry 
and clothing are not reflected here. Students should have 
sufficient financial resources to Insure successful CO"'l>le-
tlon of each semester. 
PAYMENTOFSTUDENTACCOUNTS 
Clearance 
Clearance takes place at the beginning of every semester. 
Each Regis College student and each traditional Nursing 
Program undergraduate student Is expected to complete 
this process. Clearance provides students an opportunHy to 
verify or change room and meal plans, for verification and 
completion of financial aid arrangements, to register auto-
mobiles and obtain parking Information, to obtain a student 
Identification card and to pay all related account charges. 
Students who do not satisfactorily complete Clearance by 
the published deadline will have their course schedules 
dropped. 
Clearance Information (e.g., times, dates and charges) will 
be mailed by the Student and University Accounts Office to 
students no less than three weeks prior to the beginning of 
each semester. 
All charges (e.g., bookstore, fees, munch money) made to 
student accounts during the year will be Itemized on a 
monthly statement. These statements are mailed to the 
billing address designated by the student at clearance. 
Statements for the preceding month should be expected by 
the tenth of the month and are due by the date Indicated on 
the statement. If payment Is not received on any student 
account on or before the date Indicated, finance charges will 
accrue at the rate of 1 1/2 percent per month on the unpaid 
balance. Regis University will not register a student or Issue 
grade reports, transcripts or diplomas to any student or 
former student with a past due financial obligation. Students 
will be obligated to relnt>urse the University for all expenses 
Incurred In the collection of past due accounts, Including, but 
not limited to collection tees, court costs and attorneys' tees. 
Financing of Student Accounts 
Alltultlon and fees are payable In advance of each semester. 
Thus, financial plans should be made early to avoid prob-
lems that might occur at the time of Clearance. Students, 
parents or legal guardians who wish to make arrangements 
for financing should do so with a bank or other commercial 
lending Institution that handles such financing. Master 
Charge and VISA are accepted by Regis University. In 
addition, a monthly tuition payment program Is available to 
all Regis students by special arrangement with Academic 
Management Services, Inc. 
The Student and University Accounts Office will be pleased 
to assist students, parents or legal guardians In making 
arrangements for payment through outside organizations or 
by direct bank wire transfer of funds for clearance. 
Returned Checks 
Any student who presents a check to the University that Is 
not acceptedforpayment by the bank because of Insufficient 
funds, nonexistence of an account, or other reasons for 
which the student Is responsible, Is charged a fee of $25.00. 
Within two weeks of the notification date, the student must 
make payment by cash or certified funds equal to the total 
of the Invalid check, plus the fee. Failure to do so may result 
In registration denial and a financial hold on academic 
transcripts and diploma 
Tuition and Fee Adjustments 
The official date of withdrawal from the University or from a 
course Is the date specified by the Office of the Registrar as 
shown on the official course or University withdrawal form. 
Notice of withdrawal from the University must be received by 
the Office of the Registrar In writing. A written request for a 
refund of tuition must be received by the Associate VIce 
President for Financial Services. Written notice to cancel 
housing and/or meal arrangements and a request for refund 
must be 18C8Ived by the VIce President for Student Life. The 
date the notice and request are 18C8Ived determines the 
eligibility for refund. 
REFUND SCHEDULE FOR 
AUTHORIZED WITHDRAWAL FROM 
REGIS UNIVERSITY 
Tuition Refund Amount 
Through the last day of the official 
drop/add period 
Beginning the first business day through 
the end of the first 25% of the semester 
Subsequent to the end of the first 25% 




Housing and Food Service 
Prior to the first day of classes 
During the first and second 
week of the semester 
During the third and fourth 
weeks of the semester 
During the fifth through 






Subsequent to eighth week of the semester None 
Fees Refund Amount 
Through the last day of the official 
drop/add period 100% 
Subsequent to the end of the official 
drop/add period None 
Students should see the current year's calendar In the 
Sch8dule of Courses for exact dates. 
HEALTH AND ACCIDENT INSURANCE 
Hospitalization, dental care and personal visits to or by a 
physician are the responsibility of the student and his/her 
parents or legal guardian. Charges for such services are 
sent directly by the physician, surgeon or hospital to the 
stu.dent or the student's parents or legal guardians. 
Every precaution Is taken In the science laboratories to 
provide for the safety and well-being of students. Adequate 
Instruction regarding the hazards Involved Is given and, 
when necessary, special safety equipment Is provided. 
The University recommends that all students be covered by 
some form of hospital and surgical Insurance. 
Student Accident and Sickness Insurance can be purchased 
by the student at the beginning of each semester through the 
Student and University Accounts Office. Polley tenns and 
exclusions should be C81'8fully reviewed before enrollment 
The current cost Is $113.00 persemesteror$301.00for an 
entire calendar year. The carrier Is Guarantee Trust Ute 
Insurance Cofll)Clny of Chicago, Illinois. This Insurance 
supplements the routine care offered by the Student Health 




Regis College of Regis University (hereafter referred to as 
Regis College) uses two general approaches In evaluating 
any applicant for admission - documentary evidence of 
achievement and evaluation of the Individual's potential for 
success at Regis. 
The Director of Admissions and the Admissions Committee 
act on all applications for admission. The committee Is 
Interested In selecting only those students who have dem-
onstrated academic and personal maturity. Regis College 
notifies applicants on a "rolling admissions· policy. 
Regis College reserves the right to deny admission, contin-
ued enrollment, or re-enrollment to any applicant or student 
whose personal history and/or medical history and/or back-
ground Indicate that his/her presence at the College would 
endanger himself/herself and/or the health, safety, welfare 
or property of the members of the academic community and/ 
or Interfere with the effective performance of the University's 
functions. 
Application Deadlines 
Completed applications, results of either the ACT or SAT 
tests, all academic transcripts and credentials must be 
received by the Office of Admissions no laterthan two weeks 
before the start of classes each semester. Students applying 
after this deadline may be required to have an Interview with 
the Director of Admissions and/or representatives of the 
Admissions Committee. 
ADMISSIONS REQUIREMENTS 
The Regis College Dean's Council sets the minimum re-
quirements for admission, and these requirements are 
subject to change annually. 
High School Graduates 
All applicants are subject to the following requirements: 
1. An applicant to Regis College of Regis University must 
have graduated from or be In his/her last year at an 
accredited secondary school and must have a minimum 
cumulative grade point average of 2.000 on a 4.000 
scale. 
2. The applicant must submit scores from either the 
American College Testing Program (ACT) or the Scho-
lastic Aptitude Test (SAT) of the College Entrance 
Examination Board. 
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3. A minimum of 15 academic units must have been 
successfully completed between grades 9-12. 
4. Letters of recommendation are encouraged and, In 
some Instances, may be required. 
5. lntervlaws are encouraged and, in some Instances, may 
be required. 
Degree-seeking students who graduated from high school 
more than five years ago, and who do not meet the regular 
admission requirements, may be considered for a nine 
semester-hour unclassified admission to Regis College. A 
personal Interview may be required. 
General Educational Development Diploma 
A student who has received a General Educational Develop-
ment (GED) diploma Is eligible for admission to Regis 
College. Applicants who have received a GED diploma 
should contact the Director of Admissions. The Director of 
Admissions may require additional data or a personal inter-
view for admission. 
Transfer Students 
Applicants are granted admission on the basis of academic 
record and the Intended field of study. A student wishing to 
transfer to Regis College must at least have a 2.000 
academic grade point average and/or have received an 
Associate of Arts (AA) or an Associate of Science (AS) 
degree. Class status will be determined by the number of 
hours that are transferable from a regionally accredited 
Institution. Specific questions concerning the evaluation of 
credits should be directed to the Office of the Registrar. 
Transfer students will not be admitted with senior standing 
unless they are willing to CO"l>lete their flnal30 hours at the 
University. 
Students who wish to transfer to Regis College should: 
1. Request an application for admission from the Regis 
College Admissions Office. 
2. Return the completed application with a $35.00 non-
refundable fee (check or money order). 
3. Submit official transcripts covering all course work 
taken from each college or university attended. Failure 
to submit all previous transcripts of course work will lead 
to cancellation of admission or suspension from the 
College. 
4. Submit a confidential record sheet from the last college 
attended. These forms are available from Admissions 
Offices and certify that the student remains In good 
academic and disciplinary standing. 
5. Note that transcript evaluations are completed by the 
Office of the Registrar at Regis University only after the 
student has been admitted. 
Returning Students 
Students who attended Regis College and have not at-
tended another Institution since their departure from Regis 
are eligible to return to the College If they were in good 
academic standing at the time of their exit. 
Students who have attended another Institution during their 
leave from Regis College must submit a transcript of all 
course work attempted during their leave and a confidential 
record sheet. The admission decision Is based on the 
student's academic performance at the college or university 
attended during the interim. 
It Is not necessary to reapply to Regis, and no application fee 
Is required. However, It Is necessary to write the Director of 
Admissions and requestthat the file be activated by complet-
Ing a Regis College reactivation form. 
International Students 
Regis College welcomes International students. However, 
the curriculum places heavy emphasis on English reading 
and writing skills. It should be noted that: 
1. Regis College offers no special academic or social 
support services for International students. 
2. No exceptions to degree requirements will be made. 
All International students seeking admission to Regis Col-
lege should check directly with the Admissions Office for 
specific Information. 
All International students must complete the general require-
ments of all applicants and also are required to do the 
following: 
1. Submit a copy of official report of Test of English as a 
Foreign Language (TOEFL) with a score of 550, the 
Michigan Language Test (ML T) with a proficiency of 85 
or complete ELS Language Centers' Level1 09. Level 
109 must be CO"l>leted within one year prior to accep-
tance Into the program. 
2. Submit documentation for Issuance of an 1-20 by the 
Office of the Registrar. Information needed Includes: 
a. Documentation of financial ability to pay one year's 
expenses, Including tuition, fees, living expenses, 
etc. 
b. Completed International Student Demographics 
form. 
The 1·20 cannot be Issued until the student has been 
adm~ted by the University and has received financial clear· 
ance. 
Further English may be required on or after admission to the 
program to Insure success In completing course wor1<. 
To ensure enough time for the processing of International 
student applications, It Is recommended that International 
students apply no later than four weeks before the semester 
begins. Applications received later may not be processed In 
time and may have to be held for the following semester. 
Non-Degree Seeking Students 
(Unspecified Student) 
Non-degree seeking students who desire nine or fewer 
semester hours of credit may enroll at Regis College as 
unspecified students H they possess a high school diploma 
or equivalent certificate. Unspecified students must subm~ 
applications before the beginning of the semester in which 
they plan to enroll. A non-refundable $1 00.00 deposit, which 
reserves academic space, is required. 
The Director of Academic Advising serves as advisor for 
unspecified students. An unspecified student may take any 
lower division course with the exception of courses In the 
Comm~ment or Freshman Success Programs. Such a 
student may not live In the College residence halls unless 
there Is written consent from the VIce President for Student 
LHe to do so. Unspecified students are held to the same 
academic standing policies as full-time degree-seeking stu· 
dents. 
Unspecified students who already hold a bachelor's degree 
need not apply for formal admission to Regis after attempt· 
lng nine hours. These students are also permitted to take 
upper division course wor1<. Undergraduate part-time stu· 
dents wishing to register for courses above the nine hour lim~ 
need to apply for regular classification through the Admls· 
slons Office. 
ADMISSION ON ACADEMIC PROBATION 
Regis College recognizes that some students have had 
setbacks In earlier academic endeavors and are now moti-
vated to perform well academically. These students include 
applicants who present elher low ACT or SAT scores, less 
than a 2.000 grade point average from another college/ 
university, less than a 2.500 cumulative high school grade 
point average, and/or have been out of school at least three 
years. The College Is willing to consider some students with 
these profiles for probationary admission to the College. The 
academic performance of each student admitted on proba· 
tlon will be reviewed atthe end of one semester to determine 
whether the student may continue to attend the College. 
ADMISSIONS PROCEDURES 
New freshmen who wish to enroll at Regis should: 
1. Request an application for admission from the 
Admissions Office of Regis College. 
2. Return the completed application with $35.00 non· 
refundable fee (check or money order). 
65 
3. Request an official transcript of all secondary school 
wor1< and college-level advanced courses to be for-
warded to the Office of Admissions. 
4. If entering Regis Immediately upon CO"l>letlon of sec· 
ondary school, ACT or SAT resuhs should be forwarded 
to the Office of Admissions. 
5. Request that letters of recommendation be forwarded 
to the Office of Admissions. 
LATE ADMISSIONS POLICY 
1. Students who apply on or before the first day of class 
may be allowed, at the discretion of the Director of 
Academic Advising, to register as tate as the end of the 
drop/add period. 
2. Students who wish to apply between the first day of 
class and the end of the drop/add period will be cleared 
by the Director of Academic Advising on a case-by-case 
basis. 
3. Students should have at least a current unofficial tran· 
script. Any student attempting to process financial aid or 
veterans benefits paperwor1<, or those who cannot meet 
their financial obligation Immediately, will be encour-
aged to walt until the following semester. 
4. Late admission students will not have prior~y for enroll· 
lng In courses, especially closed courses. 
5. The Director of Academic Advising will be the advisor of 
these students to assist them with the Immediate 
hurdles Incurred by late arrival. The advlsorwill deal w~h 
any additional student problems as required during the 
course of the semester. 
CREDIT BY EXAMINATION 
The procedure for obtaining credit by examination through 
Regis College Includes: 
1. The student should COfll>lele the application for credit 
by examination and submit the form to the Office of the 
Registrar. 
2. The Registrar will submit the application to the appro-
priate department chair or area coordinator. 
66 
3. The department chair or area coordfnatorwfff determine 
whether the student has a basis for atter11>tfng to 
receive credit by exam and whether or not cred~ by 
exam maybe given for the course (e.g., PE skiff course). 
4. The application wlff be returned to the Office of the 
Registrar within a week with the department chair's or 
area coordinator's response. The department chair or 
area coordinator should also indicate the date, time and 
place of the exam for wh lch approval has been granted. 
The department chair/area coordinator wfff designate 
the Individual In the department who wflf create, admin-
Ister and correct the exam. 
5. The student should present the approved application, 
which he/she receives from the Office of the Registrar, 
to the Student and University Accounts Office. A per-
credit-hour fee Is paid to that office and the application 
Is validated. 
6. The student should present the validated application to 
the Instructor who will administer the exam. The Instruc-
tor will return the application to the Office of the Regis-
trar with either a •p• (Pass) or "NP" (No-Pass) grade 
Indicated. A student may not retest H an "NP" grade Is 
given. 
7. The student and department chair/area coordinator will 
be notified oft he outcome by the Office oft he Registrar. 




PROGRAMS OF STUDY AND CORE 
STUDIES REQUIREMENTS 
Candidates for bachelor's degrees are required to cor11>lete 
the following core studies requirements. In addition, depart-
mental requirements for the major and minor, listed al-
phabetically In this section, also must be met to earn the 
bachelor's degree. 
Core Studies Requirements 
Communlcalion Ar1s 3SH CA 210. 
Economic System& 3SH EC200, PS310orS0472. 
Additional c:ourses may be 
added to this list at a later 
date. 
English Composition 3SH EN 203, EN 325 or the 
equivalent The course a 
student takes to fill this re-
qulrement Is determined by 
a placement examination. 
Fine Arts Core 2SH FA-C 200. 
Uterature/Humanities ~10SH Included are one 200-level 
~teraturehlumanities 
course (some humanities 
prefix courses do not fulfill 
this requirement) and two 
courses from among 300-
level English Uterature or 
humanities , and 400-level 
foreign language ~terature 
courses. 
Philosophy 6SH Pl250 and one three-hour 
elective. 
Religious Studies SISH RS 200 and two three-hour 
electives. 
Social S<:len<:es 9SH Must Include three hours 
of non-U.S. history and e1-
thef an additional three 
hours of any history, pius 
three hours of one of the 
following: CJ, PS, PY, SO; 
or six hours of one of the 
following: CJ, PS, PY or 
so. 
Mathematics/ 
Natural Science 7-9SH Must include one course In 
Mathematics and one 
course In a Natural Sd-





0-8 SH The Introductory level (first 
year proficiency) of a lor-
elgn language is required, 
unless a student demon-
strates proficiency through 
lhat level. 
The only accounting major now offered by the Division of 
Business is the professional accounting track which Is 
designed for students who are preparing to take the CPA 
examination after graduation. This Accounting major does 
not require a minor. Students who officially declared a major 
In Accounting prior to August 1, 1990, may continue their 
program for the major In Accounting under the former 
curricular requirements. A Bachelor of Science In Business 
Administration, with an emphasis In accounting, Is available 
and Is described In the Business Administration section of 
this Bulletin. 
Lower Division Requirements 
for the Accounting Major: 
AC 320A, 320B-Principles of Accounting I and II 
EC 200-lntroductlon to the American Economy 
EC 320, EC 330--Principles of Economics I and II 
MT 201-College Algebra (or its equivalent) 
BA 270-lntroductlon to Statistics (or its equivalent) 
8A 230--Buslness Data Processing 
(cross-listed with CS 200) 
8A 340-0uantitatlve Methods or BA 370 Intermediate 
Statistics (cross-listed with MT 370) 
Upper Division Requirements 
for the Accounting Major: 
Thirty (30) upper division hours of Accounting consisting of 
the following courses: 
AC 41 OA. 4108, 41 OC-Intermediate Accounting I, II 
and Ill 
AC 440--Cost Accounting 
AC 450A--Income Tax Accounting I 
AC 460- Not-for-Profit Accounting 
AC 470--Accountlng Theory 
AC 480--Auditing Principles and Procedures 
Two of the following: AC 420, AC 430 and AC 4508 
Twelve (12) hours of Upper Division Business Administra-
tion which must include the following : 
8A 481 A, 481 B--8uslness Law I and II 
8A 430 Corporate-Flnandal Policy 
An accounting proficiency examination must be taken near 




AC 320A, AC 3208--Principles of Accounting I and II 
Twelve hours of upper division Accounting, selected with the 
approval of the major advisor. 
DIVISION REGULATIONS 
1. A student must have a grade point average of 3.000 or 
bet1er to enroll In an Independent Studies course or 
Special Studies course. Any deviation from the above 
minimum grade point requirement will require approval 
by the Division Director upon recommendation of the 
student's advisor. 
2. A student must have a grade point average of 2.500 or 
bet1er to en rollin an Internship. Any deviation from the 
above minimum grade point requirement will require 
approval by the Division Director upon recommendation 
of the student's advisor. A student must be of junior or 
senior status to enroll for an Internship. A maximum of 
nine (9) semester hours of Internship credit may be 
eamed with only three (3) hours applying toward upper 
division major requirements. No more than one intern-
ship may be taken each semester. 




Mathematics 201 or equivalent 
English Cofll>Osltion or equivalent 
Economics 200 or Data Processing BA 230 
(c CS 200) 




Business Administration 270 or equivalent 
Natural Science with Lab 
Economics 200 or Data Processing BA 230 





























Economics 320 3SH 
Business Administration 340 or 370 
(c MT 370) 3SH 
Second Semsster 1BSH 
Accounting 41 OB 3SH 
Social Science 3SH 
Philosophy 3SH 
English/Humanities 3SH 
Economics 330 3SH 
Religious Studies 200 3SH 
Junior Year 33SH 
First Semester 18SH 
Accounting 41 OC 3SH 
Accounting 440 3SH 
Accounting 450A 3SH 
English/Humanities 3SH 
Religious Studies 3SH 
Business Administration 430 3SH 
Second Semsster 15SH 
Accounting 460 3SH 
Social Science 3SH 
Accounting Elective 3SH 
Business Administration Elective 3SH 
Religious Studies 3SH 
Senior Year 24SH 
First Semester 12SH 
Accounting 420 3SH 
Accounting 480 3SH 
Business Administration 481A 3SH 
Communication Arts 21 0 3SH 
Second Semsster 12SH 
Accounting 
Accounting Elective 3SH 
Accounting 470 3SH 
Business Administration 481 8 3SH 
Elective 3SH 
COURSE DESCRIPTIONS {AC) 
AC 320A. PRINCIPLES OF ACCOUNTING I (3). An Intro-
duction to basic accounting principles and procedures for 
sole proprietorships, partnerships and corporations. 
AC 3208. PRINCIPLES OF ACCOUNTING II (3). A continu-
ation of AC 320A. Prerequisite: AC 320A. 
AC 340. PRINCIPLES OF MANAGERIAL ACCOUNTING 
(3). An Introductory study of management's use of account-
Ing Information. Topics Include cost accounting, break-even 
analysis, and financial statement analysis. Prerequisite: AC 
320B. NOTE: Offered only In the School for Professional 
Studies. 
AC 410A. INTERMEDIATE ACCOUNTING I (3). An in-
depth study of financial accounting topics, Including theory 
and problems. Recent developments In accounting valua-
tion and reporting practices promulgated by the leading 
accounting organizations are discussed in detail with par-
ticular emphasis given to assets, liabilities, shareholders 
equity, Income determination, and preparation and analysis 
of financial statements. Prerequisite: AC 3208. 
AC 41 OS. INTERMEDIATE ACCOUNTING II (3). A continu-
ation of AC 41 OA. Prerequisite: AC 41 OA 
AC 410C.INTERMEDIATE ACCOUNTING Ill (3). A con-
tinuation of AC 41 OA & 8 going beyond preparation and 
analysis of financial statements. Intermediate Ill will focus 
on accounting for pensions, accounting for leases, state-
ment of cash flows, full disclosure of accounting transac-
tions, and reporting accounting Information In light of chang-
Ing price levels (I.e., Inflation, deflation, replacement cost, 
fluctuating dollar, etc.) Prerequisite: AC 41 OB. 
AC 420. ADVANCED ACCOUNTING {3). Accounting prin-
ciples and procedures as applied to special areas including 
partnerships, corporate liquidations, estates and trusts, 
foreign currency accounting, segment accounting, Install-
ment sales and consignments, and home office and branch 
operations. Prerequisite: AC 41 08. 
AC430. ACCOUNTING FOR BUSINESSCOMBINA TIONS 
{3). Accounting principles and procedures as applied to 
corporate mergers and consolidations, and preparation of 
consolidated financial statements. Prerequisite: AC 4108. 
AC 440. COST ACCOUNTING {3). An In-depth study of cost 
and management accounting procedures and techniques. 
Emphasis will be placed on current topics from CPA exami-
nations. Prerequisite: AC 3208. 
AC 450A.INCOME TAX ACCOUNTING I (3).1ncome tax 
laws and regulations as they pertain to Individuals, partner-
ships, corporations, estates, and trusts. Prerequisite: AC 
3208. 
AC 450B.INCOME TAX ACCOUNTING II {3). A continua-
tion of AC 450A. Prerequisite: AC 450A. 
AC 460. NOT-FOR-PROAT ACCOUNTING {3). Account-
ing principles and procedures as applied to governmental 
and non-profit organizations, such as hospitals, colleges 
and universities, and health and welfare organizations. 
Prerequisite: AC 320B. 
AC 470. ACCOUNTING THEORY (3). An examination of the 
conceptual, Institutional, and policy elements of accounting 




principles, conventions and practices. Integration of ac-
counting theory,lnstitutlonaldlmensions of accounting, and 
their relationships with the financial reporting environment. 
Prerequisite: AC 41 OB. 
AC 480. AUDITlNG PRINCIPLES AND PROCEDURES 
(3). A study of auditing principles and objectives In relation-
ship to auditing standards and procedures. Prerequisites: 
Senior standing and completion of 18 semester hours of 
accounting. 
AC490E-W.INDEPENDENTSTUDY IN ACCOUNTING (3-
6). Students may pursue special topics of Interest not 
covered In regularly offered courses. Content Is developed 
under the direction of a facu~y member. Prerequisites: 
Junior standing and permission of the Division Director. 
AC 495F·W. SEMINAR IN ACCOUNTING (3). Topics cov-
ered In seminars vary according to student Interests and 
historical and contemporary issues. Prerequisite: Approval 
of the Division Director. 
AC 495E. ETHICAL DECISION-MAKING IN CONTEMPO. 
RARY BUSINESS (3). Focus on ethical problems which 
arise In the business setting. Specific attention is paid to the 
Individual decision-maker at the entry-level position, as 
opposed to the managerial level. Major emphasis Is on the 
various philosophical and sociaVpsychologlcal decision sys-
tems which can be used to resolve ethical problems. Lec-
tures are supplemented with case studies, role playing, and 
guest speakers from the business community. Cross-listed 
with BA 495E, EC 495E and Pl495E. Prerequisite: Senior 
standing or permission of Instructor. 
AC 498E-W.INTERNSHIP IN ACCOUNTING (1~). Credit 
may be earned through faculty-directed field experience. 
Arrangements must be made In advance with the Internship 
Director and Division Director. Professional Accounting 
students may use up to three hours of AC 498E-W to meet 
upper division major requirements. Up to three additional 
hours of Internship credit may be applied to most minors, and 
another three hours may be used as general elective credit. 
In any case, no more than nine hours of internship credit from 
the Division of Business may be counted toward graduation. 
Prerequisite: Approval of Department Chair and approval of 
Director of Experiential Education. 
ANTHROPOLOGY 
COURSE DESCRIPTIONS (AN) 
AN 200. INTRODUCTION TO ANTHROPOLOGY (3). An 
Introduction to the fundamental principles of cu~ural anthro-
pology. Students will discuss the development and growth of 
the subject, and will acquire both the technical vocabulary 
and the analytical tools for Interpreting a variety of cu~ures, 




COURSE DESCRIPTION (AS) 
AS 249. ASTRONOMY (3). An Introduction to astronomy 
with focus on the organization of the cosmos from planets to 
galactic superclusters. Includes an examination of stellar 
astrophysics to modern theories of cosmology. Prerequl-
s~es: MT 201 or MT 208. NOTE. Offered only In Telkyo 
Loretto Heights Program. 
AS 250. PRINCIPLES OF ASTRONOMY (3). A basic survey 
ofthe universefornon-sclence majors. Topics Include a brief 
history of astronomy, lunar exploration, planets, comets, 
asteroids, the sun, star properties, binaries, clusters and 
galaxies, and stellar evolution. Co-requisite: AS 251. 
AS 251. PRINCIPLES OF ASTRONOMY LABORATORY 
(1 ). A laboratory course to accompany AS 250. The lab 
Includes observations, demonstrations and student experi-
mentation. Co-requisite: AS 250. 
BIOLOGY 
Major Requirements: 
Bl 260-Prlnclples of Biology 1: Cellular 
and Molecula Biology 
Bl 261-Cellular and Molecular Biology lab 
Bl 262--Prlnclples of Biology II: Organismic Biology 
Bl 263--0rganlsmlc Biology Lab 
Bl 364--Prlnclples of Biology Ill: Populational Biology 
Bl 365-Populational Biology lab 
CH 212A and CH 215A-General Chemistry I and lab 
CH 212B and CH 215B-General Chemistry II and lab 
CH 344 and CH 345--0rganic Chemistry I and lab 
CH 444 and CH 445--0rganlc Chemistry II and lab 
PH 204A and PH 205A-General Physics with Calculus I 
and lab 
PH 204B and PH 205B-General Physics with Calculus II 
and lab 
Proficiency In college algebra and trigonometry. 
18 Upper Division hours, 400 level, which must Include: 
a Bl 414--Prlnclples of Genetics (3) 
b. BL 442--lnvestigative Biology I (3) 
Minor Requirements: 
Bl 260 and BL 261-Prlnclples of Biology 1: Cellular and 
Molecular Biology and lab 
Bl 262 and Bl 263--Prlnclples of Biology II: Organismic 
Biology and lab 
Bl364 and Bl365-Princlples of Biology Ill: Populational 
Biology and lab 
Twelve (12) upper division hours of biology courses 
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Mathematics 231, If placed In MT 201 first 
semester, otherwise MT 270 or a core 




































































Supporting Area 3SH 
Core course 3SH 
Senior Year 32-36 SH 
First Ssmester 15-18 SH 
Blology442 3SH 
Supporting Area 3SH 
Core courses 6SH 
Electives 3-6 SH 
Second Ssmester 17-18 SH 
Core courses 6SH 
Electives 8-9 SH 
Supporting Area 3SH 
COURSE DESCRIPTIONS (BL) 
BL 204 E-W. TOPICS IN BIOLOGY (3). Developed around 
a central biological theme on selected topics chosen by the 
Instructor. Designed specifically for non-science majors to 
fulfill the natural science core requirement when taken with 
BL 205. Co-requisite: BL 205. 
BL 205. TOPICS IN BIOLOGY LABORATORY (1). Labo-
ratory exercises chosen to accorT'f)any and reinforce lecture 
topics. One three-hour laboratory period per week. Co-
requisite: BL 204. Fee required. 
BL 206. INVESTIGATIVE BIOLOGY (6). Provides students 
an opportunity to experience an Introduction to biological 
research In a college setting. Students will learn basic 
research skills for acquiring new Information about nature 
through active, hands-on participation. This class is directed 
toward economically disadvantaged students presently In 
their junior or senior year of high school who have acquired 
an Introduction to biological science and who have demon-
strated scholastic ability and an Interest In science careers. 
Prerequisite: Permission of Instructor. 
BL 210. ECONOMIC BOTANY (3). Influence of plant culti-
vation on the economic, social and cultural history of man. 
Introduction to useful plants and their products and essential 
aspects of their production and use. NOTE: Offered only in 
Teikyo Loretto Heights Program. 
BL 224. NATURAL HISTORY OF COLORADO (4). An 
Introduction to the Interesting and significant aspects of the 
Colorado flora, emphasizing the history, distribution, envl· 
ronmental relations, structure, composition, and adapta· 
tions of plant life within habitats such as the alpine zone, 
mountain forests and grasslands. NOTE: Offered only In 
Teikyo Loretto Heights Program 
BL 244. HUMAN ANATOMY AND PHYSIOLOGY I (3). An 
Introduction to the Integration of structure and function, 
Including the correlation of gross and microscopic structure 
with functional maintenance of the following human organ 
-~ 
systems: Integumentary; skeletal; muscular; nervous and 
endocrine. Recommended for students not majoring In 
biology and for those enrolled In pre-professional programs 
which require or recommend courses In human anatomy 
and physiology. Co-requisite: BL 245. 
BL 245. HUMAN ANATOMY AND PHYSIOLOGY LABO-
RA TORY I (1 ). One three-hour laboratory period per week. 
Laboratory experiments to accompany BL 244. Fee re-
quired. Co-requisite: BL 244. 
BL 246. HUMAN ANATOMY AND PHYSIOLOGY II (3). An 
Introduction to the Integration of structure and function, 
Including the correlation of gross and microscopic structure 
with functional maintenance of the following human organ 
systems: cardiovascular; respiratory; digestive and urogeni-
tal with special reference to the processes of metabolism, 
development and Inheritance. Recommended for students 
not majoring In biology and for those enrolled In pre-
professional programs which require or recommend courses 
In human anatomy and physiology. Co-requisite: BL 247. 
BL 247. HUMAN ANATOMY AND PHYSIOLOGY LABO-
RA TORY II (1 ). One three-hour laboratory period per week. 
Laboratory experiments to accompany BL 246. Fee re-
quired. Co-requisite: BL 246. 
BL 254.1NTRODUCTION TO MEDICAL MICROBIOLOGY 
(3). An Introduction to viruses, bacteria, fungi and protozo-
ans, their growth and metabolism, with concentration on 
medically Important pathogens. This course Is particularly 
recommended for students not majoring In biology and for 
those enrolled In pre-professional programs. Co-requisite: 
BL 255. 
BL 255.1NTRODUCTION TO MEDICAL MJCROBIOLOGY 
LABORATORY (1 ). Laboratory experiments to accompany 
and reinforce lecture topics. One three-hour period per 
week. Co-requisite: BL 254. Fee required. 
BL 260. PRINCIPLES OF BIOLOGY 1: CELLULAR AND 
MOLECULAR BIOLOGY (3). An Integration of the biological 
concepts found In basic biochemistry, metabolism, ceU 
structure and function, cellular reproduction, and the genetic 
regulation of life processes. Part of the biology core. Co-
requisite: BL 261. 
BL 261. CELLULAR AND MOLECULAR BIOLOGY LAB 
(1). Laboratory exercises chosen to accompany and rein-
force lecture topics and to provide an Introduction to the 
chemistry of nucleic acids and proteins. One three-hour 
laboratory period per week. Part of the biology core. Co-
requisite : BL 260. Fee required. 
BL 262. PRINCIPLES OF BIOLOGY U: ORGANISMIC 
BIOLOGY (3). An Integration of the biological concepts 
Involving structure and function at the tissue and organ 
system levels, physiological homeostasis, reproduction, 
and development. Part of the biology core. Co-requisite: BL 
263. Prerequisite: BL 260. 
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BL 283. ORGANISMIC BIOLOGY LAB (1). Laboratory 
exercises chosen to accompany and reinforce lecture top-
Ics. One three-hour laboratory period per week. Part of the 
biology core. Co-requisite: BL 262. Fee required. 
BL 290E-W. INDEPENDENT STUDY IN BIOLOGY (1). 
Studies for the beginning to advanced student In biology 
dealing with Independent research problems. Prerequisite: 
Approval of the Department Chair. NOTE: Offered only In 
Teikyo Loretto Heights Program. 
BL 364. PRINCIPLES OF BIOLOGY Ill: POPULATIONAL 
BIOLOGY (3). A survey of biological diversity with focus on 
animal behavior, organic evolution, the bio-geography of 
populations, and functional roles within ecological commu-
nities and ecosystems. Part oft he biology core. Co-requisite 
BL 365. Prerequisite: BL 262. 
BL 365. POPULATIONAL BIOLOGY LAB (1). Laboratory 
exercises chosen to accompany and reinforce lecture top-
Ics. One three-hour laboratory period per week. Part of the 
biology core. Co-requisite: BL 364. Fee required. 
BL 406. COMPARATIVE VERTEBRATE ANATOMY (3). 
Comparative studies of selected vertebrates are employed 
to Illustrate the principle that morphological similarity Indi-
cates phylogenetic (evolutionary) relationship. Lectures are 
correlated closely with laboratory work and emphasize 
comparative anatomy and development of the skeletal, 
digestive, circulatory, urogenital and nervous systems of 
vertebrates. Three lectures per week. Co-requisite: BL 407. 
Prerequisite: BL 364. 
BL407.COMPARATIVEVERTEBRATEANATOMYLABO-
RATORY (1). One three-hour laboratory per week. The 
laboratory consists of detailed, concurrent dissection of 
shark, salamander and cat as representative vertebrates. 
Co-requisite: BL 406. Fee required. 
BL 412. DEVELOPMENTAL BIOLOGY (3). Focus on the 
processes of gametogenesis. fertilization and placentation, 
followed by emphasis on modem approaches to explaining 
molecular and genetic aspects of regulative and mosaic 
development, differential gene expression, and morphogen-
esis. Also Included are recent research findings In develop-
mental defects and cancer. Co-requisite: BL 413. Prerequi-
site: BL 364. 
BL 413. DEVELOPMENTAL BIOLOGY LABORATORY 
(1). Laboratory exercises chosen to accompany and rein-
force lecture topics. One three-hour laboratory period per 
week. Co-requisite: BL 412. Fee required. 
BL 414. PRINCIPLES OF GENETICS (3). An exploration of 
current molecular Interpretations of genetic phenomena 
from a base of Information concerning the structure, replica-
tion, transmission, and modes of functioning of nucleic 
acids. Part of the biology core. Prerequisite: BL 364. 
BL 418. MICROBIOLOGY (3). A study of bacteria and 
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viruses within a broad biological perspective; includes basic 
concepts, analytical methodology, Immunology and an Intro-
duction to the growth, metabolism, genetics, ecology and 
evolution of microbes. Co-requisite: BL 419. Prerequisites: 
Permission of the Instructor or BL 364 or (BL 244 and BL 
246). 
BL 419. MICROBIOLOGY LABORATORY (1). Laboratory 
experiments to accompany and reinforce lecture topics. Co-
requisite: BL 418. Fee required. 
BL 420. TECHNIQUES IN MOLECULAR BIOLOGY (4). A 
lecture and laboratory course with an ei'Jl)hasls on tech-
niques of modem molecular biology, primarily reconi>lnant 
DNA technology. Prerequisite: BL 364. 
BL 424. CELL PHYSIOLOGY (3). A study of the 
physiochemical and fundamental activities of animal cells, 
plant cells and microorganisms. Growth, reproduction, en-
vironment and nutrition of the cell are ei'Jl)hasized. Three 
lectures per week. Prerequisites: BL 364 and CH 444. 
NOTE: BL 425 Is not a co-requisite. 
BL 425. CELL PHYSIOLOGY LABORATORY (1 ). Labora-
tory experiments designed to demonstrate the 
physiochemical characteristics and fundamental activities of 
animal cells, plant cells, and microorganisms. One three-
hour laboratory period per week. Prerequisites: BL 364 and 
CH 444. Note: BL 424 is not a co-requisite. Fee required. 
BL 430. HUMAN ECOLOGY (3). A study of the relationship 
of humans to their environment from the standpoints of 
evolutionary and ecological development. Focuses upon 
historical and current ecological problems which affect 
humans, for example: problems associated with pollution; 
rural and urban planning; private enterprise; and human 
welfare. Periodic excursions and special team and Individual 
projects may be included. Three lecture-discussion periods 
per week. Prerequisites: BL 364 or EH 250. 
BL 434. AELD BIOLOGY (3). Field trips will expose the 
student to a variety of ecosystems for the purpose of 
Identifying representative organisms and acquiring data for 
later analysis In the laboratory. Field trips will be required and 
scheduled for a number of afternoons and/or weekends. 
Prerequisites: BL 364 or EH 250. 
BL 436. MAMMALIAN PHYSIOLOGY (3). A study of the 
mammalian organ systems with emphasis on the human 
being. Movement, circulation, elimination, respiration, ner-
vous and hormonal control, and metabolism constitute the 
major units of this course Three lectures per week. Co-
requisite: BL 437. Prerequisites: BL 364 and CH 2128. 
BL 437. MAMMALIAN PHYSIOLOGY LABORATORY (1 ). 
One three-hour laboratory period per week. Laboratory 
experiments to accompany BL 436. The human subject and 
various vertebrate forms are studied In the laboratory. Co-
requisite : BL 436. Fee required. 
BL 439. WILDUFE STUDIES (3). Students pursue an 
interest In populational phenomena beyond the Introduction 
provided In BL 364. The major topics will Include wildlife 
management techniques, density, natality, reproductive 
potential, mortality, behavior, age structure, dispersal, and 
factors producing and regulating change. Lecture-seminars, 
team and Individual research projects. Prerequisite: BL 364 
orEH 250. 
BL 440. MAMMA LOGY (3). Lectures will cover the essential 
features of mammalian anatomy, physiology, natural his-
tory, distribution, taxonomy and evolution. Three lectures 
per week. Co-requisite: BL 441. Prerequisite: BL 364 or EH 
250. 
BL 441. MAMMALOGY LABORATORY (1). Labs willln-
voive exercises on mammalian anatomy and physiology; 
Identification of Colorado mammals; and techniques of 
collection and preparation of museum study skins. Occa-
sional field trips will supplement the laboratory work. Co-
requisite: BL 440. Fee required. 
BL 442. INVESTIGATIVE BIOLOGY I (3). A general 
background of methods and fundamental skills for undertak-
Ing original research. Students will be given experience In 
recognizing biological problems, asking the •right• ques-
tions, developing a plan for obtaining answers, using biologi-
cal journals and the library, acquiring data, using microcom-
puters for data handling and statistical analyses, and writing 
a scientific paper. Prerequisite: BL 364. 
BL 443. INVESTIGATIVE BIOLOGY II (3). The student will 
undertake, with supervision, a selection of research projects 
so that all aspects of biological research, from recognizing 
a research problem to writing a scientific paper, can be 
experienced. Prerequisite: BL 442. 
BL444. ANIMAL BEHAVIOR (3). The first part ofthe course 
Is concerned with the concepts and the physiological and 
evolutionary bases of animal behavior. The development 
and conduct of a field study Is required of each student. A 
presentation of this research will be made to the class during 
the latter part of the course. Prerequisite: BL 364 or EH 250. 
BL 454. VERTEBRATE HISTOLOGY (3). A study of the 
microscopic anatomy of tissues and organ systems. De-
signed to meet the needs of students of vertebrate biology, 
premedicine, predentistry and paramedical sciences. Co-
requisite: BL 455. Prerequisite: BL 364. 
BL 455. VERTEBRATE HISTOLOGY LA BORA TORY (1 ). 
Laboratory work to accoi'Jl)any BL 454. Co-requisite: BL 
454. Fee required. 
BL 460. LOCAL FLORA (3). A non-technical field course 
Involving field trips to collect, Identify and determine habitat 
preferences of common species of plants typical of the 
plains, foothills and mountains in the Denver vicinity. Lec-
tures will cover elementary plant morphology, basic ecologi-
cal principles, and the factors governing plant distribution In 
Colorado. Prerequisite: BL 364 or EH 250 or permission of 
the instructor. 
BL 464. EVOLUTION AND BIOGEOGRAPHY (3). A focus 
on the processes of biological change with a consideration 
of species concepts and ordering systems, the organization 
of genetic variabilny in populations, natural selection, popu-
lational differentiation, distributional patterns, speciation 
and human evolution. Prerequisites: BL 364 or EH 250 and 
BL 414. 
BL 466.1MMUNOLOGY (3). An Introduction to the study of 
Immunity. Focuses on principles of antigens and antibodies. 
Current concepts of humoral and cell-mediated Immunity 
are presented In considerable detail. Classroom demonstra-
tions and field trips to research facilities are Included. Three 
lecture-discussion periods per week. Prerequisite: Bl364 
and Bl 414. Co-requisite: BL 467. 
BL 467. IMMUNOLOGY LABORATORY (1). Laboratory 
exercises to accompany and reinforce lecture topics. One 
three-hour period per week. Co-requisite: BL 466. Fee 
required. 
BL 470. ORNITHOLOGY (3). A study of the origin, evolu-
tion, geographic distribution, ecology, taxonomy, behavior 
and anatomical and physiological characteristics of birds. 
Representative bird orders and families of North and Central 
America will be Included, with special emphasis on western 
species. Co-requisite: Bl 471. Prerequlsne: Bl364 or EH 
250. 
BL 471. ORNITHOLOGY LABORATORY (1 ). Lab and field 
exercises involving the study of anatomy and physiology, 
behavior, ecology and Identification of Colorado avian resi-
dents. Co-requisite: Bl470. Fee required. 
BL 474. PLANT MORPHOLOGY (3). A study of the unity 
and diversity of the plant kingdom involving lectures on the 
structure and reproductive processes of non-vascular and 
vascular plants, Including classification and evolutionary 
relationships. Co-requisite: Bl475. Prerequisite: BL 364. 
BL475. PLANT MORPHOLOGY LA BORA TORY (1).labo-
ratory exercises to accompany and reinforce lecture topics. 
Co-requisite: BL 474. Fee required. 
BL 487. NEUROBIOLOGY AND BEHAVIOR (3). A study of 
the physiological correlates of behavior. Basic anatomy and 
physiology of sensory and motor functions, motivation, 
emotion and learning are stressed, as well as the 
neuropsychological bases of cognitive processes. Prerequi-
site: Bl 364 or PY 250. Bl 488 recommended as co-
requisite. Cross-listed with PY 487. 
BL 488. NEUROBIOLOGY AND BEHAVIOR LABORA· 
TORY (1 ). Emphasis Is on gaining experience with current 
research techniques. These include recording biopotentials 
such as EEG amd EMG. brain lesions, histology and behav-
Ioral tests for assessing effects of brain damage. Cross-
listed wnh PY 488. Co-requisite: BL 487. Prerequisite: 
Permission of instructor. Fee required. 
BL 490E-W. INDEPENDENT STUDY IN BIOLOGY (1-4). 
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Studies for the advanced student In biology dealing with 
Independent research problems. Prerequisite: Approval of 
the Department Chair. 
BL 495E·W. SEMINAR IN BIOLOGY (1). Students report 
on special problems and research activities In biology. The 
specific theme is announced prior to registration. Prerequi-
site: Senior status or approval of the Department Chair. 
BL 498E-W.INTERNSHIP IN BIOLOGY (3-6). Credit may 
be earned through faculty-directed practical experience. 
Arrangements must be made In advance with the Internship 
Director and Department Chair. Students may earn as many 
as nine (9) semester hours of credit, but only three (3) 
semester hours may be applied In the major area. Prereq-




AC 320A, 320B- Principles of Accounting I and II 
EC 200-lntroductlon to the American Economy 
EC 320, 330--Prlnclples of Economics I and II 
MT 201-College Algebra (or its equivalent} 
BA 270--lntroductlon to Statistics (or its 
equivalent) 
BA 230--Buslness Data Processing (cross-listed with 
CS200) 
BA 340-0uantitatlve Methods or 
MT 370--lntermediate Statistics (cross-listed with 
BA 370) 
Twenty-one (21) upper division hours of Business Adminis-
tration which must include: 
BA 420--Marketing 
BA 430--Corporate Financial Polley 
BA 481A--Buslness Law I 
BA 461--Management 
Nine (9) hours in area of emphasis which do not Include 
Ethical Decision-Making or Internship 
Areas of Emphasis: 
An area of emphasis consists of nine (9) upper division hours 






Each business (BA) course has a designation Indicating the 
area of emphasis to which It applies. Courses for the 
accounting emphasis are listed with the prefix (AC) and are 
found In the Accounting section of the Bulletin. 
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The Internship and Ethical Decision Making classes do not 
apply to the area of emphasis. However, it is strongly 
recommended that students take these courses. 
Students may elect to complete two areas of emphasis by 
taking an additional nine hours in a second area. 
Recommended Minors for 









International Business Emphasis: 
Political Science or Foreign language 
Marketing Emphasis: 
liberal Arts or Communications 
Management Emphasis: 
liberal Arts or Communications 
Recommended Minor 
Twelve (12) upper division hours of Business Ad minis-
tratlon selected with the approval of the major advisor. 
No prerequisites are required for BA 420, BA 430, BA 
461 or BA 481A. except junior standing. 
DIVISION REGULATIONS 
1. A student must have a grade point average of 3.000 or 
better to enroll in an Independent Studies course or 
Special Studies course. Any deviation from the above 
minimum grade point requirement will require approval 
of the Division Director upon recommendation of the 
student's advisor. Students majoring In Business Ad-
ministration may use up to three hours of BA 498E-W 
to meet upper division major requirements. Up to three 
additional hours of Internship credit may be applied to 
most minors, and another three hours may be used as 
general elective credit. In any case, no more than nine 
hours of Internship credit from the Division of Business 
can be counted toward graduation. 
2. A student must have a grade point average of 2.500 or 
better to en rollin an Internship. Any deviation from the 
above minimum grade point requirement will require 
approval ofthe Division Director upon recommendation 
of the student's advisor. A student must be of junior or 
senior status to enroll for an Internship. Internship credit 
cannot be applied to meeting requirements for an area 




The following are the specific regulations of the Division of 
Business: 
1. Any student cheating on any examination or participat-
Ing in cheating may be expelled from the course with a 
failing grade assigned immediately and automatically. 
2. Any student who is party to obtaining and lor possessing 
an examination prior to the time that examination Is 
scheduled to be given may be immediately and auto-
matically expelled from the course in question with a 
falling grade assigned, excluded from pursuit of a 
degree program In the Division of Business and what-
ever action Is necessary may be taken by the Division 
to have the student expelled from Regis University. 
3. Any student who plagiarizes any written assignment for 
any course In the Division may Immediately and auto-
matically receive a failing grade In the course. 
SAMPLE DEGREE PROGRAM 
BUSINESS ADMINISTRATION 
Freshmanv .. r 33SH 
Rrst 56mester 16SH 
Mathematics 201 or equivalent 3SH 
English Composition or equivalent 3SH 
Economics 200 or Data Processing BA 230 
(cross-listed with CS200) 3SH 
Foreign Language 4SH 
Accounting 320A 3SH 
Second 56mester 17SH 
Business Administration 270 or equivalent 3SH 
Natural Science with lab 4SH 
Accounting 320B 3SH 
Economics 200 or Data Processing BA 230 
(cross-listed with CS200) 3SH 
Foreign language 4SH 
Sophomore Year 35SH 
Rrst 56mester 18SH 
Philosophy 250 3SH 
Social Science 3SH 
Religious Studies 200 3SH 
J 
English/Humanities 3SH 
Economics 320 3SH 
Business Administration 340 or 370 
(cross-listed with MT370) 3SH 
S6cond Ssmsstsr 17SH 
Social Science 3SH 
Philosophy 3SH 
English/Humanities 3SH 
Economics 330 3SH 
Fine Arts Core 2SH 
Religious Studies 3SH 
Junior Year 33SH 
First Ssmsstsr 18SH 
Social Science 3SH 
English/Humanities 3SH 
Business Administration 461 or 481 A 3SH 
Religious Studies 3SH 
Business Administration 420 or 430 3SH 
Minor 3SH 
Sscond Ssmsstsr 15SH 
Business Administration 420 or 430 3SH 
Business Administration 461 or481A 3SH 
Business Emphasis Elective 3SH 
Elective 3SH 
Minor 3SH 
Senior Year 30SH 
First Ssmestsr 15SH 
Business Emphasis Elective 3SH 
Minor 3SH 
Electives 9SH 
S6cond Ssmsstsr 15SH 
Business Emphasis Elective 3SH 
Electives 9SH 
Minor 3SH 
COURSE DESCRIPTIONS (BA) 
BA 202. BUSINESS WRmNG (3). Addresses business 
communications, Including lnfonnatlon requests and re· 
plies, letter forms, sales letters, memoranda and report 
preparation. NOTE: Offered only In the School for Profes· 
slonal Studies. 
BA 203. nMEAND STRESS MANAGEMENT (3). Focuses 
on understanding the role of the manager as It relates to 
utilization of time and building skills In time management. 
Students will define stress In their own llves, ldentlfydlfferent 
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sources of stress, recognize sources of strength during 
stress and utilize relaxation techniques to manage the 
symptoms of stress. NOTE: Offered only In the School for 
Professional Studies. 
BA 206. BUSINESS SOFTWARE APPLICA nONS (3). 
Designed as a beginning course In software that Is typically 
used In a business or professional environment. Emphasis 
Is placed on the application of software tools to business 
needs. Cross-listed with CS 206. NOTE: Offered only In the 
School for Professional Studies. 
BA 210. PRJNCIPLES OF BUSINESS (3). An Integrated 
picture of business operations In our society. Fundamentals 
of business organization, management and finance. An 
evaluation of the problems confronted by the present-day 
business establishment. Incorporated In course-work Is an 
emphasis on business communication. NOTE: Offered only 
In the School for Professional Studies. 
BA 216A. SUPERVISION SKILLS 1: INFLUENCE MAN· 
AGEMENT (1 ). Nothing Is so critical to the survival and 
success of a leader as the ability to Influence. Focus on 
Influence practices, tactics and concepts. Feedback on the 
use of Influence practices and an opportunity to develop an 
action plan to enhance or fine tune performance are key 
components of this course. Pass/No Pass grading only. 
NOTE: Offered only In the School for Professional Studies. 
BA 2168. SUPERVISION SKILLS 1: MANAGEMENT 
SKILLS (1). Management skills go beyond technical job 
knowledge. Skilled managers must be effective communi· 
cators, accomplished problem solvers and excellent group 
facilitators. This Is an Introduction to effective verbalconvnu-
nlcatlon, leadership style theory and assessment, theories 
of motivation and theories of group dynamics. Pass/No Pass 
Grading only. NOTE: Offered only In the School for Profes· 
slonal Studies. 
BA 216C. SUPERVISION SKILLS 1: INTROOUCnON TO 
SUPERVISION (1). Development of a sound working 
knowledge of management principles and the skills requIred 
for successful supervision. Participants acquire an under-
standing of the role and responsibilities of the supervisor. 
Group presentations and small group discussion cover 
management principles, role of the supervisor, responslbili· 
ties and skills, and availability and utilization of services. 
Pass/No Pass grading only. NOTE: Offered only In the 
School for Professional Studies. 
BA 220. CAREER MANAGEMENT (3). Designed to provide 
students with an opportunity to explore career management 
theories and practices, understand the role of the Individual 
and the organization In career management, and examine 
contemporary Issues and future trends related to the field. 
Emphasis on the lifelong learning process, lncludlng assess-
ment of skills, values, Interests, knowledge, adult develop· 
ment, and career stages. NOTE: Offered only In the School 
for Professional Studies. Students successfully completing 
this course have the option to petition for experiential 
Jeamlng credit through the portfolio process. 
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BA 225 CAREER DEVELOPMENT (1). Designed to pro-
mote a pro-active approach to career development and to 
Inform the student of theories and techniques of career 
development for use in business. The nature of work, 
theories of career development and of adult learning are 
considered. Assists students in identifying salable skills. 
NOTE: Offered only in the School for Professional Studies. 
BA 230. INTRODUCTION TO COMPUTING (3). Introduc-
tion to microcomputers and computer systems, including a 
general description of how a computer works and what It can 
do. Recognizes the Impact of the microcomputer on society 
and provides a unique basis for matching educational cur-
ricula to the realities of present-day student needs. The 
student will be introduced to major categories of software: 
word processing, databases, and electronic spread sheets. 
Students will learn to create and manipulate files. This is not 
a programming course, but the fundamentals of program 
design are introduced. Cross-listed with CS 200. 
BA 270.1NTRODUCT10N TO STATISTICS (3). Introduc-
tory statistics course for students whose major Is not math-
ematics. Cross-listed with MT 270. 
BA 310A. BUSINESS COMMUNICA TlON SKILLS: BASIC 
ENGUSH REVIEW (1 ). An examination of the mechanics of 
basic English, with special emphasis on troublesome areas 
of business writing. Participants will review parts of speech, 
rules of grammar and punctuation, and the elements of 
sentence structure. All exercises are designed to help 
participants recognize and correct errors,improve the clarity 
of their written communication, and gain skill and confidence 
in producing business writing. Pass/No Pass grading only. 
NOTE: Offered only In the School for Professional Studies. 
BA 310B. BUSINESS COMMUNICATION SKILLS: EF-
FECTIVE USTENING SKILLS (1 ). Participants assess their 
listening habits in the organizational setting and learn how 
to overcome barriers to effective listening through practical 
techniques. Through a variety of exercises, participants 
focus on the different types of listening (understanding and 
retention, meaning and l111>lied meaning), learn the prin-
ciples of effective listening and become aware of their own 
listening habits. Pass/No Pass grading only. NOTE: Offered 
only In the School for Professional Studies. 
BA 31 OC. BUSINESS COMMUNICA TlON SKILLS: DE· 
VELOPING PRESENTATION SKILLS (1). E111>hasis Is on 
basic skills necessary for the effective delivery of oral 
presentations In various settings. Participants focus on skill 
building by designing and delivering different types of oral 
presentations and receiving both class and instructor feed-
back. Videotape replay will be used and evening preparation 
time required. Pass/No Pass grading only. NOTE: Offered 
only in the School for Professional Studies. 
BA 315. PRINCIPLES OF SUPERVISION (3). Principles 
covered apply to all aspects of supervision, particularly to 
first-line supervisors. A beginning course for persons inter-
ested In developing or sharpening supervisory skills. Upon 
completion, students should have a better understanding of 
the functional role of first-line supervision. E111>hasis will be 
on effective utilization of resources of time, space. material, 
money, and the human work force. NOTE: Offered only in 
the School for Professional Studies. 
BA 316A. SUPERVISION SKILLS U: COMMUNICATION 
TOOLS FOR MAXIMUM PERFORMANCE (1). Provides 
participants with the ability to successfully put new commu-
nication techniques into practice. E111>hasis placed on how 
to build trust and rapport, deal with difficult people, exert 
influence, and direct discussions toward solutions. Pass/No 
Pass grading only. NOTE: Offered only in the School for 
Professional Studies. 
BA 316B. SUPERVISON SKILLS II: BUILDING DELEGA· 
noN SKILLS (1 ). Provides participants with an opportunity 
to assess, Improve, and refine delegation skills through 
exercises, discussions and case studies. Emphasis on 
increasing organizational effectiveness by placing the deci-
sion-making process on a lower managerial level, providing 
a support system for subordinates to handle increased 
responsibilities, and facilitating Individual accountability. Pass/ 
No Pass grading only. NOTE: Offered only in the School for 
Professional Studies. 
BA 316C. SUPERVISION SKILLS II: ADVANCED SUPER· 
VISORY DEVELOPMENT (1). Designed for first and sec-
ond-line superisors who have taken Supervision Skills I and 
who want to further develop their supervisory skills In team 
management, facilitation and coaching. Pass/No Pass grad-
Ing only. NOTE: Offered only In the School for Professional 
Studies. 
BA 340. QUANM A TlVE METHODS (3). An Introduction to 
operations research. Material covered emphasizes deci-
sion-making under conditions of uncertainty, Linear pro-
gramming, regression models, PERT and CPM, and other 
quantitative techniques used In a typical business setting. 
Prerequisites: MT 201 and BAIMT 270 or the equivalent. 
BA 350A. HUMAN RESOURCE DEVELOPMENT: MAN-
AGING PERFORMANCE APPRAISALISELECTlON IN-
TERVIEWING (1). An introduction to the performance ap-
praisal and interview process. Topics covered Include legal 
Issues in Interviews, definition of a behavioral hypothesis, 
job/candidate profiles, performance standards, and effec-
tive performance appraisal and follow-up systems. Pass/No 
Pass grading only. NOTE: Offered only In the School for 
Professional Studies. 
BA 350B. HUMAN RESOURCE DEVELOPMENT: EEOI 
AFFIRMA TlVE ACTION AND YOU (1). Equal opportunity 
and affirmative action affect many of the day-to-day deci-
sions made by management. This course is designed to 
study the issues involved and provide an overview of 
management responsibility in the areas of equal eiTl>ioy-
ment opportunity, affirmative action, sexual harassment, 
and discrimination. PaSSINo Pass grading only. NOTE: 
Offered only in the School for Professional Studies. 
BA 350C. HUMAN RESOURCE DEVELOPMENT: COR· 
RECTIVE DISCIPUNE (1). Dealing with disciplinary prob-
lems can be one of the most difficult facets of a supervisor's 
job. This Introduction to the Coors discipline system Includes 
prevention of discipline problems, problem Identification, 
and effective administration of discipline. Pass/No Pass 
grading only. NOTE: Offered only In the School for Profes-
sional Studies. 
BA 351 A. MANAGING EFFECTIVE WORK GROUPS: 
COORS EMPLOYEE INVOLVEMENT TRAINING (2). 
Employee Involvement plays a significant role In a continuing 
effort to fulfill the Coors Values Statement. The process of 
employee involvement has a positive effect on productivity, 
quality of woti< life, and employee job satisfaction. This 
course presents the appropriate tools and techniques for 
building quality teams, as well as providing the mechanics 
necessary for a positive and successful application of the 
employee Involvement team process. NOTE: Offered only 
In the School for Professional Studies. 
BA 352A. QUAUTY CONTROL: JURAN ON QUAUTY 
IMPROVEMENT (1). Designed to provide an orientation to 
concepts, tools, techniques, and skills relating to quality, It 
will provide the basis for understanding the value of quality 
control and its lrfl>ortance In successful operations. Topics 
Include project concept, Pareto principle, project diagnosis, 
remediation and evaluation. Pass/No Pass grading only. 
NOTE: Offered only In the School for Professional Studies. 
BA 352B. QUAUTY CONTROL: MANAGING QUALITY 
(2). For managers to understand the need for quality Im-
provement not limited to the manufacturing function. Partici-
pants learn about quality-related activities across the com-
pany. Emphasis on fundamentals of departmental planning, 
resistance to planning, problem solving and decision making 
In the planning process, and the lrfl>lementation and moni-
toring of realistic, woti<able plans. Pass/No Pass grading 
only. NOTE: Offered only In the School for Professional 
Studies. 
BA 360. FAMILY FINANCE (3). Focus on the economic 
problems of managing a family. Discussion Includes funda-
mentals of budgeting, financing, Insurance and real estate. 
Prerequisites: Course may be taken by any student who Is 
not COrfl>letlng a major offered by the Division of Business. 
BA 361. VALUE ISSUES IN CONTEMPORARY BUSJ. 
NESS (3). The ethical principles of government and private 
business policies and the ethical Issues which result from 
those policies. Prerequisite: PL 250. NOTE: Offered only In 
the School for Professional Studies. 
BA 370.1NTERMEDIATE STATISTICS (3). Review of key 
topics from elementary statistics: Introduction to techniques 
of stratified sampling; Introduction to concepts of experimen-
tal design; one factor ANOVA, two factor ANOV A. Introduc-
tion ton-factor ANOVA; selected multiple comparison tests; 
multiple correlation and regression; the sign test; the Mann-
Whitney U-test; the runs test; Spearman correlation. Prereq-
uisite: BAIMT 270 or permission of Instructor. Cross-listed 
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with MT370. 
BA 380. MANAGING IN A TECHNICAL ENVIRONMENT 
(3). Focus on general management principles and the 
unique challenges represented In the management andfor 
supervision of "knowledge-based· woti<ers. Use of these 
newly acquired skills is reinforced through ln~lass activities. 
Prerequisite: Junior standing. NOTE: Offered only In the 
School for Professional Studies. 
BA 420. MARKETING (3). An analysis of the functions 
performed by the various mar1cetlng Institutions. Prerequi-
site: Junior standing. 
BA 421. MARKETING AND MANAGEMENT POLICIES(3) 
(MKT). An analysis of use and Impact of mati<etlng proce-
dures such as mar1cetlng research, non-price COrfl>8tltlon, 
price competition, advertising, selling policies, and choice of 
a channel of distribution. Prerequisite: BA 420 and junior 
standing. 
BA 422. DIRECT RESPONSE MARKETING {3) {MKT). An 
Introduction to selling and direct mar1cetlng, lncludlng oppor-
tunities for discovery and development of strategies and 
techniques. Prerequisite: BA 420. 
BA 425. CONSUMER BEHAVIOR (3) (MKT). Students 
analyze the factors that Influence consumer behavior and 
use this knowledge to develop sound mar1cetlng strategies 
for goods and services. Prerequisite: BA 420. 
BA 428. INTERNATIONAL MARKETING {3). The scope 
and challenge of mar1ceting goods and services In foreign 
countries. The cultural, legal, political, geographic, techno-
logical and economic Influences on lntemational marketing 
will be discussed. Includes establishing mati<ets, mar1cet 
research, distribution channels, export processes, and 
mati<eting strategies. Prerequisite: BA 420. NOTE: 
Offered only In the School for Professional Studies. 
BA 42V. ADVERTISING AND PROMOTION (3). An Intro-
ductory course In advertising and promotion principles. 
Emphasis will be placed on personal selling, mass selling 
and sales promotion. Prerequisite: BA420. NOTE: Offered 
only In the School for Professional Studies. 
BA 430. CORPORATE RNANCIAL POUCY {3) (FIN). The 
administrative and managerial problems of financing busi-
ness, Including corporate promotion, structures, sources of 
fixed capital, expansion, cash management, portfolio man-
agement, distribution of eamlngs and reorganizations. Pre-
requisite: Junior standing. 
BA 433. MONEY AND BANKING (3) (AN). A study of the 
nature and functions of money and credit, Including an 
understanding of the variety and growth of banking func-
tions, and the Influence on banks of Federal Reserve 
Operations. Examines the relationships among money, 
Interest rates, business Investment needs, government 
borrowing, and our gross national product. Prerequisites: 
EC 320 and 330. Cross-listed with EC 420. 
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BA 435. FUNDAMENTALS OF INVESTMENTS (3). Prin-
ciples underiylng the making of safe Investments, the need 
for constant supervision, Investment Instruments, security 
analysis, forecasting the market, the business cycle and 
Investment values. Prerequisite: BA 430. 
BA 438. INTERNATIONAL FINANCE (3) (FIN OR INT. 
BUS). The economic Issues of International finance, Includ-
Ing the history In International finance, fixed and flexible 
exchange rates, and International agencies that help stabi-
lize International financial markets. Also covered are Issues 
faced by financial managers of multinational firms. Cross-
listed with EC 483. Prerequisites: EC 320 and EC 330. 
BA 439. CASES IN FINANCE (3) (FIN). Students have an 
opportunity to apply corporate financial management tools 
and theories to real worid business problems. Working In 
small groups, students address Issues Involved with finan-
cial forecasting and planning, capital budgeting, capital 
structure, stock and bond sales, and working capital man-
agement. Prerequisite: BA 430. 
BA 440. LABOR ECONOMICS (3). An examination of labor-
management relations under a variety of market conditions. 
Exploration of the emergence of labor unions, their bargain· 
lng power under modern labor laws, and their Impact on 
wage levels and working conditions. Prerequisites: EC 320 
and EC 330. Cross-listed with EC 440. 
BA 440A. MANAGERIAL PLANNING: PROJECT MAN-
AGEMENT (2). Project management personnel are provided 
with a comprehensive program addressing effective planning 
and control, including organization, team building, implement-
Ing and managing project plans, and control schedules, 
resources and costs. Pass/No Pass grading only. NOTE: 
Offered only in the School for Professional Studies. 
BA440B. MANAGERIAL PLANNING: PLANNING SKILLS 
(1). Further development of planning skills of project 
management personnel. Participants gain Increased knowl-
edge In planning skills and the development of Individual and 
staff planning abilities. The central focus will involve discus-
sion and demonstration of developing realistic and workable 
plans, overcoming resistance to planning, and effective 
measures for plan lrJl>lementatlon and monitoring. NOTE: 
Offered only in the School for Professional Studies. 
BA 441 GOVERNMENT FINANCE AND FISCAL POU-
CIES: ASSESSOR TRAINING (3) (AN). The economic 
effects of taxes and other sources of government revenues, 
as well as decision processes Involved In making public 
expenditures. Includes the decisions made by professional 
financial managers working In the government sector. Cross-
listed with EC 450. Prerequisites: EC 320 and EC 330. 
BA 450A. HUMAN RESOURCE DEVELOPMENT SKILLS 
II: ASSESSOR TRAINING (1). Participants learn how to 
evaluate specific behaviors and how to write objective 
perlormance data based on observation. Students will learn 
how to present employee perlormance data to management 
and perlormance feedback to the erf1)1oyee. NOTE: Of. 
fared only In the School for Professional Studies. 
BA 452. MANAGEMENT OF HUMAN RESOURCES (3). 
The nature and challenge of personnel management from 
mechanics to social responsibility. The organization of a 
workforceandthedeveloprnentandmanagementofhuman 
resources. Creating a favorable work environment, Includ-
Ing management and labor relations, remuneration and 
security for erJl>loyees. Prerequisite: BA 461. 
BA453. GENDER ISSUES IN ORGANIZATIONS (3) (MGT). 
An In-depth exploration of women In large business organi-
zations. Topics Include the changing roles of women, the 
stereotypes and other blocks to equal treatment women 
encounter, and the Impact on the organization Itself from the 
entrance of large nurrbers of women with higher levels of 
skill and career expectation Into the work force. This Is an 
extended case application of theories of organizational 
behavior and change. Prerequisites: BA 461 and junior 
standing. 
BA 454. ORGANIZATIONAL BEHAVIOR (3) (MGT). Em· 
phasls on organizational environment and behavior con-
cepts. Focus on human resources and system Ideas, motJ.. 
vating employees, job satisfaction, leadership, managing 
change, communication and group processes, employee 
counseling, Interpersonal and group dynamics. Prerequi-
site: BA461. 
BA 459A. LEADERSHIP SKILLS: MANAGING FOR 
INSPIRED PERFORMANCE (1). The definition and devel· 
opment of critical areas of high perlormance in manage-
ment. Including leadership, motivation, counseling, coach-
Ing, and confrontation skills. Additional topics Include obser-
vation and feedback skills. Pass/No Pass grading only. 
NOTE: Offered only In the School for Professional Studies. 
BA459B. LEADERSHIP SKILLS: IMPROVING MANAGE· 
RIAL EFFECTIVENESS (1). leadership skills, Including 
how to manage for Inspired perlormance and lrf1)rove 
managerial effectiveness. Emphasis placed on managerial 
objectives, conflict and change, effective communication, 
management In action, and improving individual effective-
ness. Pass/No Pass grading only. NOTE: Offered only In the 
School for Professional Studies. 
BA 461. MANAGEMENT (3). Comprehensive coverage of 
managerial principles applicable to numerous activities 
through a study of the fundamental functions of manage-
ment Recent developments and their effect upon manage-
ment and management techniques. Prerequisite: Junior 
standing. 
BA 462. MANAGING SMALL BUSINESS (3) (MGT). Em-
phasizes fundamental factors concerned with the establish-
ment and competent operation of small buslness,lncludlng: 
financing and sources of funds; organizing the business and 
establishment of policies; factors in business success; and 
the future outlook of small business. Prerequisite: BA 461. 
BA 463. ISSUES IN MANAGEMENT (3) (MGT). Seminar 
providing an overview of new developments In manage-
ment, emphasizing Interdisciplinary influences on organiza 
I 
I 
tlonal theory. Topics Include new paradigms, organ lzatlonal 
culture, changing gender roles, organizational change and 
renewal. Prerequisite: 8A 461. 
BA466A. MANAGEMENT SKILLS: LEADEASHIPIPLAH-
NlNG AND ORGANIZING (1). Part of a systematically 
designed series of modules Intended to address the role and 
responsibilities of today's supervisor. This program offers 
In-depth training In areas critical to the success of supervi-
sors. This module Includes leadership, Its role and require-
ments, as well as processes for planning, organizing vs. 
planning, and organizing skills. Pass/No Pass grading only. 
NOTE: Offered only In the School for Professional Studies. 
BA 466B. MANAGEMENT SKILLS: DECISION-MAKING/ 
PROBLEM-SOLVING/ DELEGATION (1). A continuation 
of 8A 466A that examines decision-making processes, 
definition of delegation, value of delegation, effective del-
egation, problem Identification and problem-solving meth-
ods. Pass/No Pass grading only. NOTE: Offered only In the 
School for Professional Studies. 
BA 466C. MANAGEMENT SKILLS: COMMUNICA TIONI 
MOTIVA noN (1 ). A continuation of 8A 4668 that examines 
theories and methods of communication and motivation, as 
well as the value of effective communication and motivation 
skills In the employee-supervisor relationship. Pass/No Pass 
grading only. NOTE: Offered only In the School for Profes-
sional Studies. 
BA 468. BUSINESS DECISION-MAKING (3) (MKT). A 
business game simulates the activities and decision-making 
efforts of a real business environment. Corporate teams 
compete with each other for business superiority. Selected 
cases are discussed to focus on specific business problems. 
Prerequisites: 8A 420 and junior standing. 
BA 469.1NTERNA TIONAL MANAGEMENT (3) (MGT OR 
INT BUS). The history and evolution of International busi-
ness, the lntematlonalenvlronment, and the development, 
organization, and structure of the International organization. 
Cultural differences and buslness~ovemmental relations 
Included. Prerequisite: 8A 461. 
BA 470. PRINCIPLES OF REAL ESTATE (3)(FIN). A study 
of laws governing real estate transactions, property ap-
praisal, acquisition and sale of both residential and commer-
cial property, and property management Prerequisite: 8A 
430. 
BA 472A. MATHEMATICAL STA nsncs I (3). Introduc-
tion to probability; distribution functions and moment gener-
ating functions, correlation and regression; development 
and applications of blonomlal, normal, student's T, chi 
square and F distribution. Prerequisite: MT 3608, with MT 
360C strongly recommended. Cross-listed with MT 470A. 
BA 472B. MATHEMATICAL STA nsncs II (3). A continu-
ation of 8A472A. Prerequisite: 8A472AorMT 470A. Cross-
listed with MT 4 708. 
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BA 480. PRINCIPLES OF INSURANCE (3) (FIN). Personal 
and commercial casualty and life Insurance, Including dis-
cussions concerning estate management. Prerequisite: 8A 
430. 
BA 481 A. BUSINESS LAW I (3). Law and society contracts, 
agency and employment, sales, personal property and 
bailments. Prerequisite: Junior standing. 
BA 481 B. BUSINESS LAW I (3) (RN). A study of law 
applicable to commercial paper, security devices, partner-
ships, corporations, real property, estates and bankruptcy. 
Prerequisite: 8A 481 A. 
BA 483. CONTEMPORARY PRACTICAL LAW (3) (MGT). 
A historical study of the development of the law and Its 
systems from a case-book method approach, designed to 
enable students to understand civil law and Its practical 
applications. The civil law dimensions of such Issues as 
comparative negligence, trespass/conversion and medical, 
legal and accountant malpractice. Prerequisite: 8A 461. 
BA 488.1NTRODUCTION TO BUSINESS RESEARCH (3). 
Students leam to appreciate the value of business research 
and to overcome any reludance to attempt research projects. 
Intended to provide a simple and straightforward method for 
handling research design and an Informal and practical 
approach to research as a process. Students will structure 
and present, both orally and In written form, a credible 
research proposal of professional quality. NOTE: Offered 
only In the School for Professional Studies. 
BA 490E-W.INDEPENDENT STUDY IN BUSINESS (3-6). 
Enables students to pursue special topics of Interest not 
covered In regularly offered courses. The content of these 
courses Is developed under the direction of a faculty mem-
ber. Prerequisites: Junior standing and approval of the 
Division Director. 
BA491. PUBUC POUCYTOWARD BUSINESS(3) (MGT). 
The policies and procedures used by government In its 
attempts to Improve economic performance. Topics Include 
anti-trust laws and their enforcement, government regula-
tion of prices and output In the private sector, social regula-
tion of business, and government enterprises. Prerequi-
sites: EC 320 and 330. Cross-listed with EC 416. 
BA 492. INTERNATIONAL TRADE (3) (MKT OR INT. 
BUS.). Focus on both the theoretical factors underlying 
International trade and the practical aspects of International 
business marketing. Includes theories of comparative ad-
vantage, government efforts to restrict and support trade, 
and problems encountered In International marketing. Pre-
requisites: EC 320 and 330. Cross-listed with EC 480. 
BA 41M. INTERNATIONAL ECONOMICS (3). An examina-
tion of the theoretical underpinnings of International eco-
nomics. Erfl>hasls will be placed on lntematlonal trade 
theory, trade policy, exchange rate determination, factor 
movements, underdevelopment, balance of payments, na-
tional Income, the International financial system and institu-
tions, and regional trading blocks. Cross-listed with EC 481. 
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Prerequisites: EC 320 and EC 330. NOTE: Offered only In 3. CH 344, 444--0rganlc Chemistry I and II 
the School for Professional Studies. 
BA 495E. ETHICAL DECISION-MAKING IN CONTEMPO-
RARY BUSINESS (3). Focus is on ethical problems which 
arise in the business setting. Specific attention Is paid to the 
Individual decision-maker In the entry-level position, as 
opposed to the managerial level. The major portion of class 
time Is spent learning about the various philosophical and 
soclaVpsychologlcal decision systems which can be used to 
resolve ethical problems. Lectures are supplemented with 
case studies, role playing and guest speakers from the 
business community. Cross-listed with AC 495E, EC 495E, 
and PL 495E. Prerequisite: Senior standing or permission of 
Instructor. 
BA 495F-W. SEMINAR IN ADMINISTRATION (3). For 
senior students whose major Is Business Administration, or 
an inter-divisional major In the Division of Business, and/or 
those who have permission of the Instructor and approval of 
the Division Director. 
BA 498E-W. INTERNSHIP IN BUSINESS (3-9). Credit Is 
earned through faculty-directed field experience. Arrange-
ments must be made In advance with the Internship Director. 
Students majoring In Business Administration may use up to 
three hours of BA 498E·W to meet upper division major 
requirements. Up to three additional hours of Internship 
credit may be applied to most minors, and another three 
hours may be used as general elective credit. In any case, 
no more than nine hours of lntemshipcredit from the Division 
of Business can be counted toward graduation. Prerequisite: 




CH 212A, 212B--General Chemistry I and II 
CH 215A, 215B-General Chemistry Laboratory I and II 
CH 344, 444--0rganlc Chemistry I and II 
CH 345, 445--0rganlc Chemistry Laboratory I and II 
PH 204A, 204B·-General Physics with Calculus I and II 
PH 205A, 205B--General Physics Laboratory I and II 
Fourteen (14) more upper division hours of Chemistry which 
must Include the following: 
CH 430A, 431--Physlcal Chemistry I and Pysical Chemistry 
Laboratory 
CH 495E-Seminar in Chemistry 
A minor area of Biology, Computer Science, Mathematics or 
Physics must be selected 
Recommended Minor: 
1. CH 212A, 212B--General Chemistry I and II 
2. CH 215A, 215B-General Chemistry Laboratory I and II 
4. CH 345, 445--0rganic Chemistry Laboratory I and II 
5. Eight (8) or more upper division hours of Chemistry 
selected with the approval of the major advisor 
Requirements for Honors in Chemistry Degree: 
Students who complete the following requirements may 
graduate with an "Honors-In-Chemistry" degree: 
1. Establish a cumulative average of 3.500 In all courses 
In Chemistry (CH). 
2. Complete the following 8-1 0 semester hours with a 
gradeof"B"orbetter:thecourses CH 430B, CH422, CH 
423, and at least one semester hour of CH 491 E-W, as 
well as the courses required for a Chemistry major. 
SAMPLE DEGREE PROGRAM: 
CHEMISTRY MAJOR 







Mathematics 201 or equivalent 























The Sophomore, Junior and Senior year schedules should 
be planned In consultation with a faculty member In the 
Department of Chemistry or Biology. Some required courses 
are offered only every second year, and students must be 
aware of this schedule. 
Note that a minor Is not required for a double major. 
COURSE DESCRIPTIONS (CH) 
CH 200. INTRODUCnON TO CHEMISTRY (4). A one· 
semester course In the basic concepts of chemistry,includ-
fng the study of measurement, states of matter, atom and Its 
structure, chemical bonds, stoichiometry, solutions and 
acids and bases. Lecture two hours per week. Laboratory 
three hours per week. Prerequisite(s): College Algebra or 
Math Placement test. NOTE: Offered only In Teikyo Loretto 
Heights Program. 
CH 202. INTRODUCTION TO ENVIRONMENTAL CHEM-
ISTRY (3). A non-mathematical Introduction to the chemical 
aspects of environmental and social issues. Tailored for the 
non-science student. Topics to be discussed Include al-
chemy, the role of science and technology, water and air 
pollution, conventional and alternate energy sources, nuclear 
power, and selected topics relating to focal and global Issues 
in energy and the environment. When taken In combination 
with Its co-requisite (CH 203), this course fulfills the natural 
science requirement for the non-science major. 
CH 203. INTRODUCTION TO ENVIRONMENTAL CHEM-
ISTRY LABORATORY (1). One three-hour laboratory pe-
riod or the equivalent in field trips per week. Co-requisite: 
202. Fee required. 
CH 204. INTRODUCTION TO CONSUMER CHEMISTRY 
(3). A non-mathematical Introduction to the chemistry sur-
rounding us In our everyday fife. Tailored to the non-science 
student, this course will Include the chemistry of nutrition, 
food additives, pesticides, plastics, household chemicals, 
drugs and sports. When taken in combination with its co-
requisite (CH 205), this course fulfills the natural science 
requirement for the non-science major. 
CH 205. INTRODUCTION TO CONSUMER CHEMISTRY 
LABORATORY (1). One three-hour laboratory period or the 
equivalent In field trips per week. Co-requisite: CH 204. Fee 
required. 
CH 206A. CHEMISTRY FOR HEALTH RELATED SCI-
ENCES I (3). A descriptive Introduction to the fundamentals 
of chemistry with emphasis on atomic structure, chemical 
bonding and reactions and the properties of various states 
of matter. This Is followed by a brief treatment of the 
chemistry of selected elements, especially those pertaining 
to biological systems. The course Is designed for those In the 
nursing and related programs, but will also fulfill the core 
requirement In science. Three lectures per week. Co-requi-
site: CH 207A. Prerequisite: Adequate preparation In high 
school mathematics. 
CH 206B. CHEMISTRY FOR HEALTH RELATED SCI-
ENCES II (3). A descriptive introduction to organic chemis-
try, with emphasis on the properties of various functional 
groups and their role in biological systems. This course will 
also fulfill the core requirement In science. Three lectures per 
week. Co-requisite: CH 2078. Prerequisite: same as for CH 
206A. 
CH 207A. CHEMISTRY FOR HEALTH RELATED SCI-
ENCES LABORATORY I (1 ). Laboratory experiments to 
accompany CH 206A. One three- hour laboratory period per 
week. Co-requisite: CH 206A. Fee required. 
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CH 207B. CHEMISTRY FOR HEALTH RELATED SCI-
ENCES LABORATORY II (1 ). Selected experiments In 
organic and biochemistry to accorJl>Clny CH 2068. One 
three-hour laboratory period per week. Co-requisite: CH 
2068. Fee required. 
CH 212A. GENERAL CHEMISTRY I (4). The beginning 
course In chemistry required for all students majoring In the 
sciences. Introduction to the principles of chemistry with 
special efl1>hasls on quantitative relationships. The proper-
ties of the more common elements are considered against 
a background of these principles and the periodic table. 
Three lectures and one recitation perweek. Co-requisite: CH 
215A. Prerequisite: Adequate preparation In high school 
mathematics. Offered every fall semester. 
CH 212B. GENERAL CHEMISTRY II (4). A continuation of 
CH 212A. Co-requisite: CH 2158. Prerequisite: CH 212A. 
Offered every spring semester. 
CH 215A. GENERAL CHEMISTRY LABORATORY I (1 ). 
One three-hour laboratory period per week. Laboratory 
experiments to accompany CH 212A. Offered every fall 
semester. Fee required. 
CH 215B. GENERAL CHEMISTRY LABORATORY II (1 ). A 
continuation of CH 215A. To accompany CH 2128. Offered 
every spring semester. Fee required. 
CH 344. ORGANIC CHEMISTRY I (3). Introduction to the 
general properties of aliphatic and aromatic compounds and 
the development of fundamental theories of organic chem-
Istry. Three lectures per week. Co-requisite: CH 345. Pre-
requisite: Approval of the Department Chair. Offered every 
fall semester. 
CH 345. ORGANIC CHEMISTRY LA BORA TORY I (1 ). One 
three-hour laboratory period. A study of the techniques used 
to separate, purify and identify carbon compounds. Experi-
ments to accompany CH 344. Offered every fall semester. 
Fee required. 
CH 416. SYNTHETIC CHEMISTRY (2). The preparation of 
selected chemical compounds. One hour conference and a 
minimum of six hours laboratory per week. Prerequisite: CH 
444 or current enrollment. 
CH 422. ANAL YnCAL CHEMISTRY (3). Principles and 
methodologies of classical and instrumental analysis. Three 
lectures per week. Co-requisite: CH 423. Prerequisites: CH 
444 or approval of Department Chair. 
CH 423. ANALYTICAL CHEMISTRY LA BORA TORY (1 ). 
Experiments to accompany CH 422. One three-hour period 
per week. Fee required. 
CH 430A. PHYSICAL CHEMISTRY I (3). Ideal and real gas 
behavior, concepts of thermodynamics, chemical equilib-
rium and phase equilibria. Three lectures per week. Prereq-
uisites: PH 2048 and CH 444. 
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CH 430B. PHYSICAL CHEMISTRY II (3). Chemical kinet-
Ics, electrochemistry, kinetic molecular theory, photochem-
Istry, atomic and molecular structure. Three lectures per 
week. Co-requisite: CH 431 . Prerequisite: CH 430A. 
CH 431. PHYSICAL CHEMISTRY LABORATORY (1 ). This 
course consists of one four-hour laboratory period per week 
with experiments to accompany CH 430A or CH 430B. Co-
requisite: CH 430A or CH 430B. Fee required. 
CH 433. INTRODUCTION TO QUANTUM CHEMISTRY 
AND SPECTROSCOPY (3). A conceptual, not a rigorous 
mathematical, approach will be followed. After tracing the 
development of quantum mechanical principles, solutions to 
simple model systems will serve to highlight the relevant 
features of quantum theory such as the existence of energy 
levels and the Uncertainty Principle. Applications to atomic 
and molecular spectroscopy will be efll>hasized, followed by 
discussions of special topics, Including photochemistry, 
fluorescence, phosphorescence and lasers. This course 
may be taken before or after CH 430A, CH 4308, but should 
precede CH 462. Prerequisites: CH 2128 and permission of 
the instructor. 
CH 444. ORGANIC CHEMISTRY II (3). A continuation of CH 
344. A treatment of the chemical and physical properties of 
the main families of organic compounds, including reaction 
mechanisms and qualitative organic analysis. Three lec-
tures per week. Co-requisite: CH 445. Prerequisite: CH 344. 
Offered every spring semester. 
CH 445. ORGANIC CHEMISTRY LABORATORY II (1 ). A 
continuation of CH 345. The synthesis of selected organic 
compounds and Identification of unknown compounds by 
chemical and Instrumental methods. Fee required. Offered 
every spring semester. Co-requisite: CH 444. 
CH 450. BIOCHEMISTRY (3). A treatment of the structure 
and function of the carbohydrates, lipids, amino acids, 
proteins and nucleic acids. Bioenergetics, enzymes kinetics 
and selected metabolic pathways are also discussed. Three 
lectures per week. Co-requisite: CH 451. Prerequisite: CH 
444. 
CH 451. BIOCHEMISTRY LABORATORY (1). One three-
hour laboratory period per week. Laboratory experiments to 
accompany CH 450. Fee required. 
CH 462. INTERMEDIATE INORGANIC CHEMISTRY (3). 
An Introduction to the theory and practice of modem Inor-
ganic chemistry. Includes nuclear, atomic and molecular 
structure, periodic properties of the elements, Inorganic 
stereochemistry, magnetic and optical properties, inorganic 
reactions In aqueous and non-aqueous media, kinetics and 
mechanisms of selected reactions, and coordination com-
pounds. Three lectures per week. Prerequisite: Approval of 
the Department Chair. 
CH 491E-W. UNDERGRADUATE RESEARCH IN CHEM-
ISTRY {1-3). An in-depth project based on laboratory and/ 
or library research. Work to Include a written report at the end 
of project. Prerequisite: approval of Department Chair. Fee 
required. 
CH 495E-W. SEMINAR IN CHEMISTRY {1·3). Content and 
credit to be arranged. Normally to be taken In junior or senior 
year. Prerequisite: Approval of the Department Chair. 
CH 496E-W. SPECIAL TOPICS IN CHEMISTRY (3). An In-
depth treatment of areas not normally covered In regular 
course offerings. The content will be selected from one or 
more of the following areas: Industrial, polymer, forensic, 
pharmaceutical, and environmental chemistry, chemical 
kinetics or other topics of interest to groups of students and 
faculty. Prerequisite: Approval of the Department Chair. 
CH 498E-F. INTERNSHIP IN CHEMISTRY (3). A working 
environment in which practical experience in the application 
of chemistry Is obtained under appropriate supervision. 
Arrangements must be made In advance with the Director of 
Experiential Education and the Chemistry Department Chair. 
Credit for this course may be applied to the major area only 
when special requirements are met. Prerequisite: Approval 
of the Director of Experiential Education and the Department 
of Chemistry Chair. 
COMMUNICATION ARTS 
The Bachelor of Arts degree is awarded to students complet-
Ing majors In Communication Arts. 
Lower Division Core Requirement: 
CA 21 0--Speech Communications 
Lower Division Departmental Requirements: 
CA 230- Mass Media 
CA 306--Persuaslon 
CA 310--lnterpersonal Communication 
Upper Division Departmental Requirements: 






Upper Division Electives (Six courses, 18 
semester hours, to be selected from the follow-
ing): 
CA 400--lntercultural Communication 3 SH 
CA 401--Directlng the High School Speech 
Program 3SH 
CA 403--Forenslcs Participation (Total of 
3 credits; 1 credit per semester) 3 SH 
CA 404-Advanced Public Speaking 3 SH 
CA 405--Argumentation 
CA 414-Small Group Communication {Cross-
listed with PY 445) 
CA 41 5--Mass Communication Law 
CA 416-Publlc Relations 
CA 418-.Qrganlzatlonal Communication 
CA 442--Broadcast Principles and Practices 
CA 445--Medla Concepts and Construction 
CA 464-FIIm Criticism 
CA 474--News Writing and Reporting 
CA 486--Mass Communication and Society 
(Cross-listed with SO 486) 
CA 498-lnternshlp In Communication Arts 












CA 210. SPEECH COMMUNICA TlONS (3). An overview of 
the process of communication and an introduction to com-
munication theory. Practical training In the fundamentals of 
effective presentation for Individuals In both public speaking 
and group communications settings. Discussion of contem-
porary Issues and the analysis of public discourse are 
emphasized. This course is required of all students seeking 
a bachelor's degree In Regis College programs. 
CA 230. MASS MEDIA {3). A survey of 20th century mass 
media, stressing the socio-cultural Impact of the media on 
the modem mind. Includes consideration of film, television, 
radio and the print media. 
CA 306. PERSUASION {3). A study of persuasion from the 
early Aristotelian perspective of ethos, pathos and logos to 
modern research In motivation. Models of the persuasive 
process and language, nonverbal contexts, emotional stimu-
lation, proofs and reasoning, cultural premises and ethics of 
persuasion. Theoretical constructs will be applied to Issues 
In contemporary society. 
CA 310. INTERPERSONAL COMMUNICA TlON (3). Inter-
personal aspects of communication. An Introduction to 
concepts and related skills that define communication In a 
variety of face-to-face contexts. Topics include models of 
communication, language and meaning, nonverbal and 
verbal communication, Interpersonal communication, small 
group communication, perception, conflict and establishing 
pos~lve human relationships via communication. 
CA 374. BASIC PRINT JOURNALISM (3). Theory and 
function of good journalism. Introductory survey of the major 
skill areas of newspaper writing and production, with empha-
sis on skill development. Includes news gathering and 
writing, feature and editorial writing, editing and headline 
writing, copy reading, make-up and photo journalism. Theory 
and function of good journalism. Open to all students. 
CA400.1NTERCUL TURAL COMMUNICA T10N{3). Through 
a variety of readings, research assignments and Intercultural 
communication experiences, this course will seek to bring 
the student to a greater sensitivity and Insight as to how 
cultural perspectives affect communication. Projects wiU 
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anticipate student's future career needs In communicating 
with persons of other culture's or subcultures, plus heighten 
student's awareness of our own cultures communication 
patterns. Prerequisite: CA 310 or permission of the Instruc-
tor. 
CA 401. DtRECTlNG TME HIGH SCHOOL SPEECH PRo-
GRAM {3). Designed for both first year and experienced 
speech teachers and/or forensics coaches. The content will 
Include: perspectives on coaching; coaching responsibili-
ties; coaching public address events; coaching Interpreta-
tion events; starting and sustaining a program; running 
tournaments; judging; ethical coaching considerations; how 
to budget. Also covered In the course will be a speech 
cr~lque form and the art of supportive criticism. Students 
may add to or delete Items from the content, depending upon 
the composition of the class. Cross-listed w~h ED 405/505. 
CA 403E-G. FORENSIC PART1CIPAT10N {1). Students 
who wish to participate In competitive forensic tournaments 
can earn up to 3 semester hours cred~ {1 credit per semester 
over 3 semesters.) Students will prepare at least two events 
In public speaking and/or oral Interpretation of l~erature. 
Required attendance at minimum of two tournaments to 
qualify for cred~. Requires Intensive preparation. Prerequl-
s~e: Permission of the Instructor. 
CA 404. ADVANCED PUBUC SPEAKING {3). Analysis of 
the organization, support, language and delivery of video-
tapes and manuscripts of sample speeches. Preparation of 
one 10-mlnute memorized speech and one 15 minute 
extemporaneous speech to be analyzed by Instructor and 
class. Prerequisite: CA 21 o or permission of the Instructor. 
CA 405. ARGUMENTATlON {3). Theory and practice. 
Study of Toulmlns' theory of argumentation. Cr~lcal deci-
sion-making, plus uses and llm~ations of evidence. Debates 
on International, national and local issues, utilizing principles 
of debate. Case construction, preparation of rebuttals, and 
writ1en and oral presentation of arguments. Prerequisite: CA 
210. 
CA 414. SMALL GROUP COMMUNICATlON {3). Various 
elements of the group process, including the message, 
communicator, climate, norms, roles, cohesiveness and 
conflict, problem solving, methods of discussion, and small 
group techniques. Students plan and present a group project 
and then analyze the process In an Individual final paper. 
Prerequisite: CA 310. Cross-fisted with PY 445. 
CA 415. MASS COMMUNICA TlONS LAW {3). A survey of 
the developmental problems of the mass media w~h respect 
to the law. Specific concepts, roles and practices of the 
media In relation to regulatory agencies, judicial processes, 
legislation and pertinent court decisions. Prerequisite: CA 
230. 
CA 416. PUBUC RELA TlONS (3). Introduction to field of 
public relations. Practical activities Include how to prepare 
and conduct a PR program, set up a news conference 
establish and run a speakers bureau, design and produce ~ 
brochure, and edit an employee newsletter. Theory Includes 
history, purpose and processes of PR, tools and practice. 
Actual case studies discussed and analyzed. Guest speak-
ers from Denver PR community. Prerequisite: CA 230 orCA 
306 orCA 310. 
CA 418. ORGANIZATIONAL COMMUNICATION (3). Stu· 
dents will study organizational theories and apply them to 
concepts of communication. Group projects required In 
which students plan and execute a training function. Case 
studies utilized for additional practical experience. Prerequi-
site: CA 310 or permission of the Instructor. 
CA 442. BROADCAST PRACTICES AND PRINCIPLES 
(3). A basic study of the structure and function of electronic 
media as Institutional organizations, as social and political 
Institutions and as cultural phenomena. Theories of mass 
communication are surveyed and the broad Impact of media 
Is examined. Prerequisite: CA 230 or permission of the 
Instructor. 
CA 445. MEDIA CONCEPTS AND CONSTRUCTION (3). 
An exploration of the conceptualization process for the 
design of mass media messages. Students will examine the 
role of audience research In development of mass commu-
nication content and study the various research methods 
used to measure audience variables and message lrJl)Clct. 
Prerequisite: CA 230 or permission of the Instructor. 
CA 464. RLM CRmCISM (3). Covers technical evolution 
and history of film. Introduction to the principles of aesthetic 
criticism, film analysis, and the evolution of themes and 
genres, while considering basic elements of cinema: screen 
writing; direction; casting; production; cinematography; and 
editing. Project option: twelve one and one-half page film 
reviews, three four-page papers or a twelve-page analytical 
research paper. Prerequisite: CA 230 or permission of the 
Instructor. 
CA 475. NEWS WRmNG AND REPORTING (3). Applica-
tions of Investigative techniques to Interpretive reporting In 
areas of contemporary social, political and cultural concern. 
Students will be required to research and write a news story, 
editorial, Interpretive report and "think piece• on a specific 
social or political confrontation. Prerequisite: CA 230 or 
permission of the Instructor. 
CA 486. MASS COMMUNICATIONS AND SOCIETY (3). 
Examination of mass communications and the mass media 
as social Institutions. Students are familiarized with various 
theories of mass communication, and with the various 
research methods used to Investigate and analyze mass 
communications. Topics Include the economic, political and 
Ideological dimensions of mass communications; mass 
communications and social control; and the development of 
mass media forms, such as television, the press and adver-
tising. Cross-listed with SO 486. 
CA 490E-F. INDEPENDENT STUDY IN COMMUNICA· 
TlON ARTS (3). Supervision by a faculty member of ad-
vanced research or practice in one of the media to meet the 
Individual needs of the student. This course may not be taken 
If the material desired Is offered In other specified courses of 
the Department. This class may be taken only once for credit 
toward the Communication Arts major, and a second time for 
elective credit. Prerequisite: Approval of the Department 
Chair. 
CA 495. SENIOR SEMINAR: RESEARCH IN COMMUNI-
CATION ARTS (1·3). Senior CA majors are brought to-
getherto focus on a synthesis ofthls field of study. Research 
projects will be conducted and reported to the class. NOTE: 
All Communication Arts Internships (CA 498E·L) require 
approval of the Department Chair and the agency providing 
the training. Internships may be taken only twice, once for 
the major and once for elective credit. Limited to juniors and 
seniors. Other departmental requirements must be met. 
CA 498E. INTERNSHIP IN TELEVISION (3). Practical, on-
the-spot training In television programming, advertising, 
sales and promotion. Weekly journal and final paper re-
quired. Prerequisites: CA 230 and CA 442 and approval of 
the Director of Experiential Education and the Department 
Chair. 
CA 498F. INTERNSHIP IN FILM (3). Practical, on-the-spot 
training In film reviewing and film making. Weekly journal and 
final paper required. Prerequisites: CA 230 and CA 464 and 
approval of the Director of Experiential Education and the 
Department Chair. 
CA 498G. INTERNSHIP IN RADIO (3). Practical, on-the· 
spot training In such areas of radio as programming, produc-
ing, advertising, sales and promotion. Weekly journal and 
final paper required. Prerequisites: CA 230 and CA 442 and 
approval of the Director of Experiential Education and the 
Department Chair. 
CA 498H.INTERNSHIP IN PRINT MEDIA (3). Practical, on· 
the-spot training In such areas of print journalism as news 
writing, feature writing, editing, advertising and promotion. 
Weekly journal and final paper required. Prerequisites: CA 
230, CA 374, and CA 475 and approval of Director of 
Experiential Education and the Department Chair. 
CA 4981. INTERNSHIP IN PUBUC RELATIONS (3). Prac-
tical, on-the-spot training In various public relations activi-
ties. Weekly journal and final paper required. Prerequisites: 
CA 416 and approval of the Director of Experiential Educa-
tion and the Department Chair. 
CA 4SNIK. INTERNSHIP IN ORGANIZATIONAL COMMU-
NICA TlON 3). Practical, on-the-spot experience applying 
theories of organizational communication to situations In· 
side an organization. Weekly journal and final paper re-
quired. Prerequisites: CA 310 and CA 418 and approval of 
the Director of Experiential Education and the Department 
Chair. 
CA 498L INTERNSHIP IN ADVERTlSING (3). Practical, 
on-the-spot training In such areas of advertising as sales, 
lay-out design, and cafll>algns. Weekly journal and final 
paper required. Prerequisites: CA 230 and CA 474 and 






Math/Science Major Emphasis 
CS 300--Principies of Computer Programming 
CS 320-"C" Prograrrvnlng 
CS 422-Advanced ·c· Programming 
MT 360A--Geometry and Calculus I 
MT 360B--Geometry and Calculus II 
CS 41 0--Asserrbier Language Concepts 
CS 420--Advanced Prograrrvnlng 
CS 425--Systems Analysis and Design 
cs 435-Data Structures 
CS 440-Computer Concepts and 
Software Systems 
CS 445--Database Management 
CS 495E-W--Semlnar In Computer Science 
CS 498E-W--Internshlp In Cor11>uter Science 
Major Requirements: 
Business Emphasis 
CS 230-COBOL Programming I 
CS 300--Prlnclples of Computer Prograrrvning 
CS 350--COBOL Prograrrvning II 
MT 201--College Algebra 
MT 270--Mathematical Statistics 
CS 420--Advance Prograrrvning 
CS 425--Systems Analysis and Design 
CS 435-Data Structures 
CS 440-Computer Concepts and 
Software Systems 
CS 455--Management Information Systems 
CS 460--Declslon Support Systems 
CS 495E-W--Semlnar in Computer Science 



























Any student currently majoring In CIS, CS who would like to 
take advantage of new elll>hases, must re-declare a CIS 
major with desired er11>hasis. CS 300 emphases require-
ments can be met under CISICS major requirements with 
completion of CS 240 and CS 340. All other er11>hases 
requirements utilize existing CS courses. 
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COURSE DESCRIPTIONS (CS) 
CS 200. INTRODUCTION TO COMPUnNG (3). Introduc-
tion to microcomputers and CO!ll>uter systems, Including a 
general description of how a computer works and what it can 
do. The course recognizes the llll>act of the microcomputer 
on society and provides a unique basis for matching educa-
tional curricula to the realities of present-day student needs. 
The student will be introduced to major categories of soft-
ware: word processing; databases; and electronic spread 
sheets. Students will learn to create and manipulate files. 
This is not a programming course, but the fundamentals of 
program design are Introduced. Prerequisite: none. Cross-
listed with BA 230. 
CS 206. BUSINESS SOFTWARE APPUCATIONS (3). 
Designed as a beginning course In software that is typically 
used in a business or professional environment. Emphasis 
is placed on the application of software tools to business 
needs. Cross-listed with BA 206. NOTE: Offered only in the 
School for Professional Studies. 
CS 220. BASIC PROGRAMMING (3). An elementary course 
In C001>uting in which a structured approach to the program-
ming language BASIC is presented. Includes algorithms and 
techniques for the solution of practical problems. Students 
will design, code, debug and document their own programs. 
CS 225. FORTRAN PROGRAMMING (3). The same scope 
and Intent as CS 220, except that it features a structured 
approach to the programming language FORTRAN. Prereq-
uisite: CS 300 or permission of the Instructor. 
CS 230. COBOL PROGRAMMING (3). The same scope 
and Intent as CS 220, except that it features a structured 
approach to the programming language COBOL Prerequi· 
site: CS 300 or permission of the Instructor. 
CS 240. COMPUTER SCIENCE I (3). The first of a two-part 
format dealing with the topic of Colll>uter Science. Con· 
cerns are threefold: (1) to develop a precise and logical 
methodology in reducing complex and unformatted data to 
an algorithmic format; (2) to provide a first look at the 
concepts and methodologies of structured programming 
and design; and (3) to explicate the uses and abuses of 
control structures. No assumption is made of any student 
computer literacy. Prerequisite: CS 200 suggested, but not 
required. NOTE: Offered only in the School for Professional 
Studies. 
CS 241. PASCAL 1: CONTROL STRUCTURES (3). The 
first of a two-part format dealing with the topic of Computer 
Science. Basic concepts of computer organization will be 
discussed. The course is concerned with: (1) developing a 
precise and logical methodolgy in reducing complex and 
unformatted data to algorithmic format; (2) providing a first 
look at the concepts and methodologies of structured pro-
grarrvning and design; and (3) explicating the uses and 
abuses of control structures. No assumption is made of any 
computer literacy. Prerequisite: MT 201 and MT 231 or MT 
205 or permission of instructor. NOTE: Offered only in the 
School for Professional Studies. 
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CS 300. PRINCIPLES OF COMPUTER PROGRAMMING 
(3).1ntroductlon to computer programming Including: devel-
opment of a precise and logical methodology to reduce 
complex and unformatted data to an algorithmic format; 
concepts and methodologies of structured programming 
and design; uses and abuses of control structures; analysis 
of data structures, file organization and processing and 
numerical methods. Prerequisite: CS 200 recommended. 
CS 310. PASCAL PROGRAMMING (3). A comprehensive 
Introduction to the programming language Pascal. The 
COf'll>lete language will be presented, as well as ef'll>hasls 
on the presentation of notation, terminology, data types and 
statements. Top-down analysis and structured program-
ming techniques, employed In program development. Pre-
requisite: One previous language (CS 220, CS 225 or CS 
230) or permission of Instructor. NOTE: Offered only In the 
School for Professional Studies. 
CS 315. USPIPROGRAMMING (3). Designed as an Intro-
duction to the study of LISP, which Is the most frequently 
used Artificial Intelligence language In the United States. 
IBM software Implementations studied and compared are 
the "Scheme• dialect Invented at MIT and the "Common• 
LISP dialect. Topics to be studied Include all of the usual 
computer programming techniques as well as Object-Ori-
ented programming and Artificial Intelligence applications. 
CS 320. C PROGRAMMING (3). Computer problem solving 
techniques presented using the C language as a tool. Topics 
covered Include data typing, assignments, flow control, 
repetition, modular programming with functions, arrays, 
strings, structures, data files and bit operations. C Is com-
pared throughout with other high level languages. lf'll>le-
mentatlons of the language using Turbo C and VAX C 
compliers are used for problem assignments. 
CS 333. SOL (3). A comprehensive Introduction to the ANSI 
standard structured query language. Topics to be covered 
Include various extensions to the language, design and 
Implementation of a relational database, data manipulation, 
joining tables, creating and using views, uSe of subquerles 
and data security and Integrity. Prerequisites: MT 201 and 
MT 231 or MT 205; CS 241. NOTE: Offered only In the 
School for Professional Studies. 
CS 340. COMPUTER SCIENCE II (3). The second of two 
Introductory courses In Computer Science. The course wiU 
move from concepts discussed In CS 240, dealing with 
control structures, to an ln~pth analysis of data structures, 
file organization and processing, and numerical methods. 
Since Computer Science needs both a language and nota-
tion In which to present algorithms, an Informal algorithmic 
language (pseudocode) will be utilized. Prerequisites: CS 
240 and CS 310 or permission of the Instructor. NOTE: 
Offered only In the School for Professional Studies. 
CS341. PASCALII: DATASTRUCTURES(3). The second 
of a two-part format dealing with the topic of Computer 
Science. The course moves from concepts discussed In CS 
241, dealing with computer organization, structured pro-
grammlng and design, and control structures, to the study of 
data structures, file organization, and file processing. Sound 
programming practices emphasized. The PASCAL pro-
gramming language used In presenting algorithms used In 
the solution of problems. Prerequisites: CS 241 or permis-
sion of Instructor. NOTE: Offered only In the School for 
Professional Studies. 
CS 350. COBOL II (3). A continuation of COBOL Program-
ming, Including such topics as magnetic tape sequential 
processing, Indexed sequential processing, COBOL sub-
routines, segmentation for use with overlays, an Introduction 
to virtual storage, and the use of the Report Writer feature 
of ANSI COBOL Prerequisite: CS 230 or permission of the 
Instructor. 
CS 360. ADA PROGRAMMING (3). The fundamental 
concepts of the Ada programming language are discussed. 
Where appropriate, concepts analogous to the Pascal pro-
gramming language are cofTl>&red • The course lays the 
foundation for courses that discuss the more advanced fea-
tures of Ada. This course assumes thatthe student already has 
a wortdng knowledge of at least one, third-generation program-
ming language such as Pascal or Modula-2. 
CS 370. ASSEMBLY LANGUAGE (3). Provides the student 
with assembly language skills using a variety of source 
codes. The student will study Z80 8080, Tl, and DEC Macro-
11 Instructions. Source file creation using a variety of 
software editors and debuggers will be studied. Both 
mnemonic and opcode approaches to assembly language 
programming will be presented. Prerequisite: CS 220 orCS 
225 orCS 230 orCS 310 or permission of Instructor. NOTE: 
Offered only in the School for Professional Studies. 
CS 410. ASSEMBLER LANGUAGE CONCEPTS (3). 
Provides the student with assembly language skills using a 
variety of source codes. The student will study Z80, 8080, Tl, 
and DEC Macro-11 instructions. Source file creation using 
a variety of software editors and debuggers will be studied. 
Both mnemonic and opcode approaches to assembly lan-
guage programming will be presented. Prerequisite: CS 230 
or CS 300 or permission of the instructor. 
CS 414.1NFORMATJON RESOURCE MANAGEMENT (3). 
An attempt to address the national need for a new and 
different kind of management: The Information Resource 
Manager. lf'll>llclt Is the notion that the historic division 
between top management and the staff Information special-
Ist Is no longer appropriate. Rather, the generalist manager 
will develop a substantial expertise In the technology of 
computers and communications. This technology thus be-
comes another variable to be managed and employed in an 
effective and useful manner. The unique difference between 
computers and communications and the other factors of 
production rests on the nature and usage of Information. 
Information, properly managed, should directly support the 
decision maker In the attainment of organizational goals and 
objectives. 
CS 415. ADVANCED DATA PROCESSING (3). Principles 
of computer systems and their application to business 
functions and management decision making. Software plan-
ning and design, software validation, applications and main-
tenance, documentation, system evaluation, management 
Information systems, and data base management will be 
presented. Prerequisite: CS 235 or permission of the 
Instructor. 
CS 420. ADVANCED PROGRAMMING (3). A more ad-
vanced course In CO!T4>Utlng In which structured program-
ming skills are further developed. Advanced features of 
program design and analysis, functions. subroutines, ar-
rays, records, files, debugging, testing and validation of 
larger programs, and documentation are topics that will be 
presented. The computer language used In CS 420 may be 
different from the CO!T4>Uter language the student learned In 
the prerequisite CS course. Prerequisites: CS 300 and a 
prograrrvnlng language (CS 230 or CS41 0) or permission of 
the Instructor. 
CS 421. STRUCTURED PROGRAMMING (3). Develop-
ment of structured programming skills. Topics to be pre-
sented Include structured programming as related to pro-
gram design and analysis, functions, subroutines, arrays, 
records, files, debugging, testing and validation of larger 
programs and documentation. The course Is based on a 
structured, multi-phased approach to program develop-
ment. A series of steps Involving the understanding of a 
problem, problem definition, graphic design methodologies 
(structure charts, etc.) and program specification through 
psuedocoding are used. Prerequisite: CS 320. NOTE: 
Offered only in the School for Professional Studies. 
CS422. ADVANCEDC PROGRAMMING (3). Development 
of advance programming skills using the C prograrrvnlng 
language. Topics to be presented include advanced fea-
tures of C as related to program design and analysis, 
functions, subroutines, arrays, records, files, debugging, 
testing and validation of larger programs and documenta-
tion. The course Is based on a structured, multi-phased 
approach to program development In the C prograrrvnlng 
language. The student will develop a series of modules 
which become part of a tool kit to be used In the development 
of future programs. The tool kit modules will Include various 
graphics features of the C programming language. Prereq-
uisite: CS 320. NOTE: Offered only In the School for 
Professional Studies. 
CS 423. ADVANCED ADA (3). This Is a second course In the 
Ada programming language. It Is an extension of the first 
course and Investigates advanced features of the language 
Including generics, access types, exceptions, advanced 
types, and tasking. Prerequisite: CS 360. NOTE: Offered 
only In the School for Professional Studies. 
CS 424. GRAPHICS (3). Provides an understanding of 
computer graphics, with an e1r4>hasls on graphics, algo-
rithms, and code design. Other subjects presented Include 
graphical interfaces, image generation. and user interaction. 
Prerequisite: CS 435. NOTE: Offered only in the School for 
Professional Studies. 
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CS 425. SYSTEMS ANALYSIS AND DESIGN (3). General 
systems theory and the systems approach to analysis have 
been with us for forty years. Imposing, as It does, both 
objectivity and structure on complex problems, the systems 
approach Is appropriate for the analysis and design of 
computer based information systems. Fundamental to sys-
tems analysis Is the notion of transformation processes and 
comprehensive design. Accordingly, the course considers 
both concepts and methodologies. In addition, due regard 
will be paid to advanced technology, with particular attention 
to expert and knowledge-based systems. Human resources, 
convnunicatlons and computers will be considered In a 
systems framework. Prerequisites: CS 300 and CS 230 or 
CS 41 0 or permission of the instructor. 
CS 428. COMPILER THEORY (3). Exploration of the con-
cepts and theories used in the design and implementation of 
compilers. Identification of lexical elements, syntax verifica-
tion and code generation is studied. The concepts of finite 
state machines, grammars parsing and optimization are 
discussed as they relate to compiler construction. Projects 
accomplished Illustrate various parts of the C01r4>ilation 
process. Proficiency In at least on high order prograrrvnlng 
language and the use of CO"l>lex data structures is requIred. 
Knowledge of an assembly language Is desirable, but not 
required. Prerequisites: CS 241 and CS 341. NOTE: Offered 
only In the School for Professional Studies. 
CS 430. OPERATING SYSTEMS (3). The organization and 
operation of computer systems. Topics Include batch pro-
cessing, interactive processing, muitl-prograrrvning sys-
tems, storage management, data sharing in main storage, 
resource control, file systems and processor scheduling. 
Prerequisites: CS 300 and CS 230 orCS 320 or permission 
of the instructor. 
CS 435. DATA STRUCTURES (3). Study of data organiza-
tion and structure. Topics include relations, graphs, trees, 
primitive and structured data types, arrays, records, flies, 
fields, ordered lists, linked lists, directories, mappings, ad-
dressing schemes, and complex files. Prerequisites: CS300 
and CS 230 orCS 320 or permission of the Instructor. 
CS440. COMPUTER CONCEPTS AND SOFTWARE SYs-
TEMS (3). An understanding of CO!T4>Uter architecture and 
operating systems, with an emphasis placed upon the 
functions of and convnunlcations between large-scale com-
ponents of a co1r4>uter system Registers, VO operations, 
job streams, utilities, and systems routines are also dis-
cussed. Prerequisites: CS 300 and CS 410 or permission of 
the Instructor. 
CS 445. DATABASE MANAGEMENT (3). Techniques of 
database systems design and implementation are dis-
cussed along with physical file organization, data integrity, 
and security techniques. Major emphasis on the manage-
ment of the database environment. The course further 
develops the topic of Data structures in a context of Data-
base, Database Management and Data Corrvnunicatlons. 
Time spent in assessment of the role of the relational 
database In expert systems. Prerequisite: CS435 or permis-
sion of the Instructor. 
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CS450. DATA COMMUNICA TIONSAND NETWORKS(3). 
Designed to provide the concepts and terminology of data 
communications, networ1< design, and distributed Informa-
tion systems. Topics covered include transmission tech-
niques, error detection and correction, protocols, security, 
netwoi'X control software, and local area networks. Prereq-
uisite: CS 425 or permission of the Instructor. 
CS 455. MANAGEMENT INFORMATION SYSTEMS (3). 
Explores both organizational and technical Imperatives of 
the management Information system. Given the complete 
lack of an accepted general theory for management or 
organization, time will be spent on those topics. A thorough 
grounding In management theory, organization theory, and 
Information theory will be provided. The technology of the 
management Information system will be examined in terms 
of both physical and logical components. In addition, a first 
look at the decision support and expert system will be 
provided. Prerequisite: CS 425 or permission of the Instruc-
tor. 
CS 460. DECfSION SUPPORT SYSTEMS (3). Decision 
support systems represent recent advance in computer-
based Information systems. The decision support system 
differs from earlier information systems in that the system Is 
highly interactive, targets on top management, and under-
takes to make relevant Information available in a heuristic 
system from three different perspectives. An analysis of the 
historic development of Information systems will be followed 
by an In-depth analysis of the design and the implementation 
of decision support systems. Finally, an assessment of 
decision support systems from the perspective of the user 
will be undertaken. Prerequisite: CS455 or permission of the 
instructor. 
CS 465. UNIX OPERATING SYSTEM (3). A technical 
course that explores the architecture of the UNIX operating 
system. Students will gain hands-on experience In file 
management, the UNIX shell, use of filters using and 
developing pipes, security, software development tools, text 
processing tools and gain In-depth knowledge of how these 
aspects are incorporated Into the UNIX system. Discussion 
will Include how UNIX meets Its design objectives, Its relative 
merits In comparison with other operating systems, and 
lnteroperatibllity Issues. Prerequisite: CS 430 NOTE: Of-
fered only In the School for Professional Studies. 
CS 480. ANAL YTJCAL ASPECTS OF CIS (3). An executive 
level look at three major topics: Management Information 
Systems, Systems Analysis and Data Base Management 
Develops an understanding of the strategic issues underly-
Ing Information systems as well as the technical Issues 
related to developing systems to meet these needs. Strate-
gic Issues related to critical success factors such as 
information's role In making the Institution competitive and a 
leader In its Industry, business planning; and the different 
types of Information and Its uses are covered. Once the 
foundation for Institutional information plan Is developed, it 
must be Implemented. Therefore, technical issues related to 
developing a system are covered. Alternative development 
methodologies are discussed and a structured approach Is 
used In developing a system as a course project. Issues 
related to data bases, projected management, and func-
tional management are also addressed. Prerequisites: CS 
200 and CS 340 or equivalent. Cross-listed with MSC 500. 
NOTE: Offered only In the School for Professional Studies. 
CS 481. OBJECT-ORIENTED DESIGN AND ANALYSIS 
(3). The fundamental concepts of the object-oriented para-
digm for software engineering are discussed. The object-
oriented approach Is developed from the "object model" and 
compared and contrasted with the more traditional struc-
tured design approach. Examples of object-oriented analy-
sis and design are presented In various programming lan-
guages, especially Ada and C++. Several case studies are 
examined. Prerequisites: CS 360 and CS 423 or equivalent. 
CS 320 (or equivalent) recommended. NOTE: Offered only 
in the School for Professional Studies. 
CS 484. TECHNICAL ASPECTS OF CIS (3). An executive 
level view of several technical aspects of the CIS environ-
ment. Topics addressed Include: hardware configurations, 
software classes, programming theory, file structures, tech-
nical data base issues, fundamental operating systems 
theory, and data communications basis. Much of the course 
Is addressed through research Into current publications and 
Industry trends. Prerequisites: CS 200 and CS 340 or 
equivalent. Cross-listed with MSC 510. NOTE: Offered only 
In the School for Professional Studies. 
CS 485. COMPUTERS AND SOCIETY (3). The terminal 
course for both the Computer Science and Computer Infor-
mation Systems majors. The focus of the course Is on 
unplanned and unexpected social, political and economic 
consequences resulting from the "Information Revolution." 
Evaluation of high technology In general, and computer 
information systems In particular, will include the design, 
development and use of advanced technology. Issues such 
as unemployment, Invasions of personal privacy and a 
posited "dehumanizing" effect will be considered In an inter-
disciplinary format. Prerequisite: CS 425 or permission of 
the Instructor. 
CS 490E-W. INDEPENDENT STUDY (1-3). Independent 
exploration of areas of Interest may be pursued. Content to 
be arranged. Work to Include a written report at the end of 
study. Prerequisite: Approval of the Department Chair. 
CS 495E-W. SEMINAR IN COMPUTER SCIENCES AND 
INFORMATION SYSTEMS (3). An In-depth study of se-
lected contemporary problems In the fields of computer 
science and information systems, with emphasis on perti-
nent current research. Senior CIS majors only. 
CS 497. SEMINAR-THESIS. Independent research Into 
selected areas of computer science with emphasis on 
pertinent current advances In the technology related to 
business or science applications. A written thesis and de-
fense of such will be required. Prerequisite: Senior standing. 
CS498E-W.INTERNSHIPINCOMPUTERSCIENCE(1-3). 
An Internship In computer science Involves placement In 
Industry, government or other agency for advanced com-
puter science student's. Faculty approval, supervision and 
evaluation of the student's wor1< are required for variable 
credit from 1-3 semester hours. Prerequisite: Approval of the 
Department Chair and Director of Experiential Education 
(2.500 cumulative grade point average required). 
CRIMINAL JUSTICE 
The Criminal Justice major Is available only through the 
Flexible Major Program. 
Recommended Minor: 
1. Twelve (12) upper division hours of Criminal Justice 
selected with the approval of the major advisor. 
COURSE DESCRIPTIONS (CJ) 
CJ 350. CRIMINOLOGY (3). The study of the social deflnl· 
tlons of deviance and normalcy dealing with social causes 
and effects of deviance, Including: theories of crime causa-
tion; apprehension and the judicial process; prevention, 
rehabilitation, and punishment of crime. Prerequisite: SO 
200 or approval of the Instructor. Cross-listed with SO 350. 
CJ 401. UNITED STATES CONSTITUTIONAL LAW: CIVIL 
RIGHTS AND LIBERTIES (3). A study of the development 
of the U.S. Constitution In the areas of civil rights and civil 
liberties, with a focus on due process of law, rights of persons 
accused of crimes, rights of privacy, criminal procedure, 
freedom of expression, association and religion, and equal-
Ity under the law. The case method will be employed. Cross-
listed with PS 401. 
CJ 403. COURTS AND JUDICIAL PROCESS (3). An 
exploration of the administration of justice with particular 
emphasis on the United States' scene. Attention will be 
focused on judicial decision making, values, Impacts, actors 
and procedures. Both federal and state judicial systems will 
be examined. Cross-listed with PS 403. 
CJ 415. SOCIAL PSYCHOLOGY AND THE LAW (3). A 
critical analysis of the law, particularly the criminal justice 
system In our society. Emphasis Is placed on the psychologi-
cal, social and cultural factors that influence the criminal 
justice system and how behavioral science techniques are 
used at various points In the system. Cross-listed with PY 
484. Prerequisite: PY 250 or SO 200. 
CJ 416. DEVIANCE (3). The historical and comparative 
study of deviant behavior, Its definition and treatment. 
Various social behaviors defined as deviant In the U.S. are 
surveyed. Prerequisite: SO 200 or permission of the Instruc-
tor. Cross-listed with SO 416. 
CJ 451. JUVENILE DELINQUENCY (3). An in-depth study 
of the theories and research on the causes and treatment of 
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crime among American youth. Prerequisite: SO 200 or 
permission of the Instructor; SO 350 recommended. Cross-
listed with SO 451. 
CJ 452. PUNISHMENT AND CORRECTIONS (3). An his-
torical, political and economic analysis of the penal system 
In the U.S. Cross-listed with SO 452. Prerequisite: SO 200 
or permission of the Instructor. SO 350 recommended. 
CJ 454. SOCIAL CONTROL (3). The study of the develop-
ment and functions of means of social control, e.g., the 
pollee, FBI, CO!ll>Uterlzed data banks, media, etc. Prerequi-
site: so 200 or permission of the Instructor. Cross-listed with 
50454. 
CJ 455. SOCIOLOGY OF LAW (3). The soclo-hlstorlcal 
foundations of law In modern societies, emphasis on criminal 
law, the study of statutory law, courts, jury behavior and 
sentencing process. Prerequisite: SO 200 or permission of 
the Instructor; SO 350 recommended. Cross-listed with SO 
455. 
CJ 456. PHILOSOPHY OF LAW (3). The study of various 
Issues In the philosophy of law, such as the relation of law to 
morality, the relation of natural law to morality, the question 
of natural law, and the nature and purpose of human law. 
Prerequisite: PL 250. Cross-listed with PL 452. 
CJ 490E-W. INDEPENDENT STUDY IN CRIMINAL JUS. 
neE (1·3). Credit may be earned on the basis of employ-
ment or volunteer wor1< In which practical experience and 
Intellectual guidance are Integrated. Arrangements must be 
made In advance with the Director of Experiential Education 
and Area Coordinator. Prerequisites: SO 350 or CJ 350, at 
least one upper division criminal justice course, and approval 
of the Area Coordinator and the Director of Experiential 
Education. 
CJ 498-W. INTERNSHIP IN CRIMINAL JUSTICE (1·3). 
Credit may be earned on the basis of employment or 
volunteerwor1< In which practical experience and Intellectual 
guidance are Integrated. Arrangements must be made In 
advance with the Director of Experiential Education and 
Area Coordinator. Prerequisites: SO 350 or CJ 350, at least 
one upper division criminal justice course, and approval of 




EC 200-lntroductlon to the American Economy 
AC 320A, 320B--Prlnclples of 
Accounting I and II 
EC 320, 330-Prlnclples of 
Economics I and II 
MT 201-College Algebra (or equivalent) 








BA 230--Buslness Data Processing 
(cross-listed as CS 200) 
BA 340-0uantltative Methods 
or 
BA 370- Intermediate Statistics 
(cross-listed as MT 370) 
3SH 
3SH 
Eighteen (18) upper division hours of Economics, which 
must Include EC 410, 411--Economlc Theory I and II 
Recommended Minor: 
EC 320, EC 330-·Prlnclples of 
Economics I and II 6SH 
Twelve hours of upper division Economics selected with the 
approval of the major advisor. 
DIVISION REGULATIONS 
1. A student must have a grade point average of 3.000 or 
better to enroll in an Independent Studies course or 
Special Studies course. Any deviation from the above 
minimum grade point requirement will require approval 
by the Division Director upon recommendation of the 
student's advisor. 
2. A student must have a grade point average of 2.500 or 
better to enroll in an Internship. Any deviation from the 
above minimum grade point requirement will require 
approval by the Division Director upon recommendation 
of the student's advisor. A student must be of junior or 
senior status to enroll for an lntemshlp.lnternshlpcredlt 
cannot be applied to meeting requirements for an area 
of emphasis. No more than one Internship may be taken 
each semester. 
SAMPLE DEGREE PROGRAM: 
ECONOMICS MAJOR 
Freshman Year 33 SH 
First Semester 16 SH 
Mathematics 201 or equivalent 3 SH 
English Composition or equivalent 3 SH 
Economics 200 or Data Processing BA 230 
(cross-listed with CS 200) 3 SH 
Foreign Language 4 SH 
Accounting 320A 3 SH 
Second Se!T18ster 17 SH 
Business Administration 270 or equivalent 3 SH 
Natural Science with lab 4 SH 
Accounting AC 3208 3 SH 
Economics 200 or Data Processing BA 230 
(cross-listed with CS 200) 3SH 
Foreign Language 4SH 
Sophomore Yur 36SH 
First 581118ster 18SH 
Philosophy 250 3SH 
Social Science 3SH 
Religious Studies 200 3SH 
English/Humanities 3SH 
Economics 320 3SH 
Business Administration 340 or 370 
(cross-listed with MT 370) 3SH 
Second Ssmsster 18SH 
Communication Arts 3SH 
Social Science 3SH 
Philosophy 3SH 
English/Humanities 3SH 
Economics 330 3SH 
Religious Studies 3SH 
Junior Year 32SH 
Rrst 581118ster 17SH 
Social Science 3SH 
English/Humanities 3SH 
Religious Studies 3SH 
Economics 41 0 3SH 
Economics Elective 3SH 
Fine Arts Core 2SH 
Second 581118ster 15SH 
Economics 411 3SH 
Economics Elective 3SH 
Social Science 3SH 
Minor 3SH 
Minor 3SH 
Senior Year 30SH 
Rrst Ssmsster 15SH 
Economics Elective 3SH 
Minor 3SH 
Electives 9SH 
Second Ssmsster 15SH 
Economics Elective 3SH 
Minor 3SH 
Electives 9SH 
COURSE DESCRIPTIONS (EC) 
EC200.1NTRODUCT10NTOTHEAMERICAN ECONOMY 
(3). Critical examination of the history and development of 
the mar1<et economy and the effectiveness of relatively free 
mar1<ets In allocating society's scarce resources to their best 
uses. Other economic systems are also discussed, as well 
as the role of government In correcting short-comings of the 
mar1<et system In such areas as externalities, cyclical Insta-
bility and Income distribution. 
EC 201. WORLD ECONOMIC SYSTEMS (3). Lectures, 
readings and discussion will Introduce students to a basic 
knowledge of the structure and process of wor1d economic 
Interaction and develop their understanding of the concepts 
and methods utilized to analyze world economic Issues and 
problems. This understanding will allow students to make 
objective rational judgments about various Issues and ethi-
cal problems surrounding a global economy and better 
prepare them to meet the challenges associated with the 
growing Interdependence ofthecontelll>Orarywor1d. NOTE: 
Offered only In Telkyo Loretto Heights Program. 
EC 203. MACROECONOMICS (3). An Introduction to the 
principles of economics e"l>hasizing an analysis of the 
economy as a whole. Topics covered Include the analysis of 
gross national product and Its cyclical variability, the analysis 
of Inflation, une"l>loyment and government monetary and · 
fiscal policies designed to foster economic growth and 
stability. Prerequisite: EC201. NOTE: Offered only In Telkyo 
Loretto Heights Program. 
EC 303. MICROECONOMICS (3). An Introduction to the 
principles of economics with an emphasis on Individual 
economic units. Topics covered Include supply/demand 
analysis and Its applications, the theory of consumer behav-
Ior, production costs, price and output determination, and 
the efficient allocation of resources. Prerequisite: EC 201 
and EC203 (or concurrent enrollment). NOTE: Offered only 
In Teikyo Loretto Heights Program. 
EC 320. PRINCIPLES OF ECONOMICS I (3). An Introduc-
tion to macroeconomics, the forces that determine the level 
of national product and national Income, and the fiscal and 
monetary policies that are designed to Influence their level. 
In order to do so, the areas of public finance, money and the 
banking system are explored. The course also covers 
economic growth and the impact of lntematlonaltrade on our 
economic system. 
EC 330. PRINCIPLES OF ECONOMICS U (3). A study of 
microeconomics, demand and supply, and the factors be- . 
hind them in both the product resource and mar1<ets. The 
causes of different mar1<et structures, their Influence on 
mar1<et conduct and performance, and Issues of public policy 
towards a variety of different kinds of mar1<et behavior are 
examined. 
EC 400. COMPARAT1VE ECONOMIC SYSTEMS(3). Com-
parisons and contrasts of capitalism, socialism and commu-
nism. The economic systems of various countries are 
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surveyed to discover strengths, weaknesses and depar-
tures from the theoretical Ideal which have been necessary 
to fit the real-world situation. The historical backgrounds of 
these various economic systems are touched upon briefly. 
EC 410. ECONOMIC THEORY I (3). Microeconomics In 
some detail, beginning with an analysis of consumer behav-
Ior and market demand. It continues with production func-
tions and cost functions, and their relationship to market 
supply. Various types of market structures are examined 
and evaluated In terms of their i"l>act on the economic well-
being of our society. Prerequisite: EC 330. 
EC 411. ECONOMIC THEORY II (3). Emphasis on 
macroeconomic theory, particularly the determination of 
national Income and Its aggregate constituents. The prob-
lem of economic growth Is studied, and the effects of various 
monetary policies and fiscal policies on general economic 
activity are shown. Prerequisite: EC 320. 
EC 416. PUBUC POUCY TOWARD BUSINESS (3). A 
study of the policies and procedures used by government in 
its attempt to Improve economic performance. Topics in-
clude anti-trust laws and their enforcement, government 
regulation of prices and output In the private sector, social 
regulation of business, and government enterprises. Pre-
requisites: EC 320 and EC 330. Cross-listed with BA 491. 
EC 420. MONEY AND BANKING (3). A study of the nature 
and functions of money and credit to provide an understand-
Ing of the variety and growth of banking functions, and the 
Influence on banks of Federal Reserve operations. The 
course also looks at the relationships among money, Interest 
rates, business Investment needs, government borrowing, 
and our gross national product. Prerequisites: EC 320 and 
EC 330. Cross-listed with BA 433. 
EC 430. ECONOMIC HISTORY OF THE UNITED STATES 
(3). Traces the development of the present-day United 
States economy and examines the reasons fort he transition 
from a predominantly agricultural economy to a predomi-
nantly Industrial economy, the effects this transition has had 
on the development of the financial system, labor-manage-
ment relations and changes In the role of government In our 
economic system. Prerequisites: EC 320 and EC 330. 
EC 431. HISTORY OF ECONOMIC THOUGHT (3). A 
survey of economic thinking from the Sixteenth Century to 
the modem era, showing the development and application 
of economic perspectives to an understanding of human 
society. Prerequisites: EC 320 and EC 330. 
EC 440. LABOR ECONOMICS (3). An examination of labor-
management relations under a variety of market conditions. 
The course explores the emergence of labor unions, their 
bargaining power under modem labor laws, and their Impact 
on wage levels and working conditions. Prerequisites: EC 
320 and EC 330. Cross-listed with BA 440. 
EC 450. GOVERNMENT FlNANCE AND FJSCAL POUCY 
(3). A study of the economic effects or taxes and the sources 
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of government revenues, as well as the decision processes 
Involved In making public expenditures. Also covered are the 
decisions made by professional financial managers wor1<1ng 
In the government sector. Prerequisites: EC 320 and EC 
330. Cross-listed with BA 441 . 
EC460. BUSINESS CYCLES AND FORECASTING (3). An 
examination of several theoretical explanations of economic 
growth In advanced Industrial economic systems. Also 
studied are the causes of cyclical deviations from the growth 
trend. Forecasting national Income and national product 
aggregates are covered, but emphasis Is given to the use of 
these forecasts, along with other forecasting techniques, to 
project forecasts of economic conditions In particular indus-
tries. Prerequisites: EC 320 and EC 330. 
EC 470. ECONOMIC DEVELOPMENT IN THE THIRD AND 
FOURTH WORLDS (3). A study of various modelS/theories 
of economic development that traces a history of underde-
velopment In the third and fourth worlds, Investigates the 
various barriers and problem areas In developing countries 
and, finally, comes to a tentative judgement about possibili-
ties, prospects and policies of the future. 
EC 480.1NTERNA TIONAL TRADE (3). The focus Is on both 
the theoretical factors underlying International trade and the 
practical aspects of International business marketing. Also 
covered are theories of comparative advantage, govern-
ment efforts to restrict and support trade, and problems 
encountered In International mar1<eting. Prerequisites: EC 
320 and EC 330. Cross-listed with BA 492. 
EC 481.1NTERNA TIONAL ECONOMICS (3). An examina-
tion of the theoretical underpinnings of international eco-
nomics with emphasis on International trade theory, trade 
policy, exchange rate determination, factor movements, 
underdevelopment, balance of payments, national Income, 
the International financial system and institutions, and re-
gional trading blocks. Cross-listed with BA 494. Prerequi-
sltes:EC320andEC330. NOTE: OfferedonlyintheSchool 
for Professional Studies. 
EC 483. INTERNATIONAL ANANCE (3). A study of the 
economic issues of International finance, Including the his-
tory of International finance, fixed and flexible exchange 
rates, and International agencies that help stabilize Interna-
tional financial markets. Also covered are issues faced by 
financial managers of multinational firms. Cross-listed with 
BA 438. Prerequisites: EC 320 and EC 330 . 
EC 490E-W. INDEPENDENT STUDY IN ECONOMICS (3· 
6). This course designation is provided to enable students to 
pursue special topics of interest not covered in regularly 
offered courses. The content of these courses Is developed 
under the direction of a faculty member. Prerequisites: 
Junior standing and approval of the Division Director. 
EC495F-W.SEMINARONCURRENTECONOMICPROB-
LEMS (3). The objective Is to focus on economic analysis of 
problems of current lrfl)Ortance. The specific subject matter 
will change as problems confronting our economy change. 
In general, the seminar will look Into the background and 
effects of economic policies selected to deal with these 
problems. Prerequisites: EC 200, EC 320, EC 330, and 
permission of the Instructor. 
EC 495E. ETHICAL DECISION-MAKING IN CONTEMPO. 
RARY BUSINESS (3). Focus Is on ethical problems which 
arise In the business setting. Specific attention Is paid to the 
Individual decision-maker at the entry-level position, as 
opposed to the managerial level. The major portion of class 
time Is spent learning about the various philosophical and 
social/psychological decision systems which can be used to 
resolve ethical problems. Lectures are supplemented with 
case studies, role playing and guest speakers from the 
business community. Cross-listed with AC 495E, BA 495E, 
and PL 495E. Prerequisite: Senior standing or permission of 
Instructor. 
EC 498E-W. INTERNSHIP IN ECONOMICS (3-9). Credit 
may be earned through faculty-directed fieldwork. Arrange-
ments must be made In advance with the Internship Director 
and Division Director. Students may earn as many as nine 
hours of credit, but only three hours may be applied In the 
major area. Prerequisite: Approval of the Division Director 
and the Director of Experiential Education. 
EDUCATION 
A major In education Is not available. 
All students successfully co~leting the teacher education 
program at Regis College maybe recommended to the State 
Board of Education for certification at the appropriate grade 
levels within the State of Colorado only. 
As of May 1985, only students who have received a degree 
with a major In an academic area (Including an Interdiscipli-
nary major) may be recommended for teacher certification 
upon successful completion of the Regis teacher education 
program. All students completing the teacher certification 
program at Regis qualify for a minor In Education. However, 
It Is also possible to qualify for a minor In Education without 
seeking certification. The requirements for both minors 
follow. 
All students enrolled In the teacher certification program at 
Regis must have co-academic advisors, one In the major 
field and one In the education department. 
The programs leading to recommendation for certification, 
either at the elementary level or In a particular subject area 
at the secondary level, contain their own specific require-
ments. These requirements are listed on the advisement 
sheet pertinent to that subject area. The advisement sheets 
are available from an advisor In the Education department. 
It Is the student's responsibility to meet the requirements 
listed on that advisement sheet. 
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REQUIREMENTS FOR A MINOR 
IN EDUCATION 
Both the elementary and secondary programs leading to 
possible approval for certification meet the Regis College 
standard for a minor area of concentration. 
If a student wishes to pursue a minor in education without 
certification, the following program Is recommended: 
ED 204-lntroductlon to Education 
In the United States 
ED 302--Educational Psychology 
PY 250--General Psychology 
PY 459--(or 460) Child Psychology 





Twelve (12) hours of upper division education courses 
The professional sequence of Education courses at Regis Is 
designed to lead to certification at either the K-6 or 7-12 
grade levels In Colorado. Regis students enrolled In this 
sequence begin developing the appro~riate teaching .behav-
iors during their first courses and initial field expenences. 
This developmental process Is monitored by the Regis 
Education faculty and students are evaluated each semes-
ter on their progress in this process. Evaluations are based 
on their wor1< at Regis and in their field wor1< in the actual K-
6 or 7-12 classroom. Regis students who begin this se-
quence may be counseled to pursue a profession other than 
teaching It their progress In one or all aspects of the 
sequence Is considered unsatisfactory or If they do not 
manifest sufficient mastery of the skills necessary for suc-
cessful entry into the teaching profession. 
The behaviors considered essential for an effective teacher 
are: 
1. The student must be able to Identify and explain the 
practical applications of various learning theories as 
they pertain to the wor1< being done In the K-12 class-
room. 
2. The student must demonstrate the ability to Individual-
ize instruction in the appropriate K-12 setting, Including 
the diagnosis, prescription, and evaluation of the teach-
Ing-learning process. 
3. The student must demonstrate the ability to organize 
and present materials pertinent to specific subject 
areas. This includes the ability to develop daily lesson 
plans and long-range units. 
4. The student must demonstrate the ability to use various 
classroom teaching techniques, especially the facilita-
tion of group processes and the rudiments of good 
questioning skills. 
5. The student must demonstrate an awareness of, and
1 ability to deal with, the different interest and ability leva s 
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of the K-12 pupils with whom they wor1<. This would also 
Include the skillful use of effective classroom manage-
ment and methods of discipline. 
6. The student must demonstrate the ability to utilize 
stimulating materials and audio-visual aids based on 
the material to be presented and the needs of the 
classroom pupils with whom they wor1<. 
7. The student must demonstrate the ability to develop 
Instruments for evaluating pupils based on the material 
covered In class. The student should also demonstrate 
an ability to interpret standardized test data In the 
appropriate K-12 classroom setting. 
8. The student must demonstrate an ability to speak and 
write the English language correctly and effectively. 
This will manifest itself in several ways; an i!Tl>ortant 
one Is establishing rapport and effectively communicat-
ing with the K-12 pupils with whom they wor1<. 
9. The student must demonstrate a commitment to the 
school, the faculty and the administration ofthe schools 
In which they are placed. They can demonstrate this In 
several ways, some of which are by attending school 
functions, spending ex1ra time with student infonnaily, 
and supporting all school policies. 
1 0. The student must demonstrate a definite comfort level 
In the role of educator. This Includes, but Is not limited 
to, the legal ramifications of actions while Interacting 
with student, teachers, administrators, andotherschool 
personnel. The student's professional conduct and 
personal code of ethics must be beyond question. 
DEPARTMENTAL REGULATIONS 
The Committee on Teacher Education of Regis (COTER) 
develops the policies of the program and regulates the 
admission, retention and recommendation of students for 
certification. To qualify for admission Into the teacher edu-
cation program, students must satisfy the following require-
ments: 
1. University entrance requirements. 
2. Completion of the COTER Screening Fonn and the 
COTER acceptance process. 
3. A grade point average of a 2.500 on a 4.000 scale for 
prior college work in ail subjects. Upper division stu-
dents and graduates of other Institutions will be evalu-
ated and accepted/rejected on an individual basis. 
4. Successful completion of Education 201 and 203. 
5. Passing the Competency Test mandated by the State 
of Colorado at the designated levels of proficiency. This 
Includes the test In oral communication, unless a stu-
dent has completed the basic speech course with a 
grade of ·e· or higher. 
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6. The student must have completed EN 203, or Its 
equivalent, with a grade of ·c· or above. 
7. Transfer students who come to Regis with upper divi-
sion hours In education must take a minimum nine (9) 
hours of Regis education courses. The courses will be 
determined by the department. These students must 
also do their student teaching through Regis to be 
eligible for certification In the State of Colorado. 
8. COTER considers each candidate's qualifications for 
admission Into the teacher education program. After 
reviewing these qualifications, the Committee takes 
appropriate action which may Include admission. rejec-
tion or provisional acceptance dependent upon the 
student's satisfactory completion of the specified re-
quirements. 
9. Students may apply for admission at the end of the 
freshman year. 
10. All students seeking certification within the State of 
Colorado must have a physical education/health course 
to meet the state regulations. 
NO ONE WILL BE ALLOWED TO ENTER THE METHODS 
BLOCK IN THE JUNIOR YEAR UNLESS ALL REQUIRE-
MENTS FOR ACCEPTANCE INTO THE PROGRAM HAVE 
BEEN MET. 
STUDENTS MUST COMPLETE 100 HOURS OF FIELD 
WORK BETWEEN THE TIME THEY ARE ADMITTED TO 
THE PROGRAM AND THE TIME THEY START STUDENT 
TEACHING. FIELD WORK REQUIRED IN THE VARIOUS 
COURSES MUST BE COMPLETED AS PART OF THE 
COURSE. FIELD WORK COMPLETED PRIOR TO ADMIS-
SION TO THE PROGRAM DOES NOT COUNT TOWARD 
THE 1 00 HOURS. 
After admittance Into a teacher education program, students 
must successfully proceed through the program and meet 
COTER requirements for advancement and certification. 
REQUIREMENTS FOR ADVANCEMENT 
TO STUDENT TEACHING 
1. A minimum grade point average In education classes of 
3.000 (4.000 scale) for the sophomore through senior 
years. 
2. Successful completion of education course work with no 
grades lower than ·c·. 
3. A grade of "B" or higher In methods classes, Including 
the reading course, ED 403. 
4. A grade of "C+ ·or higher In all other 400 level education 
classes required by the program in teacher certification 
at Regis. 
5. Successful completion of 100 hours of assigned field 
work after admission to the program. This field work 




1. Successful completion of student teaching. 
2. Continued evidence of effective communication skills, 
teacher competencies, and characteristics. 
3. Successful completion of graduation requirements. 
Should the student successfully complete these require-
ments, COTER may recommend that the Regis representa-
tive officially approved by the Colorado Department of 
Education sign the students application for state certlflca-
tlpn. The committee reserves the right to withhold recom-
mendation for certification on the basis of deficiencies In any 
of the characteristics or behaviors listed or In any of the 
requirements of the program. 
ELEMENTARY EDUCATION 
REQUIREMENTS FOR ELEMENTARY 
EDUCATION 
Successful completion of the following program at Regis 
may qualify a studentto be recommended for certification as 
an elementary teacher In Colorado. 
ED 204-lntroduction to Education 
In the United States 3 SH 
ED 302--Educatlonal Psychology 3 SH 
PY 250-~eneral Psychology 3 SH 
PY 459--Chlld Psychology 3 SH 
ED 401-Teaching the Exceptional 
Child In the Regular Classroom 3 SH 
ED 403--Methods and Curriculum In Reading 3 SH 
ED 404--Teachlng Reading In the 
Content Areas 3 SH 
ED 418A--Methods of Elementary Education I 
-Methods of Teaching Science, 
Social Science, Physical Education 5 SH 
ED 418B--Methods of Elementary Education II 
-Methods of Teaching Mathematics, 
Language Arts, Creative Arts 5 SH 
ED 417--Eiementary Student Teaching 10 SH 
PARALLEL REQUIREMENTS 
Candidates for teacher certification In the State of Colorado 
must have received liberal arts preparation in the following 
areas: 
Art, Music, United States History and World Geography 
Two sciences: Biology and one Physical Science 
Mathematics 201 (or Its equivalent) 
Physical Education and Health 
SECONDARY EDUCATION 
Each subject area In which there Is a secondary teacher 
education program has parallel requirements specifically 
developed for that particular subject area. Students are also 
responsible for completing those requirements. 
REQUIREMENTS FOR SECONDARY 
EDUCATION CERTIFICATION 
Successful completion of the following requirements may 
qualify a student to be recommended for certification In a . 
specific subject matter area at the secondary level In the 
State of Colorado: 
ED 204-lntroduction to Education 
In the United States 
ED 302--Educatlonal Psychology 
ED 401--Teachlng the Exceptional 
Child in the Regular Classroom 
ED 403--Methods and Curriculum In 
Reading (required only of 
those seeking certification 
In English) 
ED 404--Teachlng Reading in the 
Content Areas (required 
for all secondary certification 
students) 
ED 421, or ED 425, or ED 427, or ED 427A 
or428,or429,or431 . These 
are methods courses. Students 
must choose the one pertinent 
to the major In which they wish 
to be certified 
ED 434--Secondary Student Teaching 
ED 435-Currlculum and Instruction 
ED 447--Chlldren's and Adolescent's 
Literature (required only 
of those seeking secondary 
certification in English) 
General Psychology (PY 250) and Adolescent 












PROCEDURES FOR THE AWARDING OF 
ADDITIONAL ENDORSEMENTS 
Teachers applying to Regis College for added endorsement(s) 
to a valid Colorado teaching certificate will be evaluated by 
a committee composed of all Education department faculty 
and at least one faculty memberfrom the appropriate subject 
area. Evaluation will be determined according to the follow-
Ing criteria: 
1. All college transcripts must be submitted with a letter 
Indicating the area of the requested endorsement. 
2. Documentation of experience or competence to substi-
tute for specific courses required by a program will be 
evaluated by a written and/or oral examination as 
designated by that subject area department. 
3. Student teaching In the requested area may be waived 
upon the documentation of full-time teaching In the area 
for a minimum of three years, dependent upon the 
positive evaluations of principals or other supervisors. 
Part-time teaching in the added endorsement area will 
also be considered. 
4. Students may appeal the decision of the committee to 
the Chair of the Education Department and, subse-
quently, to the Academic Dean for Regis Collage pro-
grams. 
COURSE DESCRIPTIONS {ED) 
ED204. 1NTRODUCTIONTO EDUCA noN IN THE UNITED 
STATES (3). A survey of theory and practice In American 
education, based on analyses of current practices and future 
projections, hlstortal contrbutlons, philosophical approaches 
and sociological foundations. It also requires that each 
student be assigned to a Denver-Metro area school for 30 
hours of field work. Co-requisite: LS 280 basad on results of 
diagnostic testing. 
ED 260. PEER ASSISTANTS TRAINING I (2).1ncludes an 
examination of psychological, educational and health con-
cerns of college students. Emphasis Is on techniques and 
strategies for coping with life demands related to these 
concerns. 
ED 302. EDUCATIONAL PSYCHOLOGY (3). The applica-
tion of the principles of developmental psychology and 
learning theory to the education process. Stressed are 
learning and motivation; measurable behavioral perfor-
mances; qualitative and quantitative approaches to Intelli-
gence and creativity; Individual differences; instructional 
strategies; discipline; and assessment. This course requires 
30 clock hours be spent as an Instructional assistant In the 
Denver-Metro area schools. Prerequisites: ED 204 and 
sophomore standing. 
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ED 401. TEACHING THE EXCEPTIONAL STUDENT IN 
THE REGULAR CLASSROOM (3). Focus on the philoso-
phy and methodology of Integrating exceptional children Into 
the regular classroom. Areas of exceptionality studied in-
clude mental retardation, learning disabilities. behavior dis-
orders, communication disorders, hearing and visual impair-
ment, physical i"l>airment, and gifted and talented. In 
addition, techniques and methods of diagnosis, remediation 
and Individualization are Investigated and used. Each stu-
dent Is required to COill>lete six hours of observation or six 
hours of one-to-one tutoring of an exceptional student. 
Prerequisites: ED 204 and ED 302. 
ED 4021547. WORKSHOP IN READING PROBLEMS (3). 
Motivating the reticent reader, diagnostic problems, innova-
tive techniques and teacher concerns will be discussed. This 
Is usually offered only In summer school. Graduate course 
fee required for ED 547. 
ED 403. METHODS AND CURRICULUM IN READING (3). 
A survey of the principles and philosophies of teaching 
reading In the elementary school. Areas to be considered 
Include reading readiness, phonics, word analysis, COill>re-
henslon, speed, Individualized reading programs, reading In 
subject matter fields and reading for enjoyment. Prerequi-
sites: ED 204, ED 302 and PY 250. 
ED 404. TEACHING READING JN THE CONTENT AREAS 
(3). Designed to give education students Insight concerning 
the problems teachers may encounter with reading across 
the curriculum. This course will provide education students 
with alternative techniques for Improving attitudes toward 
and abilities In reading. Prerequisites: ED 204, ED 302 and 
PY 250. 
ED 405/505. DIRECTING THE HIGH SCHOOL SPEECH 
PROGRAM (3). Designed for both first year and experi-
enced speech teachers and/or forensics coaches. The 
content will Include: perspectives on coaching; coaching 
responsibilities; coaching public address events; coaching 
interpretation events; starting and sustaining a program; 
running tournaments; judging; ethical coaching consider-
ations; how to budget. Also covered will be a speech critique 
form and "The Art of Supportive Criticism: Students may 
add to or delete items from the content, depending upon the 
composition ofthe class. ED405 is cross-listed with CA 401. 
Course will be offered In summer school only. Graduate 
course fee required for ED 505. 
ED406.1NDEPENDENTINSTRUCTIONAL DESIGNS FOR 
BASIC SKILL ACQUISITION I (1-3). A worl<shop to allow 
classroom teachers (K-12) to develop specific projects in an 
Independent study format to assist students in acquiring 
and/or enhancing basic skills. (Course will be offered In 
summer school only). 
ED 407.1NDEPENDENT INSTRUCTIONAL DESIGN FOR 
BASIC SKILL ACQUISITION II (1-3). A worl<shop designed 
for the student who has completed ED 406 and wishes to 
continue development of a specific project Initiated In ED406 
or develop a new project to assist students In acquiring basic 
skills. General sessions will be required of all participants. 
Specific sessions will be arranged for individual and/or small 
groups. Prerequisite: ED 406. Course will be offered only in 
summer school. 
ED 417. ELEMENTARY STUDENT TEACHING (10). Stu-
dents approved by the Committee on Teacher Education 
may student teach during the educational semester in an 
elementary school In the Denver-Metro area under the 
direction of a cooperating teacher. The student will be 
expected to spend at least 400 clock hours In a school 
observing, assisting, planning, teaching and conferring un-
derthe direction of the cooperating teacher. This experience 
will be divided to give the student teacher equivalent expe-
riences at both the primary and intermediate levels. Pass/No 
Pass grading only. Prerequisites: Completion of all educa-
tion courses and COTER approval. Fee required. 
ED 418A. METHODS OF ELEMENTARY EDUCATION I 
(5). A survey of methods, materials and concepts related to 
the teaching of the various social sciences, sciences and 
physical education. The knowledge of content areas com-
bined with the proper emphasis on the skills and approaches 
pertinent to each field. Prerequisites: Admission to the 
Department, ED 204 and ED 302. Fee required. 
ED 418B. METHODS OF ELEMENTARY EDUCATION II 
(5). A survey of methods and materials appropriate to 
teaching various language arts (spelling, handwriting, speak-
Ing, listening and grammar), mathematics (mathematical 
methods and content, and computers), and the creative arts 
(art, music and dance). It will combine the knowledge of 
content areas with the proper emphasis on the skills and 
approaches pertinent to each field. Prerequisites: Admis-
sion to the Department, ED 204 and ED 302. Fee required. 
ED 421. SECONDARY ENGLISH METHODS (2). A presen-
tation of the materials, methods and practices in secondary 
English courses. Grammar, composition, the short story, the 
novel, drama, poetry and communications will all be ana-
lyzed. Forty hours of field wort< are required of each student. 
Prerequisites: ED 204 and ED 302. Fee required. 
ED425. SECONDARY FOREIGN LANGUAGE METHODS 
{2). A course in the methods of teaching a foreign language 
(French, German or Spanish) at the secondary level. Stu-
dents should have the permission of both the education and 
language departments before taking this course. Forty 
hours of field worl< are required of each student. Prerequi-
sites: ED 204 and ED 302. Fee required. 
ED 427. SECONDARY MATHEMATICS METHODS (2). 
Methods and materials appropriate for teaching junior and 
senior high school mathematics. Attention given to class-
room, small group and Individualized Instruction, and new 
curricular approaches. This course will be offered as part of 
the educational semester. Forty hours of field worl< are 
required of each student. Prerequisites: ED204 and ED302. 
Fee required. 
ED 427 A. SECONDARY BUSINESS METHODS (2). Meth-
ods and materials appropriate for teaching junior and senior 
high school accounting, bookkeeping, consumer law and 
economics. Attention will be given to specific classroom 
applications related to non-clerical business courses. This 
course will be offered as part of the educational semester. 
Forty hours of field work are required of each student. 
Prerequisites: ED 204 and ED 302. Fee required. 
ED 428. SECONDARY COMMUNICATION ARTS METH-
ODS (2). Students will combine experience In the college 
classroom with work In the 7-12 schools. College work will be 
based on a combination of cooperative experience with the 
speech and education faculties. Forty hours offleld work are 
required of each student. Prerequisites: ED 204 and ED 302. 
Fee required. 
ED 429. SECONDARY SCIENCE METHODS (2). Methods 
and materials appropriate for teaching junior and senior high 
school science. Attention will be given to classroom, labora-
tory, small group and Individualized Instruction and new 
curricular approaches. Forty hours of field work are required 
of each student. Prerequisites: ED 204 and ED 302. Fee 
required. 
ED 431. SECONDARY SOCIAL STUDIES METHODS (2). 
Adapting history, political science, economics, sociology, 
cultural geography, social psychology and cultural anthro-
pologyto meaningfulness within the secondary curriculum is 
considered. Pedagogical procedures, Including lecture, dis-
cussion, field trips, resource specialists and audio-visual 
aids are presented. Integrating current events for curricular 
relevance is explained. Forty hours of field work are required 
of each student. Prerequisites: ED 204 and ED 302. Fee 
required. 
ED 434. SECONDARY STUDENT TEACHING (10). Sec-
ond semester juniors and seniors approved by the Commit-
tee on Teacher Education may student teach during the 
educational semester In a secondary school In the area 
under the direction of a cooperating teacher. The student will 
be expected to spend at least 400 clock hours in a school 
observing. assisting, planning, teaching and conferring un-
der the direction of the cooperating teacher. Pass/No Pass 
grading only. Fee required. Prerequisites: COTER approval. 
ED 435. CURRICULUM AND INSTRUCTION (2). Designed 
to help students prepare for the task of Instruction In the 
secondary school classroom. Methods of teaching, develop- · 
ment of curricula and techniques of working with students will 
be covered extensively. All students will have the opportunity 
to acquire skills In each of these areas through academic 
preparation and practical experiences. A special part of the 
course will be devoted to working with Individual differences 
among learners. Evaluation oftheleaming process will be an 
essential part of this course. Prerequisites: ED 204, ED 302 
and admission to the Education Department. Fee required. 
ED 440. WORKSHOP IN EARLY CHILDHOOD EDUCA-
TION (3). A practical workshop for participants Interested In 
early childhood education (birth through eight years). Con-
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slderation for special problems In the areas of day care 
centers, preschool, kindergarten, and primary education will 
be given through formal presentation, discussion, Individu-
alized projects, outside speakers. readings. and field trips. 
This course is usually offered only In summer school. 
ED 447. CHILDREN'S AND ADOLESCENT'S UTERA-
TURE (3). Study of the various genres of children's and 
adolescent's literature. The main areas of content Include 
the history of this literature, the analysis and evaluation of its 
literary elements, and the analysis and evaluation of the 
value issues raised In the various genres. The use of 
children's and adolescent's literature In teaching will also be 
included. 
ED 449. WORKSHOP IN WRITJNG AND COMPOSITJON 
(3). Designed for elementary, middle and high school teach-
ers. It will provide materials and practical ideas for stimulat-
Ing students to improve the quality of narration, description 
and exposition on all levels. Emphasis will be given to 
evaluation and teacher expectations. This course is usually 
offered only In summer school. 
ED 4541554. ARTS FOR LEARNING (3). A presentation of 
myriad materials, Ideas, and activities for the classroom 
teachers and specialists who wish to enrich their teaching 
through correlation of language arts and fine arts. Daily 
workshop time will be provided for participants to create 
teaching materials and actively exchange Ideas. Graduate 
course fee required for ED 554. 
ED 455. CREA TJVE TEACHING AND LEARNING (3). 
Explores educational and psychological theories of creativ-
Ity. The course focuses on Identifying specific creative 
thinking skills and Investigating the environment that Is most 
conducive to creativity. This course Is usually offered only In 
summer school. 
ED 456. EDUCA TJON MEDIA (3). A basic course In the 
development and use of education media. Emphasis Is 
placed on the practical use of sound/slide programs, 16mm 
films and projectors, television, overhead projection, audio 
recording, mounting and laminating procedures, basic pho-
tography, and producing and selecting educational materi-
als. Practice In using all audio-visual equipment. 
ED 457C. BASIC SKILLS CREA TJVE MATERIALS K-3 (3). 
Focus on both commercial and teacher-made materials to 
enhance the effectiveness and Interest level of materials 
used In language arts, reading and math. Course will be 
offered only In summer school. 
ED 460. USING OUTSIDE RESOURCES IN THE CLASs-
ROOM (3). Trips to the Social Science Consortium, Center 
for Teaching International Relations, and State Historical 
Society will be included. To acquaint teachers with available 
outside resources. This course is usually offered only In 
summer school. 
ED 463E-W. WORKSHOP IN OUTDOOR EDUCATION (3). 
Outdoor education topics, Including nature study, crafts, 
outdoor education environments and curricula will be con-
sldered through various courses. This course is usually 
offered only in summer school. 
ED 471. THE HISPANIC SOUTHWEST: AN INTERDISCI-
PUNARY STUDY (3). An exploration of a region and Its 
people in the process of change. The primary goal is an 
understanding of the Southwest through an examination of 
the language, the physical environment, arts, events and 
people. The historical format of this course will be enhanced 
by hands-on experience in the arts, language and literature 
of the area. 
ED 473. SANTO CARVING: AN EXPERJENCE FOR EDU-
CATORS (3). An Introduction to the folk-art of the Hispanic 
Southwest. The evolution of various forms of "folk baroque• 
and basic woodcarving procedures. Each student will design 
and carve a "Santo• of his/her choice. The course will also 
include slides and films about the history and development 
of "Santo• in the Southwest (northern New Mexico and 
southern Colorado). The student can gain experience that 
can be carried bad< to the classroom to give students a 
hands-on activity. Cross-listed with FA 471 . Fee required. 
Course will be offered only in summer school. 
ED 4nE-W. RELIGIOUS EDUCATION (3). Offers the 
prospective parish coordinator of religious education an 
opportunity to relate the various theories of learning, admin-
Istration, and personnel practices to the practical situations 
encountered within the parish religious education program 
This course Is usually offered only In summer school. 
ED 482. PHILOSOPHY OF EDUCATION (3). Focus on 
several Interrelated questions: What is the proper role of 
education In society? What Is the relationship between 
education and oppression and between education and 
liberation? How are dominant moral and political ideologies 
Inculcated in the classroom? What Is the nature of knowl-
edge? How Is it acquired? How Is It best shared with others? 
Cross-listed with Pl 465. Prerequisite: Pl 250. 
ED 485E-W. WORKSHOP IN MATHEMATICS EDUCA· 
noN (3). Stresses modern concepts in basic mathematics 
appropriate for the elementary grades. Current trends in 
mathematics education will be discussed. This course is 
usually offered only in summer school. 
ED 486. LEARNING VIA THE ARTS (3). A myriad of 
materials, Ideas and activities for the classroom teacher and 
specialist who wish to enrich their teaching through correla-
tion of language arts and fine arts. Dally workshop time is 
provided for participants to create teaching materials and 
actively exchange Ideas. Topics, materials and activities to 
be covered: self concept, art elements, art Ideas, units, and 
materials, student Interest centers, making puppets, pup-
pets as teachers, pantomime, improvisation, staging tips, 
display and program ideas, visual aids, art and exceptional 
children, enrichment Ideas, organizational Ideas, language 
arts and the arts, creative expression, and correlation of art 
and creative dramatics with language arts and social stud-
ies. Course will be offered only in summer school. 
ED 487E-W. WORKSHOP IN SCIENCE EDUCATION (3). 
Recent developments in science curricular theory and ma-
terials, various methodological techniques, the principles of 
science, and the way children leam science will be discussed 
and Investigated through the use of current elementary 
science materials and writings. This course Is usually offered 
only in summer school. 
ED 488E-W. WORKSHOP IN SOCIAL STUDIES EDUCA-
TION (3). The relationship and relevance of history, political 
science, geography, economics, sociology, anthropology 
and social psychology to the elementary child will be dis-
cussed. Current developments in social studies curricula 
and methodology will be investigated. This course is usually 
offered only in summer school. 
ED 490E-W. INDEPENDENT STUDY IN EDUCATION (1· 
3). Independent exploration of areas of interest may be 
pursued under the supervision of a department member. 
Approval of the Department Chair is required. 
ED 491E-W. RESEARCH IN EDUCATION (1-3).1ndepen-
dent student research into areas of interest may be con-
ducted under the supervision of a department member. 
Approval of the Department Chair is required. 
ED 495E-W. SEMINAR IN EDUCATION (1-3). Special 
seminars in current educational practices and problems will 
be offered to upper division students. These seminars will 
vary in content from year to year. 
ED 495J/595J. SEMINAR IN EDUCA nON/COMPUTER 
SCIENCE: COMPUTER UTERACY FOR TEACHERS (3). 
The emphasis In this course will be on the utilization of the 
computer as an Instruction and management tool. Topics to 
be covered Include classroom utilization procedures. teacher 
utility programs, data management, and spreadsheets. This 
will be almost entirely a "hands-on• experience for partici-
pants. Course will be offered only in summer school. Cross-
listed with CS 495G. Graduate course fee required for ED 
595J. 
ED 496E/596E. DOMESTIC VIOLENCE (3). Special useful-
ness for individuals In the fields of education, mental health 
and medicine because of the legal mandate that profession-
als in these fields report suspected cases of child abuse. This 
course will provide an In-depth understanding of domestic 
violence, I.e., child abuse and spouse abuse, Including 
causation, treatment for the victim and perpetrator, legal 
issues. and community resources available. Course will be 
offered in summer school only. Graduate course fee re-
quired for ED 596E. 
ED 496F/596F. THE CHILD IN STRESS (3). An understand-
ing of the impact of stress on children, the symptoms they 
show, what they need, and how to provide help. The course 
deals with the child of divorce, family mobility, death In the 
family, violence and abuse, and a handicapping condition. It 
also includes less traumatic stresses, such as the place in 
the family, living with an alcoholic parent, school, TV, fears 
about the future, peer pressures, and family money prob-
lems. Specific strategies for classroom management and 
working with other professionals and parents will be Included 
(K-12). This course is generally offered only In the summer 
session. Prerequisite: two courses In education, psychol-
ogy, or child development or instructor approval. Graduate 
course fee required for ED 596F. 
ED 498E-W.INTERNSHIP IN EDUCATION {1-3). Intern-
ships In education may be taken under the supervision of a 
department member and with the approval of the Depart-
ment Chair and Director of Experiential Education when It is 
deemed that an Internship would advance the knowledge of 
the student and add to the educational experiences. 
ED 544. COPING WITH THE EXCEPTIONAL READER {3). 
Designed to give pragmatic techniques for dealing with high 
and low achievers in reading. This course is usually offered 
only in summer school. Graduate course fee required. 
ED 547. WORKSHOP IN READING PROBLEMS (3). Em-
phasis will be placed on dealing with practical approaches to 
elementary and/or secondary students reading problems. 
Motivating the reticent reader, diagnostic problems, Innova-
tive techniques, and teacher concerns will be discussed. 
This course is usually offered only in summer school. 
Graduate course fee required. 
ED 575. TECHNIQUES IN CLASSROOM MANAGEMENT 
(3). Designed to enable teachers to discuss the theories and 
implement the various methods of maintaining classroom 
control while stili offering a valid learning atmosphere. Both 
Individual and group situations will be explored. Students 
and experienced teachers will find this course valuable. This 
course Is usually offered only in summer school. Graduate 
course fee required. 
ED 585. WORKSHOP IN ELEMENTARY MATHEMATICS 
(3). Study of the concepts in basic mathematics appropriate 
for the elementary grades and how they may be presented. 
Current trends in mathematics education are also Investi-
gated. This course is usually offered only In summer school. 
Graduate course fee required. 
ENGLISH 
Requirements for a Major in English: 
Nineteen (19) upper division hours of English which must 
Include: 
EN 432--Shakespeare 
British literature through the 18th 
century, excluding Shakespeare 
Literature of the Romantic, Victorian, 
Modem or Conteq>Orary periods 
EN 495F--Senior Synthesis designed to 
prepare English majors for 







Successful completion of a comprehensive oral examina-
tion In British and American literature. 
Major Requirements for the 
Honors-in-English Degree: 
In addition to the major requirements listed previously: 
1. Candidacy approved by the English faculty. 
2. Successful completion of at least one three-semester 
hour honors seminar (EN 495E-W) with a grade of "A" 
or ·a·. 
3. Successful completion of a supervised thesis and an 
oral defense of this thesis before a faculty committee. 
Recommended Minor in Uterature: 
1. Twelve (12) upper division hours of English, selected 
with the approval of the major advisor. 
Requirements for a Writing Minor: 
The English Department offers a writing minor for Regis 
students who are not majoring in English. The upper division 
courses which coq>Ose the writing minor are open to any 
qualified Regis student. The minor Itself is Intended to serve 
the needs of Business, Natural Science, and Social Science 
majors who will need writing skills as a part of their career 
preparation. 
EN 480--Technlcal writing 
EN 482A. EN482B- Creative writing 
One other upper division writing course 
selected from: 
EN 498E-W--Internshlp in Writing 
TH 439-Piaywritlng 
CA 457--Fiim and Drama Review Writing• 
CA 473--Media Script Writing• 
CA 475--News Writing and Reporting• 









·eommunlcatfon Arts majors may not take CA courses 
towards the writing minor. 
DEPARTMENTAL REGULATIONS 
1. Students planning a major in English must obtain and file 
In the Office ofthe Registrar written acceptance from the 
Department Chair. Programs of majors are determined 
In conference with an advisor assigned by the depart-
ment. An English major must have each semester's 
schedule approved by his/her advisor prior to registra-
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tlon. Advisors will assist In adjusting student programs 
to Individual needs, Including preparation for graduate 
study. Majors seeking a secondary teaching certificate 
should have an advisor from the Education Department, 
as well as one from the English Department. Petitions 
for independent study, special study or Internships must 
be approved by the department chair. 
2. Transfer students planning to major In English must 
take a minimum of nine (9) hours of upper division 
English at Regis. 
COURSE DESCRIPTIONS (EN) 
EN 201. COMPOSITION: THE COLORADO EXPERI· 
ENCE I (3). Frequent writing assignments based on direct 
observation of Colorado landscapes from tundra to prairie 
and on readings of such writers as Enos Mills and John Muir. 
Students will be required to keep a journal, write seven short 
essays and be prepared to discuss pertinent matters In 
class. Assignments will be made In Elements of Style and In 
a handbook. NOTE: Offered only In Teikyo Loretto Heights 
Program. 
EN 202. COMPOSITION: THE COLORADO EXPERI-
ENCE II (3). College writing continued. Expository skills are 
extended to Include the skills of research, argumentation, 
and responding to writings In various disciplines. Field trips 
In Colorado provide grist for the mill. Prerequisite: EN 201. 
NOTE: Offered only in Teikyo Loretto Heights Program. 
EN 203.1NTERMEDIATE COMPOSITlON (3). This exposi-
tory writing class presumes a reasonable competency In 
basic writing skills. It may provide Instruction in and require 
use of electronic word processors. The course will concen-
trate on critical and argumentative essays of 500-1 000 
words. Prerequisite: Placement examination. 
EN 204. ENGUSH COMPOSITlON II (3). College writing 
continued. Expository skills are extended to include the skills 
of research, argumentation and responding to writings In 
various dicipllnes. Prerequisite: Composition: EN 201 . NOTE: 
Offered only in Teikyo Loretto Heights Program. 
EN 210. FRESHMAN UTERATURE-INTRODUCTlON TO 
POETRYIACTlONIDRAMA (3). Freshman literature courses 
provide an Introduction to poetry, fiction, and drama. Em-
phasis is placed on critical analysis of each literary genre. All 
sections will emphasize literature of enduring merit and will 
provide students with opportunities to Improve their writing. 
Prerequisite: EN 203, EN 325 or equivalent. 
EN 309. ENVIRONMENTAL UTERA TURE (3). Concentra-
tion on writers concerned with drastic changes wrought by 
the human race on continental and global environments and 
the need for public awareness and willingness to seek viable 
solutions to the ensuing problems. Selections from such 
writers as Aldo Leopold, Rachel Carson, Edward Abbey and 
Carl Sagan will be read and discussed with regard to 
conservation, pollution and the dire consequences of a 
nuclear winter. Prerequisite: EN201 and EN 202 or EN 204 
NOTE: Offered only In Telkyo Loretto Heights Program. 
EN 310-322. GREAT WRITERS (3). Sophomores may 
choose any two 300 level courses In the Great Writers series 
to fuHill their core requirement. Though course organization 
may vary from time to time, the basic premise of sophomore 
level courses is that students should have the opportunity to 
study literature by great authors of past and present. Stu-
dents can expect further opportunities to Improve writing 
skills. Prerequisite: EN 210 or HU 200-level or permission of 
Instructor. The following Is a partial list of choices: 
31 0--Great Writers: Mixed Genre--Drama, Fiction, Poetry 
311 --Great Writers: Mixed Genre--Drama, Fiction, Poetry 
313-Great Writers: Drama 
314--Great Writers: Fiction: Novel 
315--Great Writers: Fiction: Short Story 
316--Great Writers: Lyric Poetry 
317 --Great Writers: Narrative Poetry 
321-Great Writers: Myth and Culture I 
322-Great Writers: Myth and Culture II 
EN 319. INTRODUCTlON TO LITERATURE (3). Reading 
and analysis of significant wor1<s of poetry, fiction and drama. 
Emphasis is placed on critical analysis of each literary genre. 
All sections will emphasize literature of enduring merit and 
will provide students with opportunities to improve their 
writing. Prerequisite: EN 202 or EN 204. NOTE: Offered only 
In Telkyo Loretto Heights Program. 
EN 325. ADVANCED COMPOSITION (3). Expository writ-
Ing course that presumes a mastery of the basic rhetorical 
skills and a demonstrated ability to write a 500-word essay. 
The course will concentrate on the longer critical essay, the 
persuasive essay and the research paper. Prerequisite: 
Placement exe1mlnation. 
EN 326. JAPANESE UTERATURE IN TRANS LA TlON (3). 
An Introduction to Japanese literature In English translation. 
Prerequisite: EN 202 or EN 204. NOTE: Offered only In 
Teikyo Loretto Heights Program. 
EN 332. THE UTERATURE OF SHAKESPEARE (3). A 
survey through reading and analysis of the major comedies, 
tragedies, histories, sonnets and other poems. Prerequisite: 
EN 202 or EN 204. NOTE: Offered only in Teikyo Loretto 
Heights Program. 
NOTE: Completion of three (3) credit hours in COfll>OSitlon 
and nine (9) credit hours In lower division literature courses 
(orpermission of the Department Chair) are prerequisites for 
all upper division English courses. 
EN 423. THEMA TlC STUDIES IN AMERICAN LITERA· 
TURE (3). Special thematic studies In American literature will 
be developed in this course consistent with coordinated 
student programs and interdisciplinary study activities. 
EN 425. AMERICAN UTERATURE: PRE-1865 (3). Read-
ing and analysis of significant works from the Colonial Period 
to the Civil War, with consideration given to the literary 
conventions of the era. 
EN 426. AMERICAN LITERATURE: POST-1865 (3). Read-
Ing and analysis of significant wori<s of American authors 
from the late 19th century to the present, viewed as literature 
and as expressions of a changing culture. 
EN 431. CHAUCER (3). Reading and analysis of The 
Canterbury Tales In the original Middle English, and similar 
study of other major poems by Chaucer. Consideration Is 
given to the effects of his culture on Chaucer and his work. 
EN 432. SHAKESPEARE (3). Reading and analysis of the 
major comedies, tragedies and histories. 
EN 446. THE SEVENTEENTH CENTURY (3). The Later 
Renaissance, Commonwealth and Restoration eras, to 
Include representative wori<s of Metaphysical, Cavalier, 
and/or Restoration poets (Donne, Jonson, Marvell, Milton 
and Dryden), the Jacobean and/or Restoration playwrights 
(Webster, Jonson, Ford, Wycheriey and Congreve), and/or 
the prose stylists of the period (Burton, Browne, Pepys, 
Milton and Dryden). 
EN 448. MAJOR BRITISH WRITERS: 1600-1800 (3). A 
survey of British poetry, prose and drama from Marlowe to 
Blake Including masterpieces of Shakespeare, Jonson, 
Donne, Milton, Webster, Dryden, Marvell, Swift, Pope, 
Johnson and Bums. 
EN 449. 18TH CENTURY NOVEL (3). An In-depth analysis 
of representative novels of the period to reflect the dominant 
types, such as the realistic, sentimental and Gothic. Major 
novelists to be considered will be Defoe, Richardson, Field· 
lng, Sterne, Goldsmith, Walpole and Austen. 
EN 450. ROMANTIC UTERA TURE (3). The aesthetic style 
of Romanticism began as a literary reaction to the extreme 
rationalism of the previous neoclassical period. The hlstorl· 
cal period covered Is the first half of the nineteenth century. 
The major writers considered are Blake, Wordsworth, 
Coleridge, Byron, Shelley and Keats. Emphasis Is on poetry, 
but fiction and major critical selections are also considered. 
EN 455. VICTORIAN NOVEL (3). Reading and analysis of 
such Victorian novelists as Dickens, Thackeray, Charlotte 
and Emily Bronte, George Eliot, Meredith and Hardy. 
EN 456. VICTORIAN POETRY AND PROSE (3). Reading 
and analysis of significant Victorian poets Including Tennyson, 
Browning, Arnold, Rossetti and Swinburne. Prose readings 
Include the wori<s of Carlyle, Macaulay, Newman, Mill, 
Ruskin, Arnold, Huxley and Pater. 
EN 459. MODERN NOVEL (3). Reading and analysis of 
novels by authors from the first half of the twentieth century, 
such as Cather, Conrad, Dos Passos, Ford, Forster, James, 
Lawrence, Joyce and Woolf. 
EN 460. MODERN POETRY (3). Reading and analysis of 
such major poets as Auden, Eliot, Frost, Hopkins, Pound, 
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Stevens, Thomas, Williams and Yeats. Minor poets of the 
modem period and conterJ1)orary poets also will be consld· 
ered. 
EN 462. CONTEMPORARY DRAMA (3). Reading and 
analysis of twentieth century plays, from realism and sym-
bolism, through absurdlsm, to recent trends In drama. 
Playwrights considered will Include Chekhov, O'Neill, Wil· 
Iiams, Brecht, Albee, Shepard, Pinter, Osborne, Stoppard, 
Weiss, lonesco and Beckett. 
EN 463. CONTEMPORARY NOVEL (3). Study of represen· 
tatlve novels written between World War II and the present, 
with an eye toward trends characteristic of this era, as well 
as features typical of contemporary fiction and literature 
from Its Inception (e.g., Romance vs. Realism). 
EN 466. UTERARY CRJnCISM (3). Critical writing and 
theory from Plato, Aristotle and Long in us, through Medieval, 
Renaissance and 18th century poetics, Romantic and Vic-
torian theories to the present, with emphasis on English and 
American theory. Students will apply selected theories to 
their own writing of literary criticism. 
EN474.COMPARAnVELITERATURE:BACKGROUNDS 
(3). A study of significant wori<s In English translations and 
In relation to their Influence on the traditions embodied In 
English and American literature. 
EN 480. TECHNICAL AND REPORT WRJnNG (3). Focus 
on written communication In science, Industry and business. 
Students will practice a variety of forms of technical writing, 
Including short recommendation and progress reports, labo-
ratory or research reports, proposals and feasibility studies. 
The need to evaluate each writing task In terms of purpose 
and audience will be emphasized. 
EN 482A. CREAnYE WRITING: RCnON (3). A wor1<shop 
In fiction writing In which the majority of class time will be 
spent discussing class members' fiction. Also Includes 
analysis and discussion of the elements of fiction and 
fictional techniques used by a variety of modern and contem-
porary writers. Prerequisite: Permission of Instructor. 
EN 4828. CREA nVE WRJnNG: POETRY (3). Focus on 
reading and writing contemporary forms of poetry. Prereq-
uisite: Permission of Instructor. 
EN 490E·W. INDEPENDENT STUDY (3). Independent 
exploration of areas of Interest may be pursued under the 
direction of a department member. Prerequisite: Approval of 
the Department Chair. 
EN 495E·W. SEMINAR IN UTERA TURE (3). This seminar 
offers junior and senior English majors and minors the 
opportunity to concentrate on a single theme, a special 
problem, a single author or a combination of authors In an 
Intensive study. Examples: Readings In Milton or frontier 
and agrarian themes In American literature. 
EN 495-F. SENIOR SYNTHESIS (1). A one-hour per week 
lecture/discussion seminar designed to prepare English 
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majors for the Senior CorT'f>rehensive Examination. Course 
will provide a historical, philosophical and literary context in 
which to view the wor1<s included in the CorT'f>rehensive 
Examination. 
EN 498E-W.INTERNSHIP IN WRmNG (1~). Credit may 
be earned for employment in which the student ls respon-
sible for various kinds of writing and In which there is an 
Integration of practical experience and academic guidance. 
Prerequisite: Approval of the Department Chair and the 
Director of Experiential Education. Students may obtain as 
many as six (6) hours of credit, but only three (3) hours may 
be applied to the major In English or the minor In writing. 
ENGLISH AS A SECOND LANGUAGE 
COURSE DESCRIPTIONS (ESL) 
ESL 111. INTERMEDIATE I ENGUSH STRUCTURE (3). 
Designed for the high beginning/low Intermediate student of 
Engilsh as a second language. Participants will review 
structures presented in the previous level and will study for 
full manipulation, both orally and in writing, the structures of 
English presented at this level. Emphasis is placed on 
practical application of the structures presented; students 
will be expected to use the structures correctly in social as 
well as academic settings. Prerequisite: Introductory En-
glish Structure or equivalent. NOTE: Offered only in Telkyo 
Loretto Heights Program. 
ESL 112. INTERMEDIATE I CONVERSATION (3). De-
signed for high beginning/low intermediate students of En-
glish as a second language. The emphasis ls on listening and 
speaking. Language functions to be aqulred include: getting 
Information; asking for/giving directions (clarification/verifi-
cation); making appointments; agreeing/dlsagreeing/stat-
lng opinion, arguing point of view; asking for/giving advice; 
making compliments; following Instructions (oral sequences); 
invitations - making, accepting, refusing; taking dictation 
from short, controlled selections. Prerequisite: Introductory 
Conversation or equivalent NOTE: Offered only in Teikyo 
Loretto Heights Program. 
ESL 113.1NTERMEDIATE I READING (3). Designed to help 
the high beginning/low intermediate student of English as a 
second language continue to build the reading skills needed 
for succeeding in academic pursuit. Students will focus on: 
recognizing and using guide words In an English-English 
dlctonary, choosing from multiple definitions; guessing mean-
Ing from context, recognizing common affixes and root 
words; answering sirT'f>le questions on controlled readings at 
the literal level of COrT'f>rehenslon, making inferences, find-
Ing the main Idea, and summarizing short readings. Stu-
dents will also learn to use a table of contents and an Index, 
will wor1< to increase reading speed to more than 150 words 
per minute, and will practice defining purpose In reading. 
Prerequisite: Introductory Reading or equivalent. NOTE: 
Offered only in Teikyo Loretto Heights Program. 
ESL 114.1NTERMEDIATE I WRITING (3). Designed for the 
non-native English speaking student whose English lan-
guage skills are placed at the high beginning/low Intermedi-
ate level. Students will focus on: using the structures appro-
priate to this level in written form; manipulating and writing 
simple and compound sentences; writing personal letters 
style; developing topic sentences and supporting details Into 
proper paragraph form; spelling frequently-used words cor-
rectly; applying writing mechanics appropriately (Indenta-
tions, basic punctuation, most capitalization). Students will 
be Introduced to the basic essay form and will begin to 
develop editing skills. Prerequisite: Introductory Writing or 
equivalent. NOTE: Offered only in Telkyo Loretto Heights 
Program. 
ESL 121.1NTERMEDIATE II ENGUSH STRUCTURE (3). 
Designed for the mid-intermediate level students of English 
as a second language. Structures presented for full manipu-
lation Include: causative verbs; perfect tenses (past, 
present,and continuous), modal continuous forms; modal 
idioms; passive voice in present and past tenses. Also 
presented will be adverb clauses of result, of purpose, of 
contrast; conditional clauses and necessary verb modifica-
tions; verbs of perception; reported speech; noun clauses 
with question words. Prerequisite: ESL 111 or equivalent. 
NOTE: Offered only In Teikyo Loretto Heights Program. 
ESL 122. INTERMEDIATE II CONVERSATION (3). De-
signed to help non-native English speaking students with 
Engllsh skills at the mid-Intermediate level to aquire these 
functions: following Instructions, making predictions, making 
sophisticated comparisons, persuading, expressing uncer-
tainty, complaining, eliciting information, relating an experi-
ence fiuently.lntonation patterns of longer utterances will be 
emphasized, and students will wor1< to produce natural 
speech in all functions. Prerequisite: ESL 112 or equivalent. 
NOTE: Offered only In Teikyo Loretto Heights Program. 
ESL 123.1NTERMEDIATE II READING AND WRITING (3). 
Designed for the mid-Intermediate level student of English 
as a second language. In reading, students will: use an 
Engllsh-Engllsh dictionary with speed and efficiency; mini-
mize use of native language-English dictionary; use context 
clues in determining meanlng;furtherdevelopknowledge of 
affixes and roots for meaning and for changes in parts of 
speech; become adept at interpretive comprehension; use 
scanning and skimming effectively; incorporate pre-reading 
strategies; Increase reading speed. In writing, students will 
wor1< to accomplish the following: punctuate correctly and 
spell most words appropriate to this level correctly; use 
compound subjects and objects; understand and use coor-
dination; use simple transitional devices; write business 
letters; apply pre- and post-writing strategies. Students will 
wor1< to produce multiple-paragraph pieces with an Introduc-
tion, body and conclusion. The organizational styles pre-
sented are chronological and spatial ordering, process/ 
procedure, and description. Prerequisites: ESL 113 and ESL 
114 or equivalent. NOTE: Offered only In Teikyo Loretto 
Heights Program. 
ESL 124. INTERMEDIATE II WRITlNG (3). Students will 
work to accomplish the following: punctuate correctly and 
spell most words appropriate to this level correctly; use 
compound subjects and objects; understand and use coor-
dination; use slrJl)le transitional devices; wrlte business 
letters; apply pre- and post-writing strategies. Students will 
work to produce multlple-parag raph pieces w~h an Introduc-
tion, body and conclusion. The organizational styles pre-
sented are chronological and spatial ordering, process/ 
procedure, and description. Prerequisite: ESL 114 or equiva-
lent. NOTE: Offered only In Telkyo Loretto Heights Program. 
ESL 131.1NTERMEDIA TEIU ENGUSH STRUCTURE AND 
CONVERSA noN (3). Dersigned to Integrate oral commu-
nication skills and structure acquls~lon Into a cohesive whole 
for high Intermediate level students of English as a second 
language. Students work to effectively manipulate all verb 
tenses (question/answer forms, active and passive voices, 
modals); clauses of different types, and other sophisticated 
(but useful) structures. English language functions Include 
giving short presentations orally, paraphrasing, following 
Instructions, relating past experiences fluently and con-
cisely, using appropriate tone and register. Students prac-
tice recognizing and Interpreting body language, ldentiflng 
key words and phrases, and listening for main Ideas and 
supporting details. Prerequisites: ESL 121 and ESL 122 or 
equivalent. NOTE: Offered only in Telkyo Loretto Heights 
Program. 
ESL 133. INTERMEDIATE Ill READING (3). Designed to 
help high Intermediate level students develop sufficient 
reading skills to keep up with the volume anf type of reading 
required In academic studies. Students will focus on: using 
an English-English dlctonary only when absolutely neces-
sary (extremely limited use of native language-English 
dictionary); determining meaning from context most of the 
time, making inferences about reading selections; answer-
Ing questions on the literal and Interpretive levels of compre-
hension; summarizing selections on familiar and unfamiliar 
topics; reading charts, graphs and schedules effectively; 
Increasing reading speed to approximately 250 words per 
minute; outlining an reading selection; reading for a specific 
purpose. Prerequisite: ESL 123 or equivalent. NOTE: Of-
fered only In Teikyo Loretto Heights Program. 
ENVIRONMENTAL STUDIES AND 
HUMAN ECOLOGY 
Interest In ecological and environmental Issues, such as 
resource crises, energy, famine and biological extinction, Is 
expanding. The Environmental Studies and Human Ecology 
program focuses on these Issues through a study of popu-
lation dynamics, competition for natural resources and their 
management, problems of urbanization, and the contempo-
rary human dilemmas of overcrowding, poverty and shifting 
age structures. 
This program, within the Department of Biology, offers a 
flexible approach to a major or minor in Environmental 
Studies and Human Ecology. For example, one degree track 
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could be oriented toward the behavioral, structural, and 
functional aspects of wildlife populations, ecological com-
munities, and ecosystems. Another track might emphasize 
environmental health, human Impacts on natural ecosys-
tems, and the addressing of alternative methods of resource 
utilization and management. The details of specific degree 
plans are determined through consultation with the Director 
of this program. The program In Environmental Studies and 
Human Ecology uses the Regis University Field Experience 
and Internship Programs to enhance Its flexibility and strength. 
These programs enable students to gain work experience In 
fields being considered for careers. Such fields Include 
wildlife management, environmental education, eco-plan-
nlng, and environmental health. The experience Is also 
beneficial for those students anticipating specialized gradu-
ate studies. 
REQUIREMENTS FOR A MAJOR IN 
ENVIRONMENTAL STUDIES IN HUMAN 
ECOLOGY 
Minimum 50 semester hours 
1. Biology courses required: 
Eight (8) to twelve (12) hours lower division courses 
Nine (9) to twelve (12) hours upper division courses 
Seventeen (1n to twenty-four (24) cred~ hours total 
2. Environmental Studies courses required: 
Eighteen (18) upper division hours Including: 
EH 402--Envlronmental Studies Lab 
EH 495--Envlronmental Studies Seminar 
EH 498E-Envlronmental Studies Internship and/or 
Independent lab and field studies three (3) to 
six (6) credit hours total 
3. Chemistry Courses required: 
Four (4) to ten (1 0) hours (one of the following two 
options): 
Chemistry 202 and 203-Envlronmental Chemistry 
Lecture and lab (4). 
Chemistry 212A, 212B and 215A and 215B--General 
Chemistry lecture and lab - 2 semesters - (1 0). 
4. Math courses required: 
Three (3) to six (6) hours beyond the core requirement 
5. Choice of eight (8) to ten (1 0) credit hours of course work 





Not required, but strongly recommended, supporting courses: 
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Psychology 250--General Psychology 3SH SAMPLE DEGREE PROGRAM: 
Geography 300-Prlnciples of Geography 3SH ENVIRONMENTAL STUDIES & Anthropology or Sociology or Economics or combina- HUMAN ECOLOGY tion six (6) to nine (9) credit hours of select courses 
beyond core requirement) 
FruhmenYNr 32-36 SH 
Recommended Minor: First Semsster 17-18 SH 
One of the following: EH 250 and EH 251 4SH 
or 
EH 250--Prlnciples of Environmental BL 260 and 261 
Biology 3SH Chemistry 202 and 203 4SH 
and co-requisite or 
EH 251--Prlnclples of Environmental Chemistry 212A and 215A 5SH 
Biology Lab 1 SH Mathematics 204 or 205 
BL 260--Princlples of Biology I 3SH or 360 (depending on placement exam) 3SH 
and co-requisite English Composition or equivalent 3SH 
BL 261 - Cellular and Molecular Lab 1 SH Philosophy 250 3SH 
CH 202- lntroduction to Environmental 
Chemistry 3SH Second Semsster 15-18 SH 
and co-requisite 
CH 203-lntroductlon to Environmental Biology 262 and 263 4SH 
Chemistry Lab 1 SH Blology460 3SH 
CH 212A--General Chemistry I 3SH Supporting Area (Elective) 3-4 SH 
and co-requisite Chemistry 212B and 215B 5SH 
CH 215A--General Chemistry Laboratory I 1 SH or 
CH 212B--General Chemistry II 3SH Mathematics 270 3SH 
and co-requisite Literature/Humanities 3SH 
CH 215B--General Chemistry Communication Arts 210 (Speech) 2-3 SH 
Laboratory II 1 SH Religious Studies 200 3SH 
PH 204A and PH 204B-General Physics 
with Calculus 6SH Sophomore Year 36-37 SH 
and co-requisites 
PH 205A and PH 205B-General Physics First Semsster 18SH 
Lab 2SH 
Biology 364 and 365 4SH 
One of the following: Chemistry 344A and 345A 4SH 
or 
BL 262--Princlples of Biology II 3SH Physics 202A or 204A and 205A 4SH 
and corequlslte Biology Elective 3SH 
BL 263--0rganlsmlc Biology Lab 1 SH Biology Lab 1 SH 
BL 460--Local Flora 3SH Literature/Humanities 3SH 
BL 464- Evolution and Biogeography3 SH Religious Studies 3SH 
One of the following: 
Second Semsstt~r 18-19 SH 
BL 434--Field Biology 3SH 
BL 430- Human Ecology 3SH Biology Upper Division elective 3-4SH 
BL 439-WIIdllfe Studies 3SH Environmental Studies 3SH 
BL 444--Anlmal Behavior 3SH Environmental Studies Lab 402 1 SH 
BL 440--Mammalogy 3SH Chemistry 444B and 4458 4SH 
and co-requisite or 
BL 441--Mammalogy Lab 1 SH Physics 202B or 204B and 205B 4SH 
Literature/Humanities 3SH 
Twelve (12) upper division hours of Environmental Science EH405 3SH 
courses including the following: EH 406 Lab 1 SH 
EH 402--Envlronmental Studies Lab 1 SH 
EH 498-lnternshlp In Environment 
3SH Studies 
JunlorYur 36SH 
First Semester 17SH 
Biology 430 or Biology 437 3SH 
Computer Science 3SH 
Environmental Studies 3SH 
Environmental Studies Seminar 1 SH 
Foreign Language 4SH 
Social Science 3SH 
Second Semester 19SH 
Biology 444 or 439 3SH 
Environmental Studies 3SH 
Environmental Studies Field Exp 3SH 
Foreign Language 4SH 
Supporting Area 6SH 
S.nlorYur 33-34 SH 
First Semester 16-18 SH 
Philosophy 3SH 
Supporting Area 3SH 
Non-U.S. History 3SH 
Religious Studies 3SH 
Environmental Studies 1-3 SH 
Social Science 3SH 
Sscond Semester 17SH 
Economic Systems Course 3SH 
Supporting Area 3SH 
Environmental Studies Internship 3SH 
Anthropology, Sociology 3SH 
Computer Science 3SH 
or 
Elective 3SH 
Ane Arts-Core Course 2SH 
COURSE DESCRIPTIONS (EH) 
EH 200. PRINCIPLES OF ECOLOGY (4). An Introduction to 
basic ecology principles and the dynamic Interactions be-
tween organisms and their environment. Fundamental con-
cepts such as the role of energy flow and biogeochemical 
cycling In determining structures and productivity of ecosys-
tems, the Influence of predation and competition on popula-
tion structure, the niche concept and succession, and how 
these apply to the major ecosystems of the world. Prereq-
uisite: BL 224 and sophomore standing. NOTE: Offered only 
In Telkyo Loretto Heights Program. 
EH 201. PALENTOLOGICAL REPLICATION AND · 
CURATlON (1). A workshop In the techniques of fossil 
replication, preservation and curatlon. Includes lab replica-
tion work and compU1er cataloging. NOTE: Offered only In 
Telkyo Loretto Heights Program. 
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EH 250. PRJNCIPLES OF ENVIRONMENTAL BIOLOGY 
(3). An Introduction to biological and physical principles 
underlying the fabric and dynamics of ecosystems. Topics 
Include evolution, biological diversity, population and eco-
system dynamics, natural resources, man and nature. Co-
requisite: EH 251. 
EH 251. PRINCIPLES OF ENVIRONMENTAL BIOLOGY 
LABORATORY (1). One three-hour laboratory per week. 
Laboratory and field experiments to accompany EH 250. 
One or two all morning or all afternoon Saturday or Sunday 
field trip(s) may be Involved. Co-requisite: EH 250. Fee 
required. 
EH400.HUMANCAPITAL:MANASRESOURCE(1-3).An 
ecological and transcultural study of contemporary man: the 
ecological •niche• concept, human resource development, 
and "Work• in traditional, rural society versus modern urban 
society; human values In a wide variety of ecological set-
tings; technological and ecological crises correlated with 
human development; wasted human resources, unerJ1>Ioy-
ment, poverty, work hazards, and optimistic potentials of 
Intermediate technology. One or two field trips. Fee required 
for weekend capstone conference off campus. 
EH 401. ENVIRONMENTAL ECONOMICS (1-3). A survey 
of controversial Issues surrounding: resource U1llizatlon; 
energy; urbanization; population crisis; technology and en-
vironmental irJ1>acts; food additives; pesticides; hazardous 
wastes; and costs/benefits of pollution control and other 
Indicated changes. One or two field trips. Fee required for 
Intensive weekend field study and capstone conferences off 
campus. 
EH 402. ENVIRONMENTAL STUDIES LAB (1). One three-
hour laboratory period per week Involving laboratory and 
field exercises. Required of all majors. This course may be 
paired with any environmental studies course, with the 
exception of EH 490 and EH 495E-W, to fulfill the natural 
science requirement for non-majors. Fee required. 
EH 405. ENVIRONMENTAL JNTERPRETATlON (3). Stu-
dents will gain first hand experience In developing tech-
niques for using the oU1-of-doors as a teaching facility for 
levels ranging from elementary school through college, and 
extending to the general public. The course Is designed for 
environmental science, biology, and education majors and 
for those planning to work as park naturalists or rangers. Co-
requisite: EH 406. Fee required for weekend field trip/ 
workshop. 
EH 406. ENVIRONMENTAL INTERPRETATlON LAB (1). 
One three hour laboratory period per week. Laboratory and 
field exercise experiments to accompany EH 405. One or 
two all morning or aU afternoon Saturday or Sunday field 
trip(s) will be Involved. Co-requisite: EH 405. Fee required. 
EH 430. CONTROVERSIAL ISSUES IN SCIENCE AND 
EniJCS (1-3). A survey of current controversies involving 
bio-engineering, genetic engineering, medical ethics, artifi-
cial creation of new life forms, habitat and environmental 
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modification or destruction and land use. One or two field 
trips. Fee required for capstone conferences and field study 
at mountain conference center off campus. 
EH 440. MANY FACES OF POVERTY (1-3). The ecology 
and geography of poverty; cunural and ecological networks 
and community unrastructure; ecological factors fundamen-
tal to the causes and •cures• for famine, disease and 
poverty; renovative environmental design projects; and 
potential Intermediate technologies and agricunural tech-
niques which could be Implemented. One or two field trips. 
Fee required for Intensive weekend field study and capstone 
conference off campus. 
EH 441. MANY FACES OF AGING {1-3). A survey of the 
biological and ecological factors Influencing the aging pro-
cess, particulartythose which speed up or slow down aging 
phenomena. Transcultural, Interspecific and Intraspecific 
comparisons will be made as to the niches occupied by the 
aged members of communities and their significance. One 
or two field trips. Fee required for weekend capstone 
conference off campus. Summer school only. 
EH 480E-W. SPECIAL TOPICS IN ENVIRONMENTAL 
STUDIES {3). A semester by semester rotation of different 
topics. Each semester Involves an In-depth coverage of 
environmental-ecological topics that are not normally cov-
ered by regular course offerings. Addresses such special 
interests and pre-professional enrichment topics as: intro-
duction to forestry or range ecology; parasitology and the 
ecology of human disease; folk medicine, folk psychiatry and 
pharmacology of Indigenous cultures; environmental psy-
chology; environmental toxicology, etc. Prerequisite: Junior 
standing. 
EH 490E-W.INDEPENDENT STUDY {1·3). Studies for the 
advanced student In Environmental Studies and Human 
Ecology dealing with a wide variety of independent research 
problems. Prerequisite: Approval of Environmental Studies 
Chairs and the Department of Biology. 
EH 495E-W. SEMINAR IN ENVIRONMENTAL STUDIES 
{1 ). Historical and contemporary themes concerning Envi-
ronmental Studies and Human Ecology which vary from year 
to year. Offered Spring Semester. 
EH 498E-W. INTERNSHIP IN ENVIRONMENTAL STUD-
IES {1-6). Enables the ecology student to develop skills 
relating to a real-life working situation in a field related to the 
major. Prerequisite: Approval of the Director of Experiential 
Education, the Department of Biology Chair, and Environ-
mental Studies coordinator. 
FINE ARTS: CORE 
COURSE DESCRIPTIONS (FAC) 
FAC 200. FINE ARTS: CORE{2). This course Is an Introduc-
tion to the arts as an expression of human values in all 
cunures. The class Includes experiences In art, music, and 
theatre, and Involves students in the processes of creative 
thinking. 
FINE ARTS: ART 
The Department of Fine Arts includes courses in Art (FAA), 
Music (FAM) and Theater (FAT). Flexible majors in Art and 
Music are available. A minor in both areas is available. For 
students who can provide evidence of experience (portfolio 
and transcript review), prerequisites listed with courses may 
be waived upon consunation with instructor and department 
chair. 
COURSE DESCRIPTIONS (FAA) 
NOTE: Courses In Photography are listed with th8 FAA 
course prefix. 
FAA 205. BLACK AND WHITE PHOTOGRAPHY I (3). A 
first semester studio foundation course In black and white 
photography. The purpose is to explore photography as a 
medium of artistic expression. The emphasis Is the creation 
of Images. Er!l>loylng basic black and white photographic 
tools and materials, students will engage in the development 
and expression of ideas and experience through visual 
means. Includes lecture, studio and laboratory Instruction 
covering the camera, film, photographic chemistry, dark-
room printing, and print presentation. Students will be 
exposed to the work of contemporary and historical photog-
raphers, providing visual, aesthlc and conceptional knowl-
edge of photographic possibilities. NOTE: Offered only In 
Teikyo loretto Heights Program. 
FAA 206. PHOTOGRAPHY: SEQUENTIAL IMAGERY (3). 
An exploration of photography as a medium of artistic 
expression using black and white and color transparency 
film. It Is distlng~lshed from Black and White Photography 1 
In that imagery IS generated using transparency film and no 
darkroom work is involved. Additionally, the final presenta-
tion will involve a performance of muhlple Imagery, Incorpo-
rating sound, moving In the direction of theater. Included are 
lecture and studio instruction covering the camera, tllm, and 
the creation of muhi-projector production. Students will be 
exposed to the work of contemporary and historical photog-
raphers, providing visual, aesthetic, and conceptual knowl-
edge of photographic possibilities. NOTE: Offered only In 
Telkyo loretto Heights Program. 
FAA 210. ARTS AND IDEAS (3). Focus on the significance 
of the visual arts to each student's major. This course Is 
Intended to provide an awareness of the Importance of the 
visual arts to the well-educated person and is designed to 
enhance the student's learning experience in his/her chosen 
field of study. 
FAA 230. TWO-DIMENSIONAL DESIGN {3). Through the 
use of various materials, the course presents the fundamen-
tals of two-dimensional perception, while encouraging Indi-
vidual expressive exploration. 
FAA 250. PAINTING I (3). Basic Investigation of the mate-
rials and techn lques of the painter. Emphasis Is on concep-
tual understanding and the acquisition of expressive skills. 
FAA 270. DRAWING I (3). The student will learn the 
fundamental principles of drawing, Including the recognition 
of the difference between visual experience of actual form 
and space and the translation of these experiences, through 
various media, onto a flat surface-the drawing. 
FAA 340. INTRODUCTION TO PHOTOGRAPHY (3). De-
signed to give students the technical skills, visual vocabulary 
and historical perspective to practice the art of photography. 
Classroom lectures Include material on photo history, aes-
thetics, criticism and resource gathering. Student critiques 
also occur In the classroom. Darkroom time Includes devel-
oping and printing black and white photographs, while studio 
time Is spent with problems of exposure, lighting and com-
positional strategies. 
FAA 350. PAINTING II (3). A continuation of FAA 250. 
Advanced problems with emphasis on individual develop-
ment. Prerequisite: FAA 250 or permission of Instructor. 
FAA 360. SCULPTURE I (3). Provides an extensive working 
knowledge of the basic three-dimensional techniques and 
concepts of sculpture. 
FAA 441.1NTERMEDIATE PHOTOGRAPHY (3). The sec-
ond semester of a comprehensive foundation course In 
photography. There Is further development of material 
covered In FAA 340, as well as an Introduction to color theory 
and non-sliver processes. It is the goal of the course for 
students to be able to Identify elements of their own photo-
graphic style. Prerequisite: FAA 340. 
FAA 442. COLOR PHOTOGRAPHY (3). The basic skills of 
color photography, Including color printing, are covered. 
Students will learn color theory, the characteristics of color 
materials, as well as the historical tradition of color photog-
raphy as fine art. Students will become familiar with various 
color processors, and will participate In a group exhibit of 
color photography. Prerequisite: FAA 340. 
FAA 443. ADVANCED PHOTOGRAPHY (3). Students will 
explore the problems of practicing photographic art. Projects 
will Include idea development, research and execution, 
current and historical criticism, as well as visits to local artists 
and galleries. Students wlllleam how to put together exhibits · 
ofthelrown work, including presentation, public Information, 
and dealing with the public as audience. The semester 
culminates In a group exhibit of student work. Prerequisite: 
FAA440. 
FAA 450. PAINTING Ill (3). A continuation of FAA 350. 
Prerequisites: FAA 350 or permission of Instructor. 
FAA 451. PAINTING IV (3). A continuation of FAA 450. 
Prerequisites: FAA 450 or permission of Instructor. 
FAA 460. ADVANCED SCULPTURE (3). A continuation of 
107 
FAA 360. Prerequisite: FAA 360 or permission of instructor. 
FAA 490 E-W. INDEPENDENT STUDY IN ART (1-3). 
Independent exploration of the areas of Interest may be 
pursued In various phases of art. Approval of the Depart-
ment Chair Is required. 
FAA 498 E-W. INTERNSHIP IN ART (3). Credit may be 
earned for employment in which there Is an Integration of 
practical experience and intellectual guidance. Arrange-
ments must be made In advance with the Experiential 
Education Director and the Department Chair. Prerequisite: 
Approval of the Director of Experiential Education and the 
Department Chair. 
FINE ARTS: MUSIC 
COURSE DESCRIPTIONS (FAM) 
FAM 246E-W. APPUED MUSIC: VOICE (1). Offered to 
any student who wishes to develop an awareness of the 
voice. Each student will be given one-half hour of private 
Instruction per week and will be expected to sing In a recital 
of voice and plano students at the end of the semester. Fee 
may be required. Prerequisite: Permission of Instructor. 
FAM 247E·W. APPUED MUSIC: PIANO (1 ). For students 
who wish beginning instruction on the plano or for those who 
want to continue Instruction from previous years. Each 
student will be given one-half hour of private Instruction per 
week and will be expected to perform In a recital of plano and 
voice students at the end of the semester. Prerequisite: 
Permission of Instructor. Fee required. 
FAM 248E. APPUED GUITAR (1). A private lesson de-
slgnedto accommodate any level of guitar understanding of 
chords and chord relationships. More advanced students 
explore scales and Improvisation. 
FAM 270E·W. REGIS COLLEGE SINGERS (1 ). The mem-
bers of this choir leam and explore many a cappella tradi-
tions from cultures as diverse as France, Bulgaria, and 
South Africa. While new singers are always welcome, 
experienced singers will also find solo opportunities In 
chamber choral ensemble situations. Prerequisite: Permis-
sion of Instructor. 
FAM 448E·W. GUITAR ENSEMBLE (2). An acoustic en-
semble with an emphasis on playing different styles of 
music, learning to use dynamics, rhythm and harmonic 
structure. 
FAM 490E-W. INDEPENDENT STUDIES IN MUSIC (1·3). 
Course work Is available to students who wish to pursue 
Interests which fall outside the regular range of offerings. 
The student should contact the music program director to 
make arrangements. Prerequisite: Approval of Department 
Chair. 
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FAM 498E-W.INTERNSHIP IN MUSIC (1-3). Credit may be 
earned for employment In which the student Is responsible 
for various kinds of music-related tasks and In which there 
Is an Integration of practical experience and Intellectual 
guidance. Prerequisite: Approval of Department Chair and 
Director of Experiential Education. 
FINE ARTS: THEATRE 
MAJOR REQUIREMENTS FOR THEATRE 
EMPHASIS 
Lower Division Theatre Requirements: 
1. FAT 221 . Introduction to the Theatre 
2. FAT 223. Acting 
3. Five (5) semester hours FAT 300E·I. Technical Theatre 
PractlcumandlorFAT301 E-W. Practicum In Acting and 
Directing 
4. FAT 336. Fundamentals of Directing 
or 
FAT 313. History of the Theatre 
or 
FAT 339. Playwriting I 
Upper Division Theatre Requirements: 
5. FAT 423. Acting II 
or 
FAT 436. Directing the Play 
6. FAT 438 Drama Crltlsm 
7. FAT 439. Playwriting II 
or 
FAT 495E-W. Seminar In Theatre History 
8. FAT 490E-W. Independent Study In Theatre 
or 
FAT 498E-W. Internship In Theatre 
9. FAT 491 . Senior Project In Theatre 
10. Three (3) semester hours of elective upper division 
theatre courses 
COURSE DESCRIPTIONS (FAT) 
FAT300E-W. TECHNICAL THEATRE PRACT1CUM(1-2). 
Involves participation In the backstage production elements 
of a play produced by Regis University Theatre. Assigned 
work Is specified In a contract created by the student and the 
Instructor. Required of all theatre majors. 
FAT 301 E·W. PRACTICUM IN AcnNG AND DIRECnNG 
(1·2). Participation In a play production by Aegis University, 
either as an actor or as an aide In technical or backstage 
duties. One credit hour per production; no more than two 
credits per semester. Required of all theatre majors. Prereq-
uisite: Permission of Instructor. 
FAT 313. HISTORY OF THE THEATRE (3). Survey of 
drama from Ancient Greece to the contemporary period. 
Students will be required to read representative plays from 
selected periods, present an oral report on a relevant topic, 
and write a term paper exploring dramaturgical aspects of 
the theatre and the plays. Cross-listed with EN 313. 
FAT 402E-W. ADVANCED THEATRE PRACnCUM (1·2). 
Advanced work In acting, directing, or technical theatre on a 
play produced by Regis University Theatre. Specific assign-
ments arranged with the Instructor. Prerequisites: FAT223 
and permission of Instructor. 
FAT 498E-W.INTERNSHIP IN THEATRE (1-3). Practical, 
on-the-spot training In acting, directing and technical the· 
atre. Written requirements will be stipulated by the Instruc-
tor. Prerequisites: approval of the Director of Experiential 




1. FAT 221--lntroductlon to the Theatre 
FAT 301 E-Theatre Practice 
2. Twelve (12) upper division hours of English which must 
Include the following: 
a. Three (3) semester hours of Shakespeare 
b. Three (3) semseter hours of literature through the 
18th century, excluding Shakespeare 
c. 3 semseter hours of literature of the Romantic, 
Victorian, or Modem period 
3. Twelve (12) upper division hours of Theatre studies 
courses. 
4. The Fine Arts Theatre Area and the English Department 
must jointly approve any student's request for substitu-
tion of upper division courses. 
FRENCH 
Major Requirements: 
Three (3) hours of upper division English or American 
Literature 
Three (3) hours of Political Science or Anthropology 
Three (3) hours of European History 
Six (6) hours of Humanities-Comparative Literature and 
Cultures (with the approval of the Department Chair) 
Three (3) hours of fine arts and/or music appreciation 
Eighteen (18) upper division hours of French which must 
Include: 
FA 409A. 4098--Advanced French I and II 
FA 430A. 4308-Survey of Literature I and II 
FA 415-French Politics and Civilization 
FA 499--Senlor Seminar 
Recommended Minor: 
Twelve (12) upper division hours of French, which must 
Include FA 4098-Advanced French 
COURSE DESCRIPTIONS (FR) 
FR 205A. FRENCH REVIEW I (2). An Intensive review of the 
first semester of college French for those students having 
high school experience with the language. Prerequisite: 
Placement test. 
FR 2058. FRENCH REVIEW II (2). An Intensive review oft he 
first year of college French for those students having broad 
high school exposure to the language. Students must take 
a placement test to determine whether they belong In the 
review course or In second semester college French (2098). 
Prerequisite: Placement test. 
FR 209A. ELEMENTARY FRENCH I (4). The essentials of 
grammar and oral drill, dictation, reading of elementary and 
Intermediate texts, conversation and written exercises. Four 
classes and a minimum of one hour language lab each week. 
These courses must be taken in sequence. Fee required. 
FR 2098. ELEMENTARY FRENCH II {4). A continuation of 
FR 209A. Prerequisite: FA 209A or equivalent. Fee required. 
FR 299E-W. MAINTAINING FRENCH {1). Conversation 
about current events and other topics selected by the 
professor and students. The conversation will be based on 
short readings. The class will be very informal and should 
provide an excellent opportunity for students of any year of 
academic Interest to develop their language skills. Prereq-
uisite: FR 2098 or equivalent. 
FR 309A. INTERMEDIATE FRENCH I {3). An Intensive 
course In current Idiomatic French. A thorough review of 
gra!Mlar, designed to develop accuracy and proficiency In 
the use of the language. Reading of Intermediate and semi-
advanced texts. Three classes and a minimum of one hour 
language lab a week. These courses must be taken In 
sequence. Prerequisite: FA 2098 or equivalent. Fee re-
quired. 
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FR 3098. JNTERMEDIA TE FRENCH II {3). A continuation 
of FA 309A. Prerequisite: FA 309A or equivalent. Fee 
required. 
FR 409A. ADVANCED FRENCH I {3). Oral and written 
French, with special emphasis on conversation and spoken 
ability, centered on French civilization and literature. Three 
recitations. Prerequisite: FA 3098 or equivalent. 
FR 4098. ADVANCED FRENCH II {3). A continuation of FR 
409A. Prerequisite: FA 409A or equivalent 
FR 415. FRENCH POLITICS AND CIVIUZATION {3). A 
political and cultural analysis of the evolution of the French 
nation from Its earliest beginnings to the present. 
FR 423. TRANS LA TlONIINTERPRETA TlONICOMPOSI· 
TlON {3). Practice in advanced composition, translation, 
and stylistic analysis In French and Is Intended to develop 
grammar, vocabulary and analytic skills In a contemporary 
and realistic context. Prerequisite: FA 3098 or equivalent. 
FR 430A. SURVEY OF UTERATURE I (3). Advanced 
composition In a course centered on a survey of French 
literature from the medieval period to the 20th century. 
Course taught entirely In French. Prerequisite: FA 4098 or 
equivalent. 
FR 4308. SURVEY OF UTERA TURE II {3). A continuation 
of FR 430A. Under special circumstances, can be taken 
before FA 430A with permission of the Instructor. Prerequi-
site: FR 4098 or equivalent. 
FR 431. FRENCH CLASSICAL PERIOD {3). The study of 
representative works of the 17th century. Outside reading 
required. Course taught entirely In French. Prerequisites: FR 
409A, 4098. 
FR 433. THE AGE OF ENUGHTENMENT (3). A study oft he 
representative works of the 18th century. Outside reading 
required. Special emphasis on Voltaire and Montesquleu. 
Prerequisite: FR 4098 or equivalent. 
FR 435. THE 19TH CENTURY {3). The Romantic period. 
Outside reading required. Special emphasis on the romantic 
poets: Hugo, Lamartine, Vigny and Mussel. Taught entirely 
in French. Prerequisite: FR 4098 or equivalent. 
FR 437. THE 20TH CENTURY I {3). A study of the novel and 
the poetry of the present period. Taught In French. Prereq-
uisite: FA 4098 or equivalent 
FR 438. THE 20TH CENTURY U (3). A study of the theatre 
and the philosophy of the present period. Taught In French. 
lndependentfrom FR 437. Prerequisite: FA 4098 or equiva-
lent 
FR495E-W.SEMINARINFRENCHSTUDIES(3).1ntenslve 
study on Individual authors, works, periods or literary move-
ments. For students whose major Is French or with permis-
sion of the French advisor. Prerequisite: Permission of 
Instructor. 
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FR 499. SENIOR SEMINAR (1 ). Required of all graduating 
French majors. The seminar will be based on courses 
previously taken by the student and a reading list the student 
will receive when accepted by the department as a language 
major. Future departmental recommendations will be based 
on the successful completion of the course. Prerequisite: 
Permission of Instructor. 
GEOGRAPHY 
COURSE DESCRIPTION (GY) 
GY 300. PRINCIPLES OF GEOGRAPHY (3). Influence of 
geographic factors on the development of Western civiliza-
tion; the Interrelations of physical features, resources, and 
people; Including historical, polnlcal and economic Implica-
tions. 
GEOLOGY 
COURSE DESCRIPTION (GE) 
GE 205. GEOLOGY OF COLORADO (4). A survey of the 
historical and structural geology and geomorphology of 
Colorado. Students will be given a brief Introduction to 
minerals, rock types, geologic principles, terminology and 
the geologic time scale. laboratory and field trips will be 
Included. NOTE: Offered only In Telkyo loretto Heights 
Program. 
GERMAN 
A major Is available only through the Flexible Major Program 
Recommended Minor: 
Twelve (12) upper division hours of German which must 
Include GR 409B-Advanced German II 
COURSE DESCRIPTIONS (GR) 
GR 209A. ELEMENTARY GERMAN I (4). An intensive 
review of basic grammatical structures and conversation. 
Four classes and a minimum of one hour language lab each 
week. These courses must be taken In sequence. Fee 
required. 
GR 2098. ELEMENTARY GERMAN II ( 4). A continuation of 
GR 209A. Prerequisite: GR 209A or equivalent. Fee re-
quired. 
GR 309A.INTERMEDIATE GERMAN I (3). An Intensive 
review of current Idiomatic German and grammatical struc-
tures, designed to develop accuracy and proficiency In the 
use of the language. Readings of prepared Illustrative texts. 
Three classes and a minimum of one hourlanguage lab each 
week. These courses must be taken In sequence. Prerequi-
site: GR 2098 or equivalent required. Fee required. 
GR 3098. INTERMEDIATE GERMAN U (3). A continuation 
of GR 309A. Prerequisite: GR 309A or equivalent. Fee 
required. 
GR 409A. ADVANCED GERMAN I (3). Intensive study with 
special emphasis on discussion and writing centered on 
German culture. Three classes and work with tapes. Prereq-
uisite: GR 3098 or equivalent 
GR 4098. ADVANCED GERMAN II (3). A continuation of 
GR 409A. Prerequisite: GR 409A or equivalent 
GR 415. GERMAN POUTICS AND CIVIUZATION (3). A 
survey of the political and cultural evolution of the German 
nation from Its earliest beginnings to the present. Course 
taught In German. Prerequisite: GR 4098 or equivalent 
GR 430A. SURVEY OF UTERATURE I (3). Advanced 
composition In a course centered on German literature from 
the 15th century to the 2oth century. Course taught In 
German. Prerequisite: GR 4098 or equivalent 
GR 4308. SURVEY OF UTERA TURE II (3). A continuation 
of GR 430 A. Course taught In German. Prerequisite: GR 
430A or equivalent 
GR 495E-W. SEMINAR IN GERMAN STUDIES (3). Inten-
sive study of Individual authors, works, periods or literary 
movements. Course taught In German. Prerequisite: Per-
mission of Instructor. 
GREEK 
COURSE DESCRIPTIONS (GK) 
GK 201 A. INTRODUCTORY GREEK (3). Grammar, syntax 
and vocabulary of Homer. 
GK 201 8.1NTRODUCTORY GREEK (3). A continuation of 
GK 201A. 
GK 490E-W.INDEPENDENT STUDY IN GREEK (3). Inde-
pendent exploration of topics of Interest by Greek authors 
may be pursued. Prerequisite: Approval of the Department 
Chair. 
HISPANIC STUDIES 
A major Is available onlythrough the Flexible Major Program. 
Recommended Minor: 
Twelve (12) upper division hours of Spanish courses that 
deal wnh Spanish lherature or language, Hlspanicdvlllzation 
or Hispanic lherature in translation 
COURSE DESCRIPTIONS {SP) 
(See Spanish section) 
HISTORY 
Major Requirements: 
Twelve (12) lower division hours of history, whh a minimum 
of one course In each of three fields (United States, Western 
Civilization/Europe, Asia, World) 
Eighteen (18) upper division hours of history, with at least 
two fields (United States, Europe, Asia, Middle East) repre-
sented; one course constitutes minimum representation 
Recommended Minor: 
Six (6) lower division hours of history from two different areas 
(United States, Western Civilization/Europe, Asia) 
Twelve (12) upper division hours of history, whh at least two 
fields (United States, Europe, Asia, Middle East) repre-
sented; one course constitutes minimum representation 
COURSE DESCRIPTIONS {HS) 
HS 213. SURVEY OF WESTERN CIVILIZATION TO 1600 
(3). A survey tracing the evolution of western civilization from 
the beginnings of civilization through the period of the 
Reformation. Emphasis is on those concepts and insthutions 
which have played a major role in the evolution of Western 
civilization. Major themes include the formation of the great 
religions which have influenced the West, Classical culture, 
the Middle Ages, the Renaissance and the Reformation. 
HS 214. SURVEY OF WESTERN CIVIUZATlON SINCE 
1600 (3). A survey tracing the evolution of modem western 
civilization. Emphasis Is placed on those events and institu-
tions which have had a decisive influence on modem 
Western culture. Major themes include absolutism, the 
Enlightenment, the French Revolution, the great wars of the 
twentieth century and the Ideologies of the modem world. 
HS 223. HISTORY OF THE UNITED STATES TO 18n (3). 
A survey of the development of United States civilization 
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from the era of discovery, exploration and settlement to the 
end of the Reconstruction. 
HS 224. HISTORY OF THE UNITED STATES SINCE 1865 
(3). A study of the evolution of modem Industrial United 
States from the end of the Civil War to the present. 
HS 230. COLORADO HISTORY (3). Survey of the dlvershy 
of Colorado history from the perspective of culture, econom-
Ics, geo-political Issues, geography and technology. Stu-
dents will also Integrate and relate Colorado's development 
In the larger context of the social and political history of the 
United States. NOTE: Offered only In Teikyo loretto Heights 
Program. 
HS 231. WORLD CIVIUZATlON TO 1500 (3). A compara-
tive survey of the elements which shaped the major cultures 
and civilizations of the world from earliest times to 1500 A.D. 
The course focuses on geography, philosophy, relig ion, 
technology, economics and political history. 
HS 232. WORLD CIVILIZA TlON SINCE 1500 (3). Com-
parative survey of the elements which shaped the modern 
world since 1500. Examination of the world's major civiliza-
tions with expansive Europe in 1600 to modern 
interdevelopment world focusing on political, social, reli-
gious, economic, cultural and scientific developments. 
HS 253. SURVEY OF ASIAN HISTORY TO THE 19TH 
CENTURY (3). A survey of the history of China, Japan, and 
Korea from the earliest times to the arrival of Western 
imperialism. During that long span of years, the traditions, 
arts and insthutions of the East evolved from primhive forms 
Into a proud civilization. The great cultural achievements 
were punctuated by wars, famines, fires and pestilence, and 
came about in spite of heavy burdens and obstacles. It will 
be an overview of the triumph of the human spirit. 
HS 254. SURVEY OF ASIAN HISTORY SINCE 1850 (3). An 
overview of East Asia (China, Japan, and Korea) during 
modern times. In this period, the East Asians continued their 
cultural growth, developed modern insthutlons, and began to 
deal with Increased trade, industrialization, imperialistic 
intrusions, destructive warfare and a burgeoning population. 
It is the story ofthe emergence oft he East Asian nations onto 
the stage of modern world history. 
HS 330. HISTORY OF COLORADO (3). A survey of Colo-
rado historycoverlngthe Indian, Spanish, French and United 
States Influences, the Impact of the traders, trappers, min-
ers, cattlemen and farmers, the creation and organization of 
the Territory, the movementfor statehood and the problems 
of a rapidly growing commonwealth. 
HS 421. THE BIRTH OF THE U.S. REPUBLIC (3). A study 
ofthe formation of the Unhed States from the Treaty of Paris 
of 1763 through the American Revolution and the Confed-
eration to the ratification of the Consthution in 1788. 
HS 425. THE CIVIL WAR AND RECONSTRUCTION: 1848-
18n (3). A study of the most momentous thirty years in the 
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history of the United States. During this period, citizens from 
all walks of life were forced to confront a variety of difficult 
Issues, Including slavery, expansionism, racism and war. 
Topics Include the tension unleashed by the war with Mexico 
In the late 1840's, the election and presidencies of Abraham 
Lincoln and Jefferson Davis, the prosecution of the war 
between the states, the diplomacy of both the union and the 
confederate governments, the politics of emancipation and 
the successes and failures of reconstruction policy. An 
overview of the ongoing efforts of historians to evaluate and 
Interpret this era will also be provided. 
HS 426. THE AGE OF ENTERPRISE, 1865-1917 (3). A 
study of the United States from the end of the Civil War to 
World War I, with emphasis on transportation, Industrial 
expansion, the rise of organized labor, populism and pro-
gressivism, and the growth of American power. 
HS 427. TWENTIETH CENTURY UNITED STATES, 1917· 
1945 (3). The history of the United States from Intervention 
In World War I to the end of World War II, with particular 
attention given to the Depression and the New Deal. 
HS 428. UNITED STATES HISTORY, 1945 TO THE 
PRESENT (3). A study of the recent events and trends In the 
United States since the end of World War II. 
HS 430. HISTORY OF COLORADO (3). Offered concur-
rently with HS 330. Enrollment is limited to junior and senior-
level students who have not taken HS 330. Students must 
meet all general course requirements of HS 330 and, In 
addition, must complete a significant research project In 
Colorado history In consultation with the Instructor. Prereq· 
ulsite: Junior standing. 
HS 436. ECONOMIC HISTORY OF THE UNITED STATES 
(3). A study of the reasons for and effects of the transition 
from a predominantly agricultural economy to a predoml· 
nantly Industrial economy, and of the social and political 
problems generated by this change. 
HS 437. THE WEST IN UNITED STATES HISTORY (3). An 
inquiry Into the Influence of the West on United States 
history, the settlement of the western regions, problems of 
frontier transportation and finance, and the organization of 
new government entitles. 
HS438. DIPLOMATIC HISTORY OF THE UNITEDSTA TES 
(3). A survey of the evolution of United States foreign policy 
and traditional goals with emphasis on twentieth century 
diplomacy. 
HS 439E-W. TOPICS IN UNITED STATES HISTORY (1·3). 
An in-depth study of a particular area of United States 
history. Possible topics include a history of thr Southwest in 
United States history, a history of southern Colorado and 
northern New Mexico, a COfll>arative history of wars fought 
by the United States and a history of presidential elections 
In the United States. 
HS 440. LA TIN AMERICAN HISTORY (3). A survey of Latin 
American nations, with efll>hasls on the pre-Columbian 
civilization and on the periods since Independence. Special 
attention will be devoted to Mexico. 
HS 442. HISPANIC CIVIUZATION (3). A study of the 
development of Spain from prehistoric times to the present. 
Emphasis Is placed on h lstorical and cultural developments. 
Major themes Include Moorish culture, the Reconquista, the 
Catholic kings, economic and political decline, the Bourbon 
reforms, and the Spanish Civil War. 
HS 451. HISTORY OF ANCIENT AND MEDIEVAL JAPAN 
(3). Tracing several themes from earliest times Into the 
Tokugawa period, this course will examine Shinto, Bud-
dhism, Chinese Influences, the Japanese genius for adap-
tation, the rise of the samurai class, cultural advances, and 
the institutional and social developments which grounded 
the modern transformation. Prerequisite: Junior standing or 
approval of Instructor. 
HS 452. HISTORY OF MODERN JAPAN (3). A study of 
Japan's attempts, beginning in mid-19th century, to face the 
Western challenge, its Internal reforms, the Melji restoration 
of the emperor, the astounding efforts at modernization, the 
Involvement with Imperialism and war, the adventures In 
China, the struggle at home between the forces of militarism 
and democracy, the Pacific war and occupation, and the 
economic miracle. 
HS 454. HISTORY OF MODERN CHINA (3). An examina-
tion of the more Important institutions and developments of 
the late 19th and 20th centuries, such as the Self-Strength· 
enlng Movement, the Impact of Western Imperialism, the 
transformation of the gentry and peasant classes, the use of 
revolutions, rise of the Communist and Nationalist parties, 
the Maoist cult, the Cultural Revolution, and the Nixon-
Kissinger thaw. 
HS 457. THE PACIAC WAR: THE ROAD TO PEARL 
HARBOR AND NAGASAKI (3). This course will sort out and 
evaluate the many interpretations of the war. Relying on 
books and/or films, the course will trace the struggle be· 
tween Japan and the United States, with emphasis on 
Japan. There will be an examination of imperialistic military 
adventurism locked in combat with liberal democracy. Japa· 
nese and American goals and diplomacy over issues in the 
western Pacific, the domestic implications for Japan and the 
impact of the war on Japanese society will be studied. 
HS 460. FOUNDATIONS OF EUROPE (3). A study in the 
economic, political, social, religious and intellectual worlds of 
ancient Greece and Rome moving into the beginnings of the 
Christian Era. The course will Include the migration of the 
barbarian tribes through the rise and fall of the empire of 
Charlemagne and the separation of Eastern from Western 
Christianity. 
HS 461. MEDIEVAL CIVILIZATION (3). A study of the 
foundation period of Western Culture. Emphasis is placed on 
the transition from Classical to European culture and the 
transformation of this culture from a simple agrarian society 
to a dynamic, self-confident civilization. Major themes in· 
elude the rise of the Church, economic expansion, the rise 
of national monarchies and the creation of a distinctly 
European culture. 
HS 462. RENAISSANCE AND REFORMATION, 1350-
1650 (3). A study of the transition from medieval to modern 
European history. Emphasis Is placed on Intellectual, rell· 
glous and scientific developments. Major themes Include the 
Italian Renaissance, the Reformation, the Scientific Revolu-
tion and the rise of strong national monarchies. 
HS 463. THE AGE OF ENUGHTENMENT (3). A study in the 
political, economic, social, religious and Intellectual world of 
Europe between the Reformation and the French Revolu-
tion. (1650-1789). 
HS 464. 19TH CENTURY EUROPE, 1789-1914 (3). A study 
of the great age of European dynamism. Emphasis Is placed 
on political and economic events. Major themes Include the 
French Revolution, industrialization, the rise of the woli<ing 
classes, Marxism, the unification of Italy and Germany, 
nationalism, the New Imperialism and the origins of World 
War I. 
HS 465. EUROPE SINCE 1914 (3). A study of the transfor-
mation of Europe following World War I. Emphasis is placed 
on economic, political and Ideological developments. Major 
themes include World War I, Versailles, the rise of totalitarl· 
anlsm, World War II, the collapse of the European empires 
and the loss of European pre-eminence. 
HS 468. MODERN GERMAN HISTORY (3). A study of the 
course of Gennan history from 1815 to 1945. Particular 
attention Is given to the age of revolution, the evolution of 
German nationalism, the unification movement, Bismarck 
and Imperial Germany, the First World War and Versailles, 
the Weimar Republic, Hitler and the Third Reich, and 
Germany's Involvement In World War II. Special emphasis 
Is placed on the origins of the Third Reich. Prerequisite: HS 
214 or permission of Instructor. 
HS 469E-W. TOPICS IN EUROPEAN HISTORY: FRAME 
OF REFERENCE (3). An in-depth analysis of European 
history from a particular perspective. Examples of possible 
topics Include an economic history of Europe, a social history 
of Europe, a history of European women, a religious history 
of Europe. The course may cover all or part of European 
history, depending on the interests of the Instructor. 
HS 476. SCIENCE AND CULTURE: THE ANCIENT NEAR 
EAST (3). A study of the origins and development of the river 
valley civilizations of Egypt and Mesopotamia. Emphasis Is 
placed on the analysis of primary source materials, both In 
translation and in the original languages, relating to math-
ematics and astronomy. Major themes Include the origins of 
civilization, the origins and development of science, and 
Near East contribu1ions to Western Civilization. 
HS 479E-W. TOPICS IN MIDDLE EASTERN HISTORY (3). 
Topics such as the Arab-Israeli conflict; Inter-Arab Political 
relations; nationalism and Imperialism In the Middle East; the 
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political economy of the Middle East; each focusing on a 
specific Issue which will provide in-depth understanding of 
the recurring crises in the Middle East. 
HS 479E. TOPICS IN MIDDLE EASTERN HISTORY: MOD-
ERN MIDDLE EAST (3). A complement to historical litera-
ture with original sources, geographical and ethnographic 
perspectives fundamental to an understanding of the area. 
Geographically, the course will include the Ottoman Empire 
In Europe and Asia, and its successorstates-Tuli<ey, Syria, 
Iraq, Israel, Jordan and Egypt-as well as Saudi Arabia and 
Iran. Consideration of Imperialism and nationalism; the 
world wars and Independence. The Arab-Israeli conflict and 
regional politics; the cold war and the oil industry. 
HS 479F. TOPICS IN MIDDLE EASTERN HISTORY: THE 
MIDDLE EAST IN WORLD AFFAIRS (3). The Middle East 
has been and Is today a center of International drama. 
Holding much of the world's oil and some of its most strategic 
waterways, It has been a significant battleground In two 
world wars and continues today as the scene of volatile 
regional conflict. Exploration of the region today as It has 
emerged from such historical forces as Islam, colonialism, 
Zionism, and Arab and Israeli nationalism into a world of oil 
wealth and strategic significance. Examination of the origins 
of the contemporary state system in the Middle East, the role 
of foreign powers In the region, and the religious and cultural 
traditions which significantly affect political, social, and 
economic developments of the region. 
HS 479G. THE ARAB-ISRAELI CONFLICT (3). The origins 
and development of the conflict within the framewoli< of rival 
nationalism and Imperialism. The International oil Industry, 
the cold war, and the U.S. interests. Covers the world wars; 
Arab-Israeli wars; Lebanon and the Gulf crisis; regional 
politics and possible solutions. 
HS 489E-W. TOPICS IN EAST ASIAN HISTORY (3). An In· 
depth analysis of a significant problem. The content of the 
course will vary from year to year. Sample topics will include: 
The Communist Revolution in China; the Meljl Restoration; 
The Nanjing (Nationalist) Decade In China; Japanese De· 
mocracy in the Inter-war Years; The Korean War; Imperial-
ism In East Asia. 
HS 490E-W. INDEPENDENT STUDY IN HISTORY (3). 
Independent exploration of areas of Interest may be pursued 
under the direction of a department member. Approval of the 
Department Chair required. 
HS 495E-W. SEMINAR IN HISTORY (3). A special reading 
seminar for honor students. Selections are drawn from the 
world's great historians. Enrollment by Invitation only. 
HS498E-W.INTERNSHIP IN HISTORY (3). Practical expe-
rience In historical research and records. Students are 
placed with a local or state historical society, museum or 
archive to gain knowledge of the classification, organization 
and use of historical source material. Requires 1 0·20 hours 
per week. Internship arrangements must be started a full 
semester in advance. Prerequisite: Approval of the Director 
of Experiential Education and the Department Chair. 
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HONORS PROGRAM 
The Honors Program Is available both to students who wish 
to eam honors credit and be distinguished as Regis Univer-
sity Honors Students, as well as to those who are Interested 
in taking individual honors courses without completing an 
entire honors sequence. The diversity of students ranges 
from high academic achievers (students must maintain a 
3.500 grade point average in the Honors core to graduate in 
the Honors Program) to non-honors students who are willing 
to meet the challenge of high-caliber work for a particular 
elective course. 
The Honors Program at Regis is an alternative way of 
fulfilling the core requirements. The most accomplished 
students accepted Into Regis College are invited to partici-
pate in this more rigorous and more lnterdiclplinary liberal 
arts core. Participation in the Honors core also promotes the 
integration of students' Intellectual lives Into their personal, 
community, and world experiences. 
A brief outline of the Honors Program Includes the following 
requirements: 
From the Regular Core 




English Composition (EN 325 recommended) 




* FAC C-200 












NOTE: Honors Students are encouraged to take the Hu-
manities Colloquium (HU 2011203) to fulfill their literature/ 
humanities and fine arts core requirements. 
Special Honors Courses 
HO 300-lntellectual Nets and Networks 
HO 400-Senior Honors Seminar 
1 SH 
3SH 
Area Studies--four of the five areas selected from the 
following: 16 SH 
HO 328E-W/428E-W Economy and Technology 
HO 338E-W/438E-W Nature and the Cosmos 
HO 348E-W/438E-W Personal Values 
HO 368E-W/468E-W Transcendence/Ultimacy 
HO 378E-W/478E-W The Polis: Human Political 






Electives--3-6 credits to be determined in consultation with 
the Director of the Honors Program 
COURSE DESCRIPTIONS (HO) 
HO 300.1NTELLECTUAL NETS AND NETWORKS (1). An 
examination of techniques for classifying information Into 
periods, schools of thought, academic disciplines and Ide-
ologies. HO 300 is designed to provide students with the 
logical means of grasping information outside their particular 
area of expertise through the reading of primary source 
essays in a variety of disciplines. 
HO 328E-W/428E-W. ECONOMY AND TECHNOLOGY 
( 4). A concentrated study of the provision and distribution of 
the materials which shape our lives and comparison of our 
present situation with that of our contemporaries elsewhere, 
and with societies at other times in human history. 
H0338E-W/438E-W.NATUREANDTHECOSMOS(4).An 
investigation of how the human mind relates to the physical 
universe and how scientific discovery relates to the culture 
in which It takes place. 
HO 348E-W/448E-W. PERSONAL VALUES (4). A concen-
trated study of the development of values and ideals. Studies 
explore, aesthetic ethical, and social values, how these 
Interrelate, how we judge their appropriateness and com-
pleteness, as well as the psychological processes at work In 
values acquisition. 
H0368E·W/468E-W. TRANSCENDENCEIULT1MACY(4). 
Focus on the major ways in which human beings have 
understood the Divine, the Good, the One. Studies Include 
Inquiry into the origin and nature of the human quest for 
transcendence and the study of the major issues raised 
about traditional understandings of the transcendent by the 
modern world. 
HO 378E-W/478E-W. THE POUS: HUMAN POUTICAL 
AND SOCIAL ORGANIZATION (4). Studies In this area will 
analyze major theoretical statements and literary models of 
how human society might best be organized, as well as some 
major historical examples of how, In fact, social organization 
has been ach laved. 
HO 400. SENJOR HONORS SEMINAR (3). This seminar is 
the final step In the honors program. providing an opportunity 
for students to culminate their core experience by producing 
a thesis or project. Students meet regularly to act as a 
guidance commmee for Individual honors projects devised 
by the students in consultation with the Director. Each 
student In the seminar is required to submit a project or thesis 
at the end of the semester. 
HO 490E-W. INDEPENDENT STUDY (1·3). With the con-
sent and collaboration of an instructor and the approval of 
the Director of the Honors Program, an individual student is 
given the opportunity to explore an Idea, an Issue, a problem 
or project from an Interdisciplinary perspective. 
Students Interested in the Honors Program should contact 
the Director of the Program. 
HUMANITIES 
Humanities courses at Regis University offer an Integrated 
approach to the liberal arts. Regis believes that a multi-
disciplinary approach to learning can best help the under-
graduate achieve the alms of a broad general education and 
provide a solid basis for more specialized learning In upper-
division courses. 
Representative works from the literature and history of 
Western people are examined within the context of the 
philosophy, art and music which helped shape Western . 
civilization. 
Enrollment: 
Lower division courses (exceptforthe Humanities Colloquium) 
are open to all Regis students. These courses fulfill the core 
studies requirement In literature or history. Upper-division 
courses may require the permission of the Instructor, and 
may have lower-division prerequisites. Contact the Director 
of the Humanities Division for further Information. 
COURSE DESCRIPTIONS (HU) 
HU 2011203. HUMANITIES COLLOQUIUM. The first year 
of Humanities in the Honors Program Integrates the study of 
art history, literature, and the history of Ideas, and the 
relationship of technology to historical world views. Read-
ings range from Th8 Odysssyto works of T.S. Eliot, Breton, 
Marx, and Einstein. Emphasis is placed on small group 
discussion and periodic analytic essays. Enrollment by 
Invitation only. 
HU 201. HUMANITIES COLLOQUIUM: UTERA TURE (3). 
Exploration of a survey of literature expanding ancient Greek 
texts to 20th century writers. The literary Ideas are explored 
in the context of world views also being investigated in HU 
203. Meets Regis College core requirement In literature. Co-
requisite: HU 203. 
HU 203. HUMANITIES COLLOQUIUM: ART HISTORY (3). 
Examination of art and art ideas from pre-history to the 20th 
century. These works and Ideas are explored In the context 
of world views also being Investigated In HU 201 . Meets 
Regis College core requirements in fine arts. Co-requisite: 
HU 201. 
HU 204. HUMANITIES THROUGH THE ARTS: CLASSJ. 
CAL PERIOD THROUGH THE 19TH CENTURY (3). This Is 
a values-based historical survey of the arts In the western 
world. Important works of painting, sculpture, architecture, 
literature, music and dance from the classical period through 
the nineteenth century are studied with the goal of under-
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standing artistic styles and the values revealed by them. 
NOTE: Offered only In the School for Professional Studies. 
HU 205. INTRODUCTION TO THE HUMANITIES (3). An 
interdisciplinary course that considers the theme of the 
human quest for freedom In the 20th century. Literary 
readings Include poetry, novels, plays, and short stories, 
philosophic readings are taken from Dewey, Freud and 
Marx. The fine arts component examines modem painting 
and sculpture from the French Impressionists to the contem-
porary New York scene. 
HU 310. ROAD TO SCIENCE ACTION I {3). Examines the 
genesis of this genre from lucian of Samosota to H. G. 
Wells. Utopian voyagers include Mary Shelley, the American 
Romantics: Hawthorne and Melville, Edward Bellamy, Jules 
Verne, the tum-of-the century writers and H. G. Wells. 
Prerequisite: EN 21 OT, HU 201 or HU 205. Fulfills the core 
studies requirement in literature/humanities. 
HU 311. ROAD TO SCIENCE ACTION II (3). From H.G. 
Wells to contemporary writers, including Asimov, Heinlein, 
Huxley, leguin, Zamiatin and others in the European and 
eastern European tradition. Examines the literature of the 
films, cartoons and the paperback tradition, as well as the 
mainstream tradition of science fiction. Prerequisite: EN 
21 OT. HU201 or HU205. Fulfills the core studies requirement 
In literature/humanities. 
HU 327. THE ARTS IN WESTERN CIVILIZATION (4). 
Anglo-European culture from 1660-1920, concentrating on 
great movements-the Baroque, the Neoclassical, the Ro-
mantic, the Realistic and the Impressionist-that swept 
Europe during this period. These movements are examined 
as they express themselves in literature, music, and art 
(painting, sculpture and architecture) of these epochs. The 
emphasis is on the Interplay between history and culture; 
literature In all genres-plays, novels, short stories, lyric 
poetry-is studied for Its historical import. Prerequisite: 
EN 21 OT, HU 201 or HU 205. Fulfills the core studies 
requirement in literature/humanities. 
HU 330. UNITED STATES HUMANITIES (4). This interdis-
ciplinary course Is structured to examine the literature, art, 
and the intellectual history of the United States by studying 
four periods in the cultural life of the nation: the romantic era 
of the early 19th century; the realistic era of the late 19th 
century; and the periods of dissent during the decades of the 
1920's and the 1960's. Prerequisite: EN 21 OT, HU 201 orHU 
205. Fulfills the core studies requirement in literature/hu-
manities. 
LATIN 
COURSE DESCRIPTIONS (LT) 
LT 201A.INTRODUCTORY LATIN I (3).latin vocabulary, 
grammar and syntax for those beginning Latin. 
l • 
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LT 201 B. INTRODUCTORY LA TIN II (3). A continuation of 
L T 201 A Prerequisite: L T 201 A or the equivalent. 
LT 301A. INTERMEDIATE LATIN (3). An Introduction to 
classical Latin literature, prose and poetry, with readings 
from Cicero, Catullus, Horace and VIrgil and further study of 
Latin grammar. Prerequisites: LT 201 A and L T 201 B or 
equivalent. 
LT 490E-W.INDEPENDENT STUDY IN LATIN (3). Inde-
pendent exploration of topics of Interest and of Latin authors 
may be pursued. Prerequisite: Approval of the Department 
Chair. 
LEARNING SUPPORT 
COURSE DESCRIPTIONS (LS) 
LS 200. CRmCAL PERSPECTIVES (3). Designed to de-
velop reading competencies necessary for college-level 
texts. Skills Include reading comprehension and reading and 
reasoning critically. Co-requisite: LS 201. 
LS 201. READING DEVELOPMENT (1 ). Structured oppor-
tunities to develop reading rate and comprehension through 
wide reading practice. Co-requisite: LS 200. 
LS 202. CRmCAL READING AND THINKJNG (3). Pro-
vides students a college-specific orientation In reading skills 
upon entering higher education. The course Is designed for 
students who need to develop adequate reading and study 
skills In English. Among the study skills are setting goals, 
managing time, taking notes, outlining, scanning and skim-
ming, and test-taking techniques. The reading focus Is on 
higher-level comprehension skills (interpretive, Inferential, 
critical and creative), vocabulary expansion, and Increasing 
reading speed. NOTE:Offered only In TeikyoLoretto Heights 
Program. 
LS 210. READING EFFICIENCY (2). Designed for students 
who are competent In comprehension of reading, but who 
read slowly or who find that their memory of what they have 
read Is limited. Students are taught: (1) strategies to In-
crease ability to process information while reading; and (2) 
methods of recording meanings from text which Improve 
memorial ability. Primarily a reading rate and memory 
course, good basic reading ability Is required for success. 
LS 230. BASIC WRmNG WORKSHOP I (4). Designed to 
develop the student's ability to write clearly and effectively. 
Organization and development of Ideas are emphasized 
through frequent writing practice. Provides opportunities for 
Individual conferences with the lnstrudor, as well as for small 
group writing and editing session~ with fellow students. 
LS 240. BASIC WRITING WORKSHOP U (2). Primarily a 
tutorial course, Basic Writing Workshop II Is a course 
designed to provide students with intense writing practice 
and frequent Individual conferences with the Instructor. 
Prerequisite: LS 230, by recommendation or permission of 
the Instructor. 
LS 250. FRESHMAN SEMINAR (2). Designed primarily for 
new freshmen. Study focuses on both Improving academic 
skills and on personal development and Is designed to help 
students make a smooth transition to campus me. 
LS 280. PREPARATION FOR CAT TEST (1 ). Designed for 
education students to prepare them to successfully take the 
required California Achievement Test (CAT). Placement in 
LS 280 based on results of diagnostic testing. Pass/No Pass 
grading. Co-requisite: ED 204. 
MATHEMATICS 
Major Requirements: 
Eighteen (18) upper division hours of Mathematics which 
must Include: 
MT 423A or 4238--Abstract Algebra I or II 
MT 454A and 4548-Advanced Calculus I and II are strongly 
recommended, especially for students planning to go to 
graduate school. 
Recommended Minor: 
Twelve (12) upper division hours In Mathematics beyond the 
core requirement, selected with the approval of the major 
advisor. 
Departmental Regulations: 
1. Credit may be received for either MT 201 or MT 205, not 
both. Credit may be received for either MT 231 or MT 
205, not both. 
2. The modem language recommended for math-
ematics majors planning to enter graduate school is 
either French or German. 
COURSE DESCRIPTIONS (MT) 
MT100. REMEDIAL MATHEMATICS (0). For students who 
are deficient In high school mathematics. Three lectures per 
week. Prerequisite: Placement by department. Pass/No 
Pass grading only. 
MT 201. COUEGE ALGEBRA (3). Sets, properties of real 
numbers, algebraic operations, polynomials, equations, in-
equalities, functions and graphs and theory of equations. 
Prerequisite: Placement by department (See department 
regulation I 1 ). 
MT 205. COLLEGE ALGEBRA AND TRIGONOMETRY 
(3). A course devoted to a rapid review of modern college 
algebra and college trigonometry approached from circular 
functions, exponential and logarithmic functions. Prerequi-
site: Placement by department (See department regulation 
# 1). 
MT 209. HISTORY OF MATHEMATICS (3). The history of 
mathematics from the Greeks to present. Development of 
Irrational numbers, mensuration, number theory, 
lnflniteslmals, Calculus, translnflnlte numbers, transcen-
dental numbers, Peano postulates, non-Euclidean geom-
etry. Also, the lives of the great mathematicians, from Thales 
to Euclid-Archimedes to lelbnlz-Euler to Einstein and 
beyond. Prerequisite: MT 201 or MT 208. NOTE: Offered 
only In Teikyo loretto Heights Program. 
MT 210A. MATHEMATICS FOR ADMINISTRATIVE SCI-
ENCE I (3). College algebra, linear programming, SII'Jl>lex 
method, statistics, with business applications. Prerequisite: 
Placement by department. 
MT 21 OB. MATHEMATICS FOR ADMINISTRATIVE SCI-
ENCE II (3). A continuation of MT 21 OA. Prerequisite: MT 
21 OA and placement by department. 
MT 231. PLANE TRIGONOMETRY (3). Trigonometric func-
tions, their relations, graphs, logarithms and exponentials 
and their applications. Prerequisite: MT 201 (See depart-
ment regulation # 1 ). 
MT 270.1NTRODUCTION TO STATISTICS (3). Introduc-
tory statistics course for students whose field of concentra-
tion Is not Mathematics. Cross-listed with 8A 270. 
MT 272. STATISTICS FOR SOCIAL SCIENCES (3). Same 
as MT 270, but the applications are in the social sciences. 
MT 340. QUANTITATIVE METHODS FOR BUSINESS 
DECISION MAKING (3). An Introduction to Operations 
Research/Management Science which emphasizes deci-
sion and game theory, linear programming, Inventory and 
queuing models and simulation. Prerequisite: MT 201 or MT 
208 and MT 270. NOTE: Offered only In Telkyo Loretto 
Heights Program. 
MT 360A. GEOMETRY AND CALCULUS I (4). An Inte-
grated course containing the main topics from analytic 
geometry and both single and multi-variable calculus. Pre-
requisite: Placement by department, MT 231 or MT 205. 
MT 360B. GEOMETRY AND CALCULUS U (4). A continu-
ation of MT 360A. Prerequisite: Placement examination or 
MT360A. 
MT 360C. GEOMETRY AND CALCULUS Ill (4). A continu-
ation of MT 360A and MT 3608. Prerequisite: MT 3608. 
MT 370. INTERMEDIATE STATISTICS (3). Review of key 
topics from elementary statistics; Introduction to techniques 
of stratified sampling; Introduction to concepts of experimen-
tal design; one factor ANOVA, two factor ANOVA,introduc-
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tlon to n-factor ANOVA; selected multiple comparison tests; 
multiple correlation and regression; the sign test; the Mann-
Whitney U-test; the runs test; Spearman correlation. Prereq-
uisite: MT 270 or permission of Instructor. 
MT 405. NUMERICAL METHODS (3). Use of the computer 
In the solution of linear and nonlinear equations; approxima-
tion theory; numerical Integration and differentiation; nu-
mer1cal solution of differential equations; linear program-
ming. Prerequisite: MT 3608, with MT 360C strongly recom-
mended. 
MT 415. UNEAR ALGEBRA (3). Vector spaces, linear 
transformations, matrices, determinants, systems of equa-
tions, elgen values, and characteristic matrices. Prerequi-
site: MT 3608, with MT 360C strongly recommended. 
MT 420A. INTRODUCTION TO OPERATIONS RE· 
SEARCH I (3). Summary of matrix and vector algebra; 
Introduction to hyperplanes and convex geometry In n-
dimenslon; scanning extreme points, tableau pivots; the 
simplex algorithm, slack variables; degeneracy and classi-
fication of linear programming problems; duality theory, 
shadow variables; Imputed values and sensitivity analysis. 
Prerequisite: MT 3608 or permission of Instructor. 
MT 420B. INTRODUCTION TO OPERATIONS RE· 
SEARCH II (3). Introduction to sequential search tech-
niques, Flbonnaccl search, three point Interval search, 
convex functions, gradient techniques, exploratory se-
quences and accelerated pattern moves for an n-dimen-
sional setting; the feasible direction algorithm; Introduction 
to dynamic programming; active versus Inactive constraints, 
penalty functions. Prerequisite: MT 3608 or permission of 
Instructor. 
MT 423A. ABSTRACT ALGEBRA I (3). Axiomatic treat-
ment of basic concepts of groups, rings and fields. Prereq-
uisite: MT 360C. 
MT 423B. ABSTRACT ALGEBRA II (3). A continuation of 
MT 423A. Prerequisite: MT 423A. 
MT 430. INTRODUCTION TO MATHEMATICAL MODEL-
UNG (3). Principles of constructing mathematical models; 
models of arms races; models of population growth; models 
of voting procedures; Introduction to measurement theory; 
Introduction to utility theory; Markov processes; paired 
associate learning; epidemics; queuing theory. Prerequi-
sites: MT 360A and MT 3608. 
MT 435. APPLIED COMBINATORICS (3). Arrangements 
and selections; generating functions; recurrence relations; 
the Inclusion-exclusion principle; elements of graph theory; 
covering circuits; trees and searching; network algorithms. 
Prerequisites: MT 3608. 
MT 441. MODERN GEOMETRY (3). History of geometry, 
symmetry groups of regular figures, isometry and similarity 
In Euclidean space, analytic projective geometry. Prerequi-
site: MT 360C. 
----------------------------------------------------------------------------~--~~~· 
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MT 454A. ADVANCED CALCULUS I (3). Limits and conti-
nuity, functions of several variables, partial derivatives, 
geometric applications, multiple Integrals, line, surface, 
space Integrals. Prerequisite: MT 360C. 
MT 4548. ADVANCED CALCULUS U (3). A continuation of 
MT 454A. Prerequisite: MT 454A. 
MT 463. DIFFERENTlAL EQUA110NS (3). A continuation 
of MT 360A, MT 3608, and MT 360C. First and second order 
differential equations; series and numerical solution. Pre-
requisite: MT 360C. 
MT 470A. MATHEMATICAL STATlSTICS I (3). Introduc-
tion to probability; distribution functions and moment gener-
ating functions, correlation, and regression; development 
and applications of binomial, normal, student's T, chi square, 
and F distributions. Prerequisite: MT 3608, with MT 360C 
strongly recommended. Cross-listed with 8A 472A. 
MT 4708. MATHEMATICAL STATISTICS II (3). A continu-
ation of MT 470A. Prerequisite: MT 470A. Cross-listed with 
8A 4728. 
MT 490E-W. INDEPENDENT STUDY (3). Independent 
exploration of areas of Interest may be pursued. Prerequi-
site: Approval of the department. 
MT 495E-W. SEMINAR IN MATHEMATICS (3). Seminars 
varying In course content may be offered. Prerequisite: 
Approval of the department. 
PHILOSOPHY 
Requirements tor a Major in Philosophy: 
Eighteen (18) hours of upper division credit (beyond the core 
requirement) which must Include: 
One course from the ancient or medieval periods (PL 41 0, 
411 or an equivalent) 
One course from the modem period (PL 414-419 or an 
equivalent) 
One course from the contelll>Orary period (PL 420-426 or an 
equivalent) 
PL 499--Senlor Synthesis. Each major Is expected to 
complete this course during the senior year. Advisor or 
Department Chair should be consulted about course 
requirements 
Senior Comprehensive Examination-A COrJ¥ehensive 
examination Is required of students graduating with a 
major in philosophy. The student should consult with the 
Department Chair regarding format and time. 
Recommended Minor: 
Twelve (12) upper division hours of philosophy (beyond the 
core requirement) selected with the approval of the major 
advisor . 
COURSE DESCRIPTIONS (PL) 
PL 250. INTRODUCTION TO PHILOSOPHY (3). What Is 
philosophy? Designed to convey a sense of what philosophy 
has been and to engage the student In a philosophical 
reflection on perennial and contemporary issues. Among 
topics dealt with are knowledge, freedom, value and society. 
PL 251.1NTRODUCTION TO COMPARA TlVE PHILOSO-
PHY (3). An introduction to the major philosophers and the 
philosophical movements which they inspired. Focuses on 
both Western and non-Western philosophical trends, with 
discussion of the historical context and significance of each 
trend. NOTE: Offered only in Teikyo Loretto Heights Pro-
gram. 
PL 360. ETHICS {3). What is the foundation of ethical 
judgement? An examination of key responses to this ques-
tion and, In the light of this examination, exploration of 
various Issues, e.g., abortion, capital punishment and the 
socioeconomic order. Prerequisite: PL 250. 
PL 365. PHILOSOPHY OF FILM (3). An examination of the 
meaning and grammar of film, with special emphasis given 
to logical theories of meaning. In addition, perspectives on 
the nature of the human person, Images of society, reality 
and transcendence present In film will be explored, and 
criteria for evaluating film art will be developed. Prerequisite: 
PL 250. 
PL 368E-W. PHILOSOPHY AND SOCIAL ISSUES (3). A 
s~rles of courses emphasizing philosophical analyses of 
conte111>orary social issues. Issues to be explored Include 
war and morality, the nature of power and violence, philoso-
phy and feminism, the social construction of human persons, 
etc. Prerequisite: PL 250 
PL 370E-W. PHILOSOPHY IN LITERATURE {3). A series 
of courses exploring the philosophical themes and Issues 
that are reflected in and expressed through the literature of 
a specific national, ethnic or cultural group. Prerequisite: PL 
250. 
PL 373. PHILOSOPHY AND POPULAR CULTURE {3). A 
philosophical Investigation of popular culture, seeking to 
analyze the "World views· which culture enshrines and to 
evaluate the assumptions on which these world views rest. 
Prerequisite: PL 250. 
PL 378. LANGUAGE, METAPHOR AND MEANING (3). 
Discussion of the relationships among language, thought 
and reality, with particular reference to the way in which 
metaphor is a central feature In the human persons grasp of 
his or her world. Prerequisite: PL 250. 
PL 380. STRAIGHT THINKING (3). A basic logic course 
aimed at developing the capacity to think clearly and criti-
cally. Guidelines are provided for detecting and dealing with 
fallacious reasoning, unclear or misleading language, and 
manipulative techniques in various forms of human commu-
nication. Prerequisite: PL 250. 
PL 382. LOGIC AND lNTUJnON (3). An exploration and 
comparison of the nature and worth of logical and Intuitional 
modes of thinking. The objective Is to illuminate these modes 
of human thinking and their relationship to life-problems. 
Prerequisite: PL 250 
PL 390. ASIAN PHILOSOPHIES AND RELIGIONS (3). An 
Investigation of certain major religious traditions of Asia, viz. 
Hinduism, Buddhism, Confucianism, Taoism, with particular 
attention to their ways of understanding the world, the 
human person and the Transcendent. Cross-listed with RC 
351 . Prerequisites: PL 250 or RS 200. 
PL 405. ANCIENT AND MEDIEVAL PHILOSOPHY (3). An 
examination of the origins of philosophy In ancient Greece 
that traces the development of philosophy up to the medieval 
syntheses. The focus Is on how the classical world view 
developed a hierarchical vision of reality. Major figures 
studied include Plato, Aristotle, the Stoles, Augustine and 
Aquinas. Prerequisite: PL 250. NOTE: Offered only In The · 
School for Professional Studies. 
PL 406. SEVENTEENTH AND EIGHTEENTH CENTURY 
PHILOSOPHY (3). An examination of the Intellectual revo-
lution that occurred In the 17th and 18th centuries that 
constituted a radical break with the classical world. Empha-
sis Is placed on to how philosophical discourse of the 
Renaissance and Enlightenment forms the underpinnings of 
much of our world-view today. Prerequisite: PL250. NOTE: 
Offered only In The School for Professional Studies. 
PL 407. NINETEENTH CENTURY PHILOSOPHY (3). An 
examination of the Intellectual revolution of the 19th century. 
Study Is focused on how historical change came to be seen 
as the key to the nature of everything. Major figures studied 
Include Hegel, Marx, Kierkegaard, Darwin, Mill and Neltzsche. 
Prerequisite: PL 250. NOTE: Offered only In The School for 
Professional Studies. 
PL 408. TWENTIETH CENTURY PHILOSOPHY (3). An 
examination of 2oth century developments In philosophy. 
Focus on what has been called the "linguistic turn• in 
philosophy; that Is, the notion that language Is the space 
within which our understanding of reality and ourselves 
takes place. The ubiquity of language and how It forced 
philosophy to re-evaluate its own Identity Is explored. Major 
figures studied are Jones, Dewey, Sarte, Camus, 
Wlttgensteln, Whitehead, Macintyre, Foucault, Derrida and 
Rorty. Prerequisite: PL 250. NOTE: Offered only In The 
School for Professional Studies. 
PL 410. HISTORY OF ANCIENT PHILOSOPHY (3). An 
exploration of Greek philosophy from Thales to Aristotle 
(roughly, from 600 B. C. to 300 B.C.). Prerequisite: PL 250. 
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PL 411. HISTORY OF MEDIEVAL PHILOSOPHY (3). An 
exploration of Western philosophy from the time of Augus-
tine to the later Middle Ages. Prerequisite: PL 250. 
PL 414. RATIONALISTS AND EMPIRICISTS (3). Are the 
senses the key to knowledge and reality oris reason the key? 
An examination of the philosophies of significant 17th and 
18th century thinkers (such as Descartes, Splnoza, Locke 
and Hume) with particular attention to the way in which these 
philosophies represent two opposing answers to the above 
question. Prerequisite: PL 250. 
PL 415. THE KANTIAN TRADITION (3). Is reality the fixed 
star around which knowledge turns or is knowledge the fixed 
stararoundwhich reality turns? The latter view, espoused by 
Immanuel Kant and those In his tradition, Is sometimes 
spoken of as a "Copernican revolution• In philosophy. This 
course explores Kant's philosophy and the •revolution" 
which it spearheaded. Prerequisite: PL 250. 
PL419.19THCENTURYPHILOSOPHY(3). To what extent 
Is reality, and hence our knowledge of reality, historical? 
Does history Itself have an overall meaning? This course 
deals with these questions, and others, in terms of develop-
ments In philosophy during the 19th century. Hegel, Marx, 
Klerkegaard and Nietzsche are the majorflgures discussed. 
Prerequisite: PL 250. 
PL 420. CONTEMPORARY CURRENTS (3). An overview of 
key schools and movements on the contemporary philo-
sophical scene. Some of these are: process philosophy; the 
analytic movement; Marxism; transcendental Thomism; 
phenomenology; and existentialism. Prerequisite: PL 250. 
PL 422. ANAL vnc MOVEMENT (3). This course explores 
20th century analytic philosophy from logical positivism to 
conte111>0rary language philosophy. Prerequisite: PL 250. 
PL 426. PHENOMENOLOGY AND EXISTENTIALISM (3). 
An exploration of two major currents In 20th century philoso-
phy, In terms of both their relationship to and their departure 
from the philosophical tradition. Husser!, Heidegger, Jas-
pers, Sartre and Camus are the major figures. Prerequisite: 
PL250. 
PL 435E·W. THEMES IN ASIAN PHILOSOPHIES AND 
RELIGIONS (3). A concentrated study of one particular 
Asian religious tradition dealing with major ideas and atti-
tudes, ancient and sacred scriptures, studied In light of key 
historic figures and conte111>0rary Issues. Traditions that 
may be studied In more depth Include Buddhism, Hinduism, 
Confucianism and Taoism. Cross-listed with RC 451 E-W. 
Prerequisite: PL 250 or AS 200. 
PL 441. THEORY OF KNOWLEDGE (3). How does human 
knowing occur? What Is the meaning of •meaning"? What is 
required for validation? What are the relationships among 
language, thought and reality? Questions such as these are 
dealt with In such a way as both to provide an historical 
perspective and to elicit a personal stand. Prerequisite: PL 
250. 
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PL 442. PHILOSOPHY OF SCIENCE (3). A study of the 
origins, nature and development of scientific knowledge. 
Among topics discussed are scientific method and the status 
of scientific conclusions. Prerequisite: PL 250. 
PL 445. AESTHETICS (3). The philosophical alterJl>t to 
order the good and the beautiful;the relations ofthe beautiful 
to the artistic and th&-sclentlfic; the growth of human, moral 
good from these principles. Prerequisite: PL 250. 
PL 447. MEDICAL ETHICS (3). This course explores ethical 
Issues In the field of medicine, such as euthanasia, the use 
of scarce resources, doctor-patient responsibilities, and 
fetal research. A case-study approach is used. Prerequisite: 
PL250. 
PL 448E-W. SPECIAL TOPICS IN ETHICS (3). An exami-
nation of specific moral issues commonly faced In contem-
porary life, with a goal of resolving conflicts of opinion about 
them. Some topics to be considered are abortion, capital 
punishment, euthanasia, the distribution of wealth, cultural 
and moral relativism, and morality and the law. Prerequisite: 
PL250. 
PL 449E. DEATH & DYING (3). A focus on historical and 
contemporary attitudes toward death and dying. The Impact 
of major world religions and their social significance will be 
discussed. Suicide, euthanasia, hospice care, and the social 
and religious attitudes toward these topics will be discussed. 
Cross-listed with RC 4000. Prerequisite: RS 200 or PL 250. 
PL 450. POLmCAL PHILOSOPHY (3). An exploration of 
basic issues In political philosophy such as the relation of 
Individual and society, freedom and authority and justice snd 
equality. The writings of political thinkers from Plato to Rawls 
are considered. Prerequisite: PL 250. 
PL 452. PHILOSOPHY OF LAW (3). An exploration of 
various issues in the philosophy of law, such as the relation 
of law to morality, the relation of natural law to morality, the 
question of natural law, and the nature and purpose of 
human law. Cross-listed with CJ 456. Prerequisite: PL 250. 
PL 465. PHILOSOPHY OF EDUCATION (3). Focus on 
several Interrelated questions: What Is the proper role of 
education in society? What is the relationship between 
education and oppression, and between education and 
liberation? How are dominant moral and political ideologies 
Inculcated In the classroom? What Is the nature of knowl-
edge? How Is It acquired? How is it best shared with others? 
Cross-listed with ED 482. Prerequisite: PL 250. 
PL 484. AUENA noN (3). A philosophical and sociological 
scrutiny of the concept and fact of alienation. A major issue 
Is whether the Hegelian-Marxist view of alienation as an 
historical condition or the existentialist view of alienation as 
an ontological condition is more adequate. Cross-listed with 
SO 408. Prerequisites: PL 250 or SO 200, or permission of 
instructor. 
PL 485E-W. THEMES IN REUGION AND PHILOSOPHY 
(3). Each of these courses will be an examination of some 
aspect of philosophical thinking about religion. Topics will 
range from the broad survey of "philosophy of religion• to 
focus on specific topics (e.g., philosophy of God, belief and 
unbelief, phenomenological approaches to religion, philo-
sophical and religious Ideas of love.) Cross-listed with RC 
412E-W. Prerequisite: PL 250 or RS 200. 
PL 490E-W.INDEPENDENT STUDY (1·3). The opportunity 
for independent study is available for students wishing to 
pursue a special philosophical interest that falls outside the 
regular offerings. The student should contact one of the 
professors In the department to make arrangements. Pre-
requisite: PL 250 and approval of the Department Chair. 
PL 491 E-W. SELECTED THINKERS IN PHILOSOPHY (3). 
An exploration In some depth of the thought of one or more 
thinkers. The thlnker(s) selected may be drawn from the 
ancient, medieval, modern or contemporary periods of 
philosophy. ln general, primary sources will be used. Prereq-
uisite: PL 250. 
PL 492E-W. SELECTED THEMES IN PHILOSOPHY (3). 
The selected themes course affords the opportunity to both 
the instructor(s) and students to explore in a critical and 
constructive fashion special topics that usually fall outside 
the customary rotation of courses In the department. Issues 
such as "War and peace; "human sexuality; ,he creative 
imagination; ,echnological culture• and so forth will be 
analyzed In their historical, literary, religious and philosophi-
cal contexts. Prerequisite: Pl250. 
PL 495E. ETHICAL DECISION-MAKJNG IN CONTEMPO. 
RARY BUSINESS (3). The focus is on ethical problems 
which arise In the business setting. Specific attention Is paid 
to the Individual decision-maker at the entry-level position, 
as opposed to the managerial level. The major portion of 
class time is spent learning about the various philosophical 
and sociaVpsychological decision systems which can be 
used to resolve ethical problems. Lectures are supple-
mented with case studies, role-playing, and guest speakers 
from the business community. Cross-listed with AC 495E, 
BA 495E, and EC 495E. Prerequisites: Senior standing or 
permission of Instructor. 
PL 498E. INTERNSHIP IN PHILOSOPHY (3). This course 
Is designed for students who are Interested in exploring 
philosophy in Its practical application to the various working 
areas or contemporary life and reflecting critically and 
constructively on their experience. Prerequisites: PL 250, 
permission of Department Chair and Director of Experiential 
Education. 
PL 499. SENIOR SYNTHESIS (1 ). Required of senior 
majors In philosophy and religious studies to bring together, 
In a cross-disciplinary way, major Issues encountered In 
course work. Both department faculty and students will 
determine topics, bibliography and methods. Oral compre-
hensive examination will be required of all philosophy majors 
to conclude course. 
PHYSICAL EDUCATION 
A major is available only through the Flexible Major Program 
Recommended Minor: 
ED 204-lntroductlon to Education In the U.S. 
or 
SO 200-lntroductlon to Sociology 
Twelve (12) upper division hours of Physical Education 
selected with the approval of the major advisor. 
Requirements for Coaching Minor: 
ED 204-lntroductlon to Education In the U.S. 
or 
SO 200-lntroductlon to Sociology 
PE 323--First Aid and CPR 
PE 425--Prlnclples of Coaching 






Six (6) additional upper division hours to be selected from the 
following courses: 
PE 418--Wellness: A Personal Commitment 3 SH 
PE 498G-Internship in Coaching 3 SH 
PE 498H-Internship in Athletic Training 3 SH 
Requirements for Recreation Minor: 
ED 204--lntroductlon to Education In the U.S. 3 SH 
or 
SO 200- lntroductlon to Sociology 3 SH 
PE 422--Community Recreational leadership 3 SH 
Nine (9) additional upper division hours to be selected from 
the following: 
PE418- Wellness: A Personal Commitment 
PE420--0utdoor Recreational leadership 
PE421 --Camplng leadership 
PE498F- Internshlp In Recreation 







Independent Studies and Internships will be given only to 
students with previous 400 level course woi'X In the depart-
ment and who plan to minor In one of the areas listed above. 
COURSE DESCRIPTIONS (PE} 
PE 203. PHYSICAL ATNESSIDANCE (1 ). An Introduction 
to the basic components of physical fitness, Including aero-
bic, strength, endurance and flexlblllty.Activitles will Include 
a variety of exercises and dances, water exercises and 
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weight training. NOTE: Offered only in Teikyo loretto Heights 
Program. 
PE 206. SOFTBALL (1 ). Designed as a recreational activity 
for students of all ability levels. Emphasis will be placed on 
Individual skills, team play, game strategies and rules. 
NOTE: Offered only in Teikyo loretto Heights Program. 
PE 208. SOCCER (1 ). Designed for all ability levels. Empha-
sis will be placed on the development of Individual skills, 
team play and strategy. NOTE: Offered only In Telkyo 
loretto Heights. 
PE 211. BADMINTON (1 ). An Introduction to badminton as 
a lifetime recreational sport. Instruction and practice of basic 
skills will be emphasized. Rules, scoring and strategies of 
the game will be taught. NOTE: Offered only In Telkyo 
loretto Heights Program. 
PE 210. WEIGHT TRAINING (1). The study of resistive 
exercise e111>hasizing Individual programs from beginning 
through advanced levels. The student will receive Instruc-
tion in the use of free weight and machines, different types 
of resistive exercises, correct technique for exercises, and 
safety procedures In the weight room. Additionally, the 
student will learn about flexibility, anaerobic and aerobic 
exercises, and their iiTf>Orlance In relation to resistive train-
Ing. 
PE 212. BOWUNG (1 ). An Introduction to bowling as a 
lifetime recreational sport. Basic skills, rules and scoring will 
be covered. 100 minutes per week contact time, excluding 
travel. Fee required. 
PE 214. RACQUETBALL (1 ). Instruction and practice of the 
basic skills in racquetball will be emphasized. Rules and 
strategies of the game will be developed, along with physical 
conditioning during game play. Two so-minute weekly con-
tacts. 
PE 215. KARATE I (1 ).Introduction and practice of the basic 
techniques of Karate. The development of strength, endur-
ance, and speed to perform efficiently. Students will have the 
opportunity to obtain rank through excellence. NOTE: Of-
fered only in Teikyo loretto Heights Program. 
PE 217. ROCK CUMBING I (1 ). An Introduction to the basic 
techniques and safety skills required for mountain climbing. 
On-campus instruction and conditioning will be followed by 
four, off-campus rock climbing experiences taught by rock 
climbing professionals. Total of 35 hours contact time 
excluding travel. Fee required. ' 
PE 219. BASIC SWIMMING AND DIVING (1). Instruction 
and practice In basic swimming strokes, survival techniques 
and elementary springboard diving techniques will be taught. 
The development of physical fitness through swimming and 
selected water sports will also be Introduced. Two 50-minute 
weekly contacts. 
122 
PE 222. TENNIS I (1 ). Introduction of basic skills, game rules 
and strategies for the novice or non-skilled tennis player. 
Emphasis will be placed on the development of forehand and 
backhand strokes, the serve and net play. Two 50-minute 
weekly contacts. 
PE 223. GOLF I (1 ). Introduction of the basic swing, 
approach shots and putting for the novice or non-skilled 
golfer. Rules, etiquette and course play will be taught, 
followed by their application at a nearby golf course. Two 50-
minute weekly contacts. Fee required. 
PE 224. ALPINE SKIING I (1 ). A classroom session cover-
Ing equipment, safety and basic technique, accompanied by 
downhill ski lessons by certified Instructors at a nearby ski 
area. Lessons will be given to beginning and intermediate 
students only. Students should complete PE 224 before 
registering for PE 234. Total of 35 hours contact time, 
excluding travel. Fee required. 
PE 225. CROSS COUNTRY SKIING I (1 ). Four dry land 
sessions covering background mountaineering subjects, 
accompanied by four weekend day trips for on-the-snow ski 
touring experience. Total of 35 hours contact time, excluding 
travel. Fee required. 
PE 227. SCUBA DIVING (1). Pool sessions for the instruc-
tion and practice of basic scuba and water safety skills. Open 
water experience at a nearby lake will be provided for the 
application of the skills taught. 1 00 minutes per week contact 
time, excluding travel. Fee required. 
PE 231. KARATE II (1 ). Designed for Individuals who have 
previous experiences In self-defense and In Japanese ka-
rate. Systematic training leading to advanced ranks and 
competition. Prerequisite: PE 215 or equivalent. NOTE: 
Offered only in Teikyo Loretto Heights Program. 
PE 232. TENNIS II (1 ). An overview of beginning tennis skills, 
with instruction and practice in advanced skills and game 
strategies for both singles and doubles play. Two 50-minute 
weekly contacts. 
PE 233. GOLF II (1). An advanced experience In the 
techniques of this lifetime sport. Advanced skills will be 
developed and then applied on the golf course. Stroke 
analysis and correction of errors of beginning golfers will be 
one part of the advanced skills which are learned. Prerequi-
site: PE 223. NOTE: Offered only In Teikyo Loretto Heights 
Program. 
PE 234. ALPINE SKIING II (1 ). A second experience in 
Alpine skiing Intended to further develop downhill ski tech-
nique. Total of 35 hours contact time, excluding travel. 
Prerequisite: PE 224. Fee required. 
PE 237. ROCK CUMBING II (1 ). A second experience in the 
techniques of rock cllrrbing. The safety aspects of the sport 
will again be emphasized. Course is taught concurrently with 
Rock Clirrblng I, a course that Is a prerequisite for this 
course. Total of 35 hours contact time, excluding travel. Fee 
required. 
PE 300. HEALTH AND WELLNESS I (1 ). Provides students 
an opportunity to take personal responsibility for their own 
health. The approach is provided the necessary information 
which will allow the student to critically assess his or her own 
health attitudes and behavior. This course recognizes that 
Teikyo Loretto Heights University emphasizes the enrich-
ment of life by the "Whole• person. NOTE: Offered only in 
Teikyo Loretto Heights program. 
PE 301. HEALTH AND WELLNESS II (1 ). Provides stu-
dents an opportunity to take personal responsibility for their 
own health. The approach is to provid the necessary infor-
mation which will allow the student to critically assess his or 
her own health attitudes and behavior. This course recog-
nizes that Teikyo Loretto Heights University emphasizes the 
enrichment of life by the "Whole• person. Prerequisite: PE 
300. NOTE: Offered only in Teikyo Loretto Heights program. 
PE 315. BASIC BACKPACKING TECHNIQUES (2). An 
introductory experience in the sport of backpacking. In-
cludes topographic map reading, use of compass route 
finding, mountain survival skills, accident and illness preven-
tion, search and rescue techniques, food selection and 
preparation, clothing and equipment selection and use, 
individual and group backpacking skills. Course meets for 
two 50-minute sessions each week for lecture, plus two ali-
day hiking experiences. 
PE 316. PRINCIPLES OF PERSONAL FITNESS (2). De-
signed to develop a total fitness plan for the non-athletic 
student. Fitness components of strength, endurance and 
flexibility are developed through aerobics, weight training, 
weight control and a wide variety of exercises. Students are 
educated In the theories and principles of different fitness 
plans which must be considered when developing a personal 
plan for fitness. One lecture/discussion plus two activity 
sessions per week. 
PE 320. ADVANCED UFESAVING (2). Instruction and 
practice of strokes, survival and rescue skills necessary for 
American Red Cross Advanced Lifesaving certification. Two 
50-minute weekly contacts. Prerequisite: Intermediate level 
swimming ability. 
PE 321. WATER SAFETY INSTRUCTOR (2). Methods of 
teaching water safety, swimming strokes at all Red Cross 
course levels and lifesaving skills. Skill analysis and stroke 
correction will be emphasized. Course leads to American 
Red Cross Water Safety Instructor certification. Two fifty-
minute weekly contacts. Prerequisite: Current Red Cross 
Advanced Lifesaving certification. 
PE 323. FIRST AID AND CPR (2). Meets the requirements 
for the Red Cross Standard First Aid and CPR (cardio-
pulmonary resuscitation) courses. Includes the theory and 
practical aspects of safety and Immediate care to accident 
and Illness victims. Two 50-minute weekly contacts or a total 
weekly contact of 100 minutes. Fee required. 
PE 324. ADVANCED ARST AID (2). For anyone Interested 
In or Involved with treating Injuries In business, Industry and 
athletics. Course will cover advanced first aid techniques 
and transportation of the Injured person. Two 50-minute 
weekly contacts or a total weekly contact of 1 00 minutes. 
Fee required. 
PE 418. WELLNESS: A PERSONAL COMMITMENT (3). 
An overview of the concepts of physical, social, emotional, 
intellectual and spiritual wellness, developing an information 
base from which to make effective decisions regarding the 
Issues surrounding the components. 
PE 420. OUTDOOR RECREA nONAL LEADERSHIP (3). 
Designed for the outdoor recreation enthusiast. Includes 
Instruction and practice of outdoor recreational and survival 
skills. Recreational facilities will be examined In terms of 
programming, management and supervision. 
PE 421. CAMPING LEADERSHIP (3). Designed for stu-
dents Interested In pursuing camp counseling for summer 
employment or those wishing to develop basic camping 
skills. Instruction and practice In ca"l> and survival skills will 
be acco"l>anled by methods of teaching these skills. Camp 
program management, programming and supervision also 
will be developed. 
PE 422. COMMUNITY RECREAnONAL LEADERSHIP 
(3). Designed for the community recreational leader and 
those interested In recreation-oriented careers. Included are 
activities for recreation programs, principles involved In 
program development and management, and recreational 
leadership skills. Programs such as therapeutic recreation 
and recreation for special groups (handicapped, senior . 
citizens) will be covered, In addition to general recreation 
programs for all ages. Professional recreational agencies 
will be visited and studied. 
PE 425. PRINCIPLES OF COACHING (3). An overview of 
coaching designed to develop basic principles and philoso-
phies that can be applied to all sports. The course will Include 
the psychology of coaching, principles of conditioning and 
techniques for training athletes. Basic concepts will be 
specifically applied In theory and practice to the sports of 
individual concern. 
PE 426. PRINCIPLES OF ATHLEnC TRAINING (3). In· 
eludes anatomical analysis of the human body, with appllca· 
tlons In anticipating potential athletic Injury and diagnosing 
Injuries which have occurred. Prevention of injuries will be 
covered with an e"l>hasls upon pre-season and In-season 
training techniques. Treatment of athletic Injuries and proce-
dures for the rehabilitation process for Injured athletes will be 
included. Fee required. 
PE 427E·W. COACHING TECHNIQUES (1·2). Aeld expe-
rience In specific coaching areas which will complement the 
general coaching principles developed In PE 425, Principles 
of Coaching. Must be taken In conjunction with that course · 
during the same or subsequent semester. Coaching tech-
nique courses offered will include football, basketball, base-
ball, volleyball. and swimming. 
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PE 434. HEALTH AND PHYSICAL EDUCA nON IN EL· 
EMEHT ARY SCHOOL (3). Designed to give the prospective 
elementary school teacher a foundation In school ht~alth and 
physical education programming. Includes classroom dis-
cussions, participation, teaching experiences and off-cam-
pus field experience. Cross-listed with ED 414. Prerequi-
sites: ED 204. 
PE 435E-W. OUTDOOR EDUCA nON (3). Outdoor educa-
tion topics Including nature study, crafts, outdoor education 
environment and curricula will be considered through vari-
ous courses. Cross-listed with ED 463E-W. 
PE 490E-W. INDEPENDENT STUDY (1·3). Independent 
exploration of areas of Interest may be pursued. Approval of 
the Department Chair Is required. 
PE 491. RESEARCH IN PHYSICAL EDUCAnON AND 
RECREAnON (1·3). Independent research Into areas of 
Interest may be conducted under the supervision of a 
department member. The approval of the Department Chair 
Is required. 
PE 495E-W. SEMINAR IN PHYSICAL EDUCAnON (1·3). 
From time to time, seminars on current topics will be offered 
In areas of physical education. 
PE 496E-W. SEMINAR IN RECREA noN (1-3). From time 
to time, seminars on current topics will be offered In areas of 
1'8C1'8atlon. 
PE 497E·W. SEMINAR IN COACHING (1·3). From time to 
time, seminars on current topics In areas of coaching will be 
offered. 
PE 498E·W. INTERNSHIP (1-3). An Internship In physical 
education may be taken under the supervision of a depart-
ment member and with the approval of the Department Chair 
and the Director of Experiential Education, when it Is deemed 
that an Internship would advance the knowledge of the 
student and add to his/her educational experiences. Intern-
ships may be taken In physical education (E), recreation (F). 
coaching (G), athletic training (H) and outdoor education (I). 
PHYSICS 
A major Is avallab/8 through the Flexlb/8 Major Program 
So1T19 courses may b9 taken at neighboring Institutions. 
Recommended Minor: 
Twelve (12) upper division hours of Physics selected with 
approval of the major advisor 
COURSE DESCRIPTIONS (PH) 
PH 204A. GENERAL PHYSICS WITH CALCULUS I (3). 
Designed especially for the beginning physics major, pre-
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medical students and engineers. Fundamental principles of 
mechanics, heat, sound, light, electricity, magnetism and 
Introductory modern physics are treated over a two-semes-
ter period. Three hours lecture and one hour lab each week. 
Co-requisite: PH 205A and MT 360A or equivalent. 
PH 204B. GENERAL PHYSICS WITH CALCULUS II (3). A 
continuation of PH 204A. Co-requisite: PH 2058. Prerequi-
site: PH 204A. 
PH 205A. GENERAL PHYSICS LABORATORY I (1). A 
laboratory course to COrJ1>Iement PH 202A and PH 204A. 
One three-hour session each week. Fee required. 
PH 205B. GENERAL PHYSICS LABORATORY II (1). A 
continuation of PH 205A. Co-requisite: PH 2028 or PH 2048. 
Fee required. 
PH 250. MODERN REVOLunONS IN PHYSICAL SCI-
ENCE (3). The goal is to trace the development of the radical 
changes In our understanding of nature at the level of the 
atom and of light. The historical period to be studied begins 
with the quantum hypothesis of Max Planck In 1900 and 
continues to the present. The student will study the major 
Innovations In proper time sequence and will be able to 
duplicate some of the famous experiments which provided 
verifications of the new theories. This course satisfies the 
general studies science requirement. Co-requisite: PH 251. 
PH 251. MODERN REVOLunONS IN PHYSICAL SCI-
ENCE LAB (1). This lab consists of computer simulations, 
hands-on experiments and demonstrations of the famous 
developments which led to our current understanding of 
nature at the level of the atom. Co-requisite: PH 250. 
PH 310. BASIC ELECTRONICS (3). The purpose of this 
course Is to provide the undergraduate science major with a 
basic understanding of electronic devices and circuits. In-
cluded are D-C and A-C circuit analysis, the physics of 
vacuum tubes and semiconductor devices, rectifier and 
amplifier circuits, oscillators and analog measurements. Co-
requisite: PH 311. 
PH 311. BASIC ELECTRONICS LABORATORY (1). A 
three-hour laboratory each week In which the circuits and 
devices discussed in lecture are studied experimentally. Fee 
required. Co-requisite: PH 310. 
PH 315. DIGITAL ELECTRONICS(3). An Introduction to the 
application of solid-state devices to digital electronics prob-
lems. Topics discussed Include digital measurements, switch-
Ing concepts and diode circuits, transistor applications, logic 
gates, flip-flops and multi-vibrators, digital and analog-digital 
Instruments and systems. Co-requisite: PH 316. 
PH 316. DIGITAL ELECTRONICS LABORATORY (1). A 
three-hour laboratory each week to study experimentally 
those topics covered In lecture. Fee required. Co-requisite: 
PH 315. Fee required. 
PH 409. THEORETICAL MECHANICS (3). The vector 
description of classical statistics, kinematics and dynamics 
of particles and rigid bodies; harmonic vibrations, central 
forces, generalized coordinates, lagrangian and Hamilto-
nian formalisms, conservation laws, and lnvarlance. Prereq-
uisites: PH 204A and PH 2048. 
PH 410. ELECTRICITY AND MAGNETISM (3). Study be-
gins with Coulombs law and ends with the electromagnetic 
field of a moving charge. The development treats electro-
static fields In vacuum and In dielectrics, magnetic fields 
associated with constant and variable currents In vacuum 
and In magnetic materials, Maxwell's synthesis, and the 
propagation of electromagnetic waves In vacuum, In dielec-
trics, and in good conductors. Problem solving forms an 
essential part of the course. Prerequisites: PH 204A and PH 
2048. 
PH 415. THERMAL PHYSICS (3). A study of thermody-
namic properties of matter starting with the concept of 
entropy. Includes classical and quantum statistical distribu-
tion functions, kinetic theory of gases, thermodynamics of 
radiation, Fermion and Boson physics. Prerequisites: PH 
204A and PH 2048. 
PH 430. PHYSICAL OPTICS (3). The basic content deals 
with the propagation of light, Its vectorial nature, coherence 
and Interference, and diffraction. Modern concepts of partial 
coherence, the matrix treatment of polarization, and multi-
layer film Interference are Introduced. Other topics, investi-
gated as time permits, are the optics of solids, the emission 
of light by gases and solids and holography. Prerequisites: 
PH 204A and PH 2048. 
PH 450. MODERN PHYSICS I (3). Special relativity, wave-
particle duality, Bohr theory of atomic structure, introduction 
to wave mechanics, many-electron atoms and the periodic 
table of the elements, characteristic x-ray spectra, introduc-
tion to molecular and solid-state physics. Prerequisites: PH 
204A and PH 2048. 
PH 455. MODERN PHYSICS II (3). A study of some of the 
aspects of the atomic nucleus, including the basic properties 
of stable nuclei and nuclear models, the deuteron, nuclear 
disintegration studies, nuclear reactions and energy, radia-
tion measurement techniques and a brief introduction to 
elementary particles. Prerequisites: PH 204A and PH 2048. 
PH 460. INTRODUCTION TO QUANTUM MECHANICS 
(3). Introductory study that stresses the formulation of 
quantum mechanics. After a discussion of the dual nature of 
matter and radiation, the formalism of quantum mechanics 
is gradually Introduced: state functions in momentum and 
configurations space, expectation values, commutation re-
lations and the Heisenberg Indeterminism, perturbation 
theory, and the angular momentum and spin operators. 
Applications of the theory are made to one-particle and n-
partlcle systems. Prerequisites: PH 204A and PH 2048. 
PH 470. INTRODUCTION TO ASTROPHYSICS (3). Avail-
able as a physics elective or to students who have CO!ll>leted 
general physics and calculus. Topics Include a review of the 
observational bases of astrophysics, radiative properties of 
stars, stellar spectra, binary and variable stars, stellar 
Interiors and evolution, and galaxies and cosmology. Some 
observational wor1< will be Included. Prerequisites: PH 204A 
and PH 2048. 
PH 472A. ADVANCED PHYSICS LABORATORY I (1). 
Selected experiments designed to supplement course wor1< 
taken after the Introductory physics courses. Fee required. 
PH 4728. ADVANCED PHYSICS LABORATORY I (1). A 
continuation of PH 472A. Fee required. 
PH 490E-W. INDEPENDENT STUDY IN PHYSICS (1-4). 
Designed for the advanced student In physics, dealing with 
Independent research problems. Prerequisite: Approval of 
the Area Coordinator. 
POLITICAL SCIENCE 
Major Requirements: 
PS 20~1ntroductlon to Political Science 
PS 215-Unlted States National Politics 
PS 231-lnternational Relations 
or 





Eighteen (18) upper division hours of Political Science 
courses to include one three semester hour course In each 
of the following areas: 
United States (400, 401,403,413,414,416,421, 496E-W) 
International or Comparative (432, 439, 445, 449, 450, 
493E·W, 494E·W) 
Political Thought (482E·W) 
Internship in Political Science (498E-W) 
Recommended Minor: 
PS 20~lntroductlon to Political Science 
PS 215-Unlted States National Politics 
or 
PS 231-lntematlonaJ Relations 
or 
PS 241--Corfl)aratlve Politics and Government 
Twelve (12) upper division hours of Political Science se-
lected with the approval of the major advisor 
COURSE DESCRIPTIONS (PS) 
PS 205. INTRODUCnON TO POUTICAL saENCE (3). 
The study of politics and government: theory and explana-
tion, political power, democratic and non-democratic sys-
tems, ideology, political socialization and comroonlcatlon, 
forms of government, peaceful and violent change. 
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PS 206. U.S. POUncAL ISSUES AND SYSTEMS (3). A 
survey ofthe structural bases of U.S. politics and lawmaking. 
Students will be Introduced to the fundamental social, 
political, and moral issues of the post-war political scene as 
part oft he evolving democratic tradition oft he United States. 
NOTE: Offered only In Teikyo Loretto Heights Program. 
PS 215. UNITED STATES NATIONAL POUTICS (3). A 
study of the basic Institutions of American government and 
the forces that shape governmental action: the Constitution, 
the role of the presidency, federal-state relations, the party 
system, the operation of the Congress and the courts, 
people In politics, and restraints on government are exam-
Ined. 
PS 216. WORLD POLmCAL SYSTEMS (3). Comparison 
and contrast of the various methods of organizing political 
systems and the relations between the national government 
and Its people. Prerequlsite(s): U.S. Political Issues and 
Systems. NOTE: Offered only In Telkyo Loretto Heights 
Program. 
PS 231. INTERNA nONAL RELA nONS (3). An Introduc-
tory description and evaluation of the elements, relation-
ships, Issues and problems of contemporary International 
relations, Including such topics as national systems, super-
power relations, diplomacy, war, International organiza-
tions, arms control, North-South relations and Interdepen-
dency. 
PS 241. COMPARA nVE POUncs AND GOVERNMENT 
(3). A comparative Introductory description and evaluation of 
power, policy, politics, and government in contemporary 
nation states, Including topics such as political culture and 
socialization, political and governmental structures and 
political performance. Both developed and developing 
political systems will be considered. 
PS 310. UNITED STATES PUBUC POUCY (3). An exami-
nation of selected national public policies and their lrfl)act on 
U.S. political and social Institutions. 
PS 400. UNITED STATES CONSTJTUnONAL LAW: 
STRUCTURE AND PROCESS (3). A study of the develop-
ment of the U.S. Constitution In the areas of judicial review, 
executive and legislative powers, federalism and the frame-
wort< of the U.S. government. The case method will be 
erfl)loyed. 
PS401. UNITEDSTA TESCONSnTUnONAL LAW: CIVIL 
RIGHTS AND UBERnEs (3). A study of the development 
of the U.S. Constitution In the areas of civil rights and civil 
liberties, with a focus on due process of law, rights of persons 
accused of crimes, rights of privacy, criminal procedure, 
freedom of expression, association and religion, and equal-
~y under the law. The case method will be employed. Cross-
listed with CJ 401. 
PS 403. COURTS AND THE JUDICIAL PROCESS (3). An 
exploration of the administration of justice with particular 
emphasis on the United States scene. Attentlon will be 
focused on judicial decision making, values, irfl)acts, actors 
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and procedures. Both federal and state judicial systems will 
be examined. Cross-listed: CJ 403. 
PS 413. UNITED STATES ELECOONS AND POUTICAL 
BEHAVIOR (3). U.S. elections will be examined, along with 
the behavior of individual citizens in the political arena. 
Special attention will be given to political parties, Interest 
groups, voting behavior and campaign strategies. 
PS 414. THE UNITED STATES PRESIDENCY (3). Analysis 
of the principal institutions, functions and problems of the 
presidency and federal executive branch. Special attention 
will be given to topics of presidential leadership, staffing, 
executive-legislative relations, and policy formation. 
PS 416. THE UNITED STATES CONGRESS AND THE 
LEGISLATIVE PROCESS (3). An examination of the U.S. 
Congress, its procedures, structures, personnel, powers 
and restraints, with special attention given to its relationships 
to other government forces. 
PS 421. STATE AND URBAN POUTICS (3). State and 
urban political systems will be explored as they function 
within the American federal structure. Emphasis will be given 
to governmental functions, Interactions, structures, con-
straints, resources and problems. 
PS 432. INTERNATIONAL POLmCAL ECONOMY (3). 
This course is a review and analysis of the interactions and 
interrelationships between political and economic factors at 
the globalievel,lncludlng such topics as monetary manage-
ment, trade, multi-national corporations, foreign aid, cartels 
and debt. Both the Western System and the North-South 
System will be considered. Prerequisites: PS 205 and 231 or 
permission of Instructor. 
PS 439. UNITED STATES FOREIGN POLICY SINCE 
WORLD WAR II (3). A review and evaluation of the nature 
and conduct of U.S. foreign policy since 1945, emphasizing 
the policies adopted by the U.S. to deal with the perceived 
international system. Both intended outputs and actual 
outcomes of policy will be discussed. Contemporary chal-
lenges will be considered. Prerequisites: PS 205 and 231 or 
permission of Instructor. 
PS 445. COMPARATIVE PUBLIC POLICY (3). A compara-
tive examination of public policy in western Industrialized 
nation-states emphasizing the interaction and Interdepen-
dency of politics and economics. Basic issues of public 
policy, Including distribution, extraction, and regulation will 
be described and evaluated with a concern for identifying 
both the range of possible choices and the actual outcomes 
of adopted policies in a variety of circumstances and condi-
tions. Prerequisites: PS 205 and either PS 231 or PS 241 or 
permission of instructor. 
PS 449. COMPARATIVE FOREIGN POLICY (3). A com-
parative study and analysis of the foreign policies of a variety 
of important contemporary nation-states, emphasizing their 
views of the International system, foreign policy objectives, 
policy-making and Implementing processes, foreign policy 
outputs and the outcomes of policy. Prerequisites: PS 205 
and either PS 231 or PS 241 or permission of Instructor. 
PS 450.1NTERNA TIONAL ORGANIZATIONS (3). Descrip-
tion and evaluation ofthe theory and practice of international 
organization, with emphasis on the United Nations and its 
specialized agencies, regional organizations and functional 
institutions. Prerequisites: PS 205 or 231 or 241 or permis-
sion of instructor. 
PS 482E-W. TOPICS IN POLmCAL THEORY (3). An 
intensive examination of the nature and alms of various 
forms of political theory, specific periods of political thought, 
majorpolitlcalthinkers, orsigniflcanttopics In poiltlcaltheory, 
such as freedom. justice, equality, consent. power or alien-
ation will be covered. 
PS 490E-W. INDEPENDENT STUDY (3). Independent ex-
ploration of areas of Interest may be pursued under the 
supervision of a department member. Prerequisite: Ap-
proval of the Department Chair. 
PS 493E·W. SEMINAR IN INTERNATIONAL POUTICS 
(3). An Intensive study of selected issues and problems of 
international politics, with special emphasis on individual 
research Interests. Seminar Includes preparation and pre-
sentation of a major research project. Prerequisite: Junior 
standing. 
PS 494E-W. SEMINAR IN COMPARATIVE POUTlCS (3). 
An Intensive study of selected Issues, problems and regions 
In comparative politics, with special emphasis on individual 
research Interests. Seminar includes preparation and pre-
sentation of a major research project. Prerequisite: Junior 
standing. 
PS 495E-W. SEMINAR IN POLmCAL SCIENCE (3). An 
Intensive study of selected topics, Issues or problems in 
political science. Prerequisite: Junior standing. 
PS 496E-W. SEMINAR IN UNITED STATES POLITICS (3). 
An intensive study of selected Issues of U.S. politics, with 
special emphasis on Individual research projects. It includes 
preparation and presentation of a major research project. 
Prerequisite: Junior standing. 
PS 498E-W.INTERNSHJP IN POLITICAL SCIENCE (1-6). 
Students will be placed in a governmental organization or 
private institution deeply involved in the political process. 
Their progress will be guided and monitored both by the site 
supervisor and the faculty sponsor. Emphasis will be placed 
on locating students at a site where their prior academic 
learning can best mesh with on-the-job experience. Prereq-
uisite: Departmental Chair approval and the Director of 
Experiential Education. 
PRE-HEALTH SCIENCE PROGRAMS 
Medical and dental schools select students after considering 
evidence of Intellectual ability, motivation and past academic 
and personal achievement. One aspect of achievement is 
the structure of a student's curriculum, which should Include 
a substantial amount of modem science. A large majority of 
applicants to medical or dental schools major In biology or 
chemistry, and these majors are highly recommended. 
The minimum course requirements of most medical and 
dental schools Include one year each: (1) general biology; (2) 
general chemistry; (3) organic chemistry; (4) general phys-
Ics; and (5) mathematics (preferably, but not necessarily, 
Including calculus), together with other courses routinely 
Included in the Regis core curriculum. In addition, standard· 
lzed aptitude/achievement tests (MCAT, OAT) are given 
substantial weight by medical and dental schools in the 
admissions process. A general background in the funda· 
menta Is of modem science Is required for good performance 
on these tests. Therefore, any curriculum undertaken by 
pre-medical and pre-dental students should Include at least 
the courses mentioned above, and should typically Include 
additional science courses. The following sample program 
Illustrates a typical course sequence for the four year 
program at Regis. 
SAMPLE DEGREE PROGRAM: 
FIRST TWO YEARS 
Freshman Year 
First Semester 
Biology 260 (Principles of Biology 1: 
Cellular and Molecular Biology)• 
Biology 261 (Laboratory)• 
Chemistry 212A (General Chemistry I)" 
Chemistry 215A (laboratory)* 
Mathematics 205 or 360A+ • 
English Composition or equivalent. 
Second Semester 
Biology 262 (Principles of Biology II: 
Organismic Biology)" 
Biology 263 (laboratory)• 
Chemistry 212B (General Chemistry II)* 
Chemistry 215B (laboratory)* 
Mathematics 231 or 270 or 360B*+ 
Communication Arts 210 (Speech) 
Religious Studies 200 
Sophomore Year 
First Semester 
Chemistry 344 (Organic Chemistry I)* 
Chemistry 345 (laboratory)* 
Physics 204A (General Physics I)* 
Physics 205A (laboratory)• 




























Chemistry 444 (Organic Chemistry II)* 
Chemistry 445 (Laboratory)* 
Physics 204B (General Physics II)* 
















+Specific course dependent on mathematics or foreign 
language placement test. 
The second two years of a pre-medical or pre-dental 
student's curriculum can, to some extent, be tailored to meet 
an Individual student's needs and Interests. Most applicants 
choose biology or chemistry majors, and sample programs 
for these majors are listed under the respective depart-
ments. However, the exact choice of undergraduate major 
generally does not influence the chances of acceptance into 
medical or dental school. Admissions committees are more 
Interested In evidence of personal development and maturity 
than In expertise In any particular area. In addition, the 
undergraduate years usually represent the last opportunity 
for students to expand in non-biomedical areas. Therefore, 
it may be appropriate for a student to design his or her own 
curriculum by utilizing the flexible major option described 
elsewhere In this Bulletin. Examples of course options for 
two such flexible major programs follow. The student chooses 
courses from the options lists In consultation with pre-med 
and/or major advisor and constructs the upper-division 
sequence from these and the Regis required core courses. 
This type of program must be approved by the committee on 
Extraordinary Studies. Students considering such programs 
should do so with caution, because it is possible to omit 
courses which are recommended for MCAT/DA Ttest prepa-
ration. For further information consutt the pre-med advisor. 
SAMPLE DEGREE PROGRAMS: 
SECOND TWO YEARS 
Bachelor of Science: Molecular Biology 
Selected Upper Division Courses: 
BL 414--Principles of Genetics 
BL 418-Microbiology 
BL 419-·Microbiology Laboratory 
BL 4241425-..Cell Physiology 
and Laboratory 
or 
BL 420-Techniques in Molecular Biology 
CH 450-·Biochemistry 









CH 462--lntermediate Organic Chemistry 
BL 498E-W--Internshlp In Biology 
3 SH MT 272-Statistics for Social Sciences (or its equivalent; 
3 SH (this will also fulfill the core requirement for mathematics). 
or 
CH 491 E-W--Undergraduate Research In 
Chemistry 
Bachelor of Science: Biological Psychology 
Selected Upper Division Courses: 
3SH 
BL 436-Mammallan Physiology 3 SH 
BL 437--Mammalian Physiology Laboratory 1 SH 
BL 444-Animal Behavior 3 SH 
PY 419--Experimental Psychology 3SH 
PY 420--Experimental Psychology Laboratory 2SH 
PY 487-Physlologlcal Psychology 3SH 
PY 488-Physlological Psychology 
Laboratory 1 SH 
BL 498E-W-Internshlp In Biology 3 SH 
or 
PY 498E-W--Intemshlp In Psychology 3 SH 
PSYCHOLOGY 
The program offers a Bachelor of Science degree in Psy-
chology. The deg rae Is deslg ned with the latitude to prepare 
students with three types of Interests: 
1. Individuals Interested in pursuing graduate work In 
psychology; 
2. Individuals choosing a career In psychology or related 
areas; and 
3. Individuals pursuing a liberal education In which psy-
chology Is a related and relevant major. Students should 
work closely with their major advisor to plan a program 
of study commensurate with their educational goals. 
The department also offers a Psychology with Honors 
degree program to provide superior psychology majors an 
opportunity for and recognition of individualized and Inten-
sive work beyond the regular degree requirements in psy-
chology. 
Major Requirements for Bachelor of Science 
Degree in Psychology: 
One natural science course beyond that required by the core 
(to be approved by the Department). The additional natural 
science course must be taken In the same discipline as the 
course taken to fulfill the core requirement and should be In 
biology, chemistry, mathematics or physics 
or 
Two courses In COrtl>uter science (to be approved by the 
Department) 
PY 250--General Psychology (or Its equivalent) 
PY 319, 320--Experimental Psychology and Laboratory 
PY 381, 382--Psychology of Learning and Laboratory 
A minimum of eighteen (18) upper division credit hours In 
psychology, Including six (6) credit hours from Basic Theo-
ries and Applications. The major advisor should be consulted 
about the best corrblnation of courses to take from the three 
categories below based on the students career goals. 
Basic Methods 
PY 451--lntervlewing Techniques 3 SH 
PY 452-Psychological and Educational 
Testing 3 SH 
PY 453-Techniques of Clinical and 
Counseling Psychology 3 SH 
PY 462--Behavioral and Stress Management 3 SH 
P.Y 474--Senior Thesis 3 SH 
PY 490--lndependent Study 3 SH 
PY 498--lntemship In Psychology 3 SH 
Basic Processes 
PY 421--Motivatlon 
PY 441-Social Psychology 
PY 454-Cognitlve Psychology 
PY 455--Cognitive Psychology Laboratory 
PY 482--Sensation and Perception 
PY 487--Physiological and Clinical 
Neuropsychology 
PY 488--Physiological and Clinical 
Neuropsychology Laboratory 








PY 445--Group Psychology 3 SH 
PY 459--Developmental Psychology: Child 3 SH 
PY 460--Developmental Psychology: 
Adolescence 3 SH 
PY 461--Developmental Psychology: Adulthood 
. ~~~ 3SH 
PY 470--Psychology of Personality 3 SH 
PY 471--Abnormal Psychology 3 SH 
PY 480--History and Systems of Psychology 3 SH 
PY 484--Social Psychology and the Law 3 SH 
Requirements for Honors-in-Psychology Degree: 
The degree requirements (listed previously) 
Completion of a senior thesis based either on library or 
ertl>lrical research 
One additional hour of honors credit for each of two upper 
division psychology courses 
A written examination In psychology 
Maintenance of an overall grade point average of 3.000 and 
a grade point average of 3.300 In psychology 
Recommended Minor: 
PY 250--General Psychology 
Twelve (12) upper division hours of psychology selected with 
the approval of the major advisor 
DEPARTMENTAL REGULA T/ONS 
1. The major consists of six (6) 400-numbered courses In 
psychology, subject to the specific requirements listed 
above, and further limited to the Inclusion of only six (6) 
hours from any ofthe following: Independent Study (PY 
490E-W); Internship (PY 498W); and Senior Thesis (PY 
474). With the approval of the department, 300-num-
bered courses may be used In fulfilling major or minor 
requirements. 
2. The department requires that four (4) upper division 
psychology courses be taken at Regis to receive a 
degree with a major In psychology. 
3. In order to receive a degree with a major In Psychology, · 
a student must obtain a ·c· or higher grade In statistics 
(MT 270 or MT 272) and In all psychology courses 
counted toward the major. 







Biology 240 and 242 
or 
Biology 260 and 261 




Mathematics 272 or equivalent 















Biology 262 and 263 
Foreign Language 




Psychology 319 and 320 
Religious Studies 
Non-U.S. History 
Fine Arts Core 200 
Second Semester 
Literature/Humanities 
Philosophy or Religious Studies 
Psychology 381 and 382 




Psychology • Upper Division Courses• 
Minor 
Religious Studies or Philosophy 
Economics Systems Course 
Elective 
Second Semester 
Psychology· Upper Division Course• 
Minor 

















































•AH courses should b9 sslsctsd only alter consulting with a 
major advisor. 
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COURSE DESCRIPTIONS (PY) 
PY 250. GENERAL PSYCHOLOGY (3). A general Introduc-
tion to the science of behavior through a systematic study of 
a text, with lectures and selected exercises. Emphasis 
placed on representative areas of psychology. 
PY 266. PSYCHOLOGY AND HEAL 11f (3). A general 
orientation to the subject of personal adjustment, Its history, 
development, and Its scope, including a study of human 
behavior problems with emphasis on the probable cause, 
prevention and treatment of such problems. 
PY 319. EXPERIMENTAL PSYCHOLOGY (3). A consider-
ation of the methods and procedures of modern experimen-
tal psychology. Co-requisite: PY 320. Prerequisites: PY 250 
and MT 272. With approval of department, the course may 
be used in fulfilling minor requirements. 
PY320. EXPERIMENTAL PSYCHOLOGY LABORATORY 
(2). Individual projects Involving the use of appropriate 
experimental and statistical design. Co-requisite: PY 319. 
Fee required. 
PY 381. PSYCHOLOGY OF LEARNING (3). An Introduc-
tion to the basic concepts, methods and results In the 
experimental analysis of learning In animals and humans. 
The material Includes such topics as Instrumental and 
classical conditioning, reinforcement, generalization and 
discrimination. Emphasis is on the study of a text and 
lectures, with some Independent reading and written reports 
required In an area of special Interest to the student. Co-
requisite: PY 382. Prerequisite: PY 250. 
PY 382. PSYCHOLOGY OF LEARNING LABORATORY 
(2). Lab experiments with animal and human subjects and 
the preparation of reports on these experiments. Co-requi-
site: PY 381. Fee required. 
PY 389. HUMAN SEXUAUTY: DEVELOPMENT AND 
ADJUSTMENT (3). A study of selected topics concerned 
with human sexual development, Including physiological, 
psychological and cultural determinants of such develop-
ment. Emphasis will be placed on understanding sexuality In 
Its human context within contemporary American society. 
Normal development and function, deviance, and social, 
legal and ethical aspects of sexuality will be considered. 
Course does not count toward requirements In major. 
PY 418. PSYCHOLOGY OF BUSINESS AND INDUSTRY 
(3). A study of the application of the principles of psychology 
to selected problems In the area of business and Industry. 
Course does not count toward requirements in major. 
PY 421. MOTIV A noN (3). A study of the major theoretical 
accounts of motivation In animals and humans and the 
current empirical findings regarding the psychological and 
physiological aspects of motivational states. Individual 
projects are required. Prerequisite: PY 250. 
PY 441. SOCIAL PSYCHOLOGY (3). An Introduction to the 
study of social behavior. Among the topics considered are 
group behavior, attitude formation and change, and per-
sonal perception. The experimental findings regarding so-
cial phenomena are emphasized. A research project Is 
required. Prerequisite: PY 250 
PY 445. GROUP PSYCHOLOGY (3). A comprehensive 
overview of psychological group theories and empirical 
findings, with emphasis on the study of the principles of 
group dynamics (e.g., leadership styles, decision-making) 
and their applications. Designed to Include classroom simu-
lations demonstrating the course material. Prerequisite: PY 
250. Cross-listed with CA 414. 
PY 451. INTERVIEWING TECHNIQUES (3). A consider-
ation of current theories and techniques of Interviewing In 
various settings. Laboratory experience will be Included In 
the course. Prerequisite: PY 250. 
PY 452. PSYCHOLOGICAL AND EDUCATIONAL TEST-
ING (3). An Introduction to psychological and educational 
tests and testing. Concepts such as reliability, validity, 
standardization and administration are studied. Emphasis Is 
given to the appropriate selection, use and Interpretation of 
tests. A variety of both educational and psychological tests 
are examined and discussed. Participation In projects In test 
construction and evaluation is expected. Prerequisite: PY 
250. MT 272 Is desirable, but not required. 
PY 453. TECHNIQUES OF CLINICAL AND COUNSELING 
PSYCHOLOGY (3). A consideration of the theory and 
application of basic therapeutic techniques to bring about 
behavioral change. Selected theoretical viewpoints and 
techniques are covered. Prerequisite PY 250. 
PY 454. COGNITIVE PSYCHOLOGY (3). The course fo-
cusesonpsychologicalprocessessuchasattention,memory, 
concept formation, problem solving and language. Current 
research data, theories and applications of each topic are 
examined. Prerequisite: PY 250. Co-requisite: PY 455. 
PY 455. COGNmVE PSYCHOLOGY LA BORA TORY (1). 
Lab experiments with human subjects Involve basic cogni-
tive processes, such as memory and problem solving. Labs 
Include conducting experiments, analyzing experimental 
findings and writing lab reports. Co-requisite: PY 454. Fee 
required. 
PY 459. DEVELOPMENTAL PSYCHOLOGY: CHILD (3). A 
study of genetic and environmental factors In human devel-
opmentfromconceptlon to puberty. Emphasis is on theories 
o! child development and current findings, both clinical and 
empirical. Prerequisite: PY 250. 
PY 460. DEVELOPMENTAL PSYCHOLOGY: ADOLES.. 
CENCE (3). A study of genetic and environmental factors In 
human development during adolescence and young adult-
hood. Emphasis Is on the theoretical, as well as practical, 
accounts of adjustment during this period and the classical 
and current findings, both clinical and empirical. Prerequi-
site: PY 250. 
PY 461. DEVELOPMENTAL PSYCHOLOGY: ADULT-
HOOD AND AGING (3). A study of physiological, psycho-
logical and environmental factors In human development 
during adulthood and later years. Erfl)hasls Is on theories of 
development during this period and on current findings, both 
clinical and erfl)lrlcal. Prerequisite: PY 250. 
PY 462. BEHA VIORALANDSTRESS MANAGEMENT(3). 
An examination of current techniques used In the treatment 
of behavioral and physiological problems as seen In clinical 
and Institutional settings. Topics Include stress manage-
ment, relaxation therapy, biofeedback, desensitization, 
assertiveness training, cognitive therapies, modeling, rein-
forcement, punishment, programmed Instruction and other 
behavioral management techniques. Prerequisite: PY 250. 
PY 468. PSYCHOLOGY OF CHANGE (3). An examination 
of change from both a personal and an organizational 
perspective. Principles of change, sources of resistance and 
strategies for overcoming resistance will be explored. Stu-
dents will be asked to examine change In their own lives, as 
well as change In an organization with which they are 
familiar. NOTE: Offered only In the School for Professional 
Studies. 
PY 470. PSYCHOLOGY OF PERSONAUTY (3). Theories 
of development and organization of personality. Represen-
tative examples of classical and modern theories will be 
studied. Prerequisite: PY 250. 
PY 471. ABNORMAL PSYCHOLOGY (3). The field of 
psychopathology, more common forms of mental deficiency 
and disturbance and their psychological Interpretation, In-
cluding principles of personality adjustment and personality 
assessment, are studied. Prerequisite: PY 250. 
PY 474. SENIOR THESIS (3). Completion of a senior thesis 
based on empirical and/or library research. Prerequisite: 
Senior standing or approval of Department Chair. 
PY 480. HISTORY AND SYSTEMS OF PSYCHOLOGY (3). 
An historical survey Including a study of systems and schools 
of psychology as these have contributed to the development 
of modern psychological theory. Prerequisite: PY 250. Se-
nior standing recommended. 
PY 482. SENSA TlON AND PERCEPTION (3). An introduc-
tion to the structures and processes underlying basic sen-
sory and perceptual experience. Primary emphasis will be 
given to the psychophysical relationships established for the 
different sense modalities. Theoretical Interpretations ofthe 
sensory data also will be considered. Prerequisite: PY 250. 
PY 484. SOCIAL PSYCHOLOGY AND THE LAW (3). A 
critical analysis of the law, and particularly the criminal 
justice system, In our society. Erfl)hasls Is placed on the 
psychological, social and cultural factors that Influence the 
criminal justice system, and how behavioral science tech-
niques are used at various points In the system. Cross-listed 
with CJ 415. Prerequisite: PY 250 or SO 200. 
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PY 487. PHYSIOLOGICAL AND CLINICAL 
NEUROPSYCHOLOGY (3). A study of the physiological 
correlates of behavior. Basic anatomy and physiology of 
sensory and motor functions, motivation, emotion and learn· 
lng are stressed, as well as the neuropsychological bases of 
cognitive processes. Prerequisite: PY 250 or Bl250. Cross-
listed with Bl487. Optional co-requisite: PY 488. 
PY 488. PHYSIOLOGICAL AND CLINICAL 
NEUROPSYCHOLOGY LABORATORY (1). Emphasis Is 
on gaining experience with current research techniques 
Including the recording of blopotentials such as EEG and 
EMG, brain lesions, histology and behavioral and clinical 
tests for assessing effects of brain damage. Cross-listed 
with BL 488. Co-requisite: PY 487. Prerequisite: Permission 
of Instructor. Fee required. 
PY 4g()E-W.INDEPENDENT STUDY (1·3). For advanced 
psychology students as arranged through a department 
faculty member or the Department Chair. Prerequisite: 
Junior standing. 
PY 495E-W. SEMINAR IN PSYCHOLOGY (3). An in-depth 
study of selected contemporary problems In the field of 
psychology, with emphasis on the pertinent current re-
search. Prerequisite: Senior psychology majors only or 
permission of Instructor. 
PY 496E-W. SPECIAL TOPICS IN PSYCHOLOGY (3). 
Selected topics In psychology studied through lecture pre-
sentation and research projects. Prerequisite: PY 250. 
PY 498E·W.INTERNSHIP IN PSYCHOLOGY (3).1nvolves 
placement In a clinical or research agency for advanced 
psychology students, as arranged through the Department 
Chair. Prerequisite: Approval of the Director of Experiential 
Education and the Department Chair. 
RELIGIOUS STUDIES 
Major Requirements: 
lower division prerequisites: 
AS 200--lntroduction to Religious Studies 
AS 300-lntroduction to Biblical Studies 
Either of the following: 
AS 301-lntroduction to the Christian Faith 





Nineteen (19) upper division hours of Religious Studies (AS, 
RC or RE courses applicable) which must Include the 
following: 
Biblical Studies course 




Systematic/Philosophical Theology course 
Senior Synthesis (AS 499) 
Senior Comprehensive Examination 
Minor In Religious Studies: 
3SH 
1 SH 
Twelve (12) upper division hours of Religious Studies se-
lected with the approval of the major advisor. 
Students seeking a Religious Studies Minor are advised to 
complete the core studies requirement by taking AS 200, RS 
300 and one other 300 level course. 
Minor in Christian Leadership: 
Lower Division Prerequisites: 
AS 200--lntroductlon to Religious Studies 
RS 350E-W--Chrlstlan Ministry 
(Also recommended: RS 300--lntroductlon to 
Biblical Studies) 
Participation In the Christian Leadership Advising 
Group. 
Twelve (12) upperdivlslon hoursofAellglousStudles (AS,RC, 
or REcourses applicable) which must Include at least one 
"Faith and Justice Institute• core course. 
Christian Leadership Internship (arranged with student's 
advisor). 
DEPARTMENTAL REGULATIONS 
1. The Religious Studies Core requirement of nine (9) 
credit hours can be fulfilled with courses designated by 
three different prefixes: RS, RC and RE. AS courses 
(except for RS 200) are courses In some aspect of 
Judaeo-Chrlstlan Studies Including scripture, theology 
and Christian history. Recourses are generally interdis-
ciplinary, (e.g., Psychology and Religion) or courses 
dealing with non-Judaeo-Chrlstlan religious traditions. 
REcourses tl'8at topics dealing with religion and educa-
tion and/or ministry. 
2. RS 200--lntroduction to Religious Studies Is the prereq-
uisite for all other courses In Religious Studies. AC 400 
level courses should not be taken before second se-
mester sophomore year, except with permission of the 
Instructor. 
3. Any student seeking to utilize twelve (12) or more hours 
of Religious Studies as part of any program at Regis Is 
well advised to consult with the Religious Studies 
Department to facilitate the optimum seledion of courses. 
4. Transfer students majoring In Religious Studies must 
take a minimum of nine (9) hours of upper division 
Religious Studies courses at Aegis College. The De-
partment will evaluate p1'8vlous work by each transfer 
student to determine whether additional course work 
beyond the nine (9) hours Is necessary and which 
courses (If any) taken elsewhere will apply to a major. 
5. RS 499--Senlor Synthesis Is required of all senior 
majors. 
6. A COfll>rehensive examination will be required of any 
student graduating with a major In Religious Studies. 
Since preparation for the comprehensive should go on 
throughout a students program. an advisor will be 
assigned to direct a student In such preparation. 
COURSE DESCRIPTIONS (RS) 
RS 200. INTRODUCTION TO RELIGIOUS STUDIES (3). 
An Introduction to the academic study of religion. The study 
seeks to develop an awareness of the nature of religion, the 
way it functions and Its role in human existence, in a way 
which highlights both the diversity of religious phenomena 
and the universal human concerns with which religion deals. 
This course Is the basic prerequisite for all other Aegis 
College Religious Studies courses. 
RS 250. INTRODUCnON TO CATHOUC BEUEF AND 
PRAcnCE (3). Designed for non-Catholics, as well as 
Catholics, dealing with such areas as confession, birth 
control, the role of Mary and the saints, papal infallibility, 
intercommunlon, Scripture and tradition, faith and works, 
ptedestlnatlon, and the changing church. NOTE: Offered 
only In the School for Professional Studies. 
RS 300. INTRODUCnON TO BIBUCAL STUDIES (3). A 
survey of the Hebrew and Christian Scriptures (Old and New 
Testaments), which Introduces the resources and methods 
of modern academic study of the Bible. Prerequisite: RS 
200. 
RS 301E.INTRODUCnON TO THE CHRISnAN FAITH: 
THE HISTORY OF CHRJSnANJTY (3). A survey of the roots 
of Christianity and Its emergence and development In world 
history, In various cultural settings, from New Testament 
times to the present. Prerequisite: RS 200. 
RS 301 F-W.INTRODUCnON TO THE CHRISnAN FAITH 
(3). A beginning investigation of selected-yet central-
themes of Christian belief and practice and their application 
to living in the contemporary world. Prerequisite: RS 200. 
RS 305. OLD TESTAMENT THEMES (3). A survey of the 
history, cultural background and literature of the Old Testa-
ment focusing on specific Old Testament themes. No previ-
ous background In biblical studies Is required. NOTE: Of-
f~red only in the School for Professional Studies. 
RS 306. NEW TEST AMENT THEMES (3). A survey of the 
history, cultural background and literature of the New Tes-
tament, efll>haslzing the person of Jesus and the Gospels 
and writings of Paul. No previous background In biblical 
studies required. NOTE: Offered only In the School for 
Professional Studies. 
RS 350E-W. CHRJSnAN MINISTRY (3). These offerings 
combine ministry and theological reflection. An experience 
of ministry (or service) will be the basis for study and 
reflection. Examples of offerings are: christian service and 
theological reflection; models of ministry; origins, develop-
ment and emphases of Christian ministry, etc. Prerequisite: 
RS200. 
RS 360. CHRISTIAN VALUES (3). An Introduction to the 
foundations of Christian values and the relevance and 
application of those values to conter11>orary as well as 
perennial human concerns. Prerequisite: RS 200. 
RS 370E-W. SPIRITUAUTY (3). These offerings will ex-
plore fundamentals of spirituality, emphasizing the role of 
history, culture and the divine-human relationship. Each 
offering will focus on a central theme (e.g., prayer, discern-
ment, the Holy Spirit). Prerequisite: RS 200. 
RS400E. lHEMESINCHRISTIANITY:HISTORIClHEMES 
IN THE MODERN CHURCH (3). An examination of selected 
themes, currents or movements in recent Catholicism in 
terms of their social, cultural and theological significance. 
Examples of such themes Include the ecumenical move-
ment, modernism, Vatican II, American Catholicism. Pre-
requisite: RS 200. 
RS 400F. THEMES IN CHRJSnANITY: MODERN THEOL-
OGY (3). A reading and discussion course based on se-
lected works of significant modem and conter11>0rary theo-
logians. Prerequisite: RS 200. 
RS 400G. THEMES IN CHRISnANITY: SACRAMENTS 
(3). An examination of Christian ritual and sacraments from 
the viewpoint of history, psychology, phenomenology of 
religion and theology. Prerequisite: RS 200. 
RS 400H-W. THEMES IN CHRJSnANJTY (3). An examina-
tion of selected themes or areas of specHic theolog leal study 
In terms of both relevant historical background and contem-
porary discussion. Examples of such themes Include 
Christology, Eccleslology, ecumenical theology, and other 
such areas of study. Prerequisite: RS 200. 
RS 401 E-W. TOPICS IN OLD TEST AMENT STUDIES (3). 
Investigations Into key theological themes In Old Testament 
literature, Involving study of the resources and methods of 
Biblical scholarship. Prerequisite: RS 200. 
RS 402E. THEMES IN NEW TESTAMENT STUDIES: THE-
OLOGY OF THE NEW TEST AMENT (3). An In-depth 
investigation Into key theological themes In NewT estament 
literature, combining a study of the resources and methods 
of biblical scholarship with the skills and methods of philo-
sophical and systematic theology. Prerequisite: RS 200. 
RS402F-W. THEMESINNEWTESTAMENTSTUDIES(3). 
Investigations Into key theological themes or books In New 
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Testament literature, Involving study of the resources and 
methods of modern biblical scholarship. Prerequisite: RS 
200. 
RS 403E-W. TOPICS IN CHURCH HISTORY (3). An explo-
ration of selected topics In the field of Christian history from 
the standpoint of historic, social, cultural and theological 
Influences and developments. Exa"l>les of such topics may 
Include a general exploration or survey of Church h lstory, the 
patristic era, medieval Christianity, the Renaissance and 
Reformation or the modern era. Prerequisite: RS 200. 
RS 405E-W. ISSUES IN CONTEMPORARY CHRJSnAN-
ITY (3). Each phase of the course will deal with one major 
Issue or area selected from the range of practical issues that 
face contemporary Christianity (e.g., Issues of Christian love 
and marriage, poverty and racism, hunger, death and dying, 
etc.). The course will survey contemporary Christian thought 
on the Issue, as well as relevant resources from the Social 
Sciences, Philosophy and the Humanities. Prerequisite: RS 
200. 
RS 414E-W. TOPICS IN CONTEMPORARY CHRISTIAN 
ETHICS (3). These offerings will focus on Issues In method 
and/or particular topics of contemporary concern (e.g., 
method In Protestant and Catholic moral theology; feminist 
Christian ethics; medical ethics; economic justice; war and 
peace). Each course will survey contemporary Christian 
thought on the topic, drawing upon Scripture, tradition, 
philosophy and the sciences as sources of Insight and 
authority. Prerequisite: RS 200. 
RS 422. JESUS OF NAZARETH (3~ A study of Jesus of 
Nazareth, the signHicance of his person,IHe and message in 
the context of his historical existence, and the faith traditions 
of Christian peoples. Prerequisite: RC 220A or RC 2208. 
NOTE: Offered only in the School for Professional Studies. 
RS 471E-W. TOPICS IN SPIRITUAUTY (3). Each offering 
Investigates a particular area of spirituality. Examples of 
such offerings are: modem Christian Spirituality; the major 
spiritual leaders and their writings; lgnatlan Spirituality; 
Praying In the Christian tradition, etc. Prerequisite: RS 200. 
RS490E-W.INDEPENDENTSTUDYIN REUGIOUS STUD-
IES (3). Directed study on a topic In religious studies not 
covered In regular course offerings. Specific assignments 
and meeting times are arranged with the Instructor. Prereq-
uisite: Approval of the Department Chair. 
RS491 E-W. DIRECTED RESEARCH IN REUGIOUS STUD-
IES (3). An Individualized scholarly research project on a 
topic In religious studies under the direction of a qualified 
Instructor. Prerequisite: Approval of Department Chair. 
RS 492E-W. MAJORS/MINORS SEMINAR (3). Designed 
as an opportunity for Religious Studies majors and minors to 
develop a more In-depth understanding of some aspects of 
contemporary Religious Studies. Topic will be announced 
each time the seminar Is offered. Prerequisite: Major of 
minor status or approval of the Department Chair. 
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RS 498E-W .INTERNSHIP IN REUGIOUS STUDIES (1-3). 
All Internship taken by arrangement with the Director of 
Experiential Education and the Department Chair. 
RS 499. SENIOR SYNTHESIS (1). Designed to synthesize 
the course work and experience of the major In religious 
studies. This gives the student an opportunity to Integrate 
and summarize his/her program. (For senior majors only). 
COURSE DESCRIPTIONS 
(RELIGION & CULTURE) 
RC 220A. WORLD RELIGIOUS TRADI110NS I (3). An 
Introduction to the basic concepts of Hinduism, Buddhism, 
Confucianism and Taoism, and how some ofthelrvalues and 
practices can enrich the Western mind and facilitate 
Intercultural understanding. NOTE: Offeredonlyln the School 
for Professional Studies. 
RC 2208. WORLD REUGIOUS TRADITIONS II (3). A 
survey of the basic concepts, values and practices of 
Judaism, Christianity and Islam. Study of what these reli-
gions share and where they are different, and how their 
beliefs and behaviors affect Individual outlooks and cultural 
Interaction. NOTE: Offered only In the School for Profes-
sional Studies. 
RC 338. PHILOSOPHICAL AND REUGIOUS THEMES IN 
RLM (3). Integrates Interests In grammar and meaning of 
film with Inquiries Into the •big questlons•that are the abiding 
concern of philosophy and religion. The questions of appear-
ance and reality, the understanding of the nature and 
slgnHicance of the human person, the social, aesthetic, and 
religious functions of language, are Issues that, among 
others, will merit the class' attention. Cross-listed with RC 
338. Prerequisite: Pl 250 or AS 200. 
RC 351. ASIAN PHILOSOPHIES AND RELIGIONS (3). An 
exploration of certain major religious traditions of Asia, I.e., 
Hinduism, Buddhism, Confucianism or Taoism, with particu-
lar attention to their ways of understanding the world, the 
human and the Transcendent. Cross-listed with PL 390. 
Prerequisites: AS 200 or PL 250. 
RC 400E. THEMES IN RELIGION AND CULTURE: RELI-
GION IN AMERICA (3). An Investigation of selected pat-
terns of religious phenomena manifested In American cul-
tural history and practice. Prerequisite: AS 200. 
RC 400F. THEMES IN RELIGION ANDCUL TURE: CHRIS. 
11ANITY (3). All intensive search for patterns In the r6latlon-
shlps and Interactions between Christianity and various 
historical and cultural settings In which it has found itself. with 
attention to alternatives which may emerge In the age of 
globalization. Prerequisite: RS 200. 
RC400G. THEMES IN RELIGION ANDCUL TURE: DEATH 
& DYING (3). Focus on historical and contemporary atti-
tudes toward death and dying. The Impact of major worid 
religions and their social signHicance will be discussed. 
Suicide, euthanasia, hospice care and the social and reli-
gious attitudes toward these topics will be discussed. Cross-
listed with PL 449E. Prerequisite: RS 200 or Pl 250. 
RC 400H-W. THEMES IN RELIGION AND CULTURE (3). 
All Investigation of the interrelation and Interaction of religion 
and culture and historical, scientific or artistic theories and 
phenomenaForexample,creatlonandthecosmosasseen 
In the world views of a variety of cultures might be explored. 
Prerequisite: AS 200. 
RC 400K. THEMES IN RELIGION AND CULTURE: THE 
SOUTHWESTERN U.S. (3). A study of the religious and 
cultural traditions of the Navajo and Pueblo Indians and New 
Mexico Hispanics In their classic origins and development, 
with special emphasis on their myths, ri1uals and forms of 
artistic expression. Prerequisite: AS 200. 
RC 408E-W. THEMES IN REUGION, THE ARTS AND 
HUMANI11ES (3). This set of courses Involves examination 
of selected themes dealing with religion and the visual, 
musical or literary arts. Emphasis Is placed on examples 
drawn from the arts and humanities portraying religious 
belief on a wide cultural and traditional scale. Examples may 
include study in art and mysticism, aesthetics, religion and 
literature, religion and film, sacred music and dance, etc. 
Prerequisite: RS 200. 
RC 410. NA11VE AMERICAN RELIGIOUS TRADI110NS 
(3). A survey of major themes In the myth and ritual systems 
of selected Native American rellglo-cuhural traditions. At-
tention will be given to Native American groups representing 
varied geographical regions of North America (e.g. Wood-
lands, Plains, Southwest). Prerequisite: AS 200 (only when 
course offered by Regis College). 
RC 412E-W. THEMES IN RELIGION AND PHILOSOPHY 
(3). Examinations of some aspect of philosophical thinking 
about religion. Topics will range from the broad survey of 
-philosophy of religion• to focus on specific topics (e.g., 
philosophy of God, belief and unbelief, phenomenological 
approaches to religion, philosophical and religious Ideas of 
love.) Cross-listed with PL 485E-W. Prerequisites: AS 200 
orPL 250. 
RC 425E-W. THEMES IN REUGION AND THE SOCIAL 
SCIENCES (3). Examinations of some aspect of social 
scientific study of religion. Topics will range from broad 
disciplinary courses (e.g., psychology and religion, anthro-
pology, and religion) to more specific and, at times, Interdis-
ciplinary courses (e.g., religion and the struggle forselfhood). 
Prerequisite: AS 200. 
RC 451E-W. THEMES IN ASIAN PHILOSOPHIES AND 
REUGION (3). A concentrated study of one particular Asian 
Religious tradition dealing with major Ideas and attitudes, 
ancient and sacred scriptures, studied In light of key historic 
figures and contemporary Issues. Traditions that may be 
studied In more depth Include Buddhism, Hinduism, Confu-
cianism and Taoism. Cross-listed with PL 435E-W. Prereq-
uisite: RS 200. 
--------~------------------------· 
RC 490E-W. INDEPENDENT STUDY IN RELIGION AND 
CULTURE (3). Directed study on a topic relating to the 
relationship between religion and culture not covered by 
regular course offerings. Specific assignments and meeting 
times are arranged with the Instructor. Prerequisite: Ap-
proval of the Department Chair. 
RC 491 E-W. DIRECTED RESEARCH IN RELIGION AND 
CULTURE (3). An Individualized scholarly research project 
on a topic relating religion and culture under the direction of 




RE 350. ORIENTA noN TO ADULT REUGIOUS EDUCA-
noN (3). An overview of the theory and practice of adult 
religious education. A study of the current theories and 
methodologies of adult education enabling the student to 
develop research and working skills that can be applied to 
the field of religious education. 
RE 400. RELIGION AND EDUCA TlON (3). A survey of 
various functions, styles, models and roles of education 
employed by the Christian Church at various times and 
places. Specific examples studied may vary. 
RE 410. TEACHING METHODS IN REUGIOUS EDUCA-
TION (3). A survey of education theory, practice and mate-
rials appropriate to religious education for various age 
groups. 
RE430. EDUCA TlON, GOVERNMENT AND MINISTRY IN 
TliE CHURCH (3). An Inquiry Into the history, structure and 
practice of the church and Its Institutional characteristics. 
RE 440. PSYCHOLOGICAL DEVELOPMENT AND RELI-
GIOUS EDUCA TlON (3). An examination of the current 
literature on the psychological development within the life 
cycle (children, adolescents and adults) as It relates to both 
content and program development In religious education. 
RE 470. ADULT SPIRITUAL UFE AND GROWTli (3). An 
Introduction to the spirituality of adults as one component, 
Integrated with a holistic approach to adult growth and 
development. Specific areas: Theological reflection, journal 
keeping, storytelling, analysis of lived experience and prayer. 
SOCIOLOGY 
Major Requirements: 
SO 200-lntroductlon to Sociology 
SO 203-Soclal Problems 
SO 204-lntroduction to Cultural 
Anthropology 







Eighteen (18) upper division hours of Sociology which must 
Include: 
SO 403--Sociologlcal Theory and 
SO 499--Majors Seminar 
Recommended Minor: 
1. SO 200-lntroductlon to Sociology 
3SH 
3SH 
2. Twelve (12) upper division hours of Sociology selected 
with the approval of the major advisor 
DEPARTMENTAL REGULATIONS 
1. Transfer students majoring In Sociology must take a 
minimum of six (6) hours of upper division Sociology 
courses at Regis. 
COURSE DESCRIPTIONS {SO) 
SO 200.1NTRODUCOON TO SOCIOLOGY (3). A general 
Introduction to the discipline and perspective of sociology. 
Presentation of basic terms and concepts; consideration of 
various social Institutions and social processes. 
SO 203. MODERN SOCIAL PROBLEMS (3). A general 
survey of major social problems, particularly In the United 
States. Brief analyses of how these problems arose and of 
the various proposals for solutions and reforms. 
SO 204.1NTRODUCT10N TO CULTURAL ANTliROPOL-
OGY (3). A theoretical and comparative examination of the 
role of culture In human life. This Introduction to the methods 
and theory of cultural anthropology Includes study of other 
cultures and research on contemporary U.S. culture. 
SO 303. METHODS OF SOCIOLOGICAL RESEARCH (3). 
Examination of the various methods sociologists utilize In 
studying social Institutions and social processes. These 
methods Include participant observation, document research, 
experimentation, survey research and statistical analysis. 
Students practical application of these methods In their own 
research Is emphasized. Prerequls~e: SO 200. 
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SO 325. WOMEN IN SOCIETY (3). An investigation of the 
female role in our own and other societies. Examination of 
the nature and sources of the status of women and their 
relationships to men and to the society as a whole. 
SO 350. CRIMINOLOGY (3). The study of the social defini· 
tions of deviance and normalcy dealing with social causes 
and effects of deviance, including: theories of crime causa-
tion, apprehension, and the judicial process; prevention, 
rehabilitation, and punishment of crime. Cross-listed with CJ 
350. Prerequisite: SO 200 or permission of instructor. 
SO 403. SOCIOLOGICAL THEORY (3). A survey of the 
predominant schools of sociological thought, both classical 
and contemporary. Prerequsite: SO 200. 
SO 408. AUENA noN (3). An examination of the social 
causes and consequences of alienation. Comparison of 
various sociological and philosophical concepts of alienation 
and their lfll>lications for sociological theory. Cross-listed 
with Pl484. Prerequisites: Pl250, SO 200 or permission of 
instructor. 
SO 416. DEVIANCE (3). The historical and comparative 
study of deviant behavior, including definitions of deviance 
and reactions to it. Various social behaviors defined as 
deviant in the U.S. are surveyed. Cross-listed with CJ 416. 
Prerequisite: SO 200 or permission of instructor. 
SO 418. THE WOMEN'S MOVEMENT (3). This course is 
a study of the causes, dynamics and effects of the individual, 
interpersonal and collective action of the women's move-
ment from 1900 to the present. Prerequisite: SO 325. 
NOTE: Offered only In the School for Professional Studies. 
SO 419E-W. CULTURE AND CONSCIOUSNESS (3). Ex-
plorations of the social and cultural constructions of the 
world. Offerings include the sociology of knowledge, sym-
bolic interactionism, phenomenological sociology, 
ethnomethodology, popular culture and related topics. Pre-
requisite: SO 200 or permission of instructor. 
SO 422. MINORITY AND ETHNIC GROUPS (3). A critical 
and comparative analysis of minority-dominant group rela-
tions. Topics include racism, the creation and maintaining of 
minority group status, political processes and responses of 
minority and dominant groups, and movements for libera-
tion. Prerequisite: SO 200. 
SO 424. SEX ROLES (3). A comparative analysis of gender 
roles In the U.S. and other societies. Analysis of the ways 
gender roles are learned, are integrated into ali institutions 
of society and of changes in gender role systems. Prerequi-
site: SO 200 or permission of instructor. 
SO 436. ENVIRONMENT AND ENERGY (3). An examina-
tion of the relationship between the development of energy 
resources and environmental conditions as a social phe-
nomenon. Efll>hasis on economic and political ideology and 
institutions as they affect our relations to earth. Prerequisite: 
SO 200 or permission of instructor. 
SO 449E·W. TOPICS IN COMMUNITY (3). Examinations of 
various aspects of the ways humans Jive or might live in 
communities; e.g., planned utopias, extraordinary groups, 
contemporary urban environments, etc. Prerequisite: SO 
200 or permission of instructor. 
SO 451. JUVENILE DEUNQUENCY (3). An in-depth study 
of the theories and current research on the causes and 
treatment of crime among American youth. Cross-listed with 
CJ 451. Prerequisite: SO 200 or permission of instructor. SO 
350 is recommended. 
SO 452. PUNISHMENT AND CORRECnONS (3). An his-
torical, political and economic analysis of the penal system 
In the United States. Cross-listed with CJ 452. Prerequisite: 
SO 200 or permission of instructor. SO 350 is recom-
mended. 
SO 454. SOCIAL CONTROL (3). The study of the develop-
ment and functions of means of social control, including 
pOlitical, economic and ideological factors. Cross-listed with 
CJ 454. Prerequisite: SO 200 or permission of instructor. 
SO 455. SOCIOLOGY OF LAW (3). The socio-historlcal 
foundations of law in modern societies, emphasis on criminal 
law, the study of statutory law, courts, jury behavior, and the 
sentencing process. Cross-listed with CJ 455. Prerequisite: 
SO 200 or permission of instructor. SO 350 advised. 
SO 466. SOCIAL MOVEMENTS (3). A case study approach 
to the understanding of the causes, dynamics, and effects 
of collective action for social change. Prerequisite: SO 200 
or permission of instructor. 
SO 469E·W. CONTEMPORARY CULTURES (3). Com-
parative analyses of modern cultures and regions, with 
particular attention to processes of social change. Prerequi-
site: SO 200 or approval of instructor. 
so 470. SOCIAL STRAnFJcAnON (3). An examination 
and comparison of criteria used in the social stratification of 
groups within society. This includes ethnographic materials, 
as well as theoretical designs. Prerequisite: SO 200 or 
permission of instructor. 
SO 472. WEALTH AND POWER (3). A COfll>arative exami-
nation of political and economic institutions, concentrating 
on the groups which dominate these Institutions, the means 
by which they exercise control, and the primary challenges 
to their power. Prerequisite: SO 200 or permission of 
instructor. 
SO 475. NEOCOLONIAUSM (3). An overview ofthe causes, 
methods and consequences of involvement by capitalist 
nations in formerly colonized nations. General topics include 
multi-national corporate investment and activities, foreign 
aid, the debt crisis, military intervention, etc. Prerequisite: 
SO 200 or permission of instructor. 
SO 476. SOCIOLOGY OF WORK (3). Study of the social 
relations of production and consumption and oft he influence 
of social organization and social change on the nature of 
work; the changing nature of work as society moves through 
traditional and Industrial phases. Offered only In the School 
for Professional Studies. Prerequisite: SO 200 or permission 
of Instructor. 
SO 479E·W. TOPICS IN POUnCAL ECONOMY {3). Se-
lected topics concerning the Intersection of political and 
economic Institutions, Including the sociology of work, occu-
pations, formal organizations, COfll>arative political and 
economic analyses, etc. Prerequisite: SO 200 or permission 
of Instructor. 
so 481. THE FAMILY (3). A comparative analysis of 
marriage, families and domestic groups. Varieties of family 
life and their effects on men, women, children, and other 
Institutions will be examined. Prerequisite: SO 200 or per-
mission of Instructor. 
SO 482. SOCIOLOGY OF EDUCA nON (3). A study of 
educational Institutions, Ideologies, pedagogles and poli-
cies. Prerequisite: SO 200 or permission of Instructor. 
SO 484. MEDICINE AND SOCIETY (3). A COf1l)aratlve . 
analysis of health care systems. Topics Include the training 
of professional medical personnel, development of health 
care delivery systems, distribution of health care services in 
the population, political regulation, etc. Prerequisite: SO 200 
or permission of Instructor. 
SO 485. ANTHROPOLOGY OF REUGIONS (3). An anthro-
pological examination of religious expression In past and 
present societies. Topics Include myth, ritual, shamanism, 
syrrbollsm and religious change. Cross-listed with RC 425E. 
Prerequisites: SO 200 or permission of Instructor. 
SO 486. MASS COMMUNICA nONS AND SOCIETY {3). 
Examination of mass communications and the mass media 
as social Institutions. Students are familiarized with various 
theories of mass communication, and with the various 
research methods used to investigate and analyze mass 
communications. Topics Include the economic, political and 
Ideological dimensions of mass communications; mass 
communications and social control; and the development of 
mass media forms such as television, the press and adver-
tising. Cross-listed with CA 486. 
SO 490E·W.INDEPENDENT STUDY IN SOCIOLOGY (1· 
3). With approval of the Department Chair. Prerequisite: SO . 
200. 
SO 498E·W. INTERNSHIP (1·3). With approval of the 
Director of Experiential Education and the Department 
Chair. Prerequisite: SO 200. 
so 499. MAJORS SEMINAR (3). A seminar restricted to 




Three (3) upper division hours of English or American 
literature 
Three (3) hours of social science which directly relates to 
Spanish or latin American topics 
Three (3) hours of civilization or literature In translation of a 
non-Hispanic culture 
An Hispanic civilization course 
Eighteen (18) upper division hours of Spanish, which must 
Include the following: 
SP 409A, 4098--Advanced Spanish I 
and II 
SP 499--Senlor Seminar 
6SH 
1 SH 
Under the supervision of the student's advisor, he or shels 
required to undertake a special project In the Denver com-
munity which will place him or her In a Spanish speaking 
environment or Is required to study abroad In an approved 
Spanish language program. 
Recommended Minor: 
Twelve (12) upper division hours of Spanish selected with 
the approval of the major advisor 
COURSE DESCRIPTIONS (SP) 
SP 205A. SPANISH REVIEW I (2). An Intensive review of 
the first semester college Spanish for those students having 
high school experience with the language. Students must 
take a placement test to determine whether they belong In 
the review course or In second semester college Spanish 
(2098). Fee required. 
SP 2058. SPANISH REVIEW II (2). An Intensive review of 
college Spanish for those students having broad high school 
exposure to the language. Students must take a placement 
test to determine whether they belong In the review course 
or In second semester college Spanish (2098). Students 
must pass a proficiency test forthe course to ~atlsfy the core 
requirement in foreign languages. Fee reqUired. 
SP209A.ELEMENTARYSPANISHI(4). Thorough ground-
Ing In essentials of grammar, oral drill, dictations, reading of 
elementary and Intermediate texts, conversations and writ-
ten exercises. Four recitations and a minimum of one hour 
a week In the language lab. These courses must be taken 
In sequence. Fee required. 
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SP 2098. ELEMENTARY SPANISH II (4). A continuation of 
SP 209A. Prerequisite: SP 209A or equivalent. Fee re-
quired. 
SP 217. CIVILIZA nON OF LA TIN AMERICA TO 1810 (3). 
A study of the discovery, conquest and colonization of the 
New Wor1d by the Spanish and Portuguese Crowns. Special 
efll)hasls Is placed upon the economic, political and social 
Institutions of the Colonial Per1od and the legacies of these 
Institutions In contemporary latin America. Cross-listed with 
HS 241. 
SP 218. ctVIUZATION OF LATIN AMERICA: 1810 • 
PRESENT (3). A study of the Independence and Republican 
periods of latin American civilization with special &fll)hasla 
upon the Republics of Mexico, Peru, Brazil and Argentina 
The majority of the course will be devoted to contemporary 
political, economic and social Issues. 
SP 299E·W. MAINTAINING SPANISH (1). Conversation 
about current events and other topics selected by the 
professor and students. The conversations will be based on 
short readings. The class will be very Informal and should 
be an excellent opportunity for students of any year or 
academic Interest to maintain their language skills. 
SP 309A. INTERMEDIATE SPANISH I (3). An Intensive 
grammar review designed to develop accuracy and profi-
ciency In the use of the language. Reading of Intermediate 
text. Three recitations and a minimum of one hour In the 
language lab. These courses must be taken In sequence. 
Prerequisite: SP 209B or equivalent. Fee required. 
SP 3098. INTERMEDIATE SPANISH U (3). A continuation 
of SP 309A. Prerequisite: SP 309A or equivalent. Fee 
required. 
SP 409A. ADVANCED SPANISH I (3). Oral and written 
Spanish with efll)hasls on conversation and pronunciation, 
centered on Spanish civilization. Three recitations and 
language lab work. Prerequisite: SP 3098 orequlvalent.lab 
fee may be required. 
SP 4098. ADVANCED SPANISH U (3). A continuation of SP 
409A. Prerequisite: SP 409A or equivalent. lab fee may be 
required. 
SP 415. HISPANIC ctVIUZAnON (3). A study of the 
development of Spain from preh lstorlc times to the present. 
Art, literature and music will be Included In the progress of the 
Spanish culture. 
SP 416. PRE-COLUMBIAN CIVILIZATION (3). A study of 
the major pre-Colurri>lan civilizations of the Mesoamerican 
and South Amer1can regions, Including the Mayas, Aztecs 
and Incas. The general history of man In the Americas Is also 
studied, as are the surviving descendants of the major 
civilizations. 
SP 423. TRANSLATIONnNTERPRETAnONICOMPOSI-
noN (3). Practice In advanced composition, translation and 
stylistic analysis In Spanish and Intended to develop gram-
mar, vocabulary and analytic skills In a contemporary and 
realistic context. Prerequisite: SP 309B or equivalent. 
SP 430A. SURVEY OF UTERA TURE I (3). Advanced 
composition centered on a survey of Hispanic literature. 
Conducted In Spanish. Prerequisite: SP 409B or equivalent. 
SP 4308. SURVEY OF UTERA TURE II (3). A continuation 
of SP 430A. Taught In Spanish. Prerequisite: SP 409B or 
equivalent. 
SP 431. THE GOLDEN AGE OF SPANISH UTERATURE 
(3). A study of representative authors of the 16th and 17th 
century, with special e!ll>hasls on Cervantes,lope de Vega, 
and Calderon de Ia Barca. Conducted In Spanish. Prereq-
uisite: SP 4098 or equivalent. 
SP 432.18TH AND 19TH CENTURY SPANISH UTERA· 
TURE (3). A survey of the most Important literary move-
ments In 18th and 19th century Spain, with special emphasis 
on the works of Jovelianos, El Duque de Rivas, Espronceda, 
Zorilla, Becquer, Galdos and Pardo Bazan. 
SP 434. CONTEMPORARY SPANISH UTERATURE (3). 
This course will deal with representative authors of this 
century, beginning with the generation of 1898 and ending 
with 1945, with special emphasis on Unamuno and Garcia 
lorca. Conducted In Spanish. Prerequisite: SP 409B or 
equivalent. 
SP 435. LAnN AMERICAN UTERA TURE AND SOCIETY 
(3). A multidisciplinary course to study views of current latin 
American Society as they are represented In the films of film 
makers from the United States and from Latin America. The 
films form the basis for a discussion of contemporary latin 
Amer1can social, economic and political issues. 
SP 436. MASTERPIECES OF LA TIN AMERICAN UTERA· 
TURE AND SOCIETY (3). A survey of the masterpieces of 
latin American literature from the time of the Discovery 
through the contemporary period. Included are woi'Xs by 
Columbus, Cortes, the mlsslonaryfathers, Sor Juana. Andres 
Bello, the modernist poets and the contemporary novelists. 
Prerequisite: SP 309B or permission of Instructor. 
SP 441. 20TH CENTURY LAnN AMERICAN UTERA· 
TURE (3). A study of the main currents of the 20th century 
latin American literature through representative selections 
from major authors. Included among the readings will be 
works by the modernist poets, short stories by Cortazar, 
Borges and Garcia Marquez, essays by Ocatavio Paz, 
novels by Sabato, Cortazar, Vargas Llosa, Fuentes, Garcia 
Marquez, Rulfo, and theater selections by various authors. 
Prerequisite: SP 309B or permission of Instructor. 
SP 490E-W. INDEPENDENT STUDY IN SPANISH (3). 
Prerequisite: permission of Instructor. 
SP 495E·W. HISPANIC STUDIES (3). Intensive study of 
Individual authors, woi'Xs, periods or literary movements. 
Prerequisite: Spanish majors only; permission of major 
advisor. 
SP 498E-W. INTERNSHIP IN SPANISH (3). Practical on-
s~e experience In the use of Spanish meant to provide an 
opportun~yto enhance reading, writing, speaking and listen-
Ing skills. Upper division status required. Prerequisite: Ap-
proval of Director of Experiential Education and Department 
Chair. 
SP 499. SENIOR SEMINAR (1 ). Required of all graduating 
Spanish majors. The seminar will be based on courses 
previously taken by the student and on a reading list the 
student will receive when accepted by the department as a 
language major. Future departmental recommendations will 
be based on the successful completion of the course. 
PRISON AND THERAPEUTIC 
COMMUNITIES PROGRAM {PATH) 
The Prison and Therapeutic Communities Program (PATH) 
offers those in correctional facilities, detention centers and 
therapeutic communities (residential drug abuse treatment 
centers) the opportunity to eam an Associates of Arts 
Degree in General Studies and a Bachelor of Arts Degree in 
a limited number of disciplinary and interdisciplinary (flex-
ible) majors. For additional information, admissions criteria 
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Geology course ......................................................... 110 
German ..................................................................... 110 
courses ............................................................... 110 
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flexible major ...................................................... 11 0 
minor .................................................................. 110 
Good standing. academic .............................•.............. 50 
Graduation .................................................................. 59 
application .••..•.....•....••...•..•...••......•.•••....•..•....••..•.• 59 
fees ...................................................................... 61 
procedures ........................................................... 59 
regulations ....•....••............••••....•..•..•..••.....•...•.••.••.. 59 
Grade reports ..........•.....•........•..••..••.•...•..•.............••.... 58 
Greek courses ........................................................... 110 
Health and accident Insurance .........•.•..•..................••.• 63 
Health and counseling fee .................................•......... 61 
Health care degrees .•••....•.•........................................ 52 
Hispanic studies .....•••...•.....•.......•.............•................ 111 
major, flexible .................•...................•...........•..• 111 
minor .................................................................. 111 
History ...•.........•......•..........................•......••.•..•.. 111·114 
courses ........................•..........•.......•••......•......•.. 111 
major .................................................................. 111 
minor .................................................................. 111 
Honors program ........................................................ 114 
courses .............................................................. 114 
requirements ...................................................... 114 
Housing charges ..............•.......•........••••...••..•.•••..•....... 61 
Housing deposits ......................................................... 60 
Housing refunds .•..•....•..•.••...••..•.•.•...••....•.••.••••••..•••....• 62 
Humanities ...........•..•••..•..•..........•...•..•.•.................•..• 115 
admission to ....................................................... 115 
courses ............••..........•.••.•...•.•........•....•••....•..... 115 
Insurance .•••.........•.•.••.••.....•.•.•.••••.•.....••.•..•.•..••.......•... 63 
Interdivisional major •..•.................•...........•........••..••..•.. 52 
International students .................................................. 64 
Language lab fee ......................................................... 61 
Late admission/registration .......................................... 65 
latin courses ............................................................. 115 
Learning support courses .......................................... 116 
Leave of absence ........................................................ 59 
Living expenses ........................................................... 62 
Majors .................................................................... 51-52 
Associate of Arts .................................................. 51 
Bachelor of Arts .................................................... 51 
Bachelor of Science .............................................. 52 
Classical Bachelor of Arts ..................................... 52 
declaration ............................................................ 56 
double .................................................................. 52 
flexible .................................................................. 53 
Interdivisional ........................................................ 52 
Mathematics ....................................................... 116·118 
courses .............................................................. 116 
major .................................................................. 116 
minor .................................................................. 116 
regulations .......................................................... 116 
Meal plans and charges ............................................... 61 
Meal plan refunds ........................................................ 63 
Minors .................................................................... 53· 54 
double .................................................................. 54 
split ...................................................................... 54 
Music courses ........................................................... 107 
Non-degree seeking students ...................................... 65 
O'ConneU Hall ............................................................. 61 
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Orientation and fees ............................................... 56,61 
Penalties, academic ..•..••.....••.•.••.•.••.•.•..••.•.•.••..••.•........ 58 
Personal expenses ••.•.••••••..•..••••.•..•••....••.•.••••....•••....... 62 
Philosophy .•........•.....•.•.......••.••..••............••••••..••• 118-120 
courses .....•.....•......•.•................•......................... 118 
major ..•...••..•..•••.••.•••••....••.•.•••.•. .•..••..•••.•.....•.•.••.. 118 
minor ......••..••.••••••..•.••..••.•..•...........•..•..•••.••.••••.•.. 118 
Photography courses .•..•.....•..••.•.•.........•..•........••...••.. 106 
Physical Education ............................................. 121-123 
coaching minor ................................................... 121 
courses •••.•••••.•......•••••..•••.•.•....•.....•...•.........•....... 121 
flexible major ........•.•......•........•...........•..•..•......... 121 
recreation minor ....•.......•.....................•............... 121 
regulations •.•••.••.• •• ••..•••••......••...•...•....•.••.•..•..•••.•• 121 
Physics .......................•......•...•.•......•........•.......... 123-125 
courses .....•..••••...••.•..•.••.••.•.••••.•....•••...•••.•••••......• 123 
flexible major •......•....•••..••.......•....•....•..........•...... 123 
minor .............•.........•.••..•....•........•...•...........•...... 123 
Political Science .................................................. 125-126 
courses ....•..•..•...•..••..•••......•...•.••••.••.•••.•.•..•..•.•.... 125 
major .........................................................•........ 125 
minor •••••.••..•••.••••••••••...•.•.•...•..•.••.•....•.•..•••.••..•.... 125 
Pre-Dental program .•..•.....•.•.•....•.........•....••....•.......••• 127 
Pre-Health program •••••.••..••.....•....•.•••..••.•.•.••..•...•...•.. 128 
Pre-Medical program ...•..........................•.......•.......... 127 
Prison and Therapeutic 
Communities Program (PATH) .....•..•...........•....... 139 
Probation, academic ..................•................................. 58 
Probationary admission ....•...•.................•.................... 65 
Programs of study ....................................................... 66 
Psychology .....•..•..•..•••.•••...••.......•..•.......••.•.••.•.... 128-131 
courses ••.•••. •..••.•.••.••..••.••.•.•.••......•..•••.....•....•..•... 130 
degree program .........•..........•......•....•.....•........... 128 
honors degree .................................................... 128 
major ••.•.....•..•••.•.....•........................................... 128 
minor .......•••.•.................................•..........•......... 129 
regulations •..•.•••..•..•........•....•........••..•.•....•....•..... 129 
Recreation minor ......••••..•..•.••..•..••..•....•..•..•..•.•.•...•...• 121 
Refunds .........•..........•.....•..••.•...................................... 62 
fees ...................................................................... 62 
housing and meal plans ........................................ 63 
tuition ................................................................... 62 
Registration, concurrent ............................................... 57 
Registration, financial clearance ................................... 56 
Registration, late .......................................................... 56 
Registration procedures ............................................... 56 
Religion and Culture courses ..................................... 134 
Religious Education courses ...................................... 135 
Religious Studies ....................................................... 131 
courses ........................................................ 131 -1 35 
major .................................................................. 131 
minor .................................................................. 132 
regulations .......................................................... 132 
religion and culture .............................................. 134 
religious education .............................................. 135 
Report of grades .......................................................... 58 
Requirements for admission ................................... 56,63 
Returned checks .......................................................... 62 
Returning students ...................................................... 64 
Sociology ............................................................ 135-137 
courses ............................................................... 135 
major .................................................................. 135 
minor .................................................................. 135 
regulations ......................................................... 135 
Spanish .............................................................. 137-139 
courses .............................................................. 137 
major .................................................................. 137 
minor .................................................................. 137 
Special majors ............................................................ 52 
Split minors ................................................................. 54 
Student accounts ........................................................ 62 
adjustments .......................................................... 62 
clearances ............................................................ 62 
financing .............................................................. 62 
payment of ........................................................... 62 
Student fees ................................................................ 61 
Students, unspecified .................................................. 65 
Suspension, academic ........................................... 58-59 
Theater .. .. . .. ... ... . ... .... . .... . . .. .. ... ..... . .. .. .. . .. . ...... . .. .. .. . .. . . 1 08 
courses ...... .... ............ .... .............. .......... .... .. .. .. .. 1 08 
major .................................................................. 108 
Theatra/Engllsh ......................................................... 1 08 
major .................................................................. 108 
Transfer students ........................................................ 64 
Tuition ......................................................................... 61 
Tuition refunds ............................................................ 62 
Unspecified students ................................................... 65 
Upper division courses ................................................ 56 
Wamlngs, academic .................................................... 58 
West Hail .................................................................... 61 
Withdrawal from College/University ........................ 57,62 
Withdrawal from courses ............................................. 57 








Policies In the General Information section apply to the School for Professional Studies unless otherwise 
Indicated In this section. 
UNDERGRADUATE DEGREE OFFERINGS 
BACHELOR OF ARTS 
Program: 
Office: 
University Without Walls 
Adult Learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1 099 
(303) 458-4300 
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Majors: UWW students develop Individualized majors with the assistance of their faculty advisors. The following 
are examples of majors available through this program. It Is not meant to be a complete list, but to show 























Colorado Springs Undergraduate Program 
Colorado Springs West Campus 
2330 Robinson Street 




























No minor Is required If a student Is seeking a second baccalaureate degree. 
Doub/6 Major 
A double major Is available. A minor area Is not required when a multiple major Is selected. All 
requirements for both majors must be met. 
Double Emphasis 
The double emphasis Is available only for the Business Administration major. The student must 
complete the four upper division Business Administration requirements and nine (9) credit hours 





BACHELOR OF SCIENCE 
Program: RECEP 
Office: Adult Learning Center 
3333 Regis Boulevard 
Denver, CO 80221 -1099 
(303) 458-3530 
Majora: Business Administration 





Computer Information Systems 
Minora: Accounting 
Business Administration 







No minor Is required If a student Is seeking a second baccalaureate degree. 
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Double Major 
A double major Is available. A minor area Is not required when a multiple major Is selected. All 
requirements for both majors must be met. 
Double Emphasis 
The double emphasis Is available only for the Business Administration major. The student must 
complete the four upper division Business Administration requirements and nine (9) credit hours 










Regis In Sterling 
Sterling Campus 
Walker Hall, Room 20 
1 00 College Drive 
Ster11ng, CO 80751 
(303) 522-6600 (x616) 
Business Administration with Management Emphasis 
Sociology 
No minor is required If a student Is seeking a second baccalaureate degree. 





Regis In Wyoming 
Cheyenne Campus 
1400 E. College Drive 




A split minor Is available. It requires six (6) semester hours of upper division course wof1( 
In each of two of the following areas: 
Accounting 
Communications Arts 










Regis In Wyoming 
GIUette Campus 
720 West Eighth Street, Suite 1 





A split minor Is available. It requires six (6) semester hours of upper division course wor1< 
In each of two of the following areas: 
Accounting 
Communication Arts 









Colorado Springs Undergraduate Program 
Colorado Springs West Campus 
2330 Robinson Street 
Colorado Springs, CO 80904 
(719) 634-3706 
RECEP 
University Without Walls 
Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221 -1099 
(303) 458-4300 




Adult learning Center 
3333 Regis Boulevard 




6235 lookout Road, Suite H 
Boulder, CO 80301 
(303) 530-9514 








Certificate In Management 
Program: RECEP 
University Without Walls/On-Site 
Office: Adult Learning Center 
3333 Regis Boulevard 






The School for Professional Studies develops and adminis-
ters degree programs and credit courses for both traditional 
and non-traditional learners. These offerings take place on 
and off campus and respond to a variety of learner needs. 
The School for Professional Studies Is structured to serve 
two general groups: those who wish to complete a program 
leading to a degree; and those who seek specialized training 
or knowledge to Increase their competence In their current 
occupation or profession or to prepare themselves for a new 
occupation or profession. 
PROGRAM ASSUMPTIONS 
Regis University School for Professional Studies recognizes 
that lifelong education Is Integral to professional growth. No 
longer can the working professional survive on the assump-
tion that the completion of a formal program In a prescribed 
number of years Is adequate preparation for a lifetime of 
work. This concept must give way to a concept of lifelong 
education as an Integral part of a car84ll'. 
The teaching/learning theories and strategies of Regis 
University School for Professional Studies are drawn from 
the growing field of andragogy-the art and science of 
helping adults learn. In particular, four assumptions drawn 
from the work of Malcolm Knowles are Implemented In 
programs offered by the School for Professional Studies. 
Changes In Self-Concept: This assumption Is that, as 
people grow and mature, their self-concept moves from one 
of dependency to one of Increasing self-directedness. Adult 
learners are accustomed to making Important decisions In 
their personal and professional lives. An .educational pro-
gram that seeks to meet adult learners on a psychologically 
sound and healthy basis must encourage Increasing self-
dlrectedness. 
Role of Experience: This assumption is that, as Individuals 
mature, they accumulate an expanding reservoir of experi-
ence that causes them to be Increasingly rich resources for 
learning. At the same time, this reservoir of experience 
provides them with a broadening base from which to relate 
new learning. Recent studies of cognitive changes In the 
adult years give evidence that both programmed and 
unprogrammed experiences produce deep-seated changes 
in the way adults approach their thinking. Accordingly, for 
adult learners, effective education demands Increasing 
emphasis on experiential techniques which tap this experi-
ence. 
Readiness to Learn: This assumption Is that, as Individuals 
mature, their readiness to learn Is decreasingly the product 
of biological development and academic pressures and Is 
Increasingly the product of the developmental tasks required 
for the perfonnance of their evolving social roles. Adults, 
then, develop as workers, spouses, parents, organizational 
members and leaders, leisure time users, and the like. There 
Is no assumption that one has to sit passively by and wait for 
readiness to develop naturally. There are ways to stimulate 
readiness to learn through exposure to better models of 
performance, higher levels of aspiration, and self-diagnostic 
procedures. 
Orientations to Learning: This assumption Is that adults 
tend to have a problem-centered orientation to learning. 
While much of a child's education Is one of postponed 
application, adults come to education because they are 
experiencing some need to improve their capabilities and 
demonstrate their competencies with some Immediacy. 





The Colorado Springs Undergraduate Program offers the 
Bachelor of Science degree at the West and North Cam-
puses. Majors are available In Accounting, Business Admin-
Istration, Computer Information Systems, Computer Sci-
ence, and Professional Accounting. Minors available In-
clude Accounting, Business, Business Communications, 
Communication Arts, Computer Science, Economics, Math-
ematics, Philosophy, Psychology, Religious Studies, Social 
Science and Sociology. Split minors are also available. Six 
eight-week academic periods are offered during each year 
(two per semester). 
RECEP- DENVER 
BEg is .Qareer fducatlon frog ram (RECEP) offers baccalau-
reate degrees at locations throughout the Denver metropoli-
tan area, Boulder and In Loveland. Available majors are 
Business Administration and Computer Information Sys-
tems. Minors available Include: Accounting, Business Ad-
ministration, Computer Information Systems, Economics, 
Psychology, Religious Studies, Sociology and Women's 
Studies. Certificates are offered In Computer Information 
Systems and In Management. Nine five-week and six eight-
week academic periods are offered during each year. 
REGIS IN STERLING 
The Bachelor of Science degree Is offered by Regis Univer-
sity In Sterling, Colorado. A major Is available in Business 
Administration. A minor Is currently available In Sociology. 
Six eight-week academic periods are offered during each 
year. 
REGIS IN WYOMING 
The Bachelor of Science degree Is offered at both the 
Cheyenne and Gillette campuses. A major in Business 
Administration Is available at both campuses. The Gillette 
campus also offers a degree In Nursing. 
Both campuses are currently offering a split minor with 
choices among Accounting, Communications Arts, Com-
puter Information Systems, Religious Studies and Sociol-
ogy. The Cheyenne carrpus offers Social Science as an 
additional choice. 
UNIVERSITY WITHOUT WALLS 
The University Without Walls (UWW) program Is an Innova-
tive approach to the Bachelor of Arts degree and/or certifi-
cation for Colorado and Wyoming early childhood, elemen-
tary, middle school and secondary teachers. Colorado and 
Wyoming teachers needing six (6) credits for recertification 
or added endorsements to credentials can also meet these 
requirements through the University Without Walls program. 
The teacher education program is COf'll)8tency-based. UWW 
addresses the needs of the mature, self-directed learner 
through flexibility and individuality in the design of degree or 
teacher certification programs. Transfer credit, CLEP and 
DANTES testing, challenge exams, assessment of prior 
learning, and Independent studies may be used to reduce 
the time needed to complete programs through UWW. 
Registration and orientation occur nine times during the year 
for each 16-week academic period (Learning Segment). 
ADULT LEARNER SERVICES 
Adult Learner Services provides academic support to all of 
the School for Professional Studies programs, as well as the 
School for Health Care Professions programs, by offering 
assessment through Portfolio (Experiential Learning) and 
other forms of prior learning (CLEP, DANTES, In-house 
Credit By Examination, and NLN exams). The Miller's Anal-
ogy Test (MAn for graduate admission is also administered. 
Although Adult Learner Services does not offer a degree, it 
Is responsible for granting Regis University credit through 
the above services. 
NEW VENTURES AND CORPORATE 
EDUCATION 
The Office of New Ventures and Corporate Education fulfills 
both Internal and external roles at Regis University. Exter-
nally, the office cultivates joint ventures with corporations 
and other organizations whereby Regis provides curriculum, 
professional and career development services. The office 
also facilitates the accreditation of corporate and other off-
campus training courses. Courses offered for New Ventures 
Partnerships Include the notation •Offered only in the School 
for Professional Studies• in the course description. Other 
courses with this notation are offered by the School for 
Professional Studies at other Regis University campus sites. 
Regis Adult Leamer Delivery Systems Is the program which 
enables other colleges to offer accelerated bachelor's 
degree programs In business administration and computer 
Information systems. The office also oversees marketing 
research studies, curriculum development, faculty recruit-
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ment and development, advising, marketing and administra-
tion for client colleges and universities. 
Other external roles Include leadership training programs, 
which Involve customized training needs assessments and 
the design of organization-specific training courses. Addi-
tionally, the office offers consulting services In a wide range 
of areas, Including designing and directing adult educational 
programs, management consultation sknls, academic coun-
seling and on-site educational programs. 
ON-SITE CERTIFICATE IN 
MANAGEMENT 
The Certificate In Management Program Is designed for the 
new manager or supervisor, the soon-to-be-manager or the 
experienced manager who has little or no college course 
work. It has been structured to provide students with the 
skills most In demand by corporate America: the abilities to 




Regis University complies with all local, state and federal 
non-discrimination laws and regulations In the provision of 
educational services. 
The University uses two general approaches in evaluating 
any applicant for admission: (1) documentary evidence of 
achievement; and (2) evaluation of the Individual's potential 
tor success at Regis. 
The University Is Interested In selecting only those students 
who have demonstrated academic and personal maturity. 
Regis University has a practice of admitting students on an 
on-going basis as they satisfy admission requirements 
following application. 
Regis University reserves the right to deny admission, 
continued enrollment or re-enrollment to any applicant or 
student whose personal history, medical history and/or 
background Indicate that his/her presence at the University 
would endanger the health, safety, welfare or property ofthe 
members of the academic community, himself or herself or 
Interfere with the effective performance of the University's 
function. 
APPLICATION DEADLINE 
An application may be submitted to the School for Profes-
sional Studies at any time. However, It takes approximately 
eight (8) weeks to process an application to determine 
admission status. 
152 
ADMISSION REQUIREMENTS: RECEP, 
COLORADO SPRINGS UNDERGRADU-
ATE PROGRAM, REGIS/STERLING AND 
REGIS/WYOMING 
Undergraduate student applicants to the School for Profes-
sional Studies who wish to seek a degree are subject to the 
following requirements: 
1. An applicant must pay the Initial application fee. 
2. Official documents from accredited high schools, col-
leges and universities, credit-granting organizations 
approved by the American Council on Education, and 
from national standardized examination programs 
(CLEP, PEP, DANTES) must be submitted for credit 
evaluation. Notarized military documents (including DO 
214 and 295) should be subi'Tiitted by active duty and 
fonner military personnel. Official GED scores may be 
submitted In lieu of an official high school transcript. 
3. All undergraduate student applicants to these programs 
are subject to the following conditions: 
a Applicants must have graduated from high school 
or obtained their high school credentials from the 
GED program. 
b. Applicants must be 23 years of age or older. 
c. The applicants must document at least three years 
of full-time work experience (Including homemak· 
ing) or Its equivalent. 
d. All applicants must complete a written essay as a 
part of the application process. An applicant will not 
be admitted to Regis University as a degree-
seeking student until the essay has been received 
and evaluated positively for satisfactory writing 
skills. 
e. Entering students will be classified by semester 









92 or more 
Transfer credit may Include credit from other lnstl· 
tu11ons. national standardized examination pro-
grams. In-house credit by examination and credit 
earned through portfolio assessment. It should be 
noted that not all transfer credit can be applied to 
a student's degree plan. 
Colorado Springs Undergraduate Program, Regis/ 
Sterling and Regis/Wyoming applicants with less 
than thirty (30) transfer credit hours are allowed to 
register for 200- and 300-level courses or for 
courses for which they have completed prerequi-
sites. RECEP applicants with less than thirty (30) 
transfer credit hours are allowed to register for 
eight-week academic period courses only. 
g. Before an applicant's transcripts can be officially 
evaluated and a Degree Plan prepared, the follow-
Ing official documents must be In their file: official 
high school transcripts or GED score report (if 
student Is enrolling In college for the first time), 
official transcripts from each college or university 
previously attended and the adi'Tiisslon essay. 
h. RECEP applicants are allowed to take nine (9) 
semester credit hours of course work at Regis 
before completing the admissions process and 
obtaining full acceptance. 
Applicants who do not meet the criteria may petition for 
special admission. Their request will be reviewed by the 
appropriate committee which will make Its recommendation 
to the appropriate Program Director In the School for Profes-
sional Studies. 
RETURNING STUDENTS 
A student In good acadei'Tiic standing who interrupts his/her 
degree plan may return at anytime within the time limit of his/ 
her degree program. No additional admission fee Is required. 
A student returning to the University after the Degree Plan 
expires must reapply, but does not need to pay an additional 
admission fee. Current policies and degree requirements will 
apply. The student should contact an Academic Advisor for 
specific re-entry information. 
INTERNATIONAL STUDENTS 
All international students must complete the general admis-
sion requirements of all applicants and also the following 
requirements: 
1. Submit a copy of the results of the Test of English as a 
Foreign Language (TOEFL) or the Michigan language 
Test (Ml T). Students who meet this requirement do not 
have to complete the admission essay. 
2. Complete a personal Interview with the admissions 
representative. 
3. The student must submit to the program office financial 
guarantee documentation for Issuance of an 1·20 by the 
Office ofthe Registrar. This cannot occur until after the 
student has been admitted by the University and has 
received financial clearance from the Student and 
University Accounts Office. 
ADMISSION REQUIREMENTS: UWW 
BACHELOR OF ARTS DEGREE 
The requirements for admission to the UWW program for 
Regis University are as follows: 
1. Completion of the UWW application. 
2. Payment of the application fee. 
3. For bachelor's degree students: two letters of recom-
mendation addressing the student's ability to woft( 
Independently. For Teacher Education students: one 
letter of recommendation addressing the student's 
ability to worit Independently, and the name, address 
and telephone nurri:>er of a person who has observed 
the student's previous woft( with children. This person 
will be sent an evaluation form. 
4. Official transcripts from all colleges/universities attended. 
5. For bachelor's degree students: a cumulative grade 
point average of 2.000 on a 4.000 scale for the most 
recent college woft( In all subjects. For the teacher 
education students: a cumulative grade point average 
of 2.500 on a 4.000 scale for the most recent 30 hours 
of college woft( In all subjects. 
6. Review and approval by the Admissions Committee. 
ADMISSION REQUIREMENTS: 
UWW TEACHER EDUCATION PROGRAM 
The Admissions Committee considers every candidate's 
qualifications for admission Into the Teacher Education 
Program. After reviewing these qualifications, the CC?mmit-
tee takes appropriate action which may Include admission, 
rejection or conditional acceptance, depending upon the 
student's satisfactory co~letion of the specified require-
ments. No one will be allowed to enter the methods block of 
courses until all requirements for acceptance have been 
met. 
After admission Into the Teacher Education Program, stu-
dents must successfully proceed through the program and 
meet the Faculty Administrative Committee requirements 
for certification, Including: 
1. A minimum cumulative grade point average of 2.500 on 
a 4.000 scale. 
2. A minimum grade point average of 3.000 for all methods 
courses. 
3. Successful completion of student teaching and other 
field woft( requirements. 
4. Continued evidence of effective communication skills, 
teacher cofTl)8tencles and characteristics. 
5. Successful completion of graduation requirements. 
6. Successful completion of the California Achievement 
Test (CAT), according to Colorado or Wyoming Depart-
ment of Education requirements. 
Should the student successfully COI'll>iete these require-
ments, the Faculty Administrative Committee may recom-
mend that the Education Department sign recommenda-
tions for state certification. The F acuity Administrative Com-
mittee reserves the right to withhold recommendation for 
certification on the basis of deficiencies In any of the 
characteristics needed to become a successful teacher. 
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Regis University provides assistance, but bears no respon-
sibility, for student deficiencies or failure In complying with 
external regulation, rules or laws. It Is the responsibility of the 
student to apply for certification through the Colorado or 
Wyoming Department of Education. 
FRESHMAN CLASS/FICA TION 
Freshman classification Is given to students who have 
earned a high school diploma or GED or who transfer 
between 1-29 semester hours of college credit. 
Freshmen In the Colorado Springs Undergraduate Program, 
Regis/Sterling and Regis/Wyoming are limited to enrolling In 
200· and 300-level courses or In courses for which they have 
completed prerequisites. 
RECEP freshmen are limited to enrolling In eight-week 
academic period courses or In BA 220--Career Management 
(offered In a five-week format). 
RECEP CONDITIONAL SOPHOMORES 
The •conditional sophomore• status has been created In the 
RECEP program for students with a minimum of thirty (30) 
semester hours of acceptable transfer credit at the point of 
admission but who are waiting for official documentation of 
this credit.' Advising provided for •conditional sophomore· 
students at orientation and during the time the student 
remains In the "conditional sophomore· status Is unofficial 
and based on a student's recollection of prior courses and/ 
or unofficial transcripts. Advisors will guide students In 
course choices so that they will (1) reglsterforcourses which 
will apply toward their degree with Regis University, and (2) 
avoid repeating courses for which they have already earned 
college-level credit. 
While students remain In •conditional sophomore• status, full 
responsibility for course selection Is theirs. If, while In this 
status, they happen to take a Regis course which later 
proves to be a repeat of a course for which they have earned 
college-level credit, they will receive credit for only one of the 
courses, since double crediting Is not permissible. 
The procedures for•conditlonal sophomore• status include: 
1. The application form must be completed and admission 
fee paid. 
2. A total of nine (9) hours of five-week course woft( can be 
taken as a •conditional sophomore.· There Is no limita-
tion on eight-week academic period courses for •condl· 
tlonal sophomore" students. 
3. Students should sign a degree plan prior to the comple-





Non-degree seeking students who do not desire a degree or 
certificate may enroll In up to nine (9) semester hours of 
RECEP undergraduate courses. Students who want to take 
additional courses must verify a minimum of 30 transferable 
semester hours of credit from a regionally accredited and/or 
approved Institution. 
NON-DEGREE SEEKING (SPECIAL} 
STUDENTS--COLORADO SPRINGS 
UNDERGRADUATE PROGRAM 
A student who meets the general admission criteria of age 
and work experience may be accepted as a special student 
to take up to three courses. The application is in effect for one 
year and the application fee Is waived. Formal admission to 
the University as a degree candidate requires formal appli-
cation and fee, and formal granting of admission by the 
University. If a student takes lower division courses as a 
special student, the courses and credits will apply toward the 
degree-seeking admission requirement 
An active-duty military person can take nine (9) semester 





Admission to these programs for students completing de-
grees at other institutions is subject to the following require-
ments: 
1. The student must be in the last semester of a degree 
program at another college or university. 
2. The other school must notify Regis of the request, 
specifying that specific course work will count toward 
completion of degree requirements at the home 
institution. 
3. The student should normally be 23 years of age and 
document at least three years of full-time work 
experience (Including homemaking) or Its equivalent. 
4. The usual application fee will be waived because it is 
designed to cover the expense of developing a degree 
plan for the student. 
5. Application for this special admission must be student 
initiated and must be referred to the appropriate Pro-
gram Director in the School for Professional Studies for 
approval. Application must include documents substan-
tiating the previously listed Items 1, 2 and 3. 
TYPES OF CREDIT ACCEPTED 
Transfer Credit 
Regis University transfer credit policies are subject to revi-
sion. The Academic Advisor should be consulted for the 
most current transfer credit policies. 
Applicants are granted admission on the basis of their 
academic records and the field of study they wish to pursue. 
Class status will be determined by the number of hours that 
are transferable. A student may transfer up to half of the 
upper division semester hours required for the major field of 
study and up to half of the upper division semester hours 
required for the minor field of study. Specific questions 
concerning the evaluation of credits should be directed to the 
Academic Advisor. 
Military Credit 
Credit may be awarded through the ACE Guid8 for Educa-
tional Experiences In the Armed Services. information about 
ACE Military credit Is available through an Academic Advi-
sor. 
ACE (American Council on Education) Evalu-
ated Credit for Business & Industry Training 
Credit may be awarded through the ACE National Guld8 for 
ACE evaluated courses in business and industry training 
programs. Information Is available through an Academic 
Advisor. 
Technical Credit 
Technical credit is defined as college-level credit in the 
practical, industrial or mechanical arts or the applied sci-
ences. The credit must come from a COPA (Council On 
Post-Secondary Accredllatlon)-accredlted collegiate Insti-
tution. 
Technical credit Is divided Into the categories of theory-
based and skill-based. Theory-based credit encolll>asses 
courses in which learning the technical discipline involves 
theleamlng of traditional academic areas and/or the techni-
cal discipline serves as a significant device for developing 
the Ieamer's aesthetic or critical sense and ability to apply 
mental knowledge to the physical world. Skill-based credit 
encompasses courses which focus on the uncritical assimi-
lation of previously defined skills, techniques or bodies of 
knowledge. 
Nine (9) credit hours of skill-based technical course work will 
be allowed to satisfy general elective requirements In any 
degree program. Additional skill-based technical course 
work may be accepted on a three-to-one basis toward 
general elective credit, limited to a total of 30 semester 
hours. Theory-based technical course work will be accepted 
as general elective credit, subject to the credit hour limita-
tions and requirements of each specific degree plan. 
FINANCIAL AID 
For Information on application, eliglbllty requirements and 
available funding, students should refer to the Financial Aid 
Information In the Regis University General Information 
section of this Bulletin. 
EXPENSES-UNDERGRADUATE 
PROGRAMS 
THE SCHOOL FOR PROFESSIONAL 
STUDIES UNDERGRADUATE 
STUDENT EXPENSES FOR 1991-92* 
Tuition (per credit hour) and Fees 
Colorado Springs Undergraduate Program ..•... $143.00 
RECEP ......•.................................................... $168.00 
Regis In Sterling .............................................. $168.00 
Regis In Wyoming ........................................... $168.00 
On-Site ........•........•..•....•...•.•..........•....••.•.•...... $168.00 
uww .............................. ................................ $230.00 
Teacher Recertification ................................... $120.00 
Application Fee ................................................. $60.00 
CLEP Testing ................................................... $38.00 
Course Change Fee (per transaction day) ......... $20.00 
Credit by Exam (per credit hour) ....................... $45.00 
Declined Credit Card Fee .................................. $25.00 
Deferred tuition (per five or six-week course) .... $20.00 
Deferred Tuition (per seven- or 
eight-week course) ..................................... $25.00 
Deferred Tuition (per ten-week course) ............. $35.00 
Deferred Tuition (per fourteen 
week or longer course) ............................... $50.00 
Deferred Tuition Late Fee (per course) .............. $40.00 
Degree Plan Change ......................................... $25.00 
Graduation Fee ................................................. $80.00 
ID Replacement Fee ......................................... $15.00 
Portfolio Fee (Experiential Learning, 
per credit hour) .......................................... $45.00 
Returned Check Charge ................................... $25.00 
Transcript Fee ......... ................ .......................... $5.00 
Career Counseling (per session) ....................... $30.00 
•Tuition, f98 and refund schedules are subject to change. 
Application Fee 
A one-time application fee Is required with the COITl>leted 
application for admission. If an application Is more than one 
calendar year old, the student must reapply, but need not 
pay an additional fee. The application fee Is non-refundable. 
Tuition 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic period to the next as 
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deemed necessary by the University In order to meet Its 
financial commitments and to fulfill Its role and mission. 
Tuition Is payable on or before the first class meeting of any 
given academic period for aU undergraduate programs In the 
School for Professional studies, except UWW. Deferment of 
tuition based on either corporate billing or financial aid must 
be approved by the Associate Vice President for Financial 
Services or official designee. If the tuition or deferment fee 
Is not paid on or before the first class meeting, a non-
payment fee of $75.00 will be assessed to the student's 
account and the student will be dropped from the course. 
UWW students are billed for their tuition. 
Refunds 
Colorado Springs Undergraduate Program, Regis/Sterling 
and RegiS/Wyoming: Tuition Is refundable at the rate of 
10001. through the first week of the academic period (drop/ 
add W98k) and 25% through the second and third weeks of 
the academic period. Students may withdraw through week 
five, but no refund Is given. UWW refunds follow the same 
schedules as those for Regis College. 
If tuition was paid by charge card, the student receives an 
Immediate credit to the charge account when a tuition refund 
Is due. If paid by cash, a refund will be processed In two 
working days. If paid by check, a refund will be processed 
within 15 working days. 
UNDERGRADUATE CORE 
STUDIES AND GENERAL DEGREE 
REQUIREMENTS 
Candidates for bachelor's degrees are required to COITl>lete 
the following core program of studies. These requirements 
are supplemented by major, minor, and elective require-
ments and should be carefully checked. 
CORE STUDIES REQUIREMENTS 
RECEP, COLORADO SPRINGS 
UNDERGRADUATE PROGRAM, REGIS/ 
STERLING AND REGIS/WYOMING 
Communication Skills 
Al least 3 hours of Oral 
Communication Skills and 3 addnional 
hours of Convnunlcatlon Arts (either 
oral or written). 
English Composition 
EN 203, EN 325 or the equivalent. 
Non-U.S. Culture 
Satisfied by 3 hours of non-U.S. 







EC 200, EC 400, PS 310, SO 472 
or the equivalent 
Literature/Humanities 
Satisfied by credit In any combination 
of the following areas: Art, 
Communication, Theatre, English, 
Foreign Language, Music and Humanities. 
Mathematics 





Satisfied by credit In any combination 
of the following areas: Political 
Science, Psychology, History, Criminal 
Justice, and Sociology. Economics and 
Physical Education courses do not 








GENERAL DEGREE REQUIREMENTS 
RECEP, COLORADO SPRINGS 
UNDERGRADUATE PROGRAM, REGIS/ 
STERLING AND REGIS/WYOMING 
In addition to the completion of the core studies, major, minor 
and elective areas, each degree candidate must also satisfy 
each of the following requirements: 
1. Completion of 128 semester hours of academic wor1( In 
which the candidate has eamed a cumulative Regis 
grade point average of 2.000. 
2. No course In which the candidate has received less than 
a •c• grade is acceptable as credit In the major or minor 
areas. 
3. At least half oft he upper division hours of the major and 
of the minor fTI.ISt be completed at Regis University. 
Students majoring In Computer Information Systems 
fTIJSt take 12 upper division hours of course wor1( with 
the CS p19flx at Regis. Those majoring In Cor!1)Uter 
Science fTI.ISt take 15 upper division hours of course 
wor1( with the CS p19flx at Regis. Those majoring In 
Professional Accounting fTI.ISt take 15 upper division 
semester hours of course wor1( with the AC prefix at 
Regis University. Students enrolled In RECEP or In the 
Colorado Springs Undergraduate Program are not al-
lowed to take upper division courses In their major or 
minor elsewhere, once course wor1( Is begun at Regis 
University. This does not prevent the student from using 
methods such as PEP, CLEP, Portfolio or Regis credit-
by-exam to 8$tablish credit for upper division require-
ments, nor does It change the minimum residency 
requirement 
4. A minimum of 30 graded semester hours must be taken 
In residence with Regis. 
5. Any course taken toward any major or minor In a 
department or division will also count toward the general 
studies requirements. A single course cannot, however, 
satisfy two Regis University core studies requirements. 
6. Courses required to fulfill one major cannot be double 
counted to fulfill another major's requirements of upper 
division hours. 
CHANGE OF MAJOR OR MINOR: 
RECEP, COLORADO SPRINGS 
UNDERGRADUATE PROGRAM, REGIS/ 
STERLING AND REGIS/WYOMING 
When a student changes his/her major or minor, the student's 
Initial transcript evaluation may be changed to reflect new 
policies of credit evaluation. The new major or minor will fall 
under the policies in effect in the current Bulletin or Supple-
ment. All other areas of the degree will continue to be 
governed by the policies under which the previous fTI.Ituai 
agreement/degree plan was signed. 
A student who is returning to Regis after having let his/her 
mutual agreement/degree pian expire, with no notification to 
the University of an attempt to complete the degree, must 
reapply. (The application fee Is waived.) The student's Initial 
credit evaluation may be changed. The new degree plan will 
follow the degree requ lrements In effect on the date the new 
degree plan is signed by the Registrar. 
A student who is in the process of completing a degree and 
whose degree plan is nearing expiration should make a 
written request to the Program Director for an extension of 
time to complete his/her degree. Included in the request 
should be an explanation ofthe circumstances which caused 
the delay In the completion of degree. The appropriate 
Program Directorwill make the final detenninatlon regarding 





BACHELOR OF SCIENCE: ACCOUNTING 
Total Course Requirements 
Core Studies Requirements 
Lower Division Accounting 
Requirements 
AC 320A-Princlples of Accounting I 
AC 320B-Princlples of Accounting II 
BA 206--Buslness Software Fundamentals 
EC 320-Princlples of Economics I (Macro) 
EC 330-Principles of Economics II (Micro) 
MT 270--lntrodudlon to Statistics 
Upper Division Acccuntlng Major 
Requirements• 
AC 41 OA- Intermedlate Accounting I 
AC 41 OB··Intermedlate Accounting II 
Upper Division Accounting Electives 















The minor area consists of twelve (12) upper division hours 
In an area otherthan accounting selected in consultation with 
an Academic Advisor. This area should lend support to the 
development of the major and the ultimate objective of the 
student Minor areas of study available Include Business, 
Business Communication, Communication Arts, Computer 
Science, Economics, Mathematics, Philosophy, Psychol-
ogy, Religious Studies, Social Science and Sociology. A split 
minor, twelve (12) semester hours of 400-level credit from 
two areas with six (6) hours In each area, may also be earned 
In consultation with an Academic Advisor. 
*Prerequisites for upper division majorlmlnorcouf'S8s In the 
School for Professional Studies may dlfer from Regis 
Coil8ge course listings. Students should contact an Aca· 
demic Advisor for prerequisite requirements. 
Electives 35SH 
Thirty-five (35) elective semester hours of general 
academic credit are required. Technical credits may be 
used to fulfill this requirement 
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BACHELOR OF SCIENCE: PROFES-
SIONAL ACCOUNTING 
Total Course Requirements 128SH 
Lower Division Accounting Requirements 18 SH 
AC 320A-Princlples of Accounting I 
AC 320B-Princlples of Accounting II 
BA 206--Buslness Software Fundamentals 
EC 320-Principles of Economics I (Macro) 
EC 330-Principles of Economics II (Micro) 
MT 270--lntroductlon to Statistics 
Upper Division Acccuntlng Major 
Requirements• 
AC 41 OA··Intermedlate Accounting I 
AC 41 OB··Intermedlate Accounting II 
AC 41 OC--Intermedlate Accounting Ill 
AC 420--Advanced Accounting 
AC 440-Cost Accounting 
AC 450A··Income Tax Accounting I 
AC 450B··Income Tax Accounting II 
AC 460-Not for Profit Accounting 
AC 470--Accountlng Theory 
AC 480--Auditlng Principles and Procedures 
Upper Division Minor 
Requirements• 
BA 430--Corporate Flnandal Polley 
BA 481A··Buslness Law I 
BA 481 B-Buslness Law II 























*Prerequisites for upper division major/minor courses may 
differ from Rsgls Co/18ge couf'S8 listings. Contact an Aca-
demic Advisor for prerequisite requlremtHJts. 
Electives 23SH 
Twenty-three (23) elective semester hours of general aca-
demic credit are required. T echnlcal credits may be used to 
fulfill this requirement 
BACHELOR OF SCIENCE: 
BUSINESS ADMINISTRATION 
Total Course Requirements 
Core Studies Requirements 
Lower Division Business Administration 
128SH 
45SH 
Requirements 21 SH 
AC 320A-Princlples of Accounting I 
AC 320B-Prlnclples of Accounting II 
EC 320-Prlnclples of Economies I (Macro) 
EC 330-Prlnclples of Economics II (Micro) 
MT 270-lntroductlon to Statistics 
(Required If the International 
Business, Management. Maritetlng 
or Flexible emphasis Is selected) 
or 
AC 340--Managerlal Accounting 
(Required If the Finance emphasis 
Is selected.) 
Business/Accounting/Economics Electives 





BA 481A--Buslness Law I 
BA 495E··Ethlcal Decision-making In 
Contemporary Business 
NOTE: Nine (9) hours In an area of emphasis are 
required for the major In addition 













Business Administration Areas of Emphasis 
(Select a minimum of oneef7JJhasls): 
Finance Emphasis 9SH 
BA 430--Corporate Financial Polley 
(Required) 3SH 
Upper Division Elective In Finance 6SH 
lntemational Emphasis 9SH 
BA 438--lntematlonal Finance 3SH 
BA 469-lnternatlonal Management 3SH 
BA 492--lnternatlonal Trade 3SH 
Management Emphasis 9SH 
BA 452-Management of Human Resources 
(Required) 3SH 
Upper Division Electives In Management 6SH 
Marketing Emphasis 9SH 
BA 421--Maritetlng & Management Policies 
(Required) 3SH 
Upper Division Electives In Mar1<etlng 6SH 
Flexible Emphasis 9SH 
No specific courses are required In the flexible efT1)hasls. In 
consultation with an Academic Advisor, the student selects 
three appropriate courses from the emphasis areas. The 
flexible emphasis Is not posted on the diploma or transcript. 
Double Emphasis 
Students are permitted to receive a double emphasis by 
completing four core courses with nine (9) credit hours In 
upper division courses In each of any two of the four 
Business emphases (I.e., Finance, Maritetlng, Management 
or International Business). 
Upper Division Minor Requirements• 12SH 
The minor area consists of 12 upper division hours In an area 
other than business selected In consultation with an Aca· 
demlc Advisor. This area should lend support to the 
development of the major and the ultimate objective of the 
student. Minor areas of study available Include Accounting, 
Communication Arts, CompU1er Science, Economics, Phi-
losophy, Religious Studies, Psychology, Sociology, Math-
ematics and Social Science. A split minor, twelve semester 
hours of 400-level credit from two areas with six (6) credit 
hours In each area, may also be earned In consultation with 
an Academic Advisor. 
•Prerequisites for upper division major/minor courses may 
differ from Regis College course listings. Students should 
contact an Academic Advisor for prerequisite requirements. 
Electives 29SH 
Twenty-nine (29) elective semester hours of general aca-
demlc credit are required. Technical credits may be used to 
fulfill this requirement. 
BACHELOR OF SCIENCE: 
COMPUTER SCIENCE 
Total Course Requirements 128SH 
Core Studies Requirements 45SH 
Lower Division Computer Science 
Requirements 20SH 
CS 241-Pascal: Control Structures 3SH 
CS 341-Pascal: Data Structures 3SH 
Cor Ada 3SH 
CS 370--Assembly language 3SH 
MT 360A--Geometry & Calculus I 4SH 
MT 3608-Geometry & Calculus II 4SH 
Upper Division Computer Science 
Major Requirements 18SH 
CS 425--Systems Analysis & Design 3SH 
CS 435-Data Structures 3SH 
CS 440--Computer Concepts 
CS 445--Database Management 
CS 450--Data Communications & Netwoi'Xs 
CS 498E-Senlor Internship In Cofl1)uter 
Science 
or 






Upper Division Computer Science Electives 
chosen from courses listed below: 9 SH 
CS 420--Advanced Progranvnlng 
CS 423--Advanced Ada 
CS 430-0peratlng Systems 
CS 495E--Artiflclal Intelligence 
CS 424--Graphlcs 
CS 481--0bject Oriented Design & Analysis 
Upper Division Math Requirements 
t.4T 405-Numerical Methods 
MT 415-llnear Algebra 
t.4T 470A--Mathematlcal Statistics I 














Twenty-four (24) elective semester hours of general aca-
demic credit are required. Technical credits may be used to 
fulfill this requirement 
BACHELOR OF SCIENCE: 
COMPUTER INFORMATION SYSTEMS 
CS 425--Systems Analysis and Design 
CS 455--Management Information Systems 
CS 450-Data Communications & Networks 
Upper Division Computer Information 
Systems Electives chosen from 
courses listed below: 
CS 420--Advanced Progranvnlng 
CS 485--Computers & Society 
CS 495E--Attlflclallntelllgence 
cs 498E-Senlor Internship In cs 












The minor area consists of 12 upper division hours In an area 
other than Computer Science selected In consultation with 
an academic advisor. This area should lend support to the 
development of the major and the ultimate objectives of the 
student. Minor areas of study available Include Accounting, 
Business, Business Communication, Communication Arts, 
Economics, Mathematics, Philosophy, Psychology, Reli-
gious Studies, Social Science, and Sociology. A split minor, 
twelve semester hours of 400-level credit from two areas 
with six (6) hours In each area, may also be earned In 
consultation with an Academic Advisor. 
Electives 29SH 
Twenty-nine (29) elective semester hours of general aca-
demic credit are required. T echnlcal credits may be used to 
fulfill this requirement. 
Total Course Requirements 
Core Studies Requirements 
128 SH RECEP/DENVER 
Lower Division 
Computer Information Systems 
Major Requirements 
cs 241-Pascal: Control Structures 
CS 341-Pascal: Data Structures 
cs 230-Cobol 
CS333--SOL 
MT 270--lntroductlon to Statistics 
BA 380--Managlng In a Technical 
Environment 
Upper Division 
Computer Information Systems 
Major Requirements 
CS 435-Data Structures 
CS 445-Data Base Management 












Total Course Requirements 128 SH 
Core Studies Requirements 45 SH 
Lower Division Business Administration 
Requirements 21 SH 
AC 320A- Prlnclples of Accounting I 3 SH 
AC 3208-Prlnclples of Accounting II 3SH 
EC 320- Prlnclples of Economic l (Macro) 3 SH 
EC 330-Prlnclples of Economic II (Micro) 3 SH 
t.4T 270--lntroductlon to Statistics 3 SH 
or 
AC 340--Managerlal Aoc:ountlng 3 SH 
Business/Accounting/Economics Electives 6 SH 
Upper Division Business Administration 




BA 481A--Business Law I 






NOTE: In addition to these courses, nine (9) hours In an area 
of emphasis are required for the major. 
Business Administration Areas of Emphasis 
(Select a minimum of one emphasis): 
Finance Emphasis 
BA 430--Corporate Financial Polley 
(Required) 
Two electives selected from: 
BA 433--Money and Banking 
BA 435-Fundamentals of Investments 
BA 488--lntroduction to Business Research 
(Finance Research) 
International Business Emphasis 
Three electives selected from: 
BA 428-lntematlonal Mar1<etlng 
BA 469-lnternatlonal Management 
BA 488--lntroductlon to Business Research 
(International Business Research) 
BA 494--lnternatlonal Economics 
Management Emphasis 
BA 452-Management of Human Resources 
(Required) 
Two electives selected from: 
BA 454--0rganlzatlonal Behavior 
BA 488--lntroductlon to Business Research 
(Management Research) 
BA 462--Managlng Small Business 
BA 453-Gender Issues In Organizations 
BA 469-lntematlonal Management 
Marketing Emphasis 
Three electives selected from: 
BA 425--Consumer Behavior 
BA 428-lnternatlonal Mar1<eting 
BA 429--Advertislng & Promotion 










There are no specific course requirements In the emphasis 
area. The student selects nine (9) semester hours of Upper 
Division Business Administration course work with the guid-
ance of an Academic Advisor. The flexible emphasis Is not 
p()sted on the diploma or transcript. 
Double Emphasis 
Students are permitted to receive a double emphasis by 
completing tour core courses, with nine (9) semester hours 
In upper division courses In each of any two of the four 
Business emphases (I.e., Anance, Marketing, Management 
or International Business). 
Upper Division Minor Requirements• 12SH 
The minor consists of 12 upper division hours In an area 
other than Business, selected In consultation with an Aca-
demic Advisor. Minors available Include Accounting, Com-
puter Information Systems, Economics, Psychology, Reli-
gious Studies, Sociology or Women's Studies. Students 
should refer to RECEP minor listings for specific upper 
division requirements. 
•Prerequisites for upper division major/minor courses may 
differ from Regis College course listings. Students should 
contact an Academic Advisor for prerequisite requirements. 
Electives 29SH 
Twenty-nine (29) elective semester hours of general aca-
demic credits are required. Technical credits may be used 
toward fulfilling this requirement. 
BACHELOR OF SCIENCE: 
COMPUTER INFORMATION SYSTEMS 
Total Course Requirements 
Core Studies Requirements 





CS 200--lntroductlon to Computers 3 SH 
CS 240- Cofl1>uter Science 1: 
Control Structures 3 SH 
CS 310--Pascal Programming 3 SH 
CS 320--C Programming3 SH 
CS 340--Computer Science II: Data Structures 3 SH 
Upper Division 
Computer Information Systems 
Major Requirements• 24 SH 
Flexible Emphasis 9 SH Eight electives selected from: 
CS 414-lnformatlon Resource Management 3 SH 
CS 421-Structured Progranvnlng 
cs 422--Advanced ·c· Progranvnlng 
CS 425--Systems Analysis 
CS 430-0peratlng Systems 
CS 435-Data Structures 
CS 440-Cortl>u1er Concepts and Software 
Systems 
CS 445--Database Management 
CS 450--Data Communications and Networks 
CS 455--Management Information Systems 





















The minor consists of 12 upper division hours In an area 
other than Compu1er Information Systems, selected In 
consultation with an Academic Advisor. Minors available 
Include Accounting, Business, Economics, Philosophy, Psy-
chology, Religious Studies, Sociology or Women's Studies. 
Students should refer to specific RECEP minor listings for 
upper division requirements. 
•prerequisites for upper division major/minor courses may 
differ from Regis College course listings. Stud8nts should 
contact an Academic Advisor for prerequisite requirements. 
Electives 32SH 
Thirty-two (32) elective semester hours of general academic 
credit are required. Technical credits may be used to fulfill 
this requirement. 
RECEP MINORS* 
Any of the eight minors, with the exception of Business, may 
be taken with the Business Administration major. Any of the 
eight minors, with the exception of Compu1er Information 
Systems, may be taken with the Compu1er Information 
Systems major. 
Upper Division Accounting Minor Requirements• 
Twelve (12) semester hours from among the following: 
AC 41 OA--Intermedlate Accounting I 
AC 41 DB--Intermediate Accounting II 
AC 440--Cost Accounting 
AC 450A--Income Tax Accounting I 
AC 4508--lncome Tax Accounting II 









BA 425-Consumer Behavior 
BA 429-AdverUslng & Promotion 
BA 430--Corporate Financial Polley 
BA 433--Money and Banking 
BA 435-Fundamentals of Investments 
BA 452-Management of Human Resources 
BA 453-Gender Issues In Organizations 
BA 454--0rganlzatlonal Behavior 
BA 461--Management 
BA 462--Managlng Small Business 
BA 488--lntroduction to Business Research 
BA 481A-Business Law I 

















Upper Division Computer Information Systems 
Minor Requirements'" 
CS 414-lnformatlon Resource Management 3 SH 
cs 425--Systems Analysis and Design 3 SH 
CS 455--Management Information Systems 3 SH 
CS 460--Decislon Support Systems 3 SH 
Upper Division Economics Minor Requirements• 
EC 400--Comparatlve Economic Systems 3 SH 
EC 420--Money and Banking 3 SH 
EC 440--Labor Economics 3 SH 
EC 481--lnternatlonal Economics 3 SH 
Upper Division Psychology Minor Requirements• 
Twelve (12) semester hours from among the following: 
PY 418--Psychology of Business and Industry 
PY 445--Group Psychology 
PY 451--lntervlewing T echnlques 
PY 462--Behavloral and Stress Management 
PY 496J-Speclal Topics In Psychology: 
Psychology of Gender 
PY 468--Psychology of Change 
Upper Division Religious Studies 
Minor Requirements'" 
RC 400E-Themes In Religion and Culture: 
Religion In America 
RC 41 O-N alive American Religious Traditions 
RE 470--Adult Spiritual Life and Growth 











Upper Division Sociology Minor Requirements• 
AC 320A-Prlnciples of Accounting I 
AC 3208-Prlnciples of Accounting II 
3 SH Twelve (12) semester hours from among the following: 
3SH 
Upper Division Business Minor Requirements• 
Twelve (12) semester hours from among the following: 
SO 403--Soclologlcal Theory 
SO 418--The Women's Movement 
3SH 
3SH 
50 436-Envlronment and Energy 
50 472--Wealth and Power In the U.S. 
50 476-Soclology of Work 





50 418--The Women's Movement 3 SH 
EN 423--Thematic Studies In American 
Literature (Women In Fiction) 3 SH 
BA 453-Gender Issues In Organizations 3 SH 
PY 498J- Speclal Topics In Psychology: 
Psychology of Gender 3 SH 
•Prerequisites for upper division rrinor courses may differ 
from Regis College course listings. Students should contact 
an Academic Advisor for prerequisits rsquiretn6nts. 
RECEP--CERTIFICATE IN COMPUTER 
INFORMATION SYSTEMS 
The certificate In Computer Information Systems Is a Regis 
UnlversHy Certificate designed for adults who wish to en-
hance their work-related knowledge and skills and to ad-
vance themselves educationally. This certificate represents 
a selection of college courses offered for academic credit. 
These courses can be Included In a Regis degree program 
In Computer Information Systems. The Certificate Includes 
24 credH hours of course work. The required courses are 
listed In their recommended sequence. 
Total Course Requirements 
Course of Studies 
CS 200- lntroductlon to Computing 
CS 240-Co!ll)Uter Science 1: Control 
Structures 
CS 340--Computer Science II: Data Structures 
CS 414-lnformation Resource Management 
CS 425--Systems Analysis & Design 
CS 445-Data Base Management 
CS 455--Management Information Systems 
Three semester hours from the following: 
CS 310--Pascal Programming 
CS 450--Data Communications and Networks 
cs 460--Declslon Support Systems 
BA 495E--Ethlcal Decision-Making In 
Contemporary Business 
ADMISSION REQUIREMENTS 













2. Applicants must document at least three years of work 
experience. 
3. Applicants must document 30 semester hours of trans-
ferable credit before completing three courses (nine 
semester hours). 
GRADING AND TRANSFER POLICY 
A grade of ·c• or above Is required for each course taken as 
a part of the certificate program. 
Six (6) semester hours of credit may be transfered Into the 




The certificate In Management Is a Regis University Ad-
vanced Certificate designed for adults who wish to enhance 
their work-related knowledge and skills and to advance 
themselves educationally. This certificate represents a se-
lection of college courses, primarily upper division, offered 
for academic credit. These courses can eventually be 
Included In a Regis degree program in Business Administra-
tion. The Certificate Includes twenty-one (21) semester 
hours of course work. The required courses are listed In their 
recommended sequence. 
Total Course Requirements 
Course of Studies 
BA 420--Marketlng 
BA 452-Management of Human Resources 
BA 454--0rganlzatlonal Behavior Marketing 
BA 461--Management 
BA 488--lntroductlon to Business Research 
BA 495E--Ethlcal Decision-making In Business 
Three semester hours from among the following: 
CS 200-lntroductlon to Computing• 
BA 462--Managlng a Small Business 
BA 469-lntemational Management 












•cs 200 Is recommsnd8d as the first course for students 
who are not familiar with micro-computing applications to 
business. 
ADMISSION REQUIREMENTS 
1. Applicants must be 23 years of age or older. 
2. Applicants must document at least three years of work 
experience. 
3. Applicants must document 30 semester hours of trans-
ferable credit before completing three courses (9 se-
mester hours). 
GRADING AND TRANSFER POLICY 
A grade of ·c· or above Is required for each course taken as 
a part of the certHicate program. 
Six (6) semester hours of credit may be transfered Into the 
CertHicate Program, provided the course(s) meets transfer 
credit requirements. 
REGIS/STERLING 
BACHELOR OF SCIENCE: BUSINESS 
ADMINISTRATION 
Total Course Requirements 128 SH 
Core Studies Requirements 45 SH 
Lower Division Business Administration 21 SH 
Requirements 
AC 320A-Prlnclples of Accounting I 3 SH 
AC 320B-Prlnclples of Accounting II 3 SH 
EC 320-Prlnclples of Economics I (macro) 3 SH 
EC 330-Prlnclples of Economics II (micro) 3 SH 
Marketing 2 SH 
Business Law 3 SH 
Finance 2 SH 
Management 2 SH 
Upper Division Business Administration 
Requirements 21 SH 
BA 421--Mar1<etlng & Management Policies 3 SH 
BA 435-Fundamentals of Investments 3 SH 
BA 454--0rganlzatlonal Behavior 3 SH 
BA 495--Ethical Decision-Making in 
Contemporary Business 3 SH 
Management Emphasis 
BA 462--Managlng Small Business 
BA 469-lntematlonal Management 
BA 490E-Independent Study In Business 





Twelve (12) semester hours In an area other than Business. 
The Sociology Minor Is currently available at Regis/Sterling. 
Electives 29SH 
Twenty-nine (29) semester hours of general academic 




BACHELOR OF SCIENCE: BUSINESS 
ADMINISTRATION 
Total Course Requirements 128SH 
Core Studies Requirements 45SH 
Lower Division Business Administration 
Requirements 24SH 
AC 320A-Prlnclples of Accounting I 3SH 
AC 320B-Prtnclples of Accounting II 3SH 
EC 320-Prfnclples of Economics I (macro) 3SH 
EC 330-Prlnclples of Economics II (micro) 3SH 
MT 270--lntroductlon to Statistics 3SH 
or 
AC 340--Managerlal Accounting 3SH 
Management 3SH 
Marketing 3SH 
Business Law3 SH 
Upper Division Business Administration 
Requirements 21SH 
BA 421-Marketlng and Management 
Policies 3SH 
BA 430--Corporate Financial Polley 3SH 
BA 454-0rganlzatlonal Behavior 3SH 
BA 495E--Ethlcal Decision-Making In 
Contemporary Business 3SH 
Management Emphasis 
Nine (9) semester hours from the following: 
BA 453-Gender Issues In Organizations 3SH 
BA 463-lssues In Management 3SH 
BA 469-lntematlonal Management 3SH 
BA 490E-Independent Study In Business 
3SH (Management orientation) 
BA 491-Publlc Polley Towards Business 3SH 
Upper Division Minor Requirements 
Split Minor 12SH 
Six (6) hours In each of two (2) different subject areas. 
Choices Include: Accounting, Communication Arts, Com-
puter Information Systems, Religious Studies, Social Sci-
ences or Sociology. 
Electives 26SH 
Twenty-six (26) semester hours of general academic course 





BACHELOR OF ARTS 
Degree-seeking University Without Walls students create a 
degree plan In consultation with UWW program faculty and 
outside experts. A UWW degree plan Includes the core 
studies requirements and general degree requirements. All 
students In the teacher education program also develop a 
certification plan, but those who enter the program with a 
bachelor's degree need not develop a degree plan. 




6 SH Two courses representing two 
disciplines chosen from art, 
dance, music, music theatre, 
theatre, art history or any of the 
arts. 
6 SH Two courses representing two 
disciplines chosen from English, 
humanities, philosophy, religious 
studies or foreign languages. 
Social Sciences: 6 SH Two courses representing two 
disciplines chosen from anthro-
pology, behavioral science, black 
studies, economics, history, In-
ternational relations, political sci-
ence, psychology, social sci-





6 SH One math course and one sc-
ence course are required. Com-
puter science courses will not 
meet this requirement. (Com-
puter Science courses may be 
used to fuHIIIIiberal arts/breadth 
requirements In the Natural Sci-
ences/Mathematics area.) 
UWW GENERAL DEGREE 
REQUIREMENTS 
1. Completion of 128 semester hours of academic work In 
which the candidate has earned a minimum cumulative 
grade point average of 2.000. 
2. A minimum of 30 semester hours must be earned 
through Regis University to meet the residency require-
ment. 
3. A minimum of 42 semester hours In the area of concen-
tration or major, and a minimum of 43 semester hours 
In the liberal arts core. Electives may be used to reach 
the 128 semester hour degree requirement. 
4. The liberal arts core requirements stipulate two courses 
In each area of liberal arts: Fine Arts, Humanities, Social 
Sciences, and Natural Sciences and Mathematics. A 
student may have more than two courses In any div· 
slon, or the 43 semester hours of liberal arts may be 
completed with other electives. 
5. Skill-level and skills-oriented courses, while appropriate 
among the 43 semester hours of electives, may not 
serve among the requirements In the liberal arts core or 
the major. A total of ten (1 0) skill-level semester hours 
may be accepted In a degree plan. 
Degree Consultant 
Once a student has a tentative degree plan, a degree 
consultant Is chosen. This person Is an expert In the 
student's area of concentration or major. The degree con-
sultant gives Input to the degree plan regarding focus, 
thoroughness, balance of learning methods, available re-
sources and graduate school and/or employment potential. 
The consultant Is a mentor for the student and program of 
study. The Individual must have appropriate academic and 
professional credentials and have current knowledge of both 
the subject maHer and the norms and concerns of academia 
In most cases, this means a minimum of a master's degree 
In the area of study. All degree consultants must be ap-
proved by the UWW Faculty Development Coordinator prior 
to establishing an agreement. 
Course Consultant 
Course consultants are chosen for their expertise In their 
field. They, together with the UWWprogramfaculty, are the 
faculty teaching, supervising, facilitating and evaluating 
each Independent study course. Criteria for their qualifica-
tions are the same as for the degree consultants. Course 
consultants must present resumes and consultant registra-
tion cards to UWW and be approved by the UWW Faculty 
Development Coordinator before beginning work with UWW 
students. 
Degree Approval Process 
Once the area of concentration or major has been approved 
by the student's degree consultant, comments and sugges-
tions are solicited In both the liberal arts core area and the 
area of concentration or major from the UWW program 
faculty member advising the student, the consultant, an-
other UWWfaculty advisor, and the UWW Program Director. 
Progress on the Degree Plan continues long enough to 
Incorporate or negotiate suggestions from any of the above 
contributors. When the Degree Plan Is approved, the student 
proceeds as planned. 
Until the beginning of a student's final learning segment, a 
student may make changes In the Degree Plan. The studenfs 
area of concentration/major and the plan for meeting a liberal 
arts core requirement may change In order to take advan-
tage of an unexpected opportunity. All changes must be 
reviewed with the student's advisor and changes In the area 
of concentration/major must be reviewed with the degree 
consultant. 
Degree Review 
During the final segment, the Degree Plan must become 
final. By the beginning of the student's final segment, all of 
the College Level Examination Program (CLEP) credits and 
other prior learning credits must be completed and evalu-
ated to enable the student to know exactly what course work 
must be done during the last segment. H a student has not 
completed his/her prior learning proposals or If any other 
anticipated credit Is unclear, the advisor will require the 
student to •stop out• until everything Is In order. At the 
beginning of the student's final segment. a degree review Is 
held to approve the final version of the Degree Plan and 
approve the course work In the final learning segment. After 
this meeting, the student may not change the Degree Plan. 
For additional lnfonnatlon regarding this process, students 
should consult the UWW Handbook. 
Senior Project 
A senior project, to be completed for three to six semester 
hours, under the supervision of the program faculty and 
course or degree consultant, should synthesize the program 
of study and demonstrate senior level C0"1>9tence In the 
area of concentration/major. The senior project is done 
during the final learning segment. The content and format of 
the senior project will vary with the subject and Interests of 
the student. The senior project design should be prepared 
prior to the degree review or earlier. Teacher education 
students complete student teaching as their senior project. 
The Learning Segment 
Students meet with the program faculty at the beginning of 
each segment to plan their coursework. A segment Is a 16-
week academic period, equlvalentto a semester. During any 




Independent Studl .. (IS): In an Independent study course, 
a student works directly with a course consultant. The 
learning may Include reading, research, discussion, work-
shops, practlcum work, conferences or a lecture series. 
Learning Contracts 
Learning contracts are required for all Independent studies 
and provide the program with a method of Incorporating and 
crediting college-level learning gained •outside the walls" of 
an academic Institution. Learning contracts are agreements 
among the student, program faculty and course consultant. 
Each contract defines what learning will take place and 
under what circumstances. 
Learning Contract Components 
Contracts must have the advisor's oral or written approval 
bsfore course work begins. Late or unapproved contracts 
may cause loss of credit for unapproved course work. 
Contracts must Include: 
1. Course Information: 
Method and title of course 
Credit Hours 
Course Level 
Dates of Segment 
2. Objectives 
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3. Activities: all the specific requirements to be completed 
to meet the stated objectives. 
4. Course Consultant: a resume must be attached, unless 
the Individual Is a faculty member of an accredited 
Institution or Is already on file with UWW. 
5. Evaluation Method: Includes exactly how the learning 
will be evaluated, and what will be evaluated. 
6. Grading Option 
7. Learning Stipend Information 
8. Required signatures Include the student, course 
consultant and faculty advisor. 
ON-SITE CERTIFICATE 
IN MANAGEMENT 
The Certificate In Management Program Is designed for the 
new manager or supervisor, the soon-to-be-manager or the 
experienced manager with little or no college work. It has 
been structured to provide students with the skills most In 
demand by corporate America: the abilities to communicate 
effectively; to solve problems creatively; and to think criti-
cally. 
The program consists of ten college-level courses taught by 
academically qualified and experienced faculty and offered 
at times and locations most convenient to the adult learner. 
A Certificate in Management will be awarded upon satisfac-
tory COtll>letlon of the 15 semester credit hours In the 
Management Core and 15 hours In the Management Breadth 
sequence. 
Total Course Requirements 
Management Core Studies 
30SH 
15SH 
Select any five (5) courses for a total of at least 15 semester 
hours. 
AC 320A--Pr1nclples of Accounting 
BA 202--Buslness Writing 
BA 210--Princlples of Business 
BA 230-lntroductlon to Computing 
BA 315--Princ:lples of Supervision 
BA 420--Mart<eting 
BA 425--Consumer Behavior 
BA 428-lnternational Mart<eting 
BA 429--Advertising and Promotion 
BA 430--Corporate Finandai Polley 
BA 452-Management of Human Resources 
BA 454--0rganizational Behavior 















BA 463-lssues In Management 
BA 481A--Buslness Law I 
BA 495E--Ethlcal Decision-Making In 
Contemporary Business 





Select any five (5) courses for a total of at least 15 semester 
hours. 
BA 203-Time and Stress Management 3 SH 
CA 210--Speech Communication 3 SH 
CA 230-Mass Media 3 SH 
CA 310--Theories of Human Communication 3 SH 
CA 414--Small Group Communication 3 SH 
CA 418-.0rganlzatlonal Communication 3 SH 
CA 474--Advertislng 3 SH 
CA 416-Publlc Relations 3 SH 
EC 320- Prlnclples of Economics I (macro) 3 SH 
EC 330-Princlples of Economics II (micro) 3 SH 
EN 480--Technical and Report Writing 3 SH 
EC 481--lntematlonal Economics 3 SH 
PL 380--Straight Thinking 3 SH 
PY 250--General Psychology 3 SH 
PY 461--Developmental Psychology: 
Adulthood and Aging 3 SH 
GENERAL INFORMATION 
All courses may be applied to a degree program at Regis 
University. 
Each course may be taken separately, should a student 
decide not to pursue a certificate. 
Up to nine (9) credit hours may be transfered from other 
colleges towards certificate credit requirements. 
Most courses are In an accelerated seven-week format and 
meet once a week, after usual employment hours. Instruc-
tion Includes a combination of lecture, group discussion and 
In-class exercises. Outside reading and assignments are 
required. 
COURSE DESCRIPTIONS 
(UNIVERSITY WITHOUT WALLS) 
UWW204. PORTFOUOASSESSMENTOFPRIOR LEARN-
ING SEMINAR (1). Students learn to assess their lifelong, 
non-collegiate learning experiences. They learn to develop 
a portfolio documenting that learning for college level credit. 
Thus, the focus of the seminar is on experiential learning and 
making bridges between past experiences and future edu-
cation and career plans. Other assessment processes are 
discussed covering CLEP, American Council on Education, 
and Challenge Exams. Students-At-A-Distance also have 
the opportunity to take this course In their home setting by 
working closely with the adult learning specialist. PINP 
grading only. 
UWW 360. LEARNING AS ADULTS (2). An examination of 
some of the issues facing adult learners as they return to 
school, Including an understanding of learning theory, Inde-
pendent study, communications, time management, and 
Issues of diversity, values, and ethics. Students also be· 
come familiar with UWW processes, such as the develop-
ment of learning contracts and degree plans. All entering 
UWW students who are not seeking teacher certification 
take this course during thelrflrst segment In the program. P/ 
NP grading only. 
CBT 496£. CURRENT AND LEGAL ISSUES IN EDUCA· 
noN (1). Study of the structure and organization of public 
schools. Students will also study current Issues and trends 
In education, as well as discipline and classroom manage-
ment. Students will be responsible for preparing Initial 
documentation for state certification. 
CBT 486F. ETHICAL ISSUES IN EDUCATION (1 ). Various 
topics In education, Including ethical issues, are addressed. 
The school as a vital part of society will also be studied. 
CBT 497. PROFESSIONAUSM IN EDUCA noN (2). A 
series of meetings designed to provide a transition from the 
role of a teacher education student to the role of a profes-
sional teacher. The seminar addresses Issues of profession-
alism, Including professional organizations, teacher's rights 
and the varied roles of the teacher. Students develop and 
have their Final Transcript of Competencies approved In this 
course. The seminar Is available throughout the calendar 
year and Is required of all teacher education students during 
their last semester In the program. Teacher education 
Students-At-A-Distance can meet the requirements by work-




New Ventures and Corporate Education provide quality 
educational programs and services to business, govern-
ment, education and community organizations. Programs 
are delivered through a variety of vehicles, including Corpo-
rate Partnerships, Joint Ventures, Leadership Institutes, 
Adult learning Delivery Systems, and Educational Services. 
COORS/REGIS PARTNERSHIP 
This corporate partnership was established In 1987. Its 
purpose Is to enhance educational opportunities for employ-
ees of the Adolph Coors Company. Employees participating 
In the Coors Employee Development program can receive 
college credit and apply the credit to a certificate or degree 
program at Regis. 
PROFESSIONAL CERTIFICATE IN 
GENERAL SUPERVISION 
Total Course requirements 26SH 
This certificate contains the essential skills required for 
effective first-line supervision. hIs comprised of a combina-
tion of Coors Efll)loyee Development courses and aca-
demic courses. Twenty-six (26) credits are required for 
completion of the certificate. 
Employee Development Required Courses 
BA 216-Supervlslon Skills 2 SH 
BA 350--Human Resource Development 3 SH 
BA 351-Managlng Effective Wor1< Groups 2 SH 
BA 352--0uality Control 1 SH 
BA 466--Management Skills 3 SH 
Academic Required Courses 
EC 330--Princlples of Economics II 3 SH 
ENG 290-Buslness Communications• 3 SH 
MAT 111--Mathematlcs"" 3 SH 
Electives 
Six (6) semester hours from the following: 
AC 320A--Prlnclples of Accounting I 3 SH 
AC 320B-Prlnclples of Accounting II 3 SH 
CS 240-lntroductlon to Computer Science I 3 SH 
CS 414-lnformatlon Resource Management 3 SH 
BA 420--Mari<etlng 3 SH 
EC 320-Princlples of Economics I (macro) 3 SH 
• Red Rocks Community College course offered at Coors. 
•• Red Rocks Community College course offered at Coors. . 
A higher level Math can be substituted (MT 201) 
ADMISSION REQUIREMENTS 
To be admitted to the program for the Professional Certifi-
cate In General Supervision, potential students must obtain 
the permission oft he Coors EfTl)loyee Development Depart-
ment and the Program Director. Admission Is determined by 
experience, academic preparation and career goals. 
GRADING AND TRANSFER POLICY 
Coors Employee Development lower division courses re-
ceive grades of Pass/No Pass. Upper division courses 
receive letter grades. Six (6) semester hours of credit may 
be transferred Into this certificate program. 
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ASSESSMENT PROGRAMS: ADULT 
LEARNER SERVICES 
CREDIT BY EXAMINATION: IN-HOUSE 
CHALLENGE EXAMS 
Students who have experience In academic areas may earn 
credit for courses offered at Regis University by taking and 
passing (at a -c•level or above) an examination prepared by 
a faculty member. A Pass (P) or No-Pass (NP) grade Is 
awarded and the results are posted on the student's perma-
nent record. 
Students start this process by contacting an advisor to 
determine how Credit-By-Exam fits Into their degree pro-
gram. Students must contact Adult Leamer Services and 
complete a Credit-By-Exam application. At that time, the 
student willie am what the examination covers and how they 
should prepare. A test date will then be scheduled. The 
student must arrange for payment before the examination Is 
taken. Shortly after the examination Is completed, the 
student will be notified by mail of the grade results. 
COLLEGE LEVEL EXAMINATION 
PROGRAM (CLEP) 
Credit may be awarded through the College-Level Examina-
tion Program. CLEP exams cover material usually taught In 
either Introductory or advanced level college courses. There 
are four general CLEP exams accepted by Regis University: 
English Corf1)0sitlon, Humanities, Social Sciences/History 
(check Regis program for acceptance), and Natural Sci-
ence. Accepted subject exams cover such areas as Busi-
ness, Composition, CofTl)uterScience, Economics, History, 
Uterature, Mathematics, Social Sciences and Natural Sci-
ences. Regis University Is an opentestcenterofferlng CLEP 
exams at both the Denver and Colorado Springs campuses. 
Students should check with an Academic Advisor for the 
program policy regarding acceptable exams and scores. 
DEFENSE ACTIVITY FOR 
NON-TRADITIONAL EDUCATIONAL 
SUPPORT (DANTES) 
DANTES examinations are similar to the CLEP examina-
tions, but cover 17 additional subject areas. Counseling, 
Ethics, Geology, Astronomy, Risk and Insurance, Money 
and Banking, and Technical Writing are among the DANTES 
examinations administered at both Denver and Colorado 
Springs call1>tJses. Students should check with an Aca-
demic Advisor to determine how to use the DANTES exami-
nations In the degree plan. 
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NATIONAL LEAGUE OF NURSING (NLN) 
EXAMINATIONS 
Students pursuing their BSN degree may earn credit In 
anatomy and physiology, microbiology, nutrition and chem-
Istry by taking the NLN examinations. In addition, Nursing 
Mobility Profile II examinations are offered in three different 
subject areas: Care of the Client During Childbearing Years/ 
Care of the Child; Care of the Adult Client; and Care of the 
Client with Mental Disorder. 
PORTFOLIO ASSESSMENT: ACADEMIC 
CREDIT FOR PRIOR LEARNING 
RECEP, MBA, Colorado Springs Undergraduate 
Program, Regis/Sterling and Regis/Wyoming 
Students 
Regis University Is a member institution of the Council for 
Adult and Experiential Learning (CAEL), an educational 
association fostering valid and reliable assessment of prior 
learning outcomes. The University utilizes CAEL guidelines 
In Its procedures for evaluating experiential learning. All 
RECEP, MBA, Colorado Springs Undergraduate Program, 
Regis/Sterling and Regis/Wyoming students petitioning Adult 
Leamer Services for academic credit for prior learning must 
enroll in BA 220 Career Management. The course empha-
sizes the lifelong learning process, including assessment of 
skills, values, Interests, knowledge, adult development and 
career stages. Students will also gain an understanding of 
portfolio development. A portfolio Is a formal, written 
communication outlining past learning experiences which 
can be documented for evaluation by a professional for the 
purpose of awarding college credit. Please check with Adult 
Learner Services for additional Information about this pro-
cess. 
UWW, CBTE, ON-SITE PROGRAM 
STUDENTS 
Students in these programs have the opportunity to receive 
academic credit for prior learning experiences outside col-
lege or university settings. All students wishing to receive 
credit through this method must enroll In UWW 204. The 
course erJl)haslzes the lifelong learning process with a focus 
on portfolio development. 
The actual number of credits Is detennlned by the amount of 
experlental learning that can be documented at the college 
level and fits certification requirements of the student's 
Individually designed UWW or On-Site degree plan and the 
maximum number of credits allowed for petitioning. For 
more Information, students should consult the Adult Learn-
ing Specialist assigned to the programs, UWW Handbooks, 
or the UWW 204 Wor1<book. 
AMERICAN SOCIETY FOR TRAINING 
AND DEVELOPMENT PROJECT 
The Professional Trainer Series of modules Is co-sponsored 
by the School for Professional Studies in conjunction with the 
American Society of Training and Development. Satisfac-
tory completion of the modules may lead to certification for 
training professionals. 
STUDENT RESPONSIBILITY 
Every adult Ieamer In the School for Professional Studies Is 
personally responsible for all information in this Bulletin and 
other appropriate documents. Failure to read and under-
stand these regulations and failure to contact an advisor In 
the program does not relieve the student of this responsibil-
Ity. Regis University assumes that adult learners are self-
directed and concerned with lifelong goals and will accept 
and act upon this responsibility. It Is the student's responsi-
bility to ensure that courses on the degree plan are com-
pleted prior to graduation. Academic advisors are available 
to assist the student in facilitating requests for any excep-
tions to the plan. 
DOUBLE MAJOR 
Some students may wish to select a double major to satisfy 
professional requirements or special interests. A minor area 
Is not required when a double major Is earned. All require-
ments for both of the majors must be met. 
Students wishing to complete requirements for a double 
major should consult with an Academic Advisor. Because an 
upper division course can count toward only one major, a 
double major Is not possible fort he combination of CorJl)uter 
Information Systems and Computer Science. 
UWW students may complete a double major by meeting the 
requirements for both majors. Interested students should 
contact a UWW advisor. 
CHANGE OF MAJOR/MINOR 
All students wishing to transfer from one major and/or minor 
to another must fulfill all requirements currently in place for 
the new major and/or minor. 
CHANGES IN REQUIREMENTS 
The reevaluation of requirements listed in this section Is the 
responsibility of various faculty committees and the Board of 
Trustees, and is subject to revision. Should there be any 
conflict between these requirements and the current Regis 
University Bulletin, the Bulletin's provisions in effect at the 
time of the signing of the degree plan by the student, 
Academic Advisor and the Registrar--or admission and 
declaration of major--will prevail. Requests for exceptions 
should be made In writing to the Academic Dean of the 
School for Professional Studies. 
SECOND BACHELOR'S DEGREE 
Changes of professional objectives or special Interests 
occasionally require attainment of an additional degree. 
A minimum of 158 semester hours Is required, and specified 
major requirements fort he second degree must be fully met. 
Each candidate must complete a minimum of 30 hours of 
course wor1< at Regis. One-half of each major and one-hall 
of any minor, If one Is chosen, may be transferred to Regis. 
All prerequisites and lower division requirements for the 
chosen major and/or minor must be satisfied. Courses used 
to fulfill upper division major requirements of a first Regis 
baccalaureate degree cannot be double counted to fulfill 
upper division hours required for a second baccalaureate 
degree. After a careful review of all previous course work, the 
Academic Dean for the School for Professional Studies may 
require additional course wor1< In core studies requirements, 
including philosophy and religious studies. 
SECOND MAJOR 
Students who have already received a bachelor's degree 
from Regis and who wish to complete an additional major 
may be readmitted for that purpose. The student must 
complete all requirements for the additional major. The 
upper division major requirements formerly completed for a 
bachelor's degree from Aegis University cannot be double 
counted to fulfill the required number of upper division hours 
of an additional major. Upon completion of the major, the 
student wiiJ be awarded a certificate of completion of an 
additional major. The student's permanent record will Indi-
cate that requirements for the second major have been met. 
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ACADEMIC INFORMATION 
THE ACADEMIC YEAR 
Colorado Sprlnga Undergraduate Program, Regia/Ster-
ling •nd Regla/Wyoml~ The academic year Is divided 
Into six eight-week academic periods in a 12-month period. 
For the Colorado Springs Undergraduate Program, eight 
six-week academic periods are offered in a 12-month period 
at some sites. 
RECEP-The academic year Is divided Into nine five-week 
academic periods In a 12-month period and six eight-week 
academic periods In a 12-month period. 
UWW-The academic year Is divided Into nine overlapping 
16-week learning segments In a 12-month period. 
On-Site-The academic year is divided Into seven-week 
academic periods and three 16-week semesters. 
COURSE LOAD 
Colorado Springs Undergraduate Program, Regls/Ster· 
ling and ReglsiWyomlnsr The normal academic load should 
not exceed six (6) semester hours per eight-week academic 
period or 12 semester hours per semester (two eight-week 
academic periods). 
RECEP-The normal academic load Is three (3) semester 
hours per academic period. The academic load should not 
exceed 12 semester hours per semester (three five-week 
academic periods) without special permission. 
UWW-A student should not exceed 18 semester hours per 
learning segment (sixteen-week academic periods). 
On-Sit•-The normal academic load should not exceed 12 
hours per semester. 
UNIT OF CREDIT 
The unit of credit at Regis University Is the semester hour. 
Most courses are designated as three semesterhourcourses 
(3 SH). The student may not receive credit for the same 
course more than once. 
COURSE NUMBERING SYSTEM 
Prior to September 1971, courses numbered 0-99 were 
lower division, and courses numbered 100 or higher were 
upper division. Beginning in September 1971, courses were 
numbered as follows: 100-299, freshman• (lower division); 
300-399, sophomore (lower division); 400-499, junior and 
senior (upper division); 500-599, post graduate; and 600-
699, graduate. 
•tOO-level courses from PC or LS departments taught In 
Regis College ar9 remedial. 
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UWW COURSE NUMBERING SYSTEM 
Univershy Without Walls Independent Study (IS) courses 
are numbered according to the following conventions: 
1. Each Independent Study (IS) course number begins 
with the prefix "UWW" or "CBT. • 
2. Each course number consists of a three-dlgh numeric 
code (200-499) followed by a single letter code 
(E,F,G ... W). 
3. The numeric codes divide courses as follows: 
200-299 Freshman (lower division) 
300-399 Sophomore (lower division) 
400-499 Junior and Senior 
(upper division) 
4. The single letter code Is used to distinguish between two 
courses In the same area. For example, UWW 414E 
and UWW 414F might be the numbers of two different 
Independent Study courses In Music. 
5. The second and third dlghs of the numeric code are 
used to Identity the academic field of study according to 
the following list. For example, UWW 465E would 
denote an IS course In Economics and UWW 426E an 
IS course In Philosophy. Following are the codes for 
various subject areas: 
Fine Arts (1 0-19) 
11 Art 
12 Dance 
13 History of any of the Arts 
14 Music 









27 Religious Studies 
28 Russian 
29 Spanish 





45 Environmental Studies 
46 Mathematics 




50 Early Childhood Education 
51 Elementary Education 
52 Middle School Education 
53 Secondary Education 
Soc/aJ Scl8nces (60-79) 
61 Anthropology 
62 Behavioral Science 
63 Black Studies 
64 Criminal Justice 
65 Economics 
66 Hispanic Studies 
67 History 
68 International Relations 
69 Polhlcal Science 
71 Psychology 
72 Social Science 
73 Sociology 
74 Women's Studies 
Othsr (80-99) 
81 Accounting 
82 Business Administration 
83 Computer Science 
91 Elementary Education 
92 Secondary Education 
93 Physical Education 
94 Health and Wellness 
CLASSIFICATION OF STUDENTS 
Frnhman-Satlsfactlon of entrance requirements, 
completion of 0-29 semester hours. 
Sophomore-Completion of 30 semester hours. 
Junior-Completion of 60 semester hours. 
Senior-Completion of 92 semester hours. 
THE ACADEMIC ADVISING PROGRAM 
Academic advising Is an Integral part of the educational 
process at Regis University. It Is the Intent of the School for 
Professional Studies advising program to meet the needs of 
the adult Ieamer in making the most of his/her educational 
experience at Regis. Advising format and office hours are 
tailored to accommodate the working adult student. 
The Academic Advisor, through Individual and group advis-
Ing sessions, provides students whh assistance In reaching 
their goals. The advisor assists students in Regis course 
selection, as well as providing Information on non-tradhlonal 
methods of obtaining credit. Additional services include 
follow-up advising to review student's progress toward 
degree corfl)letlon. 
Advisors are provided to assist students In planning an 
academic program They are not authorized to change 
established policy of the Univershy. The student Is solely 
responsible for assuring that his/her academic program 
complies with the policies of the Unlvershy. Any advice at 
variance with established policy must be confirmed by the 
Academic Dean of the School for Professional Studies. 
In UWW, program faculty serve as Individual advisors for 
students, as well as wor1< with students to help them develop 
Independent study courses and their degree plans. 
SERVICEMEMBERS' OPPORTUNITY 
COLLEGE (SOC) 
Regis University has been designated as an Institutional 
member of Service members' Opportunity Colleges (SOC), 
a group of more than 400 colleges and universities providing 
voluntary post-secondary education to members of the 
military throughout the world. As a SOC member, Regis 
University recognizes the unique nature of the military 
lifestyle and has committed itself to assisting with the 
transfer of relevant course credits, providing flexible aca-
demic residency requirements, and validating experiences 
as college level training from appropriate military training. 
SOC has been developed jointly by educational representa-
tives of each of the Armed Services, the Office of the 
Secretary of Defense and a consortium of thirteen leading 
national higher educational associations. 
BACHELOR DEGREES FOR SOLDIERS 
Bachelor Degrees for Soldiers (BDFS) Is a system of 
voluntary, off-duty bachelor's degree programs designed for 
Army NCOs and Warrant Officers. Programs In the BDFS 
system relate directly to the Military Occupational Speciali-
ties (MOS) of soldiers and are offered only by regionally 
accredited colleges/universities on or accessible to Army 
installations worldwide. This system Is operated by the 
Service-members Opportunity Colleges (SOC) for the Army. 
Regis University holds membership In the following BOFS 
curricula: Bachelor of Science In Colll>uter Science; Bach-
elor of Science In Computer Information Management; and 
Bachelor of Science In Business Administration. 
REGISTRATION 
The registration process originates In the respective pro-
gram office. Information about registration, course schedul-
ing, and registration dates Is available from the respective 
program office. Tuition is due and payable by the first class 
meeting. Tuition may be paid In advance. 
Colorado Springs Undergraduate Program, Regis/Ster-
ling and Regis/Wyoming-Students are permitted to reg-
Ister two weeks prior to the academic period and through the 
last day of drop/add as published In the current calendar. 
RECEP-There Is an open registration during the first four 
weeks of the current academic period for the upcoming 
academic period. Write-In and walk-In registrations are 
accepted during those four weeks. Phone-In registrations 
are accepted beginning Tuesday of the second week through 
Friday of the fourth week. Changes In registration are 
accepted at no charge through Friday of the fourth week. All 
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registration for the upcoming academic period Is closed 
during week five of the current academic period. (Week five 
Is the week prior to the beginning of a new academic period.) 
Space permfttlng,late registration will be accepted with a fee 
assessed after the close of registration (Friday of the fourth 
week of the previous academic period) and prior to the first 
class meeting. Late registrations will not be accepted on the 
day class begins. 
Tuition In full or the deferment fee Is due and payable at the 
first class meeting of each academic period. Tuition may be 
paid In advance. If tuition In full or the deferment fee Is not 
paid on or before the first class meeting, a late fee of $75.00 
will be assessed to the student's account and the student will 
be dropped from the course. Students who are not regis-
tered and attend the first night cannot receive credit for the 
course. 
UWW-Students are permitted to register two weeks prior to 
the learning segment. Segments overlap for UWW, but not 
fort he student. A student may only register for one segment 
at a time. Students register through their faculty advisors on 
an Individual basis. UWW students are billed after the 
learning segment has begun. Registration dates for each 
segment are part of the current calendar. 
DROP/ADD 
Drop/add must occur by the end of the first week of class or 
by the end of the first 20% of class meetings (whichever Is 
longer) In the School for Professional Studies. A fee will be 
assessed If a drop occurs after the free drop/add period. 
Students who do not appear at the first class meeting, who 
have not paid in advance and have made no prior 
arrangments, will be dropped automatically and a drop fee 
will be assessed. 
Colorado Springs Undergraduate Program, Regis/Ster-
ling •nd Regis/Wyoming-Drop/add may occur the first 
week of class. Students in Saturday classes may drop/add 
on the Monday following the first class session. No drop/add 
Is allowed after week one. 
RECEP-Dropladd may occur during the reg u Jar reg fstratlon 
process weeks one to four of the preceding five-week 
academic period or weeks two to four of the preceding eight-
week academic period. No schedule changes are allowed 
during week five. Drop only is allowed during the first week 
oft he current academic period. If, for some reason, students 
are unable to attend the first class of a academic period, they 
must make prforarrangments with the instructor and with the 
RECEP Office. 
UWW -Drop/add must occur within two weeks of the first 
day of the learning segment 
on-stt .... Oropladd may occur during the first week of the 
academic period or semester. 
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INDIVIDUAL COURSE WITHDRAWAU 
WITHDRAWAL FROM THE ACADEMIC 
PERIOD/PROGRAM WITHDRAWAL 
The School for Professional Studies student Is permitted to 
withdraw from an Individual course, academic period or from 
his/her program In the School for Professional Studies. 
Information about the withdrawal procedures and deadlines 
Is available from the Individual program. A Course With-
drawal Form. with the necessary signatures, Is required and 
must be submitted to the Office of the Registrar before a 
student Is considered offically withdrawn from a course or 
academic period. A grade of "W" will be assigned and 
recorded on the permanent record. 
Current policies and curricula will apply to any student 
returning to Regis whose degree plan has not expired. 
Students should contact the appropriate administrative of-
flee for reentry Information. 
CROSS-ENROLLMENT IN OTHER REGIS 
PROGRAMS 
Approval of the Program Director Is generally required for 
concurrent enrollment when a student of the School for 
Professional Studies wishes to enroll In a Regis College 
course or In the School for Health Care Professions or In 
another School for Professional Studies program. UWW and 
CBTE students need only adVIsor approval. Tuition and any 




In order to ensure acceptance of transfer credit from other 
Institutions, once the student Is enrolled at Regis University, 
all transfer courses need prior approval of an Academic 
Advisor or the Office of the Registrar. No transfer credit with 
less than a "C" grade will be granted toward a degree. 
Concurrent Enrollment Request Forms are available from 
individual programs or the Office of the Registrar. 
CROSS-LISTED REGIS COURSES 
Some courses are cross-listed within two or more depart-
ments. Students may choose for course credit from only one 
of the departments listed. Students must register for the 
appropriate department In which they wish to receive credit. 
CLASS ATTENDANCE 
A student Is expected to make every effort to attend all class 
meetings. Attendance standards for individual courses are 
established In writing by the Instructor at the first class 
session (See "Z" Grades). 
ATTENDANCE AT FINAL 
EXAMINATION/CLASS 
Final examinations may be given at the end of each aca-
demic period. A student who misses a final examination or 
who has other Incomplete work for which there Is no 
justifiable excuse Is given the grade of •p for the course. A 
student who Is unable to take a final examination for a valid 
reason may request In writing to the Instructor a grade of 
Incomplete ("I"), which must be removed within a specified 
period of time or the alternate grade will be assigned (See 
Grades of Incomplete). 
GRADE REPORTS 
All grades are reported at the end of each academic period, 
at which time they become official and are entered on the 
student's permanent record. Grades are mailed directly to 
the student's specified address at the end of each academic 
period. 
APPEALS OF DISPUTED GRADES 
All challenges must be Initiated within 16 weeks of the 
completion of the course being challenged. 
The following procedure Is to be followed If a student wishes 
to protest a grade received In a course. 
The student first contacts the Instructor and reviews the 
Issue. If the dispute Is not resolved with the Instructor, both 
the student and the Instructor will submit written statements 
explaining the situation to the appropriate Program Director. 
The Director will review all documentation submitted and 
determine validity of the challenge. The appropriate Pro-
gram Director will contact the student and Instructor to set up 
an appointment, If necessary. The Director will make the 
decision. A student will be Informed In writing of approval or 
denial. Appeals to the Academic Dean of the School for 
Professional Studies must be submitted within two calendar 
weeks of receipt of the Director's decision. The Dean's 
decision will be final. 
ACADEMIC STANDING AND PENALTY 
GOOD STANDING 
A student at Regis must maintain at least a 2.000 ("C") 
cumulative grade point average to be In good academic 
standing. The cumulative grade point average Is computed 
by dividing the total number of grade points earned by the 
total of semester hours attempted. A grade of "D"In an upper 
division course In the major or minor area will not be counted 
as work toward the major or minor. A grade of "D" In other 
courses Indicates an academic deficiency; however, the 
course hours will apply toward graduation. 
PROBATION 
The School for Professional Studies undergraduate student 
whose cumulative grade point average falls below 2.000 at 
the end of any given semester will be placed on academic 
probation. During the next semester (fall, spring, summer) 
of enrollment, the University expects the student to raise his/ 
her cumulative grade point average to a minimum of 2.000. 
If the cumulative grade point average remains below 2.000, 
the student will be academically suspended at the end of the 
probationary semester In which the student enrolls. The 
student must work closely with his/her Academic Aadvlsorto 
determine the number of credit hours to be taken during the 
probationary semester to maximize the possibility of earning 
the required cumulative 2.000 grade point average by the 
end of the semester. 
Occasionally, a student's Regis cumulative grade point 
average Is so low that the student finds it almost mathemati-
cally Impossible to attain a 2.000 cumulative grade point 
average during only one semester. In this case, the student 
may enter Into an agreement with an Academic Advisor of 
the School for Professional Studies to earn provisional grade 
point average for the semester. The agreed upon grade 
point average Is set within a range that Is a fair and 
reasonable expectation for the student. If the provisional 
semester grade point average Is earned for the semester 
but the student's cumulative grade point average Is stili 
below 2.000, the student may be allowed to continue on 
probation, rather than be suspended. 
Undergraduate students accepted on probation by the 
School for Professional Studies may be suspended at the 
completion of their first semester of course work if they have 
not achieved a 2.000 cumulative grade point average. 
SUSPENSION 
If an undergraduate of the School for Professional Studies 
has been placed on academic probation and does not 
achieve a 2.000 cumulative grade point average after sub-
sequently enrolling, he/she will be suspended. Suspension 
Is for one academic year. After a year, the student may 
reapply for admission by submitting to the appropriate 
program: (1) a letter requesting readmission and explaining 
the causes of the earlier academic dlffcultles; and (2) by 
submitting an official transcript showing at least twelve (12) 
hours of acceptable academic course work completed at an 
accredited college or university. 
DISMISSAL 
A student who has been readmitted after a period of 
suspension and who fails to meet the terms of his/her 
probation will be dismissed from Regis University and will not 
be eligible to return. 
Suspension/Dismissal Appeal Procedure 
Upon being notified by letter of suspension or dismissal, a 
student who wishes to appeal should do the following: 
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1. Write a letter to the Director of the appropriate Program 
stating: 
a. Why the student should be reinstated In the 
University. 
b. The student's honest and straight forward assess-
ment of how the academic problems came about. 
c. Some Indication that the student Is ready to con-
tinue serious academic work. 
d. Why the student failed to achieve the required 
grade point average. Were there, for example, any 
extenuating circumstances beyond the student's 
control? 
e. The names of the student's advisor or faculty 
merrbers from whom supporting statements may 
be solicited by the student. 
2. Submit the letter by the deadline stated In the letter of 
suspension or dismissal. 
3. Contact the advisor, faculty member, doctors, etc., to 
discuss the case. Any supporting statements from them 
roost be received by the same deadline. 
The Program Director will be Interested In any pertinent 
Information which has genuine bearing on the matter. The 
focus will be on why the student should be reinstated In the 
University, and why the student failed to reach his/her 
academic goals. 
ACADEMIC DISHONESTY POLICY 
The Regis University policy as stated In the Regis College 
Academic Information (Academic Standing and Penalties) 
section of the Bu118tln applies to all of the School for 
Professional Studies undergraduate students. 
GRADUATION 
APPLICATION 
The filing of a formal Application for Graduation with the 
Office of the Registrar Is required at least one semester prior 
to the semester In which the student expects to complete 
graduation requirements or, for undergraduate students, 
after 92 semester hours. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 2.000 for 
undergraduate students and 3.000 for cumulative grade 
point average for graduate students Is required In order to 
apply for graduation. 
Application Information 
The Application for Graduation form must be submitted to 
the Office of the Registrar before eliglbllltyforgraduatlon can 




Office of the Registrar for undergraduate students when 92 
semester hours have been completed and when 24 semes-
ter hours have been completed for graduate students. The 
deadline for submitting graduation applications Is the second 
Monday of the first month of the semester In which the 
student anticipates COI'!l>letlon of all degree requirements. 
Failing to apply by the deadline or falling below the required 
cumulative grade point average may delay graduation to a 
subsequent semester. 
Application Processing 
1. Each student COI'!l>letlng course wort< at an Institution 
other than Regis University must COI'!l>lete a Concu-
rent Enrollment form In advance to approve transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
wot1<1ng days before the graduation date for which the 
student has applied. 
3. All documentation of Portfolio credit, awards and official 
test score documentation must be received In the Office 
ofthe Registrar five (5) days prior to the graduation date 
for which the student has applied. 
4. All official transfer transcripts from other Institutions 
documenting credit needed for fuHIIIment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades, late application for gradu-
ation, or late receipt of transcripts of transfer credit may 
cause the degree to be awarded at a later date. 
FINANCIAL OBLIGATIONS 
Diplomas and transcripts will not be released n any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT COMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Undergraduate students are al-
lowed to march In commencement If they are within fifteen 
(15) semester hours of completing their degree require-
ments. Graduate students are allowed to march in com-
mencement If they are within six (6) semester hours of 
completing their degree requirements. Graduates are listed 
In the commencement program for the commencement In 





Policies In the General Information section apply to the School for Professional Studies unless otherwise 
Indicated In this section. 
GRADUATE DEGREE OFFERINGS 
MASTER OF ARTS ADULT CHRISTIAN COMMUNITY DEVELOPMENT 
Program: MAACCD 
Office: Adult Learning Center 
3333 Regis Boulevard 
Denver, CO 80221 -1099 
(303) 458-1845 
Emphases In: Family Ministry 
lifelong Religious Education 
Pastoral Ministry 
MASTER OF ARTS IN COMMUNITY SERVICE AND ADMINISTRAnON 
Program: MACSA 
Office: Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221 -1099 
(303) 458-1845 
Empha ... In: Adult Education 
Community Development 
Pastoral Administration 
MASTER OF ARTS IN UBERAL STUDIES 
Program: 
Office: 
Empha ... ln: 
MALS 
Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1 099 
(303)458-4300 
Education 





Program: Master of Business Administration--Denver 
Office: Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1099 
(303) 458-4080 





Program: Master of Business Administration-Regis/Colorado Springs 
Office: Colorado Springs West Campus 
2330 Robinson Street 
Colorado Springs, CO 80904 
(719) 634-3706 
Office: Colorado Springs North Campus 
1125 Kelly Johnson Boulevard 
Colorado Springs, Co 80909 





Program: Master of Business Administration--Regis/Sterling 
Office: Sterling Campus 
Walker HAll Room 20 
1 00 College Drive 
Sterling, CO 80751 
(303) 1-522-6600 (x616) 
Emphasis In: Individualized (not recorded on diploma or transcrjJI) 
Program: Master of Business Administration--Regis/Wyoming 
Office: Cheyenne Campus 
1400 East College Drive 
Cheyenne, WY 82007 
(307) 778-1282 
Gillette Campus 
720 West Eighth Street, Suite 1 
Gillette, WY 82716 
(307) 682-6372 
Emphasis In: Individualized (not recorded on diploma or transcript) 




Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1099 
(303) 458-4334 




Adult Learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1099 
(303) 458-3530 




Adult learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1099 
(303) 458-3530 
CERTlFICATE OFFERINGS 
Profe .. lonal C.rtHicate In Adult Chrlatl•n Community Development {prior U.ater'a degi"M required) 
Program: 
Office: 
Master of Arts In Adult Christian Community Development 
Adult Learning Center 
3333 Regis Boulevard 
Denver, CO 80221-1 099 
(303) 458-1845 




Adult learning Center 
3333 Regis Boulevard 





MASTER OF ARTS IN ADULT 
CHRISTIAN COMMUNITY 
DEVELOPMENT (MAACCD) 
The goal of the MAACCD program Is to provide intensive, 
specialized training in the skills of community development 
for Individuals Involved In a variety of community and 
educational services. Special emphasis Is given to develop-
Ing skills for Individuals Involved In adult religious education 
and family ministry. 
The master's program seeks to produce people who will 
have the knowledge of religion, plus the necessary skills to 
bring forth the gifts and skills of others. The degree will 
Identify the program graduate as a professional facilitator In 
the art and skill of community development. The program Is 
directed primarily to those who Intend to take active leader-
ship roles In the local community. 
The curriculum Is unique, beginning with a foundations 
course completed in the participant's home setting. This Is 
followed by a six-week residence at Regis during the first 
summer, followed by nine (9) months of intensive, carefully 
structured field experience In an actual community setting. 
The program continues the following summer with a three-
week intensive session at Regis, followed by a final project. 
It Is also possible to break the first residency period into two 
three-week segments in which the participant comes to 
Regisinthreesuccessivesummers.Uponsucx:essfulcofl1)le-
tion of the program, a participant earns the Master of Arts 
degree. 
MASTER OF ARTS IN COMMUNITY 
SERVICE AND ADMINISTRATION 
(MACSA) 
Service to others is one of the crowning features of contem-
porary life. Preparing and enriching those who administer 
service organizations is the focus of this new graduate 
program. In this program, those In adult education adminis-
tration or church administration will develop competencies 
most useful to their work. It is designed for those in full-time 
working situations and blends Intensive summer residency 
courses of three weeks with at-home guided-learning expe-
riences and projects with a strong practical bent. The 
program requires 36 graduate hours of which 18 are taken 
on the Regis University campus, and culminates in a final 
project which demonstrates the acquisition of sound theo-
retical knowledge and practical skills In community service 
administration. The program's learning format erJ1lloys a 
wide variety of adult learning methods: Intensive group 
learning; Individual learning contracts; expert facilitation; 
critical thinking exercises; whole brain learning; and creative 
learning, processes designed to bring forth holistic develop-
ment related to practical problem solving. 
The summer residency faculty Includes experts In adult 
education and organizational administration from the Regis 
University faculty and from other educational settings around 
the country. Among faculty from elsewhere are Drs. Laurent 
Daloz, Stephen Brookfield, Evelyn and James Whitehead, 
Malcolm Knowles, and Larry Lasoncy. The program is 
served by a full-time staff under the direction of Dr. David 
Thomas. 
MASTER OF BUSINESS 
ADMINISTRATION 
The Regis University Master of Business Administration 
degree program Is an evening program designed for working 
professionals. The program Is offered in Denver, Colorado 
Springs, Sterling and Cheyenne. Emphases are available in 
Accounting and Finance, Individualized, Information Sys-
tems, International Business, Market Strategy and Opera-
tions Management. 
The program consists of 51 semester hours, 21 of which may 
be waived, depending upon the student's previous educa-
tion. Full-time status Is achieved by taking six (6) hours each 
semester during the regular academic year and three (3) 
hours during the summer semester. 
Those students whose educational and/or experiential back-
grounds enable them to obtain a waiver of the graduate 
fundamental courses (500-level) can complete the program 
in two years. Those students who must take all17 courses 
can normally complete the program In three years. 
A maximum of six (6) semester hours of appropriate gradu-
ate level course work may be transferred with the approval 
of the MBA Director. 
MASTER OF ARTS IN LIBERAL 
STUDIES 
The Master of Arts In Liberal Studies (MALS) is a unique 
approach to independent graduate work offered through the 
University Without Walls Program. It is designed for students 
who want to earn an individualized master's degree which 
combines an Interdisciplinary approach to the liberal arts 
with possible erJ1lhases In social science, education, psy-
chology or language and communication. The degree re-
quires 36 semester hours of graduate work Including core 
courses, Individualized courses designed to meet each 
student's educational goals, and a final project or thesis. 
Students may also combine an erJ1lhasis in education within 
the MALS program with teacher education course work to 
earn Colorado or Wyoming teacher certification. 
The Master of Arts In Liberal Studies can be corJ1lleted by 
working adults and Is not limited to people living near the 
Denver Metro area. Students attend seminars on the Lowell 
campus of Regis University a number of times during the 
year and then work Independently in their home communi-
ties under the guidance of UWW faculty and specialists in 
their area of emphasis. The seminars provide students an 
opportunity to meet with faculty and other graduate students 
and exchange Ideas within and between diciplines. 
Orientations for new students coincide with the beginning of 
the fall, spring and summer semesters. 
MASTER OF NONPROFIT 
MANAGEMENT 
The Master of Nonprofit Management (MNM) program 
offers an Intense, conceptually-based and applications-
oriented course of study for individuals Interested In enhanc-
Ing their leadership and management capabilities within the 
nonprofit setting. A total of 36 semester hours are required 
to earn the MNM degree. 
MASTER OF SCIENCE IN COMPUTER 
INFORMATION SCIENCE 
The Master of Science In Computer Information Science 
(MSCIS) program offers the computer professional a unique 
opportunity for an Information Age-based education. The 
student In the MSCIS program will have a proven back-
ground In the computer Industry and a desire to broaden his/ 
her knowledge in the technical aspects of this rapidly 
changing discipline with an added emphasis In business 
applications and managerial skills. 
MASTER OF SCIENCE IN 
MANAGEMENT 
In May of 1989, Regis University Inaugurated a new Master 
of Science Degree In Management (MSM) In an accelerated 
adult learning format. The Master of Science In Manage-
ment program offers a course of practical study for contem-
porary managers who desire to be generalists, rather than 
specialists-managers who can Integrate their responsibili-
ties within the organization In which they find themselves. A 
typical student of the MSM program Is someone who has 
proven expertise In certain areas of management and 
desires to grow into broader managerial roles. The program 
will focus on qualitative Issues of management, enabling 
students to become lifelong learners In management pro-
cesses with skills of critical thinking, project development. 
problem solving, communication and human service. 
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MASTER OF ARTS IN ADULT 
CHRISTIAN COMMUNITY 
DEVELOPMENT (MAACCD) 
PROGRAM OF STUDY AND 
DEGREE REQUIREMENTS 
The Master of Arts In Adult Christian Community Develop-
ment (MAACCO) Is the result of long-range planning Involv-
Ing both Regis personnel and representatives of religious 
education, family ministry and parish life nationwide. It Is 
designed to meet the needs of people who are already In key 
leadership posltlons In their respective churches and local 
communities and who are highly motivated and self-directed 
learners. They need an educational format that provides 
Intense exposure to a variety of disciplines, along with 
resources which can be translated Into the practical world of 
their dally wori(. 
The MAACCD format uses a well-trained staff, joined with a 
nationally recognized resource faculty, to provide a rich 
blend of traditional methods (residence classes, readings 
and reporting) with the best In non-traditional methods 
(networking, joumallng, a learning community and Individu-
alized attention). Participants experience a program of 
depth and flexibility, qualities most Important for adults 
Involved In other full-time pursuits In career and family life. 
Participants come Into the program from virtually every 
sectorofthe United States, as well as from a growing number 
of other countries. There Is a rich diversity of laity and clergy, 
with a blend of religious traditions represented. Adult 
Christian Community Development Is the general focus of 
this master's degree with areas of emphasis In Lifelong 
Religious Education, Family Ministry and Pastoral Ministry. 
FAMILY MINISTRY 
Family ministry Is based on a multi-disciplinary foundation. 
The Investigation describes the religious nature of family 
ministry, along with topics touching sexual development, 
marriage and parentlng. ln each of these areas, there will be 
discussion joined with guided reading and reports. 
The nature offamliy ministry In Its many expressions-family-
to-family, couple-to-couple,lndlvldual·to-lndlvldual--wlll also 
be presented In the context of current trends developing In 
various church settings. The goal is to provide a practical, up-
to-date description of church life as It relates to families In the 
formal language of theology and In the Informal language of 
dally life. 
Complementing the theological content will be a survey of 
current research and theology from relevant behavioral and 
social sciences. The societal context for family development 
will be seen In terms of urban, suburban and rural settings. 
The multi-cultural dimension of family will also be featured In 
discussion of Anglo, Hispanic, Black and Native American 
family life. The Impact of mass media, of a consumer-
oriented society, of rapid cultural change, and of mobility on 
the family will also be described and discussed. The social 
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science emphasis will serve to situate the description of 
family life concretely at the end of the Twentieth Century. 
Recent psychological theory related to personal, social, 
sexual and religious development will also be offered. The 
role of the family in each of these aspects of growth will be 
covered. Family-based religious education will be described, 
as well as new systems for networ1dng families Into small 
communities of support and enrichment. The function of 
outside agencies, religious and secular, in assisting families 
will be shown, as well as a thorough survey of various 
programmatic aids for assisting both families themselves 
and local communities. Program-management techniques 
for promoting, presenting, and evaluating programs will be 
part of the management package offered. 
As far as the religious dimension of the degree Is concerned, 
the frame of reference will be primarily Roman Catholic, 
although not In a restrictive sense. This means that that 
which is appropriate, useful and insightful from other reli-
gious traditions will be honored and offered as part of the 
content. Family life operates at a level of human life that 
moves beyond narrow parochialism. It is desirable, in fact, 
that degree candidates represent diverse religious and 
cultural traditions so that a more comprehensive apprecia-
tion of family life may be achieved. The adult learning 
methodology allows for a person-centered program that 
seeks to meet the learning need of each participant, however 
diverse ones background and educational needs might be. 
LIFELONG RELIGIOUS EDUCATION 
The education process used In the MAACCD program 
serves as a model for what Is held as Ideal for religious 
education. Ufelong education opens broad avenues of 
Interest and learning for all adults. Those Involved In numer-
ous church ministries today rightfully provide these opportu-
nities in an adult-centered church. 
The content of the Regis lifelong religious education empha-
sis begins by reviewing the latest research on adult develop-
ment, on how adults learn and how they develop spiritually. 
This is presented with a basic foundation in the dynamics of 
adult development in terms of physiological, psychological 
and spiritual dimensions, and as an introduction to the theory 
and practice of andragogy, a term referring to the unique way 
adults learn. The program also provides guidance In pro-
gram planning, Implementation and evaluation of lifelong 
religious education. It will assist participants In the process 
of personal religious reflection on adult experiences, both for 
themselves and for others In the community. Special atten-
tion will be given to the use of appropriate learn lng resources 
(persons, places and things) already available and how to 
provide educational resources for the entire community. 
Through field projects, the participant will have the opportu-
nity to test skills already learned In the program. The field 
project seeks to alert the participant to the concrete situation 
where historical, cultural, economic and other human factors 
must be considered. learning Is directly tied to life as It 
unfolds during the total life span. Skills needed to facilitate 
that learning are basic to the Regis MAACCD program. 
Because Regis Is a Jesuit school of higher education, it is 
assumed that many of the degree candidates will be Catho-
lie. Yet, religious education Is a concern of all churches. This 
means that what Is appropriate, useful and Insightful from all 
religious traditions will be honored and offered as a part of 
the content. It Is desirable that the degree candidates 
represent diverse religious traditions, so that a more com-
prehensive appreciation of lifelong religious education can 
be achieved. The adult learning methodology allows for a 
person-centered program that seeks to meet the learning 
needs of every participant, however diverse the back-
ground. 
PASTORAL MINISTRY 
There are two ways to read the growing number of Catholic 
parishes that do not have the benefit of resident clergy. A 
pessimistic interpretation would view this situation as simple 
loss. Parishes without the day-to-day availability of a priest 
will clearly experience a serious depreciation of the benefits 
of the ministry of Word and Sacrament. An optimistic view, 
on the other hand, would see the shift from a church where 
most of the work was done by priests, to one where the effort 
Is shared by clergy, religious and laity, as a move in the right 
direction. This latter view might hold that a shortage of 
priests evokes from the rest of the parish more involvement 
and a greater sense of rasponsibility for the overall life of the 
parish. Whatever the correct Interpretation (and it Is most 
likely a blend of pluses and minuses), it Is clear that many 
dioceses In the United States no longer possess enough 
active and healthy priests to serve In all the parishes of the 
diocese. To serve the many spiritual needs of the parish, the 
church is having to tum to laity to fill the gap left by absent 
clergy. 
Individuals chosen forth Is new role will need special skills to 
insure that there will be no significant loss to parish life. To 
serve well, they should possess a broad background in those 
areas of theology which relate to parish life. Essential to that 
understanding is a current awareness of the Theology of the 
Church and Sacraments. Added to that theological base Is 
a solid grounding In Catholic spirituality and morality. Fur-
ther, one needs skills In management and In working with 
others, and skills in communication, collaboration and com-
munity-building. Training in management and administra-
tion of both the personal and financial resources oft he parish 
will be offered as that need surfaces in our participants. 
CURRICULUM 
The Regis University Master's degree program in Adult 
Christian Community Development Is divided Into six courses. 
The total program ordinarily will take the student a minimum 
of two full years to complete. Each course carries six (6) 
semester hours of credit with a total of 36 hours needed to 
earn the degree. 
The program Is designed to blend theory and practice, the 
formal academic world with the world of lived experience and 
community life. It features, therefore, a combination of 
learning settings: self-directed learning; intensive residency 
sessions at Regis; and formalized fieldwork. All the parts of 
the program are Interrelated In a multi-disciplinary fashion 
because, In matters relating to concrete local community, 
each discipline has a contribution. Evaluation of each course 
Is accolll>llshed by requiring from the student a comprehen-
slve report of learning acquired: a statement of significant 
points from readings; discussions; learning actlvnles; and 
personal reflection. 
GENERAL DEGREE REQUIREMENTS 
In addition to the completion of the academic requirements 
listed above, the following are also required of each degree 
candidate: 
1. Each MAACCD candidate must complete a minimum of 
36semester hours of graduate level (600-level)courses, 
30 of which must be COrJl>leted with Regis University. 
2. The candidate must attain a cumulative grade point 
average of 3.000 or better In graduate level courses 
prior to graduation. 
3. Transfer credits up to a maximum of six (6) semes-
ter hours will be accepted from a college or universny 
accredited by a regional accredning body, If the Director 
of the program Is satisfied that such transfer credit fully 
satisfies the requirements for the Regis Unlversny 
MAACCD program. Alternatively, students may submit 
for acceptance as the equivalent of a maximum of six 
(6) hours of graduate credit, work completed In other 
formal programs (e.g., CPE-Ciinical Pastoral Educa-
tion or (IPL) of Kansas City--Institute of Pastoral Life) 
and judged comparable to the course content of the 
MAACCD program. Required for this option Is the 
submission of •proof of learning,· along with a complete 
description of the work completed. This material will be 
reviewed by the staff of the MAACCD program, and a 
recommendation of acceptance will be submitted to the 
Academic Dean of the School for Professional Studies 
for final judgement. No grade lower than a ·c· will fulfill 
any requirement of the program under any circum 
stances (e.g., a grade of ·c-· and below Is unaccept-
able). 
4. A student Is expected to make every effort to attend all 
class meetings. Attendance standards are established 
by the individual faculty members. When the number of 
unjustifiable absences In a course exceeds the number 
stipulated by the faculty member, the Director Is In 
fonned. The student Is excluded from further class 
attendance, and his/her grade will be reported as "Z" 
(failure by absence). 
CERTIFICATE IN ADULT CHRISTIAN 
COMMUNITY DEVELOPMENT 
Regis University offers a post-graduate certificate program 
specifically designed for Individuals Involved In meeting the 
complete needs of adults and families. This educational 
opportunity Is built upon the existing Master of Arts In Adult 
Christian Community Development program. Participants 
take four of the six courses required for the MA, wnh the final 
course allowing for specialization In the student's chosen 
topic. 
Admission to the Regis graduate certificate program re-
quires the completion of a master's degree, or Its equivalent, 
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along with significant professional experience In areas re-
lated to the program focus. The admission process Is the 
same for the MA degree, and all of the relevant material In 
the ·Academic Information" section for the MA applies to the 
certificate as well. 
Earning the certificate requires successful completion of 
four courses: the three core courses of the MA program 
(MAC 620, 630 and 650)--each requiring a three-week 
summer residency-and a final course MAC 660--which Is 
accomplished In the student's home setting. (Course de-
scriptions are found In the "Curriculum• section for the 
MAACCD). 
Each of these four courses earns six (6) graduate credits, 
making a total of 24 hours, the full requirement for the Regis 
Certificate. Should a person later desire to enroll In the Regis 
MA degree program, these hours may be directly applied to 
that degree. 
COURSE DESCRIPTIONS (MAC) 
MAC 610. FOUND A nONS IN ADULT LEARNING (6). This 
course begins with the completion of a comprehensive 
Lifelong Learning Survey. The survey Identifies learning 
already acquired by the student In the areas covered by the 
degree program. The program Is multi-disciplinary as It 
erfl>loys the disciplines of sociology, psychology, manage-
ment science, education, and theology In order to cover all 
facets of the degree focus. Results are evaluated by the 
program staff with a "dlagnosls"formulatedforeach student. 
Based on those areas where the student shows a need for 
more foundational knowledge, a particular set of readings 
and reporting back Is required of the student. This process 
provides the student with a plan for updating and supple-
menting areas of knowledge needed in relation to the 
program. 
MAC 620. LEADERSHIP SKILLS FOR ADULT DEVELOP-
MENT (6). Designed to acquaint the student with various 
strategies for adult development, this course explores vari-
ous developmental theories associated with adult growth, 
along with a description of learning processes most suited to 
an adult community of learners. Specific skills are given for 
determining personal futures, for determining specific lead· 
ershlp styles through a variety of Inventories, and for facili-
tating programs for adult enrichment. Various theories of 
adult religious development are offered with particular stress 
on the relation of psychological and religious models of 
growth. Management skills of t ime-usage, locating local 
1'8sources, program planning, and how to use volunteers are 
provided. Skills In how to 1'8source oneself, both profession-
ally and personally, are offered. Methods for value-clarifica-
tion and value-enrichment are surveyed. The purpose ofthls 
section Is to assist the student In gaining self-knowledge 
concerning personal leadership style and needs, and to 
provide skills for exercising leadership In assisting adults In 
personal development along holistic lines. 
MAC 630. FAMILY AND COMMUNITY ENRICHMENT (6). 
The setting for leadership Is the community and each 
community Is unique. Therefore, an analysis of the relation 
of culture to community, with a particular focus on the 
religious community, Inaugurates this course. This Is fol-
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lowed by a survey of methods to determine the nature of 
particular communities and by a discussion of how to read 
and Interpret surveys on opinion polls. The local community 
of most Interest to students will be the local church commu-
nity. The renewal of the life of that community will be 
discussed from the standpoint of the liturgical, the educa-
tional and the service life of that community. Skills In 
communication theory will be offered along with methods for 
stimulating small group development. Various aspects of 
family life will be analyzed from a theological, a sociological 
and a psychological perspective. Issues relating to the 
macro-community (the world) and the micro-community (the 
neighborhood) will also be discussed. A theological founda-
tion for enhancing community life In Its many expressions Is 
Included In this course. 
MAC 640. RELDWORK IN LOCAL COMMUNITIES {6). 
The theories and Ideas already exposed In the program need 
a concrete setting In which they can be tested. The student 
Is required to apply the Insights already gained In the 
program In the field. Most of the students will already be In 
an active role In a community; they will be asked to become 
more of a "Ieamer" within their leadership roles and within the 
activity they generate. Each student will be required to 
survey the particular potential of a given community, Identify 
its needs, and facilitate a program of community develop-
ment. They will be required to undertake a reading program 
specifically related to their fleldwor1< In consultation with the 
Regis staff and with others who are doing similar wor1< 
around the country. They will also be asked to assemble •a 
mentor community, • to serve as the student's first line of 
support and challenge In the local community. Based on the 
learning gained In facilitating communal growth, and based 
on the readings and Insight provided by the mentor commu-
nity, the student will be required to make regular reports and 
seek on-going consultation with the Regis staff In the course 
of the field wor1<. 
MAC 650. ADVANCED INVESllGAnON IN ADULT AND 
FAMILY DEVELOPMENT (6). Based on the cumulative 
gains of the program, students will enter a deeper probing 
Into some of the basic aspects of survival and development 
In today's world. Further strategies for wor1<1ng with small 
groups, public relations, group-resourclng, caring for and 
enriching co-wor1<ers and volunteers, and self-development 
will be offered. The goal Is to assist the student In creating 
a comprehensive community development project, a task 
which demands creativity because the student will create a 
new program, and full community-management skills. It will 
carry the student from needs-assessment through final 
evaluation. 
MAC 660. COMPREHENSIVE COWIUNITY DEVELOP· 
MENT PROJECT (6). The overall purpose of the Regis 
program Is to assist the student In applying the best re-
sources from a developmental perspective to the need for 
growth In a particular comroonlty. The skills will be focused 
enough to be practical for a participant's community, but 
general enough to be applicable to any community. Each 
student will be charged with the task of Identifying the needs 
of a local comroonity, designing a program to respond to 
those needs, managing the program so that the needs can 
be met on a maxiroom level, and evaluating the program to 
determine its effectiveness In meeting the original needs. 
The student will be expected to provide an adequate theory 
for decisions and a set of resources, both personal and 
published, which justify and support program design. The 
student will also be required to bring to bear on the project 
explicit Insights gained In previous courses of the MAACCO 
program which will serve to synthesize the advances of the 
total program Into a final collective statement of accomplish-
ment. 
MASTER OF ARTS IN 
COMMUNITYSER~CESAND 
ADMINISTRATlON (MACSA) 
PROGRAM OF STUDY AND 
DEGREE REQUIREMENTS 
Leadership In community service Is a calling of Immense 
value In today's world. As we move further Into a service-
oriented society, the call will go outforthose who can Identify 
and organize the latent gifts of people within society to make 
our world, and specifically our communities, the wor1<place, 
our churches, and our towns and cities more human and 
enriching for all. 
In the service of this vision, we offer a professional degree 
for those who are dedicated to serving the complex and 
diverse needs of others. The degree program will appeal to 
those desiring a value-<:entered approach to administration 
and leadership In business, education or church. 
Using a non-traditional, adult-sensitive learning format, the 
program blends Intensive summer residency courses of 
three-weeks duration with at-home, contrad-driven courses. 
The total degree requires three three-week summer resi-
dencies which can be taken In two or three summers. The 
course work required during the rest of the year is executed 
In the community served by the learner and is tailored to 
meet the needs and responsibilities of the Ieamer. 
ADULT EDUCATION 
The focus In adult education addresses the learning needs 
of professionals within business and Industry training and 
development, staff development in health agencies or hu-
man service organizations, public adult education (ABE, 
GED, ESL), community education and community college or 
university adult education and continuing education. Courses 
suggested for this area of study Include CSA 615, CSA 625, 
CSA 635, CSA 644, CSA 645, CSA 651, CSA 652 and CSA 
661. 
COMMUNITY DEVELOPMENT 
The focus In Community Development Includes additional 
content In administration and organizational dynamics. It Is 
designed for those who serve In leadership roles within their 
local community or organization. If that organization Is within 
the church community, greater emphasis will be given to the 
theological foundations and liturgical life of that community. 
Courses suggested for this area of study includes CSA 610, 




This emphasis Is designed for people who are undertaking 
the new leadership roles In local churches and parishes. 
Curriculum material blends the discipline of theology, soci-
ology and psychology with management and leadership 
studies. The Program Is also formated so that a minimum 
time away from home Is required. 
DEGREE REQUIREMENTS 
The curriculum contains eight courses eamlng a total of 
thirty-six graduate credits. Each MACSA candidate must 
complete a minimum of 36 semester hours of graduate level 
(600-level) courses, 30 of which must be completed with 
Regis University. The candidate must attain a cumulative 
grade point average of 3.000 or better In graduate level 
courses prior to graduation. Transfer credits up to a maxi-
mum of six (6) semester hours will be accepted from a 
college or university accredited by a regional accrediting 
body, if the Direc1or of the program Is satisfied that such 
transfer credit fully satisfies the requirements for the Regis 
University MACSA program. 
COURSE DESCRIPTIONS (CSA) 
CSA 610. FOUNDATJONS FOR COMMUNITY SERVICE 
AND ADMINISTRA T10N(6). [Community Development} 
The course begins with the student responding to a Lifelong 
Learning Survey.lt will focus on more Interdisciplinary areas 
related to community administration. Based on an assess-
ment of the student's background, a special course of 
readings will be assigned to fill in existing gaps in learning as 
determined by the program director. The student will be 
required to submit a comprehensive leamlng report upon 
completion of the assigned readings. This course will usually 
be complete before CSA 620, the first residency course. 
CSA 615. FOUNDATJONS IN ADULT EDUCATJON (6). 
[Adult Education] This course begins with the student re-
sponding to a Lifelong Learning Survey, a comprehensive 
Inventory of the student's previous leamlng, spanning the 
disciplines of psychology, sociology, adult learning theory, 
management and administrative sciences, and leadership 
development. The student will be required to submit a 
comprehensive learning report upon completion of the 
assigned readings. This course will usually be completed 
before the first summer course, CSA 625. 
CSA 620. LEADERSHIP SKILLS FOR ADULT DEVELOP-
MENT (6).[Community Development] Designed to acquaint 
the student with various strategies for adult development, 
this course explores various developmental theories asso-
ciated with adult growth, along with a description of learning 
processes most suited to an adult community of learners. 
Specific skills are given for determining personal futures, for 
determining specific leadership styles through a variety of 
Inventories, and for facilitating programs for adult enrich-
ment. Various theories of adult religious development are 
offered with particular stress on the relationship of psycho-
logical and religious models of growth. Management skills of 
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time-usage, finding local resources, program planning, and 
use of volunteers are provided. Skills in how to become a 
resource, both professionally and personally, are offered. 
Methods for values~lar1flcation and values-enrichment are 
surveyed. The purpose of this course Is to assist the student 
In gaining self-Knowledge concerning personal leadership 
style and needs, and to provide skills for exercising leader-
ship for assisting adults In personal development along 
holistic lines. 
CSA 625. LEADERSHIP SKILLS IN ADULT EDUCA T10N 
(6). [Adult Educatlon]The purpose of this course Is to explore 
leadership skills In adult education. The philosophical and 
theoretical foundations of adult education are reviewed and 
participants are acquainted with adult leamlng methodology 
and methods of assessing prior learning. Issues In multi-
cultural education are also explored. Self awareness, a key 
component In leadership development, Is facilitated through 
various Inventories and the Futures Invention Process. 
Because many adult educators are also Involved In mana-
gerial functions, a component of this course addresses 
management concerns, particularly as they relate to manag-
Ing and supporting volunteers. 
CSA 630. FAMILY AND COMMUNITY ENRICHMENT(6). 
[Community DBvelopment]The setting for leadership Is the 
community, and each community Is unique. Therefore, an 
analysis of the relationship of culture to community Inaugu-
rates this course. This Is followed by a survey of methods to 
determine the nature of particular communities and by a 
discussion of how to read and Interpret surveys on opinion 
polls. The renewal of the life of that community will be 
discussed from the standpoint of the educational and the 
service life of that community. Skills In communication 
theory will be offered along with methods for stimulating 
small group development. Various aspects of family life will 
be analyzed from a theological, a sociological and a psycho-
log leal perspective. Issues relating to the macro~mmunlty 
(the world) and the micro~mmunity (the neighborhood) will 
also be discussed. A theological foundation for enhancing 
community life in Its many expressions Is included In this 
course. 
CSA 635. ADULT EDUCATION AND COMMUNITY EN-
RICHMENT (6). {Adult Education] Lifelong education Is an 
essential dimension of community vitality. Given the rich-
ness and diversity of communities today, It is critical that we, 
as adult educators, understand this complexity and know 
ways In which the process of adult learning can best suit 
these communities. 
CSA 644. HUMAN RESOURCE MANAGEMENT FOR 
COMMUNITIES OF SERVICE (3). A survey of ways to 
assess personnel resources within organizations and the 
development of skills to maximize the richness of those 
resources. Among the topics treated are teaming and 
survival needs of wor1<ers, teamwor1<, personnel policies, 
professional training, job satisfaction and rewards. This 
segment of the program takes place In the student's home 
setting ordinarily between the first and second summer 
residency periods. With the guidance of a course module, 
each participant writes a learning contract Identifying those 
areas within human resource management In which new 
learning and competencies are to be achieved. Supported 
by a mentor community, assembled In one's home setting, 
and resourced by the Regis staff, the participant moves 
systematically toward the achievement of the objectives of 
this leamlng contract. Emphasis Is placed on various modes 
of adult, self-directed leamlng, particularly the use of con-
tracts, mentor communities and self-paced learning. 
CSA 645. ORGANIZA OONAL DESIGN FOR COMMUNI-
TIES OF SERVICE(3). A survey of organizational theory 
with the Intent that the student will apply this knowledge to 
his/her Immediate organizational environment. The course 
treats general organizational theory, social change, struc-
tural dynamics, delegation and management. Also driven by 
the course module and a learning contract, this course takes 
place In the student's home setting. 
CSA 651. PRESSING ISSUES IN COMMUNITY ADMINIS. 
TRA TION(3). Content Is from existing MAC 650 course. 
Areas treated will be program design, volunteer manage-
ment and e"l>Owerment systems. This Is a residency course 
with 50 contact-hours and uses the full-time program staff, 
along with five adjunct faculty. The reporting pattern Is the 
same as MCS 620 and MCS 630. All residency courses are 
held during the summer. This course Is to be taken with MCS 
652 "Financial Management for Communities of Service." 
CSA 652. RNANCIAL MANAGEMENT FOR COMMUNI-
TIES OF SERVICE(3). Built upon existing courses in Inter-
preting accounting Information, financial decision making 
and management of financial matters for organizations with 
a community service focus, this course will have a practical 
orientation, offering learning In those areas of financial 
management most needed by administrators of church and 
church-related organizations. Ethical dimensions of finan-
cial management also will be discussed. 
CSA 660. COMPREHENSIVE PROJECT IN COMMUNITY 
ADMINISTRATION (6). [Community Development] The 
overall purpose of the program Is to assist the student In 
applying the best resources from a developmental perspec-
tive to the need for growth In a particular community. The 
skills will be focused enough to be practical for a participant's 
community, but general enough to be applicable to any 
community. Each student will be charged with the task of 
Identifying the needs of a local community, designing a 
program to respond to those needs, managing the program 
so that the needs can be met effectively, and evaluating the 
program to determine Its effectiveness In meeting the origi-
nal needs. The student will be expected to provide an 
adequate theory for his/her decisions and a set of resources, 
both personal and published, which justify and support the 
program design. The student will also be required to utilize 
explicit Insights gained in previous courses of the MACSA 
program to synthesize the total program Into a final collective 
statement of accomplishment. 
CSA 661. COMPREHENSIVE PROJECT IN ADULT EDU-
CAnON (6). (Adult Education] The overall purpose of the 
Regis Program Is to assist the student In applying the best 
resources from a developmental perspective to the need for 
growth in a particular community. The skills will be focused 
enough to be practical for a participant's community, but 
general enough to be applicable to any community. Each 
student will be charged with the task of Identifying the adult 
education needs of a local community, designing a program 
to respond to those needs, managing the program so that 
the needs can be met effectively, and evaluating the 
program to determine its effectiveness In meeting the origl-
nal needs. The student will be expected to provide an 
adequate theory for hlslherdeclslons and a set of resources, 
both personal and published, which justify and support the 
program design. The student will also be required to utilize 
explicit Insights gained In previous courses of the MACSA 
program to synthesize the total program Into a final collective 
statement of accomplishment. 
ACADEMIC INFORMATION FOR 
MAACCD AND MACSA 
ADMISSION 
General Statement 
Admission will be open to all men and women who hold a 
bachelor's degree or equivalent from an accredited Institu-
tion In a field of study. Special attention will be paid to 
evidence of active community Interest and Involvement by 
the candidate. 
Admission Requirements 
The admission process cannot be completed until all of the • 
following materials are on file In the program office. 
1. A completed application form and fee. 
2. Official transcripts from all colleges attended, Including 
any graduate school transcripts. 
3. Three letters of recommendation, one of which will 
normally be from the applicant's employer or 
supervisor. 
4. Results of the Reg Is qualification examination. Informa-
tion about the examination will be sent to the student 
upon receipt of the application form. 
Application Deadline 
Applications to the program may be submitted at any time 
and will be reviewed on a first-come, first-served basis. 
Because of the Individual nature of the program, only a 
limited number of participants are accepted each year. 
INTERNATIONAL STUDENTS 
Alllntematlonal students must complete the general admis-
sion requirements of all applicants. An 1-20 Form is Issued 
only afterthe student has been accepted by Regis University 
and has received financial clearance from the University and 
Student Accounts Office. 
RETURNING STUDENTS 
Students who have been out of the program for more than 
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one calendar year can return only following a personal 
Interview with the Program Director. 
ACADEMIC STANDING AND PENALTY 
SCHOLASTIC STANDING 
Good scholastic standing In the program requires a cumu-
lative grade point average of 3.000. The cumulative grade 
point average Is computed by dividing the total nurrber of 
grade points earned In the 600-level courses by the total 
number of credit hours attempted In those courses. A grade 
lower than a ·c· will not be counted as work toward the 
degree, but will be included In the cumulative grade point 
average. 
PROBATION AND SUSPENSION 
H a student's grade point average falls below 3.000, he/she 
will be placed on academic probation. A student placed on 
probation has one semester to raise his/her grade point 
average to 3.000. Normally, a student on probation Is 
permitted to take only one course per semester. A student 
who fails to raise his/her cumulative grade point average to 
3.000 will be suspended from the program. In addition, a 
student who receives a grade of ·c· or less in two courses 
will be subject to academic review and may be suspended 
from the program. Suspension appeals should be directed 
to the Program Director. 
REGISTRATION 
For residency courses (620, 630, and 650), registration Is 
done In class. For other courses, registration Is generally 
processed by mail. Late registrations are permitted at the 
discretion of the Director of the program and the Instructor 
of the course. 
COURSE WITHDRAWAL 
Graduate students are permitted to withdraw from an indi-
vidual course until the due date of the learning report. All 




The filing of a formal Application for Graduation with the 
Office of the Registrar Is required at least one semester prior 
to the semester In which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 Is 
required In order to apply for graduation. 
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Application Information 
The Application for Graduation form must be submitted to 
the Office of the Registrar before ellglbllltyforgraduatlon can 
be evaluated. This application should be submitted to the 
Office of the Registrar when 24 semester hours have been 
completed for graduate students. The deadline for submit-
ting graduation applications Is the second Monday of the first 
month of the semester In which the student anticipates 
completion of all degree requirements. A Regis cumulative 
grade point average of 3.000 for graduate students Is 
required In order to apply for graduation. Falling to apply by 
the deadline or falling below the required cumulative grade 
point average may delay graduation to a subsequent semes-
ter. 
Application Processing 
1. Each student completing course woi'X at an Institution 
other than Regis University must complete a Concur-
rent Enrollment form In advance to approve transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
woi'XIng days before the graduation date for which the 
student has applied. 
3. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester In which all requirements 
are met and documentation of such Is received by the Office 
of the Registrar. Incomplete grades, late application for 
graduation, or late receipt of transcripts of transfer credit 
may result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT COMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Graduate students are allowed to 
march in commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement programforthe commence-
ment In which they march. 
GRADUATION HONORS 
lhe MAACCDIMACSA degree Is awarded with Honors to 
candidates who complete the program requirements with a 
cumulative grade point average of 3.850 or better. Students 
who are designated Honors Graduates will receive diplomas 
after graduation with "HONORS" Imprinted. 
GRADE POLICIES 
LEARNING REPORTS 
Learning reports are submitted toward the end of each 
semester. A student who falls to submit a learning report or 
who has other Incomplete woi'X will be graded on the basis 
of work completed. 
AUDITING A COURSE 
Approval of the Program Director Is required for course 
auditing. During the summer residency, the program offers 
hospitality to Interested Individuals for particular sessions. 
Permission of the Director Is required for attendance at a 
particular session. 
CHANGE OF RECORDED GRADE 
No final grade submitted to the Office of the Registrar will be 
changed unless the change has received the written ap-
proval of the Program Director. 
APPEAL OF DISPUTED GRADE 
All challenges must be Initiated within 16 weeks of comple-
tion of the course being challenged. 
The following procedure Is to be followed if a student wishes 
to protest a grade received In a course. The student first 
contacts the Instructor and reviews the Issue. If the dispute 
Is not resolved with the Instructor, the student will submit, In 
writing, the reason for the grade challenge to the Director of 
the MAACCDIMACSA program. The Director will review all 
documentation submlt1ed by the parties to the grade chal-
lenge and determine the validity of the challenge. The 
Director will contact the student and faculty member to set 
up an appointment, If necessary. The Program Director will 
approve or disapprove the challenge. If the challenge Is 
approved, a Grade Change Form Is completed. A letter will 
then be wrlt1en to notify the student of approval or denial. 
Appeals to the Academic Dean oft he School for Professional 
Studies must be submitted within two calendar weeks of 
receipt oft he Dlrectots decision. The Dean's decision will be 
final. 
OTHER APPEALS 
If a student wishes to appeal a decision other than a grade, 
a written statement of appeal should be submitted to the 
MAACCDIMACSA Director, who will respond In writing. This 
decision may be appealed In writing to the Academic Dean 
for the School for Professional Studies and must be submit· 
ted within two calendar weeks of receipt of the Director's 




A non-refundable application fee Is required. This fee must 
be paid In full before the application will be processed. 
TUITION 
Tuition Is payable upon billing. The cost of books and 
supplies are not Included In the cost of tuition. Regis 
University accepts Master Charge or VIsa credit cards for all 
services rendered to Its students. 
TUITION REFUNDS 
A full refund of tuition will be granted If the student officially 
drops a course by the end of the Drop/Add period. All 
withdrawals must be approved In writing by the Director or 
his/her designee. 
BOOKS AND SUPPLIES 
Graduate Modules are purchased at the first class session 
for courses MAC 620, 630 and 650. Supplemental reading 
materials may be assigned from a suggested list of books 
normally available through majorbookstores. MAACCD also 
maintains an extensive resource center for student use. The 
Campus Bookstore has convenient summer hours for mis-
cellaneous supplies that may be needed during residency 
courses. 
~CCDI~CSAPROGRAM 
STUDENT EXPENSES FOR THE 
ACADEMIC YEAR 1991-92 
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Tuition (per credit hour) ...................................... $196.00 
Application fee ...•.•....•.•..••••.••.•••..•••••••..•..••••.•.••.•... $75.00 
Career Counseling Fee (per session) •..•..•............ $30.00 
Course Change Fee (per transaction day) ........•.•. $20.00 
Declined Credit Card Fee .........•.......•............•.•..•. $25.00 
Graduation Fee .................................................... $80.00 
ID Replacement Fee ............................................. $15.00 
Returned Check Charge ....................................... $25.00 
Transcript Fee ........................................................ $5.00 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet Its 
financial commitments and to fulfill its role and mission. 
.. 
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MASl ER OF ARTS IN 
UBERAL STUDIES (MALS) 
PROGRAM OF STUDY AND 
DEGREE REQUIREMENTS 
The goal of the University Without Walls Master of Arts In 
Liberal Studies Is to provide mature adults with a Master of 
Arts degree which will produce the tools of thought and 
perspective that are part of the liberal studies tradition. It Is 
designed for people who want a strong emphasis on Inter-
disciplinary and global perspectives, as well as the ability to 
develop a graduate program to fit Individual goals. Empha-
ses are offered In Education, Language and Communica-
tion, Psychology and Social Science. 
Thirty-six (36) total semester hours In an Individualized 
degree plan which Includes core courses, Individually de-
signed courses, Interactive seminars and a master's project 
are required. 
ADMISSION REQUIREMENTS 
The requirements for admission to the University Without 
Walls Master of Arts In Liberal Studies program are as 
follows: 
1. A bachelor's degree from a regionally accredited 
Institution. 
2. A completed application form. 
3. A non-refundable application fee. 
4. A Degree Proposal of no more than 3 typed pages. 
5. Official copies of transcripts sent from bachelor's 
degree- granting Institution directly to UWW. 
6. Two original letters of recommendation addressing the 
ability to work Independently and to do graduate level 
work. 
7. Review and approval by the Admissions Committee. 
TYPES OF CREDIT ACCEPTED 
Transfer Credit 
Graduate credit may be accepted from other regionally 
accredited colleges and universities. Up to six graduate 
semester hours may be transferred Into the program. 
Portfolio Assessment 
Teacher certification students may be able to utilize the 
portfolio assessment process to evaluate prior learning at 
the undergraduate level. Regis University Is a member 
Institution of the Council for the Advancement of Experiential 
Learning (CAEL), an educational association for the pur-
pose of fostering valid and reliable assessment of prior 
learning outcomes. The University utilizes CAEL guidelines 
In Its procedures for evaluating experiential learning. No 
portfolio credit Is assessed at the graduate level. 
Credit by Exam 
Teachercertlflcatlon students maybe able to utilize DANTES 
and CLEP examinations to document credit for undergradu-
ate level courses required for teacher certification. No credit 
by examination Is available at the graduate level. 
ACADEMIC INFORMATION 
COURSE OF STUDY 
Twelve (12) semester hours of core courses to Include: 
History of Ideas and Development of 
Disciplines 3 SH 
Interdisciplinary Approaches to Current Issues 
In Social Thought 3 SH 
Individual In Society 3 SH 
Issues of Diversity, Values, and Ethics 3 SH 
Twelve to eighteen (12 to 18) semester hours of Individual-
Ized courses In the studenrs area of concentration designed 
by the student and the program and field faculty to meet the 
student's educational and professional goals, as well as the 
program's graduation requirements. 
Six (6) semester hours of a culminating project equivalent to 
a master's thesis. 
Up to six (6) credit hours of transfer credit approved as part 
of the student's degree plan. 
REGISTRATION 
Students will register for courses at each of the seminar 
meetings. Seminar and semester dates will be announced 
In Master of Arts In Liberal Studies program materials. 
Students must register for a minimum of six (6) semester 
hours In any semester In which they are enrolled. Students 
must obtain permission from the UWW Director to register 
for more than 12 semester hours In any one semester. 
DROP/ADD 
The first two weeks of the semester are the designated 
periods for drop/add. There Is no fee for courses dropped or 
added during this period. 
COURSE WITHDRAWAL 
All withdrawals must be approved In writing by the UWW 
Director or designee. A withdrawal Is recorded as a -w· on 
the student's permanent academic record (transcript). 
EXTENSIONS/INCOMPLETES 
Students who do not complete a course by the end of the 
semester in which they are registered may request an 
Incomplete grade from the program faculty member with 
whom they worX. They must complete the course by the end 
of the following semester or receive a grade of "F" for the 
course. Additional extensions may be granted only with the 
approval of the UWW Director. 
TUITION REFUNDS 
The Regis University Master of Arts in Liberal Studies 
program complies with the recommendation ott he American 
Council on Education for refund of tuition according to the 
following policy. 
1. A full refund will be granted if the student officially 
withdraws from a course during the first two weeks of 
the semester designated drop/add period. 
2. A.25% refund will be granted it the student officially 
Withdraws from a course beginning the first business 
day after the drop/add period through the first day of the 
fourth week of the semester. 
3. No refund will be granted if a student officially withdraws 
from a course after the beginning of the fourth week of 
the semester. 
4. All withdrawals must be approved in writing by the 
UWW Director or designee. 
DOUBLE EMPHASIS 
Candidates are permitted and encouraged to complete the 
Master of Arts in Liberal Studies with multiple emphases. 
The candidate must fulfill all the requirements of the Initial 
emphasis and, in addition, must complete the core courses 
and nine (9) elective hours from the second emphasis. 
SECOND EMPHASIS 
A Regis Master of Arts in Liberal Studies graduate who 
wishes to return for a second Master of Arts in Liberal Studies 
emphasis must fulfill all the requirements of the emphasis 
and, nine (9) elective hours from the second emphasis. 
APPEAL OF DISPUTED GRADE 
All grade challenges must be made in writing within six (6) 
weeks after receipt of grade of the course being challenged. 
The student first contacts the program faculty member 
supervising his/herwof1( and the field faculty member super· 
vising the course. tf the dispute is not resolved, the student 
will submit, in writing, the reasons fort he grade challenge to 
the UWW Director. The Director will review all documenta-
tion submitted by the parties to the grade challenge and 
detennlne the validity of the challenge. The Director will 
contact all parties to set up an appointment, if necessary. A 
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letter will then be written to notify the student of the decision 
of the Program Director. tf the grade challenge is approved, 
a grade change form is to be completed. A letter will then be 
written to notify the student of the approval or denial. Appeals 
to the Academic Dean of the School for Professional Studies 
must be submitted within two calendar weeks after receipt 
of the Director's decision. There is no further appeal. 
OTHER APPEALS 
If a student wishes to appeal a decision other than a grade 
a written statement of appeal should be submitted the UwW 
Director who will respond in writing. This decision may be 
appealed in writing to the Academic Dean of the School for 
Professional Studies and must be submitted within two 
calendar weeks from receipt of the Director's decision. The 
Dean's decision will be final. 
ACADEMIC STANDING AND PENALTY 
PROBATION AND SUSPENSION 
If a student's grade point average falls below 3.000, he/she 
will be placed on academic probation. A student placed on 
probation has one semester to raise his/her grade point 
average to 3.000. Normally, a student on probation is 
permitted to take only one course per semester. A student 
who fails to raise his/her cumulative grade point average to 
3.000 will be suspended from the Master of Arts in Liberal 
Studies program. In addition, a student who receives a grade 
of -c· or less In two courses will be subject to academic 
review and may be suspended from the program. Suspen-
sion appeals should be directed to the UWW Director. 
TIME TO COMPLETION 
Students must complete their program within four (4) years 
or reapply to the program and meet any new requirements 
In place at the time of readmission. 
GRADUATION 
APPLICATION 
The filing of a fonnal Application for Graduation with the 
Office of the Registrar is required at least one semester prior 
to the semester in which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 Is 
required In order to apply for graduation. 
Application Information 
The Application for Graduation fonn must be submitted to 
the Office otthe Registrar before ellgibilityforgraduatlon can 
be evaluated. This application should be submitted to the 
Office of the Registrar when 24 semester hours have been 
190 
completed for graduate students. The deadline for submit-
ting graduation applications Is the second Monday oft he first 
month of the semester In which the student anticipates 
completion of all degree requirements. A Regis cumulative 
grade point average of 3.000 for graduate students Is 
required In order to apply for graduation. Falling to apply by 
the deadline or falling below the required cumulative grade 
point average may delay graduation to a subsequent semes-
ter. 
Application Processing 
1. Each student completing course wor1< at an Institution 
other than Regis University must complete a Concur-
rent Enrollment form In advance to approve transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
wor1dng days before the graduation date for which the 
student has applied. 
3. All documentation of Portfolio credit, awards and official 
test score documentation must be received In the Office 
of the Registrar five (5) days prior to the graduation date 
for which the student has applied. 
4. All official transfer transcripts from other Institu-
tions documenting credit needed for fulfillment of a 
Regis degree requirement must be received by the 
Office of the Registrar no later than four (4) weeks 
following the graduation date each semester. 
Delays In the receipt of these materials by the Office of the 




The MALS degree with honors Is awarded to candidates who 
complete the program requirements wtth a cumulative grade 
point average of 3.850 or higher. Students who are desig-
nated Honor Graduates will receive diplomas after gradua-
tion with •HONORS" Imprinted. 
MALS PROGRAM STUDENT 
EXPENSES FOR THE ACADEMIC 
YEAR 1991-92 
Tuition (per credit hour), regular ......................... $230.00 
Application Fee •••••.••..•.•..•••.•....•..•..............•..•.•..•. $75.00 
career Counseling Fee (per session) .•...•.....•.•..••• $30.00 
Graduation Fee ••.•••.•••.••.•....•..•..•.....•...........••....•.. $80.00 
Transcript Fee •....••.........•....................................... $5.00 
Retumed Check Charge .•......•.............•...............• $25.00 
ID Replacement Fee ..•.•.•.....•...•..•...•.•...........•...... $15.00 
Declined Credit Card Fee .•.•....•..•....•...........•...•...• $25.00 
Course Change Fee (per transaction day) •.•...•....• $20.00 
The tuition, fees, and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet Its 
financial commitments and to fulfill Its role and mission. 
APPLICATION FEE 
A non-refundable application fee Is required. This fee must 
be paid In full before the application will be processed. 
Students graduate the semester that all requirements are TUITION 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades, late application for gradu- lNIW students are billed for their tuition. 
ation, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT COMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Graduate students are allowed to 
march In commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement program for the commence-
ment In which they march. 
BOOKS AND SUPPLIES 
Textbooks (available only at the campus where course 
taken) and supplies are available In the Regis University 
Bookstore. These costs are not Included In the tuition 
charge. 
COURSE DESCRIPTIONS (MLS) 
MLS 621 E. THE NATURE OF LANGUAGE AND COMMU-
NICA nON (3). The ontogenetic and phylogenetic acquisi-
tion of human speech and language Is the focus of this 
course. The nature of speech and thought and the Internal 
correlates of human communication behavior are empha-
sized. 
MLS621 F.COMMUNICA TIONAND INTERDISCIPLINARY 
CONTEXT (3). Studies the methods of language description 
and linguistic behavior. The relationships among and appll 
cation of linguistics to other disciplines, such as psychology, 
biology and anthropology, are stressed. 
MLS 621G. lliE WRITER'S VOICE (3). Considers the 
presence and Influences of the Individual writer's voice In 
varied forms of writing from fiction, nonfiction, personal and 
political documents. Course organized around a series of 
Issues concerning me and values as they relate to our 
understanding of the self. Intensive study of the Individual 
approaches to literature chosen for their Impact on the 
human Imagination. Emphasis on selected figures and 
schools of thought. 
MLS 621H. COMMUNICATION AND VALUES (3). An 
examination of the social context of language and commu-
nication with special attention paid to Issues of values, 
change conflict, diversity and ethics. Considers literature 
and communication as areas of study. 
MLS 654E. PHILOSOPHICAL FOUNDA TlONS OF EDU. 
CA TlON (3). Historical study of the development of educa-
tional theory. Investigation of leading contemporary and 
classical philosophical perspectives and Implications of those 
perspectives towards practical educational goals. Analysis 
of educational values and practices and strategies for 
educational change. 
MLS 654F. CURRENT AND INTERDISCIPLINARY PER· 
SPECTlVES IN EDUCA TlON (3). In-depth study of the role 
and social context of schooling from an Interdisciplinary point 
of view. Focus will be on current Issues, research and the 
Implications for learning. 
MLS654G.lliEORIES OF HUMAN DEVELOPMENT AND 
LEARNING (3). Study of theories and principles of human 
development and learning with emphasis on their applica-
tions to teaching and practices In educational settings. 
Considers normal development and the conditions affecting 
normal development. Systematic study of life span develop-
ment. Emphasis for student learning will be In the specific 
level of teaching. 
MLS 654H. MUL TlCUL TURAL AND ElliiCAL PERSPEC-
TlVES IN EDUCATlON (3). Examines the broad range of 
cultural diversity In our society with special emphasis focus-
Ing on Implications In education, Including ethnlclty, socio-
economic level and gender. Emphasis on concepts, re-
sources, and strategies needed In a multicultural, pluralistic 
environment. Focus on respecting diversity and meeting the 
educational needs of all learners. 
MLS 671 E. HISTORY AND DEVELOPMENT OF PSYCHO. 
LOGICAL lliOUGHT (3). In-depth examination of the 
development of psychological thought from Its historical 
roots to the present. Covers the development of psychology 
as a science. Includes discussion of the requirements of a 
general theory of humankind In such areas as personality 
traits, motivation, values and psychological deviation. 
MLS 671 F. PSYCHOLOGICAL lliEORY AND INTER DIS. 
CIPLINARY PERSPECTlVES (3). In-depth examination of 
major psychological schools of thought with a focus on major 
figures, current Issues and assumptions of each theoretical 
perspective. Covers the resemblances to and differences 
from relationships with the physical, biological and social 
sciences. 
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MLS671G. LIFE-SPAN DEVELOPMENT(3). An advanced 
study of normal human development from Infancy through-
out the life span with an emphasis on Integrating theory and 
research appropriate to each life phase. Considers the 
Impact of cultural variation on life phases. 
MLS 671 H. MUL TlCUL TURAL AND ElliiCAL ISSUES IN 
PSYCHOLOGY (3). Examines treatment and assessment 
Issues for dealing with multicultural groups and ethical 
Issues In psychology. Includes an examination of cultural, 
linguistic, and socioeconomic Influences on personality de-
velopment, perception of psychopathology and response to 
traditional and new culturally sensitive techniques. Ethical 
codes and regulations and professional ethics are ad· 
dressed. 
MLS 672E. HISTORY OF SOCIAL lliEORY (3). Examines 
the historical development of social theory and the different 
social sciences disciplines with an emphasis on major 
figures and schools of thought. Special attention will be 
directed toward the historical factors which have led to the 
development of disparate disciplines In the social sciences. 
MLS 672F. INTERDISCIPLINARY APPROACHES TO 
SOCIAL SCIENCE (3). Focus on current theories and 
approaches which study human behavior and social struc-
ture from an holistic perspective. Major emphasis will be on 
theories and methods which are Interdisciplinary and which 
utilize a global perspective. Study of barriers to lnterdlsclpll· 
nary approaches In social science. 
MLS 672G.INDIVIDUAL AND SOCIETY IN CROSS-CUL· 
TURAL PERSPECTlVE (3). Considers the role of the Indi-
vidual In a number of societies from the perspective of a 
range of social science disciplines. Areas to be considered 
may Include Individual development, social structure, reli-
gious structures, and economic and political development. 
Emphasis will be on developing a cross-cultural perspective 
on social issues. 
MLS 672H. ETHICAL ISSUES IN THE SOCIAL SCIENCES 
(3). Considers the ethical Issues facing social science 
research and practice. Issues to be examined will Include 
privacy and the question of values In research, practice, and 
the development of theory. 
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MASTER OF BUSINESS 
ADMINISTRAllON (MBA) 
INTRODUCTION 
The mission of the MBA Program Is to produce exceptional 
leaders. The program provides the opportunity for experi-
enced professionals to develop knowledge, skills, attitudes 
and other qualities of mind which will give them the ability to 
perform creatively, ethically and effectively In complex orga-
niZations under conditions of constant change. 
The program provides career-oriented Individuals with the 
curriculum, faculty, structure and orientation they want and 
need. 
The Regis MBA program allows students to take the course 
load that works best for them. Students In the program may 
take from one to four classes per academic period or they 
may sit out an academic period as need dictates. Many 
students with undergraduate studies In business can earn 
the MBA degree In as little as 20 months. 
PROGRAM OF STUDY AND DEGREE 
REQUIREMENTS 
MBA: INDIVIDUALIZED EMPHASIS 
(Emphasis not recorded on diploma or transcript) 
Core 6SH 
MBAC 600--Managerial Economics 3 SH 
MBAC 601--Ethlcal and Legal Environment 
of Business 3 SH 
Emphasis Requirements 
One (1) Finance or Accounting course 
One (1) Systems or Operations course 
One (1) Marketing course 




Any three 600-level courses offered by the MBA program. 
Capstone 3SH 
MBAC 695-Strategles in a 




MBAC 600--Managerlal Economics 
MBAC 601--Ethlcal and Legal 
Environment of Business 
Emphasis Requirements 
MBAA 602--lnterpretlng Accounting 
Information 
MBAF 602-Financial Decision Making 
Emphasis Electives 
Any three of the following: 
MBAA 603--lntermedlate Accounting 
Applications 
MBAA 604--Energy Accounting and Taxation 
MBAA 605-Advanced Auditing 
MBAA 606-Financlal Accounting Theory 
MBAA 607--Accountlng for Not-for-Profit 
Organizations 
MBAA 60S-Accounting for the 
International Business 
MBAA 609--Case Studies In 
Management Accounting 
MBAA 61 O-Controllership3 SH 
MBAA 611--Tax Influence on Business 
Decision Making 
MBAA 612--Seminar In Finance and 
Accounting 
MBAF 603-lnvestments and Portfolio 
Management 
MBAF 604--Money and Banking 
MBAF 60S-International Financial 
Management 
MBAF 606- Case Studies In Financial 
Management 
























Any two 600-level courses offered by the MBA program. 
Capstone 
MBAC 695-Strategles In a 
Global Environment 
MBA: INFORMATION SYSTEMS 
EMPHASIS 
Core 
MBAC 600--Managerlal Economics 
MBAC 601--Ethlcal and Legal 








MBAS 602--Systems Analysis, 
Design and lrJl>lementatlon 
MBAI 602-lssues In International Business 
3SH 
3SH 
Emphasis Electives 9 SH 
Any three of the following: 
MBAS 603-lnformatlon Resource Management 3 SH 
MBAS 604--Database Management 3 SH 
MBAS 605--lnformatlon Communication 
Networks 3 SH 
MBAS 606--Managing Change 3 SH 
MBAS 607-Systems Integration 3 SH 
MBAS 608--0eclsion Systems and Management 3 SH 
MBAS 609--Semlnar In Systems and 
Operation Management 3 SH 
MBAS 611--lntemational Science and 
Technology 3 SH 
General Electives 6SH 
Any two 600-level courses offered by the MBA program. 
Capstone 




MBA: MARKET STRATEGY EMPHASIS 
Core 
MBAC 600--Managerlal Economics 
MBAC 601--Ethlcal and legal 
Environment of Business 
Emphasis Requirements 
MBAK 602--Marketing Management 
MBAK 603- Marketlng Strategy 
Emphasis Electives 
Any one of the following: 
MBAK 604-lnternatlonal Marketing 
MBAK 605-Market Research 













Any four 600-level courses offered by the MBA program. 
Capstone 




MBA: OPERATIONS MANAGEMENT 
EMPHASIS 
Core 
MBAC 600--Managerlal Economics 
MBAC 601 --Ethlcal and legal 
Environment of Business 
Emphasis Requirements 
MBAO 602-Production and 
Operations Management 
MBAI 602- lssues In International Business 
Emphasis Electives 
Any three of the following: 
MBAO 603--Project Management 
MBAO 604--Process Management 
MBAO 605--0peratlons Research 
MBAO 606--Managing Change 
MBAO 607--Servlce Operations 
MBAO 608--Value Production 
MBAO 609--Seminar In Systems and 
Operations Management 



















Any two 600-level courses offered by the MBA program. 
Capstone 
MBAC 695-Strategies in a 
Global Environment 
MBA: INTERNATIONAL BUSINESS 
EMPHASIS 
Core 
MBAC 600--Managerlal Economics 
MBAC 601--Ethlcal and legal 
Environment of Business 
Emphasis Requirements 
MBAF 602-Financial Decision Making 












Any thf'96 of the following: 
MBAI 603-Managlng International Business 
MBAI 604-lnternatlonal Marketing 
MBAI 60S-International Financial Management 
MBAI 60S--Accounting for the 
International Enterprise 
MBAI 609-lssues In International law 
MBAI610--Intematlonal Transportation 
MBAI 611-lnternational Science 
and Technology 
MBAI 612-Focus: Area Studies 












Any two 600-level courses offered by the MBA program. 
Capstone 




GENERAL DEGREE REQUIREMENTS 
In addition to completion of the specific academic require-
ments, the following are also required of each degree 
candidate: 
1. Each MBA candidate must complete a minimum of 30 
semester hours of graduate-level courses (600-level), 
24 of which must be taken In residence with Regis 
University. 
2. The candidate must attain a cumulative grade point 
average of 3.000 or higher In graduate level courses 
prior to graduation. 
3. Transfer credits will be accepted only from a college or 
university accredited by a regional accrediting body, 
and then only If the faculty Is satisfied that such transfer 
credits fully satisfy the requirements for the Regis 
University MBA Program. No grade lower than a "B"wlll 
be accepted from another school as transfer credit. No 
grade lower than a ·c· will fulfill any requirements of the 
program under any circumstances( e.g., grade of ·e-· 
and below Is unacceptable). 
4. Final examinations, papers or projects may be required 
In any class. A student who misses a final examination 
or who has other Incomplete work for which there Is no 
justifiable excuse Is awarded the grade of •p In the 
course. 
Courses of Instruction 
The (500-level) fundamentals courses allow the non-busi-
ness manager the opportunity to acquire the Informational 
background necessary to pursue the advanced (600-level) 
courses. These courses are required of students admitted to 
the program who have not previously completed course 
work In the specific areas. Some or all of the courses may be 
waived for students with sufficient educational background 
In the respective business areas covered. Students with 
experience deemed sufficient by the MBA Director may take 
a proficiency test for a particular 500-level course on a Pass/ 
No Pass basis. Students who receive a Pass grade wUI 
obtain a waiver from that course. 
ACADEMIC INFORMATION 
REGISTRATION 
Publication of a course schedule handbook Includes a yearly 
schedule and registration dates. 
DROP/ADD PERIOD 
The first week of the semester Is the designated drop/add 
period. There Is a $20.00 fee per transaction day during this 
period. 
COURSE WITHDRAWAL 
All course withdrawals must be approved In writing by the 
Executive Director or hlslher designee. A withdrawal Is 
recorded as a "W". A student Is permitted to withdraw 
through the first day ofthe fourth week pr1orto semester end. 
TUITION REFUNDS 
The Regis University MBA Program COitl>lles with the 
recommendation of the American Council on Education for 
refund of tuition according to the following policy: 
1. A full refund (minus the drop fee) will be granted If the 
student officially withdraws from a course during the first 
week of the semester which Is the designated dropladd 
period. 
2. A 25% refund will be granted If the student officially 
withdraws from a course beginning the first business 
day after the drop/add period through the first day of the 
fourth week of classes. 
3. No refund will be granted If a student officially withdraws 
from a course after the beginning of the fourth class 
session. 
4. All withdrawals must be approved In writing by the 
Executive Director or hlslher designee. 
INDEPENDENT AND SPECIAL STUDIES 
Independent and Special Studies are available through 
consultation with the faculty and with approval of the Execu-
tive Director. 
CLASS ATTENDANCE 
A student Is expected to make every effort to attend all class 
meetings. Attendance standards for Individual courses are 
established In writing by the instructor. 
AUDITING A COURSE 
Auditing Is permitted for Regis alumni for a nominal fee 
through the Alumni Audit Program. 
COURSE SEQUENCING 
Normally, students should CO"l>lete all the 500-level re-
quirements prior to taking 600-level courses. 
DOUBLE EMPHASIS 
Candidates are permitted and encouraged to complete the 
MBA with multiple emphases. The candidate must fulfill all 
the requirements of the erll>hasls and, in addition, must 
complete nine (9) elective hours from the second emphasis. 
Electives from the second emphasis cannot be utilized as 
electives In the first major in this situation. 
SECOND EMPHASIS 
A Regis MBA graduate who wishes to return for a second 
MBA erll>hasls must have or CO"l>lete the required courses 
for the new emphasis and complete a minimum of nine (9) 
hours of electives In the new emphasis. A second degree 
option is not available In the MBA program. A certificate In the 
emphasis will be awarded upon completion of the require-
ments. 
GRADE REGULATIONS 
1. 500-level courses may be taken on a PaSSINo pass 
option. An MBA student Is required to receive a passing 
grade In 500-level courses. 
2. A grade of ·c-· or less in a 600-level course will not be 
acceptable to meet MBA graduation requirements. 
3. Students who receive a grade of ·c-· or less for a 600-
level required or core course must repeat the course. 
4. Any student has the option of Improving a grade earned 
In a course at Regis by repeating the same course at 
Regis University. 
CHANGE OF RECORDED GRADE 
No final grade submitted to the Office of the Registrar will be 
changed unless the change has received the written ap-
proval of the Executive Director of the MBA program. 
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APPEAL OF DISPUTED GRADE 
All grade challenges must be made In writing within six (6) 
weeks after receipt of grade In the course being challenged. 
The student first contacts the Instructor and reviews the 
Issue. If the dispute Is not resolved with the Instructor, the 
student will submit, In writing, the reasons for the grade 
challenge to the Instructor and send copy to the Executive 
Director. The Instructor should respond, In writing, to the 
student with a copy to the Executive Director. If the dispute 
has not been resolved, the student should request review by 
the Executive Director. The Executive Director will review all 
documentation submitted by the parties to the grade chal-
lenge and determine validity of the challenge. The Executive 
Director will respond to the student in writing with a copy to 
the Instructor H administrative action Is appropriate. If the 
grade change Is approved, a regular grade change form Is 
to be completed by the Executive Director. Appeals to the 
Academic Dean of the School for Professional Studies must 
be submitted within ten working days after receipt of the 
Executive Director's decision. The Academic Dean will 
respond to the student In writing. There Is no further appeal. 
OTHER APPEALS 
If a student wishes to appeal a decision other than a grade, 
a written statement of appeal Is submitted to the Executive 
Director who will respond In writing. This decision may be 
appealed to the Academic Dean of the School for Profes-
sional Studies who will make the final decision. 
SPECIAL STUDENT STATUS 
A student who has applied to the Regis MBA program can 
enroll in courses in other Reg is programs with the permission 
of the Executive Director. 
ACADEMIC STANDING AND PENAL TV 
PROBATION AND SUSPENSION 
If a student's grade point average (600-level courses only) 
falls below 3.000, he/she will be placed on academic proba-
tion. A student placed on probation has one semester to 
raise his/her grade point average to 3.000. Normally, a 
student on probation Is permitted to take only one course per 
semester. A student who fails to raise his/her cumulative 
grade point average to 3.000 will be suspended from the 
MBA program. Suspension appeals should be directed to 
the Executive Director. 
ADMISSION 
GENERAL STATEMENT 
Admission will be open to all men and women who hold a 
bachelor's degree from an accredited institution in any field 
of study. Special attention will be paid to evidence of 
satisfaction and success In the applicant's business career. 
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ADMISSION REQUIREMENTS 
The MBA Office must receive the following from each 
applicant before an admission can be finalized: 
1. A completed application form. 
2. A non-refundable application fee. 
3. Official copies of all transcripts for all college studies 
completed. 
4. Results of Graduate Management Admission Test 
(GMAn. GRE, CPA Exam. or appropriate standardized 
test. 
5. Three letters of recommendation, one of which must be 
from the applicant's employer or supervisor. 
The applicant's transcripts will be reviewed for two main 
purposes: first, to determine which courses in the Graduate 
Fundamentals Series (500-level) can be waived; second, to 
relate the undergraduate grade point average with the 
results of the GMAT. For this purpose, one of the following 
formulas will be applied on the grade point average/GMA T 
score: Undergraduate cumulative grade point average mul-
tiplied by 200 plus GMATscore must be 950 or higher OR 
the undergraduate grade point average of the last 60 
semester hours (or last 90 quarter hours) multiplied by 200 
plus GMAT score must be 1 000 or higher. 
If the above score Is not met, the applicant may be eligible 
for the program only upon receiving specific approval of the 
faculty. Such admission would be on a provisional status. 
Conditional admission to the program may be granted It time 
Is a factor In gathering all the required documents. An 
extension may be given for taking the GMAT, but the GMAT 
scores will be required before granting final admission. 
Final determination regarding admission into the Regis 
Master's In Business Administration degree program will be 
made following a personal Interview between the applicant 
and the faculty. 
NON-DEGREE SEEKING SPECIAL 
STUDENTS 
Non-degree students are permitted to enroll in MBA courses. 
In such cases, special students may be admitted on a limited 
basis with the approval ofthe Executive Director of the MBA. 
Applicants must submit the following: 
1. A short statement petitioning for the specific classes 
desired, and stating the reason for enrollment 
2. A copy of transcripts attached to the petition. 
3. A completed MBA application form, and a non-
refundable application fee. 
Petitions will be reviewed by the Executive Director and the 
petitioner notified of the decision. H the petition Is approved, 
the student will be assisted with registration procedures. 
INTERNATIONAL STUDENTS 
All international applicants must meet the general admission 
requirements and provide evidence of financial support. An 
1-20 Form Is Issued only after the student has been accepted 
by the University and has received financial clearance from 
the Student and University Accounts Office. 
TYPES OF CREDIT ACCEPTED 
Transfer Credit 
Graduate credit may be accepted from other accredited 
institutions. Up to six (6) graduate semester hours (600-
level) may be transferred Into the program. 
Waivers 
Graduate Fundamentals Courses (500-level) maybe waived, 
depending upon the students previous education. 
Portfolio Assessment 
Regis University Is a member institution ofthe Council for the 
Advancement of Experiential Learning (CAEL), an educa-
tional association for the purpose of fostering valid and 
reliable a6S8ssment of prior learning outcomes. The Univer-
sity utilizes CAEL guidelines In its procedures for evaluating 
experiential learning. For more Information regarding the 
Portfolio Assessment process for Graduate Fundamental 
courses, contact the Executive Director. 
Credit by Exam 
Information regarding procedures for earning credit by 




The filing of a formal Application for Graduation with the 
Office ofthe Registrar Is required at least one semester prior 
to the semester in which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 Is 
required in order to apply for graduation. 
Application Information 
The Application for Graduation form must be submitted to 
the Office of the Registrar before eligibllltyforgraduatlon can 
be evaluated. This application should be submitted to the 
MBA office when 24 semester hours have been completed 
for graduate students. The deadline for submitting gradua-
tion applications Is the second Monday of the first month of 
the semester In which the student anticipates completion of 
all degree requirements. A Regis cumulative grade point 
average of 3.000 for graduate students Is required In order 
to apply for graduation. Failing to apply by the deadline or 
falling below the required cumulative grade point average 
may delay graduation to a subsequent semester. 
Application Processing 
1. Each student completing course work at an Institution 
other than Regis University must obtain prior approval 
by the appropriate faculty coordinator for transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
working days before the graduation date for which the 
student has applied. 
3. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades, late application for gradu-
ation, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCEATCOMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement Graduate students are allowed to 
march In commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement program for the commence-
ment In which they march. 
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GRADUATION HONORS 
The MBA degree with honors Is awarded to candidates who 
complete the program requirements with a cumulative grade 
point average of 3.850 or higher. Students who are desig-
nated Honor Graduates will receive diplomas after gradua-
tion with "HONORS" Imprinted. 
MBA PROGRAM EXPENSES 
MBA PROGRAM STUDENT EXPENSES 
FOR THE ACADEMIC YEAR 1991-92 
Tuition (per credit hour), regular ......................... $250.00 
Tuition (per credit hour), 
Intensive International program .................... $350.00 
Application Fee ................................................... $125.00 
career Counseling Fee (per session) .................... $30.00 
Graduation Fee .................................................... $80.00 
Transcript Fee ........................................................ $5.00 
Returned Check Charge ....................................... $25.00 
10 Replacement Fee ............................................. $15.00 
Declined Credit Card Fee ..................................... $25.00 
Course Change Fee (per transaction day) ............ $20.00 
The tuition, fees, and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet Its 
financial commitments and to fulfill Its role and mission. 
APPLICATION FEE 
A non-refundable application fee Is required. This fee must 
be paid in full before the application will be processed. 
TUITION 
Tuition Is payable in full before classes begin or by pre-
arranged tuition deferral. If the tuition In full or the deferment 
fee Is not paid on or before the first class session, a non-
payment of $75.00 will be assessed to the student's account 
and the student will be dropped from the course. The cost 
of books and supplies Is not Included In the cost of tuition. 
Regis University accepts Master Charge or Visa charge 
cards for payment of all sevices rendered to Its students. 
BOOKS AND SUPPLIES 
Textbooks (available only at the campus where the course 
Is taken) and supplies are available In the Regis University 
Bookstore. These costs are not Included In the tuition 
charge. 
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COURSE DESCRIPTIONS {MBA) 
GRADUATE FUNDAMENTALS: 
PREREQUISITES (MBAP) 
MBAP 501. FINANCIAL ACCOUNTING (3). Introduction to 
basic accounting principles and procedures for sole 
proprietorships, partnerships and corporations. The com-
plete accounting cycle, Including an analysis of assets, 
liability and owner-equity accounts Is presented. 
MBAP 502. MANAGEMENT ACCOUNTING (3). Account· 
ing Information, theory and systems as they are used In 
management decision-making. Prerequisite: MBAP 501. 
MBAP 503. ECONOMICS (3). Concentrating on the eco-
nomic underpinnings of business and government, the focus 
is on currenttheory and methods, In add~lon to the traditional 
concerns of national Income, Inflation, unemployment, and 
fiscal and monetary policy. Regionalism and globalization 
are covered. 
MBAP 504. BUSINESS FINANCE (3). Introduction to the 
tools and techniques used by financial managers to antlcl· 
pate financing needs, obtain capital and effectively manage 
a firm's financial resources. Prerequisite: MBAP 502. 
MBAP 505. BUSINESS STATISTICS (3). Managerial appli-
cations of statistical information and use of statistical models 
in the decision-making process are considered at length. 
Considerable attention is paid to probabil~y theory, estima-
tion, hypothesis testing and regression. Fuzzy sets are 
Introduced. 
MBAP 506. MARKETING (3). Introduction to the marketing 
process, Including the analysis of markets and consumer 
behavior, pricing, making distribution decisions and imple-
menting marketing programs. 
MBAP 508. MANAGEMENT (3). Focus Is on the contrast 
between trad~lonal theories of management and the emerg-
Ing management needs of contemporary organizations. 
Changes In worker demographics, organization design, 
information access, production technologies and the eco-
nomic environment will be analyzed as they Impact the 
manager's role. 
CORE (MBAC) 
MBAC 600. MANAGERIAL ECONOMICS (3). Designed to 
provide a solid economic foundation for business managers, 
several techniques useful for estimating revenue, produc-
tion output and costs are explored, and the role of prices and 
the output decisions for various market situations are exam-
Ined. Emphasis Is placed on applications to a variety of 
practical s~uations with the use of examples and problems. 
Prerequisite: MBAP 503. This core course should b8 taken 
in the first nine hours of the program. 
MBAC601. ETHICAL & LEGAL ENVIRONMENT OF BUSI-
NESS (3). An examination of the social and governmental 
structure within which business operates, and effective and 
ethical strategies for addressing Issues of public concerns: 
labor and employment law; administrative agency proce-
dures; public issues management; product liabil~y; and 
social contract, agency and stakeholder models of corporate 
responsibility. This cor8 cours8 should b8 takBn in th8 first 
nioo hours of the program. 
MBAC 695. STRATEGIES IN A GLOBAL ENVIRONMENT 
{Capstooo) (3). An examination of the Influence of Interna-
tional economic, financial and business structures and 
activities on the long range strategic planning of the firm. 
Topics Include the effect on long and short range planning 
of International financial Institutions, (World Bank and the 
IMF), global capital markets, current political events affect-
Ing the firm, the Impact of monetary and fiscal policies on the 
International economy, third-world debt and its consequences 
on real and financial markets and business policies and 
planning In those markets. This Capstone course should b8 
taken in the last six hours of the program. 
ACCOUNTING/FINANCE EMPHASIS 
REQUIREMENTS 
MBAA 602. INTERPRETING ACCOUNTING INFORMA-
TION (3). Focus on understanding of financial statement 
analysis from a managerial perspective. Both standard 
accounting analysis and modem developments are pre-
sented In a practical, Intuitively accessible fashion. Empha-
sis is placed on cash flow analysis and the cash flow 
consequences of business activity. Prerequisite: MBAP 
502. 
MBAF 602. FINANCIAL DECISION MAKING (3). An ex-
amination of the use of financial theories and techniques In 
making financial decisions under conditions of uncertainty. 
Emphasis Is placed on the cr~lcal evaluation of concepts to 
assess their usefulness In practical business situations. 
Computer applications are used to solve practical problems. 
Prerequisites: MBAP 504 and 505. 
ACCOUNTING ELECTIVES (MBAA) 
MBAA 603. INTERMEDIATE ACCOUNTING APPUCA-
TIONS (3). The theory and practice of advanced financial 
accounting, with particular emphasis given to recent devel-
opments In accounting valuation and reporting practices. 
Prerequisite: MBAA 602. 
MBAA 604. ENERGY ACCOUNTING AND TAXATION (3). 
Includes Identification, understanding and interpretation of 
the accounting directives appropriate to oil and gas account-
Ing as promulgated by the various regulatory agencies. U.S. 
tax rules pertaining to the energy Industry are also ad-
dressed. Prerequisites: MBAA 602 and MBAF 602. 
MBAA 605. ADVANCED AUDITING (3). The theory and 
practice of auditing manual and computerized accounting 
systems are stressed. The course covers audit principles 
and standards, the process of determining audit objectives 
and the design procedures to accomplish them. Prerequi-
site: MBAA 602. 
MBAA 606. FINANCIAL ACCOUNTING THEORY (3). A 
study of the underlying concepts of contemporary account-
Ing theory. All of the major areas of accounting are ad-
dressed from this perspective. Prerequisite: MBAA 603. 
MBAA 607. ACCOUNllNG FOR NOT-FOR-PROFIT OR· 
GANIZA nONS (3). Designed to provide Insight Into the 
special problems posed to management of the not-for-prof~ 
organization, e"l>hasis is on the use of accounting informa-
tion to help Identify and solve problems frequently encoun-
tered in the management of these organizations. Prerequi-
sites: MBAA 602 and MBAF 602. 
MBAA 608. ACCOUNnNG FOR THE INTERNA OONAL 
ENTERPRISE (3). An examination of the special problems 
ofthe business operating Internationally. Emphasizes on the 
uses of accounting information, techniques and theories to 
Identify and solve management and operational problems 
for the multinational firm. Prerequisites: MBAF 602 and 
MBM 602. Cross-listed with MBAI 608. 
MBAA609.CASESTUDIESIN MANAGEMENT ACCOUNT· 
lNG (3). Development of the student's management ac-
counting techniques and the skills needed to make ethical 
profit-maximizing decisions. Prerequisite: MBM 602. 
MBAA 610. CONTROLLERSHIP (3). The function, role and 
responsibilities of the chief accounting officer of a business 
organization, Including consideration of both financial and 
non-financial aspects of the controllership function. 
MBAA 611. TAX INFLUENCES ON BUSINESS DECISION 
MAKING (3). Study of the structure of the tax code, the 
principles under1ying It, and the Impact of the code on a wide 
variety of business transactions. 
MBAA 612E·W. SEMINAR IN FINANCE AND ACCOUNT· 
lNG (3). Current topics relevant to managers In the areas of 
finance and accounting are addressed. Content varies term 
to term, according to the changing concerns of managers In 
these areas and the shifting of conditions In the business 
environment. Prerequisite: Permission of Instructor. Cross-
listed with MBAF 612E-W. 
FINANCE ELECTIVES (MBAF) 
MBAF 603.1NVESTMENTS AND PORTFOUO MANAGE· 
MENT (3). An understanding of the kinds of analysis and 
techniques used by Individual investors and professional money 
managers to decide on Investment objectives and select 
possible Investment alternatives. Prerequisite: MBAF 602. 
MBAF 604. MONEY AND BANKING (3). A framework for 
understanding financial Institutions and markets, and the ef-
fects of government policy on financial institutions, Interest 
rates and levels of economic activity. Prerequisite: MBAP 503. 
MBAF605.1NTERNA TlONALFINANCIALMANAGEMENT 
(3).1ntroduction to financial management issues confronting 
multinational firms, Including topics such as foreign ex-
change risk management, positioning of funds and cash 
management, and capital budgeting in the International 
setting. Case studies are used to supplement lectures and 
class discussions. Prerequisite: MBAF 602. Cross-listed 
with MBAI 605. 
MBAF 606. CASE STUDIES IN FINANCIAL MANAGE· 
MENT (3). Students apply the principles of business finance 
to business decision-making using the case method of 
Instruction. Prerequisites: MBAA 602 and MBAF 602. 
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MBAF 612E·W. SEMINAR IN FINANCE AND ACCOUNT· 
lNG (3). Current topics relevant to managers In the areas of 
finance and accounting are addressed. Content varies term 
by term, according to the changing concerns of managers In 
these areas and shifting conditions In the business environ-
ment. Prerequisite: Permission of Instructor. Cross-listed 
with MBM 612E-W. 
INTERNATIONAL BUSINESS 
EMPHASIS REQUIREMENTS 
MBAF602. FINANCIAL DECISION MAKING (3). Examina-
tion of the use of financial theories and techniques In making 
financial decisions under conditions of u ncertalnty. Empha-
sis Is placed on the critical evaluation of concepts to assess 
their usefulness In practical business situations. Computer 
applications are used to solve practical problems. Prerequi-
sites: MBAP 504 and 505. 
MBAI 602. ISSUES IN INTERNA OONAL BUSINESS (3). 
Examination of issues essential to an understanding of 
International business activity Including: the nature of 
International business, International economic Institutions 
and issues, International monetary issues, government 
activity affecting International trade, social and cultural 
effects on International business, human resource manage-
ment and other related issues. 
INTERNATIONAL BUSINESS 
ELECTIVES (MBA/) 
MBAI603. MANAGING INTERNA nONAL BUSINESS (3). 
Examination of business and legal issues which need to be 
considered In doing business overseas Including: procure-
ment of goods/services, forms of doing business, dispute 
resolution, US and foreign laws affecting International busi-
ness, export/import procedures, control procedures, human 
resource Issues. Prerequisite: MBAI 602. 
MBAI 604. INTERNA OONAL MARKEnNG (3). Examina-
tion of the Impact of conditions unique to International busi-
ness on the marketing of goods and services, Including such 
issues as government policies and regulations; cultural differ-
ences in advertising, consumer preferences and buying 
patterns; distribution and pricing differences; exchange rates 
and other financial concerns. Cross-listed with MBAK 604. 
MBAI605.1NTERNA nONAL FINANCIAL MANAGEMENT 
(3). 1ntroductlon to financial management Issues confronting 
multinational firms, Including topics such as foreign ex-
change risk management, positioning of funds and cash 
management and capital budgeting In the International 
setting. Case studies are used to supplement lecture and 
class discussions. Prerequisite MBAF 602. Cross-listed with 
MBAF 605. 
MBAI 608. ACCOUNnNG FOR THE INTERNA nONAL 
ENTERPRISE (3). Examination of the special problems of 
the business operating Internationally, erll>haslzlng the use 
of accounting information, techniques and theories to iden-
tify and solve management and operational problems for the 
multinational firm. Prerequisites: MBAF 602 and MBAA 602. 
Cross-listed with MBM 608. 
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MBAI609.1SSUES IN INTERNATIONAL LAW (3). Exami-
nation of the effect on International business of such legal 
issues as antitrust, export controls, forms of business 
organization, Foreign Corrupt Practices At:;t, treaties and 
International agreements. 
MBAI 610. INTERNATIONAL TRANSPORTATION (3). 
Includes study of transportation and distribution issues 
relevant to the movement of product across International 
boundaries focusing on costs, methods and requirements of 
International transactions. Prerequisite: MBAI 602. 
MBAI611.1NTERNA TIONAL SCIENCE & TECHNOLOGY 
(3). Includes study of technology transfer between coun-
tries, technology effects on LDC's and the developed na-
tions, licensing, patents and International joint ventures, 
Impact on international trade of such issues as environmen-
talism, technology restrictions and Imbalance, military tech-
nology and control of technology. Prerequisite: MBAI 602. 
Cross-listed with MBAS 611. 
MBAI 612E-W. FOCUS IN AREA STUDIES (3).Examina-
tfon in detail of the varying economic, cultural, social, 
political, religious and environmental relationships in se-
lected regions of the world. Regions covered by the course 
might include the Middle East, Europe, the Far East and/or 
Latin America. The course will cover these areas on a 
rotating basis. 
MBAI 613. SEMINAR IN INTERNATIONAL BUSINESS 
(3). Seminars in selected current topics affecting Interna-
tional business. 
INFORMATION SYSTEMS EMPHASIS 
REQUIREMENTS 
MBAS 602. SYSTEMS ANALYSIS, DESIGN & IMPLE-
MENT A noN (3). This is the principle methods course in 
information systems. SDLC, mini-iteration and simulation 
are treated as separate instructional blocks. Students will 
perform a full scale feasfbfffty and systems study at a client 
company as an integral part of the course. Prerequisite: 
MBAP503. 
MBAI 602. ISSUES IN INTERNATIONAL BUSINESS (3). 
Examination of Issues essential to an understanding of 
international business activity, Including the nature of 
International business, International economic Institutions 
and issues, International monetary issues, government 
activity affecting international trade, social and cultural 
effects on international business, human resource manage-
ment and other related issues. 
INFORMATION SYSTEMS 
ELECTIVES (MBAS) 
MBAS 603.1NFORMA TION RESOURCE MANAGEMENT 
(3). Designed for the non-technical manager, the course 
pursues a functional approach to Information systems man-
agement. Much emphasis Is placed on the valuative function 
with regard to the assessment and appropriateness of new 
technology. Current state of the art with regard to informa-
tion systems is identified. Prerequisite: MBAP 503. 
MBAS 604. DATABASE MANAGEMENT (3). Hierarchical, 
netwoti<, and relational database structures are discussed at 
length. Both Image- and knowledge-based systems are 
evaluated as to applicability. Problems of standardization In 
an environment of distributive netwoti<s and databanks are 
considered. Use of database linkage between Information 
systems and netwoti<s will be examined. Prerequisite: MBAS 
602. 
MBAS 605. INFORMATION COMMUNICATION NET-
WORKS (3). Pursuing a managerial perspective, the course 
examines current networ1< development and usage. Local, 
wide area, and metropolitan netwoti<s are considered as to 
hardware, software, and protocols. In addition,lssues result-
Ing from standardization and security problems are dis-
cussed. Recent advances In photonics are stressed. Pend-
Ing European Community communication standards will be 
described. Prerequisite: MBAS 602. 
MBAS 606. MANAGING CHANGE (3). Changes in both 
concepts and methods Involved In the production of goods 
and services are considered. Impacts on the American 
model of Increased competitive pressure from Europe and 
Asia are examined In detail. In addition, the substantial and 
Increasing role of Information systems In operations man-
agement Is discussed. Prerequisite: MBAS 602 or MBAO 
602. Cross-listed with MBAO 606. 
MBAS 607. SYSTEMS INTEGRA TlON (3). Employing both 
General Systems Theory and the systems approach, the 
course focuses on the complete Integration of organizational 
resources. Solutions to the problems of "islands of technol-
ogy• are provided. Questions of technology appropriate-
ness, application and Integration are discussed. A particular 
issue results from the need to consider both technology and 
technique In terms of management and decision making. 
Prerequisite: MBAS 602. 
MBAS 608. DECISION SYSTEMS AND MANAGEMENT 
(3). Focus on information systems applications related to 
decision-making and productivity. Decision support sys-
tems, office automation and expert systems are treated In a 
management information systems environment. The use of 
both model-based and knowledge-based systems are ex-
amined at length. Prerequisite: MBAS 602. 
MBAS 609E-W. SEMINAR IN SYSTEMS & OPERA TlONS 
MANAGEMENT (3). Current topics of major concern to 
managers In the area of Information systems and operations 
management are addressed. Topics vary from term to term, 
based on a survey of students, faculty and client companies. 
Prerequisite: Permission of Instructor. Cross-listed with 
MBAO 609E-W. 
MBAS 611.1NTERNA TlONAL SCIENCE AND TECHNOL-
OGY (3). Study of technology transfer between countries, 
technology effects on LDC's and the developed nations, 
licensing, patents and International joint ventures, Impact on 
International trade of such issues as environmentalism, 
technology restrictions and Imbalances, military technology 
and control of technology. Prerequisite: MBAI602. Cross-
listed with MBAI 611. 
OPERATION MANAGEMENT 
EMPHASIS REQUIREMENTS 
MBAO 602. PRODUCTION AND OPERATION MANAGE· 
MENT (3). The principle methods course for both goods and 
services producers, focusing on planning, strategy and 
control. Both the traditional and world class models are 
considered. Computer Integrated Operations, Total Quality 
Management and Just-In-Time are discussed at length. 
Prerequisite: MBAP 503. 
MBAI 602. ISSUES IN INTERNATIONAL BUSINESS (3). 
Examination of Issues essential to an understanding of 
International business activity Including: the nature of 
International business; international economic Institutions 
and issues; International monetary Issues; government 
activity affecting International trade; social and cultural 
effects on International business; human resource manage-
ment; and other related Issues. 
OPERATIONS MANAGEMENT 
ELECTIVES (MBAO) 
MBAO 603. PROJECT MANAGEMENT (3). Focus on the 
managerial aspects of project management by considering 
the topic from a perspective of organizational form and 
managerial requirements. Central Issues of project selec-
tion, organization, implementation, modification and man-
agement are considered from the view of both goods and 
service producers. Prerequisite: MBAO 602. 
MBAO 604. PROCESS MANAGEMENT (3). Focusing on 
the transformation process, simplification and technology 
application are considered by evaluating the European, 
Asian and United States models. Treating the organization 
as a single process reaching from suppliers to customers, 
the primary role of information and knowledge are stressed. 
Both goods and service producers are evaluated. Lin~~ge 
and interface management are efll>hasized. Prerequisite: 
MBAO 602. 
MBAO 605. OPERATIONS RESEARCH (3). Focusing on 
methods, the course considers the usages of operations 
research by management. Both the history and develop-
ment of operations research are described. linear program-
ming, sensitivity analysis and probability models are dis-
cussed at length. The Increasing use of nonlinear and 
dynamic programming Is described. Prerequisite: MBAP 
505. 
MBAO 606. MANAGING CHANGE (3). Changes In both 
concepts and methods involved in the production of g~ods 
and services are considered. Impacts on the AmeriCan 
model of increased competitive pressure from Europe and 
Asia are examined in detail. In addition, the substantial and 
Increasing role of information systems in operations man-
agement Is discussed. Prerequisite: MBAS 602 or MBAO 
602. Cross-listed with MBAS 606. 
MBAO 607. SERVICE OPERATION (3). This course em-
ploys the methods and concepts of production and opera-
tions management In addressing the unique concerns of the 
producer of services. The dominant role ~f the cus~?~r in 
the production process is stressed. Serv1ce classif1cat1on, 
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service delivery, and service control and organization are 
treated separately. Both public and private sector service 
concerns are considered. Prerequisite: MBAO 602. 
MBAO 608. VALUE PRODUCTION (3). Using the concept 
of the value-chain, the course treats value rather than cost 
as the appropriate measure of productivity, efficiency and 
effectiveness. Focusing on system and process, the course 
employs the concept of Internal customers and activity-
based accounting throughout. The role of regional compe-
tition Is stressed In terms of production process change 
requirements. Prerequisite: MBAO 602. 
MBAO 609E-W. SEMINAR IN SYSTEMS & OPERATIONS 
MANAGEMENT (3). Examination of current topics of major 
concern to managers in the area of information systems and 
operations management. Topics vary from term to term, 
based on a survey of students, faculty and client companies. 
Prerequisite: Permission of Instructor. Cross-listed with 
MBAS 609E-W. 
MBAO 610. KNOWLEDGE SYSTEMS AND MANAGE-
MENT (3). Beginning with the study of language understand· 
ing systems, the course moves to vision understanding and 
expert systems. Emphasis Is placed on knowledge engl· 
neerlng and representation, as well as specific applications. 
Neural networ1< and learning systems are evaluated in a 
context of recent advances. New developments In both Asia 
and Europe are considered. Prerequisite: MBAO 602. 
MARKET STRATEGY EMPHASIS 
REQUIREMENTS (MBAK) 
MBAK 602. MARKETING MANAGEMENT (3). Case analy-
sis is used to explore the application of marketing principles 
to the basic product and service decisions of the firm. Among 
Issues discussed are product development; pricing and 
distribution; changing attitudes and habits of buyers; market 
definition and forecasting; and the impact of such forces as 
product technology, advertising, andcompetitorbehavioron 
the product life cycle. Prerequisite: MBAP 506. 
MBAK 603. MARKETlNG STRATEGY (3). An examination 
of the relationship of marketing to corporate strategy, as well 
as the strategic positioning of Individual product or service 
lines. Emphasis is placed on an understanding of current 
tools In strategic market planning. as well as the planning and 
decision-making process itself. Prerequisite MBAP 506. 
MARKET STRATEGY 
ELECTIVES (MBAK) 
MBAK604.1NTERNA TIONALMARKETING (3). An exami-
nation of the Impact of conditions unique to International 
business on the mar1<etlng of goods and services. Course 
wor1< Includes such Issues as government policies and 
regulations; cultural differences in advertising, consumer 
preferences and buying patterns; distribution and pricing 
differences; exchange rates and other financial concerns. 
Cross-listed with MBAI 604. 
MBAK 605. MARKET RESEARCH (3). A foundation In 
market research techniques for the student Interested in a 
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marketing concentration In the MBA. The course will cover 
a repertoire of Sai'Jl>llng and survey techniques, use of 
available data relevant to marketing concerns, and other 
fundamentals of this discipline. The focus will be on how to 
design a valid research project In the marketing area and will 
Include applied exercises and projects In the student's 
present career fields. Prerequisites: MBAP 505 and MBAP 
506. 
MBAK 606E·W. SEMINAR IN MARKEnNG (3). Current 
topics relevant to marketing managers are addressed. 
Content varies from term to term, based on student needs 
and changes In the marketing environment. Prerequisite: 
MBAP 506 or Permission of Instructor. 
MANAGEMENT ELECTIVES (MBAM) 
MBAM 604. MANAGERIAL LEADERSHIP (3). Provides 
the student with leadersh lp skills In managing the work team. 
Emphasis Is placed on Interpersonal behavior and group 
dynamics and processes, Including communication, job 
design, role definition, motivation of Individuals within groups, 
work force diversity and the evolution of group cultures and 
norms In various kinds of work environments. Concepts will 
be drawn from the fields of Industrial psychology,lndustrlal 
sociology and other behavioral sciences. 
MBAM 605. HUMAN RESOURCE MANAGEMENT (3). 
Introduction to the personnel function and an overview of the 
services and activities assigned to it in formal organizations. 
Emphasis will be placed on how the manager Is Involved with 
this function. Topics such as human resource planning In a 
changing environment, employee recruitment and selec-
tion, training and development, career planning, compensa-
tion, legal obligations to employees, performance appraisal 
and labor-management relations are addressed. Prerequi-
site: MBAP 508. 
MBAM 606. ORGANIZATIONAL STRUCTURE AND DE-
SIGN (3). The focus Is on development of an ability to 
observe organizations critically. Standard organizational 
development (OD) approaches to change, like Identifying, 
diagnosing and overcoming resistance, change facilitation 
techniques, closure or refreezing will be presented. A frame-
work for choosing an organization form congruent with 
desired performance and productivity goals and strategies 
will be reviewed. These issues will be addressed at both the 
macro level of the total organization and the micro level of 
work groups within the organization. Prerequisites: MBAP 
508, MBAM 604 or Permission of Instructor. 
MBAM 607. MERGERS & ACQUISITIONS (3). Introduc-
tion to fundamental decision-making criteria necessary for 
considering and effectively implementing merger and acqui-
sition programs using actual examples of both successful 
and unsuccessful attempts. 
GENERAL ELECTIVES (MBAG) 
MBAG 608E·W. SEMINAR IN CURRENT BUSINESS TOP· 
ICS (3). Concentration on contemporary litrature In selected 
areas of Interest to managers. Content varies from term to 
term, based on topic's relevance to current business condi-
tions. Prerequisite: Permission of Instructor. 
MBAG 690. E·W. INDEPENDENT STUDY (3). Covers any 
field or topic In business not covered In the Bulletin. Prereq-
uisite: Permission of Executive Director. 
MBAG 699. THESIS (6). Provides the student an optional 
opportunity to COI'fl>lete a thesis advancing an original point 
of view as a result of research and to defend it before a faculty 
committee appointed by the Director. A written proposal 
must be submitted for approval to the MBA full-time faculty. 
Prerequisite: Permission of Executive Director. 
MASTER OF NONPRORT 
MANAGEMENT 
PROGRAM OF STUDY 
The Master of Nonprofit Management (MNM) program 
offers an Intense, conceptually-based and applications-
oriented course of study for Individuals Interested In enhanc-
Ing their leadership and management capabilities within the 
nonprofit setting. A total of 36 semester hours are required 
to earn the MNM degree. 
DEGREE REQUIREMENTS 
1. Successful completion of all required course worit, a 
total of 36 semester hours. 
2. Successful completion and presentation of MNM thesis 
or project. 
3. Completion of 600+ hour internship, if required. 
4. Maintenance of a cumulative grade point average of 
3.000 or better. 
CERTIFICATE IN NONPROFIT 
MANAGEMENT 
The certificate program Is also a conceptually-based and 
applications-oriented course of study for Individuals who are 
interested In developing or lfll>rovlng their skills in nonprofit 
organization management. like the master's program, 
courses are held In the evening during the week torten-week 
academic periods. Twenty-four (24) semester hours are 
required for completion of the certificate program. 
ADMISSION 
GENERAL STATEMENT 
The purpose of the master's and certificate programs Is to 
~.velop or enhance the leadership and management capa-
bilities of nonprofit professionals or those anticipating a 
career In this field. 
REQUIREMENTS 
Admission Is open to anyone who holds a bachelor's degree 
from an accredited college or university In any field of study, 
and has two to three years of professional management 
experience In a nonprofit organization. Applicants who have 
not had the opportunity to gain this type of professional 
experience will be required to complete a 600 hour manage-
ment Internship within any forty week period before obtain-
Ing the master's degree or certificate. 
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TRANSFER OF CREDITS 
A maximum of slx (6) semester hours of transfer graduate 
level credits maybe accepted toward the MNM or certificate 
with approval of the Program Director. 
APPLICATION DEADLINE 
Applications for admission will be accepted throughout the 
year. 
RETURNING STUDENTS 
The MNM program Is designed to allow flexibility In the 
completion of the course of study. Those who withdraw from 
the program and wish to return may do so within two years 
without an Interview with the Program Director. 
ACADEMIC STANDING AND PENALTY 
SCHOLASTIC STANDING 
Good scholastic standing in the MNM program requires a 
cumulative grade point average of 3.000. The cumulative 
grade point average Is computed by dividing the total 
number of grade points earned In the MNM 600-level 
courses by the total number of credit hours attempted In 
those courses. A grade lower than ·c· will not be counted as 
worit toward the degree, but will be Included In the cumulative 
GPA. 
PROBATION AND SUSPENSION 
If a student's cumulative grade point average falls below 
3.000, he/she may be placed on academic probation. A 
student placed on probation has one semester to raise his/ 
her grade point average to 3.000. Normally , a student on 
probation Is permitted to take only one course per semester. 
A student who falls to raise his/her cumulative grade point 
average to 3.000 will be suspended from the MNM program. 
In addition, a student who receives a grade of ·c· or less In 
two courses will be subject to academic review and may be 
suspended from the program. Suspension appeals should 
be directed to the Program Director. 
GRADUATION 
APPLICATION 
The filing of a formal Application for Graduation with the 
Office of the Registrar Is required at least one semester prior 
to the ~mester In which the st~dent expects to complete 
graduation requirements. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 is 
required In order to apply for graduation. 
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Application Information 
The Application for Graduation form must be submitted to 
the Office of the Registrar before eliglbilityforgraduatlon can 
be evaluated. This application should be submitted to the 
MBA Office when 24 semester hours have been completed 
for graduate students. The deadline for submitting gradua-
tion applications Is the second Monday of the first month of 
the semester In which the student anticipates completion of 
all degree requirements. A Regis cumulative grade point 
average of 3.000 for graduate students Is required In order 
to apply for graduation. Falling to apply by the deadline or 
falling below the required cumulative grade point average 
may delay graduation to a subsequent semester. 
Application Processing 
1. Each student completing course work at an Institution 
other than Regis University must obtain prior approval 
by the appropriate faculty coordinator for transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
working days before the graduation date for which the 
student has applied. 
3. All documentation of Portfolio credit awards and official 
test score documentation must be received In the Office 
of the Registrar five (5) days prior to the graduation date 
for which the student has applied. 
4. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays In the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades, late application for gradu-
ation, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT COMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partlcl-
pate In commencement. Graduate students are allowed to 
march In commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement program fort he commence-
ment In which they march. 
MNM PROGRAM EXPENSES 
MNM PROGRAM STUDENT EXPENSES 
FOR THE ACADEMIC YEAR 1991-92 
Application Fee .................................................... $75.00 
Tuition (per credit hour) ...................................... $210.00 
Course Change Fee(per transaction day) ............. $20.00 
Declined Credit card Fee ..................................... $25.00 
1.0. Replacement Fee .......................................... $15.00 
Retumed Check Fee ............................................ $25.00 
Transcript Fee ........................................................ $5.00 
Graduation Fee .................................................... $80.00 
The tuition, fees, and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University in order to meet its 
financial commitments and to fulfill its role and mission. 
Tuition Is due and payable at the first class meeting each 
session. Tuition may be paid In advance. Tuition Deferments 
based on employer or financial aid reimbursements will be 
accepted In lieu of payment. If tuition In full or the deferment 
fee Is not paid on or before the first class session, a non-
payment fee of $75.00 will be assessed to the student's 
account and the student will be dropped from the course. 
Payment may be made by cash, check, or credit card. 
If for some reason a student Is unable to attend the first 
session of a class he/she must make prior arrangements 
regarding payment with the Student and University Ac· 
counts Office. 
COURSE DESCRIPTIONS {MNM) 
MNM 601. THE NONPRORT SECTOR IN SOCIETY (3). 
Basic examination of the historical and contemporary lead-
ership exerted by private nonprofit organizations, Including 
their economic, sociological, political, cultural and philo-
sophlcalfoundatlons and Impacts. Various types of nonprofit 
organizations, trends In this sector and major features that 
distinguish It from the business and government sectors of 
society are examined. 
MNM 602. COMMUNICATION SKI US FOR NONPRORT 
ORGANIZATION LEADERS (2). Examination of the prin-
ciples and practices of effective communication, focusing on 
written and oral communication styles. Topics will include 
memo, report and proposal writing, as well as effective oral 
communication In all types of settings, Including staff meet-
Ings, public forums and electronic and print media relations. 
MNM 610. LEGAL ISSUES AND NONPRORT ORGANI-
ZA TIONS (2). Focus upon our legal framework and legal 
Issues especially signifiCant to the management of nonprofit 
organizations, Including Incorporation and by-laws, tax ex-
emption and reporting requirements, advocacy and lobby-
Ing, related and unrelated business lncome,legal responsi-
bilities of staff and board, etc. 
MNM 611. NONPROFIT ORGANJZAnONAL POLmCS 
(2). This organizational theory and behavior course ad-
dresses the wide range of external forces and Internal 
dynamics that affect the way various types of nonprofit 
organizations function and evolve. 
MNM 620. MARKEnNG AND PUBUC RELAnONS FOR 
NONPROAT ORGANIZATIONS (2). Focus on marketing 
and public relations principles, current practices and the 
production of a specific program or plan, especially In 
relation to resources available to various types of nonprofit 
organizations. 
MNM621. FUND RAISING FORNONPROFITORGANIZA· 
noNS (2). An examination of principles and techniques of 
fund raising and development for different types of nonprofit 
organizations, Including foundation, corporate, government 
and Individual solicitation and proposal writing, conducting 
special events and capital campaigns, obtaining and retain-
Ing memberships, pricing services, creating and operating 
profit making ventures and creating deferred giving pro-
grams. 
MNM 625. PLANNED GIVING FOR NONPROFIT ORGA· 
NIZA nONS (2). Comprehensive Instruction In planned giv-
ing as a development technique. Topics covered include 
estate planning bequests, outright gifts, recoverable gifts, 
life Income gifts, special tax Issues, ethical Issues and 
implementation and mali<eting of planned gift program. 
MNM 630. ACCOUNnNG PRINCIPLES AND PROCE· 
DURES FOR NONPROFIT ORGANIZATIONS (2). An ex-
amination of the basic principles and procedures of account-
ing, especially as applied to nonprofit organizations. Topics 
covered Include budgeting, cash flow projections and analy-
sis, Internal expenditure controls and audits. 
MNM 631. FINANCIAL MANAGEMENT FOR NONPROFIT 
ORGANIZA nONS (2). Focus on using financial Information 
for management of nonprofit organizations. Topics Include 
understanding and analyzing financial statements, long 
term financial planning, use of fund accounting, budget 
management, and budget development for grants and 
special campaigns. 
MNM 640. VOLUNTEER MANAGEMENT FOR NON· 
PROFIT ORGANIZATIONS (2). An examination of the 
extensive role of volunteerlsm in society and how volunteers 
are recruited, organized and managed In various types of 
nonprofit organizations. Special attention Is focused on the 
Board of Directors as a unique component of the corrvnunlty 
of volunteers. 
MNM 641. CONFUCT RESOLunON IN NONPROFIT 
ORGANIZA nONs (2). Concentration on the theory and 
practice of various approaches to the resolution of conflicts 
in nonprofit organizations, including Interpersonal and 
Intergroup dispute mediation, negotiation and arbitration. 
MNM 642. HUMAN RESOURCE MANAGEMENT FOR 
NONPROFIT ORGANIZAnONS (2). An examination of a 
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variety of Issues addressing the effective management of 
people working In nonprofit organizations, Including hiring 
policies and practices, compensation packages, staff devel-
opment, staff evaluation, collective bargaining, labor-man-
agement Issues and equal employment opportunity. 
MNM 645. GOVERNANCE IN NONPROFIT ORGANIZA· 
nONs (2). Examines the boards of directors of nonprofit 
organizations Including reasons forexlstance, functions and 
structures and respective roles and responsibilities of board 
members and executive staff at different stages of a nonprofit's 
org anlzatlonal development. 
MNM 650. INFORMATION SYSTEMS FOR NONPROFIT 
ORGANIZA nONs (2). Focus on the uses of information 
systems for assisting managers In nonprofit organizations 
keep records and make decisions. Special el'll>hasls will be 
placed on computer technology and programs that are 
available which are especially useful In managing nonprofit 
organizations. 
MNM 651. RESEARCH METHODS FOR NONPROFIT 
ORGANIZA nONS (2). Addresses the Investigation of so-
cial and organizational concerns. Special emphasis Is fo-
cused on the practical methods of assessing and evaluating 
a nonprofit organization or one of Its programs and projects. 
MNM 680. ETHICAL ISSUES AND NONPROFITORGANJ. 
ZA TIONS (3). An examination of ethical and moral Issues 
that pose dilemmas for leaders and managers of nonprofit 
organizations, especially those that relate to an organization's 
purpose, funding sources, clients or constituencies, the 
Board of Directors, volunteers and staff. 
MNM 696. MASTER'S PROJECT (6). This project Is to be 
determined by the student and the Program Director and Is 
to be an original wort<. 
MNM 697. MASTER'S THESIS (6). This thesis Is to be 
determined by the student and the Program Director and Is 
to be an original wort<. 
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The Master of Science In Computer Information Science 
(MSCIS) program at the Regis University Is a program 
designed by wor1dng CorJ1>uter Information Systems (CIS) 
professionals for wor1dng professionals. The development 
team has over sixty (60) years of combined corJ1>uterrelated 
professional experience. This experience provided the foun-
dation for creating a program which addresses both the 
current and future needs of the business professional In the 
rapidly changing computer technology field. The program, 
therefore, offers the computer professional a unique oppor-
tunity for an "Information Age" -based education. 
The program focuses on four major elements: 
TOOL DEVELOPMENT·- Many programs are based on the 
answer to today's problems using today's technology. This 
program focuses on developing and using tools which can be 
used to determine a consistent and accurate answer to 
problems despite the change In technology. 
INTEGRATION OF MANAGERIAL AND TECHNICAL 
SKILLS--The Regis MSCIS program Integrates managerial 
and technological skills In each course. The student learns 
about the technology and how to effectively manage and 
Integrate It Into their environment. 
CHANGE MANAGEMENT-- Change Is an Integral part of 
the CIS Industry. As such we need to be able to embrace 
change and ease the transition from the "old" to the •new" for 
both ourselves and our organizations. Effective change 
management techniques are woven throughout the pro-
grams curriculum. 
COMMUNICAnON SKILLS -- The Regis MSCIS program 
focuses on Improving communication skills from several 
perspectives: writing skills, presentation skills and develop-
Ing the ability to communicate technical computer concepts 
in non-technical terms. 
Students will also expand and gain new skills In the following 
areas: 
Managing the Information resources as a business 
Problem Identification, definition and solution 
Managing the software package solution 
Tailoring and using a systems development life cycle 
Expanding managerlallleadershlp skills 
Understanding and managing technology 
Software quality assurance. 
Negotiation ond the multi-vendor solution 
PROGRAM OF STUDY 
The Regis University Master of Science In Computer Infor-
mation Science degree requires the succes.sful completion 
of a total of 36 semester hours. 
1. Successful COrf1>letlon of eleven three-semester-hour 
courses. 
2. Successful completion of a Professional Project (one 
three-semester-hour course). 
The following four courses are required of all students before 
moving to elective courses: 
MSC 600--Hardware Platforms In the Computer 
Environment 
MSC 605-Ergonomlcs & Technology 
MSC 61 0-Systems Integration 
MSC 620-Presentatlon of Technical Materials 
The student must select seven of the following ten courses: 
MSC 625--0bject Oriented Programming 
MSC 630--0bject Oriented Systems Design 
MSC 635--Software Testing 
MSC 640--Advanced Database Concepts 
MSC 645--Advanced Systems Analysis 
MSC 650--Case Technology & Systems Design 
MSC 655--Software Prototyplng and Systems Design 
MSC 665--local Area Networks 
MSC 675--Managing Strategic Computing Issues 
MSC 680--Project Management 
All students are required to complete MSC 696--Master's 
Project 
GENERAL DEGREE REQUIREMENTS 
1. Successful completion of required 600-level courses, 
satisfactory course attendance and completion of course 
assignments. 
2. The first four courses must be taken sequentially (MSC 
600, MSC 605, MSC 610 and MSC 620). 
3. SUccessful completion of the MSCIS program48 months 
(four years) from the date of the student's signature on 
the degree plan which must occur by the time the 
student completes the fourth core course .. 
4. Successful completion and presentation of MSCIS 
project at culmination of program (MSC 696). 
5. Maintenance of a cumulative grade point average of 




The first four courses (MSC 600, MSC 605, MSC 610 and 
MSC 620) must be taken In sequence. While It Is encouraged 
that the student take all courses sequentially, the remaining 
courses MSC 630 through MSC 696, may be taken In any 
order. MSC 696 allows the student to complete and present 
his/her master's project, and will be the last course taken. 
The University does not guarantee that courses will be held 
at the same campus location or on the same evening as 
offered In a previous academic period. All courses are 
subject to cancellation lfthe minimum student reg lstratlon for 
that course Is not met. 
LEARNING FORMAT 
The MSCIS degree program Is designed to be completed In 
24 months; however, students have up to 48 months for 
completion of the degree. The program provides flexibility for 
students to move In and out based on business and personal 
needs. 
Each three semester credit course meets two nights per 
week for seven weeks. Courses are scheduled within eight-
week boundaries to allow at least a one-week break between 
courses. 
PROGRAM OUTCOMES 
Graduate students will make a final professional presentation 
to peers, faculty and administrators on their program projed. 
Graduate students will Integrate technical and managerial 
theory Into their current work content. 
Graduate students will have developed and used a number 
of tools which can be used throughout their CIS careers. 
Graduate students will have developed Improved skills In 
communicating technical materials to a non-technical audi-
ence In both a written and oral format. 
Graduate students will have been Introduced to a number of 
technologies and methodologies of lltl>ortance to the CIS 
Industry and will have had an opportunity to practice the 
application of those technologies, etc. 
PROGRAM PREREQUISITES 
Specific course prerequisites are not required. However, an 
assessment process Is used to determine a students under-
standing of the fundamental knowledge necessary to be 
successful In the program. This process Is used to assist In 
placing students In the proper courses. 
Upon admission, students may transfer up to six (6) gradu-
ate level semester hours from a regionally accredited college 
or university toward the elective course requirements. 
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1. MSC 600, MSC 605, MSC 610 and MSC 620 are a 
prerequisite to courses MSC 625, MSC 630, MSC 635, 
MSC 640, MSC 645, MSC 650, MSC 655, MSC 665, 
MSC 675, MSC 680 and MSC 696. 
2. A signed Professional Project Contract must be filed 
with the MSCIS Administration Office prior to enrolling 
In the fifth course. 
FACULTY 
All of the MSCIS faculty work full-time In the Industry; 
consequently, they bring a wealth of experience and knowl-
edge to the classroom to supplement the Information In the 
text book. Each of the faculty has many years of practical 
experience which Is used In making the classroom material 
more relevant, •real-lite• and useful to students. In addition, 
the faculty members have considerable teaching experi-
ence with adult learners. The faculty are well-qualified to 
facilitate the learning necessary to be successful in today's 
competitive computerized world. 
ADMISSION 
GENERAL STATEMENT 
Admission Is open to all men and women who are at least 
twenty-five (25) years of age, hold a bachelor's degree from 
a regionally accredited college or university In any field of 
study, and have three years of computer-related work 
experience. In addition, an entrance assessment test will be 
administered to allow students to demonstrate the funda-
mental knowledge necessary to enter the program and 
assist In placing students In the proper courses. Students 
may transfer up to six (6) graduate level credit hours from a 
regionally accredited college or university toward the elec-
tive course requirements. 
ADMISSION REQUIREMENTS 
The admission process cannot be completed until all of the 
following materials are on file In the Master of Science In 
Computer Information Sciences office: 
1. Completed application form and non-refundable 
application fee. 
2. Completion of the MSCIS assessment test. 
3. Official transcript of bachelor's degree from a regionally 
accredited college or university. 
4. If the applicant's native language Is not English and the 
applicant has not graduated from an English language 
university, official score report of the Test of English as 
a Foreign language (TOEFL) or successful completion 




Applications materials for admission must be submitted at 
least thirty days prior to beginning of the course In which a 
student plans to start the MSCIS program. The completed 
application form, COrfl>letlon of MSCIS assessment test and 
any prerequisites resulting from it, student copies of tran-
scripts (to be followed by official copies) and the application 
fee are required prior to the student starting courses. 
RETURNING STUDENTS 
The MSCIS program Is designed to allow flexibility In the 
completion oft he course of study. Those who drop out of the 
program and wish to return may do so within one year without 
an interview with the Admissions Chairperson. If a student 
does not COrfl>lete the MSCIS program within 48 months 
from the date the degree plan was signed, he/she must re-
apply to the program and may need to abide by new policies, 
procedures and course work. 
INTERNATIONAL STUDENTS 
All international students must complete the general admis-
sion requirements of all applicants. An 1-20 Is Issued by the 
Office of the Registrar only after the student has been 
accepted by the University and has received financial clear-
ance from the Student and University Accounts Office. 
TRANSFER STUDENTS 
In order to ensure academic excellence, the MSCIS program 
does not award credit for prior learning. Upon entrance, up 
to six (6) credit hours of graduate level course work may be 
transferred toward program requirements. Acceptance of 
transfer credits Is based on a course content review. Mate-
rials needed for the course review Include official transcript, 
bulletin description, copy of course syllabus, and copy of the 
table of contents of text books used In the course. The 




Registration Is processed by walk-in or telephone. Late 
registrations are permitted only with the permission of the 
Program Director. 
COURSE LOAD/OVERLOAD 
The Master of Science In Computer Information Science 
degree consists of twelve courses. Full-time status is gained 
by taking six semester hours each semester (three semester 
hours per seven-week academic period) during the aca-
demic year. A student must have prior approval of the 
Program Director to take an overload. An overload is defined 
as taking more than nine (9) semester hours (more than 
three courses In one semester) In any two consecutive 
academic periods. Approval may be obtained by submitting 
the appropriate form with justification for the action to the 
Program Director who reviews the request and either ap-
proves or denies the request based on the student's perfor-
mance and proposed course load. Overloads will not be 
allowed until after the fourth course. 
DEGREE PLAN 
The degree plan outlines In writing the requirements for the 
Master of Science In Computer Information Science degree. 
The degree plan Is signed by the student and a Program 
Advisor acknowledging the requirements for the Master of 
Science In Computer Information Science degree. 
PROFESSIONAL PROJECT CONTRACT 
The Professional Project Contract (PPC) Is a written contract 
between the student and the MSCIS program. The PPC Is 
signed by the student and the MSCIS approved faculty 
member of the student's choice (provided that the MSCIS 
faculty member meets the content specialty of the project as 
determined by the Director of Faculty and Curriculum). The 
MSCIS faculty member who approves the project becomes 
the reader/grader of the Professional Project. The 
coordinator's role Is to facilitate the acceptance and suc-
cessful completion of the PPC. Copies of the PPC are 
provided for the student, the reader/grader, the student's file 
and the MSCIS program. 
The time limit for COrJl>letlon of the Professional Project/ 
MSC 696 and program course wor1< shall be 48 months from 
the first academic period enrolled In the MSCIS program. If 
the student does not COrfl>lete the program In the specified 
time allotment, then the student must apply for a degree plan 
extension with the MSCIS Program prior to the expiration of 
any signed agreements and pay the appropriate fee for the 
degree plan extension request in order to remain active or 
risk being dropped from the program In which case the 
student would have to reapply to the MSCIS program and 
may be subject to new policies, procedures and course wor1<. 
The student will not be allowed to enroll in the fifth course 
unless a Professional Project Contract has been signed by 
the appropriate MSCIS faculty member. 
The Professional Project, which grows out of the Profes-
sional Project Contract, will account for 100% of the grade 
earned In MSCIS 696. The reader/grader will be available to 
function as the primary resource. 
It Is the student's responsibility to have the Professional 
Project Contract signed prior to the fifth course and to meet 
all time lines agreed upon In the PPC. The Professional 
Project Contract must follow the following format: 
1. Definition of the problem 
2. Approach/methods/action research 
3. Preliminary resources (Jnurature and network) 
4. Organizational context 
5. Expected outcomes 
6. Time lines for completion 
ACADEMIC STANDING AND PENAL TV 
SCHOLASTIC STANDING 
Good scholastic standing In the MSCIS program requires a 
cumulative grade point average of 3.000. The cumulative 
grade point average is computed by dividing the total 
number of grade points earned in the MSCIS 600-level 
courses by the total number of credit hours attempted in 
those courses. A grade lower than ·c· will not be counted as 
work toward the degree, but will be included in the cumulative 
grade point average. No mora than two ·c· grades will be 
counted toward graduation requirements. 
PROBATION AND SUSPENSION 
tf a student's cumulative grade point average falls below 
3.000, he/she will be placed on academic probation. A 
student placed on probation has one semester to raise his/ 
her grade point average to 3.000. Normally, a student on 
probation is permitted to take only one course per semester. 
A student who fails to raise his/her cumulative grade point 
average to 3.000 will be suspended from the MSCIS pro-
gram. In addition, a student who receives a grade of ·c· or 
less In two courses will be subject to academic review and 
may be suspended from the program. Suspension appeals 
should be directed to the Program Director. 
CHANGE OF RECORDED GRADE 
No final grade submitted to the Office of the Registrar will be 
changed unless the change has received the written ap-
proval of the Program Director. Forms that will allow the 
Instructor to explain why a change Is necessary will be 
available In the Office of the Registrar. No grade may be 
changed after it has been on the permanent record for one 
calendar year. This does not Include courses retaken for 
repeat grade performance. 
APPEALS OF DISPUTED GRADES 
All challenges must be initiated within eight (8) weeks of 
COfll>letion of the course being challenged. Following Is the 
procedure to be followed if a student wishes to protest a 
grade received In a course. 
The student first contacts the Instructor and reviews the 
Issue. If the dispute Is not resolved with the Instructor, both 
the student and the Instructor will submit written statements 
explaining the situation to the MSCIS Director. The Director 
will review all documentation submitted and determine the 
validity ofthe challenge. The Director will contact the student 
and Instructor to set up an appointment, If necessary. The 
Director will make the decision. A student will be Informed In 
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writing of approval or denial. Appeals to the Academic Dean 
of the School for Professional Studies must be submitted 
within two calendar weeks of receipt of the Director's deci-
sion. The Dean's decision will be final. 
STUDENT RESPONSIBILITY 
The accelerated and facilitated educational model that Is 
used In the MSCIS program utilizes an adult-centered, 
competency-based and self-directed format The traditional 
model o_f education, active teacher/passive Ieamer, Is not 
appropnate to this degree program. Therefore, the MSCIS 
student shares In the responsibility of his/her own learning 
In partnership with his/her facilitators and fellow classmates. 
The maximum time for COfll>letion of the MSCIS program Is 
48 months from the first term of enrollment (most students 
complete the program In 24 months). h Is the student's 
responsibility to complete the program within this time frame. 
tf a student does not COr11>iete the program In the specified 
time allowed, the student must apply for a degree plan 
extension with the MSCIS program Director prior to the 
expiration of any signed agreements. An extension fee will 
be charged. If a student allows his/her degree plan to expire, 
he/she must reapply to the MSCIS program and may be 
subject to new policies, procedures, and course work. 
GRADUATION 
APPLICATION 
The filing of a formal Application for Graduation with the 
Office of the Registrar is required at least one semester prior 
to the semester In which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 Is 
required In order to apply for graduation. 
Application Information 
The Application for Graduation form must be submitted to 
the Office ofthe Registrar before eliglbllityforgraduation can 
be evaluated. This application should be submitted to the 
Office of the Registrar when 24 semester hours have been 
completed for graduate students. The deadline for submit-
ting graduation applications Is the second Monday oft he first 
month of the semester In which the student anticipates 
completion of all degree requirements. A Regis cumulative 
gra~ point average of 3.000 for graduate students Is 
raqwred In order to apply for graduation. Falling to apply by 
the deadline or falling below the required cumulative grade 




1. Each student COtll>letlng course work at an Institution 
other than Regis University must COtll>iete a Concur-
rent Enrollment form In advance to approve transfer of 
credit to Regis. 
2. letters of Earty Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
working days before the graduation date for which the 
student has applied to graduate. 
3. All official transfer transcripts from other Institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
graduation date each semester. 
Delays in the receipt of these materials by the Office of the 
Registrar by the stated deadlines may delay graduation to a 
subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades, late application for gradu· 
atlon, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released if any financial 
Indebtedness to Regis University exists. 
ATTENDANCE AT COMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Graduate students are allowed to 
march In commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement program for the commence-
ment In which they march. 
GRADUATION FEE 
A graduation fee Is due and payable upon submission of the 
graduation application. Graduation applications are not 
accepted without payment of the application fee. 
GRADUATION WITH HONORS 
The MSCIS degree with honors Is awarded to candidates 
who COtll>lete the program requirements with a cumulative 
grade point average of 3.850 or higher based on a minimum 
of 24 credit hours of Regis University course work. 
MSCIS PROGRAM STUDENT 
EXPENSES FOR THE ACADEMIC 
YEAR 1991-92 
Tuition (per credit hour) ...................................... $210.00 
Application Fee .................................................... $75.00 
Career Counseling fee (per session) ..................... $30.00 
Declined Credit Card Fee ..................................... $25.00 
I.D. Replacement Fee .......................................... $15.00 
Returned Check Fee ............................................ $25.00 
Transcript Fee ........................................................ $5.00 
Graduation Fee ............................................. ....... $80.00 
Change Course Fee (per transaction day) ............ $20.00 
TUITION 
Tuition for the MSCIS program Is due on or before the first 
class meeting of any course. 
The tuition, fees, and othercharges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary to the University In order to meet Its 
financial commitments and to fulfill its role and mission. 
COURSE DESCRIPTIONS {MSC) 
MSC 500. ANAL YnCAL ASPECTS OF CIS (3). An execu-
tive level look at three major topics: Management Informa-
tion Systems; Systems Analysis; and Data Base Manage-
ment. Develops an understanding of the strategic Issues 
underlying information systems, as well as the technical 
Issues related to developing systems to meet these needs. 
Consequently, strategic Issues related to critical success 
factors: information's role In making the Institution competi-
tive and a leader In Industry, business planning and the 
dlfferenttypes of Information and Its uses are covered. Once 
the foundation for the Institutional information plan Is devel-
oped It must be Implemented. Therefore, technical Issues 
related to developing a system are covered. Alternative 
development methodologies are discussed and a structured 
approach Is used In developing a system as a course project. 
Issues related to data bases, project management, and 
functional management are also addressed. Prerequisites: 
CS 200 and CS 340 or equivalent education/experience. 
Cross-listed with CS 480. 
MSC51 0. TECHNICAL ASPECTS OF CIS (3). An executive 
level view of several technical aspects of the CIS environ-
ment. Topics addressed Include: hardware configurations; 
software classes; programming theory; file structures; tech-
nical data base Issues; fundamental operating systems 
theory; and data communication basis. Much of the course 
~addressed through research Into current publications and 
Industry trends. Cross-listed with CS 485. Prerequisites: CS 
200 and CS340 or equivalent education/experience. 
MSC 600. HARDWARE PLATFORMS IN THE COMPUTER 
ENVIRONMENT (3). Identification, definition and discus-
sion of the major Issues related to computer hardware. 
Issues Including connectivity between PCs and mini or 
mainframes; and System Performance Management will 
also be discussed.Provides an in-depth analysis of hard-
ware architecture, Including the COill>onents of a system 
and Interaction between the COill>Onents. Data representa-
tion, memory layout and Instruction sets are also addressed. 
Various design methods and their Impact on hardware 
systems design, the use of multiple hardware platforms In a 
cooperative processing context, alternatives to the standard 
Von Neumann architecture (e.g., parallel and vector pro-
cessing) are also reviewed. 
MSC 605. ERGONOMICS AND TECHNOLOGY (3). Ex-
plores the management issues Involved In utilizing COill>Uter 
technology In an enterprise. Issues Include software ergo-
nomics, planning for user and management support, need 
fortralnlng and documentation, the role Information technol-
ogy can play In Improving the quality of life in the enterprise 
(In recognition of the fact that the greatest competitive 
pressure among companies is predicted to be competition 
for skilled, talented, committed Individuals). The goal of 
Information technology is to make jobs easier and more 
rewarding. This course will cover the aspects Involved In 
meeting that objective. Prerequisite: MSC 600. 
MSC 610. SYSTEMS INTEGRA liON (3). As less "from the 
ground up• software is developed and as corporations 
attempt to integrate departmental Islands of information, 
systems integration Increases In importance. This class 
explores the role of open systems and standards (e.g., UNIX 
and IBM's development of SAA as an Inter-operability 
standard), the need for planning for Integration, the tech-
niques used to connect dissimilar systems, the need for 
ergonomics standards, the planning and management of a 
standards project (Including tradeoffs associated with stan-
dardization). Prerequisite: MSC 605. 
MSC 620. PRESENT A nON OF TECHNICAL MATERIALS 
(3). Non-technical communications with managers, users, 
staff members, vendors and customers are an essential job 
skill in the systems arena. This course Is provided early In the 
program to allow the student to practice the skills during 
subsequent courses. The student develops additional skills 
in the presentation of technical material to non-technical 
Individuals In both written and oral format. Current technol-
ogy for effective presentation of non-technical Information 
will be shared. This technology Includes page layout, topic 
organization and the use of supporting Illustrations, use of 
color, and methods for obtaining audience participation. 
Prerequisite: MSC 610. 
MSC 625. OBJECT -ORIENTED PROGRAMMING (3). Pro-
vides technical proficiency in an object-oriented program-
ming language. The syntax, logic, testing and debugging 
required to produce programs In an object-oriented ap-
proach will be presented. The C++ programming language 
is used as a vehicle to teach object-oriented design. Stu-
dents will have the opportunity portions of their design 
developed In MSC 630. Provides students the opportunity to 
expand their C programming skills to include the c4rrent 
programming features of the C++ programming language 
and to learn how to develop useful object-oriented tools for 
programming personal computers. Prerequisite: MSC 620. 
MSC 630. OBJECT ORIENTED SYSTEMS DESIGN (3). 
Exploration of systems design from the object-oriented 
perspective in contrast with the perspective used in structure 
analysis and design. The major elements of software eng I-
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neerlng using object-oriented analysis and design are Intro-
duced. The course presents an object-oriented approach to 
software development based on modeling objects from the 
real world and then using the model to build a language-
Independent design organized around those objects. Use of 
object-oriented concepts throughout the entire software life 
cycle, from analysis through design to illl>lementatlon. 
Object-oriented technology is a way of thinking abstractly 
about a problem using real world concepts, rather than 
computer concepts. Object-oriented technology provides a 
practical, productive way to develop software for most 
applications, regardless of the final llll>lementatlon lan-
guage. Prerequisites: MSC 620. 
MSC 635. SOFTWARE TESnNG (3). Practical discussion 
of the knowledge required to test a software product. The 
emphasis Is on a technical approach to software testing. The 
range of topics covered starts with the philosophical, psy-
chological and economic Issues Involved; provides an over-
view of program Inspections, walk-throughs and reviews; 
develops an understanding of test case design for both black 
box and white box testing; discusses the various approaches 
required for module testing through higher order testing; 
clarifies the relationship between testing and debugging with 
a special tutorial on debugging techniques; and finishes with 
a look at test tools and techniques such as test data 
generators, mathematical proofs of correctness, predictive 
models, colll>lexlty measures, Interactive debugging tools 
and program library systems. Prerequisite: MSC 620. 
MSC 640. ADVANCED DATABASE CONCEPTS (3). A 
hands-on course using the SOL modelformanaging a major 
database. In addition to use of SOL, the class will cover 
enterprise-wide EJR data modeling and performance Issues, 
Integrity Issues, security Issues, data and database admin-
Istration as they relate to the relational model. The course 
also covers evolving database technology Including: optical 
storage, object-oriented data bases, data repositories, dis-
tributed data bases, Integration of CAD data, financial data 
and graphic data, and Artificial Intelligence data integration. 
The term project Is to design a major corporate database. 
Prerequisites: MSC 620 and CS 445 or equivalent 
MSC 645. ADVANCED SYSTEMS ANAL YSJS (3). Study 
built upon the foundation provided by an undergraduate 
course In Systems Analysis and explores the application of 
Computer Aided Software Engineering (CASE) technology 
as an analysis tool. In addition to studying an automated 
CASE tool on a class case study, the student will examine 
the issues Involved with the Introduction of automated tools 
in system analysis. Prerequisites: MSC 620 and CS 425 or 
equivalent. 
MSC 650. CASE TECHNOLOGY AND SYSTEMS (3). 
Study built upon the foundation provided by an undergradu-
ate course in systems analysis by providing the student with 
the opportunity to carry a systems analysis into systems 
design and exploring the application of CASE technology as 
a design tool to basic systems design. By participating in a 
class case study the student will explore the relationship 
between the analysis of a system and its design. The student 
will also clarify the nature and purpose of CASE as a design 
tool in contrast with the documentation produced by CASE 
as a systems analysis tool. Prerequisite: MSC 620. 
MSC 655. SOFTWARE PROTOTYPING & SYSTEMS (3). 
Examination of the use of prototyplng as a systems design 
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tool. Students will explore clarification of a user specification 
In the systems design by wor1dng with and producing a 
limited function system and using It to refine user require· 
ments such as user Interface (e.g., screen design) and 
performance. Students will also explore the concept of 
leaving "hooks"ln software for later expandablllty by produc-
Ing a plan to tum the prototype Into a limited function release 
with a schedule of releases to add functionality In stages. 
Prerequisite: MSC 620. 
MSC 665. LOCAL AREA NETWORKS(3). Hands-on expe-
rience In the design and Installation of a local area network. 
The course begins with three resources: a nuni>er of PCs; 
a number of cables; and a Local Area Network (LAN software 
package). The students will assemble and verify the accu-
rate processing of Information on the network. They will also 
Identify, review and document the advantages and disad-
vantages of the major LAN software packages on the 
market. Prerequisite: MSC 620. 
MSC 675. MANAGING STRATEGIC COMPunNG SYS. 
TEMS (3). Information on current and evolving Issues 
re fated to the strategic usage of computers. Potential topics 
Include: artificial Intelligence in the business; the manage-
ment of technology as a business; networking; Electronic 
Data Interchange; Distributed databases; bridging people; 
organizations and technology; User self-sufficiency; Wide 
Area Networks; on-line transaction processing; and the use 
of technology to solve problems. The Interaction of main· 
frames, mlnk:omputers and personal computers wiU be 
Included. Prerequisite: MSC 620. 
MSC 880. PROJECT MANAGEMENT (3). In-depth ex ami· 
nation of the management of software development projects 
to meet the goal of accurate, reliable, maintainable software 
within a budget and on-time In both the traditional life cycle 
approach and the cyclic development method. Topics in· 
elude the technical aspects of project estimation (e.g., 
software metrlcs), scheduling (e.g., pert), release contro~ 
along with providing experience with the tools available. 
More Importantly, the course concentrates on people man-
agement Issues (e.g., team-building, cooperation with users 
and managers, commitment to quality). Team projects will 
be used to manage a simulated major software project from 
specification to Implementation. Prerequisite: MSC 620. 
MSC &sa&. MASTER'S PROJECT (3). Structure and guid-
ance in the development of the master's project. This project 
fonns the capstone experience and represents a signfficant 
effort on the part of the student in demonstrating their 
understanding of the program material. The project should 
address the problem, Identification and evaluation of alter-
natives, and the evaluation of the I~ of future trends on 
the problem. The student should address the who, where, 
when, how, and why as related to the project. The project Is 
mutuaUy defined between the student and the instructor. 
Students wiU make an oral presentation of the project to their 
peers as well as provide a written copy of the project. 
Prerequisite: MSC 620. 
MASTER OF SCIENCE IN 
MANAGEMENT (MSM) 
PROGRAM DESCRIPTION 
The Master of Science in Management (MSM) degree is an 
intensive, Integrated learning experience for those who 
recognize that specific management skills alone are lnsuffi· 
clent preparation for effective leadership in a rapidly chang-
ing marketplace. The program is designed to encourage 
participants to think critically, take risks, become global 
leaders, create vision (ethically), discern the future and 
make a difference (Institute change) within an organization. 
PROGRAM OUTCOMES 
The MSM program challenges Its students to take respon-
sibility for their own learning experience. Within that experi-
ence, three broad outcomes serve as the organized focus of 
the MSM program. These outcomes are esentialfor learners 
who, as managers, desire to be successful in their ventures 
and who want to make a difference in their various •commu-
nities." 
1. Thinking like a manager. Theoretical knowledge fonns 
the foundation. This knowledge is applied as the man-
ager develops skills in critical thinking, problem solving 
and results management 
2. Knowing and practicing the skHis of a contemporary 
manager. Effective leadership requires that the theo-
retical framework and critical thinking skills be trans-
lated into new patterns of behavior which support the 
manager of the future. 
3. Exhibiting persona/Integrity and a commitment to the 
student's •comrTXJnltles. ·As the manager knows his/her 
own strengths and weaknesses and chooses an arena 
In which to contribute to the well-being of society, he/she 
Is able to operate from a position of strength and peace 
which enhances performance and contributes to the 
continued success of the venture. 
The future of graduate business and management educa-
tion call for alternatives for those contemporary leaders who 
desire to be generalists, ratherthan specialists. Designed for 
Individuals who look at management as a profession that 
requires developed skills, the MSM program offers an 
innovative approach to aquirtng those skill areas. Emphasis 
is placed on: 
Communication: Oral and Written 
Strategic Management 
Futuristic Leadership 
Culture and Strategic Change 
Team Development and Effectiveness 
Risk-Taking 
Coaching and Mentorlng 
Human Resource Development 
Total Quality Management 
Organizational Management 
Ethics and Cultural Diversity 
Global Economies 
Team/Project Management 
Creativity and Critical Thinking. 
PROGRAM OF STUDY 
The Regis University Master of Science In Management 
degree program requires all of the courses listed below, a 
total of 34 semester hours, to complete the degree. 
MSM 601--The Changing Context of 
• Management (MSM 600) 3 SH 
MSM 611--Management and the 
Leadership Processes (MSM 61 0) 3 SH 
MSM 621--Managing Organizational 
Change (MSM 620) 3 SH 
MSM 631--Strategic Action (MSM 630) 3 SH 
MSM 641-Managing Effective Interaction 
(MSM 640) 3 SH 
MSM 651--Managing for Results (MSM 650) 3 SH 
MSM 661--Managing in a Changing Economy 
(MSM 660) 3 SH 
MSM 671--21st Century Society (MSM 670) 3 SH 
MSM 681--Managlng the Global Enterprise 
(MSM 690) 3 SH 
MSM 691--Managing Across Cultures 
(MSM 680) 3 SH 
MSM 697A-Leadership Project: 
Professional Paper (MSM 699A) 3 SH 
MSM 6978-Leadership Project: Professional 
Presentation (MSM 6998) 1 SH 
Note: Students entering the program prior to September 1, 
1991, who complete the program within the timeframe of 
their Initial degree plan will be grandfathered into this pro-
gram without additional credit hour fees for 697A 
DEGREE REQUIREMENTS 
1. Successful completion of required 60Q-Ievel courses. 
2. Participation In mentoring. 
3. The firstthraecourses, MSM 601, MSM 611 , MSM 621, 
(MSM 600, MSM 61 0, and MSM 620) roost be taken 
sequentially. The remainder, MSM 631, MSM 691, 
(MSM 630 - MSM 690) may be taken In any order, with 
the exception of MSM 6978 (MSM 6998) which Is 
generally the last course. 
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4. Successful COt'T1>1etion of the MSM program In 36 
months (three years) from the date of student signature 
on the degree plan. 
5. Maintenance of a cumulative grade point average of 
3.000 or better In graduate level MSM courses prior to 
graduation. 
6. Ability to show practical application of leadership and 
change concepts through the COt'T1>1etlon of the leader-
ship project and professional paper. 
7. Successful COt'T1>1etion and presentation of MSM Lead-
ership Project as culmination of program, through MSM 
6978 (MSM 6998). 
STUDENT RESPONSIBILITIES 
The accelerated and facilitated educational model that Is 
used In the MSM program utilizes an adult-centered, com-
petence-based and self-directed format The traditional 
pedagogical model of education--active teacher, passive 
learner--is not appropriate to this degree program. There-
fora, the MSM student shares In the responsibility of his/her 
own learning In partnership with hislherfacllitators, mentors 
and peers. 
The maxiroomtime for completion oft he MSM program is 36 
months from the first term enrolled In the program. Most 
students are able to complete the program In 24 months. It 
is the student's responsibility to complete the program within 
this 36 month time frame. 
If the student does not complete the program in the time 
allowed, the student must apply for a degree plan extension. 
Application must be made prior to the expiration of any 
signed agreements and the appropriate fee must be paid If 
the student Is to remain active In the program. Otherwise, the 
studentwillbeconsldereddroppedfromtheprogramandwill 
need to re-apply, subject to any new program policies and 
coursework. 
MSM students are expected to have college-level writing 
skills when they enter the program. These skills Include 
grammar, spelling, punctuation, sentence structure and 
word usage. Written assignments will be graded for both 
content and writing skills, and may be •graded-down• if skills 
do not meet graduate-level expectations. If a student feels 
hlsJher skills may not be up to these standards, it Is sug-
gested that a course or seminar on writing skills be taken, or 
that self-study methods of Improvement be used. It Is the 
student's responsibility to meet the writing standards of the 
program. 
MENTORING SUPPORT SYSTEM 
Graduate education Is mora than gaining Information. It Is 
often a shift In the way a student perceives the world, work 
and personal values. The mentorlng process Is designed to 
support the student through the graduate experience, by 
assisting In the translation of theory Into practice and by 
preparing the student for completion of the MSM Profes-
sional Leadership Project. 
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Mentoring Is an Integral part of the total MSM degree 
program experience. A student Is required to attend mentoring 
In Phase I, MSM 601, MSM 611, MSM 621 (MSM 600, MSM 
610, MSM 620). For subsequent courses (Phase II), 
mentoring is strongly recommended, since major compo-
nents of the Professional Leadership Project and action 
research are communicated, practiced and addressed In 
these sessions. In addition, the mentor supports and ap-
proves various aspects of the leadership Project. 
Students register with a Phase II mentor as they begin their 
fourth course. This mentor advises and coaches the student 
throughout the remainder of his/her degree program. To 
register for the Mentoring process In Phase II a student must 
call 458-4998. A list of faculty is contained in the MSM 
Student OriBntation Not9book. 
RESPONSIBILITIES OF THE 
MSMMENTOR: 
1. Assist students In written and oral communication skills. 
2. Counsel students in Integrating course wori< Into their 
management responsibilities. 
3. Advise students in researching, designing, Implement-
Ing and presenting the final MSM Leadership Project. 
4. Direct students In networi<lng to find additional re-




Admission Is open to all men and women who are at least 
twenty-five (25) years of age, hold a bachelor's degree from 
an accredited college or university In any field of study, and 
have th tee years of management experience. No transfer of 
credits Is permitted toward the MSM degree. 
ADMISSION REQUIREMENTS 
The admission process cannot be completed until all of the 
following MSM Admissions materials are on file in the 
RECEP Office of Admissions: 
1. Quantitative application and non-refundable applica-
tion fee. 
2. Critical Analysis Essay and Career Goal Statement. 
3. Two MSM Confidential Recommendation Forms from 
professional colleagues who have known the student a 
minimum of three years. 
4. Official transcript verifying a bachelor's deg rae awarded 
from an accredited college or university. 
5. H the applicants native language Is not English and the 
applicant has not graduated from an English language 
university, official score report of the Test of English as 
a Foreign Language (TOEFL) or successful completion 
of level109 in the English Language School (ELS) is 
required. 
NOTE: Before students can be accepted to the MSM 
Program, an application package needs to be submitted to 
the Admissions Office. This package must include: the 
application fee, the critical analysis essays and two letters of 
recommendation. 
Official acceptance is contigent upon receipt of the official 
degree bearing transcript and the official TOEFL score 
report or verification of ELS level 109 if required. These 
documents must be In the students permanentfile by the end 
of their third course. 
Application Deadline 
Applications for admission must be submitted at least thirty 
(30) days prior to the new student orientation for the 
academic period in which the student plans to begin the 
MSM program. 
DEGREE PLAN 
The Regis University degree plan is a written agreement 
between the student and the MSM program. It sets forth the 
student's academic requirements for the degree. The de-
gree plan Is signed by the student and a Program Advisor at 
the new student orientation and Is active for a period of 36 
months from the date signed. 
RETURNING STUDENTS 
The MSM program Is designed to allow flexibility In the 
completion of the course of study. A student who steps out 
of the program and wishes to return may do so within one 
year without repeating the admissions process. The maxi-
mum time to complete the program is 36 months. 
INTERNATIONAL STUDENTS 
All International students must complete the general admis-
sion requirements of all applicants. An 1-20 Is issued by the 
Office of the Registrar only after the student has been 
accepted by the University and has received financial clear-
ance from the Student and University Accounts Office. 
PROFESSIONAL LEADERSHIP PROJECT 
CONTRACT 
The Professional leadership Project Contract (PPC) is a 
planning document for the Professional leadership Project. 
Its purpose Is to establish a frame of reference and timeline 
for the successful completion of MSM 697 A and B (MSM 
699A and B). The PPC Is signed by the student, the mentor, 
and the MSM approved faculty member of the student's 
choice who will serve as the reader/grader of the Profes-
sional Project. Students should refer to the guidelines 
outlined on the back of the PPC for additional Instruction. 
TRANSFER CREDITS 
In order to ensure academic excellence, the MSM program 
does not accept transfer credit or award credit for prior 
reaming. All MSM students are required to complete the 
program as described on their degree plan. 
REGISTRATION 
PROCEDURE 
Registration Is generally processed by walk-In or telephone. 
Late registrations are permitted only with the permission of 
the Director. 
Registration forthe first course, MSM 601, takes place at the 
new student orientation. For MSM 611 through MSM 6978 
(MSM 610 through MSM 6998), students may register by 
telephone (458-7420), write-In or walk-In during the dates 
printed in the MSM Handbook each academic period. 
ACADEMIC STANDING AND PENALTY 
SCHOLASTIC STANDING 
Good scholastic standing in the MSM program requires a 
cumulative grade point average of 3.000. The cumulative 
grade point average is computed by dividing the total 
number of grade points earned In the MSM 600-level 
courses by the total number of credit hours anempted In 
those courses. A grade lower than "C" will not be counted as 
work toward the degree, but will be Included In the cumulative 
GPA. No more than two ·c· grades will be counted toward 
graduation requirements. 
PROBATION AND SUSPENSION 
If a student's cumulative grade point average falls below 
3.000, he/she will be placed on academic probation. A 
student placed on probation has one semester to raise his/ 
her grade point average to 3.000. Normally, a student on 
probation Is permitted to take only one course per academic 
period. A student who falls to raise his/her cumulative grade 
point average to 3.000 will be suspended from the MSM 
program. In addition, a student who receives a grade of ·c· 
or less in two courses will be subject to academic review and 
may be suspended from the program. Suspension appeals 
should be directed to the Program Director. 
APPEALS OF DISPUTED GRADES 
All challenges must be Initiated within six (6) weeks of 
completion of the course being challenged. The following Is 
the procedure to be followed if a student wishes to protest a 
grade received. 
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The student first contacts the Instructor after receipt of the 
grade. If the dispute Is not resolved with the Instructor 
Informally, the student must submit, In writing, the reason for 
the grade challenge to the Instructor and send a copy to the 
MSM Director. After receiving the grade challenge, the 
instructor should respond in writing to the student and send 
a copy to the Program Director. If the dispute has not been 
resolved, the student should request review by the Program 
Director. The Program Director will review all documentation 
to determine the validity of the challenge. If administrative 
action Is appropriate the MSM Program Director will respond 
to the student in writing with a copy to the Instructor. If a grade 
change is warranted, the grade change form Is completed by 
the Program Director. After receiving the decision, the 
student may appeal the decision of the Director to the 
Academic Dean for the School for Professional Studies. The 
Academic Dean will respond to the student in writing, and the 
Dean's decision will be final. 
REPEATGRADEIMPROVEMENT 
OPTION 
Any student will be given the option of Improving the grade 
earned In a course by repeating the same course In the MSM 
program. The tuition expenses In effect at the time of 
registration will apply. 
Regardless of whether the repeat grade Is higher or lower 
than the original grade, the last grade earned Is the grade 
recorded on the student's transcript. All previous grades for 
the same course will be dropped and a footnote made to 
Indicate that the same course was retaken. Should the 
student withdraw from a course which Is being taken for a 
repeat grade, the original grade will remain on the transcript 
CHANGE OF RECORDED GRADE 
No final grade submined to the Office of the Registrar will be 
changed unless the change has received the written ap-
proval of the Academic Dean of the School for Professional 
Studies. Forms that will allow the Instructor to explain why a 
change Is necessary are available on the Office of the 
Registrar. Once these forms have been completed by the 
Instructor wishing to change the grade, they are submitted 
to the Academic Dean of the School for Professional Studies 
for approval. No grade may be changed after it has been on 
the permanent record for one calendar year. This does not 
Include courses retaken for repeat grade performance. 
AUDITING A COURSE 
Students desiring to participate In a course are permitted to 
audit a course for the purpose of personal enrichment and 
exploration. Written permission of the Director of the MSM 
Program Is required. The student Is expected to participate 
In the course by maintaining normal attendance and com-
pleting course assignments. The student will receive an "AU" 
grade with no credit earned and will be charged the regular 
tuition rate. Some programs do not allow auditing. Students 
should contact the appropriate program for information and 
permission regarding the audit option. 
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COURSE LOAD/OVERLOAD 
The MSM degree consists of ten courses plus MSM 697A 
(MSM 699A) and MSM 6978 (MSM 6998). A student may 
take three courses In any semester (there are two academic 
periods per semester) as long as all prerequisites are met. 
To take four or more courses during any semester (consid-
ered an overload) requires prior approval of the Program 
Director. Overload will not be allowed until the fourth course. 
Ordinarily, only a student with a minimum cumulative g~de 
point average of 3.500 and no grades of "Incomplete Is 
eligible for an overload. Graduate overload forms may be 
obtained through the Advising Office. The upper portion of 
this form Is to be completed by the student and submitted to 
the RECEP Advising office at least thirty days prior to 
registering for class. The student will receive written ap-
proval or denial of this request. If the overload request Is 
denied, a Program Advisor will also call the student. 
GRADUATION 
APPLICATION· 
The filing of a formal Application for Graduation with the 
Office of the Registrar Is required at least one semester prior 
to the semester in which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the Individual programs. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average grade of 3.000 for 
graduate students Is required In order to apply for gradua-
tion. 
Application Information 
The Application for Graduation form must be submitted to 
the Office oft he Reglstrarbeforeeligibilityforgraduatlon can 
be evaluated. (This application should be submitted to the 
Office of the Registrar when 24 semester hours have been 
completed for graduate students). The deadline for submit-
ting graduation applications Is the second ~onday of the first 
month of the semester In which the student anticipates 
completion of all degree requirements. Falling to apply by the 
deadline or falling below the required cumulative grade point 
average may delay graduation to a subsequent semester. 
DEGREE AWARD 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Reglstrar. lncomplete grades, late application for gradu-
ation, or late receipt of transcripts of transfer credit may 
result In the degree being awarded at a later date. 
FINANCIAL CLEARANCE 
Diplomas and transcripts will not be released If any financial 
Indebtedness to Regis University exists. 
ATTENDANCEATCOMMENCEMENT 
EXERCISES 
Attendance at commencement exercises Is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's Intent to partici-
pate In commencement. Graduate students are allowed to 
march In commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed In the commencement program fort he commence-
ment In which they march. 
GRADUATION FEE 
A graduation fee is due and payable upon submission of the 
graduation application. Graduation applications are not 
accepted without payment of the application fee. 
GRADUATION WITH HONORS 
The MSM degree with honors is awarded to candidates who 
complete 24 credit hours of the program requirements In 
residence with a cumulative grade point average of 3.850 or 
higher based on a minimum of 24 credit hours of Regis 
University course work. 
MSM PROGRAM STUDENT 
EXPENSES FOR THE ACADEMIC 
YEAR 1991-92 
Tuition (per credit hour) ...................................... $210.00 
Application Fee .................................................... $75.00 
Career Counseling Fee (per session) ................... $30.00 
Course Change Fee (per transaction day) ............ $20.00 
Declined Credit Card Fee ..................................... $25.00 
Degree Plan Extension (per semester) ............... $100.00 
Graduation Fee .................................................... $80.00 
J.D. Replacement Fee .......................................... $15.00 
Returned Check Fee ............................................ $25.00 
Transcript Fee ................. ....................................... $5.00 
Tuition 
Tuition for the MSM program Is due on or before the first 
class meeting of any course. 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet its 
financial commitments and to fulfill its role and mission. 
COURSE DESCRIPTIONS (MSM) 
Course number listed In parentheses are the equivalent 
courses offered using a former course numbering system. 
PHASE 1: Courses MSM 601 (MSM 600), MSM 611 (MSM 
610) and MSM 621 (MSM 620) are taken consecutively 
before entering Phase II. 
MSM 601. THE CHANGING CONTEXT OF MANAGE· 
MENT (3).learners will experience the relevance of diverse 
personalities within an organization, and begin to build a 
philosophy and skills for becoming an effective leader. 
Personality development and diversity, Individual change 
and basic group process theory will be addressed. Concepts 
of critical thinking and paradigm shifts are Introduced In this 
course. 
MSM 611. MANAGEMENT AND LEADERSHIP PRO-
CESSES (3). Learners will explore historical and current 
management and leadership philosophies and their applica-
tion in the work place. The definition and role of leadership 
will be discussed and compared to that of traditional man-
agement styles. An understanding of organizations as sys-
tems will be developed as learners begin to apply concepts 
of organizational analysis. Prerequisite: MSM 601 (MSM 
600). 
MSM 621. MANAGING ORGANIZATIONAL CHANGE(3). 
Learners will explore theories of organizational change and 
the leader's role in the change process. Barriers to change 
will be identified and discussed, and strategies for organiza-
tional transformation will be developed. Potential topics for 
qualitative research within the Ieamer's own organization will 
be generated as learners prepare to begin work on the MSM 
project and professional paper. Prerequisites: MSM 601 
(MSM 600) and MSM 611 (MSM 61 0). 
PHASE II: Students will enter Phase II courses after MSM 
621 (MSM 620). Courses may be completed In any se-
quence. 
MSM 631. STRATEGIC ACTION (3). Learners will review 
basic organizational concepts and practices as they formu-
late a vision, practice critical thinking, and apply strategic 
planning methodology for effective and ethical leadership/ 
management. Application in diverse organizational settings 
(large, small profit, not-for-profit, government, manufactur-
ing, service, etc.) will be addressed. Prerequisites: MSM 601 
(MSM600), MSM611 (MSM610)andMSM621 (MSM620). 
MSM 641. MANAGING EFFECTIVE INTERACTIONS (3). 
Learners will develop an understanding of the personal and 
organizational interdependence necessary for effective per-
formance. Skills for leading and managing successful inte-
gration will be Identified and enhanced. Prerequisites: MSM 
601 (MSM 600), MSM 611 (MSM 610) and MSM 621 (MSM 
620). 
MSM 651. MANAGING FOR RESULTS (3). Learners will 
explore concepts of Total Quality Management (TOM) In 
both manufacturing and service environments. Quality Im-
provement plans will be developed to enhance the learner's 
ability to identify, monitor and achieve quality objectives. 
Prerequisite: MSM 601 (MSM 600), MSM 611 (MSM 610) 
and MSM 621 (MSM 620). 
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MSM 661. MANAGING IN A CHANGING ECONOMY (3). 
Current issues in economics and their relationship to the 
achievement of organizational goals will be discussed as 
learners explore the nature of economic philosophy. The 
Impact of economic reality on the Ieamer's own organization 
will be analyzed. Prerequisite: MSM 601 (MSM 600), MSM 
611 (MSM 61 0) and MSM 621 (MSM 620). 
MSM 671. 21ST CENTURY SOCIETY (3). Learners will 
explore trends and projections for the workplace of the 
future. Skills for successful leadership Into the 21st century 
and beyond will be Identified and discussed. Learners will 
develop potential profiles for their own organizations In the 
21 ~t century and project requirements for success. Prereq-
uisite: MSM 601 (MSM 600), MSM 611 (MSM 610) and 
MSM 621 (MSM 620). 
MSM 681. MANAGING THE GLOBAL ENTERPRISE (3). 
The changing nature of business as it moves from a domes-
tic to a global marketplace is explored. The Impact of both 
risk and opportunity In this vastly expanded realm of values 
and practices will be discussed as strategies for success are 
developed. Prerequisite: MSM 601 (MSM 600), MSM 611 
(MSM 610) and MSM 621 (MSM 620). 
MSM 691. MANAGING ACROSS CULTURES (3).learn-
ers will develop an understanding and appreciation of the 
diverse cultures that contribute to both domestic and Inter-
national enterprise. The Impact of cultural diversity on 
organizational effectiveness will be explored from both a 
leadership and a management perspective. Prerequisite: 
MSM 601 (MSM 600), MSM 611 (MSM 610) and MSM 621 
(MSM 620). 
MSM 697A. LEADERSHIP PROJECT: PROFESSIONAL 
PAPER (3). Learners will Identify an area appropriate for 
qualitative research within an organization to which they 
have access. The purpose of this research will be to initiate 
and manage an organizational transformation which will 
enhance the future effectiveness of the enterprise and 
provide a model for future change activities. The project Is 
documented in a publishable-type paper. Prerequisite: MSM 
601 (MSM 600), MSM 611 (MSM 61 0), MSM 621 (MSM 620) 
MSM 6978. LEADERSHIP PROJECT PROFESSIONAL 
PRESENT A noN: (1 ). As a capstone to the MSM program 
learners will present their research to faculty and peers 1~ 
MSM 6978 for evaluation and feedback. Prerequisite: MSM 
697A. All other course requirements must be completed 
previously. 
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HISTORY OF THE SCHOOL FOR 
HEALTH CARE PROFESSIONS 
Regis University Is In the process of developing a variety of 
health care programs to serve the Increasing needs of the 
communityforwell-prepared professionals in the health care 
system. The School for Health Care Professions offers a 
Bachelor of Science In Health Records Information Manage-
ment (HRIM), a Bachelor of Science In Nursing (BSN) and 
a Master of Science in Nursing (MSN) with a major in Nursing 
Administration. 
BACHELOR OF SCIENCE/CERTIFI-
CATE IN HEALTH RECORDS INFOR-
MATION MANAGEMENT (HRIM) 
The Health Records Information Management degree pro-
gram has been operating at Regis University since the fall of 
1980 when It was transferred to Regis upon the recommen-
dation of the Programs Advisory Committee. The name has 
been changed from Medical Record Administration to Its 
present name. Major course work, open to both adults and 
traditional-aged students, Is offered In late afternoon and 
evening, with the exception of practlcums. HRIM was 
accredited in the spring of 1987 by the Committee on Allied 
Health Education and Accreditation. In addition to earning 
the Bachelor of Science degree In HRIM, graduates are 
eligible to take the national registration examination to earn 
the credential of Registered Records Administrator (RRA). 
The HRIM degree program has a certificate option for 
students who have earned a prior baccalaureate degree. 
This option also allows those completing the certnicate 
requirements to take the national registration examination. 
BACHELOR OF SCIENCE IN 
NURSING AND MASTER OF 
SCIENCE IN NURSING 
Regis University adopted and Integrated the Bachelor of 
Science In Nursing degree program when Loretto Heights 
College closed in May 1988. The Colorado State Board of 
Nursing first approved the program at Loretto Heights in 
1948, the year it was established atthat college. In 1952, the 
National League of Nursing (NLN) accredited the College's 
program. 
The program offers the Bachelor of Science in Nursing 
(BSN) and the Master of Science In Nursing (MSN) In several 
formats. The Nursing Program serves both the traditional-
aged and adult undergraduate In a daytime program. An 
accelerated schedule option Is also available to serve the 
adult with a previous baccalaureate degree who desires a 
career change. Course work Is also offered to the Regis-
tered Nurse toward completion of a baccalaureate degree. 
This course work is delivered both on a weekend schedule 
and on-site at several hospitals. 
UNDERGRADUATE CORE 
STUDIES AND GENERAL DEGREE 
REQUIREMENTS 
Unless otherwise Indicated In this section, policies included 
in the General Information section oft his Bulletin apply to the 
School for Health Care Professions. 
The Liberal Arts core requirements vary somewhat among 
the three major academic units of the University. In pro-
grams offered by the traditional Regis College, the School for 
Professional Studies and the School for Health Care Profes-
sions some of the core requirements may be met by courses 
considered prerequisites for a specific major. The core 
requirements for students in programs offered by Health 
Care Professions follow. 
Core Studies Requirements 














NOTE: At least one of the courses used to fulfill the above 
requirements must have a non-United States focus. 
Undergraduate General Degree 
Requirements 
In addition to completion of the core studies, major, minor 
(If required) and elective areas, each degree candidate 
must also satisfy each of the following requirements: 
1. Completion of 128 semester hours of academic work In 
HRIM or, for those enrolled before the Fall of 1989, 132 
semester hours In Nursing with a minimum cumulative 
grade point average of 2.000. Students who entered the 
traditional program In Nursing In Spring 1990 or later will 
be required to complete 128 semester hours. 
2. No course In which the candidate has received less than 
a "C" grade Is acceptable for credit In major or minor 
areas. 
3. A minimum of 30 graded semester hours must be taken 
In residence with Regis University. Once students enroll 
at Regis University, all upper division course work In the 
major must be completed at Regis. Students may use 
CLEP, Portfolio, and Regis University Credit-by-Exam 
to earn credit. 
EXPENSES: SCHOOLFOR 
HEALTH CARE PROFESSIONS 
UNDERGRADUATE PROGRAMS 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however, 
subject to change from one academic term to the next as 
deemed necessary by the University In order to meet Its 
financial commitments and to fulfill its role and mission. 
A date will be designated In the University Calendar for 
obtaining financial clearance. Information regarding the 
financial clearance process will be mailed to students In 
advance of clearance dates. There is a per day fee for late 
clearance. Students who complete preregistration--but do 
not corfl)lete financial clearance--will have their courses 
dropped. For additional Information, students should contact 
the Student and University Accounts Office . 
HRIM PROGRAM STUDENT EXPENSES 
FOR THE ACADEMIC YEAR 1991-92 
Tuition 
Denver (per semester hour) ................................ $160.00 
Colorado Springs (per semester hour) .............•... $135.00 
Fees 
Application Fee .................................................... $60.00 
Challenge Exam (per semester hour) ................... $40.00 
Graduation Fee .................................................... $80.00 
Late Registration (per day) .................................... $30.00 
Course Change Fee (per transaction day) ............ $20.00 
Liability lnsuranceOunior/senior per year) ............. $15.00 
Transcript (one free upon graduation) ..................... $5.00 
Additional specific course fees may exist that are not listed 
above. 
NON-TRADITIONAL HRIM STUDENTS 
Non-traditional HRIM students will receive tuition state-
ments at the first class meeting. Payment is to be sent to the 
Student and University Accounts Office. 
NURSING PROGRAM STUDENT 
EXPENSES FOR THE 
ACADEMIC YEAR 1991-92 




Full-time .......................................................... $5,170.00 
Part-time (per semester hour) ............................. $336.00 
Fees 
Application ........................................................... $35.00 
Health and Counseling Fee 
(Full-time students only) ............................... $85.00 
Computer Services ............................................... $50.00 
Athletic Facilities ................................................... $35.00 
*Student Activity Full-time ..................................... $55.00 
*Student Activity Part-time .................................... $45.00 
Liability Insurance Ounior/senior per year) ............ $15.00 
Nursing Lab (one-time, junior year) ....................... $35.00 
Nursing Program Fee (Anually during the 
junior and senior year) ................................... $60.00 
Orientation 
(one-time fee for new students) ..................... $55.00 
Science Lab ......................................................... $90.00 
Physical Education ....................... Determined by Course 
Graduation Fee .................................................... $80.00 
Late Registration (per day) ................................... $50.00 
Course Change Fee (per transaction day) ............ $20.00 
Transcript (one free upon graduation) ..................... $5.00 
Additional specific course fees may exist for courses not 
listed. 
*Determined by the Student Executive Board; subject to 
change. 

















20 Meal Plan ........................................................ $1,350 
15 Meal Plan ........................................................ $1,250 
75 Meals per semester plus 
$375 Cash Value (Flex Plan) ........................... $1,250 
10 Meal Plan ........................................................ $1,150 




Tuition (per semester hour) ..•.....••....................... $265.00 
Fees 
Application Fee .................•........•.•..•..•..•...•.•.•.....•. $35.00 
liability Insurance (twice In program) ..•.•......•...•.•. $15.00 
Nursing Lab .•....•.••..•..••.••....•...•.....•••......•......•..•.... $35.00 
Program Fee Uunlor/senlor year) .••........•••............ $60.00 
Tuition Is due and payable prior to the first class session. 
Partial tuition deferment will be accepted If one-half of the 
total is received prior to the first class meeting. Final payment 
must be made prior to the last class meeting. 
If payment In full or the defeiT8d tuition amount (one-half of 
total due) Is not paid on or before the first class meeting, a 




Tuition, per credit hour ........................................ $175.00 
Fees 
Application fee .............•......•................................. $35.00 
NLN Challenge Examination Fee, 
if applicable (per test).................................... $38.00 
• Liability Insurance (twice In program) •...••..•••...... $15.00 
Program Fee (one-time) ....................................... $60.00 
Graduation Fee ..........•.....•.•••.••......•....••.•...•..•....• $80.00 
•tt proof of insurance is provided, personal professional 
liability Insurance may be substituted. 
Weekend/Evening Schedule Option: Full payment of 
tuition, fees and other charges Is due and payable on the first 
day of class. Partial tuition deferment will be accepted if one-
half of the total is received prior to the first class meeting. 
Final payment must be made prior to the last class meeting. 
If payment In full or the defered tuition amount (one-half of 
total amount due) Is not paid on or before the first class 
meeting, a late fee of $75.00 will be assesed to the student 
account. 
Refunds 
HRIM: 1 OOo/o of tuition Is refundable for 8 week courses 
through week one of the academic period (drop/add week) 
and 25% through the second and third weeks of the aca-
demic period. Students may withdraw through week five, but 
no refund will be given. 
Nursing: 100% of tutlton Is refundable through the last day 
of the official drop/add period. Beginning the first business 
day after the drop/add period through the end of the first one-
quarter of the semester the refund Is 25%. 
Weekend/ Evening Schedule Option: 1 00% of the tuition 
Is refundable through the first week of class (official drop/add 




HRIM: The normal academic load should not exceed six (6) 
semester hours per eight (8) week academic period or a total 
of 15 semester hours In a semester for an HRIM student. 
Nursing: The average course load Is 15 to 18 semester 
hours for traditional students. Students on the Weekend/ 
Evening Schedule Option average 6-10 semester hours per 
semester. Students In the Accelerated Option are sched-
uled for 58 semester hours In the calendar year. The course 
load In a specific semester varies between 14 and 24 
semester hours. 
OVERLOAD 
HRIM: The normal academic load should not exceed six (6) 
semester hours per 8-week academic period or 15 semester 
hours per semester. Ordinarily, only a student with a 
minimum cumulative grade point average of 3.000 and no 
grades of Incomplete Is eligible to apply for an overload. 
Anyone wishing to exceed this maximum academic load 
must submit a formal written request for overload to the 
Academic Dean of the School for Health Care Professions 
at least one week prior to the beginning of the 8 week 
academic period. 
Nursing: The normal academic load In the traditional Nurs-
Ing Program should not exceed 18 semester hours per 
semester. Ordinarily, only a student with a 3.000 minimum 
cumulative grade point average and no grades of Incom-
plete will be allowed to overload. Permission to carry more 
than 18 semester hours must come from the Academic Dean 
of the School for Health Care Professions. A written request 
for overload should be submitted at least one week prior to 
the beginning of the semester. 
•Because of the Intense pace of the Accelerated Option, 
students are strongly advised not to attempt additional 






HRIM: All registration Is completed the first night of class. 
Tuition Is due and payable at that time. 
Nursing: Registration for the traditional Nursing Program 
follows the same policies described for Regis College. 
Students In the Accelerated Option must register In the 
Office of the Registrar by the first day of class. Tuition Is due 
and payable at that time, unless prior arrangements have 
been made with the Student and University Accounts Office. 
RN-to-BSN Degree Completion: Registration must be 
completed by the first day of class. Forms may be submitted 
to the course faculty member. Payment Is due at the start 
of each class. A bUlls prepared by the Student and University 
Accounts Office and distributed to students at the first class 
meeting. 
DROP/ADD 
HRIM: Drop/add may occur during the first week of class. No 
drop/add Is allowed after the first week of class. 
Nursing: Students in the Traditional and Accelerated Op-
tions follow the same drop/add policies as those identified in 
the Regis College section. The drop/add period for non-
traditional nursing options Is through the first week of class. 
AUDITING A COURSE 
HRIM: Auditing Is not permitted. 
Nursing: Auditing of theory courses only Is permitted In 





Traditional Nursing Program students should refer to the 
Regis College "Academic Standing and Penalties• section 
for detailed Information. RN Degree Completion Option, 
Accelerated Nursing Schedule option and HRIM program 
students should refer to the School for Professional Studies 
"Academic Standing and Penalties" section for undergradu-
ate programs for detailed information. 
DEAN'S LIST-UNDERGRADUATE 
TRADITIONAL NURSING AND 
ACCELERATED NURSING 
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Ally degree-seeking student who carries a semester load of 
15 or more graded hours and who earns a minimum grade 
polntof3.700wlllbeplacedontheDean'sllstAstudentwho 
Is required during a semester to take a Pass/No Pass course 
and who also carries 12 or more graded hours with a 3. 700 
semester grade point average will be eligible for Inclusion In 
the Dean's List 
SUSPENSION APPEAL PROCEDURE 
All decisions regarding a student's suspension or dismissal 
may be appealed In writing to the Academic Dean of the 
School for Health Care Professions. The Academic Dean 
may require a personal interview with the student before a 
decision Is reached. 
APPEALS OF DISPUTED GRADES 
All grade challenges must be Initiated within four weeks of 
completion of the course In which the grade Is being chal-
lenged. Students should refer to the General Information 
section of the Bul/etin for more detail regarding appeals of 
disputed grades. 
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BACHELOR OF SCIENCE/ 
CER11RCA1E IN HEALTH 
RECORDSINRDRMAnON 
MANAGEMENT 
The Health Records Information Management program at 
Regis University Is the only one ctfered In the Rocky Mountain 
region. The HRIM program Is fuUy accredited by the American 
MecicaJAssociallon'sCon'rnitteeonAIIiedHealthEdcx:atlonand 
Accreditation. 
The HRIM program provides a convenient and accessible 
educational opportunity to the student seeking new career 
opportunities. The program combines liberal arts, basic 
sciences, business and professional courses, with an em-
phasis on developing management skills and applying those 
skills In the health Information setting. 
The health record professional is a vital and integral part of 
the health can:t team. providing CO"l>rehensive Information 
for patient care, administrative planning and professional 
education. 
ADMISSION TO THE PROGRAM 
1. A student must submit an application to the program 
and pay the Initial application fee. 
2. Ail applicants will complete a written essay as part of the 
application process. The essay will addn:tss the 
applicant's strengths, weaknesses and career goals. 
An applicant will not be admitted to Regis University until 
the essay has been received and evaluated positively 
for satisfactory writing skills. 
3. The applicant will submit an official transcript from all 
colleges and universities attended. 
4. Transfer students must have a 2.000 cumulative grade 
point average. Students who do not meet this criterion 
may petition for special admission. This petition will be 
n:tviewed by the HRIM Advisory Committee. 
5. Ail prospective students must have an interview with the 
Program Director prior to acceptance Into the program. 
If long distances are Involved, alternative arrangements 
may be made with program faculty. 
6. Regis University reserves the right to deny admission, 
continued enrollment, or n:t-enroilment to any applicant 
or student whose personal history and/or background 
indicate that his or her pn:tsence at the University would 
endanger the health, safety, welfare or property of 
members of the academic community or Interfere with 
the orderly and effective performance oft he University's 
function. 
7. Students will be admitted Into the HRIM program, but 
may not take the upper division HRIM curriculum until 
all pn:trequisltes of the program are fulfilled. 
INTERNATIONAL STUDENTS 
All International students must co"l>lete the general require-
ments of ail applicants and also are n:tqulred to do the 
following: 
1. Submit a copy of official report of Test of English as a 
Foreign Language (TOEFL) with a score of 550, the 
Michigan Language Test (ML n with a proficiency of 85 
or complete ELS Language Centers' Level1 09. Level 
109 must be CO"l>leted within one year prior to accep-
tance Into the program. 
2. Submit documentation for Issuance of an 1-20 by the 
Office of the Registrar. Information needed Includes: 
a. Documentation of financial ability to pay one year's 
expenses, Including tuition, fees, living expenses, 
etc. 
b. Completed International Student Demographics 
form. 
The 1-20 cannot be Issued until the student has been 
admitted by the University and has received financial clear-
ance. 
Further English may be required on or after admission to the 
program to Insure success In completing course work. 
PROGRAM POLICIES 
1. HRIM applicants may challenge (by exam) all junior-
level professional courses (HRM 303 through HRM 
320). Applicants with two (2) to three (3) years of health 
n:tcord management experience may challenge senior-
level courses by exam. 
2. A minimum of 30 graded semester hours must be taken 
at Regis University. 
3. The HRIM Program has an articulation agreement with 
RECEP and Colorado Springs Undergraduate Program 
that allows HRIM applicants to take required courses 
through those programs. HRIM applicants may use 
telephone registration for both HRIM and RECEP 
classes. 
4. HRIM students with a prior baccalaureate degree may 
choose the HRIM Certificate option. Completion of 
courses in this option qualifies the student to take the 
national registration examination. 
5. All HRIM classes are scheduled for evenings or week-
ends, except practlcums and specialty she visits. 
8. Minors may be selected In consultation with program 
faculty, but are not required. 
7. To graduate, students must have at least a 2.000 
cumulative grade point average. 
8. Students must earn a grade of •c• or better In all HRIM 
courses. Failure to do so will necessitate repeating the 
course. Repeat of more than one professional course 
may be done only with the consent of the Program 
Director. It has been the experience of the program that 
students with less than a 2.500 average may have 
difficulty passing the registration examination. 
9. The student Is responsible for keeping track of the 
number of semester hours (128 semester hours) re-
quired for graduation. Program faculty will assist the 
student In meeting general educational program 
requirements. 
10. Students may be expelled from the program for: 
a Breach of confidentiality of medical information at 
the University or In the clinical setting; 
b. Consistently poor academic performance; or 
c. Unsuitability for the profession of HRIM because 
of extreme unprofessional conduct. 
11. Students must complete a major declaration In the 
sophomore year and submit the form to the Program 
Director for approval. 
HRIM BACCALAUREATE PROGRAM 
REQUIREMENTS 
Department Requirements 
Business Electives - Lower Division 
Business Electives - Upper Division 
(HRM 403-Data Analysis) 
CS 455--Management Information Systems 
(or equivalent) 
BA 452-Management of Human Resources 
BA 461-Management 
Professional Requirements 
HRM 303-Disease ClassHicatloniRelmbursement 
Systems 
HAM 310-Medlcal Terminology 
HRM 313--lntroductlon to Health 
Record Administration 
HRM 314E- Medlcal Record Science 
lab for HRM 313 
HRM 314P--Medlcal Record Science lab 
for CPT -4 Coding 
HRM 315--0rganlzation & Dilemmas 
In Health Care Delivery 
HRM 317-Role of the Health Record Manager 
HRM 318--Health Statistics 
HRM 320--Fundamentais of Human Disease 
HRM 402--Current Topics In 
Records Management 
HRM 414--Admlnlstratlon of Health 
Information Services 
HRM 421-Health Information Systems 
HRM 423--Medlco-legal Concepts 
HRM 425--0uallty Assurance/ Rlsk 
ManagementAJtlllzatlon Review 
HRM 441--Management Practlcum 
HRM 443--0irected Practice 
Electives 
Total Course Requirements 
Core Studies Requirements 
128 SH HRIM CERTIFICATE PROGRAM 
REQUIREMENTS 






Anatomy & Physiology I 
Anatomy & Physiology lab 
Anatomy & Physiology II 
Anatomy & Physiology lab 
Computer Literacy (CS 200 or equivalent) 
Introduction to Statistics 













Total Course Requirements 
Departmental Requirements 
Anatomy & Physiology I 
Anatomy & Physiology lab 
Anatomy & Physiology II 
Anatomy & Physiology lab 
Introduction to Statistics (MT 270 or equivalent) 
Computer Literacy (CS 200 or equivalent) 
Business Electives - Upper Division 
BA 452-Management of Human Resources 
BA 461--Management 







































CS 45S..-Management Information Systems 
(or equivalent) 
Professional Requirements 
HRM 303-Disease Classification/ 
Reimbursement Systems 
HRM 31 0-Medical Terminology 
HRM 313-lntroductlon to Health 
Record Administration 
HRM 314E--Medical Record Science Lab 
forHRM 313 
HRM 314P--Medlcal Record Science Lab 
for CPT -4 Coding 
HRM 31S..-Organizatlon & Dilemmas 
In Health Care Delivery 
HRM 317 --Role of the Health 
Record Manager 
HRM 318--Health Statistics 
HRM 320--Fundamentais of Human Disease 
HRM 402--Current Topics in Records 
Management 
HAM 414--Administration of Health 
Information Services 
HRM 421-Health Information Systems 
HAM 423--Medico-Legal Concepts 
HAM 42S..-Ouallty Assurance/ Risk 
ManagementAJtllizatlon Review 
HAM 441--Management Practlcum 



















There are limited alternatives to some of the required HRIM 
courses. They Include: 
1. Challenge (by examination) of any junior-level course. 
2. Documented work experience may be substituted for 
HAM 314E--Medlcal Record Science Lab. 
3. ARTs (Accredited Records Technician) may substitute 
prior clinical experience for HAM 443-Dlrected Prac-
tice. 
4. Students with a minimum of one year of prior health 
record supervisory/management experience may peti-
tion to substitute documented competencies for 400· 
level HRIM courses through the portfolio process. Prior 
approval of the Program Director Is required. 
COURSE DESCRIPTIONS (HRIM) 
HAM 303. DISEASE CLASSIACAnONS/REIMBURSE-
MENT SYSTEMS (3). An examination of the development 
and use of various disease classification systems and 
reimbursement regulations under (DRG) diagnosis related 
groups systems. Computer programs will be demonstrated. 
Co-requisite: HAM 314F. 
HAM 310. LANGUAGE OF MEDICINE (3). An intensive 
course in the language used in the health care field. Includes 
the use of prefix, suffix and root words. Focuses on the 
assimilation of this Information through pronunciation tapes, 
medical reports, and readings on disease processes. 
HAM 313. JNTRODUCnON TO HEALTH RECORD AD-
MINISTRA nON (3). Introduction to the health care record, 
from Inception to completion. Emphasis Is on form and 
content, regulations Impacting the health care record or the 
uses of COrf1>Uterization and other technology. Examines 
medical record department functions. Co-requisite: HAM 
314E. 
HAM 314E-W. MEDICAL RECORD LABORATORY (1). 
Application of theory to practice, with emphasis on experi-
encing medical record functions in an actual setting. 
HAM 314P. MEDICAL RECORD LABORATORY: CPT-4 
CODING (1). Application of theory to practice with empha-
sis on coding according to CPT -4. 
HAM 315. ORGANIZA noN & DILEMMAS IN HEALTH 
CARE DEUVERY (3). An overview of the health care 
delivery system past, present and future trends, Including 
the role of technology, the ethical and legal implications, 
changing trends in allied health care occupations, and a 
comparison of the U.S. health system with those of other 
Western countries. 
HAM 317. ROLE OF THE HEALTH RECORD MANAGER 
(2). Introduction to health record management with el'll>ha-
sis on relations with other departments, regulations govern-
Ing hospitals (JCAH, PRO, Medicare, Medicaid) and medical 
staff convnlttees. The course Introduces the student to 
productivity and budgeting Issues. 
HAM 318. HEALTH STA nsncs (1 ). Covers collection and 
analyses of statistical data in a health care Institution. 
E'mphasls Is on computations and formulas. Prerequisite: 
Mt 270. 
HAM 320. FUNDAMENTALS OF HUMAN DISEASE (3). 
Introduction to clinical medicine, stressing the relationship 
between the human organism and disease processes, 
Including diagnosis and treatment. 
HAM 402. CURRENT TOPICS IN RECORDS MANAGE-
MENT (3). Managerial problem-solving Is emphasized 
through the use of budget modules, productivity studies and 
case analysis. 
HRM 414. ADMINISTRAnON OF HEALnt INFORMA· 
nON SERVICES (3). Erfl>hasls on principles of health 
records administration encorfl>asslng planning, controlling, 
actuating and organizing. 
HRM 421. HEALnt INFORMAnON SYSTEMS (3). Re-
view of Information systems as they relate to the health care 
field. Emphasis Is on terminology, knowledge and design of 
systems, organizing and evaluating requests for proposal, 
and planning for facility-wide needs. 
HRM 423. MEDico-LEGAL CONCEPTS (2). Discussion of 
the legal field In relation to the medical field and the Interre-
lations between hospital, physician and patient. Emphasis Is 
on the use of the health record as a legal document, 
confidentiality and privacy rights, and privileged Information. 
Release of Information, quality of documentation and reten-
tion of records will be examined. Analysis of legal cases will 
help the student apply legal standards. 
HRM 425. QUAUTY ASSURANCE, UnLIZA OON RE· 
VIEW & RISK MANAGEMENT (4). Offered In two sections, 
the course examines quality assessment activities In health 
care facilities. Erfl>hasls Is on utilization review, patient care 
evaluation and risk management. Methodologies and strat-
egies are discussed, and students will be expected to 
generate or update a Quality Assurance Plan. Prerequisite: 
Junior-level standing. 
HRM 441. MANAGEMENT PRAcnCUM (4). At the end of 
the senior year, students are assigned to health care 
facilities. Emphasis is on ability to act Independently, 
complete assigned management projects, gain an overview 
of the department and its Interrelatedness to the other units 
in the facility. In general, the student will be expected to 
demonstrate management potential. 160 clock hours. 
HRM 443. DIRECTED PRACnCE (3). A clinical affiliation 




Within the framework of the mission and goals of the 
University, the Program In Nursing has as its dominant focus 
a holistic, Individualized and humanistic approach to the 
Individual, family and convnunlty. Caring for people In health 
and Illness and helping people to cope with the stresses of 
living and dying are the essence of professional nursing 
taught at Regis University. The curriculum Is organized to 
focus on the nature of the nurse's role and the nature of 
nursing practice within the health care network. Upon suc-
cessful completion of the Program In Nursing, each graduate 
receives the Bachelor of Science In Nursing (BSN) degree, 
which prepares students for professional practice In a variety 
of health care agencies and for graduate study. Graduates 
are eligible to take the state board licensure examination In 
any state. 
The Traditional Nursing Program extends over four aca-
demic years. The upper division nursing courses are based 
on the humanities, behavioral science and natural science 
courses taken in the freshman and sophomore years. 
Because the nursing curriculum Is structured sequentially, 
failure to COrfl>lete a sequence might require a student to 
wait a full year to repeat course work. 
BACHELOR OF SCIENCE 
IN NURSING COURSE 
REQUIREMENTS 
assigned no earilerthan the end of the junior year. Students Total Course Requirements 




opportunity to improve skills through hands-on experience. Core Studies Requirements 
160 clock hours. 
Departmental Requirements• 
CH 206A,207A--Chemlstry for Health Related 
Fields, Lab 
BL 244,246,--Human Anatomy and 
Physiology 245,2471 and II, Labs 
BL 418,419--Microbiology, Lab 
PY 250-General Psychology 
PY 459--0evelopmental Psychology: Child 
SO 200-lntroduction to Sociology 
MT 270--lntroductlon to Statistics 
(MT 272-Statlstlcs for the Social 








• Th8 prec«<lng courses also m96t R8gls School for Health 
care Professions core requirements. 
II 
Major Requirements 
NR 350--Normal and Therapeutic Nutrttlon 
NR 430--Physlc:al Assessment 
NR 435--Pathophyslology 
NR 436--Foundatlons for Professional 
Nursing Practice 
NR 437-lntroductlon to Nursing Roles 
and Health Concepts 
NR 438--Nurslng Practice: 
The Perloperatlve Environment 
NR 439-Pharmacology 
NR 441--Nurslng Practice: 
The Childbearing Family 
NR 442--Nurslng Practice: Children and 
Their Families 
NR 460-The Investigator Role: 
Nursing Research 
NR 471-Nurslng Practice: Psychiatric/Mental 
Health Environment 
NR 472-Nurslng Practice: 
Community Environment 
NR 476--Nurslng Practice: The Adult with 
Complex Illness 
NR 480--Nurslng leadership/Management 
NR 485--Advanced Pradlcum 





CH 206A,207A--Chemlstry for Health Related 
Sciences 
SO 200-lntrodudlon to Sociology 
PY 250--General Psychology 
EN 203--lntermedlate Composition 
EC 200--Cornparative Economics 






Bl244,246,-Human Anatomy and Physiology 
245,247 and Labs 
Bl 418,419--Mlcrobiology, lab 
PY 459--Developmental Psychology: Child 
MT 270--lntroductlon to Statistics 









































NOTE: Six (6) SH upper division electives are also required. 
One course must have a non-U.S. focus. 
Junior Year 32 SH 
Fall Sstn8ster 16 SH 
NR 430--Physlcal Assessment 3 SH 
NR 436--Foundatlons for Professional 
Nursing Practice 2 SH 
NR 437-lntroductlon to Nursing Roles and 
Health Concepts 3 SH 
NR 438-Nurslng Practice: The Perloperatlve 
Environment 5 SH 
NR 439--Pharmacology 3 SH 
Spring Setn8ster 16 SH 
NR 435--Pathophyslology 3 SH 
NR 441--Nurslng Practice: 
Chll<l>earlng Families 5 SH 
NR 442--Nurslng Practice: 
Children and Their Families 5 SH 
Elective 3 SH 
Senior Year 
Fa/1 Setn8St9r 
NR 460-The Investigator Role: 
Nursing Research 
NR 471-Nurslng Practice: Psychiatric/ 
Mental Health Environment 




NR 476--Nursing Practice: 
The Adult with Co~x Illness 
NR 480--Nursing leadership/Management 













Note: Students In the Accelerated Option must meet the 
prerequisite requirements, the core requirements and the 




To be accepted Into the Nursing Program for BSN degree 
completion, the Registered Nurse must be licensed to 
practice nursing. One year of experience In practice as a 
Registered Nurse Is recommended. The length of time to 
complete the Bachelor of Science In Nursing degree de-
pends upon the Individual background of the RN student. 
The RN must complete all requirements for the Bachelor of 
Science In Nursing degree through enrollment In Regis 
University classes, transfer credits or examination. The 
University grants credit by examination to Individuals who 
have developed college-level knowledge outside the formal 
classroom situation and can successfully demonstrate that 
knowledge. 
Three types of examinations are given. First, RN students 
may challenge selected freshman and sophomore courses 
by taking the College Level Examination Program (CLEP) 
tests or Defense Activity for Non-Traditional Education 
Support (DANTES) tests. Second, they may take the 
National League for Nursing (NLN) exams to earn credit In 
anatomy and physiology, microbiology, nutrition and chem-
Istry. Third, components of the nursing curriculum (up to 29 
semester hours credit) may be challenged by taking Regis 
University School for Health Care Professions Program In 
Nursing examinations. These nursing challenge examina-
tions are no longer necessary for all students. The Program 
In Nursing fully supports the Colorado Nursing Articulation 
Model. This model permits nurses who are graduates of 
Colorado ADN or diploma programs or NLN-accredited out-
of-state programs to enter the program without testing to 
verify prior knowledge. Certain restrictions do apply and the 
student Is advised to consult the Nursing RN advisor. 
Although the course sequence for RN students differs from 
the sequence followed by four-year nursing students, all 
Regis University nursing students must meet the same 
objectives and requirements to earn the Bachelor of Science 
In Nursing degree. 
In 1983, the Program In Nursing established a separate track 
for registered nurses so that required nursing course woti< 
could be cofll>leted within three extended semesters on an 
every-other-weekend schedule. This Weekend Schedule 
Option Is designed In concentrated time blocks more suited 
to the woti<lng adult. 
Recently, a one-evening-per-week schedule was estab-
lished that permits RNs to complete the nursing require-
ments In approximately 20 months. Course woti< may be 
completed at the Lowell Cafll>US and at the Colorado 
Springs West campus of Regis University. Periodically, the 
RN-to-BSN Option Is offered on-site at an area health care 
facility. Special tuition rates are available for RN-to-BSN 
Option students. 
Sample Schedule: For Ucensed 
Registered Nurses 
NR 444A and B-Conceptual Frameworks for 
Nursing Practice 
NR 430--Physlcal Assessment 
NR 435--Pathophyslology 
NR 460-The Investigator Role: 
Nursing Research 
NR 472--Nurslng Practice: 
The Community Environment 
NR 476R--Nurslng Practice: The Adult 
with Complex Illness 
NR 480-Nursing Leadership/Management 












The Accelerated Option Is designed to meet the needs of 
Individuals who wish to make a career change. Students In 
the Accelerated Option complete their nursing course woti< 
In one year (12 months). To be accepted Into this Option, a 
student must have previously earned baccalaureate degree 
and have met the criteria for acceptance Into the Program In 
Nursing, Including completion of all necessary prerequisites. 
Because the Accelerated Option is intense and fast-paced, 
It Is strongly recommended that students In the Option not 
be efll>loyed. 
SCHOOL NURSE CERTIFICATION 
To qualify for the Colorado School Nurse certification, the 
student must COrJlllete all courses required for graduation 
from the Program In Nursing, one course In the Education 
Program (ED 401) and the Seminar In School Nursing (NR 
475). In addition, the student must successfully complete 
the California Achievement Test required by the State Board 
of Education. 
NURSING PROGRAM POLICIES 
The admission policies detailed In the following apply to 
freshmen, readmitted students and to transfer students. 
CRITERIA FOR ACCEPTANCE INTO 
THE PROGRAM IN NURSING 
A student should declare Nursing as a major when entering 
Regis University. He/she will then be assigned an academic 
advisor from the nursing faculty and will follow the Health 
care core requirements. Typically, during the first two years, 
the student completes prerequisite course wor1<. Clinical 
courses begin during the junior year. However, the student's 
declaration of Nursing as a major does not guarantee 
acceptance Into the junior year of the Program In Nursing. 
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Acceptance Into the junior year of the program and eligibility 
to enroll In clinical courses require the following: 
1. Students must achieve a grade of ·c· or better In all 
courses required for the major In nursing. 
2. Students must have achieved a cumulative grade point 
average of 2.500 or better on a 4.000 system. 
3. Because the Program In Nursing prepares students to 
take the professional nursing licensing examination, 
students who are admitted must be able to meet the 
physical and psychological standards established by 
the Colorado Nurse Practice 1v:t and the State Board of 
Nursing. 
4. A complete physical examination record must be flied 
with the Health Services Indicating that the student Is 
able to meet the objectives of the Program In Nursing 
and showing an absence of communicable disease. 
5. Students must show mini room competence levels In 
both written English and COf11>Utatlon skills. 
6. Evidence of current CPR certification prior to entering 
clinical agencies Is required. 
7. Transfer students with English as a second language 
will be required to submit either an official Test of English 
as a Foreign Language (TOEFL) report with a score of 
550, Michigan Language Test (Ml T) with a proficiency 
of 85 or complete ELS Language Centers' Level1 09. 
Level 109 must be completed within one year prior to 
acceptance Into the program. 
8. Transferstudents, whetherllcensedorunllcensed, who 
graduated from a nursing program more than three 
years previously roost have a minimum of 1,000 hours 
of nursing work experience In the last three years or 
have graduated from a Colorado Council on Nursing 
Education (CCNE) approved refresher course. 
Students who have been accepted into the Program must 
have received the first two of three injections that provide 
Immunization against Hepatltus. The third Injection must be 
received at the appropriate time during the junior year. 
The Program In Nursing reserves the rightto deny admission 
or continued enrollment to any student or applicant who 
would pose an unreasonable risk of harm to themselves or 
others, or any reasonable risk of disruption to the academic 
processes of the Program In Nursing or the University. 
GENERAL PROGRESSION POLICIES 
IN THE PROGRAM IN NURSING 
1. Students In Nursing shall achieve a grade of -c· or 
better In each of the courses In the Program In Nursing. 
2. Adequate emotional and physlcalfitness for the nursing 
tasks to be performed roost be demonstrated. 
3. Communication skills adequate to the demands of 
nursing will be assessed. 
4. Students may be allowed to repeat a clinical nursing 
course one time only with faculty recommendation and 
the approval of the Nursing Admissions, Promotion and 
Retention Committee. A student may not progress In 
the Program In Nursing after two clinical module 
failures. 
5. A student who has failed one clinical course may 
progress to another If the failed course Is not a prereq-
uisite and only with faculty recommendation and the 
approval of the Nursing Admissions, Promotion and 
Retention Committee. 
6. A student may not progress In the Program In Nursing 
after two clinical module failures. 
POLICY REGARDING DISMISSAL 
Regardless of previous academic or clinical performance, 
unprofessional conduct or unsafe behavior in the clinical 
area may be grounds for Immediate dismissal from the 
program. The faculty will make the Initial judgments as to a 
s~udent's unsafe or unprofessional behavior In the clinical 
area. 
Examples of unprofessional or unsafe behavior are: Inad-
equate preparation for safe patient care; failure to seek 
appropriate assistance with new or unfamiliar procedures; 
disrespectful or dishonest Interactions with patients, fami-
lies, staff, faculty, or peers; engaging In clinical practice 
when not mentally or physically fit; placing or leaving a 
patient In a hazardous condition or circumstance; perfor-
mance of a criminal act; or failure to follow the policies and 
procedures of the clinical agency. 
Steps for Dismissal 
1. The faculty member will confer with the student con-
cerning the behavior or Incident. The student may be 
dismissed Immediately from the clinical area until fur-
ther judgments regarding progression In the program 
can be made. 
2. The Incident or behavior will be documented with anec-
dotal notes by the faculty member. 
3, The faculty member, In consultation with the Program 
Director, will determine a student's status as to final 
dismissal or continuation In the program. 
4. The student will be notified In writing of dismissal from 
the program. 
------------------------------.......... . 
5. The student will be notified In writing of recommenda-
tions of steps necessary to continue In the program. 
Readmission to the Program in Nursing 
1. Students applying for readmission to the Program In 
Nursing must fulfill the criteria for acceptance. 
2. Students with deficiencies must present evidence the 
deficiencies have been corrected. 
3. Placement of students readmitted to the Program In 
Nursing shall be determined by the Admissions Com-
mittee of the Program In Nursing. 
4. Dates for readmission will be determined by the Admis-
sions Committee. 
Appeal 
Those students unsuccessful In meeting the criteria for 
acceptance to the junior level in the Program In Nursing or 
readmission to the Program have the right to appeal. The 
first level of appeal shall be to the Program Director and 
Admissions Committee of the Program in Nursing by submit-
ting additional evidence that the criteria for acceptance have 
been met. The second level of appeal shall be the Academic 
Dean of the School for Health Care Professions. 
COURSE DESCRIPTIONS (NR) 
NR 350. NORMAL AND THERAPEUTIC NUTRmON (3). 
A study of the science of nutrition. The nutritional require-
ments of humans are presented as the basis for planning an 
adequate diet with consideration given to variation In food 
choices due to a variety of social, economic, cultural and 
psychological factors. Emphasis Is given to the Integration 
of nutritional needs In the care of self and others throughout 
the life cycle In health and disease. Current Issues relating 
to nutrition are explored In order to understand the areas of 
legitimate controversy. 
NR 430. PHYSICAL ASSESSMENT (3). The study of 
physical assessment of children and adults. During the 
course, the student will learn to use beginning physical 
assessment skills and apply them to nursing practice. The 
focus Is on the assessment of the healtMIIness of an 
Individual. Environmental risk factors are also Identified. 
The normal growth and development patterns of adults and 
children are explored. The utilization of physical assess-
ment skills In a variety of health care settings Is emphasized. 
This course Is a combination of theory and skill practice labs. 
Prerequisites: BL 244 and Bl 246; junior-level standing or 
approval of Program Director. Uabllfty Insurance fee re-
quired. 
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NR 435. PATliOPHYSIOLOGY (3). The study of an 
Individual's biological, psychological and behavioral response 
to pathophysiological processes. The course emphasizes 
the role of the nurse as a practitioner in understanding these 
pathophysiological processes In order to diagnose and treat 
the resultant human response. The student will also begin 
the role of Investigator In considering the various theories 
related to pathogenesis and etiologies of selected patho-
physiological processes. Environmental influences affect-
Ing health and Illness will be discussed. Prerequisites: 
Bl 244 and Bl 246; permission of Instructor; non-nursing 
majors only. Program fee required. 
NR 436. FOUNDA TlONS FOR PROFESSIONAL NURS. 
lNG PRACTlCE (2). The opportunity Is provided to develop 
proficiency In clinical skills used by the practitioner In provid-
Ing nursing care for Individuals. The Impact of the environ-
ment and age-related differences are efll>hasized. The 
student learns the theory that guides appropriate perfor-
mance of nursing skills that are part of the art and science 
of nursing. Using theory learned, the student has the 
opportunity to practice the skills In the controlled environ-
ment of the Nursing Resource Center (NRC), before apply-
Ing the knowledge In a clinical setting. Prerequisite: Accep-
tance Into the Nursing Program; junior-level standing. Lab 
fee required. PINP grading only. 
NR 437. INTRODUCTlON TO NURSING ROLES AND 
HEAL 1li CONCEPTS (3). An overview of nursing roles -
past, present and emerging - and the use of nursing 
processes to promote and maintain health of Individuals and 
families. The course also Includes an overview of the 
organizing framework of the Program In Nursing, Including 
the nature of the nurse's role, the nature of nursing practice, 
and the nature of the setting (the health care network). 
Efll>hasis Is placed on the Individual and on biopsychosocial, 
cultural and spiritual factors Influencing health. This informa-
tion can be adapted to a variety of health care environments. 
Prerequisite: Acceptance Into the Nursing Program 
NR 438. NURSING PRACTlCE: TliE PERIOPERA TlVE 
ENVIRONMENT (5). Examination of surgery as a stressor 
and the nurse's role In assisting Individuals to regain optimal 
functioning after surgery. Emphasis Is on the role of the 
nurse as practitioner and teacher In relation to the Individual 
experiencing surgery and on examination of the nursing 
Interventions that will assist the Individual to recover free of 
COfll>llcatlons. Students will collaborate with other health 
care team members In providing direct patient care In acute 
care settings. Prerequisites: Successful completion of 
NR 430 and NR 436. 
NR 439. PHARMACOLOGY (3). Introduction to the study of 
the principles of drug action and drug therapy In health and 
Illness as It relates to the practitioner role of the nurse. 
Emphasis is placed on patients' rights In the safe adminis-
tration of medications and on examination of growth and 
development and on legal considerations of medication 
administration. Selected prototypical agents from major 
drug classifications will be studied. Prerequisites: Admis-
sion to the Program In Nursing; permission of instructor; non-
nursing majors only. 
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NR 441. NURSING PRACTICE: TlfE CHILDBEARING 
FAMILY (5). Focus on the role of the nurse and aspects of 
nursing practice In various health care environments as they 
apply to the childbearing family. The student will study 
physiological, psychological, cultural, ethical and spiritual 
factors that Impact on the childbearing family. A family-
centered approach will be emphasized during antepartal, 
lntrapartal, postpartal, and neonatal experiences. Prerequi-
sites: All first semester junior-level Nursing courses; second 
semester junior-level standing. 
NR 442. NURSING PRACTICE: CHILDREN AND TlfEIR 
FAMIUES(5). Focus on the practitioner's role in the assess-
ment, appropriate Interventions, teaching needs, and emo-
tional needs of the child with an altered level of health and 
Its Impact on the family, community and environment. This 
course Incorporates a clinical component In which the 
student collaborates with hospital staff and an Instructor to 
provide care In an environment that Includes an acute 
pediatric and an ambulatory pediatric setting. The child's 
growth and developmental level Is used as a majorfocus with 
consideration of his/her ability to adapt and the family's 
ability to cope with the altered state of health. The theory 
component Includes health and Illness concepts common to 
the pediatric age group. Prerequisite: Second semester 
junior-level standing. 
NR 444A. CONCEPTUAL FRAMEWORK FOR NURSING 
PRACTICE I (3). Provides a bridge or transition for the AN 
returning forthe baccalaureate degree. Introduces concepts 
related to professional nursing practice. Includes an over-
view of the organizing framework of the Aegis University 
Program In Nursing, including the nature of the nurse's role, 
nursing practice, and the setting (health care delivery areas). 
In addition, theories and conceptional frameworks for nurs-
ing practice are discussed, as well as a variety of concepts 
and relevant Issues vital to the emerging professlonalizatlon 
of the student. Current competency levels, critical thinking 
abilities and expected professional growth will be assessed 
through discussion and assigned projects. 
NR 4448. CONCEPTUAL FRAMEWORK FOR NURSING 
PRACTICE U (3). Builds upon the material addressed In NA 
444A. Provides further opportunities to Integrate previous 
and concurrent nursing knowledge and explore the role of 
the baccalaureate-prepared nurse. Also discusses societal 
concepts Influencing health in individuals, families, groups, 
and communities by building on the AN's previous knowl-
edge base. As In NA 444A. current competency levels, 
critical thinking abilities, and expected professional growth 
are assessed through discussion and assigned projects. 
Prerequisite: NA 444A or permission of AN-BSN Coordina-
tor. 
NR 445. NURSING PRACTICE: THE OPERATING ROOM 
ENVIRONMENT (3). Acquaints the student with the roles 
and functions of the perloperatlve nurse. Within the operat-
Ing room environment the student participates In selected 
clinical experiences with emphasis on the practitioner and 
teacher roles of the nurse. The course Includes didactic 
content and a clinical practlcum In the operating room for a 
minimum of 90 hours. Prerequisites: Current enrollment In 
good standing In the Nursing program; successful comple-
tion of NA 436 and NA 438; and permission of Instructor. 
NR 451. NURSING EXTERNSHIP (3). This summer course 
Is an eight-week clinical extemshlp for selected nursing 
students who have completed one year of the nursing 
curriculum. Extems, under the preceptorshlp of a registered 
nurse, provide direct patient care In selected specialty areas 
of their choice. The clinical practicum of 36-40 hours per 
week enables the student to gain summer employment while 
enhancing competency and critical decision making In the 
reality of the practice setting. Course content emphasizes 
skills and procedures, organization and priority setting, 
written and oral communication, and the nurse's role Includ-
Ing investigation, teaching and discharge planning. During 
weekly seminars, the extern selects topics for In-depth 
review, shares weekly objectives, and discusses profes-
sional and transition Issues In a supportive therapeutic 
framework. All externs and preceptors will be In weekly 
communication with the course Instructor. All externs will be 
given the opportunity to observe state-of-the-art programs 
and technology at tertiary care facilities in Denver. Prereq-
uisite: Permission of Course Coordinator. 
NR 460. TlfE INVESTIGATOR ROLE: NURSING RE· 
SEARCH (3). Focus on research as a function of the 
Investigator role of the professional nurse. The Importance 
of research to the evolving art and science of nursing Is 
stressed and the hallmarks of excellent research are ex-
plored. The steps of the research process are clearly 
delineated. Students learn to recognize questions that can 
be researched, describe a research problem, identify a 
sample population, and design appropriate methodology for 
carrying out, analyzing and evaluating a research study. 
Prerequisite: MT 270 or MT 272 or its equivalent. 
NR 471. NURSING PRACTICE: PSYCHIATRIC/MENTAL 
HEAL Tlf ENVIRONMENT (5). Focus on the Integration of 
the branch of nursing concerned with the promotion, main-
tenance and restoration of mental health and the treatment 
of mental disorder. Conceptual models of patient care and 
the therapeutic use of self will be explored. The student will 
apply the nursing process and the principles of therapeutic 
convnunlcatlon while Initiating, developing and terminating 
a short-term therapeutic relationship with a patient In the 
psychiatric-mental health environment. Focus will Include 
the nurse's role as a practitioner, teacher, Investigator and 
leader/manager. Prerequisite: Senior-level standing. Nurs-
Ing Program Fee required. 
NR 472. NURSING PRACTICE: COMMUNITY ENVIRON-
MENT (5). Focus on the practitioner, teacher and Investiga-
tor roles of the nurse In the community setting. Use of the 
nursing process In providing health promotion, treatment of 
illness, and restoration to optimal health of Individuals and 
families In the community will be emphasized. Major health 
problems In the community and the nurse's role In coordina-
tion and collaboration In providing for these problems are 
explored. Students in this course will provide direct client 
care In a multiplicity of community environments. Students 
will also be Involved with health care agendes focusing on 
how they function as part of the health care networ1<. 
Prerequisite: Senior-level standing. liability insurance fee 
required. 
NR 475. SEMINAR IN SCHOOL NURSING (3). Includes in-
depth sessions regarding school health organization and 
services, health education and legal requirements for school 
health programs. The overall goal of the course is to 
integrate content from already existing knowledge of the 
growth and development of the school-age child and young 
adult with more specific knowledge and understanding of the 
child In the school setting. 
NR 476. NURSING PRACTICE: THE ADULT wmt CO,. 
PLEX ILLNESS (7). Involves the In-depth study of a variety 
of acute, chronic and complex alterations In adult health and 
illness status. Emphasis Is on the art and science of nursing 
and the role of the nurse as practitioner and teacher In 
relation to assessment, planning, Interventions and evalua-
tion of patient responses. Examination of environmental 
Influences on health and Illness status are Included. Inves-
tigation and Integration of current research findings are 
utilized by the student throughout the course as they relate 
to care and treatment of the adult patient. Concepts of 
emergency and disaster nursing are also Included as they 
relate to the health and Illness of groups. Students enrolled 
In this course will provide direct patient care in a multiplicity 
of acute care settings. Prerequisite: Senior level-standing. 
NR 476R. NURSING PRACTICE: THEADULTwmt CO,. 
PLEX ILLNESS (3). Designed to meet the same objectives 
as those specified in NR 476, but taught in a seminar format 
for the Registered Nurse student. Prerequisite: AN license. 
NR 480. NURSING LEADERSHIP/MANAGEMENT (4). 
Assists the practitioner to further develop leader/manager 
skills which can be utilized in multiple health care settings 
with individuals and groups throughout health and illness. 
Prerequisite: Final semester senior-level standing. 
NR 480R. NURSING LEADERSHIP/MANAGEMENT FOR 
THE RN (4). Same course as NR 480 for the Registered 
Nurse student. Content includes a practicum experience. 
Prerequisite: AN License. 
NR 485. ADVANCED PRACTICUM IN NURSING (3). A 
clinical experience designed to help the nursing student 
integrate the roles of the nurse (practitioner. teacher, inves-
tigator, and leader/manager) within a variety of health care 
environments, with the nature of nursing practice. Prereq-
uisite: Senior-level standing. P/NP grading only. 
NR 488E·W. TOPICS IN CLINICAL NURSING PRACTICE 
(1-8). Clinical courses focusing on a specific area of nursing 
practice. Course content and clinical experience by arrange-
ment with individual faculty. Prerequisite: Nursing majors 
only. 
NR 490 E-W. INDEPENDENT STUDY IN NURSING (1-6). 
Topics by arrangement with indivldualfaculty. Prerequisites: 
Nursing majors only, approval of Program Director. 
MASTER OF SQENCE 




The program is planned for an every-other-weekend, Inten-
sive format to accommodate wor1<1ng Registered Nurses 
from urban and rural areas of the state. The course wor1< 
consists of three major areas: the core, the major and the 
cognate. The core incorporates the major fod of a Master 
of Science in Nursing degree: the theory of nursing; the 
issues surrounding nursing practice and health care; and the 
influence of nursing research on the practice of nursing. 
Since the administrator must be aware of the elements 
involved in the basic operation of the organization that Is 
managed, the major includes a course which focuses on 
unique health care environments. The major also includes 
course work In administration, management, ethics, and 
health economics. A practicum is required to allow students 
to apply theory to practice and to study the organization. 
nursing service and the role of the nurse administrator. The 
cognate includes two financial management courses from 
the Master of Business Administration Program at Regis 
University. A master's thesis or master's project is also 
required. 
PROGRAM OF STUDY 
Total semester hours required for 
MSN/Master's Project Option 
Total semester hours required for 
MSN/Thesis Option 
NR 601-Theories In Nursing 
NR 602--Research In Nursing 
NR 603--issues in Nursing and Health Care 
NR 61 o--Health Economics 
NR 620--Nursing Administration: Organizational 
Structure and Dynamics 
NR 621 --Nursing Administration: Essentials 
of Management 
NR 622-Concepts for Health 
Care Administration 
NR 623--Nursing Administration Practicum 
NR 650--Ethical and Legal Dimensions in 
Business and Health care 
NR 696-Master's Project 
-or-
NR 697A--Master's Thesis 1 
NR 6978--Master's Thesis II 


















MBAN 602-·Financlal Management In 
Health Care 3SH 
Note: The student who has taken courses similar to 
MBAN 601 and/or MBAN 602 may elect to take one or two 
of the following courses as substitutes: 
•MBM 610- Controllershlp 
•MBM 611 - Tax Influence on Business Decision Making 
*MBAF 603--lnvestments and Portfolio Management 
•MBAF 604--Money and Banking 
• All MBA-Accounting and MBA-Finance courses are offered 
on the MBA schedule, not on the every-other-weekend MSN 
format. 
DEGREE REQUIREMENTS 
The Master of Science In Nursing (MSN) degree requires 
completion of a minimum of 36 semester hours of graduate 
(600-level) course work with at least a 3.000 grade point 
average. Of these 36 semester hours, 27 must be In resident 
study at Regis University. A maximum of nine (9) semester 
hours may be transferred Into the program (see transfer 
policies). After admission to the program, all courses must 
be taken at Regis University. 
The course work consists of three required areas: core 
courses, major courses which Include a practlcum, and 
cognate courses. Students are also required to complete 
either a six (6) semester hour master's thesis or a three (3) 
semester hour master's project. 












Individual students may elect to challenge required courses 
from the cognate and take more advanced courses. Stu-
dents wishing to do so must present a course description of 
the substituting course and a transcript to both the advisor 
and the Instructor of the challenged course. The Instructor 
and advisor will confer and decide H a more advanced course 
may be substituted. Students roost obtain the written 
consent of both the advisor and the Instructor of the more 
advanced course and file those consents with the Program 
Director. 
ADMISSION 
Admission to the MSN program Is based on Individual evak.Ja-
tlon in accordance with the foUowlng admission requirements: 
These admission requirements are: 
1. A baccalaureate degree with a major In nursing from a 
National league for Nursing accredited program 
2. An undergraduate cumulative grade point average of 
3.000 (on a 4.000 scale). 
3. Three letters of recommendation from professional 
persons knowledgeable about the applicant's academic, 
professional and leadership potential. 
4. A satisfactory score on the Miller Analogies Test (MAT). 
5. Evidence of licensure to practice nursing In Colorado, or 
reciprocity with another state. 
6. Two years of clinical practice as a registered nurse. 
7. Satisfactory completion (grade ·c· or better) of an 
Introductory course In statistics, Including Inferential as 
well as descriptive statistics. This course may be taken 
after admission, but must be taken before the "Re-
search In Nursing• course generally offered In the 
second semester. 
Provisional Admission 
Students who show promise for the program, but who do not 
meet the GPAIMAT score criteria, may be admitted on a 
provisional basis. Under a provisional status, the student 
must attain a grade of "B" or better on the first nine (9) hours 
of graduate course work. Successful completion of the first 
nine (9) hours of course work with a 3.000 average removes 
the provisional status and entitles the student to full aca-
demic standing. 
Conditional Admission 
Students who appear to be In good standing, but for whom 
all admission materials have yet to be received, may be 
allowed to register for a maximum of nine (9) hours while 
awaiting official admission. 
The Program In Nursing reserves the rlghtto deny admission 
or continued enrollment to any student or applicant who 
would pose an unreasonable risk of harm to themselves or 
others, or any unreasonable risk of disruption to the aca-
demic processes of the Program In Nursing or the University. 
ACADEM~INRDRMATION 
REGISTRATION 
Registration Is by mall. Registration packets are sent to 
students prlorto the beginning of each semester and Include 
all necessary Information, forms and Instructions. 
Withdrawal 
A student may withdraw from a class with the approval of the 
advisor or the Program Director. The last day for withdraw-
als Is listed on the calendar Included In the course schedule 
book. Tuition refund Information may also be found In the 
course schedule book. 
Overload 
Students wishing to exceed the maximum academic load 
must present a formal written request for over1oad to the 
Program Director prior to the beginning of the class. Ordi-
narily, only a student with a mlnlmumcumulatlvegrade point 
average of 3.000 and no grades of Incomplete Is eligible to 
apply for an overload. The first three semester hours of the 
Master's Thesis ara not considered an overload and, there-
fora, no request Is required. 
STUDENT ADVISING 
Students will be assigned a faculty advisor upon admission. 
The student and advisor will COf11>lete a degrae plan by the 
end of the first semester. A list of faculty available to serve 
on thesis committees and as project advisors will be circu-
lated to students at the beginning of each academic year. 
ATTENDANCE 
Because of the concentrated program, students are ex-
pected to attend every class session. Any exceptions to this 
statement should be negotiated with the lndlvlduallnstruc· 
tor. 
PROGRAM GRADE REQUIREMENTS 
Grades of "A" and ·s· represent superior or satisfactory 
progress toward the MSN degree. The grade of ·c· Is a 
passing grade In the MSN Program and counts toward 
graduation. It Is understood to mean less-than-satisfactory 
achievement. However, Instructors wUI not hesitate to give 
grades of ·c· or lower when they are warranted. A candidate 
Is required to maintain a minimum 3.000 ("Bi average, but 
no grades may be lower than ·c. • regardless of grade point 
average. A grade lower than ·c· wiU not be counted toward 
graduation, but will be Included In the student's cumulative 
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grade point average. Students who receive the grade ·c-· or 
lower for a 600-level course must repeat the course. 
Grado Appeals 
All grade challenges from students must be made In writing 
within six (6) weeks following receipt of the grade. The 
student first contacts the Instructor and reviews the Issue. If 
the dispute Is not resolved with the Instructor, the student 
may submit, In writing, the reasons for the grade challenge 
to the Program Director. The Program Director will then 
review all documentation submitted by the parties to the 
challenge. The Director will determine the validity of the 
challenge and may contact both parties for further Inter-
views. An appeal of the Director's decision may be submlt-
tedto the Academic Dean within two (2) calendar weeks after 
receipt of the Director's decision. There Is no further appeal 
beyond the Academic Dean. 
TRANSFER OF CREDIT POLICY 
AND PROCEDURE 
Acceptance of transfer credits Is at the discretion of the 
Program Director. Credit transfers will be considered only 
for courses taken at regionally accredited schools and In 
which the student achieved a grade of "A" or "8." Addition-
ally, the course must have been COf11>leled within the last 
three years. All requests for transfer credits should be 
submitted before beginning the first graduate course. Stu-
dents wishing to transfer credits Into the Regis University 
MSN program should forward the following to the Program 
Director: 
1. A letter stating the request 
2. An official school transcript of the course work 
3. A copy of the course syllabus. 
After all of the material is reviewed, the Program Director will 
notify the Office of the Registrar and the student as to the 
decision. 
ACADEMIC STANDING AND PENALTY 
Probation and Suspension 
Students need a minimum cumulative grade point average 
of 3.000 to graduate. If a student's grade point average falls 
below 3.000 In MSN program course requirements, he/she 
will be placed on academic probation. A student placed on 
probation has one semester to raise his/her grade point 
average to 3.000. A student who falls to raise the cumulative 
grade point average to 3.000 win be suspended from the 
MSN program. In addition, a student who receives a grade 
of ·c· or less In two courses at the 600-level will be subject 
to academic review and may be suspended from the pro-





The filing of a formal Application for Graduation with the 
Office ofthe Registrar Is required at least one semester prior 
to the semester in which the student expects to complete 
graduation requirements. Specific application deadlines are 
available from the MSN program Office. Failure to make 
application by the proper date may delay graduation. A 
Regis cumulative grade point average of 3.000 Is required In 
order to apply for graduation. 
Application Information 
The Application for Graduation form must be submitted to 
the Office ofthe Registrar before ellgibllityforgraduation can 
be evaluated. This application should be submitted to the 
Office of the Registrar when 24 semester hours have been 
completed for graduate students. The deadline for submit-
ting graduation applications is the second Monday of the first 
month of the semester in which the student anticipates 
completion of all degree requirements. A Regis cumulative 
grade point average of 3.000 for graduate students is 
required in order to apply for graduation. Falling to apply by 
the deadline or falling below the required cumulative grade 
point average may delay graduation to a subsequent semes-
ter. 
Application Processing 
1. Each student COJ11)leting course work at an institution 
other than Regis University must COJ11)1ete a Concur-
rent Enrollment form in advance to approve transfer of 
credit to Regis. 
2. Letters of Early Grade Release are required by the 
Graduation Department, Office of the Registrar, five (5) 
working days before the graduation date for which the 
student has applied to graduate. 
3. All documentation of portfolio credit, awards and official 
test score documentation must be received in the Office 
ofthe Registrar five (5) days prior to the graduation date 
for which the student has applied to graduate. 
4. Ali official transfer transcripts from other institutions 
documenting credit needed for fulfillment of a Regis 
degree requirement must be received by the Office of 
the Registrar no later than four (4) weeks following the 
Aegis graduation date each semester. 
Delays in the receipt of these materials by the Office of the 
Reg lstrar by the stated deadlines may de lay graduation to a 
subsequent semester. 
Degree Award 
Students graduate the semester that all requirements are 
met and documentation of such Is received by the Office of 
the Registrar. Incomplete grades. late application for gradu-
ation, or late receipt of transcripts of transfer credit may 
cause the degree to be awarded at a later date. 
Financial Clearance 
Diplomas and transcripts are not be released if any financial 
indebtedness to Regis University exists. 
Attendance at Commencement Exercises 
Attendance at commencement exercises is encouraged. 
The Office of the Registrar should be notified through the 
Application for Graduation of the student's intent to partici-
pate in commencement. Graduate students are allowed to 
march in commencement If they are within six (6) semester 
hours of completing their degree requirements. Graduates 
are listed in the commencement program for the commence-
ment in which they march. 
MSN PROGRAM EXPENSES 
The tuition, fees and other charges described are good faith 
projections for the academic year. They are, however. 
subject to change from one academic term to the next as 
deemed necessary by the University in order to meet Its 
financial commitments and to fulfill its role and mission. 
MSN PROGRAM STUDENT EXPENSES 
FOR THE ACADEMIC YEAR 1991-92 
Tuition 
Tuition for nursing courses {per semester hour) ...... $200.00 
Tuition for courses taken In other programs, such as the 
MBA. Is set by the Individual program. 
Fall1991 MBA tuition {per semester hour) .......... $250.00 
Tuition is payable in full before classes begin, or by prear-
ranged tuition deferral. The cost of books and supplies is not 
Included In the cost of tuition. 
Fees 
Non-refundable application fee ............................ $ 40.00 
Malpractice Insurance Fee .................................. $ 15.00 
Graduation Fee ................................................... $ 80.00 
A non-refundable application fee Is required. This fee must 
be paid in full before the application will be processed. 
COURSE DESCRIPTIONS {MSN) 
CORE 
NR 601. THEORIES IN NURSING (3). Methods of develop-
Ing knowledge through such processes as scientific Inquiry, 
critical thinking, logic and Intuition. The historical and 
philosophical context of knowledge development In nursing 
Is erf1>haslzed. The relationship of nursing's unique knowl-
edge base to nursing practice, research and education Is 
analyzed. Conceptual models that explain or predict human 
responses to actual or potential health problems are exam-
Ined. Selected nursing theories are critiqued and related to 
relevant non-nursing theories commonly used In nursing 
practice. 
NR 602. RESEARCH IN NURSING (3). Designed to enable 
the student to become both a COJ1l)8tent and discriminating 
consumer of research findings and a beginning researcher 
through advanced understanding of the tools, methods and 
processes of research. Quantitative and qualitative ap-
proaches, designs, methods and analytical procedures will 
be presented and COfTl>ared. Published research findings 
will be critiqued and corf1>ared on the basis of validity, 
applicability and value. Limited practice In COrf1>uter Input 
and analysis of data Included. Informed consent and ethical 
Issues of research will be discussed. Development of a 
wrhten thesis or maste(s project proposal to will be carried 
out In NR 696 (Maste(s Project) or NR 697 (Maste(s 
Thesis). 
NR 603. ISSUES IN NURSING AND HEALTH CARE (3). 
Identification and Investigation of historical and extra-orga-
nizational forces which shape the health care system and 
nursing practice. Social, economic, technologic, legal, 
political and ethical Issues and trends that lrf1>act health care 
and delivery will be considered from the perspective of 
nursing as a profession and as a part of an organization. 
Students will develop a mock health care organization and 
participate In its structure and processes In order to under-
stand the Implications of these Issues for nurses as health 




NR 610. HEALTH ECONOMICS (3). Provides an overview 
ofthe essentials of economics forthe non-economics major. 
Explores several techniques for estimating demand, rev-
enue, production and costs. The general mar1<et system and 
the mar1<et and economics of erf1>loyment In nursing, such 
as demand, salaries and benefits are studied. Financing 
health care, provider payments and Integration of costs, 
standards and quality of care are analyzed within a frame-
wor1< of nursing, economics and the health care system. 
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NR 620. NURSING ADMINISTRATION: ORGANIZA· 
OONAL STRUCTURE AND DYNAMICS (3). Classical and 
contelll>Orary organizational theories are explored and 
analyzed. Leadership concepts, change theories, strategic 
planning and conflict management are also examined In 
relation to organizational structures, both formal and Infor-
mal. Critical thinking Is erf1>hasized utilizing selected meta-
phorical concepts. 
NR 621. NURSING ADMINISTRATION: ESSENTIALS OF 
MANAGEMENT (3). Introduction to the management func-
tion and the variety of services assigned to It In formal 
organizations. Such topics as planning, organizing, control-
ling, human resource management, negotiation, decision-
making, Innovation and change are studied. Computer 
application to staffing analysis using a spread sheet Is 
Included. Erf1>hasls Is placed on the role and development 
of the leader-manager In health care organizations. Time-
management, Interpersonal behavior, motivation, group 
dynamics and organizational communication are also ad-
dressed. 
NR 622. CONCEPTS FOR HEALTH CARE ADMINISTRA· 
noN (3). Designed to enable students to analyze concepts 
of administration In a variety of health care delivery systems. 
Philosophies, structures, regulations and standards of prac-
tice for different environments within the continuum of health 
care are examined. The role of the nurse-administrator as 
a leader In facilitating quality, cost-effective health care 
within an organization and within a community Is evaluated. 
Professional practice models are studied to enable students 
to strategically plan, forecast, monitor and evaluate services 
to clients. Selling and mar1<etlng of health care facilities and 
services Is also studied. Students will prepare forthe NR 623 
Practlcum during this course by selecting their clinical sites, 
developing a resume, Identifying a set of personal objectives 
and orienting to the facility. 
NR 623. NURSING ADMINISTRATION PRACnCUM (3). 
Application -and synthesis of knowledge of administration 
through practical experience In approved health care set-
tings using nursing administrators as student preceptors. A 
required seminar with the MSN faculty Is scheduled concur-
rently. The experience Is structured to enable the studentto 
study, analyze and assess the administrative system, op-
erations, resources, roles and dynamics for a health care 
organization. The student also develops personal objectives 
to enhance Individual growth and participates In experiences 
that enable those objectives to be mel 
NR &50. ETHICAL AND LEGAL DIMENSIONS IN BUSI-
NESS AND HEALTH CARE (3). Examination of the basic 
ethical and legal principles relevant to professional health 
care delivery. legal standards and constraints, professional 
codes, business and personal ethical norms are all analyzed 
as they apply In the health care context. Through a 
combination of ethical and legal theory and case study 
applications, students can gain skills In solving ethical 
problems and In designing policies that are both manageri-
ally responsible and ethically acceptable. 
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NR 696. MASTER'S PROJECT (3). The master's project Is 
an Independent project designed by the studentto Identify an 
educational or administrative problem or need In the service 
setting, to utilize relevant research In exploring the problem, 
to apply the findings In solving the problem and to evaluate 
the results of the project. The project requires a written 
report of the problem-solving process, Including a review of 
the literature, as well as the product of the process (e.g., 
Instructional module, videotape, colfl)uter program, audit 
tool, etc.). There Is no concurrent course wol1< associated 
with the master's project. The student will develop a plan for 
completing the master's project and have It approved by a 
faculty advisor who will also provide guidance for the project 
NR 697A. MASTER'S THESIS I (3). The thesis must 
embody the results of Independent wol1< based In part upon 
original material. Replications of studies are permitted, 
especially when new digressions and/or Innovative applica-
tions of research findings are Involved. The thesis should 
present evidence ofthe student's thorough knowledge of the 
literature of a limited or select area of administration. The 
student must be able to Identify a researchable problem, 
prepare an acceptable prospectus, collect and analyze data, 
Identify the Implications/applications oft he findings, write the 
thesis and successfully complete an oral defense of the final 
document. There is no concurrent course wort< associated 
with the master's thesis, but students must have completed 
NR 602 and have received approval from the MSN Program 
Director. An •1p•grade (in progress) Is assigned for NR 697 A 
since the thesis Is designed to be completed over more than 
one semester. A letter grade Is assigned after completion of 
NR 6978. Prerequisites: NR 601, NR 602 and approval of 
Program Director. 
NR 6978. MASTER'S THESIS II (3). The thesis must 
embody the results of independent work based in part upon 
original material. Replications of studies are permitted 
especially when new digressions and/or Innovative applica-
tions of research findings are Involved. The thesis should 
present evidence ofthe student's thorough knowledge ofthe 
literature of a limited or select area of administration. The 
student must be able to Identify a researchable problem, 
prepare an acceptable prospectus, collect and analyze data, 
Identify the Implications/applications oft he findings, write the 
thesis, and successfully complete an oral defense of the final 
document. The thesis Is begun in NR 697 A and colfl)leted 
and defended In NR 6978. A letter grade will be assigned for 
both NR 697 A and B after completion of NR 6978. Prereq-
uisite: NR 697A and approval of Program Director. 
COGNATE 
MBAN 601. ACCOUNTING FOR HEALTH CARE MAN-
AGEMENT (3). A study of accounting Information. theory 
and systems as they relate to a variety of health care 
provider Institutions. Consideration Is given to accounting In 
both the for-profit and not-for-profit health care organiza-
tions, with emphasis on the Interpretation of accounting 
Information for decision making by non-financial managers. 
Topics Include financial statement preparation and analysis, 
budgeting, cost analysis and control, and cash manage-
ment The course uses spread sheet development, analysis 
and the case method. 
MBAN 602. FINANCIAL MANAGEMENT IN HEALTH 
CARE (3).1ntroduction ofthe health care professlonalto the 
financial terminology and tools useful In financial analysis 
and evaluation. Both for-profit and not-for-profit Institutions 
will be studied. The course will emphasize cost behavior and 
analysis, financial forecasting, budgeting and analysts, as 
well as cash management techniques and planning models. 
Using the case method, the course will apply computer 
spread sheet analytical techniques to the service field In 
general and the health care industry in particular. Prerequi-
site: MBAN 601. 
MBAA 610. CONTROLLERSHIP (3). Examination of the 
function, role and responsibilities of the chief accounting 
officer of a business organization, Including consideration of 
both financial and non-financial aspects of the controllership 
function. 
MBAA 611. TAX INFLUENCE ON BUSINESS DECISION 
MAKING (3). Study of the structure of the tax code, the 
principles underlying It and the Impact of the code on a wide 
variety of business transactions. 
MBAF 603.1NVESTMENTS AND PORTFOUO MANAGE· 
MENT (3). An understanding of the kinds of analysis and 
techniques used by Individual Investors and professional 
money managers to decide on Investment objectives and 
select possible Investment alternatives. Prerequisite: MBAF 
602. 
MBAF 604. MONEY AND BANKING (3). A frameworl< for 
understanding financial Institutions and markets and the 
effects of government policy on financial institutions, interest 
rates and levels of economic activity. Prerequisite: MBAP 
503. 
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B.A., M.A., Ph.D., Southern Illinois University 
JAMES G. ROTH (1977) 
Associate Professor of Sociology 
B.S., Bluffton College; M.A., Ph.D., Stanford University 
NORBERT A. ROUGHTON (1971) 
Professor of Physics 
B.S., M.S., John Carroll University; Ph.D., Saint Louis 
University 
CAROLYN B. SAMUELS (1980) 
Associate Professor of Health Information Management 
R.R.A., B.S., M.S., Indiana University 
TERRY P. SCHMIDT (1978) 
Professor of History/ Political Science 
B.A., Colorado College; M.A., Ph.D., University of Denver 
BARBARAJ. SCHROEDER (1981) 
Professional Staff, Athletics 
B.S., M.S., Western Illinois University 
THERESE M. SCHROEDER-SHEKER (1988) 
Associate Professor of Music - Dir. of Music 
B.A., Loretto Heights College 
KENNETH C. SEIDENSTRICKER (1960) 
Associate Professor of Economics 
B.S., M.A., Marquette University 
LEE R. SHANNON (1978) 
Associate Professor of Business Administration 
B.A., Pacific Lutheran University; M.A., University of 
Colorado; Ph.D., University of Northern Colorado 
JUDSON R. SHAVER (1990) 
Associate Professor of Religious Studies 
B.A., Southern California College; M.A., Ph.D. University 
of Notre Dame 
MICHAEL J. SHEERAN, S.J. (1975) 
Associate Professor of History/ Political Science 
A.B., Ph.L., A.M., S.T.L., Saint Louis University; Ph.D., 
Princeton University 
CHARLES M. SHELTON, S.J. (1988) 
Assistant Professor of Psychology 
B.A., M.A .• Saint Louis University; M. Div .• Jesuit School 
of Theology; M.A.. Ph. D. Loyola University of Chicago 
JANELLEN HILL SMITH (1990) 
Associate Professor of Communication Arts 
B.A., Indiana State University; M.A., Arizona State 
University; Ph.D., University of Oregon 
JEAN M. SPATH (1982) 
Assistant Professor of Mathematics 
B.S., Central Missouri State College; M.A. T., Rollins 
College; Ph.D., University of Colorado 
RUDY W. SPORCICH (1957) 
Professor Emeritus of Business Administration; Retired 
A.B., M.A., Western State College; M.A., Columbia 
University 
HAROLD L. STANSELL, S.J. (1946) 
Professor Emeritus of History; Retired 
A.B., M.A., Ph.L., S.T.L., Ph.D., Saint Louis University 
JANET A. ST. CLAIR (1990) 
Assistant Professor of English 
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B.A., Western Washington University; M.A., California 
State University, Sacramento; Ph.D., Emory University 
THOMAS J. STEELE, S.J. (1968) 
Professor of English 
A.B., M.A., Ph.L., S.T.L., Saint Louis University; Ph.D., 
University of New Mexico 
RICHARD H. STEPHENSON (1981) 
Associate Professor of Art 
B.F.A., M.F.A., University of Colorado 
EUGENE L. STEWART (1989) 
Assistant Professor of Art 
B.A., St. Thomas Seminary College, M.F.A., University of 
Colorado 
ELEANOR L. SWANSON (1985) 
Associate Professor of English 
B.A., M.A., University of Southern Florida; Ph.D., 
University of Denver 
HARRY L. TAYLOR (1965) 
Professor of Biology 
B.S., Northeast Missouri State University; M.A., Ph.D., 
University of Colorado 
JOHN P. TEELING, S.J. (1971) 
Associate Professor of Philosophy 
B.A.. Saint Louis University; M.A., Marquette University; 
Ph.l., S.T.l., Saint Louis University; Ph.D., University of 
North Carolina 
WILLIAMS. UDICK, S.J. (1973) 
Associate Professor of Psychology 
A.B., Saint Louis University; M.A., Fordham University; 
Ph.D., Boston College 
MARTHA VALENTINE (1989) 
Assistant Professor of Business Administration 
B.A., University of denver; M.Ed., Colorado State 
University; Ph.D., Colorado State University 
DONNELL VAN de VOORT (1977) 
Professor Emeritus of English; Retired 
A.B., Birmingham-Southern College; M.A., Ph.D., 
Vanderbilt University 
DIANE M. WAGNER (1978) 
Associate Professor of Mathematics 







Part-Time Nursing Faculty 
B.S.N., University of Windsor, Windsor, Ontario, Canada; 
M.S. University of Colorado 
JO ANNE ALPHIN 
Part-Time Nursing Faculty 
B.S.N., University of Florida; M.S.M. Florida International 
University; Ph.D., Walden University 
JENNIFER B. AVERILL 
Part-Time Nursing Faculty 
B.S., New Mexico Institute of Mining and Technology; 
B.S.N., University of Albuquerque; M.S.N. University of 
New Mexico 
CANDACE GEARING BERARDINELLI 
Assistant Professor of Nursing 
B.S.N., University of Pittsburgh; M.S. University of 
Colorado 
SUSAN BROOKS 
Part-time HRIM Faculty 
B.S. Regis University 
SUSAN PINDER CANEVA 
Part-Time Nursing Faculty 
B.S.N., Auburn University 
NANCY KIERNAN CASE 
Assistant Professor of Nursing 
B.S., Simmons College, M.S., University of Colorado, 
Ph.D., University of Colorado 
FRAN M. DEAGMAN 
Instructor of Nursing 
B.S., Villa Maria College; M.S., University of Maryland 
LINDA DILLON 
Part-time HRIM Faculty 
B.S. Regis University 
B.A. University of California 
CATHERINE E. DODDS 
Part-time HRIM Faculty 
B.S. Regis University 
KAY FOLAND 
Part-Time Nursing Faculty 
B.S., South Dakota State University; M.S.N. University of 
Nebraska Medical Center; PH.D. University of Texas at 
Austin 
SHEILA FORMAN 
Part-Time Nursing Faculty 
B.S.N., Pittsburg State University; M.N. Kansas 
University 
SANDRA FRANKLIN 
Part-Time Nursing Faculty 
B.S., Metropolitan State College; M.S. University of 
Hawaii 
BONNIE GANCE-CLEVELAND 
Assistant Professor of Nursing 
B.A., M.S., University of Colorado 
KATHLEEN GUTIERREZ 
Associate Professor of Nursing 
B.S. Metropolitan State College; M.S. University of 
Colorado, Ph.D., University of Denver 
MARCIA HACKMAN 
Instructor of Nursing 
BSN, University of Iowa, M.S., University of Arizona 
LINDA HANSING 
Part-time HRIM Faculty 
B.S. Kean College 
MIRIAM HASKEL 
Part-Time Nursing Faculty 
B.S., Boston University; M.A. University of Denver 
IDA HEATH 
Part-Time Nursing Faculty 
B.S., Southern Colorado State College; B.S.N. University 
of Colorado; M.S. University of Colorado 
LINDA A. HUNT 
Part-Time Nursing Faculty 
B.S., William Carey College; M.S. University of Colorado 
SARA l. JARRETI 
Part-Time Nursing Faculty 
B.S.N., University of Oklahoma; M.A., University of 
Northern Colorado; M.S., University of Colorado 
JOANNE R. KALKHORST 
Part-Time Nursing Faculty 
B.S.N., University of Colorado; M.S., University of 
Colorado 
DEBORAH B. KUPECZ 
Part-Time Nursing Faculty 
B.A., Carlow College; B.S.N., University of the State of 
New York; M.S.N., University of Texas at El Paso 
PATRICIA LADEWIG 
Professor of Nursing. 
B.S., College of St. Theresa; M.S., Catholic University; 
Ph.D. University of Denver 
LINDA L. LARSON 
Instructor of Nursing 
B.S.N., St. Olaf College; M.S., University of Colorado 
MARY A. LEBLOND 
Part-Time Nursing Faculty 
B.S.N., Clarkson College of Nursing; M.S.N., University 
of Texas Health Science at San Antonio 
MARY KAREN LEDUC 
Part-Time Nursing Faculty 
B.S.N., University of Colorado 
ROSE LeROUX 
Associate Professor of Nursing 
B.S.N., University of Rochester; M.S., University of 
Colorado; Ph.D., University of Denver 
MARJORIE A. MADDOX 
Associate Professor of Nursing 
BSN, University of VIrginia, MSN, St. Louis University, 
Ed. D., University of Georgia 
PAULA S. MARKUSSEN 
Part-time HRIM Faculty 
B.S. University of Kansas Medical Center 
MARY LOU MILLER 
Part-Time Nursing Faculty 
B.S., University of Colorado; M.S., Chapman College 
JANET M. MILLER 
Part-Time Nursing Faculty 
B.S.N., Minot State College; M.S.N., California State 
University at Long Beach 
MARIE MILLIKEN 
Dean and Professor of Nursing Emerita 
A.B., Colby College; M.N. Yale University; M.S. University 
of Colorado; Ph.D, University of Denver 
PATRICIA MITCHELL 
Part-time HRIM Faculty 
B.S. College of Saint Mary 
CANDACEL.POLZELLA 
Part-Time Nursing Faculty 
B.S., University of Vermont; M.S., University of Colorado 
LYNNE C. POMPETII 
Part-Time Nursing Faculty 
B.S.N., Duquesne University; M.S.N., Frances Payne 
Bolton School of Nursing 
BARBARA L. PFRETZSCHNER 
Part-Time Nursing Faculty 
B.S.N., Indiana University of Pennsylvania; M.S., 
University of Colorado 
NANCI W. RINEHART 
Part-Time Nursing Faculty 
B.S.N., University of Wyoming; M.S.N., University of 
Texas at El Paso 
CAROLYN SAMUELS 
Program Director 
B.S., M.S., Indiana University 
SANDRA SCHUSTER 
Part-Time Nursing Faculty 
B.S.N., University of Texas at San Antonio; M.S., 
University of Colorado 
NANCY SHUL TES 
Part-Time Nursing Faculty 
B.S.N., Russell Sage; M.S., University of Colorado 
CAROL SPENCER 
Part-Time HRIM Faculty 
B.A., College of Scholastlca; M.B.A., Katz Graduate 
School of Management 
CANDICE J. TOL VE 
Instructor of Nursing 
B.S., University of Connecticut; M.S., University of 
Colorado. 
KYRA L. TURNER-SCHLIEMAN 
Part-Time Nursing Faculty 
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B.S.N., Wayne State University; M.S.N. University of 
Cincinnati College of Nursing and Health 
KAY VAUGHN 
Part-Time Nursing Faculty 
B.S.N., University of Texas at Arlington; M.S., Texas 
Women's University 
JOANM. WARD 
Part-Time Nursing Faculty 
B.S.N., University of Utah; M.S., University of Colorado 
BARBARA J. WHITE 
Part-Time Nursing Faculty 
B.S.N., University of Illinois; M.S., University of Colorado 
BERYLAWOLF 
Part-Time Nursing Faculty 
B.S.N., Vanderbilt University; M.N., University of 
Pittsburgh; Ph.D., University of Colorado 
YVONNE YOUSEY 
Instructor of Nursing 




SALAHEDDIN S. ABOSEDRA 
Recep Faculty 
B.A., University of Georgia; M.A., University of Florida; 
M.A., Ph.D., University of Colorado 
MARVIN A. ADAMS, SR. 
CO SP Undergraduate Faculty 
B.S., Cameron University; M.A., University of Oklahoma; 
M.P.A. University of Colorado 
SANDRA ERDI ADAMS 
Program Director, Wy 
B.S., Colorado State University; M.A., Regis College 
TED l. ALBERS 
CO SP Undergraduate Faculty 
B.A., Fort Lewis College; M.S., University of New Mexico 
ROBERT A. ALEXANDER 
Wy Faculty 
B.S., University of La Verne; M.S., University of Southern 
California 
MARIAN M. ALFORD 
CO SP Undergraduate Faculty 
B.A., Sam Houston State University; M.A. E., University of 
St. Thomas 
MICHAEL B. ALLEN 
RECEP & CNOL Faculty 
B.A., University of Colorado; M.A., Ph.D., Boston 
University 
ROBERT W. ALLEN 
Wy Faculty 
B.A., J.D., University of Wyoming 
STEPHANIE A. ALLEN 
CNOL Faculty 
B.S., University of California; J.D., University of 
Santa Clara 
GUNNAR E. ANDERSSON 
CO SP Undergraduate Faculty 
B.S., U.S. Military Academy; J.D., University of Denver 
PAUL ANTAL 
RECEP Faculty 
A.B., University of Scranton; Ph.D., University of Chicago 
PETER C. APPEL 
RECEP Faculty 
B.S., M.S., University of California 
SYLVIA APPEL 
RECEP Faculty 
B.S., Valley City State College; M.S., Colorado State 
University 
MARIE THERESE ARCHAMBAULT, OSF 
RECEP Faculty 
B.A., Regis College; M.A., St. Mary's University; M.A., St. 
Louis University 
DONALD E. ARCHER 
MSCIS, RECEP Faculty 
B.A., Columbia College; M.S., University of Northern 
Colorado 
LAWRENCE T. ATWELL 
Wy Faculty 
B.S., Gonzaga University; M.B.A., Xavier University 
WILLIAM LESLIE AVERY 
Graduate Faculty Advisor, UWW Faculty 
B.A., University of Toronto; M.Div., Th.M. Victoria 
University; B.Phil., University of St. Andrews; Ph.D., 
University of Glasgow 
ERNESTINE BANIKOWSKI 
CO SP Undergraduate Faculty 
B.A., M.A., State University of New York 
MINGA J. BANKS 
MSCIS Faculty 
E.E., B.S., M.S., University of Louisville 
CAROL l. BARBEITO 
CNOL Faculty 
B.S., M.A., University of Indiana; Ph.D., University of 
Denver 
SHARON l. BARBER 
RECEP Faculty 
B.A., University of Nevada; M.S., University of Colorado 
NANCY J. BARGER 
MSM Faculty 
B.S., Univer.>ity of Illinois; M.A., University of Denver 
WILLIAM R. BAUMAN 
CO SP Undergraduate Faculty 
B.S., M.A., Southern Illinois University; Ph.D., University 
of Denver 
JERRY J. BAUR 
MBA Faculty 
A.B., M.B.A., Indiana University 
BARBARA A. BEALL 
RECEP Faculty 
B.A., Mount Mercy College; M.S., University of Colorado 
GREGORY J. BEARY 
MSCIS, RECEP Faculty 
B.A., M.S., lona College 
CRAIG A. BEASLEY 
MSM Faculty 
B.S., M.B.A., Regis College 
DAVID BECK 
RECEP Faculty 
B.A., M.B.A., Texas A & M University 
DEBRA A. BELL 
UWW Faculty 
M.S.E., University of Wisconsin 
JOHN M. BELL 
CO SP Undergraduate Faculty 
B.A., M.A., U.S. International University; Ph.D., The 
American University 
KATHLEEN BEMIS 
CO SP Undergraduate Faculty 
B.A., Southern Illinois University; M.A., Ph.D., Florida 
State University 
PAUL G. BERGMAN, JR. 
MBA Faculty 
B.S., Regis College; M.I.M., American Graduate School of 
International Management 
THOMAS l. BINNINGS 
CO SP Undergraduate Faculty 
B.A., Colorado College; M.B.A., Dartmouth College 
SHELLI A. BISCHOFF 
RECEP Faculty 
B.A., M.A., University of Colorado 
GLENN A. BLACKWELL 
Academic Program Specialist, RECEP 
B.S., Chaminade University; M.A., California State 
University 
ROLAND G. BLASINI 
Wy Faculty 
B.S., Catholic University; M.A., M.B.A., Sui Ross State 
University 
EDWARD R. BOCK 
UWW Faculty 
B.A., Marquette University; M.A., University of Denver 
JOHNW. BOIS 
CO SP Undergraduate Faculty 
B.A., Whitworth College; M.A., University of Washington 
FRANK C. BOLTON 
MBA Faculty 




B.A., M.A., Northwestern University; M.S., Ph.D., 
University of Arizona 
DIANA S. BOUL TEA 
CNOL Faculty 
B.A., M.P.A., University of Colorado 
DEANNA H. BOWMAN 
MBA. CO SP Undergraduate Faculty 
B.S., M.A., Ohio State University; Ed.D., Auburn 
University 
CHARLES F. BOWLES 
MBA. CO SP Undergraduate Faculty 
B.A., M.B.A., Pacific lutheran University 
FRED l. BRANTINGHAM 
MSM Faculty 
B.A., Chapman College; M.S., Auburn University 
DANTE C. BREBNER 
MBA. CO SP Undergraduate Faculty 
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B.S.B.A., University of Denver; M.B.A., Regis College 
JOHN S. BRENNAN 
MSM Faculty 
B.A. , College of Santa Fe; M.S., Colorado State University 
BARBARA A. BROWN 
MSCIS, RECEP Faculty 
B.S., State University of New York of Environmental 
Science; M.B.A., University of Phoenix 
JAMES F. BROWN 
CO SP Undergraduate Faculty 




B.S., M.S., University of Texas; M.B.A., Southern 
Methodist University 
JOAN E. BUHLER 
RECEP Faculty 
B.A., Regis College; J.D., Georgetown University 
RON D. BUNNELL 
WyFaculty 
B.S., M.S., University of Northern Colorado 
DAVID D. BURGESS 
RECEP Faculty 
A.B., Oberlin College; M.S.W., University of Denver 
ALAN C. BURKE 
MSCIS, RECEP Faculty 
B.S., M.S., University of Wisconsin 
GLORY ISHAM BURNS 
RECEP Faculty 
B.S., University of Colorado; M.B.A.. University of Denver; 
J.D., University of Puget Sound 
JACK D. BURSON 
RECEP Faculty 
B.B.A., Arkansas A & M College; M.B.A., University of 
Arkansas 
JAMES J. CALLAHAN 
MBA. CO SP Undergraduate Faculty 
B.S., Iowa State University; M.B.A., University of 
Colorado; J.D., University of Iowa 
,-
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DOLORES G. CAMPBELL 
CO SP Undergraduate Faculty 
B.A., University of South Carolina; M.A., University of 
Northern Colorado; Ph.D., University of Denver 
JIM F. CAPUTO 
RECEP Faculty 
B.A., M.A., Adams State College 
JOSEPH L. CARBONE 
MSM, RECEP Faculty 
B.S., M.B.A., Fairleigh Dickinson University 
LINDA CARTER 
WyFaculty 
B.S., M.S., University of Idaho 
SHARON M. CHAMBERS 
CBTE Coordinator, UWW Faculty 
B.S., East Texas State University; M.Ed., Colorado State 
University 
KATHLEEN M. CHA TEN 
CNOL Faculty 
B.A., Mount Union College; J.D., Notre Dame; l.l.M., New 
Yor1< University 
BEVERLY A. CHICO 
RECEP Faculty 
B.A., Boston College; M.A., Johns Hopkins University; 
B.A., University of Northern Colorado 
ANDREW P. CHITWOOD 
MBA, MSM Faculty 
B.S., M.S., Ph.D., University of Alabama; M.S., University 
of Northern Colorado; Ph.D., University of Denver 
ANNE CLARK 
Academic Program Specialist, RECEP Faculty 
B.S., St. Cloud State University; M.A., California State 
University 
HARVEY CLAWSON 
MSCIS, RECEP Faculty 
B.S., University of Utah; M.S., University of Pennsylvania 
CHERYLL. CLOUTIER 
UWWFaculty 




B.A., University ofTexas; J.D., Texas Tech School of Law 
EDWARD M. COOPER 
Associate Academic Dean, SPS 
B.A., M.A., Ph.D., University of Colorado 
KAREN L. COOPER 
MBA, CO SP Undergraduate Faculty 
B.A., University of Colorado; M.B.A., Regis College 
AHMET K. CORAPCIOGLU 
MSCIS Supervisory Faculty, RECEP 
B.S., Tur1<ish Naval Academy; M.S., U.S. Naval 
Postgraduate School 
FRANCIS J. COUGHLIN 
CO SP Undergraduate Faculty 
B.A., University of Maryland; M.A., American University 
ROBERT G. COX 
WyFaculty 
B.S., M.B.A., University of Wyoming 
NELSON T. CROSS 
CO SP Undergraduate Faculty 
B.A., Park College; M.A., Webster University 
ROBERTJ. CVANCARA 
MSM Faculty 
B.S., Minot State University; M.S., North Dakota State 
University; M.I.M., American Graduate School 
JOSEPH P. DANECKI 
RECEP Faculty 
B.A., Marquette University; B.S.B.A., M.B.A., Regis 
College 
PHILIP J. DARCY 
MBA Faculty 
B.S., Seton Hall University; M.B.A., University of Denver 
MICHAEL C. DAVIES 
MBA, RECEP Faculty 
B.S., M.B.A., Western Illinois University 
J. MICHAEL DAVIS 
RECEP Faculty 
B.A., Grinnell College; M.A., Ph.D., University of Florida 
JOHN H. DAWSON 
CNOL Faculty 
B.A., Wabash College; J.D., Indiana University Law School 
MARTHA D. DICK 
RECEP Faculty 
B.A., Colby College; M.A., University of New Hampshire; 
M.l.S.,University of Denver; M.A., Middlebury College 
STEPHEN J. DICROCE 
MBA, RECEP Faculty 
B.S., M.B.A., Regis College 
JOHN P. DIFALCO 
RECEP, Sterling Faculty 
B.A., J.D., Ohio State University 
LAURA M. DIRKS 
CNOL Faculty 
B.S., M.B.A., University of Colorado 
JOHN DISTASIO 
CO SP Undergraduate Faculty 
B.S., University of Southern Colorado; M.B.A., St. Mary's 
University 
CAROLYNJ.DOHERTY 
Director, On-site Programs, UWW 
B.A., M.A.. University of Denver 
CLIFFORD J. DONNELLY, Ill 
MBA, CO SP Undergraduate Faculty 
B.A., University of Northern Colorado; M.B.A., University 
of Wyoming 
NOREEN DORNENBURG 
Associate Graduate Professor, MBA Facutty 
B.A., Seton Hill College; M.B.A., University of Colorado; 
Ph.D., Yale University 
PRESTON F. DRIGGERS 
RECEP Facutty 
B.S., M.S., University of Illinois; M.A., Arizona State 
Universtty; Ph.D., Colorado State University 
DORIS M. DRURY 
The John J. Sullivan Professor 
Executive Director, MBA Program 
B.A., M.B.A., University of louisville; M.A., Ph.D., Indiana 
University 
IRVIN W. DURBAN 
MBA Facutty 




B.A., Eastern Illinois University; M.Ed., Chicago State 
University; Ph.D., Loyola University of Chicago 
CYPRIAN 0. EJIASA 
RECEP Facutty 
B.S., M.B.A., Miami University; M.A., Ph.D., Ohio State 
University 
STEPHEN C. ELGASS 
CO SP Undergraduate Faculty 
B.S., M.S., Rensselaer Polytechnic Institute 
DONALD E. ENGLISH 
RECEP Facutty 
B.A., University of California; M.A., University of Vermont; 
Ph.D., University of Washington 
DONALD B. ESTES 
MSM Facutty 
B.S., University of Colorado; M.S., Pace College 
ROBERT N. EWEll 
CO SP Undergraduate Facutty 
B.S., Clemson University; M.S., Troy State University; 
Ed.D., Auburn University 
THOMAS J. FAHEY 
RECEP Faculty 
B.S., Georgetown University 
DOUGLAS M. FAIN 
MSM, RECEP Faculty 
B.S., U.S. Air Force Academy; M.S., Georgetown 
University; M.S.,University of Southam California 
MARYJOFAIN 
RECEP Facutty 
B.S., loretto Heights College; M.A., St. Thomas Seminary 
ROBERTS. FEINGOLD 
MBA Faculty 
B.B.A., University of Miami; M.B.A., D.B.A., Indiana 
University 
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JAMES EDWARD FELL. JR. 
RECEP Faculty 
A.B., Colby College; Ph.D., University of Colorado 
JOHN H. FELLERS 
RECEP Facutty 
B.S., Newberry College; M.A., University of Colorado 
ROBERT l. FINKELMEIER 
Director, MSM, Graduate Professor; MBA 
B.S., M.Ed, Ed.D., University of Cincinnati 
RICHARD W. FIRTH 
MBA Faculty 
B.S., M.S., University of Northern Colorado 
RONALD D. FLANNERY 
RECEP Facutty 
B.S., University of Colorado; M.S., Pepperdlne University 
GARY M. FLORENCE 
CO SP Undergraduate Faculty 
B.S., M.B.A., Regis College 
JOHN A. FORD, JR. 
RECEP Facutty 
B.S., Virginia Polytechnic Institute and State University; 
M.B.A., University of Denver 
CYNTHIA E. FORMAN 
RECEP Faculty 
B.A., M.A., Clark University; M.B.A., University of Denver 
EDITH DIANE FREEMAN 
Director, Sterling 
B.S., Regis College 
MARIE FRIEDEMANN 
Assistant Director, UWW 
B.A., M.A., Ph.D., University of Denver 
RICHARD FRIEDMANN 
MSM, RECEP Faculty 
B.S., Northwestern University; M.S., University of 
Northern Colorado 
MICHAEL J. GARCIA 
RECEP Faculty 
B.A., Metropolitan State College of Denver; M.P.A., 
University of Colorado 
GARY A. GARRISON 
RECEP Faculty 
B.A., University of Northern Colorado; M.S., University of 
Colorado 
LESLIE S. GASKINS 
MBA Faculty 




B.S.B.A., Aquinas College; M.B.A., Marquette University 
RICHARD K GAY 
CO SP Undergraduate Faculty 
A.A., Moorpark College; B.A. M.B.A., University of 
Callfomla 
JOHN R. GLICK 
MBA Faculty 
B.S., M.S., University of Alabama; D.B.A., University of 
Colorado 
MICHAEL C. GOESS 
Associate Graduate Professor, MBA Faculty 
B.A., University of Minnesota; J.D., University of Denver 
STEVE G. GREEN 
MBA, CO SP Undergraduate Faculty 
B.S., U.S. Air Force Academy; M.S., University of 
Southern Califomia; D.B.A., U.S. International University, 
Callfomla 
MELVIN T. GRIER 
CO SP Undergraduate Faculty 
B.A., University of Colorado; M.P.A., M.S. W., University 
of Denver 
JOHN F. HALLEN 
MSM Faculty 
B.A., M.S., Maryknoll Seminary; M.Ed., Columbia 
Teache,.s College 
THOMAS A. HALLER 
RECEP Faculty 
B.A., University of Minnesota; M.A., University of North 
Dakota 
THOMAS J. HANSON 
MSM, RECEP Faculty 
B.S., Wisconsin State University; M.S., University 
of Denver 
CONNIE l. HARBUZ 
RECEP Faculty 
B.A., University of Colorado; M.S., University of California 
MIKE HAYDEN 
RECEP Faculty 
B.A., M.B.A., University of Texas; M.S., University of 
Oregon 
DONALD l. HAYNIE 
MBA Faculty 
B.S., M.S., University of Colorado 
THOMAS E. HEALY 
RECEP Faculty 
B.A., Williams Collage; M.A., University of Denver; Ph.D., 
University of Colorado 
SUMIKO T. HENNESSY 
CNOLFaculty 
B.A., Tokyo University; M.S.W., Fordham University; 
Ph.D., University of Denver 
ANDREW I. HESCH 
MBA Faculty 
B.S., M.A., University of Colorado 
HOWARD J. HIRSCH 
CO SP Undergraduate Faculty 
B.A., Case Western Reserve University; M.A., Jewish 
Theological Seminary of America 
MERTON J. HIRSCH Ill 
RECEP Faculty 
B.A., University of Missouri; M.Div., Nashotah Episcopal 
Seminary 
DAVID l. HOOLEY 
RECEP Faculty 
B.S., Case Institute of Technology; M.S., University of 
Colorado 
WILLIAM l. HORN 
CO SP Undergraduate Faculty 
B.S., U.S. Military Academy; M.S., University of Illinois; 
M.S.,University of Texas 
M. JEANNE HORVATH 
UWWFaculty 
B.S., Pennsylvania State University; M.A., University of 
Montana 
JOHN V. HOWARD 
Wy Faculty 
B.A., Adams State College; M.B.A., Nova University 
MANLIO E. HUACWA 
MBA Faculty 
B.S., Montenney's Technical; M.S., Purdue University 
MICHAEL J. HUG 
RECEP Faculty 
B.A., University of Phoenix; M.B.A., University of Denver 
LOUISE N. HUNTER 
CO SP Undergraduate Faculty 
B.A., University of Idaho; M.B.A., University of Colorado 
WILLIAM J. HUSSON 
Associate Academic Dean, SPS 
Executive Director. RECEP 
B.A., St. Thomas College; M.Th., St. Thomas Seminary 
WESLEY R. HUSTED 
CO SP Undergraduate Faculty 
B.S., M.B.A., Regis College 
ROGER S. HUTCHISON 
RECEP Faculty 
B.A., M.S., University of Maine; Ph.D., Colorado School of 
Mines 
JAMES R. ISLER 
MBA, CO SP Undergraduate Faculty 
B.S., New Mexico State University; M.B.A., 
Inter-American University; Ph.D., Walden University 
LESL YE D. JACKSON 
CO SP Undergraduate Facuhy 
B.A.. Trinity College; M.Ed. North Texas State University 
J. STEPHEN JACOBS 
Director, RECEP Undergraduate Programs 
B.A., University of Kansas; M.Div., Princeton Theological 
Seminary 
CATHERINE E. JAMES 
CO SP Undergraduate Facuhy 
B.A., Metropolitan State College of Denver; M.A .• 
University of Colorado, Denver 
STEPHEN B. JAMISON 
Associate Graduate Professor, MBA Facuhy 
B.S., University of Nebraska; M.A., University of Southern 
California 
DEMETRA D. JAOUET 
RECEP Facuhy 
B.A., Augustana College, Illinois; M.Div., lint School of 
Theology 
GORDON JENNINGS 
MSM, RECEP Faculty 
B.S., University of Utah; M.P.A., University of Colorado ; 
Ph.D., Union Institute 
ANDREWS. JOHNSON 
CO SP Undergraduate Faculty 
B.A., Duke University; M.A., University of Iowa 
JAMES J. JOHNSON 
MSM Faculty 
B.S., Washington University; M.B.A., Colorado State 
University 
ROBERT W. JOHNSON 
MBA, CO SP Undergraduate Faculty 
B.S., Montana State University; M.S., San Jose State 
University; Ph.D., Arizona State University 
ROSCOE W. JOHNSON 
RECEP Faculty 
B.S., Regis College; M.S., University of Denver 
WILLIAM B. JOHNSON, JR. 
CO SP Undergraduate Faculty 
B.A., Indiana University; M.A., University of Southern 
California 
AMY A. JONES 
RECEP Facuhy 
B.A., St. John's College; M.A., University of Colorado 
DANIELL JONES 
MBA Faculty 
B.A., Dartmouth College; M.A., Ph.D., University of 
California 
TERRY JONES 
CO SP Undergraduate Faculty 
B.A., University of Iowa; M.D., University of Oregon 
ROGER M. KAHN 
Director, CNOL 
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B.A., Cleveland State University; M.A., Northeastern 
University 
DANIEL P. KAPSAK 
CO SP Undergraduate Facuhy 
B.A., St. Joseph's College; M.Div., Loyola University; 
J.D., Creighton University 
THOMAS M. KAZMIERSKI 
MSM Facuhy 
B.S., M.B.A., Regis College 
FRANCIS J. KELLY 
UWW Facuhy 
B.S., University of Maryland; M.A., Georgetown 
University; Ph.D .• University of Denver 
JAMES G. KENNEDY 
MBA Facuhy 
B.B.A., University of Cincinnati; M.B.A., University of 
Colorado 
ROBERT l. KENNEDY 
UWW, RECEP Facuhy 
B.A .• M.A., University of Denver 
KAREN M. KING 
CO SP Undergraduate Faculty 
B.S., Regis College; M.B.A., University of Colorado 
PATRICIA A. KING 
RECEP Facuhy 
B.A., M.B.A., University of Evansville 
KATHLEEN P. KITTELSEN 
MBA Faculty 
B.S., M.B.A. Cornell University 
BEATRICE D. KLODZINSKI 
MBA, CO SP Undergraduate Facuhy 
B.S., M.B.A., University of Denver 
BRYAN P. KLOTZ 
MBA, CO SP Undergraduate Faculty 
B.A., M.B.A., University of Colorado 
JOSEPH A. KNIGHT 
RECEP Facuhy 
M.S .• University of Denver; M.B.A.. Regis College 
ROBERT D. KNOWLTON 
Assistant Graduate Professor/International MBA 
Program 
B.A., Amherst College; M.B.A., Dartmouth College; 
M.P.A.,Unlversity of Colorado 
BETTY l. KONARSKI 
Director, Co SP Undergraduate Program 
B.S., University of Wisconsin; M.S., University of 
Washington; Ed.D., Seattle University 
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PETER A. KONRAD 
CNOL Faculty 
B.A., University of Redlands; M.A., University of New 
Hampshire; Ph.D., University of Northern Colorado 
WAYNE D. KRAMER 
MSM, RECEP Faculty 
B.A .• Hope College; M.B.A., Michigan State University 
JOHN H. KREMEIER 
MSM, RECEP Faculty 
B.A., M.A., St. Thomas Seminary; M.A., University of 
Northern Colorado; Ph.D., University of Colorado 
SUZETTE N. KRUGER 
CO SP Undergraduate Faculty 




B.S., M.S., University of Colorado; Ph.D. , Southwest 
University 
SUSAN D. KUSZMAR 
GPCD Faculty 
B.S.N., Holy Name College; M.A., Regis College; M.A., 
University of San Francisco 
STEPHENJ.LABARBERA 
MBA, RECEP Faculty 
B.A., Hanover College; M.B.A. University of Southern 
California 
VIRGINIA M. LABRE 
RECEP Faculty 




B.S., Ohio Wesleyan University; M.B.A., University of 
Denver 
ROBERT J. LANDER 
RECEP Faculty 
B.S .• Gannon University, M.A., University of Northern 
Colorado 
CLAUDIA M. LANGE 
CO SP Undergraduate Faculty 
B.A., M.A., University of Colorado 
LINDA S.LANGE 
RECEP Faculty 
B.A., Wittenberg University; M.S., University of 
Pittsburgh; M.B.A., University of Denver 
SYDNEY G. LAPAN 
MSCIS, RECEP Faculty 
A.S., El Paso Community College, Texas; B.S., Regis 
College; M.S., Queens University 
LOUIE V. LARIMER, JR. 
MBA, CO SP Undergraduate Faculty 
B.A., Colorado College; M.B.A .• J.D., Gonzaga University 
JAMES B. LA TANNER 
RECEP Faculty 




B.A., Regis College; M.A .• University of Dayton 
HAROLD F. LENHART 
MBA, RECEP Faculty 
B.S., University of Nebraska; M.S., Un iversity of 
Minnesota; M.B.A., University of Colorado 
RICHARD LEVENTHAL 
MBA Faculty 
B.S., Cornell University; M.B.A. , San Francisco State 
University; Ph.D., University of Denver 
JAMES R. LOGAN 
CO SP Undergraduate Faculty 
B.S .• Colorado School of Mines; M.S., University of 
Colorado 
RICHARD F. LOSOFF 
RECEP Faculty 
M.S., University of Colorado; B.A., University of Illinois 
RICHARD D. LOY 
Co SP Undergraduate Faculty 
B.A., Kansas Wesleyan; M.S .• University of Iowa 
LAWRENCE U. LUCHINI 
MBA Faculty 
B.A., Alma College; M.A., Northwestern University 
RALPH E. LUFEN 
RECEP Faculty 
B.S., M.S .• University of Chicago 
JOHN C. LUNDEEN 
RECEP Faculty 
B.A., University of Minnesota; M.B.A., University of 
Colorado 
JAMES A. LUNDY 
RECEP Faculty 
B.S., Central Missouri State University; M.S., University of 
Missouri 
EDWARD l. MAGINNIS, S.J. 
CO SP Undergraduate Faculty 
A.B., M.A., St.l., St. louis University; St.D. Institute 
Cathollque de Paris 
JAMES MANUEL 
RECEP Faculty 
B.S.B.A., M.B.A .• University of Denver 
DONALD 0 . MARCOTTE 
MSM, RECEP Faculty 
B.S.B.A., University of Colorado; M.B.A., Colorado State 
University 
JOAN K. MARCUM 
RECEP Faculty 
B.S., Southam Illinois University; M.A., Eastern Kentucky 
University 
DAVID L. MARFITANO 
MBA Faculty 
B.A., Western State College; M.S., Colorado State 
University 
C. MICHELE MARTINDILL 
CO SP Undergraduate Faculty 
B.A., University of Redlands; M.A., School for Theology, 
Claremont 
WILLIAM B. MARTINDILL 
CO SP Undergraduate Faculty 




B.E., M.B.A., Colorado State University 
CECILE T. MASSE 
MSM, RECEP Faculty 
B.A., College of Our Lady of the Elms; M.A., Pepperdine 
University 
JUDITH S. McCANN 
Director, UWW 
B.S., Westhampton College; M.Ed., Pennsylvania State 
University; Ph.D., University of Wyoming 
CLARENCE McDAVID 
RECEP Faculty 
B.A., College of Great Fall; M.P.A., University of 
Colorado 
JAMES A. McDONALD 
RECEP Faculty 
B.A., California State University; M.B.A., Loyola 
University 
JILL L. McNELLIS 
UWWFaculty 




B.A., Columbia Bible College; Th.M., Union Theological 
Seminary 
ELIZABETH A. MEDINA 
Supervisory Faculty, UWW 
B.A., Wayland Baptist University; M.A., Texas 
Technological University; Ph.D., University of Colorado 
BASANT K. MEHRA 
RECEP Faculty 
B.E.M.S., Queens University; M.B.A., East Carolina 
University 
W. DARRYL MEHRING 
RECEP Faculty 
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B.S., Southern Colorado State College; M.A., University 
of Colorado 
DEBRA T. MEKIS 
RECEP Faculty 
B.S., Regis College; M.S., University of Colorado 
JAMES A. MEURER 
MBA Faculty 
B.S., M.B.A., Regis College 
GARY MICHAEL 
RECEP Faculty 
B.A., University of Denver; M.A., University of Colorado; 
Ph.D., Syracuse University 
JANET E. MICKISH 
RECEP Faculty 
B.A., Central State University; M.A., Bowling Green State 
University; Ph.D., Southern Illinois University 
DANIEL J. MIHELICH 
MBA Faculty 
B.S., Creighton University; M.S., Johns Hopkins 
University 
LINDA M. MILLER 
RECEP Faculty 
B.A., Fort Hays State University; M.A., University of 
Colorado 
MICHAEL A. MILLER 
RECEP Faculty 
B.A., M.B.A., California State University 
RICHARD E. MISHKIN 
RECEP Faculty 
B.A., University of Wisconsin; J.D., University of Denver 
RAYMOND M. MITCHELL 
RECEP Faculty 
B.S., Oklahoma State University; B.S. B.A., M.B.A., Regis 
College 
WAYNE T. MORRISSEY 
RECEP Faculty 
B.S., M.S., University of Colorado 
RICHARD A. MORSE 
MSCIS, RECEP Faculty 
B.S., University of Nebraska; M.B.A., Kearney State 
College 
ANDREW J. MOSS 
CO SP Undergraduate Faculty 
B.A., North Dakota State University; B.S., University of 
Utah; M.B.A., University of North Dakota; M.A., Webster 
University 
RICHARD D. MOTI 
MBA Faculty 
B.S., Portland State University; M.B.A., University of 
Southam California 
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JOHN D. MUDIE 
RECEP Faculty 




B.A., M.B.A., University of Colorado 
RANDALL MUSTAIN-WOOD 
RECEP, Sterling Faculty 
B.A., M.A., University of Colorado; J.D., University of 
Denver 
KAREN L. NAKAYAMA 
RECEP Faculty 
B.S., University of New Mexico; Ph.D., University of 
Denver 
HAROLD H. NEES 
RECEP Faculty 




B.A., Gustavus Adolphus; M.Div., Lutheran School of 
Theology; M.S.W.; Ph.D., University of Utah 
ANN E. NICHOLS 
MBA. CO SP Undergraduate Faculty 
B.A., Colorado College; M.S., Ph.D., Colorado State 
University 
JEAN M. NICHOLS 
CO SP Undergraduate Faculty 
B.A., Iowa State University; M.A., University of Colorado 
PETER H. NIEHOFF 
MBA Faculty 
B.A., Lawrence University; B.A., Michigan State 
University; M.A.,University of Illinois; Ph.D., University of 
Nebraska 
BEVERLY B. NOlA 
RECEP Faculty 
B.A., Cornell University; M.A., Syracuse University 
PATRICIA B. NOONAN-CROSS 
MSM Faculty 
B.S., Post College; M.P.A., San Diego State University 
AVEN NORTHWAY 
MBA Faculty 
B.S., University of Colorado; M.B.A., Harvard University 
DEBRA L. OCCHIURO 
RECEP Faculty 
B.S., University of Colorado; M.A., University of Denver 
VALM.O'DAY 
MBA, RECEP Faculty 
B.S., University of Maryland; M.B.A., Regis College 
PATRICK J. O'OONNELL 
RECEP Faculty 
B.A., St. Mary's College; M.A., Harvard-Radcliffe; St.L., 
Catholic University of America; S.SI. PontHical Biblical 
Institute; Th.D., Iliff School of Theology 
SUSAN J. O'OONNELL 
MSM Faculty 
B.S., Hood College; M.S., Cleveland State University; 
M.B.A., Regis College 
MARY T. OGLES 
RECEP Faculty 
B.A., Marlllac College; M.S.W., University of Utah; Ph.D., 
University of Colorado 
NICHOLAS J. OLIVA 
MBA Faculty 
B.S., M.B.A., Regis College 
NATHAN OLSON 
RECEP Faculty 
B.A., Western State College; M.B.A., University of 
Phoenix 
DANIEL B. O'REAR 
CO SP Undergraduate Faculty 
B.S., Fort Hays State University; M.B.A., University of 
Colorado 
JAMES RONALD OSBORN 
Director, MSCIS 
B.S., University of Colorado; B.S., Metropolitan State 
College; M.S., Colorado State University 
GARY B. OSTWALD 
UWWFaculty 
B.S., North Dakota State University; M.B.A., University of 
Denver 
ALAN M. OSUR 
CO SP Undergraduate Faculty 
B.A., Rutgers University, School of Arts; M.A., University 
of Connecticut; Ph.D., University of Denver 
RICHARD L. PADILLA 
CNOL Faculty 
B.A., University of Colorado; M.A., J.D., University of 
Kansas 
W. L. PAULLIN 
MSM Faculty 
B.S. B.A., M.S. B.A., University of Denver 
ROBERTJ.PEASE 
RECEP Faculty 
A.B., University of Colorado; M.S., University of Denver 
LYDIA M. PENA, S.L. 
Supervisory Faculty, UWW 
B.S., Loretto Heights College; M.Ed., St. Louis University; 
M.A., University of Denver; Ph.D., Union Institute 
PATRICK PENDERGRASS 
RECEP Faculty 
B.A., M.A., University of Northern Colorado; M.S., 
University of Colorado 
ANTHONY S. PEREIRA 
MBA Faculty 
B.A., M.S., M.B.A., University of Dallas 
CARL D. PETERSEN 
RECEP Faculty 
B.S., Colorado State University; M.S., SUNY 
JOSEPH PETTA 
CO SP Undergraduate Faculty 
B.S., M.S., University of Colorado 
ALLAN E. PEVOTO 
Director of Professional Continuing Education 
A.A., Lee College; B.S., M.Ed., University of Houston; 
Ph.D., Texas A & M University 
ANGELA M. PHILLIPS 
CO SP Undergraduate Faculty 
B.A., M.S.W., University of Denver 
BYRON L. PLUMLEY 
RECEP Faculty 
B.A., Chadron State College; M.A., St. Louis University 
JOSE POL 
MBA Faculty 
B.B.A., Catholic University, Puerto Rico; M.S.B.A., 
University of Northern Colorado 
MICHAEL J. POLAKOVIC 
RECEP Faculty 
B.S., University of Wyoming; J.D., University of Denver 
DAVID C. PRATER 
MBA, MSM, RECEP Faculty 
B.A., Regis College; M.I.M., American Graduate School 
JEFFREY W. PRYOR 
MSM Faculty 
B.S., Colorado State University; M.A., Ed. D., University of 
Northern Colorado 
PATRICK J. QUILAN 
RECEP Faculty 
B.A., Canfsius College; M.A., Ph.D., University of 
Colorado 
DAVID J. RAINEY 
RECEP Faculty 
B.A .• M.B.A .• Texas A & M University 
AMITABHA RAKSHIT 
MSCIS, RECEP Faculty 
M.S., Jadavpur University; Ph.D., Texas A & M University 
MARIL YNNE RAMSEY 
RECEP Faculty 
B.A., University of Colorado; M.S.W .• University of Denver 
JOHN C. RATTLE 
RECEP Faculty 
B.S., Olivet Nazarene College; M.B.A., University of 
Colorado 
CYNTHIA L. REDIFER 
UWWFaculty 
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B.A., University of Oregon; M.A., University of Denver 
JACQUELINE B. REZENDES 
RECEP Faculty 
B.A., M.A., Ph.D., University of Colorado 
GERY E. RICHARDS 
CO SP Undergraduate Faculty 
B.A., Purdue University; M.B.A., New York University 
RICHARD G. ROBINSON 
MBA. CO SP Undergraduate Faculty 
B. B.A., University of Minnesota; M.B.A., University of 
Colorado; M.I.M., American Graduate School 
HARVEY D. ROTHENBERG 
RECEP Faculty 
A.A., Westworth Military Academy; B.B.A., State 
University of Iowa; M.A., University of Northern Colorado; 
Ph.D., Colorado State Un iversity 
DOUGLAS A. RUBY 
RECEP Faculty 
B.A., University of Northern Colorado; M.A., University of 
Colorado 
DAVID E. RUPPERT 
RECEP Faculty 
B.A., University of Kansas; M.A., Ph.D., University of 
Arizona 
KEVIN F. RYAN 
RECEP Faculty 
B.A., Regis College; M.A., Princeton University 
THOMAS E. RYAN 
RECEP Faculty 
B.B.A., Ohio University; M.B.A., Indiana University 
THOMAS R. RYAN 
RECEP Faculty 
B.S., M.B.A., Regis College 
ZE'EVSABAR 
RECEP Faculty 
B.S., M.S., Hebrew University 
DANIEL K. SAGE 
RECEP Faculty 
B.A., Gracefand College; M.Div., Iliff School of Theology 
MARKS. SANDERS 
RECEP Faculty 
B.S., Regis College; M.A., Webster University 
M. KATHLEENSCHAEFER 
Assistant Graduate Professor, GPCD 
B.A., University of Mary; M.A., St. Paul University 
MARIE S. SCHAFFNER 
RECEP Faculty 
B.A., M.A .• University of Colorado 
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DON SCHIERLING 
MSM, RECEP Faculty 
B.A., Bethel College; M.A., Chicago Theological 
Seminary 
JOANN B. SCHLOSS 
MSM Faculty 
B.A., M.A., University of Colorado 
HENRY l. SCHODORF 
CO SP Undergraduate Faculty 
B.S., B.A., M.B.A., University of Colorado 
GEORGE W. SCHOLER Ill 
CO SP Undergraduate Faculty 
B.S., Regis College; M.A., Webster University 
ROBERT SEGERSTROM 
Sterling Faculty 
B.S., University of Wisconsin; E.D.S., Ed. D., University of 
Northern Colorado 
LAWRENCE G. SEID 
Director, ALS for RECEP 
B. B.A., Michigan State University; M.A., New York 
University; Ph.D., Fordham University 
MICHAEL J. SEIDEN 
RECEP Faculty 
B.A., B.S., lehigh University; M.S., Rutgers University 
ROBERT W. SENSER, JR. 
RECEP Faculty 
B.S., University of Wyoming; M.A., M.S., University of 
Hawaii 
ALLAN l. SERVICE 
Academic Dean, SPS 
A.B., College of the Holy Cross; M.S., Case Institute of 
Technology; Ph.D., Case Western Reserve University 
ROBERT l. SHOOP 
CO SP Undergraduate Faculty 
B.A., Colorado College; J.D., University of Santa Clara 
GREGORY D. SHUBERT 
RECEP Faculty 
B.A. ,Illinois Wesleyan University; M.S., Cornell University 
G. WAYNE SMITH 
MSM, RECEP Faculty 
B.S., U.S. Military Academy at West Point; M.S., 
University of Alabama 
JOHN M. SNYDER 
MBA, RECEP Faculty 
B.A., Baylor University; M.A., Central Michigan University; 
Ph.D., Texas Tech University 
THOMAS H. SOUTHALL 
RECEP Faculty 
B.A., Colorado College; M.B.A., University of Colorado 
WILLIAM C. SPEERS 
CO SP Undergraduate Faculty 
A.B., New York University; J.D., Brooklyn College 
FRANCIS X. SPLANE 
Graduate Professor, MBA Faculty 
B.A., M.A., University of Delaware; Ph.D., lehigh 
University 
MILDRED A. STARZYNSKI 
MBA Faculty 
B.S.N., M.N., Duquesne University; Ph.D., University of 
Pittsburgh 
HELEN V. STAVIG 
RECEP Faculty 
B.S., South Dakota State Univers tty; M.Ed. University of 
Texas 
DENNIS R. STEELE 
RECEP Faculty 
B.A., M.A., San Diego State University; Ph.D., Iowa State 
University 
JAMES B. STEWART, II 
CO SP Undergraduate Faculty 
Th.B., Baptist Bible College; M.Ed., Eastern Michigan 
University; Ed.S., University of Missouri 
WILLIAM A. ST. JOHN 
RECEP Faculty 
B.A., Regis College; M.A., Ph.D., University of Chicago 
IRENE P. STOLLER 
Faculty Development Coordinator. UWW 
B.A., George Washington University; M.A., Ph.D., 
University of Colorado 
ELEANOR A. STOREY 
RECEP Faculty 
B.A., M.A., University of the Philippines 
CHRISTOPHER J. STRAKA 
MBA Faculty 
B.S., Pennsylvania State University; M.B.A., Phillips 
University 
DAVID E. SUITER 
RECEP Faculty 
A.B., Northwest Nazarene College; M.A.R., Iliff School of 
Theology 
DOUGLAS H. SUUIVAN 
RECEP Faculty 
B.S., M.B.A., University of Colorado 
JANEK SULLIVAN 
RECEP Faculty 
B.S., Regis College; M.B.A .• University of Phoenix 
PATRICK SULLIVAN 
MBA Faculty 
B.S., University of Maryland; M.B.A., Pepperdine 
University; C.F.P., National College 
DONALD SUTTON 
Director of Faculty & Curriculum, RECEP 
B.A., University of Toledo; M.A., Washington University; 
Ph.D., St. louis University 
CATHERINE C. SWEENEY 
CNOL Facuhy 
B.S., Ohio State University; M.A., Ph.D., University of 
Denver 
JOHN E. SWEENEY 
UWWFacuhy 
B.A., University of South Florida; M.B.A., Florida Atlantic 
University 
MARY ELLEN SWEENEY 
Supervisory Facuhy, UWW 
B.S., College of St. Mary; M.S., University of Nebraska; 
Ph.D., Portland State University 
JONATHAN L. TALBOTI 
MBA Facuhy 
B.S., University of Colorado; M.B.A., Regis College 
SYDNEY TANEN 
RECEP Facuhy 
B.A., M.A., Ed. D., University of New Mexico 
RONALD M. TANNER 
RECEP Facuhy 
B.S., M.S., Brigham Young University 
TANTRATANTRAPORN 
RECEP Facuhy 
B.S., SUNY; M.S., Rensselaer Polytechnic Institute 
JOHN F. TAYLOR 
Sterling Facuhy 
B.Ed., Colorado State University; M.B.A., Regis College 
LARRY L. TAYLOR 
RECEP Facuhy 
B.A., Wesleyan College; M.A., Trinity Divinity School; 
Ph.D., De Paul University 
MILLICENT M. TAYLOR 
CO SP Undergraduate Faculty 
B.A., Vanderbih University; M.A., Ph.D., University of 
Tennessee 
RALPH F. TAYLOR 
RECEP Facuhy 
B.A., M.A., St. louis University 
JOHN P. TEELING, S.J. 
RECEP Facuhy 
A.B., Ph.L., Th.L., St. Louis University; M.A., Marquette 
University; Ph.D., University of North Carolina 
DONALD C. TEMME 
MBA Facuhy 
B.S., M.S., St. Louis University 
LINDA THARP 
RECEP, GPCD Facuhy 
B.S., M.A., University of Nebraska; Ed.D., University of 
Northam Colorado 
DAVID M. THOMAS 
Director, GPCD 
B.A., M.A., PH.D., University of Notre Dame; M.A., 
Holy Cross College 
STEPHEN R. TILSON 
RECEP Facuhy 
B.A., Berea College; M.A., Virg inia Tech 
CHARLES H. TORRES 
RECEP Facuhy 








B.A., Regis College; M.S., Tulane University 
TOM VANDER ARK 
MBA Facuhy 
B.S., Colorado School of Mines; M.B.A., University of 
Denver 
JOHN M. VANVOORHIS 
RECEP Facuhy 
B.S., College of Wooster; M.S., Rutgers University 
LARRYVARYS 
RECEP Facuhy 
B.A., Illinois Wesleyan University; M.S., Northam Illinois 
University 
PAUL R. VERDIER, JR. 
MBA, CO SP Undergraduate Facuhy 
B.S., U.S. Air Force Academy; M.S., Rensselaer 
Polytechnic Institute; M.B.A., Regis College 
SUSAN K. VODEHNAL 
Supervisory Faculty, UWW 
B.S., University of Nebraska; M.A., University of Colorado 
ROGER WADE 
RECEP, Sterling Faculty 
B.A., State University of New York; Ph.D., University of 
Colorado 
MICHAEL D. WAGNER 
RECEP Facuhy 
B.S., Metropolitan State College of Denver; M.B.A., 
University of Phoenix 
FRANKT. WALSH 
RECEP, Sterling Facuhy 
B.A., Manhattan College; M.S., University of Wisconsin; 
Ph.D., University of Colorado 
CHRISTINE l. WATSON 
RECEP Facuhy 
B.A., Middlebury College; M.A., University of Denver 
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